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February 21, 2013

Dear Physician:

As a resident nearing completion of your training, I’m sure that finding the right opportunity is a top priority for 
you. The New England Journal of Medicine (NEJM) is the leading source of information about job openings, especially 
practice opportunities, in the country. Because we want to assist you in this important search, a complimentary 
reprint of the classified advertising section of the February 21, 2013, issue is enclosed.

The NEJM CareerCenter website (NEJMCareerCenter.org) continues to receive positive feedback from physician 
users. Because the site was designed specifically based on advice from your colleagues, many physicians are 
comfortable using it for their job searches and welcome the confidentiality safeguards that keep personal 
information and job searches private. We’ve recently added the ability to search for locum tenens jobs, giving 
physicians the f lexibility of looking for both permanent and locum tenens positions in their chosen specialties 
and desired geographic locations. 

At NEJM CareerCenter, you will find:
• Hundreds of quality, current openings — not jobs that were filled months ago
• Email alerts that automatically notify you about new opportunities
• Sophisticated search capabilities to help you pinpoint jobs that match your search criteria
• A comprehensive resource center with career-focused articles and job-seeking tips
• An iPhone app that makes searching for jobs easier than ever

If you are not currently an NEJM subscriber, I invite you to become one. NEJM has recently added many exciting 
enhancements that further increase its relevance to you as you move forward in your career. If you are interested 
in subscribing, please call NEJM Customer Service at (800) 843-6356 or visit NEJM.org.

We’ve also included a reprint of the January 24, 2013, article “Clinical Practice: Alcohol Use in Adults” in this 
special booklet. Our popular Clinical Practice articles offer evidence-based reviews of topics relevant to practicing 
physicians. Expanding upon this series, we created Clinical Therapeutics — review articles that focus on a 
specific therapy (e.g., medication, device, or procedure) for a given clinical problem. 

Other popular features include Videos in Clinical Medicine, which allow you to watch common clinical 
procedures, and Interactive Medical Cases, which present an evolving patient history and a series of questions 
and exercises designed to test your diagnostic and therapeutic skills. You can learn more about these features at 
NEJM.org.

A career in medicine is challenging, and current practice leaves little time for keeping up with changes. With this 
in mind, we developed these features to bring you the best, most relevant information in a practical and clinically 
useful format each week.   

On behalf of the entire New England Journal of Medicine staff, please accept my wishes for a rewarding career. 

Sincerely,

Jeffrey M. Drazen, MD
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This Journal feature begins with a case vignette highlighting a common clinical problem. 
Evidence supporting various strategies is then presented, followed by a review of formal guidelines, 

when they exist. The article ends with the author’s clinical recommendations. 

An audio version 
of this article is 
available at 
NEJM.org
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A 57-year-old man with a history of alcohol dependence comes for an annual exami-
nation. He reports that he has reduced his drinking to two beers two to three times 
per week and has not had five or more drinks on any occasion or any adverse conse-
quences for the past 2 years. He states that he drinks “for his health” and that “it is 
under control.” How should his case be assessed and managed?

The Clinic a l Problem

Alcohol contributes to 79,000 deaths and $223.5 billion in societal costs annually 
in the United States.1,2 Almost 9% of U.S. adults (approximately 13% of those who 
drink) meet the criteria for an alcohol-use disorder3 (Table 1)4,5; the prevalence of 
alcohol-use disorders is higher in clinical settings.5 Alcohol consumption can have 
adverse social, legal, occupational, psychological, and medical consequences. The 
risk of harmful consequences and disability exists on a continuum6 (Fig. 1). Risk 
drinking is defined as an average of 15 or more standard drinks per week or 5 or 
more on an occasion for men and 8 or more drinks weekly or 4 or more on an oc-
casion for women and people older than 65 years of age.5 A standard drink (i.e., 
12 oz of beer, 5 oz of wine, or 1.5 oz of 80-proof liquor) contains 14 g of ethanol. 
High average consumption or frequent heavy drinking can be clinically silent yet 
have adverse health and social consequences7,8 (see Fig. S1 and S2 in the Supple-
mentary Appendix, available with the full text of this article at NEJM.org).

Continued drinking despite adverse consequences constitutes an alcohol-use 
disorder4 (Table 1). The Diagnostic and Statistical Manual of Mental Disorders, fourth 
edition, text revision (DSM-IV-TR), differentiates abuse from dependence,4 but re-
cent research suggests that they represent one disorder, which the proposed tax-
onomy for the DSM-5 would consolidate into a single spectrum.9 At the severe end 
of the spectrum, chronic, severe dependence is a recurring brain disorder charac-
terized by loss of control over drinking, drinking despite harm, daily or near-
daily drinking, a compulsion to drink (“craving”), tolerance, withdrawal, and 
substantial disability.

Despite observational studies that suggest that drinking lowers cardiovascular 
risk, the possibility of confounding raises concerns about recommending alcohol 
for heart health.10 Definitive data from trials are lacking to prove the cardiovas-
cular benefits of alcohol, and the harms associated with alcohol are well estab-
lished7 (Fig. S1 and S2 in the Supplementary Appendix). For example, beverage 
alcohol is a carcinogen, and even light drinking is associated with increased risks 
of oropharyngeal, esophageal, and breast carcinomas.11 For people with a prior 
alcohol-use disorder, young adults at low risk for cardiovascular disease, women 
who are pregnant or trying to conceive, people with conditions that are caused or 
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exacerbated by alcohol (Table S1 in the Supple-
mentary Appendix), and people who are going to 
operate a vehicle or machinery, the risks of drink-
ing outweigh any supposed health benefits.

Remission and Recovery

The DSM-IV-TR definition of remission from de-
pendence is based only on consequences and 
does not require abstinence.4 Full remission (i.e., 
no consequences) differs from partial remission 
(fewer than three consequences after 1 month of 
no consequences). Remission is considered to be 
“early” after 3 months and “sustained” after 
12 months.4 Of U.S. adults with prior alcohol de-
pendence, 52% continue to drink with conse-
quences, 18% abstain completely, 12% remain 
heavy drinkers without consequences, and only 
18% drink within lower-risk limits.12 A long-
term study showed that only 11% of men with 
alcohol dependence maintained nondependent 
drinking over a period of 50 years.13 Persons with 
alcohol dependence who have impaired self-con-
trol, severe alcohol problems, or affective symp-
toms are less likely than those without these fea-
tures to maintain controlled drinking.14 The term 
“recovery,” as used in Alcoholics Anonymous 
(AA), can be defined as abstinence and active in-
volvement in mutual support or treatment. In one 
study, 62% of persons with such involvement re-
mained in remission at 3 years, as compared 
with only 43% of persons who did not receive 
help.15 Only one quarter of persons with alcohol 
dependence ever receive treatment.16

S tr ategies a nd E v idence

Screening

Health care providers should screen for and coun-
sel risk drinkers as part of routine medical and 
preventive care. Risk drinking is often asymp-
tomatic, so screening tools that elicit consump-
tion patterns have supplanted older ones that 
focused on consequences. The National Institute 
on Alcohol Abuse and Alcoholism (NIAAA) rec-
ommends that adults be screened annually with 
a validated self-report tool5; several brief tools 
have been validated in clinical settings (Table 
2).5,17-19 Medicare covers this screening, plus up 
to four visits in 12 months to counsel those with 
positive screening results. If universal screening 
is not feasible, then inquiry about alcohol use 
should be prompted by the presence of condi-
tions, symptoms, or signs associated with alcohol 
use (e.g., sleep disturbance, erectile dysfunction, 
and hypertension)20 (see Table S1 in the Supple-
mentary Appendix for a comprehensive list).

Assessment and Diagnosis

When risk drinking is suspected, the assessment 
should include consumption pattern, criteria for 
alcohol-use disorders (Table 1), alcohol-related 
health problems (Table S1 in the Supplementary 
Appendix), and readiness to change drinking. 
Evaluation of consumption includes the typical 
number of days per week on which alcohol is 
consumed, the number of standard drinks con-
sumed on a typical day, the maximum number of 

key Clinical points

alcohol use in adults

• Consuming 15 or more standard drinks per week or 5 or more on an occasion, for men, or 8 or more drinks weekly or 
4 or more on an occasion, for women and people older than 65 years of age, confers a risk of alcohol-related harm.

• Drinking at these risk levels can be clinically silent, so clinicians should screen adults with validated questionnaires 
about consumption.

• When risk drinking is suspected, the clinician should, at a minimum, assess the consumption pattern, adverse conse-
quences (including alcohol-related health problems and criteria for an alcohol-use disorder), and readiness to change 
drinking.

• Brief interventions can reduce alcohol consumption and adverse consequences in risk drinkers without alcohol depen-
dence.

• Pharmacotherapy with brief medical-management counseling can reduce heavy drinking in persons with alcohol depen-
dence.

• Clinicians should monitor and manage risk drinking and alcohol-use disorders longitudinally.
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standard drinks consumed on an occasion, and 
the number of days per month of heavy drinking 
(five or more drinks for men and four or more for 
women). Frequent heavy drinking or high sever-
ity scores on screening tools are associated with 
an alcohol-use disorder. For example, a score of 
7 to 9 on the Alcohol Use Disorders Identifica-
tion Test–Consumption Questions (range, 0 to 12, 
with higher scores indicating risk drinking) (Ta-
ble 2) is associated with a likelihood ratio of 
more than 3 for alcohol dependence.21 In pa-
tients with positive screening results for risk 
drinking, a report of drinking in physically haz-
ardous situations or drinking more or for longer 
than intended is 94 to 95% sensitive and 62 to 
77% specific for an alcohol-use disorder.22 Brief 
assessment can also include a symptom checklist 
(Table 1).

For patients with an alcohol-use disorder, ei-
ther current or past, the history taking should 
include dates, duration, and type of prior sub-
stance-use treatment; other substance use; in-
volvement in support groups; attempts to cut 
back and periods of sobriety; the circumstances 
surrounding recurrent drinking; and the recov-
ery environment — i.e., whether the patient has 
a supportive place to live (e.g., with sober, sup-
portive family members) and a structured daily 
life (e.g., regular employment or school atten-
dance). This information is useful in identifying 
triggers for drinking and helping the patient 
devise strategies to avoid the triggers and thus 
reduce the risk of relapse23 (Table S2 in the 
Supplementary Appendix).

Much research on behavioral change supports 
the idea that assessment of the patient’s motiva-
tion to change is an essential bridge from screen-
ing to brief intervention.24 A simple approach is 
to ask, “On a scale of 0 to 10, how ready are you 
to make a change right now in your drinking?” 
with 10 indicating ready to change right now, 
and 0 not ready to consider a change.24 During 
a brief intervention, this scale can be used to 
elicit self-motivating statements. If the patient 
rates his readiness as 3, the clinician can in-
quire, “Why did you not say 0?” which will 
prompt the patient to voice reasons for consider-
ing a change. Discussion of how drinking and 
its consequences may conflict with the patient’s 
beliefs, values, and goals may also build motiva-
tion.24

Brief Interventions

Brief interventions provide nonjudgmental, indi-
vidualized feedback about drinking and its po-
tential harms, recommendations about lower-
risk drinking, negotiation of an acceptable goal 
for changing risk drinking, and arrangement of 
follow-up to assess progress toward the goal. If 
the assessment does not identify high-risk fea-
tures, reducing consumption to a level below the 
threshold for risk is a reasonable goal. Meta-
analyses of randomized trials in primary care 
settings have shown that brief interventions re-
duce consumption in risk drinkers without alco-
hol dependence; these interventions have also 
been reported to reduce alcohol-related harms 
and mortality.25 Data regarding the efficacy of 
brief interventions are less consistent in acute 

Table 1. Checklist of DSM-IV-TR Criteria for Alcohol-Use Disorders.*

Criteria for alcohol abuse

The patient’s drinking has repeatedly caused or contributed to one or more of 
the following adverse consequences in the past 12 months:

Risk of bodily harm (e.g., drinking and driving, operating machinery, or 
swimming)

Problems with relationships (family or friends)

Interference with home, work, or school role obligations

Arrests or other legal problems

Criteria for alcohol dependence

The patient has had three or more of the following behavioral or physiological 
consequences in the past 12 months:

Behavioral consequences (loss of control or preoccupation)

Has repeatedly exceeded drinking limits

Has not been able to cut down or stop (repeated failed attempts)

Has continued drinking despite recurrent physical or psychological 
problems

Has spent a lot of time drinking (or anticipating or recovering from 
drinking)

Has spent less time on activities that had been important or 
pleasurable

Physiological consequences

Has shown tolerance (needed to drink a lot more to get the same 
effect)

Has had signs of withdrawal (tremors, sweating, nausea, or insomnia 
when trying to quit or cut down)

* The criteria are based on the Diagnostic and Statistical Manual of Mental Disorders, 
fourth edition, text revision (DSM-IV-TR).4 A patient who meets the criteria for 
both abuse and dependence is considered to have dependence, the more severe 
disorder. The table is adapted from the DSM-IV-TR and information from the 
National Institute on Alcohol Abuse and Alcoholism.5
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care settings where alcohol dependence predom-
inates.26,27

Randomized clinical trials have shown that 
online interventions that assess drinking pat-
terns and provide normative feedback can mod-
estly reduce risk drinking.28 As with any brief 
intervention, follow-up care should focus on re-
inforcing success or providing a referral for 
specialty treatment if the patient cannot stop or 
cut back.

Supervised Withdrawal

Supervised withdrawal is used to manage acute 
withdrawal and its complications, ensure a sup-
portive environment in which to initiate sobriety, 
and link the patient to specialty treatment. Most 
patients with alcohol dependence can withdraw 
without supervision or medication. For patients 
in mild-to-moderate withdrawal and for those 
who live in an unstable environment for recovery, 
clinically managed residential detoxification pro-
grams deliver supportive care; some are medi-
cally supervised and provide medication. A med-
ically monitored inpatient or residential setting 
is appropriate for patients at risk for severe with-
drawal (e.g., persons with acute medical illness, 
an age of 60 years or older, misuse of sedative 
hypnotic agents, daily consumption of 20 or more 

standard drinks, or a history of severe withdraw-
al, seizures, or alcohol withdrawal delirium), for 
whom long-acting or intermediate-acting benzo-
diazepines are the standard of care.29 Symptom-
triggered doses of benzodiazepines administered 
by trained personnel using a withdrawal-severity 
tool are preferable to fixed doses, except for pa-
tients who are unable to communicate, those re-
ceiving medications that mask withdrawal mani-
festations (e.g., beta-adrenergic antagonists), and 
those at highest risk for severe withdrawal (who 
should receive medical care in a hospital).

Specialty Treatment

Specialty treatment provides a supportive, struc-
tured environment for early sobriety, psychoso-
cial counseling, and facilitated mutual support. 
High-quality specialty providers also address 
medical problems and psychological and social 
instability and initiate alcohol pharmacotherapy. 
Specialty treatment should be longitudinal and 
comprehensive, with adjustment in intensity and 
setting according to the severity of the disorder, 
coexisting conditions, treatment response, and 
the recovery environment. Most specialty treat-
ment is delivered in a regular outpatient setting, 
but persons with an unstable recovery environ-
ment or a severe alcohol-use disorder can require 
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Figure 1. Continuum of Risk Associated with Alcohol Use and Possible Clinical Responses.

Risk drinking is defined as an average of 15 or more standard drinks per week or 5 or more on an occasion for men 
and 8 or more drinks weekly or 4 or more on an occasion for women and people older than 65 years of age.5 Per-
sons in remission from an alcohol-use disorder remain at risk for recurrent drinking and adverse consequences.



clinical pr actice

n engl j med 368;4 nejm.org january 24, 2013

intensive outpatient treatment, day-hospital treat-
ment, or residential treatment. Counseling can 
be provided in group, individual, couples, or fam-
ily sessions. A systematic review of seven multi-
site studies of treatment for alcohol-use disor-
ders showed that 17 to 33% of patients were 
abstinent in the year after a single treatment epi-
sode, and another 7 to 12% reduced their drink-
ing and no longer had adverse consequences.30

Specialty treatment should be recommended if 
the assessment shows any alcohol-use or drug-use 
disorder, continued use despite consequences (in-
cluding medical contraindications), or unsuccess-
ful attempts to stop or cut back. Clinicians should 

preferentially refer patients to programs that use 
approaches proved to be effective in randomized 
trials, such as motivational-enhancement therapy, 
cognitive-behavioral therapy, 12-step facilitation 
therapy, community-reinforcement approach, be-
havioral couples therapy, and pharmacotherapy.30

Pharmacotherapy

Medications approved by the Food and Drug Ad-
ministration (FDA) for the treatment of alcohol 
dependence are disulfiram, acamprosate, and two 
forms of naltrexone (oral and extended-release 
injectable). All are modestly effective31-34 but 
greatly underused.35 Table 3 lists their mecha-

Table 2. Brief Self-Report Screening Tests for Risk Drinking.

Test Positive Result Test Characteristics

Single item5,17

How many times in the past year have you had five (four for women) 
or more drinks in a day?

≥1 time 82% sensitive, 79% specific for 
unhealthy use

Alcohol Use Disorders Identification Test–Consumption Questions 
(AUDIT-C)18

Question 1: How often did you have a drink 
containing alcohol in the past year?

For women, ≥3 points; for men, 
≥4 points; a score of 7 to 10 
suggests alcohol dependence

73% sensitive, 91% specific for 
alcohol-use disorder; 86% 
sensitive, 89% specific for 
alcohol dependenceNever: 0 points

Monthly or less: 1 point

Two to four times per month: 2 points

Two or three times per week: 3 points

Four or more times per week: 4 points

Question 2: How many drinks did you have on a typical day 
when you were drinking in the past year?

One or two: 0 points

Three or four: 1 point

Five or six: 2 points

Seven to nine: 3 points

Ten or more: 4 points

Question 3: How often did you have six or more drinks (four 
or more for women) on one occasion in the past year?

Never: 0 points

Less than monthly: 1 point

Monthly: 2 points

Weekly: 3 points

Daily or almost daily: 4 points

Quantity, frequency, maximum5,19

Question 1: On average, how many days per 
week do you drink alcohol?

Question 2: On a typical day when you drink,
how many drinks do you have?

Question 3: What is the maximum number of drinks you had 
on any given occasion during the past month?

For men, >4 drinks per week or 
>4 per occasion; for women 
or persons >65 yr of age, 
>7 drinks per week or >3 
per occasion

83% sensitive, 84% specific for 
alcohol abuse or depen-
dence in the past year
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nisms of action, recommended doses, and ad-
verse effects.

Other agents may be effective but are not 
FDA-approved for alcohol dependence. Short-term 
randomized trials have shown improved rates of 
abstinence and reduced heavy drinking with 
topiramate (but with side effects including weight 
loss, dizziness, and neurocognitive problems, of-
ten leading to discontinuation),37 reductions in re-
current drinking with selective serotonin-reuptake 
inhibitors in persons with later-onset alcohol de-
pendence or concurrent depression,38,39 and re-
duced consumption with baclofen or ondansetron, 
the latter in persons with early-onset alcohol de-
pendence.40 However, data from longer-term stud-
ies are needed to establish the effectiveness of 
these agents in patients with alcohol dependence.

Medical-Management Counseling

Patients with alcohol dependence who do not 
access specialty treatment for any reason can be 
treated in the primary care setting with pharmaco-
therapy and brief medical-management counsel-
ing.36 Medical-management counseling includes 
providing feedback on changes in laboratory tests, 
medical conditions, and other consequences to 
increase motivation; recommending abstinence as 
the safest goal while allowing the patient to work 
toward it; monitoring and facilitating medication 
adherence; and encouraging the use of mutual 
support groups.5 A large trial involving patients 
with alcohol dependence who had recently be-
come abstinent showed that naltrexone with 
brief medical-management counseling resulted 
in a greater proportion of abstinence days than 
with more extensive counseling.36

Mutual Support Groups

Randomized trials suggest that facilitating involve-
ment in mutual support groups, such as AA, can 
reduce the risk of relapse.41 Although the 12 steps 
of AA guide a process of self-improvement, obser-
vational research suggests that their main effect 
is to build social support for sobriety.42 Patients 
who object to aspects of AA can be counseled 
regarding the benefits of attending sessions in 
order to meet sober people, obtain telephone num-
bers to call in case of craving or imminent drink-
ing, and find a sponsor.43

Continuing Care

Up to three quarters of patients have a relapse in 
the year after alcohol-use treatment.15,44,45 Re-

lapse risks are highest during the first 3 months 
of sobriety and around the 1-year anniversary.44 
Specialty “aftercare” offers low-intensity, longitu-
dinal management that includes ongoing relapse-
prevention counseling and monitoring for relapse, 
but dropout is common. Generalist clinicians 
should also deliver continuing care.23 The clini-
cian should emphasize that care is not contin-
gent on abstinence and should inquire at regular 
visits in a nonjudgmental manner about progress 
toward functional and treatment goals, medica-
tion adherence, attendance at specialty aftercare 
and mutual support groups, alcohol consumption, 
craving, triggers, and coping strategies. Ran-
domized trials have suggested that providing 
feedback regarding objective health improve-
ments (e.g., graphing baseline and serial serum 
γ-glutamyltransferase levels and reviewing the 
plot with the patient) can reduce drinking and 
possibly mortality.46,47 Alcohol biomarkers may 
be useful as motivational tools and indicators of 
relapse. Randomized studies have shown that 
supportive telephone monitoring and brief coun-
seling can reduce recurrent drinking.48

A r e a s of Uncerta in t y

Although annual screening is recommended,5 
whether a different screening interval would be 
more effective is unknown. Brief interventions have 
uncertain effectiveness for heavier drinkers49 and 
in the acute care setting.50 Simple advice might be 
as effective.51 The usefulness of ultra-brief and 
computer-based interventions requires further 
study.52 Whether a strategy of screening, brief 
intervention, and referral for treatment works for 
persons with alcohol dependence is uncertain, 
and predicting which of them can cut back suc-
cessfully remains a challenge.53,54 The effective-
ness of efforts by primary care clinicians to pro-
mote and monitor remission is also unknown. 
Medications for alcohol dependence have short-
term efficacy, but long-term effectiveness remains 
undetermined. Chronic, severe dependence is often 
resistant to existing interventions, and effective 
strategies are needed to engage and treat pa-
tients with refractory alcohol dependence.

Guidelines

The U.S. Preventive Services Task Force gives a 
grade B recommendation (fair evidence that the 
benefit outweighs the harm) for screening and 
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brief interventions for high-risk alcohol use in 
adult primary care settings.55 The NIAAA clini-
cian’s guide includes an algorithm for alcohol 
screening, brief intervention, and referral for 
specialty treatment, as well as a guideline on the 
use of FDA-approved medications for alcohol de-
pendence.5 The recommendations in this article 
are consistent with those guidelines.

Conclusions a nd 

R ecommendations

Adults should be screened annually for risk 
drinking with the use of a validated measure of 
alcohol consumption. For risk drinkers, the as-
sessment should determine the consumption 
pattern, consequences of alcohol use, alcohol-
related health problems, and readiness to change 
drinking. Brief interventions can reduce alcohol 
consumption and adverse consequences in risk 
drinkers without alcohol dependence. Most pa-
tients with any substance-use disorder, with con-
tinued drinking despite consequences, or with 
unsuccessful attempts to cut back should be re-
ferred to specialty treatment programs and mu-
tual help groups. Primary care clinicians should 
provide effective pharmacotherapy plus brief 
medical-management counseling, especially for 
patients who do not obtain specialty care. Given 

the safety profiles of naltrexone and acampro-
sate, either agent is recommended, though disul-
firam can be considered if the patient has an 
abstinence goal, someone to supervise dosing, 
and no contraindications.

Although the patient in the vignette is consid-
ered to be in “full, sustained remission”4 (i.e., he 
has had no adverse consequences for >12 months) 
and should be lauded for cutting down on his 
use of alcohol, he should understand that he 
continues to be at risk for relapse. He should be 
counseled that abstinence remains his safest 
option,45 because only about 1 in 10 men with 
alcohol dependence can maintain controlled 
drinking over the long term.13 The clinician 
should inquire at regular follow-up visits about 
his alcohol consumption; its consequences and 
related health problems; attendance at specialty 
aftercare and mutual support groups; progress 
toward functional goals; craving, triggers, and 
coping strategies; and readiness to consider fur-
ther reductions in drinking.

The views expressed in this article are those of the author and 
do not necessarily reflect the position or policy of the Depart-
ment of Veterans Affairs or the U.S. government.

Disclosure forms provided by the author are available with the 
full text of this article at NEJM.org.

I thank Richard Saitz for helpful comments on earlier drafts 
of the manuscript.
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Better benefits. Better life.

package that’s unmatched in the private 
sector. It includes:

 majority of premiums paid by VA
 

additional coverage options
 

 pension (defined benefits plan) and the  

matching contributions)

VA also provides liability protection to its 
physicians. As Federal employees, VA 
physicians are protected by the Federal  

malpractice or negligence resulting from 
the performance of their duties in or for 
the Veterans Health Administration of the 

and liability for its employees’ negligent 
or wrongful acts or omissions during the 

when employees’ actions are in accordance 
with the policies of the institution in which 
they are practicing.
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at VA, please contact takeacloserlook@va.gov 

“I’m proud to say that I work for VA. I joined VA because  

nowhere else could I get the gratification of working with  

Veterans. Our latest population of Veterans is very young  

and has many, many different needs, and it’s continually 

changing in terms of the services our Veterans need.  

Our older patients are getting older and have geriatric  

issues that are also coming up. I continue learning from  

my patients and continue giving. And I very much  

recommend, if anyone is considering a career where  

they want to make a difference, to  come to VA.”

Sonia, MD
VA Chief of Primary Care

Get social with VA:

VAcareers.va.gov
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Classified Advertising Section

Addiction Medicine
Allergy & Clinical Immunology 
Ambulatory Medicine
Anesthesiology
Cardiology 
Critical Care 
Dermatology 
Emergency Medicine 
Endocrinology 
Family Medicine 
Gastroenterology 
General Practice 
Geriatrics 
Hematology-Oncology 
Hospitalist
Infectious Disease 
Internal Medicine 
Internal Medicine/Pediatrics
Medical Genetics

Neonatal-Perinatal Medicine 
Nephrology 
Neurology 
Nuclear Medicine
Obstetrics & Gynecology 
Occupational Medicine
Ophthalmology 
Osteopathic Medicine
Otolaryngology 
Pathology 
Pediatrics, General
Pediatric Gastroenterology
Pediatric Intensivist/
 Critical Care
Pediatric Neurology
Pediatric Otolaryngology
Pediatric Pulmonology   
Physical Medicine & 
 Rehabilitation 

Preventive Medicine
Primary Care
Psychiatry 
Public Health 
Pulmonary Disease 
Radiation Oncology 
Radiology 
Rheumatology
Surgery, General 
Surgery, Cardiovascular/
 Thoracic  
Surgery, Neurological
Surgery, Orthopedic
Surgery, Pediatric Orthopedic
Surgery, Pediatric
Surgery, Plastic
Surgery, Transplant
Surgery, Vascular
Urgent Care

Urology

Chiefs/Directors/
 Department Heads
Faculty/Research 
Graduate Training/Fellowships/
 Residency Programs 

Courses, Symposia, 
 Seminars 
For Sale/For Rent/Wanted 
Locum Tenens 
Miscellaneous  
Multiple Specialties/
 Group Practice
Part-Time Positions/Other
Physician Assistant
Physician Services 
Positions Sought
Practices for Sale

Sequence of Classifications

Classified Advertising Rates

We charge $7.50 per word per insertion. Bold 
typeface is available for $7.80 per word per 
insertion (entire ad must be bold typeface). 
A 2- to 4-time frequency discount rate of $6.00 
per word per insertion and $6.80 per word 
per insertion for bold typeface is available. 
A 5-time frequency discount rate of $5.85 per 
word per insertion and $6.10 per word per 
insertion for bold typeface is also available. In 
order to earn the 2- to 4-time or 5-time discounted 
word rate, the request for an ad to run in 
multiple issues must be made upon initial 
placement. The issues do not need to be con-
secutive. Web fee: Classified line advertisers 
may choose to have their ads placed on NEJM 
CareerCenter for a fee of $65.00 per issue per 
advertisement. The web fee must be purchased 
for all dates of the print schedule. The choice 
to place your ad online must be made at the 
same time the print ad is scheduled. Note: The 
minimum charge for all types of line ad vertising 
is equivalent to 25 words per ad. Con fidential 
reply boxes are an extra $75.00 per insertion 
plus 4 words (Reply Box 0000, NEJM). We will 
send the responses directly to you every Tuesday 
and Thursday. Purchase orders will be accepted 
subject to credit approval. For orders requir-
ing prepayment, we accept payment via Visa, 
MasterCard, and American Express for your 
convenience, or a check. All classified line ads 
are subject to the consistency guidelines of 
NEJM.

How to Advertise

All orders, cancellations, and changes must be 
received in writing. E-mail your advertisement 
to us at ads@nejmcareercenter.org, or fax it 
to 1-781-895-1045 or 1-781-893-5003. We will 
contact you to confirm your order. Our clos-
ing date is typically the Friday 20 days prior to 
publication date; however, please consult the 
rate card online at nejmcareercenter.org or 
contact the Classified Advertising Department 

at 1-800-635-6991. Be sure to tell us the classifica-
tion heading you would like your ad to appear 
under (see listings above). If no classification is 
offered, we will determine the most appropriate 
classification. Cancellations must be made 20 
days prior to publication date. Send all adver-
tisements to the address listed below.

Contact Information

Classified Advertising
The New England Journal of Medicine
860 Winter Street, Waltham, MA 02451-1412

E-mail: ads@nejmcareercenter.org
Fax: 1-781-895-1045
Fax: 1-781-893-5003
Phone: 1-800-635-6991
Phone: 1-781-893-3800
Website: nejmcareercenter.org

How to Calculate 
the Cost of Your Ad

We define a word as one or more letters 
bound by spaces. Following are some typical 
examples: 

Bradley S. Smith III, MD...... = 5 words
Send CV ................................. = 2 words
December 10, 2007 ............... = 3 words
617-555-1234 ......................... = 1 word
Obstetrician/Gynecologist ... = 1 word
A ............................................. = 1 word
Dalton, MD 01622 ................. = 3 words

As a further example, here is a typical ad and 
how the pricing for each insertion is calculated:
MEDICAL DIRECTOR — A dynamic, growth-
oriented home health care company is looking for a 
full-time Medical Director in greater New York. Ideal 
candidate should be board certified in internal medi-
cine with subspecialties in oncology or gastroenterol-
ogy. Willing to visit patients at home. Good verbal 
and written skills required. Attractive salary and 
benefits. Send CV to: Reply Box 0000, NEJM.

This advertisement is 58 words. At $7.50 per 
word, it equals $435.00. Because a reply box 
was requested, there is an additional charge 

of $75.00 for each insertion. The price is then 
$510.00 for each insertion of the ad. This ad 
would be placed under the Chiefs/Di  rectors/ 
Department Heads classification.

How to Respond to
NEJM Box Numbers

When a reply box number is indicated in an 
ad, responses should be sent to the indicated 
box number at the address under “Contact 
Information.”

Classified Ads Online

Advertisers may choose to have their classi-
fied line and display advertisements placed on 
NEJM CareerCenter for a fee. The web fee for 
line ads is $65.00 per issue per advertisement 
and $130.00 per issue per advertisement 
for display ads. The ads will run online two 
weeks prior to their appearance in print and 
one week after. For online-only recruitment 
advertising, please visit nejmcareercenter.org 
for more information, or call 1-800-635-6991.

Policy on Recruitment Ads

All advertisements for employment must be 
non-discriminatory and comply with all appli-
cable laws and regulations. Ads that discrimi-
nate against applicants based on sex, age, race, 
religion, marital status or physical handicap 
will not be accepted. Although the New Eng-
land Journal of Medicine believes the classified 
advertisements pub lished within these pages 
to be from repu table sources, NEJM does not 
investigate the offers made and as sumes no 
responsibility concerning them. NEJM strives 
for complete accuracy when entering classified 
advertisements; however, NEJM cannot accept 
re sponsibility for typographical errors should 
they occur.

NEJM is unable to for  ward product and service 
solicitations directed to our advertisers through 
our reply box  service.
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Cardiology

THE BERKSHIRES — Berkshire Health Systems 

currently has a Car di ol o gist op por tu ni ty for the Di-

rec tor of EP Car di ol o gy to join a well-established 

group of 10 Car di ol o gists and Mid-level Providers. 

Excellent op por tu ni ty to live and work in an area 

known for its diverse cultural and rec re a tion al ac-

tiv i ties, just 2-3 hours from both Boston and New 

York City. Please con tact: Antoinette Lentine, Berk-

shire Health Systems, 725 North Street, Pittsfield, 

MA; alentine@bhs1.org; fax: 413-496-6817; www.

berkshirehealthsystems.org

MAINE — Join Central Maine Heart As so ci ates a 

well-established group of nine phy si cians in central 

Maine. Our team of In ter ven tion al and EP Car di ol-

o gists seeks a Non in ter ven tion al Car di ol o gist to 

provide the full spectrum of inpatient and out pa-

tient care to a ser vice area of 400,000+. The Central 

Maine Med i cal Family has a large number of Pri-

mary Care providers, which deliver an abundant 

referral base and our established Heart and Vascu-

lar Surgical team round out the ser vic es provided 

to our pa tients. We offer a com pet i tive com pen sa-

tion and benefits package, too! Lewiston/Auburn 

is a safe com mu ni ty in which to raise a family, of-

fers a wide range of schooling and housing op-

tions and cultural ac tiv i ties, and is centrally lo-

cated to both the moun tains and coast. To learn 

more about this employed op por tu ni ty, please 

send CV to: Julia Lauver, Med i cal Staff Recruiter, 

Central Maine Med i cal Cen ter; e-mail: JLauver@

cmhc.org; call: 800-445-7431; or fax: 207-795-

5696.

CAR DI OL O GIST, MAINE — Central lo ca tion. 

Nonnvasive Car di ol o gist, $400k plus earning  

potential first year and generous time off.  

Great area! Must be skilled in Nu cle ar and Echo 

Car di ol o gy. $350-$390 Base sal a ry plus $10,000 

sign-on$, $10,000 relocation, Med i cal School 

Loan support, $200,000 over 10 years. Two hours 

Portland. Liberal arts colleges. Excellent schools, 

affordable real estate. Will take H-1b. maine@

phy si cian-openings.com

CAR DI OL O GIST, MAINE — Central lo ca tion. 

Non in va sive Car di ol o gist, $400k plus earning po-

tential first year. Generous time off. Must be skilled 

in Nu cle ar/Echo. Located just two hours from 

Portland. Respected private liberal arts college 

town. Excellent schools, affordable real estate. 

H1-b compatible. maine@phy si cian-openings.com

NON IN VA SIVE CAR DI OL O GIST, UNI VER SI TY 

OF CON NEC TI CUT HEALTH CEN TER — The 

Car di ol o gy De part ment offers a full range of ser-

vic es to support further growth. The person must 

be board el i gi ble or cer ti fied in car di ol o gy. Candi-

date should have ac a dem ic interest in imaging 

and be el i gi ble as As sis tant Pro fes sor. In ter est ed 

can di dates should submit a cover letter and cur-

riculum vitae at: https://jobs.uchc.edu, search no. 

2013-241. Con tact: Bruce T. Liang, MD, Uni ver si ty 

of Con nec ti cut Health Cen ter; slombardo@

up.uchc.edu

Classified Ad Deadlines
 Issue Closing Date

 March 21 March 1

 March 28 March 8

 April 4 March 15

 April 11 March 22

EXCEPTIONAL OP POR TU NI TY 50 MIN UTES 
FROM MAN HAT TAN — Located on the Jersey 
Shore for a highly respected Car di o vas cu lar prac-
tice. Non in va sive/Possible in ter ven tion for our 
new colleague. Call 3:1. High $$$. Part ner ship 
track. Con tact: Lshimazu@oceanheartgroup.com

IN TER VEN TION AL CAR DI OL O GIST (INCLUD-
ING VASCULAR) — To join busy three Car di ol o-
gists in the Jersey Shore area. One hour from 
NYC, Phil a del phia, and Atlantic City. Excellent 
schools, rec re a tion al ac tiv i ties, and life style. 
State-of-the-art hos pi tal/office. Fax CV to: 732-
840-0355; e-mail: dstewart@shorecardiology.com

BUSY CAR DI OL O GY PRACTICE IN BROOK-
LYN — Is seeking a Russian-speaking Car di ol o-
gist for full-time po si tion. Please e-mail your CV 
at: clmbrooklyn@aol.com; or fax: 718-998-9239.

CAR DI OL O GIST — Out stand ing op por tu ni ty in 
Upstate New York for non in va sive Car di ol o gist to 
join premier 25-member, full-ser vice group to 
work in busy satellite office. Generous sal a ry, bo-
nus op por tu ni ties, and benefits plus excellent call 
schedule with part ner ship track. Please fax CV 
and cover letter to: 518-374-5918. Visit our website: 
www.heartdocs.com

IN TER VEN TION AL CAR DI OL O GIST, CEN-
TRAL NEW YORK STATE — A highly respected 
and established In ter ven tion al Car di ol o gy group 
seeks an In ter ven tion al Car di ol o gist to join his 
growing practice. 1 In 3 call. Be busy im me di ate ly. 
Earning potential is in the 90+ percentile. In-office 
modalities include nu cle ar, echo, and stress echo. A 
very com pet i tive financial package, benefits, and 
part ner ship track are offered. You and your family 
will enjoy the many rec re a tion al amenities the area 
provides. School system is in the top 10% of NY 
schools while the cost of living is in the lower 10% 
when compared to the rest of the state. Con tact Ken 
Sammut at: 888-372-9415; ksammut@cejkasearch.
com or visit: www.cejkasearch.com. ID#149011NJ.

HEART FAILURE SPE CIAL IST, HARRISBURG, 
PENN SYL VA NIA — Car di ol o gy fellows finishing 
in 2013 or those that have graduated within the 
past five years, PinnacleHealth Car di o vas cu lar In-
stitute is the premier car di ol o gy group in central 
Penn syl va nia. We are looking for a Heart Failure 
Spe cial ist to support a very busy and growing 
31-phy si cian practice. Expertise in ad vanced 
heart failure man age ment and a strong interest in 
developing an LVAD pro gram a plus. We have an 
active clinical re search pro gram with seven clini-
cal re search coordinators. Com pet i tive com pen-
sa tion, at mos phere of collegiality, impressive ben-
efit package, pro fes sion al allowance for CME, and 
relocation allowance. Shared call system resulting 
in 1:7 weekend coverage. Not a J-1 Visa op por tu ni-
ty. E-mail CV to: slauer@pinnaclehealth.org

NON IN VA SIVE CAR DI OL O GIST — Out stand-
ing op por tu ni ty to join a pres ti gious 27-member 
car di ol o gy practice that currently offers full- 
ser vice non in va sive and in ter ven tion al car di ol o-
gy, elec tro phys i ol o gy, and pe riph er al an gi og ra-
phy in ter ven tion. Candidate must be well-trained 
in nu cle ar car di ol o gy and ech o car di og ra phy. 
Non in va sive vascular reading pref er a ble. Hos pi tal 
facilities include Cath and EP labs with a busy CT 
surgery pro gram. We are located in Bucks Coun-
ty, Penn syl va nia and the Prince ton/Trenton area 
of New Jersey within commuting distance to both 
Man hat tan and Phil a del phia. Com pet i tive sal a ry 
and benefits leading to part ner ship. Fax CV to 
Gerry at: 215-860-5214.

EASTERN PENN SYL VA NIA — Premier, 19-member 
car di ol o gy practice seeks Non in va sive Car di ol o-
gists (po ten tial ly with CHF ex pe ri ence). Call 
equally shared ap prox i mate ly two nights/month. 
Established practice with EMR, in-office diagnos-
tic ca pa bil i ties. Inpatient practice exclusively at 
single ter ti ary-care hos pi tal (800-beds, level-II 
trauma, car di o vas cu lar surgery). Fantastic 
schools. Great lo ca tion: one-two hours from  
Phil a del phia, NYC, and Baltimore. Send CV to: 
contactus@cawr.net

INDIANA — Established seven-phy si cian car di ol-
o gy group seeks non in va sive car di ol o gist to re-
place retiring phy si cian. One in five call, one hos-
pi tal. Strictly non in va sive, no caths or cardiac 
CT/MRI. Nu cle ar optional. Some outreach neces-
sary. 325-Bed hos pi tal. Bedroom com mu ni ty of 
In di an ap o lis. $350,000-$400,000 Sal a ry, signing 
bonus, fel low ship stipend, and com pre hen sive 
benefits. Con tact Cindy Stokes: 800-678-7858, 
x64517; cstokes@cejkasearch.com; or visit: www.
cejkasearch.com. ID#149211NJ.

VA ST. LOUIS HEALTH CARE SYSTEM — Is 
seeking a full-time staff Elec tro phys i ol o gist  
to provide a full range of clinical ac tiv i ties includ-
ing arrhythmia con sul ta tion, elec tro phys i o log i cal 
studies and ablations, implantation of de fib ril la-
tors and pacemakers, and staff coverage of Car di-
ol o gy con sul ta tions and of Med i cal Ser vice. Ex pe-
ri ence in clinical or bas ic re search and a rec ord of 
ef fec tive mentoring of trainees are highly desired. 
The in cum bent will teach med i cal students, 
house staff, and car di ol o gy fellows, and par tic i-
pate in clinical ser vic es, teaching, and re search 
ac tiv i ties of the section. Provides lead er ship and 
par tic i pates in ac tiv i ties related to per for mance 
im prove ment, quality of care, and peer review in 
cooperation with other med i cal cen ter staff as di-
rected by the Chief of Car di ol o gy. The ideal can-
didate would be an ac a dem ic car di ol o gist at the 
As sis tant Pro fes sor or As so ci ate Pro fes sor level 
and el i gi ble for an ap point ment at Wash ing ton 
Uni ver si ty or St. Louis Uni ver si ty; must be BC/BE 
in In ter nal Med i cine with sub spe cial ty board  
cer ti fi ca tion/el i gi ble in Car di o vas cu lar Diseases 
and in Cardiac Elec tro phys i ol o gy. Apply at: www.
usajobs.gov, an nounce ment #818235. For more in-
for ma tion, con tact Dan Elliott: 314-894-6620. 
EOE.

PHYSICIAN RECRUITER

The physician you’re seeking is 
one of our readers. Advertise in 
the next issue of the New England 
Journal of Medicine and reach physi-
cians in all specialties nationwide.

For more information, contact  
Classified Advertising Sales at  
(800) 635-6991.

Apply for jobs  
online using your  

CV and cover letters.

Visit NEJM  
CareerCenter at  

NEJMCareerCenter.org.
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OGDEN, UTAH — One BC/BE Cardiac Heart 
Failure phy si cian is needed to join group of  
nine Car di ol o gists. Work five days per week but 
take post call days off. Reading ECHO and nu cle-
ar studies are optional but available if desired. 
Cardiac Heart Failure support staff consists of 
two RNs and one med i cal as sis tant, and midlevel 
re cruit ment is likely. The McKay Dee Heart  
Failure Clinic mission is directed at reducing re-
admissions: annual clinic re-admission rate of 
<1%. McKay Dee Hos pi tal has one of the lowest 
30-day heart failure re-admission rates in the 
country at 17% compared to 25% national aver-
age. Op por tu ni ties for clinical re search exist: 
McKay Dee Heart Failure Clinic is one of only  
75 sites in the world enrolling pa tients in the piv-
otal LAPTOP-HF trial. Current additional heart 
failure clinical ser vic es provided at McKay Dee 
Heart Failure Clinic include ultrafiltration and 
care co or di na tion for pa tients with mechanical 
circulatory support including Heart Mate II and 
Heartware HVAD devices. Call is 1 in 9. General 
car di ol o gy call coverage is partitioned equally  
between nine car di ol o gists for week days and 
week ends. Formal training in cardiac trans plant 
and mechanical circulatory support is highly de-
sired. Employment with the Intermountain Med i-
cal Group. Guaranteed sal a ry. Full Intermoun-
tain benefits. Relocation provided. EOE. Send/
e-mail/fax CV to: Intermountain Health care, 
Attn: Su san Jenkins, Phy si cian Re cruit ing,  
36 South State Street, 21st Floor, Salt Lake City, 
UT 84111; 800-888-3134; fax: 801-442-3388. 
E-mail: PhysicianRecruit@imail.org; Web: http://
physicianjobsintermountain.org

SOUTHERN CAL I FOR NIA BEACH COM MU NI-
TY — Out stand ing op por tu ni ty for an in va sive/
non in va sive car di ol o gist to purchase an estab-
lished practice in a highly desirable city on the 
beach. Flexible buy-out options. Please reply to: 
cardiojob.com@gmail.com

IN VA SIVE NON IN TER VEN TION AL CAR DI OL-
O GIST — Portland, Oregon/Vancouver, Wash-
ing ton. We are an 18-person car di ol o gy practice 
with multiple locations in Portland/South west 
Wash ing ton, McMinnville, and Gresham. We are 
re cruit ing for General Car di ol o gy can di dates 
with a full range of general car di ol o gy skills,  
including Echo, diagnostic Cath, nu cle ar, and 
BE/BC. We have two metro po si tions and two sub-
urban po si tions available. We offer a com pet i tive 
sal a ry and benefits package as well as an op por tu-
ni ty for full part ner ship. Please forward CV to: 
Northwest Car di o vas cu lar Institute LLP, Attn: 
Sally Sparling, CEO, 2222 NW Lovejoy, Suite 606, 
Portland, OR 97210; sallysparling@nw-ci.com

Crit i cal Care Medicine

CRIT I CAL CARE ONLY, NEW YORK — West-
ches ter County. Earnings close $300k. Block 
schedule, working days only, from 7am to 7pm. 
Average volume 10 to 12 pa tients. Recently com-
pleted $100 million expansion. 10-bed ICU.  
Excellent com pen sa tion, quarterly incentives. 
newyork@phy si cian-openings.com

Dermatology

DER MA TOL O GY, BOSTON — Mt. Auburn Hos pi-
tal, 300-bed Harvard teaching hos pi tal, with ac a-
dem ic ap point ments to Harvard Med i cal School. 
As re search cen ter, hos pi tal offers pa tients access 
to clinical trials. Join two-person group. Incentive 
op por tu ni ty, full benefit package. Existing volume, 
busy right away. Mt.auburn@phy si cian-openings.
com

DER MA TOL O GY, MAS SA CHU SETTS — Bos-
ton. Harvard teaching, downtown Boston, excep-
tional in come. Teaching hos pi tal, ac a dem ic ap-
point ments. Re search cen ter, access to clinical 
trials of new therapies. Re search pro grams en-
compass more than 200 clinical trial protocol. 
Join existing two-person group. Incentive op por-
tu ni ty and full benefit package. Existing volume, 
so busy right away. Harvard@phy si cian-openings.
com

DER MA TOL O GY, SOUTH OF BOSTON — 
Hingham/Norwell re gion. Excellent earnings  
potential. Reputable group with 80 providers,  
20 min utes from Boston. Atrius Health, 300-bed 
hos pi tal, NCQA Cer ti fied Pa tient Centered Med i-
cal Home. Voted one of Boston’s top living areas. 
SouthShore@phy si cian-openings.com

Endocrinology

ENDOCRINE, RHODE ISLAND — Phy si cian 
needed, southern/coastal RI. Affluent coastal 
com mu ni ty. Full-time En do cri nol o gist. Hos pi tal 
employed. 100-bed com mu ni ty hos pi tal in desir-
able family oriented com mu ni ty. Latest advances 
in tech nol o gy, very modern facility. Excellent  
support staff. Min utes south of Prov i dence. One 
hour Boston, three hours NYC. rhodeisland@ 
phy si cian-openings.com

ENDOCRINE, CON NEC TI CUT — South west, 
ac a dem ic. Min utes NYC. Seeking full-time En do-
cri nol o gist, join four other En do cri nol o gists. Co-
hesive group. Regional med i cal cen ter, state-of-
the-art tech nol o gy. Practice 100% Endocrine. 
Great lo ca tion. Two-year sal a ry guarantee. yale@
phy si cian-openings.com

KETTERING HEALTH NETWORK, OUT-
STAND ING EN DO CRI NOL O GY OP POR TU-
NI T Y!! — Busy mul ti spe cial ty group located in 
south west Ohio searching for BC/BE En do cri nol o-
gist to join their team. This group was voted one of 
the top workplaces in the re gion in 2012. Enjoy a 
private practice out pa tient setting in a com mu ni ty 
with fantastic schools, a robust arts pro gram, fan-
tastic metroparks system, pro fes sion al sports, and 
easy access to Dayton In ter na tion al Airport. Com-
pet i tive sal a ry, sign-on bonus, and moving expens-
es are part of this attractive package. Site visits are 
being scheduled now! Forward your CV to: Sandy 
Jones, Phy si cian Retention/Re cruit ment Manager; 
sandy.jones@khnetwork.org; 937-657-2447 (cell); 
937-395-8290 (office); 937-522-7329 (fax). Sorry, 
not a J-1 Visa op por tu ni ty.

EN DO CRI NOL O GIST IN SE NEW MEXICO — 
J-I welcome. Large friendly practice. Moderate 
four-season climate with exceptional outdoor rec-
re a tion al op por tu ni ties. Exceptional schools, pri-
vate and public, a state uni ver si ty, and culturally 
diverse. Twelve providers with 100 support staff, 
four modern/new clinics in Roswell, Carlsbad, 
and Hobbs. Ancillary ser vic es include lab and ra-
di ol o gy. Com pen sa tion above national average 
plus bonus structure, complete benefits package. 
Please e-mail: dave.southward@kymeramedical.
com or visit our website: http://kymeramedical.
com

Family Med i cine 
(see also IM and Pri mary Care)

LAWRENCE, MAS SA CHU SETTS — The Greater 
Lawrence Family Health Cen ter, 30 min utes 
north of Boston, has po si tions available for family 
med i cine phy si cians, including maternity and in-
patient care, as well as offering out pa tient-only 
practice. GLFHC provides innovative and com-
pre hen sive care to pri mar i ly low-in come pa tients, 
and is home to a top-ranked family med i cine resi-
dency with teaching op por tu ni ties. In addition, 
seeking urgent care (day and eve ning hours), in-
fec tious disease, and ger i at ric fel low ship trained 
faculty members. Spanish language skills for all 
po si tions highly desired but not essential. Loan 
re pay ment pro gram available. Please send CV and 
cover letter to Michelle Marion at: mmarion@ 
glfhc.org; or call us at: 978-689-6625.

FAMILY MED I CINE/URGENT CARE, MAS SA-
CHU SETTS — South Shore/Coastal, in cred i ble 
lo ca tion, min utes Boston. Full-time combination 
Family Med i cine and Urgent Care needed. Large 
mul ti spe cial ty group offering relocation, sign-on 
bonus, benefits package. One of Boston’s best sub-
urbs, between Boston and Cape boasts fantastic 
school systems. lorileo@neprc.com

FAMILY PRACTICE/MED PEDS HOS PI TAL IST 
PRO GRAM, MAS SA CHU SETTS — North Boston. 
Visas welcome. Expanding group, Family Practice/
Med Peds, light pa tient and admissions. Work 
with Tufts-NEMC employed Pediatric Hos pi tal ist 
pro gram. Hos pi tal employed Adult IM Hos pi tal ist 
pro gram. 190-bed Hos pi tal with nine-bed ICU 
and Level II ED. Sign-on bonus, pro duc tiv i ty, six 
weeks va ca tion time. Visa sponsorship available. 
Mas sa chu setts@phy si cian-openings.com

FAMILY MED I CINE/URGENT CARE, MAS SA-
CHU SETTS — South of Boston, Hingham/ 
Norwell re gion. Out pa tient only. Join eight phy si-
cians. Excellent earnings potential. Reputable 
group with 80 providers, 20 min utes from Boston. 
Atrius Health, 300-bed hos pi tal, NCQA Cer ti fied 
Pa tient Centered Med i cal Home. SouthShore@
phy si cian-openings.com

FAMILY MED I CINE, MAS SA CHU SETTS — Bos-
ton area. Out pa tient practice. Faculty ap point ment 
and teaching. Employed po si tion, large Uni ver si ty. 
Well-run practice, energetic group of doctors. 
Highly com pet i tive sal a ry. Full pa tient base, ancil-
lary revenue stream. Greater Boston, excellent 
school systems. Harvard@phy si cian-openings.com
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FAMILY MED I CINE PHY SI CIAN, NEW HAMP-
SHIRE — Wolfeboro, New Hampshire. Excellent 
Loan Re pay ment/Sign-on bonus/relocation. Live 
on “Golden Pond.” 36 pa tient con tact hours, all 
out pa tient. Com pet i tive starting sal a ry plus $20K 
sign-on bonus. Visa compatible. lorileo@neprc.
com

MAINE — Family Health Care As so ci ates 
(FHCA), part of the Central Maine Med i cal fami-
ly, seeks BE/BC family prac ti tion er to join its well-
established five-phy si cian and four-nurse prac ti-
tion er group. The long-standing out pa tient prac-
tice utilizes Central Maine Med i cal Cen ter’s Adult 
and Pediatric Hos pi tal ist ser vic es and provides 
med i cal care to a local private school, adding va ri-
e ty to the providers’ work schedules. A modern, 
state-of-the art office space has an in-house lab, 
uses EMR, and staffs a part-time dietician/ 
diabetic educator. Generous med i cal student loan 
as sis tance is available. Be a part of a group who is 
dedicated to their mission of caring for com mu ni-
ty members through out their lifespan. In ter est ed 
can di dates should forward CV and cover letter to: 
Julia Lauver, Central Maine Med i cal Cen ter, 300 
Main Street, Lewiston, ME 04240; call: 800-445-
7431; e-mail: jlauver@cmhc.org; or fax: 207-795-
5696.

MAINE — Central Maine Med i cal Cen ter, a grow-
ing regional referral cen ter in Lewiston, is look-
ing for a BE/BC Family Prac ti tion er to join their 
expanding practice. The out pa tient-only po si tion 
offers med i cal school student loan as sis tance, 
com pet i tive sal a ry, and the op por tu ni ty to prac-
tice in phy si cian-friendly Maine! Please forward 
your CV to: Julia Lauver, Central Maine Med i cal 
Cen ter, 300 Main Street, Lewiston, ME 04240; 
call: 800-445-7431; e-mail: jlauver@cmhc.org; or 
fax: 207-795-5696. Not a J-1 op por tu ni ty.

MAINE — Bridgton Hos pi tal, part of the Central 
Maine Med i cal family, seeks BE/BC Family Med i-
cine phy si cians to join practices in either Naples 
or Fryeburg. The op por tu ni ties include both in-
patient and out pa tient re spon si bil i ties with OB. 
Located 45 miles west of Portland, Bridgton Hos-
pi tal is located in the beau ti ful Lakes Re gion of 
Maine and boasts a wide array of outdoor ac tiv i-
ties including boating, kayaking, fishing, and ski-
ing. Benefits include med i cal student loan as sis-
tance, attractive call schedule, com pet i tive sal a ry, 
highly qual i fied colleagues, and excellent quality 
of life. For more in for ma tion, visit their website at: 
www.bridgtonhospital.org. In ter est ed can di dates 
should con tact: Julia Lauver, Central Maine Med i-
cal Cen ter, 300 Main Street, Lewiston, ME 04240; 
call: 800-445-7431; e-mail: jlauver@cmhc.org; or 
fax: 207-795-5696. Not a J-1 op por tu ni ty.

VERMONT, GROWING PRI MARY CARE PRAC-
TICE — Is seeking a full-time phy si cian to join 
our staff. Located in St. Albans on the NMC cam-
pus, North west ern Pri mary Care currently em-
ploys two full-time In ter nal Med i cine Phy si cians, 
a Nurse Practitoner, and a Phy si cian As sis tant. 
New EMR to be implemented in June of 2013. 1:8 
Call group, no inpatient required. Com pet i tive 
com pen sa tion, full employee benefits. $6,500 
CME benefit. One year ex pe ri ence preferred. For 
more in for ma tion, or to apply for this rewarding 
po si tion, please con tact: Jennifer Savage, Phy si-
cian Recruiter, North west ern Med i cal Cen ter, at: 
802-524-1292; or: jsavage@nmcinc.org. To learn 
more about NMC, please visit our website at: www.
vtdocs.org

OUT PA TIENT FAMILY MED I CINE PO SI TION, 

IN CHAR LOTTES VILLE, VIRGINIA — Martha 

Jefferson Hos pi tal has an employment op por tu ni-

ty for a board cer ti fied/board el i gi ble family med-

i cine phy si cian. Phy si cian will work in col lab o ra-

tion with other providers in the practice and be an 

active part of this hos pi tal owned pri mary care 

group. Inpatient care is provided by 24-hour hos-

pi tal ist group. Com pet i tive sal a ry and benefits. 

Located at the foothills of the beau ti ful Blue 

Ridge Moun tains, the Char lottes ville, Virginia 

com mu ni ty offers excellent schools, the perfect 

setting for outdoor enthusiasts, metropolitan din-

ing, shopping, and en ter tain ment, and easy access 

to Richmond and Wash ing ton, DC. This is not a 

J-1 or H1-B Visa op por tu ni ty. Con tact Da vid  

Stebbins by e-mail: da vid.stebbins@mjh.org; fax: 

434-654-7342.

WILLAMETTE VALLEY WINE COUNTRY MC-

MINNVILLE, OREGON — Family Med i cine Phy-

si cian: Phy si cians Med i cal Cen ter located one 

hour south of Portland is seeking a BC/BE family 

med i cine phy si cian to join our pri mary care 

based mul ti spe cial ty clinic. If you are looking for 

a great op por tu ni ty to be involved in a group prac-

tice give us a look. New residents welcome. Busy 

established practice with strong earning poten-

tial. First year guaranteed sal a ry with part ner ship 

op por tu ni ty after one year. Benefits. Low buy-in. 

Con tact or send CV to: Phy si cians Med i cal Cen ter, 

Attn: Dennis Gray, Ad min i stra tor, 2435 NE Cu-

mulus Avenue, Suite A, McMinnville, OR 97128; 

Fax: 503-434-8498; Phone: 503-434-8285; or 

e-mail: dgray@pmcmac.com

Gastroenterology

GAS TRO EN TER OL O GY, BOSTON, MAS SA-

CHU SETTS — Northern suburbs. Call only 1:8. 

Hos pi tal based. Fellows welcome. No ERCP or 

EUS required. Generous sal a ry and benefits. One 

hos pi tal. Please e-mail CVs to: NSGI@aol.com

NEW YORK CITY — Well-established busy GI 

group is seeking a fourth gas tro en ter ol o gist. Must 

be fluent in Chinese. Com pet i tive sal a ry, benefits, 

and partner track. E-mail: lichixin@yahoo.com

WASH ING TON, DC, SUBURB/NORTHERN 

VIRGINIA — Out stand ing op por tu ni ty for BC/

BE Gas tro en ter ol o gist to join pres ti gious and very 

busy GI group with two phy si cians, a PA, and NP 

on staff. 100% GI practice with office en dos co py 

cen ter on site. Associated with premier Uni ver si ty 

affiliated teaching hos pi tal with hos pi tal ists, 

house staff, and med i cal students. Please e-mail 

CV to: ofcmgr.gidoc@gmail.com

Geriatrics

GER I AT RICS, SOUTH OF BOSTON — Hingham/

Norwell re gion. Out pa tient only. Excellent earn-

ings potential. Reputable group with 80 provid-

ers, 20 min utes from Boston. Atrius Health, 300-

bed hos pi tal, NCQA Cer ti fied Pa tient Centered 

Med i cal Home. SouthShore@phy si cian-openings.

com

GER I AT RICS, RHODE ISLAND — Phy si cian 

needed, northern RI, Prov i dence. Ac a dem ic.  

Seeking Ger i a tri cian for established five-phy si cian  

Ger i at ric group. Inpatient consults and running 

pro gram, beau ti ful assisted living facility. Resort-

style amenities. Affiliate of Boston Uni ver si ty 

School of Med i cine. World-class restaurants. rich 

cultural offerings. rhodeisland@phy si cian-openings.

com

WEST CHES TER COUNTY — 14-provider, hos pi-
tal practice, seeks full-time Ger i a tri cian BC/BE 
phy si cian. Com pet i tive sal a ry, incentive, benefits, 
and desirable call schedule. CV to: mail.rmgpllc@
gmail.com

SALT LAKE CITY, UTAH — Intermountain 
Health care is seeking one BC/BE Ger i at ric 
trained phy si cian to join our Sen ior Clinic. Clinic 
is on the campus of Alta View Hos pi tal. Hos pi tal 
has inpatient hos pi tal ists and office calls go 
through answering ser vice. Support consists  
of one midlevel DNP and a clinical social  
worker dedicated to the clinic. Sal a ry guarantee 
with tran si tion to production. Signing bonus.  
Employment with the Intermountain Med i cal 
Group. Full Intermountain benefits to include 
401k match and pension. Relocation provided. 
Send/e-mail/fax CV to: Intermountain Health-
care, Attn: Wilf Rudert, Phy si cian Re cruit ing,  
36 South State Street, 21st Floor, Salt Lake City,  
UT 84111; 800-888-3134; fax: 801-442-3388. 
E-mail: PhysicianRecruit@imail.org. Web: http://
physicianjobsintermountain.org

He ma tol o gy-Oncology

HE MA TOL O GY/ON COL O GY, NEW HAMP-
SHIRE — Phy si cian needed to join exceptional 
group of On col o gists, southern NH. Pa tient pop u la-
tion has significantly increased and the area is in 
need of new On col o gists. Clinical trials. Mentor 
residents. Seacoast area, New Hampshire. Strong  
ac a dem ic ties. newhampshire@phy si cian-openings.
com

GROUP OF THREE PHY SI CIANS — Well- 
established On col o gy He ma tol o gy practice is 
seeking BC/BE candidate to join. Beau ti ful Hud-
son Valley lo ca tion. Ninety min utes to New York 
City. Excellent sal a ry/benefit package. E-mail CV: 
oncology06@yahoo.com

BOICE-WILLIS CLINIC (NEAR RALEIGH,  
NC) — Signing and production bonuses. Con sul-
ta tive practice with telephone-only call. Excellent 
re search op por tu ni ties. Strong, guaranteed refer-
ral base and part ner ship. Con tact Su san Scott at: 
800-678-7858, x64414; sscott@cejkasearch.com; 
or: www.cejkasearch.com. ID#146855NJ.

SOUTHERN FLOR I DA, PALM BEACH COUN-
TY — Well-established four-phy si cian He ma tol o gy/
On col o gy practice is looking for a BE/BC candi-
date. Excellent benefits leading to part ner ship. 
E-mail: llerose@mspb.md; or fax: 561-968-0483.

YOUNGSTOWN, OHIO: THE HOPE CEN TER 
FOR CANCER CARE — Is looking for a BC/BE 
Med i cal On col o gist to join it’s well-established 
group. The practice is located in northeast Ohio 
and is comprised of six Med i cal On col o gists with 
of fic es in Warren and Boardman. This po si tion 
offers a com pet i tive starting sal a ry with a full ben-
efits package with the pos si bil i ty of part ner ship. 
Con tact Dean Walker at: 800-381-2637 ext. 4866 
for more in for ma tion, or e-mail your CV to: dean.
walker@usoncology.com. Visit our website at: 
http://hopecancercare.com
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CLEVELAND, OHIO — Case Western Reserve 
Uni ver si ty School of Med i cine at MetroHealth 
Med i cal Cen ter, a 731-bed teaching hos pi tal, is 
seeking BC/BE He ma tol o gist/On col o gist in ter-
est ed in prac tic ing in an ac a dem ic setting. Must 
have strong teaching skills and interest in clinical 
trials. The MetroHealth Cancer Care Cen ter is af-
filiated with the Case Com pre hen sive Cancer 
Cen ter, and is in the proc ess of becoming a full 
member institution. Active par tic i pa tion in 
ECOG, CASE, Phar ma ceu ti cal, ACOSOG, and 
CTSU studies. Con tact Timothy O’Brien, MD  
at: 216-778-5802; or: tobrien@metrohealth.org.  
Case Western Reserve Uni ver si ty and Metro-
Health Med i cal Cen ter are Equal Op por tu ni ty/
Af firm ative Action Employers. Wom en and mi-
nor i ties are encouraged to apply.

KANSAS CITY CANCER CEN TER, THE UNI-
VER SI TY OF KANSAS CANCER CEN TER — Is 
looking to add a BC/BE Med i cal On col o gist to 
our practice of over 30 phy si cians spanning  
12 sites of practice in the Kansas City metropoli-
tan area. Kansas City Cancer Cen ter is a com mu-
ni ty based, full ser vice, multi-dis ci pli nary prac-
tice for med i cal on col o gy, he ma tol o gy, and ra di a-
tion on col o gy. The incoming phy si cian will enjoy 
excellent com pen sa tion and benefits. If in ter est-
ed, con tact please Cedrick Bates at: 281-863-2438; 
or e-mail your CV to: cedrick.bates@usoncology.
com

ON COL O GIST — BE/BC On col o gist wanted to 
join very busy, four-phy si cian on col o gy practice 
affiliated with St. Anthony Hos pi tal in Oklahoma 
City, Oklahoma. The practice is planning for the 
upcoming retirements of two current phy si cians, 
so the new phy si cian will have a unique op por tu-
ni ty to step into a busy practice and be successful 
im me di ate ly. This op por tu ni ty provides an excel-
lent com pen sa tion and com pre hen sive benefits 
package. St. Anthony Hos pi tal, a state-of-the-art 
health care facility, is part of SSM Health Care of 
Oklahoma, based in Oklahoma City, a vibrant, 
growing com mu ni ty with one of the strong est 
economies in the nation. For more in for ma tion, 
please con tact: Lisa Lewis, Di rec tor Phy si cian  
De vel op ment; lisa_lewis@ssmhc.com; or call: 
405-272-7952.

SALT LAKE CITY, UTAH — The Intermountain 
Cen ter for Hematological Malignancies seeks 
BC/BE at tend ing phy si cian can di dates for our 
blood and marrow trans plan ta tion and acute leu-
kemia therapy pro gram. The candidate will join 
an experienced and dedicated mul ti dis ci pli nary 
FACT accredited and FDA registered pro gram, 
offering allogeneic (related and unrelated) and 
autologous SCT. Many pa tients are registered on 
institutional, SWOG, and consortium investiga-
tional pro to cols. The Intermountain Blood and 
Marrow Trans plant Pro gram’s referral base con-
sists of the Intermountain West area (Utah and 
sur round ing states) and performs ap prox i mate ly 
80 SCTs yearly. The Acute Leukemia Pro gram re-
ceives newly diagnosed acute leukemia pa tients 
who are can di dates for in ten sive induction. The 
pro gram currently employs six experienced  
trans plant/leukemia Hem/Onc phy si cians and 
10 midlevel providers as well as and extensive and 
excellent dedicated nursing and ancillary staff. 
Backup call will be shared equally between at-
tendings. Send/e-mail/fax CV to: Intermountain 
Health care, Attn: Wilf Rudert, Phy si cian Re cruit-
ing, 36 South State Street, 21st Floor, Salt Lake 
City, UT 84111; 800-888-3134; fax: 801-442-3388; 
e-mail: PhysicianRecruit@imail.org; web: http://
physicianjobsintermountain.org

Hospitalist

OP POR TU NI TY FOR NOCTURNIST, HOS PI-
TAL MED I CINE — Flexible scheduling; 8–14 
shifts per month; Com pet i tive sal a ry and full ben-
efits; Premium pay for nights; Hos pi tal-based 
CPOE; One-year can di dates welcome! Premier 
170-bed com mu ni ty hos pi tal, family friendly cul-
ture, good re la tions with referring phy si cians, lo-
cated 30 min utes from Boston. Please send your 
CV to Jennifer Hart at: jhart@emersonhosp.org. 
Not a J-1 or HI-B op por tu ni ty.

PEDIATRIC HOS PI TAL IST PO SI TION, EMER-
SON PEDIATRIC GROUP — Well-established 
Pediatric Hos pi tal ist Group seeks a BC/BE pedi-
atric hos pi tal ist to join their team of experienced 
providers. We cover two hos pi tals, Emerson Hos-
pi tal in Concord, Mas sa chu setts and Spaulding 
Re ha bil i ta tion Hos pi tal in Boston, Mas sa chu setts. 
Re spon si bil i ties at Emerson Hos pi tal include ad-
missions and general care of inpatients, Level I 
and II nursery pa tients, pediatric at ten dance at 
deliveries, and con sul ta tion to the Emer gen cy  
De part ment. Re spon si bil i ties at Spaulding Re ha-
bil i ta tion Hos pi tal include admitting and caring 
for pediatric pa tients in an acute re ha bil i ta tion 
setting, working with an in ter dis ci pli nary team of 
therapists and physiatrists, and pediatric nurse 
prac ti tion ers. Po si tion offers 24-32 hours per 
week, both week days and week ends, with poten-
tial for additional hours for va ca tion coverage. We 
offer flexible hours and an excellent working en vi-
ron ment with a high quality team of providers. 
For more in for ma tion, please con tact: Jennifer 
Hart, Phy si cian Re cruit ment, Emerson Hos pi tal 
at: 978-287-3002; or e-mail your CV to: jhart@ 
emersonhosp.org

PEDIATRIC HOS PI TAL IST MOONLIGHTER — 
We are seeking a moonlighter to assist our pediat-
ric hos pi tal ist group with coverage starting now 
through August 2013, with the option of extend-
ing beyond that time. The po si tion is in a well- 
established pro gram at Emerson Hos pi tal in Con-
cord, Mas sa chu setts. We are re spon si ble for ad-
missions and general care of inpatients, Level I 
and II nursery pa tients, pediatric at ten dance at 
deliveries, and con sul ta tion to the Emer gen cy  
De part ment. We offer flexible hours and an excel-
lent working en vi ron ment with a high quality 
team of providers. For more in for ma tion, please 
con tact: Jennifer Hart, Phy si cian Re cruit ment, 
Emerson Hos pi tal at: 978-287-3002; or e-mail your 
CV to: jhart@emersonhosp.org

BOSTON AREA ON COL O GY HOS PI TAL IST — 
Beth Israel Deaconess Med i cal Cen ter and Har-
vard Med i cal School are Equal Op por tu ni ty Em-
ployers. We seek on col o gists to work as on col o gy 
hos pi tal ists. Wom en and mi nor i ties are par tic u-
lar ly encouraged to apply. Carol Hart, 330 Brook-
line Avenue, Span2, Boston, MA 02215; chart@
bidmc.harvard.edu; 617-754-4677; fax: 617-632-
0215.

HOS PI TAL IST, SOUTH EAST ERN MAS SA CHU-
SETTS — H1-B Compatible. Between Boston  
and Prov i dence. Ex tra or di nary hos pi tal ist group, 
12 pa tients per day. Monday-Friday only. Full  
benefits and starting sal a ry close to 200K, plus  
bonus. Will consider H1-B. Mas sa chu setts@ 
phy si cian-openings.com

HOS PI TAL IST, BOSTON RE GION — Min utes of 
the City. Desired re gion of Boston, excellent 
schools. Sal a ry: $202k base, newly graduating phy-
si cians; $220k for experienced. RVU bonus with 
potential additional $80k. 17 total shifts per 
month. No call, no ICU coverage. 24-Hour Crit i-
cal Care provided. Strong lead er ship. lorileo@
neprc.com

HOS PI TAL IST — The AIMS Hos pi tal ist Group at 
Saint Francis Hos pi tal and Med i cal Cen ter is seek-
ing a BC/BE Hos pi tal ist to staff an alliance site 
based at Johnson Memorial Hos pi tal, 92-bed com-
mu ni ty based acute care hos pi tal located in Staf-
ford Springs, Con nec ti cut. This is an excellent op-
por tu ni ty for a pa tient-driven and team-oriented 
hos pi tal ist seeking to join a growing hos pi tal ist 
pro gram with 30 current members. Enjoy a favor-
able work en vi ron ment with two other hos pi tal ist 
in a 7x7 rotation and a modest pa tient census 
ranging from 14-25 pa tients. This team-oriented 
en vi ron ment provides additional coverage for 
high volume days to allow each hos pi tal ist to ade-
quately and carefully coordinate the delivery of 
care for admitted pa tients. Enjoy a more favorable 
shift rotation with a 7am-7pm schedule where 
night shifts are handled by per diem staff. At 
Johnson Memorial Med i cal Cen ter, you can enjoy 
providing health care, the way it should be. To 
learn more about this op por tu ni ty, please con tact 
Christine Bourbeau, Di rec tor of Phy si cian Re-
cruit ment, today at: 855-894-5590. For im me di ate 
con sid er a tion, e-mail your CV and letter of inter-
est to: CBourbea@stfranciscare.org. EOE-AA-M/
F/D/V. Pre-Employment Drug Screening.

HOS PI TAL IST OP POR TU NI TIES — Saint Fran-
cis Hos pi tal and Med i cal Cen ter, Hartford,  
Con nec ti cut. Hos pi tal ist op por tu ni ties are avail-
able at Saint Francis Hos pi tal and Med i cal Cen ter, 
a 617-bed Uni ver si ty-affiliated teaching hos pi tal 
in Hartford, Con nec ti cut. Can di dates should pos-
sess strong skills in inpatient med i cine, mul ti dis ci-
pli nary team lead er ship, optimization of LOS,  
resource man age ment, and pref er a bly have an  
interest in championing the Hos pi tal ist Section’s 
Quality Im prove ment initiatives. The Ac a dem ic 
Hos pi tal ists will be part of a large and rapidly 
growing Hos pi tal ist group at Saint Francis Hos pi-
tal. We are currently re cruit ing BC/BE In tern ists 
to staff an established Hos pi tal ist group of 30 phy-
si cians. The po si tion includes spe cial ist Hos pi tal-
ist op por tu ni ties such as our CHF and Acute  
GI Unit. Ex pe ri ence in Car di ol o gy, CHF, or GI is 
desirable, but not required. 24-hour inpatient cov-
erage is provided by a coexisting 7on/7off struc-
ture and team of Nocturnists. To obtain further 
details, con tact Christine Bourbeau in the Re-
cruit ment De part ment at: 855-894-5590 or fax/
e-mail your CV to: 860-714-8894. E-mail address:  
cbourbea@stfranciscare.org. Please visit our web-
site at: www.saintfranciscare.com. EEO/AA-A/F/
D/V, pre-employment drug testing.

HOS PI TAL IST, CON NEC TI CUT — Expanding 
pro gram min utes to NYC. Successful teaching hos-
pi tal, Fairfield County. Flexible schedules available 
for daytime and nocturnist shifts. Sal a ry, full  
benefits, excellent com pen sa tion. Con nec ti cut@
phy si cian-openings.com

HOS PI TAL IST, CON NEC TI CUT — Block sched-
ule, 7on/7off, $230K. Day po si tion, Yale academ-
ics. Con nec ti cut: Nocturnist and weekend op-
por tu ni ties. Con nec ti cut teaching non-teaching  
op por tu ni ties; block and shift schedules available. 
Top com pen sa tion. Yale teaching, Fairfield Coun-
ty; non-teaching, weekday nights only, $220k+. 
UConn op por tu ni ty, $230k+. Multiple night/
weekend only op por tu ni ties, Fairfield County. 
Con nec ti cut@phy si cian-openings.com
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CON NEC TI CUT, HOS PI TAL IST NEEDED — 
Visa compatible. Eastern re gion. Pro gres sive  
130-bed, com mu ni ty hos pi tal provides state-of-
the-art com pre hen sive med i cal ser vic es. Family 
Med i cine or In ter nal Med i cine. Growing, dynam-
ic pro gres sive pro gram. Average census of 13. No 
pro ce dures are required. Shifts: 10–12 hours with 
flex. Com pet i tive sal a ry, full benefit package, 
sign-on bonus. Con nec ti cut@phy si cian-openings.
com

HOS PI TAL IST, CON NEC TI CUT — Phy si cian 
needed. Hos pi tal ist Di rec tor, lead Hos pi tal ist/
Hos pi tal ist Di rec tor, 200+ bed Yale Teaching hos-
pi tal. 20% Admin/80% Clinical. Offering top pay, 
Admin stipend, full benefits. Ninety-min ute drive 
from NYC. Affordable housing. Con nec ti cut@
phy si cian-openings.com

CON NEC TI CUT, TEACHING HOS PI TAL -
ISTS — The Section of Hos pi tal Med i cine at 
Norwalk Hos pi tal seeks two well-trained in ter nal 
med i cine or family practice phy si cians to work 
closely with members of our in ter nal med i cine 
house staff providing clinical care for pa tients 
admitted to the general med i cal ser vice and play-
ing a sig nifi  cant role in resident education and 
mentoring. We have one FT Teaching Hos pi tal ist 
and one PT Weekend Hos pi tal ist po si tion avail-
able. Norwalk Hos pi tal is a re cip ient of the 
HealthGrades® Dis tin guished Hos pi tal for  
Clinical Excellence Award, and a Yale-affiliated 
com mu ni ty teaching hos pi tal located ap prox i-
mate ly one hour from NYC in beau ti ful Fairfield 
County. Please e-mail your CV to: Dr. Jason R. 
Orlinick and Holly Rouse, HR Manager, at:  
hospitalistrecruitment@norwalkhealth.org. EOE.

NEW JERSEY NORTHERN — Hos pi tal ist op por-
tu ni ty for 20-phy si cian mul ti spe cial ty group, part-
ner ship track available. NCQA Cer ti fied Pa tient 
Centered Med i cal Home. www.njpllc.com. Please 
reply to: mevans@njpllc.com

RE CRUIT ING BC/BE IN TERN ISTS — To join 
expanding ac a dem ic hos pi tal ist group at NJ 
teaching hos pi tal (35 min utes from NYC). We pri-
mar i ly need nocturnists but daytime po si tions 
also available. Excellent com pen sa tion package. 
No code blues, no rapid response. Po si tion in-
volves teaching med i cal residents and students 
also. Please forward your CV to: imhospitalist@
hotmail.com

SEEKING HOS PI TAL IST FOR EXPANDING 
PRO GRAM — In NW NJ Com mu ni ty Hos pi tal. 
Block schedule 7/7. BC/BE, NJ Med i cal License. 
Com pet i tive sal a ry and benefits. E-mail CV to:  
zenithphysicians@gmail.com; or fax to: 908-441-
1152.

HOS PI TAL IST, EASTERN PENN SYL VA NIA/NJ — 
Looking for an IM/FP to join an established prac-
tice, 7 on 7 off schedule. Will sponsor H-1. Please 
con tact: knjhospi@yahoo.com

HOS PI TAL IST/NOCTURNIST — Great op por-
tu ni ty for Hos pi tal ist to join a successful private 
mul ti spe cial ty med i cal group. Candidate must be 
Board Cer ti fied in In ter nal Med i cine and have a 
current NYS license. The com pen sa tion package 
includes: Com pet i tive base sal a ry; Per for mance 
bonus; Health insurance; 401k w/company contri-
bution; CME allowance. Current work schedule 
for the Hos pi tal ist is 7 days on 7 days off. Noct-
urnist also needed 7 days on 7 days off, 7am-7pm. 
We offer a positive, pro fes sion al work en vi ron-
ment. Our hos pi tal is a 128-bed Magnet Accredit-
ed Hos pi tal located just 50 min utes from New 
York City. Please send CV to: prighetti@wmpny.
com

THRIVING NORTH SHORE OF NASSAU COUN-

TY, LONG ISLAND — Three-phy si cian friendly 

practice in com mu ni ty setting seeking F/T or P/T 

Hos pi tal ist with optional de vel op ment of out pa-

tient practice and part ner ship. Out stand ing sal a ry 

plus pro duc tiv i ty/benefits/profit sharing/call 2:7. 

Serious in quir ies only to: practicemanageraim@

yahoo.com

HOS PI TAL IST, NEW YORK — Needed just north 

of NYC, due to expansion. Growing successful hos-

pi tal ist pro gram, need for daytime Hos pi tal ists and 

full-time nocturnists. Schedule: 7on/7off. Base sal-

a ry plus pro duc tiv i ty, first year averaging 200k+. Of-

fering full benefits including 401K. 15 providers 

group. Daily census 15. Commuting distance from 

NYC, Con nec ti cut, affordable housing, excellent 

schools. newyork@phy si cian-openings.com

LONG ISLAND, NEW YORK — Two Hos pi tal ists 

for expanding pro gram. Block schedule, 12-hour 

daytime shifts. No ICU coverage, reasonable pa-

tient census. Com pet i tive base sal a ry, incentive 

bonus, and extensive benefits as hos pi tal employ-

ee. Highly renowned coastal towns located on di-

rect commuter lines to NYC. Con tact: Matthew 

Faber, Alpha Med i cal Group; 800-584-5001; 

mfaber@alphamg.org. Visit: www.alphamg.org

HOS PI TAL IST, PHIL A DEL PHIA AREA — Expan-

sion of the Hos pi tal ist Pro gram. One of the largest 

phy si cian networks in Delaware County seeking 

both full-time day Hos pi tal ist, and full-time Noct-

urnists. The schedule is 7 on/off. Com pet i tive base 

sal a ry com men su rate with ex pe ri ence, 10% incen-

tive bonus. Min utes from downtown Phil a del phia. 

Penn syl va nia@phy si cian-openings.com

FABULOUS HOS PI TAL IST OP POR TU NI TY IN 

DC! — In 2010, Sibley, a 318-bed com mu ni ty hos-

pi tal, became a part of the Johns Hopkins Health 

System, giving pa tients greater access to the na-

tion’s top spe cial ists. Sibley offers a refreshing en-

vi ron ment, a challenging role, and op por tu ni ty to 

advance your career. Sibley is seeking a full-time 

Hos pi tal ist to join its experienced team. Shifts are 

pri mar i ly daytime, with nocturnist support.  

Com pen sa tion is com pet i tive. Ideal candidate has 

exceptional com mu ni ca tion skills. Please send  

CV to: mlee@sibley.org. For more in for ma tion or 

to apply: www.sibley.org/careers. EOE.

NOCTURNIST HOS PI TAL IST NEEDED — At 

Beaumont Hos pi tal in the metro Detroit area. 

Seven days on, seven off, com pet i tive sal a ry and 

benefits package, H1-B Visa accepted. Please 

e-mail CV to: iulniculescu@yahoo.com

VA ST. LOUIS HEALTH CARE SYSTEM — Is cur-

rently seeking a full-time Hos pi tal ist to join the 

Med i cal Ser vice. In cum bent will provide care in 

the Med i cal In ten sive Care Unit and attend on the 

VA inpatient med i cine teaching ser vic es of Wash-

ing ton Uni ver si ty and St. Louis Uni ver si ty. A  

rec ord of ef fec tive mentoring of trainees and  

ex pe ri ence in clinical or bas ic re search are highly 

desired. Pro fi cien cy in pro ce dures, such as  

central line insertion and airway man age ment, 

would be a plus. Provides lead er ship and par tic i-

pates in ac tiv i ties related to per for mance  

im prove ment, quality of care, and peer review in 

cooperation with other med i cal cen ter staff.  

The ideal candidate would be an in tern ist el i gi ble 

for ap point ment at Wash ing ton Uni ver si ty or St. 

Louis Uni ver si ty; must be BC/BE in In ter nal  

Med i cine. Apply at: www.usajobs.gov, an nounce-

ment #834157. For more in for ma tion, con tact 

Dan Elliott: 314-894-6620. EOE.

HOS PI TAL ISTS — Full-time faculty po si tions as 

As sis tant Pro fes sor at Myeloma Institute for Re-

search and Therapy (myeloma.uams.edu), Uni ver-

si ty of Arkansas for Med i cal Sciences, Little  

Rock. Leading cen ter dedicated to multiple my-

eloma and hematological diseases with 500 stem 

cell transplants annually. Excellent exposure to  

He ma tol o gy/On col o gy with re search op por tu ni-

ties. Little Rock offers big-city amenities; Arkansas 

has wealth of lakes, hiking trails, etc; family-

friendly en vi ron ment. Qual i fied can di dates must 

have MD or equivalent and be el i gi ble for Arkansas 

med i cal license. E-mail CV to: AronsonJanetL@

uams.edu

ST. GEORGE, UTAH — Intermountain Health-

care is seeking two BC/BE hos pi tal ists to join an 

expanding group. Flexible schedule with option of 

working 7 on/7 off, average pa tient census per day 

is 12–15. Three day-time rounders, one night phy si-

cian, currently adding an afternoon “swing” shift. 

Work at the new Dixie Regional Med i cal Cen ter, a 

245-bed state-of-the-art regional referral hos pi tal 

that opened in December 2003. This med i cal facil-

ity is a referral cen ter for trauma and emer gen cy 

ser vic es and houses med i cal surgical units, a  

24-bed ICU, a 30-bed emer gen cy de part ment, and 

eight operating rooms. Offering a won der ful mild 

climate and exceptionally clean air, St. George of-

fers a delightful, family-oriented life style. It was 

rated as one of the safest communities in which  

to live. Send/e-mail/fax CV to: Intermountain 

Health care, Attn: Deanna Grange, Phy si cian Re-

cruit ing, 36 South State Street, 21st Floor, Salt Lake 

City, UT 84111; free: 800-888-3134. Fax: 801-442-

3388. E-mail: PhysicianRecruit@imail.org. Web: 

http://physicianjobsintermountain.org

THE UCLA HOS PI TAL IST SER VICE — Has 

openings for full-time Hos pi tal ists and Noct-

urnists at multiple sites. Po si tions include a mix  

of resident su per vi sion on our ward ser vice, co-

man age ment on surgical ser vic es, and inpatient 

coverage at several hos pi tals in the greater Los 

An ge les area. We also staff an out pa tient preop-

erative clinic, post discharge follow up clinic, and 

select local extended care facilities. The working 

en vi ron ment is collegial and intellectually stim u-

lat ing with a very high phy si cian retention rate. 

The successful applicant will enjoy a full-time fac-

ulty ap point ment at the Da vid Geffen School of 

Med i cine at UCLA as well as an attractive benefit 

and pension plan. Cal i for nia med i cal license re-

quired. Please con tact Albert Haro at: aharo@

mednet.ucla.edu for further in for ma tion. UCLA 

is an AA/EOE employer.

ALASKA, IN TER NAL MED I CINE HOS PI TAL-

IST — Alaska De part ment of Veterans Affairs has 

an op por tu ni ty for a Hos pi tal ist in our Joint Ven-

ture Hos pi tal with ICU. Alaska employees enjoy 

flexible schedule, and com pet i tive sal a ry and ben-

efits. Spec tac u lar Alaska has great outdoor rec re-

a tion in a setting that offers pristine wilderness 

with amazing wildlife and breathtaking glaciers. 

Anchorage is a family-oriented mid-size city with 

a cosmopolitan flair offering the best of both 

frontier and city life. Excellent public schools, two 

uni ver si ties, diverse neighborhoods, cultural of-

ferings, and plenty of year-round outdoor ac tiv i-

ties. Qual i fied and in ter est ed can di dates may  

con tact: Dr. Da vid Frankl, ICU Med i cal Di rec tor: 

Da vid.frankl@elmendorf.af.mil; 907-580-2740; or 

Deborah Scarborough: 907-580-3116; Deborah.

scarborough@elmendorf.af.mil
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In fec tious Disease

IN FEC TIOUS DISEASE PHY SI CIAN — Saint 
Francis Hos pi tal and Med i cal Cen ter, Hartford, 
Con nec ti cut. If you’re an In fec tious Disease phy si-
cian seeking an out stand ing practice op por tu ni-
ty, we can make that happen. Saint Francis Hos pi-
tal and Med i cal Cen ter in Hartford, Con nec ti cut 
is seeking a BC/BE In fec tious Disease phy si cian 
to join its adult in fec tious disease section. In this 
pri mar i ly inpatient role, you’ll join a group of 
three In fec tious Disease phy si cians. You will also 
be considered for ap point ment to the clinical fac-
ulty of the Uni ver si ty of Con nec ti cut School of 
Med i cine and have an op por tu ni ty to teach resi-
dents and fellows. The section works closely with 
the Con nec ti cut Joint Re place ment Institute 
(CJRI), and a candidate with expertise, or willing-
ness to develop expertise, in bone and joint in fec-
tions would be es pe cial ly welcome. This is your 
chance to dem on strate strong col lab o ra tive, ac a-
dem ic, and pa tient con sul ta tion skills. Come 
thrive in New En gland’s largest Catholic health 
system with a forward-thinking culture that re-
wards your initiative and pa tient-first orientation. 
Join Saint Francis and share in our vision of Best 
Care for a Lifetime. If you’re seeking to excel in 
your career as an In fec tious Disease phy si cian, we 
can make that happen! Call Christine Bourbeau, 
Di rec tor of Phy si cian Re cruit ment today at: 855-
894-5590; or e-mail your CV and letter of interest 
to: CBourbeau@stfranciscare.org. EOA-AA-M/F/
D/V. Pre-Employment Drug Screening.

IN FEC TIOUS DISEASE, CON NEC TI CUT — Wa-
terbury re gion, 90 min utes NYC. Full-time open-
ing, teaching hos pi tal. Com pet i tive sal a ry and full 
benefits package. Generous time off. Affordable 
housing. Con nec ti cut@phy si cian-openings.com

INFECTIOUS DISEASE, NJ — Mul ti spe cial ty 
group looking for full-time ID/IM phy si cian.  
Office and hos pi tal coverage. Empire Med i cal As-
so ci ates, Belleville, NJ 07109; fax: 973-761-0112; 
bethempiremedical@gmail.com

HOS PI TAL BASED IN FEC TIOUS DISEASE 
PRACTICE — On Long Island’s south shore seeks 
an In fec tious Disease phy si cian to join an estab-
lished three-phy si cian and PA practice. Please fax 
to: 516-565-6215. E-mail: nishasethimd@gmail.
com

ID MD/DO — Career in ID, for graduates,  
and those that want to make a career move, full 
and PT po si tions. We are a 100% ID practice.  
Out pa tient/Hos pi tal-based with your future in 
mind. Com pet i tive sal a ry and med i cal benefits, 
bonus package. Excellent team to grow with.  
Located Smithtown, NY. Nassau County. E-mail 
CV to: idmedny@yahoo.com

GREAT PHY SI CIAN OP POR TU NI TY — To join 
a busy ID practice on Long Island. Pri mar i ly hos-
pi tal based, teaching, HIV. Com pet i tive sal a ry 
and benefits. Please e-mail: infectdiseasedocs@
gmail.com

ROCKVILLE, MARY LAND/WASH ING TON, DC 
SUBURB — 100% In fec tious Disease private 
practice seeks BC/BE motivated, highly qual i fied 
phy si cian. Excellent com pen sa tion, CME, mal-
prac tice, health insurance, 401K, EMR. Friendly 
en vi ron ment, great schools, Wash ing ton, DC sub-
urb. Send CV to: metroidocs@gmail.com

PHY SI CIAN, IN FEC TIOUS DISEASE — Ala-
bama Cen ter for In fec tious Disease, Huntsville, 
Alabama. Join a group in growing an ID practice. 
Looking for hard working entrepreneur with ex-
cellent bedside manner and in ter per so nal  
skills. Must be BC/BE in In ter nal Med i cine and 
In fec tious Disease. Travel med i cine clinic and  
re search in volve ment. Candidate can expand HIV 
ser vic es. Can di dates, con tact Daniel at: 256-265-
1902; or: dpowell@imedhuntsville.com. Com pen-
sa tion package com pet i tive.

IN FEC TIOUS DISEASE PHY SI CIAN, FULL-
TIME OR PART-TIME — Western In fec tious 
Disease Consultants, PC seeks fifth BE/BC ID 
phy si cian to join four phy si cians in 100% ID prac-
tice. Practice established in com mu ni ty for 30 
years. We cover five hos pi tals and two LTACs in 
NW Denver area. Busy practice includes HIV, In-
fusion Suite, and Travel Clinic. Op por tu ni ties for 
In fec tion Control exist. The po si tion offers a com-
pet i tive two-year guaranteed employment com-
pen sa tion with subsequent advancement to full 
partner. Weekend call will be 1:4. We are not a J-1 
Visa site. Con tact: rsmith@widc.biz

BOULDER, COL O RA DO, ID PO SI TION — Es-
tablished In fec tious Disease group seeks fifth  
BE/BC phy si cian. Guaranteed sal a ry: 1:5 call; 
four-day work week at Boulder Com mu ni ty Hos pi-
tal. Not J-1 el i gi ble. Con tact Mark King, MD:  
mking@bch.org; or Todd Tur ner, MD: tturner@
bch.org

In ter nal Med i cine/Pediatrics

FAMILY PRAC TI TION ER/MEDPEDS — Pre-
miere op por tu ni ty available in a large mul ti spe-
cial ty group with in-house lab and x-ray. Mature 
practice with unlimited clinical and earning po-
tential, excellent rep u ta tion. Resident teaching 
encouraged; low buy-in; and early part ner ship op-
por tu ni ties. Out stand ing lo ca tion in the heart of 
New En gland. Please send CV to: Spring field Med-
i cal As so ci ates, Inc., Attn: Salvatore Tassone, 2150 
Main Street, Spring field, MA 01104.

IM/PED, SOUTHERN NEW HAMPSHIRE — El-
liot Health System seeks additional BC/BE MED/
PED phy si cian in ter est ed in joining one of the 
largest IM-Peds Call group in New En gland. 
Shared call 1:9 w/access to MED/PED hos pi tal-
ists. Join group of three phy si cians and one NP for 
32 pa tient-hour week. No C-section coverage re-
quired. Manchester, New Hampshire offers tax 
free living within an hour of Boston, the ocean, 
and moun tains! Con tact Molly Alderson at:  
800-678-7858 x64507; or via e-mail: malderson@
elliotphysicianjobs.org. ID#149263NJ.

In ter nal Med i cine 
(see also FM and Pri mary Care)

CLI NI CIAN-EDUCATOR OP POR TU NI TY IN 
BOSTON — The Section of General In ter nal 
Med i cine at Boston Uni ver si ty School of Med i cine 
is seeking a talented and dedicated cli ni cian edu-
cator to join our faculty. Re spon si bil i ties include 
direct pa tient care, resident precepting, student 
teaching, and at tend ing on the inpatient ser vice 
at Boston Med i cal Cen ter. Please send by e-mail a 
cover letter and CV to: jason.wor ces ter@bmc.org

CLI NI CIAN-EDUCATOR, WOM EN’S HEALTH 

GROUP PRI MARY CARE — Op por tu ni ty in Bos-

ton. Re spon si bil i ties include: direct pa tient care, 

resident precepting, student teaching, and at tend-

ing on the inpatient ser vice at Boston Med i cal 

Cen ter. Can di dates must be board cer ti fied or 

board el i gi ble in In ter nal Med i cine. Excellent 

teaching skills are also important. Po si tions in-

clude a com pet i tive sal a ry, excellent benefits, and 

ap point ment to the faculty of Boston Uni ver si ty. 

In ter est ed can di dates should send a formal cover 

letter and CV to: Tracy Battaglia, MD, Di rec tor, 

Wom en’s Health Group, Section of General In ter-

nal Med i cine, Boston Med i cal Cen ter, Boston 

Uni ver si ty School of Med i cine, 801 Mas sa chu setts 

Avenue, Boston, MA 02118; via e-mail to: tracy.

battaglia@bmc.org

FAMILY PHY SI CIANS OR IN TERN ISTS, BOS-

TON — Dorchester House looks to add BC/BE 

In tern ists or Family Phy si cians to our staff of 25. 

Serving a culturally diverse urban com mu ni ty, we 

offer Pri mary Care, Urgent Care, OM, acupunc-

ture, Suboxone, and Dental, Eye, and Behavioral 

Health Care plus pharmacy, lab, and radiography. 

A great op por tu ni ty to be involved in com mu ni ty 

initiatives and a va ri e ty of ac a dem ic roles at Bos-

ton Med i cal Cen ter and Boston Uni ver si ty Med i-

cal School. Com pet i tive sal a ry and benefit pack-

age. Send ques tions and CV to Dr. Julita Mir:  

julita.mir@dorchesterhouse.org

IN TER NAL MED I CINE, MAS SA CHU SETTS — 

An do ver re gion, north of Boston. Out pa tient 

only. New office building. Partners Health  

Network. Latest tech nol o gies and electronic  

med i cal rec ords. 300 providers. Employed po si-

tion with excellent benefits. Easy access to Boston, 

New Hampshire, and Maine. Min utes Seacoast. 

Mas sa chu setts@phy si cian-openings.com

IN TER NAL MED I CINE, MAS SA CHU SETTS 

GENERAL HOS PI TAL — Revere and Wal tham 

re gions. Harvard teaching cen ter looking for phy-

si cian to join two established groups of three and 

five phy si cians expanding. EMR. Full-time po si-

tion. Op por tu ni ties to teach med i cal students and 

Residents. Loan reimbursement, exceptional 

health care plan, first year in come guarantee. 

massgeneral@phy si cian-openings.com

IN TER NAL MED I CINE — Brigham & Wom en’s 

Phy si cians Or ga ni za tion, western Boston suburb. 

Teaching affiliate Harvard Med i cal School. Join 

five phy si cians. Out pa tient only. Pa tient Centered 

Med i cal Home model. Public trans por ta tion op-

tions. Phy si cian or ga ni za tion employs over 130 

pri mary care phy si cians, 15 locations. Harvard@

phy si cian-openings.com

IN TER NAL MED I CINE, MAS SA CHU SETTS — 

Phy si cian needed, Norwell-Hingham re gion,  

between Boston and Cape Cod. Ex tra or di nary 

earning potential. Out pa tient only. Join eight phy-

si cians. Reputable mul ti spe cial ty group, located 

20 min utes from Boston. Three office locations. 

NCQA Cer ti fied Pa tient Centered Med i cal Home. 

Excellent mentoring/lead er ship. southshore@

phy si cian-openings.com

IN TER NAL MED I CINE, MAS SA CHU SETTS — 

Western Boston suburbs, min utes from down-

town. Harvard af fil ia tion. Out pa tient only. Excep-

tional in come op por tu ni ty with established  

med i cal group with teaching. Excellent public 

schools and affordable real estate options. Attrac-

tive com pen sa tion and benefits package and  

flexible schedule. Part ner ship option. Harvard@ 

phy si cian-openings.com

Reach physicians nationwide.
Reach all specialties.
Reach more prospects.
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IN TER NAL MED I CINE, NORTH OF BOSTON — 

Multiple locations on the North Shore. 10–12 

Miles north of Boston. Newly opened state-of-the-

art pri mary care office. Large mul ti spe cial ty 

group, of fic es on north shore. Join a collegial, sup-

portive en vi ron ment. Combines com mu ni ty and 

ac a dem ic spe cial ists from Mass General. 100% 

Out pa tient care, Electronic Med i cal Rec ords, 

flexible four-day work week. Excellent com pen sa-

tion and com pre hen sive benefits. Of fic es located 

10 miles Boston. Most desirable communities. 

Harvard@phy si cian-openings.com

IN TERN IST, IN TER NAL MED I CINE, SOUTH 

OF BOSTON — Hingham/Norwell re gion. Out pa-

tient only. Join eight phy si cians. Excellent earnings 

potential. Reputable group with 80 providers,  

20 min utes from Boston. Atrius Health, 300-bed 

hos pi tal, NCQA Cer ti fied Pa tient Centered Med i-

cal Home. SouthShore@phy si cian-openings.com

IN TER NAL MED I CINE, MAS SA CHU SETTS — 

Foxboro re gion. Brigham and Wom an’s Pri mary 

Care. Harvard teaching. Desirable suburban prac-

tice. Out pa tient only. Seven In tern ists, several spe-

cial ists. Employ over 130 pri mary care phy si cians, 

12 practices, 15 locations. Ac a dem ic ap point ment, 

Harvard Med i cal School. Com pet i tive sal a ry, out-

stand ing earnings potential along with full com-

pre hen sive benefits. 30 miles Boston and 20 miles 

Prov i dence. Harvard@phy si cian-openings.com

IN TER NAL MED I CINE/FAMILY MED I CINE — 

Plymouth, Mas sa chu setts Med i cal Group is cur-

rently seeking several full-time board cer ti fied/

el i gi ble in ter nal med i cine and family med i cine 

phy si cians. These op por tu ni ties are within well-

established practices located in a beau ti ful  

seaside com mu ni ty south of Boston. Com pet i tive 

sal a ry and benefit package with bonus and share-

hold er potential. Third-year residents are encour-

aged to apply. Send CV/in quir ies to: re cruit ment@

pmgphysician.com; or fax to: 508-747-8274.

IN TERN ISTS, NO WEEK ENDS OR LATE 

SHIFTS — NYC established, stable health ser vic es 

or ga ni za tion seeks In tern ist BC/BE phy si cians to 

work in our ambulatory care facilities. Spanish 

speaking a plus. Com pet i tive sal a ry and benefits. 

EOE. Please fax CV to: 212-397-7351; or e-mail to: 

nyhealthcareers@yahoo.com

IN TER NAL MED I CINE, NEW HAMPSHIRE — 

Ac a dem ic Dartmouth, Hanover re gion General 

In tern ists for energetic ac a dem ic practice. Focus 

on clinical and educational quality team based 

out pa tient care par tic i pat ing innovative out pa-

tient resident and med i cal student teaching. Full-

time, part-time. Excellent schools. lorileo@neprc.

com

IN TER NAL MED I CINE PO SI TION IN BEAU TI-

FUL BRIDGTON, MAINE — Bridgton Hos pi tal, 

part of the Central Maine Med i cal family, seeks 

BC/BE In ter nal Med i cine phy si cian to join our 

practice. The po si tion is transitioning to an out-

pa tient only op por tu ni ty. Located 45 miles west of 

Portland, Bridgton Hos pi tal is located in the 

beau ti ful Lakes Re gion of Maine and boasts a 

wide array of outdoor ac tiv i ties including boating, 

kayaking, fishing, and skiing. Benefits include 

med i cal student loan as sis tance, com pet i tive sal a-

ry, highly qual i fied colleagues, and excellent qual-

ity of life. For more in for ma tion, visit our website 

at: www.bridgtonhospital.org. In ter est ed can di-

dates should con tact: Babette Irwin, Central 

Maine Med i cal Cen ter, 300 Main Street, Lewis-

ton, ME 04240; e-mail: birwin@cmhc.org; call: 

800-445-7431 or fax: 207-755-5855.

IN TER NAL MED I CINE, PRI MARY CARE, WA-

TERBURY RE GION — 90 min utes NYC. Full-

time opening, out pa tient practice, teaching hos-

pi tal. Com pet i tive sal a ry and full benefits pack-

age. Generous time off. Affordable housing.  

Con nec ti cut@phy si cian-openings.com

BOARD CER TI FIED IN TERN IST — To join es-

tablished, growing group practice in northern 

New Jersey. Excellent sal a ry and benefit package. 

Beau ti ful com mu ni ty. Please e-mail CV to: terri.

urgo@comprehensivehealthcarenj.com; or fax to: 

201-475-4132.

IN TER NAL MED I CINE, PRINCE TON, NJ 

AREA — Established practice seeking IM to re-

place retiring partner. Office-based, EMR, easy 

call, strong PO. Part ner ship w/o buy-in. Starting 

2013. Full benefits. Fax CV to: 609-443-0041; or: 

Job@HightstownMedical.com

IN TER NAL MED I CINE — Pres ti gious mul ti spe-

cial ty practice in a desirable New Jersey uni ver si ty 

town is seeking a BC/BE In tern ist to join a thriv-

ing de part ment. Excellent op por tu ni ty leading to 

part ner ship. Please no phone calls. Fax CV and 

cover letter to Joan Hagadorn; at: 609-430-9481.

NEW JERSEY PART NER SHIP OP POR TU NI TY 

(SHORE AREA) — Well-established NJ practice 

affiliated with three major hos pi tals seeks con sci-

en tious, BC/BE IM Phy si cian. Career po si tion 

leading to part ner ship. H-1 Visa as sis tance and 

some loan re pay ment considered. Please forward 

CVs to employer at: rmatias@jsmpa.com

PHY SI CIAN, NEW YORK CITY — In ter est ed in 

working in an ex ec u tive health care en vi ron ment, 

per form ing phy si cian exams? Come join our cen-

tennial celebration! EHE In ter na tion al, the lead-

er in pre ven tive health care exams for almost  

100 years, is seeking a full-time In tern ist, Family 

Practice, or Emer gen cy Med i cine Phy si cian with a 

focus on pre ven tive med i cine to work in our New 

York City med i cal facility from Monday through 

Friday. Our phy si cians deliver high-end med i cal 

ser vic es to corporate and in di vid u al pa tients by 

conducting thorough annual physical ex am i na-

tions with an emphasis on pre ven tion, early diag-

nosis, and health education. Can di dates must be 

Board Cer ti fied and have a current un re strict ed 

State license and un re strict ed DEA cer ti fi ca tion. 

Ideal can di dates will also be competent to admin-

ister Bruce protocol stress testing. Please submit 

resumes and sal a ry requirement to: hr@eheintl.

com

IN TER NAL MED I CINE (PRI MARY CARE OP-

POR TU NI TY IN AC A DEM IC MED I CAL CEN-

TER) — New York: The De part ment of Med i cine 

at Columbia Uni ver si ty, College of Phy si cians and 

Surgeons, seeks energetic, full-time general in-

tern ists at the Instructor or As sis tant Clinical Pro-

fes sor level to par tic i pate in the New York Pres by-

te ri an Ambulatory Care Network, in a NCQA level 

3 PCMH com mu ni ty based-practice. Op por tu ni ty 

for lead er ship role in house staff education at 

practice site. As a member of the De part ment of 

Med i cine you will also be re spon si ble for teaching 

in an inpatient care en vi ron ment as well as caring 

for pa tients in each of these settings. BC/BE in 

In ter nal Med i cine and NYS license required. 

Spanish pro fi cien cy helpful. Applicants should 

apply online at: academicjobs.columbia.edu (De-

part ment: 7518-MED Med i cine, Req #0003398). 

CVs can also be e-mailed to: allenmed@columbia.

edu; or faxed to: 212-932-4657.

ERICKSON HEALTH MED I CAL GROUP — 
Phy si cian op por tu ni ty in Pompton Plains, NJ; 
Spring field, Virginia; Silver Spring, Mary land; 
and Novi, Michigan. If you are seeking an op por-
tu ni ty to practice and lead the delivery of high 
quality ger i at ric med i cine with all the support of 
a company committed to best practices and 
health care innovation, please consider a  
po si tion with Erickson Living, America’s largest 
developer of continuing care re tire ment commu-
nities. A job with Erickson provides pro fes sion al 
satisfaction, financial security, and a life style  
unmatched by tra di tion al practice settings.  
Other Erickson Living locations include Texas, 
Penn syl va nia, Kansas, Col o ra do, and Mas sa chu-
setts. Please call us, toll free: 443-297-3131;  
or forward your CV/cover letter to: Donna  
Rachuba. E-mail: medprovideropps@erickson.
com; fax: 410-204-7273. Please enjoy our web 
site: www.ericksonliving.com

DUKE MED I CINE, RALEIGH/DURHAM, NC — 
In tern ist needed in our expanding network of out-
pa tient pri mary care practices. Ex pe ri ence pre-
ferred. Lead er ship op por tu ni ties available. Sal a ry 
plus benefits featuring an out stand ing 403b match 
and exceptional chil dren’s college tuition benefit. 
Send CV to: denise.paradis@duke.edu. Visit our 
website: www.MedicalStaffRecruitment.duke.edu

ESTABLISHED EAST CENTRAL FLOR I DA 
GROUP PRACTICE — Seeking to enhance group 
by adding an additional In ter nal Medicinist to 
our existing provider base. J-1s encouraged to  
apply. Respond to: janetecody@aol.com

WEST PALM BEACH — Looking for full-time in-
tern ist to join a solo Phy si cian Concierge Practice 
(not affiliated with any Concierge Or ga ni za tions). 
Currently, approx. 400 pa tients. Re quire ments in-
clude meaningful clinical ex pe ri ence, Board  
cer ti fi ca tion, and Flor i da license. Potential for  
accelerated track to part ner ship. Please e-mail 
cover letter (explaining your interest in boutique 
med i cine in a private setting) and resume to:  
conciergepb@gmail.com

BC/BE PHY SI CIAN, IN TER NAL MED I CINE/
FAMILY MED I CINE — For out pa tient and/or 
hos pi tal ist po si tion in central Flor i da. 200K+  
sal a ry. Bonus and benefit package. J-1 or H-1B 
candidate acceptable. Close to Orlando’s major 
attractions, downtown Disney, beau ti ful beaches. 
Send your CV to: mfpc2@yahoo.com

REID PHY SI CIAN AS SO CI ATES — Out pa tient 
with in come potential above 75th percentile.  
$50K Signing bonus or loan re pay ment. Team  
Care option. “Family” work at mos phere. Best  
mal prac tice en vi ron ment. Richmond, Indiana;  
college town within quick drive of three  
major airports. Con tact Su san Scott at: 800-678-
7858, x 64414; sscott@cejkasearch.com; or: www.
cejkasearch.com. ID#147024NJ.

OUT PA TIENT IN TER NAL MED I CINE IN  
WIS CON SIN — Join established hos pi tal-
employed group in beau ti ful Wis con sin. In cred i-
ble sal a ry and benefits. Mal prac tice with tail. 
100% Out pa tient with phone call only. M-F 
schedule with option of four-day work week. 
Please con tact Theresa O’Neill at: 203-663-9393; 
or: theresa.oneill@comphealth.com. Ref job 
#213434.

SEEKING A BC/BE IN TERN IST — To join a pri-
vate practice located in Hinsdale, Illinois. Prac-
tice is inpatient/out pa tient. Com pet i tive com pen-
sa tion package. H-1 Visa welcome. Please e-mail 
your CV to: md@hinsdalemedicalgroup.com
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LEADER — Are you an elite BC In ter nal Med i-

cine phy si cian who leads and inspires others? IPC 

The Hos pi tal ist Company seeks a Practice Group 

Leader for the Kootenai Med i cal Cen ter in 

breathtaking Coeur D’Alene, Idaho. This high-

profile op por tu ni ty offers an excellent sal a ry, 

signing bonus and benefits, relocation package, 

and more. Con tact Shelley Elliott: selliott@ipcm.

com; 800-593-8197; or visit: www.hos pi tal ist.com 

for more in for ma tion.

IN TER NAL MED I CINE, OUT PA TIENT ONLY, 

HOS PI TAL IST — Join our dynamic, growing in-

ter nal med i cine group serving a 270-bed, magnet 

hos pi tal. We value our in ter nal med i cine phy si-

cians; therefore we are offering loan re pay ment 

up to $160,000 and stipends for recent residents 

burdened by educational loans. Benefit from a 

ter ti ary referral network, a state-of-the-art facili-

ty, and EMR with CPOE. This friendly college 

com mu ni ty has great schools, safe neighbor-

hoods, a va ri e ty of family ac tiv i ties, and boasts 

300 days of sunshine. Con tact Rochelle Woods: 

800-303-6893 or: rdwoods@mountainmedgroup.

com

INTERMOUNTAIN HEALTH CARE IS CUR-

RENTLY SEEKING THE FOLLOWING — Cot-

tonwood, Utah: One BC/BE in tern ist is needed to 

become the fifth provider in an out pa tient prac-

tice. Hos pi tal ists cover all inpatients. Out pa tient 

call is one in six. Office space is located in the Cot-

tonwood Towers in Murray. Holladay, Utah: One 

BC/BE in tern ist needed to join a group of four. 

Hos pi tal ists cover all inpatients. Out pa tient call is 

one in six. Group moved into new facility that was 

completed in September 2012. Bountiful, Utah: 

One BC/BE in tern ist needed to join our out pa-

tient practice. Hos pi tal ist cover inpatients. Out pa-

tient call is one in five. Bountiful is sit u at ed just 

ten min utes outside of Salt Lake City. Employ-

ment with the Intermountain Med i cal Group. 

Full benefits including pension and 401k match. 

Relocation provided. The Salt Lake City area was 

ranked as the best place to live in North America 

by Places Rated Almanac. Salt Lake is located at 

the base of the Wasatch Moun tains and is within 

an hour’s drive of nine world-renowned ski re-

sorts and within a day’s drive of five national 

parks. Send/e-mail/fax CV to: Intermountain 

Health care, Wilf Rudert, Phy si cian Re cruit ing,  

36 South State Street, 21st Floor, Salt Lake City, 

UT 84111; 800-888-3134; fax: 801-442-3388; 

e-mail: PhysicianRecruit@imail.org; web: http:// 

physicianjobsintermountain.org

UNI VER SI TY OF ARIZONA, TUCSON — One 

of the nation’s leading De part ments of Med i cine 

seeking a Cli ni cian Educator with a va ri e ty in 

practice: General IM, Ger i at rics, Palliative Care. 

Build our di vi sion and fel low ship pro gram. Poten-

tial for As so ci ate Di vi sion Chief, other lead er ship 

po si tions. Nikki Dooley: ndooley@tlrec.com;  

573-814-5956.

BOCA RATON, FLOR I DA — Im me di ate open-

ing. Leading private group practice, ideal work-

ing conditions, out stand ing sal a ry and benefits. 

Dream area and practice. Send CV to: inrcal@

gmail.com

LOS AN GE LES MED I CAL GROUP — Seeking 

F/T B/C mul ti lin gual preferred, Chinese a plus. 

IM. Office base, need Hos pi tal, Nursing Home pa-

tients visit. EMR. Sal a ry com men su rate. E-mail 

CV: hquon333@yahoo.com

IN TER NAL MED I CINE PO SI TION, PORT-
LAND, OREGON — A highly-respected and 
growing 10-person single-spe cial ty In ter nal Med i-
cine practice seeks an In tern ist to join their busy 
practice. This out pa tient practice enjoys a four-
day work week, an excellent call schedule, elec-
tronic med i cal rec ords (exam rooms have com-
puter workstations and rec ords can be remotely 
accessed from home), and a very collegial work en-
vi ron ment. An excellent in come plus a com pre-
hen sive benefits package are offered. This is a 
part ner ship track po si tion. Portland is the gem of 
the Willamette Valley and the fifth largest metro 
area on the West Coast. You and your family will 
enjoy the abundant rec re a tion al and social ameni-
ties and the overall won der ful quality of life the 
Pacific Northwest re gion offers. Con tact Ken 
Sammut at: 888-372-9415; ksammut@cejkasearch.
com; or visit: www.cejkasearch.com. ID#149220NJ.

Nephrology

NORTHERN NEW JERSEY — Looking for Ne-
phrol o gist BC/BE to join well-established 100% 
ne phrol o gy practice. All aspects of ne phrol o gy. 
Send CV: melmdbbs@aol.com

NE PHROL O GIST BC/BE — Excellent part ner-
ship op por tu ni ty with expanding four-phy si cian 
practice looking for fifth in pleasant upstate New 
York. Practice includes all phases of hos pi tal/ 
office ne phrol o gy with acute and chronic dialysis. 
Teaching op por tu ni ties available. Com pet i tive 
com pen sa tion package offered. Send CV to: 
bsims@nhacny.com

LOOKING FOR THIRD NE PHROL O GIST — To 
join a growing well-established practice in  
Athens, close to Atlanta. Com pet i tive com pen sa-
tion, sal a ry, and part ner ship track. J-1 waiver  
possible. Some IM practice needed. Con tact:  
kidneyclinicbilling@gmail.com

NE PHROL O GY OP POR TU NI TY IN CENTRAL 
GEORGIA — Rapidly growing Ne phrol o gy prac-
tice is seeking a BE/BC ne phrol o gist. Com pet i tive 
sal a ry and benefits package w/established part-
ner ship track. Near Atlanta, Georgia. Can di dates 
may e-mail CV to: kidneydoc840@gmail.com

NE PHROL O GIST NEEDED IN GEORGIA — Lo-
cated in south west Georgia, growing Ne phrol o gy 
practice seeking BE/BC Ne phrol o gist. Currently 
has four phy si cians and four NP/PAs; call split 
equally between the phy si cians. Cover seven out-
pa tient dialysis centers, one PD/home hemo  
cen ter, and two local hos pi tals. Established part-
ner ship track, com pet i tive sal a ry, and benefits 
package. Fellows welcome. In ter est ed can di dates  
may e-mail CV to: rdistefano@bellsouth.net; or 
fax to: 229-889-9386, to the Attention of Practice  
Ad min i stra tor.

NE PHROL O GIST, BC/BE — Looking for third 
Ne phrol o gist to join a growing well-established 
practice in central Flor i da, close to Orlando. 
Com pet i tive com pen sa tion, sal a ry, and part ner-
ship track. Flor i da License will be a plus. Con tact: 
nephrologyflorida@yahoo.com

NE PHROL O GY OP POR TU NI TIES NATION-
WIDE — Excellent com pen sa tion, benefits with 
part ner ship. For additional in for ma tion, call: 
Martin Osinski, NephrologyUSA, 800-367-3218. 
E-mail: mo@nephrologyusa.com; website: www.
NephrologyUSA.com

IN DI AN AP O LIS — Third Ne phrol o gist for busy 
ne phrol o gy practice. Strong Peritoneal Dialysis 
Pro gram. Part ner ship track. Excellent metropoli-
tan and uni ver si ty city. Resume: drajain1@yahoo.
com; Fax: 317-888-1118.

LARGE WELL-ESTABLISHED, GROWTH ORI-
ENTED NE PHROL O GY PRACTICE — Is seeking 
a Spanish-speaking phy si cian for Northside lo ca-
tion in the Chicago area. Please send CVs to: 
Charlotte.Chapple@ainmd.com

NE PHROL O GISTS NEEDED NATIONWIDE — 
The Ne phrol o gy Phy si cian Network has spe cial-
ized in helping ne phrol o gists since 1996. We  
have the jobs. 818-667-7133; e-mail CV to:  
jackshirk2009@gmail.com

Neurology

NEU ROL O GY, BOSTON, MAS SA CHU SETTS — 
Harvard Vanguard Med i cal As so ci ates, a mul ti-
spe cial ty group practice, seeks two BC/BE neu-
rologists to join our 11-phy si cian De part ment of 
Neu rol o gy in our Boston and Braintree office lo-
cations. Our general out pa tient neurologists pro-
vide evaluation, con sul ta tion, and treat ment of 
neurological symptoms and disorders. Strengths 
and interest in Headache Med i cine are welcome 
and preferred. Our well-established practice of-
fers a fully integrated EMR (EpiCare), a strong 
referral base, and a supportive clinical and ad-
min i stra tive infrastructure. We are affiliated with 
Beth Israel Deaconess Med i cal Cen ter. These are 
employed po si tions with com pet i tive salaries and 
an excellent benefits package. If in ter est ed, send 
CV to: Barry Baker, MD, Recruiter, Harvard  
Vanguard Med i cal As so ci ates, 275 Grove Street, 
Suite 3-300, Newton, MA 02466-2275; fax: 617-
559-8255; e-mail: barry_baker@vmed.org; or call: 
800-222-4606 or: 617-559-8275 within Mas sa chu-
setts. EOE/AA. www.harvardvanguard.org

NEU ROL O GY, NEW HAMPSHIRE — Very desir-
able seacoast re gion. Excellent Prep School,  
Exeter. General Neu rol o gist; excellent growth/ 
in come potential. Employed po si tion. Com pet i-
tive and full benefits. EMR, hos pi tal ist ser vice, 
and also MGH tele-a-stroke support. One hour 
Boston. lorileo@neprc.com

ST GEORGE, UTAH — Intermountain Health-
care is seeking to add a third neu rol o gist to our 
young dynamic growing group. General out pa-
tient neu rol o gy or subspecialists will be consid-
ered. Consult to in-house hos pi tal ist ser vice; call 1 
in 5, a week at a time, flexible schedule. Catch-
ment area is 300,000. St. George is located within 
sculpted red rock des ert valleys that are nestled 
below pine covered moun tain peaks. The area is 
sur round ed by multiple national parks. Send/
e-mail/fax CV to: Intermountain Health care, 
Attn: Deanna Grange, Phy si cian Re cruit ing, 36 
South State Street, 21st Floor, Salt Lake City, UT 
84111; free: 800-888-3134. Fax: 801-442-3388. 
E-mail: PhysicianRecruit@imail.org. Web: http://
physicianjobsintermountain.org
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MURRAY, UTAH — Intermountain Health care is 

re cruit ing a Neu rol o gist to join our Neu ro sci ences 

Institute at our Intermountain Med i cal Cen ter. 

Out pa tient only: no inpatient or ED re spon si bil i-

ties, hos pi tal has neuro-hos pi tal ist ser vice and 

neuro-crit i cal care ser vice. Four-day work week. 

Large referral base. Work at one lo ca tion. Sal a ry 

guarantee with tran si tion to production based sal-

a ry plus bonuses, signing bonus, loan re pay ment 

money available. Generous benefits include de-

fined pension and 401k matching. Relocation pro-

vided. Neuroscience Institute team includes: Epi-

leptologists, PM&R (neuro and spine), Neuropsy-

chologist, Neuro On col o gist, and full support staff. 

Intermountain Med i cal Cen ter is Intermountain 

Health care’s new flagship facility opened in Octo-

ber 2007. Send/e-mail/fax CV to: Intermountain 

Health care, Phy si cian Re cruit ing, Attn: Wilf  

Rudert, 36 South State Street, 21st Floor, Salt Lake 

City, UT 84111; 800-888-3134; fax: 801-442-3388; 

e-mail: PhysicianRecruit@imail.org; web: http://

physicianjobsintermountain.org

Pediatric In ten siv ist/Crit i cal Care

WILLAMETTE VALLEY WINE COUNTRY,  

MCMINNVILLE, OREGON, PEDIATRICIAN — 

Phy si cians Med i cal Cen ter located one hour south 

of Portland is seeking a BC/BE pediatrician to 

join our pri mary care based mul ti spe cial ty clinic. 

If you are looking for a great op por tu ni ty to be 

involved in a group practice give us a look. New 

residents welcome. Busy established practice with 

strong earning potential. First year guaranteed 

sal a ry with part ner ship op por tu ni ty after one 

year. Benefits. Low buy-in. Con tact or send CV to: 

Phy si cians Med i cal Cen ter, Attn: Dennis Gray,  

Ad min i stra tor, 2435 NE Cumulus Avenue, Suite 

A, McMinnville, OR 97128; Fax: 503-434-8498; 

Phone: 503-434-8285; or e-mail: dgray@pmcmac.

com

Pri mary Care

PRI MARY CARE PHY SI CIAN — Full-time po si-

tion for busy med i cal practice in Spring field, Mas-

sa chu setts. BE/BC IM or FP. $200,000/year. Sec-

ond year part ner ship in practice offered. Mon-Fri 

only. No hos pi tal rounds. Spanish speaking a plus. 

J-1 and H-1 Visa welcome. Please send CV to Sarah 

at: smercier@northgatemedicalpc.com

PRI MARY CARE PO SI TIONS NORTH OF BOS-

TON — Hallmark Health Med i cal As so ci ates 

seeks BE/BC family med i cine and in ter nal med i-

cine phy si cians to join our busy practices. We are 

a growing, integrated network of employed pri-

mary and spe cial ty care phy si cians committed to 

achieving clinical excellence. Voted one of Boston 

Magazine’s best places to work! Com pet i tive com-

pen sa tion and benefits package, fully integrated 

EMR, 24/7 hos pi tal ist coverage, and an excellent 

call schedule. Relocation as sis tance available. 

Please send CV to: gmariona@hallmarkhealth.

org; 781-338-7517.

PRI MARY CARE, BOSTON (FULL OR PART-

TIME) — The Upham’s Corner Com mu ni ty 

Health Cen ter is seeking In ter nal Med i cine or 

Family Practice phy si cian to join our mul ti dis ci-

pli nary team of phy si cians, nurses, social workers, 

and paraprofessionals. Teaching op por tu ni ties 

available. Loan re pay ment plan available. Affili-

ate of Boston Med i cal Cen ter. Send CV to fax: 617-

282-8625; or e-mail: egrimes@partners.org

PRI MARY CARE, CON NEC TI CUT — If you’re a 
Family Med i cine or In ter nal Med i cine phy si cian 
seeking diverse practice op por tu ni ties affiliated 
with a com pre hen sive health system in New En-
gland, we can make that happen. Saint Francis 
Hos pi tal and Med i cal Cen ter in Hartford, Con-
nec ti cut is seeking BC/BE Family Med i cine and 
In ter nal Med i cine Phy si cians to practice in vari-
ous care settings affiliated with this major teach-
ing hos pi tal and ad vanced ter ti ary care referral 
cen ter. As we continue to expand our network of 
care within the greater Hartford re gion, Saint 
Francis Hos pi tal and Med i cal Cen ter has built a 
diverse network of care providers seeking to em-
ploy talented and pa tient-centered phy si cians. 
Whether you are seeking an op por tu ni ty in a mul-
ti spe cial ty hos pi tal setting, an access care cen ter, 
or a private practice we can make that happen. 
Con tact Christine Bourbeau, Di rec tor of Phy si-
cian Re cruit ment, at: 855-894-5590 today to  
discover which op por tu ni ty best fits your need. 
Or, e-mail your letter of interest and CV to: 
CBourbea@stfranciscare.org and we will help you 
find the perfect match. www.saintfranciscare.
com. EOE-AA-M/F/D/V. Pre-Employment Drug 
Testing.

FAIRFIELD COUNTY, CON NEC TI CUT ADULT 
MED I CINE — Private Practice op por tu ni ty.  
IM or FP for office only Adult Med i cine practice. 
Part ner ship op por tu ni ty after two years of  
generous sal a ry and incentives. Join growing 
group with one In tern ist and two PAs. Precept  
Yale IM residents. Beau ti ful office setting  
within New York Metro area. Phone call  
only. Please con tact Roberta Margolis: 203-663-
9335; roberta.margolis@comphealth.com. Ref 
job #213258.

PRI MARY CARE PHY SI CIAN, NORTHERN  
NJ — Busy, growing mul ti spe cial ty, NCQA PCMH  
Level three, ACO Group. Join and grow with us. 
Com pet i tive sal a ry plus quality care incentives. 
Please send CV to: jhsch82@yahoo.com

PRI MARY CARE PHY SI CIAN — Seeking Family 
Practice Provider for large friendly practice in SE 
New Mexico, J-1 applicants welcome. Moderate 
four-season climate with exceptional outdoor rec-
re a tion al op por tu ni ties. Exceptional schools, pri-
vate and public, a state uni ver si ty, and culturally 
diverse. Twelve providers with 100 support staff, 
four modern/new clinics in Roswell, Carlsbad, 
and Hobbs. Ancillary ser vic es include lab and  
ra di ol o gy. Com pen sa tion above national average 
plus bonus structure, complete benefits package. 
Please e-mail: dave.southward@kymeramedical.
com or visit our website: http://kymeramedical.
com

Pul mo nary Disease

PUL MO NARY/SLEEP, MAS SA CHU SETTS — 
Min utes Prov i dence, coastal com mu ni ty. One 
hour Boston. Expanding mul ti spe cial ty group 
seeking Pul mo nary/Sleep phy si cian. Join three 
Pul mo nary phy si cians and one Sleep/Neuro  
phy si cian. Successful mutlispecialty group of  
50 providers. Part ner ship track. Electronic  
health rec ords. H-1 compatible. Mas sa chu setts@
phy si cian-openings.com

PUL MO NARY/CRIT I CAL CARE, RHODE IS-
LAND — Desirable resort coastal com mu ni ty 
with relaxed life style. Hos pi tal/private employ-
ment, H-1/J-1 sponsorship available. 100-plus  
bed hos pi tal, low intensity ICU, soon to join  
450-bed hos pi tal with higher intensity ICU nearby 
with op por tu ni ty to rotate there. Sleep lab avail-
able. Hos pi tal ists and nocturnists staff. Excellent 
earnings/benefits. Signing bonus available if  
no recruiter used. NYC two hours and Boston  
90 min utes away. Con tact: Rob Harrison, MD: 
401-316-4134.

PUL MO NARY/CRIT I CAL CARE — Dynamic 
three-phy si cian pul mo nary practice in central NJ 
seeks board cer ti fied pul mo nary/crit i cal care phy-
si cian to join our staff. Sleep Med i cine a plus, but 
not required. One hos pi tal; in-office pul mo nary 
rehab facility. Com pet i tive sal a ry and incentives. 
E-mail: Respacare1@gmail.com; or fax CV to: 732-
356-9959.

LONG ISLAND, NEW YORK — Med i cal In ten siv-
ists for expanding hos pi tal-based Med i cal ICU 
ser vice. Rotating block schedule, day and eve ning 
shifts. Potential lead er ship po si tion for qual i fied 
candidate. Full-ser vice teaching hos pi tal, excel-
lent sub spe cial ty ser vic es, strong Pri mary  
Care base, and EPIC. Com pet i tive sal a ry and ex-
tensive benefits as hos pi tal employee. Highly re-
nowned coastal towns located on direct commut-
er lines to NYC. Con tact: Matthew Faber, Alpha 
Med i cal Group; 800-584-5001; mfaber@alphamg.
org. Visit: www.alphamg.org

AS SIS TANT/AS SO CI ATE PRO FES SOR OF 
MED I CINE, PUL MO NARY DISEASE — The Di-
vi sion of Allergy, Pul mo nary, and Crit i cal Care 
Med i cine is re cruit ing a BC/BE Pul mo nary and 
Crit i cal Care spe cial ist at the As sis tant/As so ci ate 
Pro fes sor level to develop a pro gram in the study 
of COPD and lung cancer at Vanderbilt Uni ver si ty 
and the Nash ville VA Med i cal Cen ter. This po si-
tion includes duties as chief of the pul mo nary and 
crit i cal section at the Nash ville VA Med i cal Cen-
ter. The po si tion offers an exciting op por tu ni ty 
for an in di vid u al to develop, implement, and man-
age clinical and re search pro grams related to 
chronic lung diseases. Letters of ap pli ca tion 
along with CV should be sent to: Tamara Lasakow, 
Di vi sion of Allergy, Pul mo nary, and Crit i cal Care 
Med i cine, 1161 21st Avenue South, T-1218 MCN, 
Nash ville, TN 37232-2650, or via e-mail: tammy.
lasakow@vanderbilt.edu. Please note that only  
finalists will be contacted. Retention of faculty re-
cruits to Vanderbilt is exceedingly high, confirm-
ing the col lab o ra tive, highly desirable work  
en vi ron ment. Vanderbilt is an Equal Op por tu ni-
ty, Af firm ative Action Employer.

Put NEJM classifieds  
to work for you.

Call (800) 635-6991.

Physicians read it.

Click on it.

Trust it.

Which is why you 
should advertise in it.
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PUL MO NOL O GIST/IN TEN SIV IST, BILLINGS, 

MONTANA — Join six uni ver si ty-trained, board-

cer ti fied pul mo nary/crit i cal care and sleep med i-

cine phy si cians. Our integrated, mul ti spe cial ty 

clinic and hos pi tal includes a Level II Trauma 

Cen ter. Practice with strong colleagues in the re-

gion’s ter ti ary referral cen ter. Enjoy urban ameni-

ties in a family-friendly com mu ni ty and access to 

numerous outdoor ac tiv i ties in a city that boasts 

300 days of sunshine! Con tact Rochelle Woods: 

800-303-6893; or: rdwoods@moutainmedgroup.

com

BOULDER, COL O RA DO — BC/BE Pul mo nol o-

gist needed for busy practice of established  

65+ phy si cian mul ti spe cial ty group. A pri mar i ly 

out pa tient based Pul mo nol o gist is sought to  

replace retiring phy si cian. Part ner ship track. 

Great lo ca tion sit u at ed in a uni ver si ty town at the 

base of the Rocky Moun tains. 35 Min utes to Den-

ver. No J-1 op por tu ni ty. Send CV to: mtrahan@

bouldermedicalcenter.com; or fax: 303-440-3282.

NW PHOENIX, ARIZONA — Exceptional op por-

tu ni ty for Pul mo nary/En do cri nol o gy phy si cians 

in thriving, established, tra di tion al practice  

located 20 min utes from downtown. This dynam-

ic group par tic i pates in clinical re search and uti-

lizes EMR to maximize efficiency and pa tient 

care. J-1 ok. Fax CV to: 623-523-6471; or e-mail: 

hresources@phoenixmedicalgroup.com

Rheumatology

RHEU MA TOL O GIST AT WENTWORTH- 

DOUGLASS HOS PI TAL — Requires comple-

tion of In ter nal Med i cine residency and  

Rheu ma tol o gy fel low ship, BC/E In ter nal Med i-

cine, el i gi bil i ty for state license. No J-1/H-1B  

applicants please. Send CV to: Paul Cass,  

DO, CPE, Wentworth-Douglass Phy si cian Corp., 

Wentworth-Douglass Hos pi tal, 789 Central Ave-

nue, Dover, NH 03820.

RHEU MA TOL O GY, CON NEC TI CUT — South-

west, ac a dem ic. Min utes NYC. Seeking full-time, 

join three other Rheumatologists. Cohesive 

group. Regional med i cal cen ter, state-of-the-art 

tech nol o gy. Practice 100%. Great lo ca tion. Two-

year sal a ry guarantee. yale@phy si cian-openings.

com

Surgery, General

GENERAL SURGERY, MAS SA CHU SETTS — 

North of Boston. Minimally in va sive skills. Join 

private practice, two other doctors and will re-

place retired phy si cian. Com pet i tive sal a ry, bene-

fits, and partner track. Short trek to the moun-

tains of New Hampshire, the quaint scenery of 

western Mas sa chu setts. lorileo@neprc.com

GENERAL SURGERY, MAS SA CHU SETTS — 

Central re gion, Wor ces ter area. Growing and hir-

ing! Large mul ti spe cial ty group, 250 plus phy si-

cians, million pa tient visits year. Very generous 

com pen sa tion. Tremendous support staff, collegial 

and friendly en vi ron ment, nine colleges surround 

the area. Mas sa chu setts@phy si cian-openings.com

Urgent Care

URGENT CARE, MAS SA CHU SETTS — We are 

seeking Urgent Care Phy si cians for our client’s 

new facilities. $110/hour plus bonus, profit shar-

ing, and a com pre hen sive benefits package. For 

con sid er a tion, please con tact Debra Zucker: 

dzucker@teedco.com; telephone: 877-901-0191.

Chiefs/Di rec tors/Dept. Heads

CHIEF TR ANS PLANT, NE PHROL O GIST, 
DARTMOUTH — Ac a dem ic. Three hours to 
Boston. Ac com plished Trans plant Ne phrol o gist 
for Chair, Trans plant Ne phrol o gy. Established, 
pro duc tive phy si cian-scientist to enhance grow-
ing trans plan ta tion pro gram. Established track 
rec ord, im mu nol o gy, artificial organ de vel op-
ment, health policy. Ac a dem ic pro fes sion al  
com mu ni ty offering excellent schools. Modern 
400-bed ter ti ary care hos pi tal. lorileo@neprc.
com

AS SIS TANT PRO GRAM DI REC TOR/HOS PI-
TAL IST, NORTHERN NEW JERSEY — Engle-
wood Hos pi tal and Med i cal Cen ter, an affiliate of 
the Mount Sinai School of Med i cine, is a com mu-
ni ty teaching hos pi tal that has received numerous 
awards for pa tient safety and quality. We are re-
cruit ing an as sis tant pro gram di rec tor for our  
in ter nal med i cine residency pro gram. Re spon si-
bil i ties include man age ment of the inpatient  
residency curriculum, su per vi sion and evaluation 
of residents and med i cal students, and direct pa-
tient care as a hos pi tal ist. The po si tion affords the 
time and op por tu ni ty for mentoring residents 
and pur su ing additional educational or scholarly 
interests. The ideal candidate will have lead er ship 
ex pe ri ence, excellent pa tient care and com mu ni-
ca tion skills, and be board cer ti fied in in ter nal 
med i cine. Please direct in quir ies to: lucy.martin@
ehmc.com

CHAIR, DE PART MENT OF IN TER NAL MED I-
CINE — Thriving com mu ni ty teaching hos pi tal 
in beau ti ful coastal suburban New York seeks a 
Chair for the De part ment of In ter nal Med i cine. 
The Chair will lead all hos pi tal-based In ter nal 
Med i cine practices including Hos pi tal ist and 
Med i cal lntensivist ser vic es. Recently implement-
ed EPIC. Com pet i tive base sal a ry complemented 
by an extensive benefits package. Con tact: Mat-
thew Faber, Alpha Med i cal Group; 800-584-5001; 
mfaber@alphamg.org. Visit: www.alphamg.org

VA ST. LOUIS HEALTH CARE SYSTEM — Is 
seeking an As so ci ate Chief of Staff for Re search. 
Qual i fied applicants must hold a doctorate de-
gree (MD or DO) and have ex pe ri ence as an in de-
pen dent researcher with a rec ord of successful 
com pet i tive re search funding and publications in 
peer reviewed sci en tifi c journals. The successful 
candidate should have ex pe ri ence with personnel 
and budg et ary man age ment. Prior ex pe ri ence 
within the Veterans Health Ad min i stra tion is de-
sirable. Applicant must be a US Citizen or el i gi ble 
to work in the US. Apply at: www.usajobs.gov,  
an nounce ment #808950. For more in for ma tion, 
con tact Maureen Cottner: 314-894-6620; or  
Wil liam A. Gay, Jr., MD, Deputy Chief of Staff: 
314-289-7917; wil liam.gay@va.gov. EOE.

CAL I FOR NIA! — Hos pi tal ist Ser vic es Med i cal 
Group has a Med i cal Di rec tor op por tu ni ty at  
Watsonville Com mu ni ty Hos pi tal in Watsonville. 
Phy si cian op por tu ni ties in Watsonville, Turlock, 
Merced, and Redding. Provider owned and man-
aged, flexible schedules, paid mal prac tice with 
tail coverage, in de pen dent contractor status, and 
stock ownership op por tu ni ties. H1-B sponsorship 
offered. For more in for ma tion on these sites, 
please e-mail: benaguilar@hospitalistservices.
com or call: 866-481-9001.

Graduate Training/ 
Residency Pro grams 

(see also Related Spe cial ties)

CLINICAL RE SEARCH FEL LOW SHIP AT MASS 
GENERAL HOS PI TAL — The Car di ol o gy Di vi-
sion is seeking to fill a 1-2 year clinical re search 
po si tion starting July 1, 2013. The po si tion in-
volves supervised par tic i pa tion as an in ves ti ga tor 
in prospective, randomized cardiac biomarker  
trials including office-based enrollment and  
man age ment of pa tients with heart failure under 
the su per vi sion of Dr. James Januzzi. Sig nifi  cant 
op por tu ni ties for pub li ca tion, grant writing, and 
career de vel op ment. Prior Car di ol o gy fel low ship 
is preferred. Send CVs to Adriana at: aohl@ 
partners.org

BOSTON, MAS SA CHU SETTS — WikiDoc.org 
seeks applicants for a re search fel low ship in med i-
cal education/clinical re search. No sal a ry, re-
quires J-1 re search Visa. Visa sponsorship offered. 
Con tact Kristin Feeney at: kfeeney@perfuse.org

GRADUATE TRAINING RE SEARCH FEL LOW-
SHIP — Beginning July 1, 2013 at the Car di o vas-
cu lar Re search Cen ter/RIH, an internationally 
rec og nized bas ic and translational re search pro-
gram (cvrc.brownmedicine.org). For phy si cians 
completing in ter nal Med i cine Residency. Can di-
dates will work with Dr. Gideon Koren. Submit  
CV to: MMachado@lifespan.org

WEILL CORNELL MED I CAL COLLEGE — 
AHRQ Fel low ship and MS pro gram in Clinical Ep-
i de mi ol o gy and Health Ser vic es Re search. Two-
year pro gram. Focus on health ser vic es re search, 
clinical ep i de mi ol o gy, health disparities, or health 
policy. In di vid u al re search projects, methodologi-
cal training/mentorship. US Citizens/Permanent 
Residents only. E-mail: taw2018@med.cornell.edu

Courses, Symposia, Seminars

CME AND SKI COL O RA DO SPRING BREAK — 
Available every week in March. Pri mary Care 
CME during Spring Break in Col o ra do. This activ-
ity has been approved for AMA PRA Category 1 
Credit™. Jointly sponsored by A-Cross Med i cine 
Reviews and Tulane Uni ver si ty Health Sciences 
Cen ter. Other course locations also available. For 
details visit: www.a-crossmedicinereviews.com; 
855-722-7677.

Practices For Sale

PREMIËRE MED I CAL OFFICE SPACES — Avail-
able in affluent metro west. New construction, 
existing spaces with high traffic counts. Near  
major hos pi tals. 2,000-33,000 SF. Exclusive repre-
sentative: 508-650-5330; Kelly@mcgoverncsl.com

LINKING PHYSICIANS  
WITH POSITIONS.

NEJM CLASSIFIED ADS WORK.

Fast. 
Useful. 

Comprehensive.

NEJM CareerCenter

Check it out at 
NEJMCareerCenter.org.



Southeastern Massachusetts

  Seeking an Internal Medicine  
 physician and a true medical leader 
to be our CMO. Are you a physician 
that has a proven history; leading 
teams to excel while expanding 
programs that deliver high-quality 
patient care? If so, you may be the 
leader we are seeking. We are in 
close proximity to Boston, Cape 
Cod, and Providence.

   Requirements: 

Six years of experience in a clinical, 
academic or administrative capacity. 
Have a strong community health/
public health orientation, be experi-
enced in patient care management, 
and should possess all of the quali-
fi cations of a staff clinician. We 
offer Highly Competitive Salary, 
4 PTO in your fi rst year, medical, 
dental, paid licensing, certifi cations, 
and dues and much more.

For more information or to submit 
your CV please respond to: 

cmoposition@gmail.com

EMPLOYED POSITIONS 
In Coastal South Carolina with Large 

Tertiary Teaching facility
We are seeking to hire several BE/BC 
physicians to join our large nonprofi t 
private hospital network. We are located in 
Sunny SC near the Coast line. McLeod, a 
453 bed tertiary care and teaching facility 
that serves 12 counties in this region. 
We offer excellent pay with bonus, paid 
malpractice, CME allowance, sign on 
and relocation bonuses; we offer great 
health and retirement benefi ts, ALL with 
employed Status.

We are seeking to hire:
 �  Internal Medicine 
 �  Family Medicine 
 �  Hospitalist 
 �  Emergency Medicine 
 �  Neurologist  
 �  Family Medicine for a Faculty position
 �  Family Medicine for a Directorship  
  position 
If you are interested in joining a nationally 
recognized Healthcare system for its 
excellence in patient care, please contact 
Angela Stukes at 843-777-7046 or by 
email at astukes@mcleodhealth.org. 

Visit our website at: 
www.mcleodphysicianrecruiting.org

Have it ALL! 
Do Great Medicine at a Great Location 

WITH Employed Status. 
Come Work where others play.  

Sorry, this is not a visa opportunity.

RESIDENCY PROGRAM DIRECTOR

COMMUNITY-BASED INTERNAL MEDICINE 

RESIDENCY

The University of Arkansas for Medical Sciences 

(UAMS) Northwest Campus College of Medicine 

is seeking a Program Director with proven 

leadership to administer and oversee a 

community-based Internal Medicine Residency 

Training Program which is located at the regional 

campus in Fayetteville, Arkansas. The Program 

Director would have a faculty appointment in the 

Department of Internal Medicine at UAMS. This 

newly developed program is affiliated with the 

Northwest Arkansas Graduate Medical Education 

Consortium, consisting of five local healthcare 

systems dedicated to residency training in 

Northwest Arkansas. The successful candidate 

will be an internist with proven excellence as a 

primary care clinician, medical educator and 

administrative leader. Applicants must be Board 

Certified in Internal Medicine, qualify for licensure 

in the state of Arkansas, have had at least five 

years as an active faculty member in an ACGME-

accredited internal medicine residency program 

and at least three years of graduate medical 

education administrative experience. Strong 

organizational and communication skills are 

required.

Interested applicants should send their CV to:

Liz Bausinger, HR Department Coordinator at 

lbausinger@uams.edu

Or by mail to: Liz Bausinger 

UAMS Northwest 1125 N. College Avenue

Fayetteville, AR  72703

UAMS is an inclusive Equal Opportunity 

and Affirmative Action Employer and is committed 

to excellence.

Timely

Targeted

Trusted

Locum Tenens Jobs at NEJM CareerCenter

 

Find your next 
locum tenens 
assignment 
today! 

Visit NEJM 
CareerCenter.

NEJMCareerCenter.org



iew the industry benchmarks 
and discover the latest physician 
practice opportunities offered 

by the nation’s top health care 
organizations.

cejkasearch.com/compensation2012

How Will Your Salary 
Compare?
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© 2013 Harbin Clinic.  www.harbinclinic.com

Contact Robin Hice
706-378-8130

rhice@harbinclinic.com

Physician-led and patient-focused for 65 years

Two-year partnership track; High physician retention rate

The autonomy of private practice in a stable group setting

State-of-the-art facilities including comprehensive cancer
center & heart center

Serving patient population of 500,000 plus

Located within 1.5 hours of Atlanta’s international airport

Over 140 physician partners across 36 specialties

Collaborative & cooperative relationship with local hospitals

Kenneth J. Howard, MD
Harbin Clinic Family Practice Physician

Currently interviewing physicians for

Cardiothoracic Surgery
Family Practice
Gastroenterology
General Surgery
Neurosurgery
Orthopaedics
Pulmonary/Critical Care

Join the largest physician-owned, multispecialty clinic in Georgia.



At Harvard Vanguard Medical Associates, quality of life is the goal for 
everyone. Located throughout Eastern Massachusetts, our well-established, 
multi-specialty practice combines a supportive staff, cutting-edge technology,
and some of the brightest, most dedicated practitioners in medicine. We 
shape the future of healthcare by innovating new ways to care for our patients. 
As an affi liate of Harvard Medical School, HVMA physicians are on the staff of 
Boston’s academic medical centers and community hospitals, and enjoy 
superior staffi ng resources, minimal call, hospitalist coverage, competitive 
salaries and a generous benefi ts package. Consider bringing your talents to us.

We currently have opportunities in the following specialities:

• Ambulatory Internal Medicine  • Adult Family Medicine

• Chief/Medical Director of Internal Medicine – Burlington  

• Dermatology  • Moonlighting- Adult or Pediatric Urgent Care  

• Neurology  • Psychiatry  • Pulmonology  

Please send CV to: Lin Fong, Physician Recruitment
Harvard Vanguard Medical Associates

275 Grove Street, Suite 3-300, Newton, MA 02466-2275
Fax: (617) 559-8255, E-mail: lin_fong@atriushealth.org

or call (800) 222-4606, or (617) 559-8275 within Massachusetts
EOE/AA. Sorry, no Visas.

www.harvardvanguard.org

Tele-Intensivist

VA Midwest Health Care Network (VISN 23)

And Minneapolis VA Health Care System (HCS)

The Minneapolis VA HCS, in association with the VA Midwest Health Care 

Network (VISN 23) has full-time and part-time opportunities for the position 

of Tele-Intensivist. This position involves attending in our state-of-the-art 

Tele-ICU facility located at the Minneapolis VA HCS. The Tele-ICU is a regional 

program with responsibilities to all medical centers in the Network and 

additional sites as the program expands. The Minneapolis VA HCS is a tertiary 

care teaching hospital affi liated with the University of Minnesota, located 

in Minneapolis, Minnesota - a major metropolitan area with multiple 

universities, excellent schools, museums, cultural activities, professional 

sports teams, and beautiful outdoor surroundings. 

Candidates must be Board Certifi ed or Board Eligible in Critical Care by an 

ABMS Board of Medicine, Surgery, Anesthesiology or Emergency Medicine.     

The ideal candidate has outstanding clinical and interpersonal skills. Qualifi ed 

candidates will be eligible for faculty appointment at the University Of 

Minnesota School Of Medicine, academic rank commensurate with experience.

The VA offers a competitive salary commensurate with experience, using VA’s 

market based physician pay system and a generous federal benefi ts package. A 

possible recruitment/relocation incentive may be authorized for this position.  

To apply, please visit www.usajobs.govwww.usajobs.gov. 

Send CV and applications to: Human Resources Management Service 
(attention Joan Potter, One Veterans Drive, HRMS-05, 
Minneapolis, MN 55417).  
Call HRMS at 612-467-2060 or Dr. Robert Bonello at 612-467-3381 
or email Robert.bonello@va.gov for additional information. 

The VA is an Equal Opportunity Employer.

As 
Unique

As You Are
Visit myHMcareer.com to  

find out what makes us unique.

Unique Hospitalist Opportunities

855.762.1650

•  Cortland, NY 
Cortland Regional Medical Center

•  Dalton, GA 
Hamilton Medical Center

•  Fayetteville, TN 
Medical Director, Lincoln Medical Center

•  Houston, TX 
Memorial Hermann Northwest Hospital

•  Lodi, CA 
Medical Director, Lodi Memorial Hospital

•  Morristown, TN 
Morristown-Hamblen Hospital

physicianjobs@teamhealth.com



Hospitalists - Northwestern

The Division of Hospital Medicine at Northwestern University Feinberg 

School of Medicine, one of the nation’s largest academic hospitalist 

programs with over 70 physicians, is recruiting hospitalists (internal 

medicine, board-certified/eligible physicians) to join our well-established 

team.

Immediate Opportunities include: 

♦ Hospitalist Service at Northwestern Memorial Hospital

♦ Perioperative Medicine: Preoperative Clinic and Postoperative

 Medicine Consult Service at Northwestern Memorial Hospital

♦ Hospitalist Service at Northwestern Lake Forest Hospital

These exciting services include inpatient and consultative care at 

Northwestern Lake Forest Hospital, opportunities in patient care on 

the innovative medical service of a thriving academic medical center at 

Northwestern Memorial Hospital, and potential involvement in medical 

student and resident education. In addition, there are ample opportunities 

to participate in quality improvement, clinical research, interdisciplinary 

collaboration, and other scholarly activities. Full-time, non-tenure 

eligible faculty positions are available at a rank commensurate with 

experience. We offer a highly competitive salary and outstanding full 

benefits. Please email cover letter and CV to:

Mark V. Williams, M.D., FACP, MHM
Professor and Chief

Division of Hospital Medicine
211 E. Ontario Street, Suite 700

Chicago, IL 60611
Email:  nmhm@nmh.org

For more information, please visit:

http://www.medicine.northwestern.edu/hospitalmedicine

Northwestern University is an AA/EO Employer. Women and minorities are 
encouraged to apply. Hiring is contingent upon eligibility to work in the 

United States.

Academic Respirologist with Expertise in Sleep Medicine 
The Department of Medicine, Queen’s University, invites applications for 
a Geographically Full-Time appointment in the Division of Respiratory and 
Critical Care Medicine. The incumbent will assist the Division in fulfi lling its 
academic and clinical missions within the Department of Medicine. 

Candidates must be eligible for licensure in the Province of Ontario and 
preference will be given to those who either hold or are eligible for certifi cation 
by the Royal College of Physicians and Surgeons of Canada in Internal Medicine 
with fellowship training in Respirology. The successful candidate will have 
completed a Sleep Medicine Fellowship (at least one year in duration) and 
will be able to demonstrate excellence in the performance and interpretation 
of sleep studies. In addition, the successful candidate will be expected to 
contribute to the Respiratory Consultation Service. Preference will be given 
to applicants who can provide evidence of scholarly activity in education or 
research related to respirology/sleep medicine.

Kingston is situated in the heart of historic Southeastern Ontario on the 
shores of beautiful Lake Ontario, midpoint between Montreal and Toronto, 
and the nation’s capital.

Queen’s is one of Canada’s leading universities with an international reputation 
for scholarship, social purpose, spirit and diversity. All qualifi ed candidates 
are encouraged to apply; however, Canadian citizens and Permanent 
Residents will be given fi rst priority. Queen’s is committed to employment 
equity and diversity in the workplace and welcomes applications from women, 
visible minorities, aboriginal people, persons with disabilities, and persons 
of any sexual orientation or gender identity. 

Interested applicants should send a curriculum vitae, the names and 
addresses of three referees, and a teaching dossier to: 

Dr. S. L. Archer, Professor and Head, Department of Medicine
c/o Ms. Nancy Koen 
Rm 3039 Etherington Hall, Queen’s University
Kingston, Ontario, K7L 3N6

E-mail: koenn@queensu.ca

Review of applications will continue until the position is fi lled.

Tulane University School of  Medicine, Section of  General Internal 

Medicine and Geriatrics is seeking BE/BC Clinician-Educators/

Academic Hospitalists to join our academic ambulatory and hospitalist 

programs. Faculty provide ambulatory and hospitalist care at University 

affi  liated hospitals in concert with housestaff . Applicants will join a 

robust academic group of clinician-educators active in scholarly activities 

including quality improvement and medical education. Those with 

experience and interest in student and resident education are desired.  

Our Hospitalist program is a group of 15 teaching faculty that practice 

evidence-based medicine to provide the highest quality care and 

excellence in hospital medicine. The Hospitalist Service has a record of  

problem-solving and is essential to the excellent quality of  healthcare at 

our teaching hospitals. Our ambulatory practices include teaching and 

nonteaching opportunities. Our internal medicine residency program 

has a primary track with opportunities for involvement by interested 

applicants. 

Physicians enjoy competitive salaries and benefi ts package. Candidates 

from underrepresented minorities are encouraged to apply. No J-1, O-1 

or H1-B visas please. Rank will be commensurate with experience.

Interested applicants should submit a CV and cover letter to:

Geraldine Ménard, M.D. 
Section Chief, Section of  General Internal Medicine and Geriatrics 

SL-16; Tulane University Medical School
1430 Tulane Avenue; New Orleans, LA 70112 

or to gmenard@tulane.edu

Applications will be accepted until qualifi ed candidates are identifi ed.
AA/EOE.

Redefining the boundaries of medicine.  
Shaping the future.

Join us.

A dynamic, fully integrated 
health system.

A national model of physician-led 
healthcare delivery.

Providing care to more than 3 million 
people in 44 counties.

Advocating.  Collaborating.  Innovating.
Championing causes for improving 
rural health.

Connecting more than 900 physicians using
integrated medical records technology.

Transformative.  Groundbreaking.

Translating discoveries through research 
into patient care.

www.Join-Geisinger.org
1.800.845.7112



Massachusetts General Hospital Cancer Center
Division of Hematology/Oncology

Clinical Faculty Position in Hematology/Oncology:
Bone Marrow Transplantation

The Mass General Cancer Center currently seeks applications from board-
certifi ed or board-eligible hematologist-medical oncologists for a faculty 
position emphasizing clinical care and clinical research in the area of: 
bone marrow transplantation. This position is at the level of Instructor, 
Assistant or Associate Professor of Medicine at Harvard Medical School.

The selected applicants will join a multidisciplinary and translational 
research team in the Bone Marrow Transplant Center, participating in pa-
tient care, teaching and research. The BMT program is committed to devel-
oping leading-edge strategies for autologous and allogeneic bone marrow 
and peripheral blood stem cell transplantation for a wide variety of hema-
tologic malignancies, solid tumors and other life-threatening hematologic 
disorders. A record of success in designing and conducting clinical trials 
is highly valued, as physicians in our BMT Center work closely with the 
Transplant Biology Research Center. Emphasis is placed on the ability to 
foster interaction between laboratory and clinical investigators and to build 
cooperative teams. Women and minority candidates are urged to apply. 
Interested applicants are invited to submit their curriculum vitae and names 
of three references to:

David Ryan, M.D.
Clinical Director, Massachusetts General Hospital Cancer Center

Chief, Division of Hematology/Oncology
10 North Grove Street, LRH-1

Boston, MA 02114
brose@partners.org    

Massachusetts General Hospital is an Equal Opportunity/
Affi  rmative Action Employer.

The University of Kansas School of Medicine

Department of Obstetrics and Gynecology

The KUMC Women’s Reproductive Health Research Program

Seeks Qualified Candidates With a Passion for Research

What is WRHR?

• The WRHR Program provides advanced clinical and basic research training and  

 career development for OB-GYN physician scientists. 

• WRHR Scholars receive research and salary support for up to 5 years and 75%  

 protected time.

• Three career tracks are offered — basic science, translational science, and public  

 health.

WRHR Scholar Candidates must meet the following eligibility requirementsWRHR Scholar Candidates must meet the following eligibility requirements

• M.D., DO, or M.D./Ph.D. with completed residency (completed fellowship optional).

• No previous NIH independent research awards (R01, R03) or more than three years  

 on a K award.

• United States citizen, non-citizen national, or permanent citizen with verification of  

 legal admission.

Program DirectorProgram Director

Carl P. Weiner, M.D., MBA

The K.E. Krantz Professor and Chair, Obstetrics and Gynecology

Professor, Molecular and Integrative Physiology

The University of Kansas Medical Center has more than 30 funded investigators in 

reproductive biology whose interests include ovulation, implantation, placentation, 

placental transport, chronic hypoxia, fetal growth restriction, sex hormone regulation 

of the cardiovascular system, myometrial regulation, and ovarian and breast 

cancers, each supported by epidemiological and proteomic and genomic efforts. The 

campus has an active BIRWCH faculty development program and several program 

and COBRE projects. There is a new opportunity for drug development. The Institute 

for Reproductive Health and Regenerative Medicine fosters and mentors an inspired 

consortium of diverse physicians and researchers. State-of-the-art equipment and 

resources support a passion for research that makes a difference in human lives. 

For more information about our Department and the WRHR program, visit us at: 

http:/http:///www.kumc.edu/obgyn/www.kumc.edu/obgyn/

Applications may be sent to the Program AdministratorApplications may be sent to the Program Administrator

Kate Ottinger — kottinger@kumc.edu

Include a brief statement of research and career plans with CV.

The University of Kansas is an affirmative action/equal opportunity 

employer and is strongly committed to diversity.

Minorities, females, individuals with disabilities, 

and veterans are encouraged to apply.

Kansas City — the benefits of big-city living with the accessibility of a small town

Expanding NCI-designated Comprehensive Cancer Center is seeking 10 BC/BE medical oncologists at the 
rank of Assistant to Associate Professor with a focus on clinical, translational research in Breast, Lung, GI and GU 
cancers. Successful applicants would be expected to apply for academic appointments at Georgetown University and 
membership in the cancer center.  

The Lombardi Comprehensive Cancer Center of Georgetown University, directed by Dr. Louis Weiner, and the Washington Cancer Institute of 
MedStar Washington Hospital Center, directed by Dr. Sandra Swain, have joined to form the MedStar Georgetown Cancer Network. MedStar 
Health is a $4.4 billion not-for-profi t, regional healthcare system with a network of 10 hospitals and 20 other health-related businesses across 
Maryland and the Washington, D.C., region. The core mission for the collaboration is to expand our existing innovative disease-specifi c, multi-
disciplinary cancer care to all MedStar hospitals in the Washington metro region. Physicians will be mentored by an outstanding group of senior 
clinical investigators and supported by highly skilled administrative, nursing, and Lombardi Cancer Center clinical research staff . Salaries are 
competitive, using a compensation model that supports activities beyond traditional clinical volumes, with start-up packages that include support 
for investigator-initiated trials. 

All positions have a disease-specifi c clinical focus, joining existing programs in Breast, Lung, GI, and GU cancers. All physicians will be expected to 
participate in the educational mission of the Georgetown, WCI and NCI fellowship training programs. Depending on the interest and experience 
of an individual applicant, further expectations range from developing/expanding highly productive clinical research projects to building and 
expanding the Network through administrative leadership. 

Interested applicants should forward their curriculum vitae and a cover letter describing a disease of interest, clinical research and administrative 
interest/experience to:

John L. Marshall, M.D., Chief, Hematology and Oncology
Associate Director, Lombardi Comprehensive Cancer Center

Georgetown University Medical Center
Phone: 202.444.7064  Fax: 202.444.1229

Email: marshalj@georgetown.edu

Georgetown University
Medical Center

Medical Oncologists



FACULTY POSITION

Assistant, Associate or Full Professor

Clinical Translational Genetics

Brigham & Women’s Hospital       Harvard Medical School

The Division of Genetics at Brigham and Women’s Hospital, in conjunction 

with the Brigham and Women’s Hospital Genomics Center and Partners 

Center for Personalized Genetic Medicine, is seeking outstanding 

physicians or physician-scientists in Clinical or Translational Genetics. 

Appointment at an appropriate academic rank at Harvard Medical School 

and also as Clinical Chief, Genetics or as Physician at Brigham and 

Women’s Hospital will be commensurate with experience, training, and 

achievements. For more information about the BWH Genetics Division: 

http://www.brighamandwomens.org/research/depts/medicine/genetics

The expertise of applicants for this position should be in facilitating the 

translation of contemporary human genetic and genomic analyses into 

clinical practice. Demonstrated excellence in the application of DNA 

sequence-based information to diagnosis, counseling, and/or treatment 

is highly desirable. The successful applicant will help direct an emerging 

effort that will be enhanced by a superb local community of geneticists 

and academic physicians. Applicants should possess an M.D. or M.D.-

Ph.D., with relevant training in the genetic basis of adult human disease. 

Licensure in Medicine, a Medical Sub-specialty, Pediatrics, Neurology, 

or Ob/Gyn is necessary, and sub-specialty training in Clinical Genetics 

is preferred. Interested applicants should e-mail a CV, description of 

research interests, and the names of 3 references by May 15, 2013 to: 

Richard Maas, M.D., Ph.D.       Christine E. Seidman, M.D.

Co-Chairs, Search Committee 

c/o Ms. Jamie Valerius 

BWH Genetics Division

jvalerius@genetics.med.harvard.edu

Brigham and Women’s Hospital/Harvard Medical School are Equal 

Opportunity/Affirmative Action Employers actively committed to increasing 

the diversity of our faculty: women and members of underrepresented 

minority groups are therefore strongly encouraged to apply.

Th e VA Boston Healthcare System (VABHS) seeks a dynamic physician 

with leadership experience in an academic medical center to become 

Deputy Chief of Staff  (DCOS). Th e incumbent reports to the Chief of Staff  

and will have responsibility and authority for the oversight of multiple clinical 

services and programs. Th e Deputy Chief of Staff  will work closely with 

hospital leadership and committee chairs to assure the highest standards of 

healthcare delivery, patient safety, and clinic access. Th e incumbent will play 

a leadership role in the design, analysis, and improvement of clinical 

programs to assure maximal utilization of resources and to enhance provider 

productivity, clinical outcomes, and patient and staff  satisfaction. Leader-

ship experience or training in healthcare management is strongly preferred 

and academic accomplishments should be commensurate with academic 

appointment at the level of Assistant Professor or higher at Harvard Medical 

School or Boston University School of Medicine. 

VABHS is the major tertiary referral center for Veterans from throughout 

New England and is strongly affi  liated with Harvard Medical School and 

Boston University School of Medicine. VABHS provides the full spectrum 

of inpatient, residential, and outpatient medical-surgical and mental health 

services across three major campuses (Brockton, West Roxbury, & Jamaica 

Plain), fi ve community-based outpatient clinics, and several residential 

rehabilitation facilities. Among VA facilities, VABHS is the nation’s largest 

recipient of VA research dollars and one of the largest in research dollars 

from all sources. VABHS serves as a training site for nearly 3000 under-

graduate and graduate trainees annually and has more than 120 affi  liation 

agreements with a wide range of professional schools. 

Necessary skills and experiences include the following:

(1) Documented ability to coordinate a broad continuum of programs 

(2) Management experience with strong administrative and interpersonal  

 skills 

(3) Demonstrated commitment to an interdisciplinary and patient-centered  

 approach to care delivery 

Leadership experience within VA and academic accomplishment are highly 

desirable. 

A relocation bonus or recruitment incentive may be authorized for a highly 

qualifi ed candidate.

Interested candidates should submit a CV and letter of interest to: 

BostonDCOSsearch@va.gov

EEOC: 

Women and minorities are strongly encouraged to apply. 

VABHS is an equal opportunity employer.

ID#149230NJ cejkasexecutivesearch.com

Roswell Park Cancer Institute has retained Cejka Executive Search to recruit a Medical Director. Located in Buffalo, 
New York, Roswell Park Cancer Institute (RPCI) is America’s first cancer center founded in 1898. Today RPCI is a 
NCI designated comprehensive cancer center occupying 25 acres in downtown Buffalo. RPCI is a leader in cancer 
care, setting itself apart as a leader in surgical robotics, vitamin D research, immunotherapy and vaccine therapy, 
tumor microenvironment and cancer prevention and development and testing of new agents and technology. 

The Medical Director of RPCI directs and manages the organization’s medical affairs strategy including clinical 
quality and risk management, monitoring of clinical practice, medical staff policy development, physician recruit-
ment and credentialing. Reporting to the President and CEO of RPCI, the Medical Director will coordinate and plan 
with other leaders the strategic and tactical aspects of the Institute’s clinical services and operations. 

This position requires an M.D. license to practice in the State of New York and Board Certification in associated 
area of oncology. Prior leadership experience leading a major oncology program and/or department in a na-
tionally recognized academic medical center or NCI designated cancer center is required. Strong collaborative 
leadership skills that foster accountability, goal setting and a commitment to evidence-based healthcare and quan-
titative assessment are required. Candidates must have broad knowledge and a thorough understanding of the 
trends and forces shaping healthcare, patient care, quality and reimbursement. 

Qualified candidates and nominees should contact and forward their CV to:

Deedra Hartung  
Senior EVP, Managing Director  
Cejka Executive Search   
Phone: 800.209.8143 
Email: dhartung@cejkasearch.com

Medical Director - Roswell Park Cancer Institute



The Seattle Children’s Research Institute and the Department of Pediatrics at 
the University of Washington School of Medicine are recruiting a qualifi ed 
individual to serve as the Director for the Center for Childhood Infections 
and Prematurity Research at Seattle Children’s Research Institute. The Center’s 
research vision is to translate basic biology to strategies for the diagnosis, 
treatment and prevention of infectious diseases and conditions that impact 
children locally, nationally, and globally. 

The Center for Childhood Infections and Prematurity Research is located on 
one fl oor of the modern 225,000 sq. ft. Seattle Children’s Research Institute 
and has mature programs in host-pathogen interactions, global and emerging 
infectious diseases, vaccine discovery and evaluation, mechanisms of 
microbial drug resistance.

The Center Director will be responsible for the allocation of research space 
and available resources within the policies of the SCRI and will develop a 
vision for the Center, recruit outstanding scientists, support and collaborate 
with current scientists within the Center, mentor current and future faculty, 
and actively participate in philanthropic efforts on behalf of the Center and 
Seattle Children’s Research Institute.

This is a full-time academic appointment at the rank of Professor, without 
tenure (M.D. and/or Ph.D. required). The successful candidate must have an 
established record of academic achievement and leadership experience and 
active NIH-funded research grants. For more information see: 
www.seattlechildrens.org/researchwww.seattlechildrens.org/research. 

Please send CV and a statement of current and future research interests to:

    Danielle Zerr, M.D., MPH
    Chair, Search Committee 
    Professor, Department of Pediatrics 
    Division of Infectious Disease 
    Danielle.Zerr@seattlechildrens.org 

University of Washington faculty engage in teaching, research, and service. 
In order to be eligible for University sponsorship for an H1-B visa, graduates 
of foreign (non-U.S.) medical schools must show successful completion of 
all three steps of the U.S. Medical Licensing Exam (USMCE), or equivalent as 
determined by the Secretary of Health and Human Services. The University 
of Washington is building a culturally diverse faculty and strongly encourages 
applications from female and minority candidates. The University is an Equal 
Opportunity Affi rmative Action employer.

If you have a question about the details of this search/position please 
contact the hiring unit directly. Thank you for your interest in this position 
at the University of Washington.

Department of Veterans Affairs, Central Texas Veterans Health Care 

System (CTVHCS), in Temple Texas is accepting applications for a staff 

Gastroenterologist. Candidates must be US citizens, possess a valid and 

unrestricted license in any state, and be Board Certifi ed/Board Eligible in 

Gastroenterology. Non-citizen applicants will be considered. CTVHCS is 

affi liated with Texas A&M University System Health Science Center, and 

applicants should be qualifi ed for academic appointments. Texas A&M 

fellows in gastroenterology rotate through VA and active participation in 

teaching students, residents and fellows is anticipated.

CTVHCS is one of the largest VA health care systems in the country 

with Computerized Patient Records. Resources in Temple include a fully 

equipped endoscopy suite. Responsibilities range from outpatients to 

consultative service for inpatients to the performance of GI specialty 

procedures. Endoscopic Ultrasound and ERCP skills are very desirable. 

Research experience in clinical gastroenterology is desirable. Salary is 

commensurate with qualifi cations.

Texas has no state income tax and features a low cost of living. CTVHCS 

consists of two medical centers located in Temple and Waco, an outpatient 

clinic in Austin, and four community based outpatient clinics. Temple, a 

city of nearly 60,000 is located in central Texas. It is about 60 miles 

north of Austin, the Live Music Capital of the World, and 35 miles south 

of Waco, home of the Dr. Pepper Museum, along Interstate 35. It is 

approximately centered in a triangle formed by Houston, San Antonio, and 

Dallas-Ft. Worth. Temple has it all - hometown friendliness with big-city 

opportunities, including substantial industries, world-famous medical centers, 

top-ranked educational institutions, exciting arts and cultural activities. 

CTVHCS is a teaching medical center, providing a full range of patient 

care services, with state-of-the-art technology as well as education and 

research. Temple is home to one of Texas A&M Health Science centers, 

located within minutes of the hospital which provides residency and 

fellowship programs.      

Reasonable accommodation provided to any applicant with disabilities. 

Applicants are subject to random drug testing. Equal Opportunity Employer

Fax CV to: Donna Zimmerman, Physician Recruiter

Central Texas Veterans Health Care System (CTVHCS)

1901 Veterans Memorial Drive, Temple, TX  76504

Fax: (254) 743-0007   Voice: (254) 743-0049

E-mail to: Donna.Zimmerman@va.gov

GASTROENTEROLOGY

The University of New Mexico, Health Sciences Center, 
Department of Internal Medicine, seeks applications 
for the Director of the Kidney Institute of New Mexico 
(KINM). This position is the founding Director of a 
new research institute funded by a generous gift from 
Dialysis Clinic Inc. We seek an accomplished scientist 
with a strong record of academic achievement and 
administrative leadership. Commitment to a compara-
tive effectiveness approach to improving kidney disease 
outcomes is essential. We also seek a candidate with a 
record of sustained extramurally supported research 
in a kidney-related fi eld and a compelling vision 
for the development and future of the KINM. The 
director is expected to foster a growing interdisci-
plinary research program in kidney disease with 
investigators in nephrology, biostatistics, epidemiology, 
pathology and translational research. This is a Tenure 
Track, Open Rank level position, reporting directly to 
the Chief of Nephrology in the Department of Internal 
Medicine. Salary and rank will be commensurate with 
experience and education.  

In this role, the successful candidate will provide 
strong leadership and direction for scholarly activities 
of the Kidney Institute of New Mexico. The successful 
candidate will be an investigator with proven excel-
lence in leadership, a commitment to develop junior 
faculty, and an outstanding record of funded research. 

Minimum Requirements:  

1) Must be eligible to work in the US and 
2) candidates must have a Ph.D., M.D. or M.D./Ph.D. 
degree and academic credentials for a tenured faculty 
appointment at the University of New Mexico. 

Desirable Qualifi cations:  

1) Established scientist, 2) directly related leadership 
experience, including mentorship of junior faculty, 
and 3) established track record of extramural 
funding. This is not a J-1 Visa opportunity. This 
position may be subject to a criminal records screening 
in accordance with New Mexico law.   

For Best Consideration, please apply by: March 20, 
2013; however, this position is open until fi lled.    

For complete description and application requirements 
for posting #0818718, please see the UNMJobs 
application system at: https://unmjobs.unm.edu.  

Inquiries may be directed to: 

Pope L. Moseley, M.D.
Search Committee Chair, Chair of the Department 
of Internal Medicine, University of New Mexico

attn: PMoseley@salud.unm.edu

UNM’s confi dential policy (“Disclosure of Information about 

Candidates for Employment,” UNM Board of Regents’ Policy 

Manual 6.7), which includes information about public disclosure 

of documents submitted by applicants, is located at http://www.

unm.edu/~brpm/r67.htm.  

The University of New Mexico is an Equal Employment 

Opportunity/Affi rmative Action Employer and Educator.

Director, Kidney Institute of New Mexico, 
University of New Mexico



The Endocrine Section 
in the Department of Internal 

Medicine at Yale seeks two 
physician-scientist positions at 
the assistant professor level. 

Three or more years of experience 
are required for the positions. 
The candidates should have 

experience in diabetes, obesity, 
bone or stem cell biology. The 
successful candidate should 

have a history of external peer-
reviewed funding. Interested 

candidates should forward their 
curriculum vitae and three 

letters of reference by 
March 21, 2013 to:

Robert S. Sherwin, M.D.
Chief, Section of Endocrinology

Department of 
Internal Medicine
PO Box 208020

New Haven, CT 06520-8020

or via email to:  
Brittany.Harris@yale.edu

Yale is an Affi rmative Action/
Equal Opportunity Employer. 

Women and members of minority 
groups are encouraged to apply.

Beth Israel Deaconess Medical Center 
Boston, Massachusetts

Beth Israel Deaconess Medical Center 
and Harvard Medical School are seeking 
a distinguished Acute Care, Trauma, and 
Surgical Critical Care surgeon to serve 
as Chief of the Division of Acute Care 
Surgery and Professor of Surgery at the 
Harvard Medical School.  The successful 
candidate will be a recognized academic 
clinician, with achievements in the fields 
of acute care, trauma, and surgical 
critical care, basic or clinical research, 
administration, and teaching. S/he should 
have a history of external, peer-reviewed 
research funding, and should possess a 
vision for developing the Division in a 
dynamic and competitive marketplace.  
Please send applications or nominations, 
together with current curriculum vitae, to:

Sidney Levitsky, M.D.
Chair, Ad Hoc Search Committee for 

the Chief of Acute Care Surgery
Beth Israel Deaconess Medical Center

110 Francis Street, Suite 2A
Boston, MA  02215

slevitsk@bidmc.harvard.edu

The Beth Israel Deaconess Medical Center and 
Harvard Medical School are Equal Opportunity 

Employers. Women and underrepresented minorities 
are particularly encouraged to apply.  

Chief, Division of 
Acute Care Surgery

One Medical Group, a primary care medical practice designed on 
the original principles of quality medicine: listening, evidence, 
collaboration, and trusted relationships.
Recognized by The New York Times for our innovative model, we 
are looking for the internal medicine, family medicine, urgent 
care and OB/GYN physicians who believe there is a better way
to practice medicine. 

ermoses@onemedical.com

The future of medicine is 
closer than you think.

Don’t wait for tomorrow to 
be a part of change today.

Beth Israel Deaconess HealthCare/BIDMC is an Affirmative Action/Equal 
Opportunity Employer.  Women and minorities are encouraged to apply.

Internal Medicine
We seek superior, board-certified physicians to  
join our high-quality, robust practices in several  
key locations:

Brookline, MA - Part-Time, (Mon., Thurs., Fri.)  
experienced physician needed for job share  
within group practice
Brookline, MA - Full-Time, experienced  
physician or New Graduate

Family Medicine
We seek motivated Family Physicians to join our  
robust, quality-driven practices in several key  
locations:

Needham, MA - Full-Time,  experienced  
physician needed.  Russian language skills a plus
Medfield, MA - Full- or Part-Time  
experienced physician needed
Dedham, MA - Full-Time, Legacy Place location 
experienced physician or New Graduate needed

IM/Geriatricians
We have a strong, cohesive Post Acute Care group 
providing short and long term care to patients living in 
SNFs and ALFs.  These are suburban, thriving practices 
in need of both experienced and/or New Graduate 
physicians.

Beth Israel Deaconess HealthCare, 
a large network of highly-skilled  
primary care physicians and 
specialists, seeks board-certified 
Internal Medicine, Family Medicine 
and Geriatric physicians to join our 
rapidly expanding practices. We 
offer physicians the opportunity to 
work in a superb culture supported 
by a world-class academic medical 
center in the heart of Boston. 
Our practice opportunities are 
located throughout Boston and 
the surrounding communities of 
greater Boston in beautiful, modern 
facilities.

Candidates can expect some of the 

most  competitive compensation and 

benefits  packages in New England.

For all positions, please send a CV  

and letter of interest electronically to:  

Monique Riebe 

Beth Israel Deaconess HealthCare

Email: mriebe@bidmc.harvard.edu

** Principals only, please.

Primary Care
Beth Israel Deaconess HealthCare



Santa Barbara 

Great opportunity to practice on the 

central coast of California.

Immediate openings for

well-trained BC/BE Physicians:

Urology

Internal Medicine

Sansum Clinic is the largest and oldest 

multi-specialty group between San 

Francisco and Los Angeles with 160 

physicians, surgeons, and a staff  of 

healthcare professionals in over 30 

specialized areas of medicine. We 

off er a competitive salary, full benefi ts 

package and an excellent living and 

practice environment. Th is is a unique 

opportunity to practice with a

 progressive and professionally

 stimulating multi-specialty group.

Email CV to: 

ngong@sansumclinic.org 

Fax (805) 681-7710

www.sansumclinic.org

ACADEMIC HOSPITALIST

The University of Michigan, 
Division of General Medicine 
seeks BC/BE internists to 
join our expanding Academic 

Hospitalist Group. Duties include teaching, 
providing direct patient care, and involvement 
in quality improvement and patient safety 
initiatives. Unique inpatient specialty prac-
tice concentrations available. Prior training or 
clinical experience at a major academic medi-
cal center is preferred. Research opportunities 
and hospitalist investigator positions are also 
available for qualifi ed candidates. Successful 
candidates will receive a faculty appointment 
at the University of Michigan Medical School. 
Excellent benefi ts and compensation package 
with guaranteed salary plus incentive bonuses.
Relocation support provided.

LOAN FORGIVENESS PROGRAM: An educa-
tional loan forgiveness program provides up to 
$50,000 in loan forgiveness for qualifying edu-
cational loans.

The University of Michigan is an equal opportunity/
affi rmative action employer and encourages applica-

tions from women and minorities.

Send cover letter and CV to:

Laurence McMahon, M.D., MPH
Chief, Division of General Medicine
2800 Plymouth Rd, B16, Rm 430W

Ann Arbor, MI 48109-2800
FAX: 734-936-8944
squigley@umich.edu

To inquire please contact:
Scott Flanders, M.D.

Director, Hospitalist Program
Department of Internal Medicine

734-647-2892 • fl anders@umich.edu

Visit our website:
http://www.med.umich.edu/intmed/

hospitalist/index.html

Case Western Reserve University
MetroHealth Medical Center

Academic Hospitalist
The Division of Hospital Medicine at Metro-
Health Medical Center seeks an outstanding 
clinician-educator with academic rank at the Case 
Western Reserve University (CWRU) School of 
Medicine. MetroHealth is an academic medical 
center that serves as a major teaching and 
research campus for CWRU and provides care for 
all patients irrespective of ability to pay. Clinical 
eff orts will involve supervising/teaching residents 
on inpatient medical service, medical consulta-
tion, the short stay unit and presurgical evaluation 
clinic. Eff orts in quality improvement, medical 
education and other scholarly endeavors 
are encouraged. Applicants must be BE/BC in 
internal medicine. Evidence of teaching ability 
is strongly desired. Academic rank will be 
commensurate with experience.

Interested applicants should send or email their 

CV to: 

Catherine Curley, M.D.
Division Director, Hospital Medicine

Department of Medicine
MetroHealth Medical Center

2500 MetroHealth Drive
Cleveland, OH 44109

ccurley@metrohealth.org

Women and minorities are encouraged to 
apply. In employment, as in education, Case 
Western Reserve University is committed to 
Equal Opportunity and Diversity.

To learn more about the opportunities

at Randolph Hospital, please call

Cindy Leonard at 336.633.7777 or email

physicianrecruiter@randolphhospital.org.

Current Opportunities in:

Family Practice, Pulmonary/Critical 

Care, Otolaryngology, Pediatrics, Urgent 

Care, Nocturnist, Nurse Practitioner and 

Physician Assistant. 

L I V E 
with 

Balance
in North Carolina

Randolph Hospital recognizes its 

good fortune to exist in a place of such 

exceptional balance. Asheboro is small-

town living at its best—progressive 

healthcare, close to larger cities, while 

off ering lower traffi  c, crime rates and cost 

of living. We look forward to sharing these 

treasures with you.

www.randolphhospital.org

Chief, Spinal Cord Injury 

VA Palo Alto Health Care System

VA Palo Alto Health Care System (VAPAHCS) is 

part of VA Sierra Pacifi c Network (VISN 21), which 

includes facilities in California, Nevada and Hawaii. 

VAPAHCS consists of three inpatient divisions 

located at Palo Alto, Menlo Park and Livermore in 

addition to seven Community Based Outpatient 

Clinics (CBOC) and four Vet Centers.   

VAPAHCS is a teaching hospital, providing a full 

range of patient care services, with state-of-the-art 

technology, as well as education and research. 

An affi liation with the world-renowned Stanford 

University School of Medicine provides a rich 

academic environment including medical training 

for physicians in virtually all specialties and 

subspecialties. 

The Chief, Spinal Cord Injury (SCI) Service, provides 

leadership for the clinical, teaching, and research 

functions within SCI Service at VAPAHCS. Leadership 

experience is highly desirable, as the Chief, SCI 

Service, is responsible for establishing and maintaining 

high standards of excellence in all sections and 

functions of SCI Service.

Relocation Expenses or Recruitment Incentive will 

be authorized for this position.  

Applicants who are interested in applying this 

position or/and obtaining more detail information 

about this position, please refer to the Federal 

government’s offi cial web site: https://www.usajobs.https://www.usajobs.
gov/GetJob/ViewDetails/335641300gov/GetJob/ViewDetails/335641300
The Complete application package MUST be 

submitted Online from the link above, by 

11:59 PM (EST), on Thursday, February 28, 

2013. No hard copy of applications packet can 

be accepted.

The Louis The Louis StoStokes Cleveland Department of kes Cleveland Department of 
Veterans Affairs Medical Center (VAMC)Veterans Affairs Medical Center (VAMC) 
seeks an outstanding Gastroenterologist at the seeks an outstanding Gastroenterologist at the 
assistant professor level to join the Depart-assistant professor level to join the Depart-
ment. Clinical duties will consist of diagnostic ment. Clinical duties will consist of diagnostic 
and therapeutic endoscopies and managing a and therapeutic endoscopies and managing a 
full array of GI disorders including liver and full array of GI disorders including liver and 
infl ammatory bowel diseases. A specifi c charge infl ammatory bowel diseases. A specifi c charge 
will be to build a program in liver diseases for will be to build a program in liver diseases for 
the early detection, identifi cation and manage-the early detection, identifi cation and manage-
ment of patients with advanced liver disease ment of patients with advanced liver disease 
and hepatocellular carcinoma.and hepatocellular carcinoma. 

InterestInterested appliced applicants must be U.S. Board ants must be U.S. Board 
Certifi ed or Board Eligible in Gastroenterology, Certifi ed or Board Eligible in Gastroenterology, 
Board Certifi ed in Internal Medicine, and be Board Certifi ed in Internal Medicine, and be 
profi cient in all basic endoscopic procedures. profi cient in all basic endoscopic procedures. 
Position will be full-time VAMC. The Louis Position will be full-time VAMC. The Louis 
Stokes Cleveland VA Medical Center is an Stokes Cleveland VA Medical Center is an 
Equal Opportunity EmployeEqual Opportunity Employer.r.

InteresteInterested candidates should submit their d candidates should submit their 
ccurriculum vitae via The Federal Government’urriculum vitae via The Federal Government’s s 
Offi cial Jobs Site at:Offi cial Jobs Site at:

http://www.usajobs.govhttp://www.usajobs.gov
referencing Vacancy Identifi cation Number:referencing Vacancy Identifi cation Number:

FZ13-834323-CSFZ13-834323-CS

“In emplo“In employment, as in education, Case yment, as in education, Case 
Western Reserve University is committed Western Reserve University is committed 
to Equal Opportunity and Diversity. to Equal Opportunity and Diversity. 
Women, veterans, members of under-Women, veterans, members of under-
represented minority groups, and individuals represented minority groups, and individuals 
with disabilities are encouwith disabilities are encouraged to apply.”raged to apply.”
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DIRECTOR, HEALTH SERVICES RESEARCH OPPORTUNITY

Geisinger Health System (GHS) is seeking a Director, Health Services
Research, to lead a system-wide health services research program and to join
a growing, multi-disciplinary research effort focused on advancing the science
of medicine, improving the effectiveness of healthcare for each patient and
reducing the total cost of care.  

About the Position
The Director, Health Services Research will support the development and evaluation of Geisinger’s
innovative approaches to redesigning health care to identify the most effective ways to organize,
manage, finance, and deliver high quality care; reduce medical errors; and improve patient safety. The
Director will provide active developmental leadership to a multi-disciplinary team of researchers
examining the social, financial, organizational, medical and personal factors that affect access to
health care, the quality and cost of health care, and quantity and quality of life.  

Research Opportunities Include:
• Utilizing Geisinger’s longitudinal Electronic Health Record (EHR) data and enterprise data 

warehouse information to identify and quantify disease risk factors or predictors of disease 
progression

• Developing patient, physician or other targeted interventions to improve quality and/or reduce 
cost of care and/or evaluating the clinical and economic impacts

• Studying the impact of payment innovations (e.g. bundled payment; shared savings programs) on 
quality and cost of care

• Patient engagement/activation, including strategies for increasing patient compliance
• Identify factors associated with successful and unsuccessful dissemination of Geisinger innovations 

to other health care delivery systems
Job Requirements:

• PhD and/or MD degree required; candidates with additional degrees, including MPH, MPP, MBA 
or related degrees are preferred

• At least 7 yrs of experience performing health services research in an academic, private research, 
health plan, health care delivery, or government setting

• A track record of success in publishing articles in major research/health services/health 
policy/medical journals

• A track record of success in obtaining peer reviewed funding from public and/or private sources
• Candidates with experience overseeing a team and mentoring young investigators are strongly 

preferred
• Preference will be given to individuals with a rank of Associate Professor or higher

Discover for yourself why Geisinger has been nationally recognized as a visionary model of
integrated healthcare. For more information, please visit Join-Geisinger.org or send CV and
cover letter to: David Ledbetter, PhD, Chief Scientific Officer c/o Jocelyn Heid, Manager,
Professional Staffing, at 1-800-845-7112 or jheid1@geisinger.edu. 

H E A LT H  S Y S T E M
REDEFINING THE BOUNDARIES OF MEDICINE
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CAMBRIDGE HEALTH ALLIANCE is a well respected,
award-winning health system based in Cambridge,
Somerville, and Boston’s metro-north communities. We
provide outstanding and innovative healthcare to a diverse
patient population through an established network of 
primary care and specialty practices. As a Harvard
Medical School teaching affiliate, we offer ample teaching
opportunities with medical students and residents. We
have an electronic medical record, and offer a competitive 
benefits and salary package.

Ideal candidates will be full time (will consider PT) and 
possess a strong commitment towards providing high quality
care to a multicultural, underserved patient population.

We are currently recruiting for the following positions:

Cambridge Health Alliance HARVARD
MEDICAL SCHOOL
TEACHING HOSPITAL    

• Family Medicine Faculty • Pulmonary/Critical Care
• Gastroenterology • Nocturnist

Please send CV’s to Laura Schofield, Director of Physician
Recruitment, Cambridge Health Alliance, 1493 Cambridge St.,
Cambridge MA 02139. Email: Lschofield@challiance.org;
Phone: 617-665-3555; Fax: 617-665-3553.
EOE. Online at www.challiance.org.  

 Deputy Chief of Staff Deputy Chief of Staff

The WJB Dorn VetThe WJB Dorn Veterans Affairs Medical Centererans Affairs Medical Center is seeking a Physician to serve as  is seeking a Physician to serve as 
the Deputy Chief of Staff (DCOS) to provide administrative, clinical, and programmatic the Deputy Chief of Staff (DCOS) to provide administrative, clinical, and programmatic 
leadership for medical services to ensure achievement of the clinical, research, and leadership for medical services to ensure achievement of the clinical, research, and 
education goals and applicable performance measures. The incumbent is accountable education goals and applicable performance measures. The incumbent is accountable 
for the delivery of all health care by the staff of all clinical services except Research and for the delivery of all health care by the staff of all clinical services except Research and 
Education. This responsibility includes the administration, management, and leadership Education. This responsibility includes the administration, management, and leadership 
for a comprehensive program of medical care. Additionally, the Deputy Chief of Staff for a comprehensive program of medical care. Additionally, the Deputy Chief of Staff 
participates in top level decision and policy design that relates to clinical care. The DCOS participates in top level decision and policy design that relates to clinical care. The DCOS 
directs health care programs, delegating authority and responsibility to meet both the directs health care programs, delegating authority and responsibility to meet both the 
medical center and service goals. The incumbent reports to the Chief of Staff and serves medical center and service goals. The incumbent reports to the Chief of Staff and serves 
as a key clinical resource for the Medical Center Director and the Chief of Staff as part of as a key clinical resource for the Medical Center Director and the Chief of Staff as part of 
the keythe key leadership team of the medical center.  leadership team of the medical center. 

Dorn VA offers competitive salariesDorn VA offers competitive salaries, retirement, insurance, and up to 26 paid leave , retirement, insurance, and up to 26 paid leave 
days yearly. Travel expenses (moving costs) are authorized. Columbia is the geographic days yearly. Travel expenses (moving costs) are authorized. Columbia is the geographic 
center of South Carolina, and affords all the opportunities you would expect in a capital center of South Carolina, and affords all the opportunities you would expect in a capital 
city including museums, theaters, shopping, and dining. Columbia boasts a nationally city including museums, theaters, shopping, and dining. Columbia boasts a nationally 
acclaimed library system, highly rated schools, and many outstanding golf courses. Big acclaimed library system, highly rated schools, and many outstanding golf courses. Big 
time college sports abound with two major schools – the University of South Carolina time college sports abound with two major schools – the University of South Carolina 
in Columbia, Southeastern Conference, and Clemson University in Clemson, Atlantic in Columbia, Southeastern Conference, and Clemson University in Clemson, Atlantic 
Coast Conference (two hours away). Columbia also offers easy access to the mountains Coast Conference (two hours away). Columbia also offers easy access to the mountains 
(two hours west) and nationally recognized beach resorts (two hours east) as well as (two hours west) and nationally recognized beach resorts (two hours east) as well as 
professional sports’ NFL Carolina Panthers and NBA Charlotte Bobcats less than 1 ½ professional sports’ NFL Carolina Panthers and NBA Charlotte Bobcats less than 1 ½ 
hours north.hours north.

Interested individuals should apply via:Interested individuals should apply via:
http://www.usajobs.gov to Vacancy ID #: OE-12-TCM-833017.http://www.usajobs.gov to Vacancy ID #: OE-12-TCM-833017.

For additional information and/or application instructions contact:For additional information and/or application instructions contact:
Therese Mazloom, Human Resources (05M)Therese Mazloom, Human Resources (05M)

Phone: 803-776-4000, extension 6264. Phone: 803-776-4000, extension 6264. 

The General Internal Medicine Division in the 
Department of Medicine at the University of Maryland 
School of Medicine has openings for full-time internists 
on our inpatient Hospitalist Teams.

HOSPITALISTS (NOCTURNISTS) (Positions 3-309-
703 & 704) - These positions will work 10 shifts every 
28 days. Duties include coverage of the Advanced 
Heart Failure (AHF) service with fellow backup and 
will encompass work up of new admissions and coverage 
of existing patients, placing central lines and arterial 
catheters. Cardiology attendings are also available as 
needed to assist with diagnosis and treatment plans. 
There may be opportunities for teaching of interns and 
residents on the primary cardiology service if one of 
their patients becomes unstable or if they are uncom-
fortable/unsuccessful performing a procedures. Qualifi ed 
candidates will be BE/BC in internal medicine. 
Although this is a general Internal Medicine hospitalist 
position, those interested in applying for Cardiology 
fellowship are encouraged to apply. Adequate comfort 
level with EKG’s and signs of arrhythmias and decom-
pensation is strongly desired.  

ACADEMIC HOSPITALISTS (Positions 3-309-705, 
706 & 707) - These positions incorporate service at our 
main hospital and an affi liated hospital, both located in 
downtown Baltimore, Maryland. Both services provide 
24/7 coverage for inpatient medicine fl oors and include 
a physician-assistant. Opportunities are available for 
teaching. Ideal candidates will possess outstanding 
clinical and teaching skills and a strong commitment 
to patient care, as well BE/BC in internal medicine.

CANCER CENTER HOSPITALIST (Position 
3-309-715) - Located within the Marlene and Stewart 
Greenebaum Cancer Center, this service is respon-
sible for managing medical conditions associated with 
malignancies as well as overseeing routine chemotherapy 
admissions with complete support from Oncology 
attendings. All hospitalist services provide 24/7 coverage 
and there are opportunities available for teaching. 
Ideal candidates will be BE/BC in internal medicine, 
possess outstanding clinical skills, have a strong 
commitment to general patient care and interest in 
teaching. Candidates interested in pursuing a future 
career in oncology are encouraged to apply.   

Faculty rank and tenure status for all positions is 
commensurate with candidate’s qualifi cations and 
experience. Excellent salary/benefi ts package available. 
Qualifi ed candidates should apply by e-mail by sending 
CV and names of 4 references to Robyn Crandell 
rcrandel@medicine.umaryland.edu

The University of Maryland, Baltimore is an Equal 
Opportunity, Affi rmative Action employer. Minorities, 
women, veterans and individuals with disabilities are 

encouraged to apply.

When applying, please cite specifi c position 
number of interest in your correspondence.



Winchester Hospital, a community hospital              
10 miles north of Boston, has opportunities              

available in many specialties!

Send CV by email to klane@winhosp.org 
by fax to (781) 756-7274 or call (781) 756-2116. 

Sorry, no J-1, H1-b or outside search fi rms.

■  OB-Gyn

■  Primary Care
  – Internal Medicine

  – Family Medicine

■  Endocrinology
■  Neurology
■  Hospitalist
  – Nocturnist

41 Highland Avenue, Winchester, MA 01890
www.winchesterhospital.org

Join This Busy Hospitalist Group!

Growing Hospitalist group located in Southwest Ohio 
searching for BC/BE Internal Medicine physicians interested 
in Hospitalist position. This group is focused on outstanding 
quality and enjoys a collegial atmosphere in a community 
hospital setting. Site visits are being scheduled now! 
Forward your CV to: 
Sandy Jones, Physician Retention/Recruitment Manager 

sandy.jones@khnetwork.org;  937-657-2447 (cell) 
937-395-8290 (offi ce);  937-522-7329 (Fax)  

Sorry, not a J1 visa opportunity.

Read in 140 countries,

by 160,000 physicians,

52 times a year.

Integrated Medicine
            in Montana

Contact: Rochelle Woods
1-800-303-6893

physicianrecruiter@billingsclinic.org
www.billingsclinic.com

Internal Medicine Opportunities
Stipend and Generous Loan Repayment

Located near the magnificent Rocky Mountains in 
Billings, Montana, this friendly college community 
has great schools, safe neighborhoods and family 
activities. Exciting outdoor recreation is just 
minutes from home. Come live, work and play in 
the city that boasts 300 days of sunshine!

“Our internists give top-quality care alongside excellent 
colleagues. Billings Clinic has the best of big-city medicine with a 
Montana feeling.” – Eric  J. Saberhagen, MD, Department Chair of 
Internal Medicine

• Flexible practice styles
• Consensus-based, 

team-oriented group
• Modern facilities 

equipped with EMR

• Innovative approach to health care 
delivery

• Integrated, physician-led organization
• Teaching and research opportunities 

available 

Please visit us at booth #1732 at the ACP Internal Medicine 2013 
conference in San Francisco, CA!



The Division of Cancer Epidemiology and Genetics (DCEG), National Cancer Institute (NCI), National Institutes of Health (NIH) is recruiting a senior clinician
scientist or epidemiologist to serve as Chief of the Clinical Genetics Branch (CGB). The CGB conducts interdisciplinary research to advance the understanding of
the molecular pathogenesis of cancer and to translate this knowledge into effective evidence-based medical management strategies (including counseling, pro-
phylaxis, screening, surgical risk reduction, and chemoprevention) for cancer-prone individuals and families. Current active protocols target hereditary cancer
susceptibility syndromes, inherited bone marrow failure syndromes, risk of cancer in medical conditions not typically thought to include cancer in their classical
phenotype, and a portfolio of human papilloma virus-related translational research projects; most have integrated behavioral/counseling/psychosocial research.
Study-derived biospecimens are routinely leveraged into collaborative, laboratory-based, etiologically-oriented analyses of genomics and molecular susceptibility.
The Branch Chief will have the opportunity and resources to conduct an independent program of research and to shape the research direction of CGB. CGB
currently includes a staff of 4 tenured or tenure-track investigators as well as staff clinicians/staff scientists, senior research nurse, senior genetic counselor, pre- and
post-doctoral fellows; additional recruitments are anticipated. CGB resources include collections of cancer-prone families, cohorts of patients at risk of cervical
carcinoma by virtue of persistent HPV infection, access to biorepositories for processing and storage of biospecimens, a core genotyping and other laboratory
facilities, and contracts for computer programming and for family and epidemiologic field studies, including nurses and genetic counselors. In addition to
managing these resources, the Chief oversees the administrative management of the Branch, supervises staff members, mentors tenure-track investigators and
post-doctoral fellows, and ensures the scientific quality of CGB research. Other duties include providing consultation to national and international investigators
and public health officials, and acting as liaison with agencies and organizations seeking expertise related to cancer genetics, cancer genetic counseling, cancer
susceptibility and risk assessment, and cancer prevention.
The successful candidate must hold either a medical degree or a doctoral degree in genetics, epidemiology or related fields. He or she must demonstrate knowledge
of clinical cancer genetics and genetic risk assessment as well as a proven ability to: (1) conduct high-quality original research using epidemiologic and inter-
disciplinary approaches to investigate the role of genetic susceptibility to cancer; and (2) publish such work in peer-reviewed scientific or medical journals and
present it at scientific meetings. The candidate must also demonstrate administrative experience, including supervision at a senior level of scientific management.
The Chief, Clinical Genetics Branch will be eligible for a tenured appointment at a salary commensurate with his/her qualifications and experience. Full Federal
benefits including leave, health and life insurance, long-term care insurance, retirement, and savings plan (401k equivalent) will be provided. Qualified candidates
may be considered for the NIH Senior Biomedical Research Service.
Interested individuals should send a cover letter, curriculum vitae and bibliography, a brief summary of research interests and accomplishments, scientific
administrative experience, copies of up to five publications or preprints, and the names and addresses of three references to:

Ms. Catherine McClave
Division of Cancer Epidemiology and Genetics, National Cancer Institute

6120 Executive Blvd., Room 8062, Bethesda, MD 20892
E-mail: mcclavec@mail.nih.gov

Applications received by April 30, 2013 will be considered for a first round of interviews, but applications will be accepted until the position is filled.

The DHHS and NIH are Equal Opportunity Employers

Department of Health and Human Services
National Institutes of Health - National Cancer Institute

ANNOUNCEMENT: CHIEF, CLINICAL GENETICS BRANCH

CHAIR

DEPARTMENT OF RHEUMATOLOGY

OCHSNER HEALTH SYSTEM in New Orleans is searching for a CHAIR OF THE DEPARTMENT OF RHEUMATOLOGY. 

The successful candidate will be an excellent clinician with proven leadership and management abilities, musculoskeletal 

ultrasound interest and skills, clinical/basic research expertise, and experience with undergraduate and/or graduate 

medical education. The department includes six physician members who practice all aspects of Rheumatology including 

some with an interest in musculoskeletal ultrasound. Our accredited two year training program includes four fellows. 

Salary offered will be competitive and commensurate with experience and training.  

At Ochsner our mission is to Serve, Heal, Lead, Educate, and Innovate. Ochsner Health System is a physician-led, 

non-profit, academic, multi-specialty healthcare delivery system dedicated to patient care, research, and education. 

The system includes eight hospitals and more than 38 health centers throughout Southeast Louisiana. Ochsner 

employs over 850 physicians representing all major medical specialties and sub-specialties. We conduct over 300 

ongoing clinical research trials annually. We also enjoy the advantage of practicing in a favorable malpractice environ-

ment in Louisiana. For additional information, please visit our website at www.ochsner.orgwww.ochsner.org. 

Ochsner Health System and The University of Queensland Medical School in Brisbane, Australia began a unique, joint 

partnership in 2009 by opening the University of Queensland School of Medicine Clinical School at Ochsner, providing 

U.S. medical students with an unprecedented educational experience.

New Orleans is a cosmopolitan, historic city with unique architecture, multiple medical schools and academic centers, 

professional sports teams, world-class dining and cultural interests, and world-renowned live entertainment and music.

Interested physicians should send curriculum vitae for review to: 

Joseph R. Dalovisio, M.D.

Associate Medical Director for Medical Specialties

email:  profrecruiting@ochsner.orgprofrecruiting@ochsner.org, Ref. #ACDRO3

Information:  (800) 488-2240

EOE.



Shar Grigsby
For immediate confidential consideration, or to learn more, please contact

www.trinityhealth.org

Trinity Health 

Currently Seeking BC/BE

The Department of Medicine, Division of Cardiovascular Medicine at
the University of Virginia seeks Interventional Cardiologist candidates
for a tenure-eligible Assistant or Associate Professor or a tenured
Associate Professor.
The incumbent will actively participate in the teaching program with
cardiology fellows and medical house staff. The opportunity to
participate in an active research program exists for the right incumbent.
Candidates must have an MD and be Board Certified in Cardiovascular
Disease and Interventional Cardiology with a minimum of 5 years of
training/experience in complex peripheral vascular interventions including
athrectomy, laser, and revascularization of total occlusions.  Expertise in
vascular ultrasound will be a plus.
To apply for the tenure-eligible position, visit http://jobs.virginia.edu
and search on Posting Number 0611254. Complete a Candidate Profile
online, attach a cover letter, curriculum vitae and contact information
for three references. The tenure-eligible faculty position is designed for
physicians with an interest in a balanced career of clinical care, clinical
research and teaching. 
To apply for the tenured position, visit http://jobs.virginia.edu and search
on Posting Number 0611255. Complete a Candidate Profile online, attach
a cover letter, curriculum vitae and contact information for three
references. The tenured faculty position is designed for physicians with an
interest in a balanced career of clinical care, clinical research and teaching. 
For additional information about the position, please contact Dr. Brian
Annex, via email at BHA4N@virginia.edu or phone 434-982-0853.
For additional information about the application process, please contact
Ally Mawyer, via email at AML4D@virginia.edu or phone 434-422-2317.

The University of Virginia is an Equal Opportunity/Affirmative Action
Employer. Women, minorities, veterans and persons with disabilities are

strongly encouraged to apply.

INTERVENTIONAL CARDIOLOGIST
Assistant or Associate Professor

BJC Medical Group is offering a variety of 
physician opportunities with:

Flexible scheduling

Attractive compensation and comprehensive 
benefits package

Incentive programs in many cases

 
 
Visit bjcmgphysicians.org 

For additional information, please contact: 
Cheryl DeVita 
314.236.4484 
cdevita@bjcmgphysicians.org

“BJC Medical Group” generally refers to BJC Medical Group of Missouri, BJC Medical Group of Illinois and BJC Medical Group 
of Sullivan, all of which are well-established physician organizations. ID#134785NJ

Practice Opportunities Designed to Fit Your Lifestyle



Reading Hospital is seeking a Chief, Section of Dermatology to 
be responsible for the full spectrum of Dermatology services, 
including direct ambulatory, private patient care, inpatient consults 
and teaching of Internal Medicine and Family Medicine residents 
and medical students. The Section of Dermatology also supports 
the Post-Acute Rehabilitation Hospital, acute hospitalized patients 
and the hospital-based ambulatory Dermatology clinic. Duties will 
be divided among administration, clinical practice and medical 
education. The ideal candidate must have a strong passion for 
academics and work closely with the Residency Program Directors 
to develop a Dermatology curriculum.

Qualifications:

MD/DO degree
Completion of a Dermatology residency; BE/BC in 
Dermatology
Licensed to practice medicine in Pennsylvania 
3+ years of experience as a practicing Dermatologist
Leadership and management experience plus strong interest 
in academics and clinical research are preferred

We offer a competitive salary and benefits package including 
sign-on bonus, relocation assistance, malpractice insurance and 
educational loan forgiveness. For more information, please contact 
Maddie Wagner, Medical Staff Recruiter, (610) 898-5641 or 
madeline.wagner@readinghealth.org.

To learn more, visit our websites: 
readingdocs.org

readinghealth.org

EOE

Chief, Section of Dermatology

Chief of Pulmonary, Critical Care and Sleep MedicineChief of Pulmonary, Critical Care and Sleep Medicine

Johns Hopkins University School of Medicine is seeking applications Johns Hopkins University School of Medicine is seeking applications 
for the position of Chief, Division of Pulmonary, Critical Care and for the position of Chief, Division of Pulmonary, Critical Care and 
Sleep Medicine. The current division chief has assumed the role Sleep Medicine. The current division chief has assumed the role 
of Executive Vice Dean for the Johns Hopkins University School of of Executive Vice Dean for the Johns Hopkins University School of 

Medicine. This division is comprised ofMedicine. This division is comprised of over 60 full-time faculty. over 60 full-time faculty.

The division:The division:

� Provides state-of-the art patient care of the highest quality Provides state-of-the art patient care of the highest quality

 and compassion. and compassion.

� Advances this state-of-the art through biomedical research. Advances this state-of-the art through biomedical research.

� Teaches fellows, residents, and other trainees the knowledge Teaches fellows, residents, and other trainees the knowledge

 and skills they will need to sustain this mission into the future. and skills they will need to sustain this mission into the future.

The division has outstanding research programs in acute lung The division has outstanding research programs in acute lung 
injury, pulmonary hypertension, asthma, chronic obstructive injury, pulmonary hypertension, asthma, chronic obstructive 
pulmonary disease, and sleep. There are exceptional clinical pulmonary disease, and sleep. There are exceptional clinical 
programs in critical care, cystic fi brosis, sarcoidosis, pulmonary programs in critical care, cystic fi brosis, sarcoidosis, pulmonary 

fi brosis, sleep and lung transplantfi brosis, sleep and lung transplantation.ation.

Qualifi cations include board certifi cation in pulmonary and critical Qualifi cations include board certifi cation in pulmonary and critical 
care medicine, established evidence of academic achievements care medicine, established evidence of academic achievements 
that demonstrate national leadership and international reputation that demonstrate national leadership and international reputation 
with an emphasis on basic or translational bench research, with an emphasis on basic or translational bench research, 

administrative skills and outstadministrative skills and outstanding communication ability. anding communication ability. 

ApplicaApplicants should submit a curriculum vitae and a list of three nts should submit a curriculum vitae and a list of three 

referencereferences to:s to:
Susan M. MacDonald, M.D.Susan M. MacDonald, M.D.

Professor of MedicineProfessor of Medicine
Associate Chair, Department of MedicineAssociate Chair, Department of Medicine

Chair of the Pulmonary and Critical Care Search CommitteeChair of the Pulmonary and Critical Care Search Committee
E-mail: smacdona@jhmi.eduE-mail: smacdona@jhmi.edu

Johns Hopkins University is an affi rmative action/equal opportunity Johns Hopkins University is an affi rmative action/equal opportunity 

employer. Women and minorities are encouraged to applyemployer. Women and minorities are encouraged to apply.

FAMILY PHYSICIANS OR INTERNISTS

BC/BE Internists or Family Physicians needed 

for full-time, hospital employed opportunities 

at one of our eight primary care centers in 

Central New York. Located at the foothills 

of the Adirondack Mountains, Utica, NY, is a 

beautiful four-season community with wonderful 

social, cultural and educational opportunities and 

access to nationally recognized education and 

superior arts complexes. Competetive compen-

sation and benefi ts. We do not sponsor H-1 or 

J-1 Visas. No fi rms please. 

For further information, please contact:

Adam Ullman, Director

Physician Support Services Offi  ce

1676 Sunset Avenue

Utica, NY 13502

aullman@mvnhealth.com

Toll Free: 315.624.5495   Fax: 315.624.5473   

Cell: 315.794.4810

Faculty Position, University of California San Diego. 
The Department of Medicine (http://med.ucsd.eduhttp://med.ucsd.edu) at the 
University of California San Diego (UCSD) is committed to 
academic excellence and diversity within the faculty, staff, 
and student body.  

The Division of Nephrology is initiating a search for a new 
faculty position for a renal epidemiologist and clinical 
researcher with a research focus in the relationship of 
calcium and phosphorus homeostasis with adverse out-
comes in patients with kidney disease. Appointment will 
be made at the Assistant or Associate Professor rank, and 
will include tenured status. The candidate must be board 
certifi ed in Nephrology and must be eligible for California 
medical license. Therefore, candidates must have an M.D. 
and an MPH, or equivalent. The successful candidate will 
have a robust extramurally funded research program, place 
high priority on teaching medical and graduate students in 
epidemiology and kidney disease, and mentoring the next 
generation of investigators.  

The Department is interested in strong candidates who 
have demonstrated commitment to excellence by providing 
leadership in teaching, research, service, and building an 
equitable and diverse scholarly environment. Salary is 
commensurate with qualifi cations and based on the 
University of California pay scales. Review of applications 
will begin March 1, 2013March 1, 2013 and continue until the position is 
fi lled.  

Interested individuals should send their CV, a list of 
references, and a separate statement summarizing their 
experiences and their vision for professional contributions 
in the area of equity and diversity (see http://facultyequity.http://facultyequity.
ucsd.edu/Faculty-Applicant-C2D-Info.aspucsd.edu/Faculty-Applicant-C2D-Info.asp for further 
information) to:

Francis Gabbai, M.D., Chair, Search Committee
9500 Gilman Drive #0618, La Jolla, CA 92093-0618

fgabbai@ucsd.edu

UCSD is an Affi rmative Action/Equal Opportunity Employer with 
a strong institutional commitment to excellence through diversity.
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��



PUBLISHED ABSTRACTS

•  Accepted abstracts are published in Circulation, 

an American Heart Association journal. Circulation 

continues to hold the #1 ranking for Impact Factor 

(14.739) in the Cardiac & Cardiovascular Systems 

subject matter category, according to the 2011 

Journal Citation Reports® (Thomson Reuters, 2012)

•  Authors of the abstracts at the AHA Scientific Sessions 
had 24% higher odds of being published than their 
peers at the other meetings. AHA also accrued the 

highest mean impact factor, at 4.8, compared with 
4 for ACC and 3.9 for ESC. (Circulation, 2012)

•  Your accepted abstracts could receive international 

coverage and visibility from media outlets such  

as: Associated Press, Wall Street Journal, MSNBC, 

CNN, ABC, Forbes, US News & World Report, WebMD, 

MedPage Today, TheHeart.org, HealthDay and many 

more. Their coverage and other media could create 

more than 3 billion media impressions.

NETWORK WITH GLOBAL LEADERS 

•  Discuss your findings with more than 18,000 

cardiovascular experts from more than 105 countries, 

in addition to sharing your findings with more than 

1.5 million virtual professional attendees.

AWARDS & TRAVEL

•  More than $150,000 in awards and travel grants are 

available to early career investigators, trainees and  

students submitting abstracts to Scientific Sessions. 

For more information on these awards, please visit 

the Councils page at my.americanheart.org. These 

opportunities are a benefit of AHA membership. To join 

please visit my.americanheart.org/membershipp yy

scanlife.com

Exhibits: November 17–19
Sessions: November 16–20

Resuscitation Science Symposium: November 16–17
Cardiovascular Nursing Symposium: November 19–20

Dallas, Texas

scientificsessions.org

Leading Discovery. Global Impact.

©2012, American Heart Association 3/12DS5623

The American Heart Association’s Scientific Sessions is the premier cardiovascular conference 

for basic, translational, clinical and population science. Lead the way to discovery in the fight 

against heart disease and stroke and save the date to submit your best science now!

Save the Date for Abstract Submission

Late-Breaking Clinical Trial Application

June 3–24, 5 PM CDT | UTC -5 Hours

Late-Breaking Basic Science

 July 29–Aug. 19, 5 PM CDT | UTC -5 Hours

Abstract Submission

 April 17–June 5, 5 PM CDT | UTC -5 Hours



At Department of Veterans Affairs (VA) we’re committed to fostering a technologically 

advanced work environment that is rewarding both professionally and personally. 

Here, you can serve those who have served our country, while enjoying an exceptional 

work/life balance. And, we also offer a competitive benefits package not typically 

found in the private sector.

VA offers physicians a broad range of practice options, including primary care and 

virtually all medical specialties and subspecialties. Choose from: 

 and Thoracic Surgery  

 and Rehabilitation  

 Diagnostic, and Therapeutic)  

medical technology. 

I’m not just a physician.

Apply Today:

VAcareers.va.gov

Follow VA Careers

To contact VA directly about physician opportunities, please e-mail 

takeacloserlook@va.gov and include “NEJM” in the subject line.


