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A career in medicine is challenging, and current practice leaves little time for keeping up with new 
information. While the New England Journal of Medicine’s commitment to delivering top-quality research and 
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bring you the best, most relevant information each week in a practical and clinically useful format.    

A reprint of the February 21, 2013, article, “Clinical Therapeutics: Nonheparin Anticoagulants for Heparin-
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reviews of topics relevant to practicing physicians. These are available free at our website or at the iTunes 
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Another popular feature, Videos in Clinical Medicine, enables you to watch common clinical procedures — 
including information about preparation and equipment — right on your desktop or handheld device. You 
can learn more about these features at NEJM.org.

If you are not currently an NEJM subscriber, I invite you to become one by calling NEJM Customer Service 
at (800) 843-6356 or subscribing at NEJM.org.

On behalf of the entire New England Journal of Medicine staff, please accept my wishes for a rewarding career. 
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This Journal feature begins with a case vignette that includes a therapeutic recommendation. A discussion 
of the clinical problem and the mechanism of benefit of this form of therapy follows. Major clinical studies, 

the clinical use of this therapy, and potential adverse effects are reviewed. Relevant formal guidelines, 
if they exist, are presented. The article ends with the authors’ clinical recommendations.
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A 57-year-old man remains in the hospital after experiencing complications from 
knee-replacement surgery 7 days ago. Low-molecular-weight heparin prophylaxis is 
initiated on the first postoperative day. Compression ultrasonography performed for 
left leg swelling noted on day 7 shows a proximal deep-vein thrombosis. A complete 
blood count reveals that his platelet count has decreased from 300×109 per liter to 
125×109 per liter, and an enzyme immunoassay for heparin-induced thrombocytope-
nia shows a high titer of antibodies against platelet factor 4 (PF4)–heparin complexes. 
The patient has normal renal function. The physician in the intensive care unit won-
ders about the best treatment.

The Clinic a l Problem

Heparin-induced thrombocytopenia is a prothrombotic disorder mediated by IgG 
antibodies that bind to conformational epitopes on PF4 when it is complexed with 
heparin. Typically, the platelet counts are only moderately reduced.1-7 Occasionally, 
patients do not have thrombocytopenia, but their platelet counts decrease by 50% 
from pretreatment levels.8

The risk of heparin-induced thrombocytopenia is related to characteristics of 
the patient, the type of heparin used, and the clinical setting.1,2,9 Older patients 
and women are at increased risk. Surgical patients have a higher risk than medical 
patients, possibly because of the release of cytokines during tissue injury, and 
orthopedic surgery may pose a particularly high risk.1,2,9-11 However, the recent 
observation that anti-PF4–heparin antibodies can develop in healthy persons after 
exposure to heparin suggests that some people may be predisposed to antibody 
formation, which is necessary but not sufficient to cause the clinical syndrome.12

The risk of heparin-induced thrombocytopenia is also related to the duration of 
heparin exposure and characteristics of the heparin molecule.1,2,4,9,13 When admin-
istered to patients after surgery, unfractionated heparin (3000 to 30,000 daltons) 
carries a higher risk (1.0 to 5.0%) than low-molecular-weight heparin (2000 to 9000 
daltons), which is associated with a risk of 0.1 to 1.0%. Fondaparinux (1728 daltons), 
a synthetic analogue of the antithrombin-binding pentasaccharide within heparin, 
is associated with a negligible risk of heparin-induced thrombocytopenia.1,2,9-11

Thrombocytopenia usually occurs 5 to 10 days after the initiation of hepa-
rin.1-3,5,10,11 Exceptions are rapid-onset heparin-induced thrombocytopenia, which 
is characterized by an abrupt decrease in the platelet count within hours after 
heparin exposure in patients with previous heparin exposure who also have anti-
PF4–heparin antibodies,14 and delayed-onset heparin-induced thrombocytopenia, 
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which is characterized by thrombocytopenia and 
thrombosis occurring several weeks after heparin 
exposure.15 Thrombosis, which occurs in about 
half of untreated patients, can occur simultane-
ously with the decrease in the platelet count or 
can follow within days.1,2,4,6,9

The thromboembolic complications associated 
with heparin-induced thrombocytopenia can be 
devastating and include deep-vein thrombosis, 
pulmonary embolism, myocardial infarction, 
stroke, and peripheral arterial thrombosis that 
can progress to limb necrosis necessitating am-
putation. Less common manifestations include 
acute systemic reactions and necrotizing lesions 
at the heparin-injection sites.10,11 Venous throm-
botic events predominate over arterial events in 
a ratio of 4:1.6 The mortality associated with 
heparin-induced thrombocytopenia is approxi-
mately 5 to 10%, usually secondary to throm-
botic complications.1,2,9

Although heparin-induced thrombocytopenia 
is not rare, it is both simultaneously underrecog-
nized and overdiagnosed.3,16 This dichotomy 
occurs because the syndrome often manifests in 
patients with other causes of thrombocytopenia 
and because the tests commonly used to diag-
nose heparin-induced thrombocytopenia are sen-
sitive but not specific.

PATHOPH YSIOL OGY A ND EFFEC T 

OF THER A PY

Heparin-induced thrombocytopenia is caused by 
IgG antibodies that bind to conformationally ex-
posed sites on PF4, a heparin-binding chemokine 
released by platelet activation.4,17 These immune 
complexes, which assemble on the surface of cells, 
including platelets, monocytes, and possibly en-
dothelial cells, as well as in the plasma, bind to 
Fcγ receptor IIa (FcγRIIa) (Fig. 1).18,19 Binding to 
and aggregation of platelet FcγRIIa receptors re-
sults in intense platelet activation and the release 
of procoagulant-rich microparticles.18,20 Platelet 
and monocyte microparticles activate the coagu-
lation cascade by releasing tissue factor, which 
binds to factor VIIa, leading to the activation of 
factors IX and X. The microparticles also facili-
tate coagulation by providing an anionic phospho-
lipid membrane surface. This surface enhances 
the assembly of clotting cascade complexes, includ-
ing the initiation complex (tissue factor, factor 
VIIa, and factor X), the intrinsic tenase complex 
(factors VIIIa, IXa, and X), and the prothrombi-

nase complex (factor Va, factor Xa, and prothrom-
bin) (Fig. 2).21,22

There is dissociation between the develop-
ment of anti-PF4–heparin antibodies and the risk 
of the development of heparin-induced thrombo-
cytopenia. Although almost all patients with 
heparin-induced thrombocytopenia have anti-PF4–
heparin antibodies, most patients with anti-PF4–
heparin antibodies do not have heparin-induced 
thrombocytopenia.1,10,11,16,23,24 What makes some 
antibodies pathogenic and not others is not 
known but may relate to the titer of the antibody 
or the size of the PF4–heparin complexes. Further-
more, some patients are more prone to the de-
velopment of pathogenic anti-PF4–heparin anti-
bodies than others. This finding is perhaps best 
illustrated in patients who undergo coronary-
artery bypass surgery; anti-PF4–heparin anti-
bodies develop in 20 to 50% of patients after 
surgery, with an overall risk of heparin-induced 
thrombocytopenia of about 1%. In contrast, anti-
PF4–heparin antibodies form in only about 10% 
of patients who undergo orthopedic surgery, but 
heparin-induced thrombocytopenia develops in 
half those patients.24

Treatment for heparin-induced thrombocyto-
penia requires both the immediate discontinua-
tion of all heparins and the administration of a 
non–cross-reactive anticoagulant that is capable 
of interrupting the activated coagulation cascade 
at the level of thrombin or factor X (Fig. 2). Sev-
eral different agents have been used for this pur-
pose, including the parenteral direct thrombin 
inhibitor, argatroban; the recombinant hirudins, 
lepirudin and desirudin; bivalirudin, a synthetic 
bivalent hirudin analogue; and the parenteral fac-
tor Xa inhibitors, danaparoid and fon da par in ux. 
The oral direct thrombin inhibitor dabigatran has 
not been studied for this purpose.

CLINIC A L USE a nd CLINIC A L 

E V IDENCE

Heparin-induced thrombocytopenia should be 
suspected in any patient who is receiving or who 
has recently received heparin or low-molecular-
weight heparin and in whom thrombocytopenia 
(defined as a decrease in platelet count of ≥50%), 
thrombosis, or skin necrosis at the heparin-injec-
tion sites develops. The relative rarity of heparin-
induced thrombocytopenia among all patients 
with thrombocytopenia contributes to overdiag-
nosis of the disorder.25 Overdiagnosis may be re-
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duced if testing is restricted to populations with 
a higher prevalence of disease. To that end, clini-
cal scoring systems have been developed to as-
sess the likelihood of heparin-induced thrombo-
cytopenia, including the 4T score (see Table 1 in 
the Supplementary Appendix, available with the 
full text of this article at NEJM.org)26 and the HIT 
Expert Probability (HEP) score27 (Table 2 in the 
Supplementary Appendix). These scoring systems 
have high negative predictive value but low posi-
tive predictive value. Both scores have limitations. 
The 4T score has modest interobserver agree-
ment,28 whereas the HEP score is complex and 
has not been prospectively validated.27 A scoring 
system has been developed for use in patients who 
have undergone cardiopulmonary bypass sur-
gery, but it too requires validation.29

Two general types of serologic assays are used 
to diagnose heparin-induced thrombocytopenia: 

quantitative direct-binding assays that detect an-
tibodies and functional assays that detect plate-
let activation induced by these antibodies. The 
direct-binding assays (or enzyme immunoassays) 
are readily available and measure antibodies bind-
ing to PF4–heparin complexes or similar mole-
cules. These tests have a high sensitivity (ap-
proaching 100%) but a low specificity.24,30,31 
Thus, a negative test essentially rules out the 
diagnosis, and heparin-based anticoagulants can 
be used while alternative causes for the throm-
bocytopenia are sought.9-11 However, false posi-
tive results are common, which leads to a poten-
tial for overdiagnosis, even with modifications 
such as grading the relative amount of antibody 
(by measuring the optical density) and restricting 
antibody detection to the IgG subclass.30,31 In 
contrast, functional assays, such as the serotonin-
release assay or the heparin-induced platelet-

Unfractionated heparin

FcγRIIa

FcγRIIa

Immune
complexes

Released
microparticles

Low-molecular-weight heparin

Platelet activation

Fondaparinux

Figure 1. Platelet Activation by Antibodies against the PF4–Heparin Complex.

Heparin-induced thrombocytopenia is caused by IgG antibodies that bind to platelet factor 4 (PF4) when it is bound 
to heparin (the PF4–heparin complex). The formation of multimolecular complexes of PF4 and heparin depends on 
the concentrations of PF4 and heparin, the length of the heparin chain, and the degree of sulfation. Unfractionated 
heparin (3000 to 30,000 daltons) forms larger complexes with PF4 than low-molecular-weight heparin (2000 to 9000 
daltons). Fondaparinux (1728 daltons) is unlikely to form complexes large enough to cause platelet activation. Once 
pathogenic heparin-induced thrombocytopenia antibodies cross-link Fcγ receptor IIa (FcγRIIa) on the platelet surface, 
platelets become activated, microparticles are released, and the coagulation cascade is triggered.
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aggregation test, have both a high sensitivity and 
a high specificity. The use of these tests is lim-
ited in clinical practice because of the lack of 
standardization, limited availability, and long 
turnaround times.1,2,9,23,32

We think that patients with a high pretest 
probability (based on clinical experience or the 
application of a clinical scoring system) and a 
strongly positive IgG anti-PF4–heparin enzyme 
immunoassay do not need a functional test to 
confirm the diagnosis, although this strategy has 

not been validated in prospective studies. How-
ever, in patients who do not have a high clinical 
probability of heparin-induced thrombocytopenia, 
the enzyme immunoassay may be misleading and 
should not be used as the sole diagnostic test.

The most appropriate anticoagulant for use in 
patients with heparin-induced thrombocytopenia 
remains uncertain, but on the basis of the biol-
ogy of the disorder, several attributes can be identi-
fied. It must be immediate-acting and capable of 
interrupting the activated coagulation cascade at 
the level of thrombin or factor Xa (Fig. 2); it 
should be associated with a low bleeding risk; it 
should not require monitoring or should be eas-
ily monitored; and perhaps most important, the 
physician should be familiar with its use. These 
attributes are important because, since it is often 
overdiagnosed, currently many patients receive 
treatment for heparin-induced thrombocytope-
nia even though they do not have this condition. 
Studies evaluating the anticoagulants used for 
heparin-induced thrombocytopenia have impor-
tant methodologic limitations, including the use 
of historical controls, small sample sizes, and in-
consistencies in the diagnosis of the disorder.10,11 
The characteristics of the anticoagulants used 
for the management of heparin-induced throm-
bocytopenia are listed in Table 1. Table 3 in the 
Supplementary Appendix describes the risks of 
bleeding and new thrombosis associated with 
these medications.

Parenteral Direct Thrombin Inhibitors

The parenteral direct thrombin inhibitors are 
widely used for managing heparin-induced throm-
bocytopenia (Fig. 2). Argatroban is approved by the 
Food and Drug Administration (FDA) in the Unit-
ed States for the treatment of heparin-induced 
thrombocytopenia, and bivalirudin is approved 
in the United States for percutaneous coronary 
intervention in patients who have or are at risk 
for heparin-induced thrombocytopenia. Desirudin 
is not approved for use in heparin-induced throm-
bocytopenia, but it is approved for prevention of 
deep-vein thrombosis after hip-fracture surgery. 
Lepirudin is approved for use in heparin-induced 
thrombocytopenia, but production was halted 
for business reasons in Europe in 2011 and in 
North America in 2012. Direct thrombin inhibi-
tors cause a dose-dependent increase in the acti-
vated partial-thromboplastin time, which allows 
for simple monitoring; however, activated partial-
thromboplastin time–based monitoring of these 
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Figure 2. The Coagulation Cascade.

The IgG–PF4–heparin immune complexes that characterize heparin-induced 
thrombocytopenia bind to the FcγRIIa on platelets, Fcγ receptor I (FcγRI) on 
monocytes, and potentially other cell surfaces. Tissue factor is expressed on 
the surface of the cell and on the released microparticles. This enhances the 
activation of factor VIIa, which in turn activates factor Xa and ultimately gen-
erates thrombin. The tissue factor–factor VIIa complex also activates factor 
IX, a component of the intrinsic pathway of coagulation. The hypercoagulable 
state caused by heparin-induced thrombocytopenia can result in venous or 
arterial thrombosis, particularly at sites of vascular damage. The agents used 
in treating heparin-induced thrombocytopenia inhibit clotting downstream of 
these sites of activation. Danaparoid and fondaparinux inhibit factor Xa, 
whereas argatroban and the hirudin-related agents inhibit thrombin.21,22
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agents can be confounded by consumptive coag-
ulopathy, warfarin therapy, and liver disease.

Argatroban is a synthetic direct thrombin in-
hibitor derived from the amino acid l-arginine 
that reversibly binds to the active site of thrombin, 
inhibiting its catalytic activity. It has an immedi-
ate onset of action, and a steady-state anticoagu-
lant effect is achieved within 1 to 3 hours. The 
standard regimen is an intravenous infusion of 
2 μg per kilogram of body weight per minute. A 
reduced initial infusion rate is recommended for 
patients with impaired liver function, critically 
ill patients, and patients who have undergone 
cardiac surgery (Table 1). Because of its short 
half-life, the anticoagulant effect ends soon after 
the drug is discontinued, and rebound hyperco-
agulability may occur if the drug is discontinued 
while a procoagulant state still exists.33

Bivalirudin is a hirudin analogue that binds 
to both the active and fibrin-binding sites of 
circulating and clot-bound thrombin. It has a 
short half-life (approximately 25 minutes) and is 
cleared both renally and by enzymatic degrada-
tion. It is administered intravenously by continu-
ous infusion. Bivalirudin has been used as the 
anticoagulant during cardiac surgery in patients 
with active or a recent history of heparin-induced 
thrombocytopenia.34 The dose for treatment of 

heparin-induced thrombocytopenia has not been 
established, although a regimen of 0.15 to 2.0 mg 
per kilogram per hour, adjusted for the activated 
partial-thromboplastin time, has been suggested 
(Table 1).35

Lepirudin and desirudin are recombinant hi-
rudin derivatives that also directly inhibit free and 
fibrin-bound thrombin. The two recombinant 
hirudins differ slightly from one another and 
from the natural agent hirudin in amino acid 
sequence. Lepirudin has been extensively studied 
and approved for use in heparin-induced thrombo-
cytopenia but is no longer being manufactured. 
Data regarding the use of desirudin in heparin-
induced thrombocytopenia are limited, but a 
dose of either 15 or 30 mg subcutaneously every 
12 hours has been suggested.

Danaparoid

Danaparoid is a mixture of nonheparin, low-
molecular-weight, sulfated glycosaminoglycans 
including heparan sulfate, dermatan sulfate, and 
chondroitin sulfate. Danaparoid causes long-acting 
antithrombin-dependent inhibition of factor Xa.35 
It was withdrawn from the U.S. market by the 
manufacturer in 2002 because of a short supply, 
but it is available and approved for the manage-
ment of heparin-induced thrombocytopenia in 

Table 1. Medications Used for Treatment of Heparin-Induced Thrombocytopenia.

Agent Clearance Half-Life Antidote Dosing Regimen Monitoring

Argatroban Hepatobiliary 40–50 min No Intravenous infusion of 2.0 μg per kilo-
gram of body weight per minute 
(no bolus); decrease initial infusion 
to 0.5–1.2 μg per kilogram per minute 
in patients with liver disease or critical 
illness or after cardiac surgery

Adjust dose to maintain activated partial-
thrombo plastin time at 1.5–3.0 times 
baseline value (maximum 10 μg per 
kilogram per minute)

Desirudin Renal 2–3 hr No Fixed subcutaneous dose of 15 or 30 mg 
every 12 hr (most appropriate dose 
for treatment if heparin-induced 
throm bocytopenia has not been 
determined)

None required

Bivalirudin Enzymatic and 
renal

25 min No Dose not established; 0.15–2.0 mg per 
kilogram per hour (no bolus) has 
been suggested

Adjust dose to maintain activated partial-
thromboplastin time at 1.5–2.5 times 
baseline value

Danaparoid Renal 24 hr No Intravenous bolus (1500 U if patient 
<60 kg; 2250 U if 60 to <75 kg; 
3000 U if 75 to 90 kg; 3750 U if 
>90 kg) followed by intravenous 
infusion of 400 U per hour for 4 hr, 
300 U per hour for 4 hr, then 
150–200 U per hour

Adjust to anti-Xa activity of 0.5–0.8 U per 
milliliter (with use of danaparoid 
standard curve)

Fondaparinux Renal 17–20 hr No 5.0 mg subcutaneously once daily for 
patients <50 kg; 7.5 mg for 50–100 kg; 
10.0 mg for >100 kg

None required
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Canada, Japan, Europe, and Australia. In vitro 
cross-reactivity of danaparoid with some of the 
antibodies that cause heparin-induced thrombo-
cytopenia has been reported, but it is usually of 
only modest clinical significance. Monitoring for 
anti-Xa activity (calibrated for danaparoid) should 
be undertaken in patients with weight that is 
outside the range of 55 to 90 kg and in patients 
with acute renal failure (Table 1). Danaparoid 
can be administered subcutaneously or intrave-
nously and does not cross the placenta.10

Fondaparinux

Fondaparinux is a synthetic, highly sulfated pen-
tasaccharide that binds antithrombin, causing 
long-acting inhibition of activated factor X, but not 
thrombin.36 Fondaparinux is rapidly absorbed (in 
<30 minutes) after subcutaneous injection, and 
its half-life permits once-daily dosing (Table 1). 
Therapeutic doses (5.0 to 10.0 mg subcutane-
ously) seldom produce a prolongation in the acti-
vated partial-thromboplastin time. Although 
plasma levels can be measured with the use of an 
anti–factor Xa assay with a fondaparinux stan-
dard, routine anti-Xa monitoring is not re-
quired.37 The use of fondaparinux for heparin-
induced thrombocytopenia in pregnancy has been 
reported, but experience is limited.10 Fondapar-
inux can initiate the formation of anti-PF4 anti-
bodies; however, it generally does not support 
platelet activation by the newly formed immune 
complexes (Fig. 1).38-40 Fondaparinux-associated 
heparin-induced thrombocytopenia has been de-
scribed in a handful of patients.40

Transition to a Vitamin K Antagonist

Heparin-induced thrombocytopenia is consid-
ered to be a risk factor for subsequent venous 
thromboembolism. Because this risk is reversible 
and transient, we suggest that anticoagulation be 
continued for 4 to 6 weeks in patients with iso-
lated heparin-induced thrombocytopenia6,10,11 and 
for 3 months in patients with thrombosis. Early 
introduction of vitamin K antagonists (such as 
warfarin) should be avoided, since this has the 
potential to worsen the prothrombotic state 
through a rapid reduction in protein C, a natural 
anticoagulant.41 Once the platelet count has re-
turned to a normal level after an acute episode 
of heparin-induced thrombocytopenia, warfarin 
should be slowly introduced at a dose of 5 mg or 
less daily and gradually increased to achieve an 
international normalized ratio (INR) between 2 

and 3. Warfarin should overlap with the chosen 
parenteral agent for at least 5 days and until the 
INR is therapeutic.

With the direct thrombin inhibitors, dosing 
of vitamin K antagonists during the overlap pe-
riod can be challenging since these agents, espe-
cially argatroban, cause an increase in the INR. 
The package insert for argatroban contains in-
formation on how to manage the transition to 
warfarin.42

A r e a s of Uncerta in t y

The most appropriate agent for treating heparin-
induced thrombocytopenia has not been estab-
lished. Very few studies have made direct com-
parisons between agents, and the quality of 
evidence supporting the efficacy and safety of 
the various anticoagulants in these patients is 
weak.10 Direct thrombin inhibitors and danapa-
roid are favored treatments in published guide-
lines because they have been evaluated in large, 
prospective studies (albeit with methodologic 
limitations); however, these agents are more dif-
ficult to monitor and are rarely used in patients 
who do not have heparin-induced thrombocyto-
penia. We think that the use of unfamiliar anti-
coagulants, which are associated with important 
bleeding risks, presents one of the biggest chal-
lenges to the safe treatment of patients with sus-
pected, presumed, or confirmed heparin-induced 
thrombocytopenia. This issue is further com-
pounded because heparin-induced thrombocyto-
penia is often overdiagnosed. On the basis of 
emerging data showing efficacy and lower bleed-
ing risks, our preference is to use fondaparinux, 
even though it is not FDA-approved, in patients 
with normal renal function. We would use arg-
atroban in patients with impaired renal function. 
Agents with short half-lives, including ar gat ro-
ban, may be preferred in patients who are likely 
to require invasive procedures.

Routine monitoring of the platelet count in 
patients receiving heparin-based compounds 
may permit early diagnosis and treatment of 
heparin-induced thrombocytopenia. However, 
such monitoring can also result in unnecessary 
testing, inappropriate heparin discontinuation 
and substitution, increased cost, and patient 
anxiety. No studies have directly addressed this 
issue and, hence, the need for monitoring is con-
troversial. A decision analysis performed as part 
of the most recent practice guidelines of the 
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American College of Chest Physicians (ACCP) on 
the treatment and prevention of heparin-induced 
thrombocytopenia suggests that monitoring of 
the platelet count (every 2 to 3 days from day 4 
to day 14 or heparin discontinuation, whichever 
occurs first) is beneficial only when the risk of 
heparin-induced thrombocytopenia is greater 
than 1% (e.g., in postoperative patients receiving 
prophylactic or therapeutic unfractionated hepa-
rin or in patients who have undergone cardiac 
surgery who are receiving either unfractionated 
heparin or low-molecular-weight heparin).10

Currently, there is insufficient in vitro or 
clinical experience to make an evidence-based 
comment on the use of newer oral thrombin or 
factor Xa inhibitors for the management of 
heparin-induced thrombocytopenia. A prospec-
tive cohort study evaluating the safety and effi-
cacy of the use of rivaroxaban to manage heparin-
induced thrombocytopenia is recruiting patients 
(ClinicalTrials.gov number, NCT01598168).

Guidelines

Guidelines for the treatment of heparin-induced 
thrombocytopenia have been published by the 
ACCP10 and the Hemostasis and Thrombosis 
Task Force of the British Committee for Stan-
dards in Haematology.43 The ACCP makes weak 
recommendations (grade 2C, or “desirable ef-
fects not clearly greater or less great than unde-
sirable effects, low-quality evidence”44) for the 
use of argatroban, lepirudin, or danaparoid over 
other nonheparin anticoagulants in patients with 
normal renal function and for argatroban over 
other nonheparin anticoagulants in patients with 
impaired renal function. Lepirudin and full-dose 
danaparoid are favored by the British guidelines; 
however, argatroban was not available in the 

United Kingdom when these recommendations 
were written.

Conclusions 

a nd R ecommendations

The patient described in the vignette has a high 
pretest probability of heparin-induced thrombo-
cytopenia. We would perform a platelet-activat-
ing assay such as the serotonin-release assay to 
confirm the diagnosis; however, if such a test 
were not available, a strongly positive test for IgG 
anti-PF4–heparin antibodies would be sufficient 
for the diagnosis in this patient. Heparin should 
be immediately discontinued, and a nonheparin 
anticoagulant should be administered in thera-
peutic doses. Given his normal renal function, 
we recommend fondaparinux at a dose of 7.5 mg 
subcutaneously once daily. The platelet count 
should be followed closely, and a vitamin K antago-
nist should be started when the platelet count has 
recovered to at least 150×109 per liter. The ad-
ministration of fondaparinux and the vitamin K 
antagonist should overlap for at least 5 days or 
until the INR is within the therapeutic range for 
2 consecutive days. Since this patient had throm-
bosis with heparin-induced thrombocytopenia, 
we would recommend continuing the vitamin K 
antagonist for 3 months. The patient should be 
advised to avoid heparin, especially in the subse-
quent 3 to 4 months after the diagnosis of heparin-
induced thrombocytopenia, and to consult with 
a specialist if heparin is needed in the future.14

Disclosure forms provided by the authors are available with 
the full text of this article at NEJM.org.

We thank Ishac Nazi, Jane Moore, and Aurelio Santos for their 
help in the preparation of an earlier draft of the manuscript and 
Mark Crowther, Theodore Warkentin, and Peter Horsewood for 
reviewing an earlier draft of the manuscript.
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MAINE — Join Central Maine Heart As so ci ates, a 
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pen sa tion and benefits package, too! Lewiston/
Auburn is a safe com mu ni ty in which to raise a 
family, offers a wide range of schooling and hous-
ing options and cultural ac tiv i ties, and is centrally 
located to both the moun tains and coast. To learn 
more about this employed op por tu ni ty, please 
send CV to: Julia Lauver, Med i cal Staff Recruiter, 
Central Maine Med i cal Cen ter; e-mail: JLauver@
cmhc.org; call: 800-445-7431; or fax: 207-795-
5696.
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new colleague. Call 3:1. High $$$. Part ner ship 
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ING VASCULAR) — To join busy three Car di ol o-
gists in the Jersey Shore area. One hour from 
NYC, Phil a del phia, and Atlantic City. Excellent 
schools, rec re a tion al ac tiv i ties, and life style. 
State-of-the-art hos pi tal/office. Fax CV to: 732-
840-0355; e-mail: dstewart@shorecardiology.com

BUSY CAR DI OL O GY PRACTICE IN BROOK-
LYN — Is seeking a Russian-speaking Car di ol o-
gist for full-time po si tion. Please e-mail your CV 
at: clmbrooklyn@aol.com; or fax: 718-998-9239.

IN TER VEN TION AL CAR DI OL O GIST, CEN-
TRAL NEW YORK STATE — A highly respected 
and established In ter ven tion al Car di ol o gy group 
seeks an In ter ven tion al Car di ol o gist to join his 
growing practice. 1 In 3 call. Be busy im me di ate ly. 
Earning potential is in the 90+ percentile. In- 
office modalities include nu cle ar, echo, and stress 
echo. A very com pet i tive financial package, bene-
fits, and part ner ship track are offered. You and 
your family will enjoy the many rec re a tion al ameni-
ties the area provides. School system is in the top 
10% of NY schools while the cost of living is in the 
lower 10% when compared to the rest of the state. 
Con tact Ken Sammut at: 888-372-9415; ksammut@
cejkasearch.com or visit: www.cejkasearch.com. 
ID#149011NJ.

NORTHERN VIRGINIA/WASH ING TON, DC — 
Busy car di ol o gy practice looking for an In va sive/
Non in va sive Car di ol o gist to join full-time. If in-
ter est ed, please fax resume to: 703-532-7803; or 
e-mail: vaic@verizon.net
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 April 18 March 28

 April 25 April 5

 May 2 April 11
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INDIANA — Established seven-phy si cian car di ol-
o gy group seeks non in va sive car di ol o gist to re-
place retiring phy si cian. One in five call, one hos-
pi tal. Strictly non in va sive, no caths or cardiac 
CT/MRI. Nu cle ar optional. Some outreach neces-
sary. 325-bed hos pi tal. Bedroom com mu ni ty of 
In di an ap o lis. $350,000-$400,000 Sal a ry, signing 
bonus, fel low ship stipend, and com pre hen sive 
benefits. Con tact Cindy Stokes: 800-678-7858, 
x64517; cstokes@cejkasearch.com; or visit: www.
cejkasearch.com. ID#149211NJ.

CAR DI OL O GY-CARDIAC IMAGING — The Uni-
ver si ty of Min ne so ta Phy si cians Heart at Fairview 
seeks an out stand ing, ac a dem i cal ly oriented car-
di ol o gist with expertise in car di o vas cu lar imag-
ing (MRI and Ech o car di og ra phy) to join the Car-
di o vas cu lar Di vi sion of the Uni ver si ty of Min ne so-
ta. This is an excellent op por tu ni ty to join a highly 
desirable car di o vas cu lar imaging pro gram at a 
full-time (70% clinical and 30% ac a dem ic) As sis-
tant or As so ci ate Pro fes sor level in the Cli ni cian-
Scholar track. Qual i fi ca tions include: Fel low ship 
training in MR imaging at level-2 or level-3 equiv-
alent and BE/BC in Ech o car di og ra phy. Lead er-
ship ex pe ri ence would be desirable. Excellent sal-
a ry and benefit package. For more in for ma tion 
regarding this po si tion, please con tact Lynne  
Peterson at: lpeters1@fairview.org; or: 612-672-
2285.

OGDEN, UTAH — One BC/BE Cardiac Heart 
Failure phy si cian is needed to join group of nine 
Car di ol o gists. Work five days per week but take 
post call days off. Reading ECHO and nu cle ar 
studies are optional but available if desired. Car-
diac Heart Failure support staff consists of two RNs 
and one med i cal as sis tant, and midlevel re cruit-
ment is likely. The McKay Dee Heart Failure Clinic 
mission is directed at reducing re-admissions: an-
nual clinic re-admission rate of <1%. McKay Dee 
Hos pi tal has one of the lowest 30-day heart failure 
re-admission rates in the country at 17% com-
pared to 25% national average. Op por tu ni ties for 
clinical re search exist: McKay Dee Heart Failure 
Clinic is one of only 75 sites in the world enrolling 
pa tients in the pivotal LAPTOP-HF trial. Current 
additional heart failure clinical ser vic es provided 
at McKay Dee Heart Failure Clinic include ultra-
filtration and care co or di na tion for pa tients with 
mechanical circulatory support including Heart 
Mate II and Heartware HVAD devices. Call is 1 in 
9. General car di ol o gy call coverage is partitioned 
equally between nine car di ol o gists for week days 
and week ends. Formal training in cardiac trans-
plant and mechanical circulatory support is high-
ly desired. Employment with the Intermountain 
Med i cal Group. Guaranteed sal a ry. Full Inter-
mountain benefits. Relocation provided. EOE. 
Send/e-mail/fax CV to: Intermountain Health-
care, Attn: Su san Jenkins, Phy si cian Re cruit ing, 
36 South State Street, 21st Floor, Salt Lake City, 
UT 84111; 800-888-3134; fax: 801-442-3388. 
E-mail: PhysicianRecruit@imail.org; Web: http://
physicianjobsintermountain.org

IN VA SIVE NON IN TER VEN TION AL CAR DI OL-
O GIST — Portland, Oregon/Vancouver, Wash-
ing ton. We are an 18-person car di ol o gy practice 
with multiple locations in Portland/South west 
Wash ing ton, McMinnville, and Gresham. We are 
re cruit ing for General Car di ol o gy can di dates 
with a full range of general car di ol o gy skills, in-
cluding Echo, diagnostic Cath, nu cle ar, and  
BE/BC. We have two metro po si tions and two sub-
urban po si tions available. We offer a com pet i tive 
sal a ry and benefits package as well as an op por tu-
ni ty for full part ner ship. Please forward CV to: 
Northwest Car di o vas cu lar Institute LLP, Attn: 
Sally Sparling, CEO, 2222 NW Lovejoy, Suite 606, 
Portland, OR 97210; sallysparling@nw-ci.com

Endocrinology

THE DI VI SION OF EN DO CRI NOL O GY, DI A BE-
TES, AND ME TAB O LISM — At Beth Israel Dea-
coness Med i cal Cen ter and Harvard Med i cal 
School seeks a clinical en do cri nol o gist. Re spon si-
bil i ties include con sul ta tive ambulatory and inpa-
tient clinical practice and med i cal school and hos-
pi tal-based teaching. An interest in non-di a be tes 
general en do cri nol o gy is a must with a special in-
terest in male health issues a plus. Ac a dem ic rank 
projected to be at the Instructor to As sis tant Pro fes-
sor level com men su rate with ex pe ri ence and qual i-
fi ca tions. Beth Israel Deaconess Med i cal Cen ter 
and Harvard Med i cal School are Equal Op por tu ni-
ty Employers. Wom en and mi nor i ties are par tic u-
lar ly encouraged to apply. Please send ap pli ca tions 
or nominations, together with a current curricu-
lum vitae, to: bfindley@bidmc.harvard.edu

ENDOCRINE, MAS SA CHU SETTS — Cape Cod. 
Practice 100% No call. Enjoy suburban life style, one 
hour Boston. Most dynamic, pro gres sive practices 
on Cape. Can be four-day work week. Join superb 
colleagues. Generous sal a ry benefits package, plus 
bonuses. Mas sa chu setts@phy si cian-openings.com

ENDOCRINE, New Hampshire — Seacoast re gion, 
expanding needs, strong di a be tes cen ter, com mu ni-
ty education, chronic disease man age ment. 
150-member network. One hour from Boston. 24/7 
Hos pi tal ist ser vic es. Excellent College/Prep School 
area. newhampshire@phy si cian-openings.com

EN DO CRI NOL O GIST IN SE NEW MEXICO — J-I 
welcome. Large friendly practice. Moderate four-
season climate with exceptional outdoor rec re a-
tion al op por tu ni ties. Exceptional schools, private 
and public, a state uni ver si ty, and culturally di-
verse. Twelve providers with 100 support staff, four 
modern/new clinics in Roswell, Carlsbad, and 
Hobbs. Ancillary ser vic es include lab and ra di ol o-
gy. Com pen sa tion above national average plus bo-
nus structure, complete benefits package. Please 
e-mail: dave.southward@kymeramedical.com; or 
visit our website: http://kymeramedical.com

PHYSICIAN RECRUITER

The physician you’re seeking is one of 
our readers. Advertise in the next issue 
of the New England Journal of Medicine 
and reach physicians in all specialties 
nationwide.

For more information, contact  
Classified Advertising Sales at  
(800) 635-6991.

Search by specialty.
Search by location.

Search locum tenens.
NEJMCareerCenter.orgAdvertise with  
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Family Med i cine 
(see also IM and Pri mary Care)

LAWRENCE, MAS SA CHU SETTS — The Greater 

Lawrence Family Health Cen ter, 30 min utes 

north of Boston, has po si tions available for family 

med i cine phy si cians, including maternity and in-

patient care, as well as offering out pa tient-only 

practice. GLFHC provides innovative and com-

pre hen sive care to pri mar i ly low-in come pa tients, 

and is home to a top-ranked family med i cine resi-

dency with teaching op por tu ni ties. In addition, 

seeking urgent care (day and eve ning hours), in-

fec tious disease, and ger i at ric fel low ship trained 

faculty members. Spanish language skills for all 

po si tions highly desired but not essential. Loan re-

pay ment pro gram available. Please send CV and 

cover letter to Michelle Marion at: mmarion@ 

glfhc.org; or call us at: 978-689-6625.

FAMILY MED I CINE, BOSTON SUBURBS — 

Join Boston’s finest hos pi tal group min utes down-

town, with or without teaching. Pri mary care or 

urgent care available. Ac a dem ic ap point ment, 

light hours, and no call. Very happy doctors.  

lorileo@neprc.com

FAMILY MED I CINE, NANTUCKET, MAS SA-

CHU SETTS — Three Family Med i cine doctors 

and one In tern ist with mid-level support. Four 

clinical days. 14-Bed 10,000 full-time residents, and 

40,000 seasonal visitors. Loan re pay ment available, 

sign-on bonus between $20K-$30K, relocation ex-

penses paid. Mas sa chu setts General Phy si cians Or-

ga ni za tion. massgeneral@phy si cian-openings.com

FAMILY MED I CINE, MAS SA CHU SETTS — 

South west Mas sa chu setts, south west of Boston. 

250K Earning potential! Member of Partners net-

work. 10K Sign-on bonus and pro duc tiv i ty bonus-

es. Well-established practice with excellent reten-

tion rate. Full electronic health rec ords. Largest 

mul ti spe cial ty group practices in the area. 39 

min utes from Boston. lorileo@neprc.com

FAMILY MED I CINE, MAS SA CHU SETTS — Bos-

ton re gion for either Pri mary Care or Urgent 

care. Exceptional pay, easy access to Boston. Ex-

ceptional living area. Out pa tient only. South 

Shore communities. Electronic med i cal rec ords. 

Excellent mentorship and peers. Teaching avail-

able. Mas sa chu setts@phy si cian-openings.com

FAMILY MED I CINE, NEW HAMPSHIRE — 

Loan repay, Relocation. Southern Coastal NH. 

Join three doctors and one NP. Four-day work 

week. Doctors make well over $200K. EMR is in 

place. lorileo@neprc.com

FAMILY MED I CINE, NEW HAMPSHIRE — Excit-

ing new op por tu ni ty. Affiliated with Dartmouth, 

ac a dem ic op por tu ni ty. Seeking part-time/ 

full-time. Help launch new Pa tient-Centered Med i-

cal Home. Dedicated employees and their families. 

Interest in outcomes re search, pop u la tion health, 

and creative teaching approaches. newhampshire@

phy si cian-openings.com

FAMILY MED I CINE, NEW HAMPSHIRE — 

Dartmouth, dynamic group. New, integrated Pri-

mary Care Cen ter focus on outcomes and pop u la-

tion health. Innovative teaching approaches. 

Team-based clinical care. Teaching of med i cal 

students and residents. Interest in pre ven tive and 

life style med i cine. Faculty ap point ment. Visa can-

di dates welcome. lorileo@neprc.com

MAINE — Bridgton Hos pi tal, part of the Central 

Maine Med i cal family, seeks BE/BC Family Med i-

cine phy si cians to join practices in either Naples 

or Fryeburg. The op por tu ni ties include both in-

patient and out pa tient re spon si bil i ties with OB. 

Located 45 miles west of Portland, Bridgton Hos-

pi tal is located in the beau ti ful Lakes Re gion of 

Maine and boasts a wide array of outdoor ac tiv i-

ties including boating, kayaking, fishing, and ski-

ing. Benefits include med i cal student loan as sis-

tance, attractive call schedule, com pet i tive sal a ry, 

highly qual i fied colleagues, and excellent quality 

of life. For more in for ma tion, visit their website at: 

www.bridgtonhospital.org. In ter est ed can di dates 

should con tact: Julia Lauver, Central Maine Med i-

cal Cen ter, 300 Main Street, Lewiston, ME 04240; 

call: 800-445-7431; e-mail: jlauver@cmhc.org; or 

fax: 207-795-5696. Not a J-1 op por tu ni ty.

VERMONT, GROWING PRI MARY CARE PRAC-

TICE — Is seeking a full-time phy si cian to join 

our staff. Located in St. Albans on the NMC cam-

pus, North west ern Pri mary Care currently em-

ploys two full-time In ter nal Med i cine Phy si cians, 

a Nurse Practitoner, and a Phy si cian As sis tant. 

New EMR to be implemented in June of 2013. 1:8 

Call group, no inpatient required. Com pet i tive 

com pen sa tion, full employee benefits. $6,500 

CME benefit. One year ex pe ri ence preferred. For 

more in for ma tion, or to apply for this rewarding 

po si tion, please con tact: Jennifer Savage, Phy si-

cian Recruiter, North west ern Med i cal Cen ter, at: 

802-524-1292; or: jsavage@nmcinc.org. To learn 

more about NMC, please visit our website at: www.

vtdocs.org

IN TERN IST/FP NEW JERSEY — Exceptional  

op por tu ni ty, Central Jersey. Sal a ry top 5%,  

production incentive with part ner ship potential. 

Established group, flexible hours, op por tu ni ty  

for growth. E-mail Med i cal Di rec tor directly:  

doctorscare101@gmail.com

NEW YORK — Hos pi tal ist (7-day block schedule), 

Out pa tient (week days), and Urgent Care op por tu-

ni ties. Hos pi tal based and Private Practice. One 

hour to New York City. Excellent com pen sa tion 

packages, complete benefits, and sign-on bonus/

relocation. Located one hour from New York City. 

John McCusker, Origin Search Group; Telephone: 

212-647-9467; e-mail CV: OriginSearch@me.com

OUT PA TIENT FAMILY MED I CINE PO SI TION, 

IN CHAR LOTTES VILLE, VIRGINIA — Martha 

Jefferson Hos pi tal has an employment op por tu ni-

ty for a board cer ti fied/board el i gi ble family med-

i cine phy si cian. Phy si cian will work in col lab o ra-

tion with other providers in the practice and be an 

active part of this hos pi tal owned pri mary care 

group. Inpatient care is provided by 24-hour hos-

pi tal ist group. Com pet i tive sal a ry and benefits. 

Located at the foothills of the beau ti ful Blue 

Ridge Moun tains, the Char lottes ville, Virginia 

com mu ni ty offers excellent schools, the perfect 

setting for outdoor enthusiasts, metropolitan  

dining, shopping, and en ter tain ment, and easy 

access to Richmond and Wash ing ton, DC. This is 

not a J-1 or H1-B Visa op por tu ni ty. Con tact Da vid 

Stebbins by e-mail: da vid.stebbins@mjh.org; fax: 

434-654-7342.

FULL-TIME FAMILY PRACTICE PHY SI CIAN 

WANTED, TYLERTOWN, MIS SIS SIP PI — J-1 

and H-1 Visas accepted. Hos pi tal employed. Send 

resumes to: Debbie Thomp son, As sis tant Di rec-

tor, Human Re sources, Forrest General Hos pi tal, 

PO Box 16389, Hattiesburg, MS 39404.

Gastroenterology

GAS TRO EN TER OL O GY, BOSTON, MAS SA CHU-
SETTS — Northern suburbs. Call only 1:8. Hos pi-
tal based. Fellows welcome. No ERCP or EUS  
required. Generous sal a ry and benefits. One  
hos pi tal. Please e-mail CVs to: NSGI@aol.com

GAS TRO EN TER OL O GIST, MAS SA CHU SETTS — 
Wor ces ter re gion, 45 min utes Boston. Full or part-
time. Successful group practice. Brand new  
state-of-the-art office space, en dos co py suite. Pri-
mar i ly office-based con sul ta tions with pro ce dures. 
Com pet i tive and full benefits. Premier MSG  
with large network of phy si cians. Mas sa chu setts@ 
phy si cian-openings.com

IF YOU’RE SEEKING AN OUT STAND ING GAS-
TRO EN TER OL O GY OP POR TU NI TY — We can 
make that happen. See Saint Francis Hos pi tal and 
Med i cal Cen ter in the display section.

NEW JERSEY, EXCEPTIONAL LIFE STYLE — GI 
to join successful, established practice. General 
pro ce dures in modern office. Strong sal a ry,  
full benefits, part ner ship and profit sharing.  
Top earning potential! Back up call only. Beau ti-
ful homes, solid schools, short train ride to metro-
politan New York. Con tact Angela Albright,  
Alpha Med i cal Group: 800-584-5001; aalbright@ 
alphamg.org. Visit: www.alphamg.org

NEW YORK — Hos pi tal owned and operated sin-
gle spe cial ty practice. ERCP and EUS optional. 
Enjoy fixed daytime hours with light call. Excel-
lent starting sal a ry plus incentives and full bene-
fits. Sign-on bonus and relocation. Short drive to 
Man hat tan. John McCusker, Origin Search 
Group; Telephone: 212-647-9467. Submit CV to: 
OriginSearch@me.com

NEW YORK CITY — Well-established busy GI 
group is seeking a fourth gas tro en ter ol o gist. Must 
be fluent in Chinese. Com pet i tive sal a ry, benefits, 
and partner track. E-mail: lichixin@yahoo.com

GI OFFICE IN NY LOOKING FOR GAS TRO EN-
TER OL O GIST — Very com pet i tive sal a ry, full 
benefits, bonus, no calls, flexible with pro ce dures, 
work with PAs. E-mail CV to: june.yin@yahoo.com

GAS TRO EN TER OL O GY, NYC AREA — West-
ches ter County area. Ex tra or di nary phy si cian 
owned group, 25 spe cial ties, 200 phy si cians, nine 
office locations. EMR. Com pet i tive sal a ry and full 
benefits including four weeks va ca tion. Commut-
able to New York City/south west ern Con nec ti cut. 
Collegial team, phy si cians with excellent support. 
Affiliated major Yale teaching hos pi tal. yale@ 
phy si cian-openings.com

WASH ING TON: GAS TRO EN TER OL O GIST, 
BC/BE — Seven phy si cians plus PA-C, 100% GI 
practice with free standing en dos co py cen ter, in 
Seattle metro area is seeking a BC/BE Gas tro en-
ter ol o gist. Com pet i tive com pen sa tion package 
leading to part ner ship. Additional training in 
ERCP preferred. Please reply to Anne Dennis with 
CV by e-mail to: anne@wwmedgroup.com; or by 
fax: 425-258-2362; or by mail: Western Wash ing-
ton Med i cal Group, GI De part ment, Attn: Anne 
Dennis, 4225 Hoyt Avenue, Suite A, Everett, WA 
98203-2351; Phone: 425-339-8378.

Career-focused 
 job-seeking tips.

NEJM CareerCenter
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Geriatrics

GER I AT RICS, MAS SA CHU SETTS — Phy si cian 

needed, Boston suburb/Harvard teaching. Part-

time phy si cian. Beau ti ful new skilled nursing fa-

cility (16–24 hours/week). Largest provider of el-

der care, Boston metropolitan area. Affiliate Har-

vard Med i cal School. Main campus, most desir-

able Boston suburbs. In ter na tion al airport, public 

trans por ta tion. Harvard@phy si cian-openings.com

GER I AT RICS, PALLIATIVE CARE, MAS SA CHU-

SETTS — Wor ces ter area. Med i cal Di rec tor seek-

ing BE/BC Ger i a tri cian. Med i cal care to the el der-

ly in vibrant com mu ni ty. Ex pe ri ence helpful.  

“The intellectual capital of central Mas sa chu setts.” 

lorileo@neprc.com

GER I AT RICS, RHODE ISLAND — Phy si cian, 

Prov i dence, Ac a dem ic. Join well-established  

five-phy si cian Ger i at ric group. Inpatient consults 

and running pro gram assisted living facility.  

Boston Uni ver si ty School of Med i cine, teaching 

Residents. Uni ver si ties and museums city’s rich  

cultural offerings. lorileo@neprc.com

UPSTATE NEW YORK, SARATOGA SPRINGS-

LAKE GEORGE RE GION — A new op por tu ni ty 

for a BC/BE Family Phy si cian or In tern ist with a 

special interest in ger i at rics with our established 

pri mary care network. Po si tion includes a flexible 

mix of nursing home, office, and par tic i pa tion in a 

pro gres sive home care pro gram if you desire. Com-

pet i tive com pen sa tion with excellent benefits in-

cluding full mal prac tice, tax free spending ac-

counts, and re tire ment plan. Practice and live in an 

area known for its superb outdoor rec re a tion and 

active cultural scene. Con tact: Daniel Larson, MD, 

Chief Med i cal Officer, Hudson Headwaters Health 

Network, at: vwirth@hhhn.org; www.hhhn.org

SALT LAKE CITY, UTAH — Intermountain 

Health care is seeking one BC/BE Ger i at ric 

trained phy si cian, will also look at General In ter-

nal Med i cine without fel low ship, to join our Sen-

ior Clinic. Clinic is on the campus of Alta View 

Hos pi tal. Hos pi tal has inpatient hos pi tal ists and 

office calls go through answering ser vice. Support 

consists of one midlevel DNP and a clinical social 

worker dedicated to the clinic. Sal a ry guarantee 

with tran si tion to production. Sal a ry is calculated 

at a higher pay rate to compensate for pop u la tion 

served. Signing bonus. Employment with the  

Intermountain Med i cal Group. Full Intermoun-

tain benefits to include 401k match and pension.  

Relocation provided. Send/e-mail/fax CV to: In-

termountain Health care, Attn: Wilf Rudert,  

Phy si cian Re cruit ing, 36 South State Street, 21st 

Floor, Salt Lake City, UT 84111; 800-888-3134; 

fax: 801-442-338;e-mail: PhysicianRecruit@imail.

org; web: http://physicianjobsintermountain.org

He ma tol o gy-Oncology

HE MA TOL O GY/ON COL O GY, MAS SA CHU-

SETTS — Phy si cian, Spring field re gion. Nation-

ally Accredited Cancer Cen ter, one of best in Mas-

sa chu setts. Very generous sal a ry with two-year 

guarantee. Pop u la tion in excess of 150,000. The 

re gion is rich in culture and quality of life op por-

tu ni ties. Mas sa chu setts@phy si cian-openings.com

HE MA TOL O GY/ON COL O GY, RHODE IS -

LAND — Prov i dence, Major teaching institution, 

Ac a dem ic He ma tol o gy/On col o gists. Boston Uni-

ver si ty School of Med i cine, teaching Residents. 

Uni ver si ties and museums city’s rich cultural of-

ferings. lorileo@neprc.com

HE MA TOL O GY/ON COL O GY, NEW HAMP-
SHIRE — Phy si cian, Seacoast re gion. Add anoth-
er He ma tol o gy/On col o gist to join our well- 
established med i cal cen ter. Sal a ry very com pet i-
tive. Four-day work week, four weeks’ va ca tion. 
Large referral base and updated equipment.  
Latest med i cal tech nol o gy. Including min utes to 
coast. newhampshire@phy si cian-openings.com

GROUP OF TWO PHY SI CIANS — Well-established 
On col o gy He ma tol o gy practice is seeking BC/BE 
candidate to join. Beau ti ful Hudson Valley lo ca tion. 
Ninety min utes to New York City. Excellent sal a ry/
benefit package. E-mail CV: oncology06@yahoo.
com

BOICE-WILLIS CLINIC (NEAR RALEIGH,  
NC) — Signing and production bonuses. Con sul-
ta tive practice with telephone-only call. Excellent 
re search op por tu ni ties. Strong, guaranteed refer-
ral base and part ner ship. Con tact Su san Scott at: 
800-678-7858, x64414; sscott@cejkasearch.com; 
or: www.cejkasearch.com. ID#146855NJ.

NC, RALEIGH — Cancer Centers of North Caro-
lina (CCNC) is a phy si cian owned com mu ni ty 
based private practice comprised of 19 board cer-
ti fied phy si cians prac tic ing at five locations. We 
are seeking a BC/BE he ma tol o gist/on col o gist to 
join our group. We offer a com pet i tive sal a ry and 
benefits package with the op por tu ni ty for part-
ner ship. Con tact Dean Walker at: 800-381-2637; 
or e-mail your CV to: dean.walker@usoncology.
com. Visit our website at: cancercentersofnc.com

SOUTHERN FLOR I DA, PALM BEACH COUN-
TY — Well-established four-phy si cian He ma tol o gy/
On col o gy practice is looking for a BE/BC candi-
date. Excellent benefits leading to part ner ship. 
E-mail: llerose@mspb.md; or fax: 561-968-0483.

YOUNGSTOWN, OHIO: THE HOPE CEN TER 
FOR CANCER CARE — Is looking for a BC/BE 
Med i cal On col o gist to join its well-established 
group. The practice is located in northeast Ohio 
and is comprised of six Med i cal On col o gists with 
of fic es in Warren and Boardman. This po si tion 
offers a com pet i tive starting sal a ry with a full  
benefits package with the pos si bil i ty of part ner-
ship. Con tact Dean Walker at: 800-381-2637 ext. 
4866 for more in for ma tion, or e-mail your CV to: 
dean.walker@usoncology.com. Visit our website 
at: http://hopecancercare.com

CLEVELAND, OHIO — Case Western Reserve 
Uni ver si ty School of Med i cine at MetroHealth 
Med i cal Cen ter, a 731-bed teaching hos pi tal, is 
seeking BC/BE He ma tol o gist/On col o gist in ter est-
ed in prac tic ing in an ac a dem ic setting. Must have 
strong teaching skills and interest in clinical trials. 
The MetroHealth Cancer Care Cen ter is affiliated 
with the Case Com pre hen sive Cancer Cen ter, and 
is in the proc ess of becoming a full member institu-
tion. Active par tic i pa tion in ECOG, CASE, Phar-
ma ceu ti cal, ACOSOG, and CTSU studies. Con tact 
Timothy O’Brien, MD at: 216-778-5802; or: to-
brien@metrohealth.org. Case Western Reserve 
Uni ver si ty and MetroHealth Med i cal Cen ter are 
Equal Op por tu ni ty/Af firm ative Action Employers. 
Wom en and mi nor i ties are encouraged to apply.

CHICAGO, ILLINOIS — Illinois Cancer Spe cial-
ists is seeking a BC/BE he ma tol o gist/on col o gist 
to join our lo ca tion in Arlington Heights. With  
18 board cer ti fied phy si cians, we offer con ve nient, 
compassionate care in five locations including  
Arlington Heights, Bolingbrook, Chicago, Hins-
dale, and Niles. We offer a com pet i tive sal a ry and 
benefits with path to part ner ship. Visit our  
website at: www.illinoiscancerspecialists.com; call 
Dean Walker at: 800-381-2634; or e-mail your CV 
to: dean.walker@usoncology.com

KANSAS CITY CANCER CEN TER/ THE UNI-
VER SI TY OF KANSAS CANCER CEN TER — Is 
looking to add a BC/BE Med i cal On col o gist  
to our practice of over 30 phy si cians spanning  
12 sites of practice in the Kansas City metropoli-
tan area. Kansas City Cancer Cen ter is a com mu-
ni ty based, full ser vice, multi-dis ci pli nary practice 
for med i cal on col o gy, he ma tol o gy, and ra di a tion 
on col o gy. The incoming phy si cian will enjoy ex-
cellent com pen sa tion and benefits. If in ter est ed, 
con tact please Cedrick Bates at: 281-863-2438; or 
e-mail your CV to: cedrick.bates@usoncology.com

TEXAS ON COL O GY, PA — The state’s largest 
private practice on col o gy group, has several open-
ings for BC/BE On col o gists available through out 
the state. Access to clinical re search, com pet i tive 
starting package, and part ner ship track. Con tact 
Dean Walker: 800-381-2637; or: dean.walker@
usoncology.com

SALT LAKE CITY, UTAH — The Intermountain 
Cen ter for Hematological Malignancies seeks 
BC/BE at tend ing phy si cian can di dates for our 
blood and marrow trans plan ta tion and acute leu-
kemia therapy pro gram. The candidate will join 
an experienced and dedicated mul ti dis ci pli nary 
FACT accredited and FDA registered pro gram, of-
fering allogeneic (related and unrelated) and au-
tologous SCT. Many pa tients are registered on in-
stitutional, SWOG, and consortium investigation-
al pro to cols. The Intermountain Blood and Mar-
row Trans plant Pro gram’s referral base consists of 
the Intermountain West area (Utah and sur-
round ing states) and performs ap prox i mate ly  
80 SCTs yearly. The Acute Leukemia Pro gram re-
ceives newly diagnosed acute leukemia pa tients 
who are can di dates for in ten sive induction. The 
pro gram currently employs six experienced  
trans plant/leukemia Hem/Onc phy si cians and  
10 midlevel providers as well as an extensive and 
excellent dedicated nursing and ancillary staff. 
Backup call will be shared equally between at-
tendings. Send/e-mail/fax CV to: Intermountain 
Health care, Attn: Wilf Rudert, Phy si cian Re cruit-
ing, 36 South State Street, 21st Floor, Salt Lake 
City, UT 84111; 800-888-3134; fax: 801-442-3388; 
e-mail: PhysicianRecruit@imail.org; web: http://
physicianjobsintermountain.org

LOS AN GE LES AREA ON COL O GY — Private 
on col o gy group seeking BC/BE on col o gist to join 
four-phy si cian group. Must possess Cal i for nia li-
cense. Com pet i tive sal a ry and benefits. E-mail CV: 
wmmcdoc@yahoo.com
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Hospitalist

PEDIATRIC HOS PI TAL IST PO SI TION, EMER-
SON PEDIATRIC GROUP — Well-established 
Pediatric Hos pi tal ist Group seeks a BC/BE pedi-
atric hos pi tal ist to join their team of experienced 
providers. We cover two hos pi tals, Emerson Hos-
pi tal in Concord, Mas sa chu setts and Spaulding 
Re ha bil i ta tion Hos pi tal in Boston, Mas sa chu setts. 
Re spon si bil i ties at Emerson Hos pi tal include ad-
missions and general care of inpatients, Level I 
and II nursery pa tients, pediatric at ten dance at 
deliveries, and con sul ta tion to the Emer gen cy De-
part ment. Re spon si bil i ties at Spaulding Re ha bil i-
ta tion Hos pi tal include admitting and caring for 
pediatric pa tients in an acute re ha bil i ta tion set-
ting, working with an in ter dis ci pli nary team of 
therapists and physiatrists, and pediatric nurse 
prac ti tion ers. Po si tion offers 24–32 hours per 
week, both week days and week ends, with poten-
tial for additional hours for va ca tion coverage. We 
offer flexible hours and an excellent working en-
vi ron ment with a high quality team of providers. 
For more in for ma tion, please con tact: Jennifer 
Hart, Phy si cian Re cruit ment, Emerson Hos pi tal 
at: 978-287-3002; or e-mail your CV to: jhart@ 
emersonhosp.org

PEDIATRIC HOS PI TAL IST MOONLIGHTER — 
We are seeking a moonlighter to assist our pediat-
ric hos pi tal ist group with coverage starting now 
through August 2013, with the option of extend-
ing beyond that time. The po si tion is in a well- 
established pro gram at Emerson Hos pi tal in Con-
cord, Mas sa chu setts. We are re spon si ble for ad-
missions and general care of inpatients, Level I 
and II nursery pa tients, pediatric at ten dance at 
deliveries, and con sul ta tion to the Emer gen cy De-
part ment. We offer flexible hours and an excel-
lent working en vi ron ment with a high quality 
team of providers. For more in for ma tion, please 
con tact: Jennifer Hart, Phy si cian Re cruit ment, 
Emerson Hos pi tal at: 978-287-3002; or e-mail 
your CV to: jhart@emersonhosp.org

BOSTON AREA ON COL O GY HOS PI TAL IST — 
Beth Israel Deaconess Med i cal Cen ter and Har-
vard Med i cal School are Equal Op por tu ni ty Em-
ployers. We seek on col o gists to work as on col o gy 
hos pi tal ists. Wom en and mi nor i ties are par tic u-
lar ly encouraged to apply. Carol Hart, 330 Brook-
line Avenue, Span2, Boston, MA 02215; chart@
bidmc.harvard.edu; 617-754-4677; fax: 617-632-
0215.

HOS PI TAL ISTS, MAS SA CHU SETTS — Phy si-
cian. Hos pi tal ists needed in central Mas sa chu-
setts. Wor ces ter campus. Daytime po si tion is 
block schedule 7A-7P (7on/7off). The intellectual 
capital of central Mas sa chu setts. Mas sa chu setts@
phy si cian-openings.com

HOS PI TAL IST, MAS SA CHU SETTS — Min utes 
Boston. Desired re gion Boston. Excellent schools. 
Sal a ry: $202k base, newly graduating phy si cians; 
$220k for experienced. RVU bonus with potential 
additional $80k. 17 total shifts per month. No 
call, no ICU coverage. 24-Hour Crit i cal Care/ 
An es the sia provided hos pi tal. Strong lead er ship/
ex pe ri ence. lorileo@neprc.com

HOS PI TAL IST, WOR CES TER, MAS SA CHU-
SETTS — Daytime. Im me di ate openings avail-
able. Hos pi tal ist join largest private mul ti spe cial-
ty group central Mas sa chu setts. 7 on/7 off block 
schedule. Generous base sal a ry plus bonuses and 
benefits. Collegial en vi ron ment, team approach. 
One hour to Boston. excellent public and private 
schools. lorileo@neprc.com

COASTAL BAR HARBOR — 7 On/7 off sched-
ule. Com pet i tive com pen sa tion, full benefits,  
va ca tion, CME, loan as sis tance. Exceptional, 
state-of-the-art facilities. Experienced med i cal/
support staff. 25-Bed crit i cal access hos pi tal. Ex-
quisite Coastal Acadia at your doorstep. Excep-
tional rec re a tion and cultural amenities. Unique 
downtown shops and dining. Less than one hour 
from Bangor, metro city. Con tact Celena Knapp: 
207-866-5680; cknapp@nehs.net

HOS PI TAL IST, MAINE — Phy si cian needed, 
southern Maine. Close to Portland. $188k+ Base 
with incentive bonus. Coastal com mu ni ty. 150-bed, 
non-teaching. maine@phy si cian-openings.com

HOS PI TAL ISTS NEEDED, MAINE — Generous 
sal a ry and benefit package. H1-B Compatible. 
College town. Sal a ry potential $225K plus com-
pre hen sive benefit package. Sign-on bonus, relo-
cation as sis tance, CME, Student Loan Re pay ment 
Pro gram and 35 days va ca tion. Skiing winter 
months; biking during summer. The Kennebec 
River. Will consider H1-B can di dates. lorileo@
neprc.com

IF YOU’RE SEEKING AN OUT STAND ING HOS-
PI TAL IST OP POR TU NI TY — We can make that 
happen. See Saint Francis Hos pi tal and Med i cal 
Cen ter in the display section.

HOS PI TAL IST, CON NEC TI CUT — Phy si cian 
needed. Hos pi tal ists needed in Fairfield County. 
Hos pi tal ists in 450+ bed com mu ni ty teaching re-
ferral hos pi tal. Fairfield County, Con nec ti cut. 
Day, Nocturnist, weekend. Com pet i tive sal a ry, 
benefits. lorileo@neprc.com

HOS PI TAL IST, CON NEC TI CUT — Phy si cian, 
central Con nec ti cut. UConn affiliate. High earn-
ing potential, Hartford area. Large group adding 
three FTE to 11 FTE Hos pi tal ist group. Day po si-
tion, 7on/7off. 12-hour blocks. Will consider  
H-1 can di dates for nocturnist. lorileo@neprc.com

HOS PI TAL IST, CON NEC TI CUT — Phy si cian 
needed. Yale teaching op por tu ni ty. Major  
Yale teaching cen ter. New Haven: seeking Hos pi-
tal ists for clinical and teaching rotations. Base sal-
a ry plus bonus structure. Fantastic benefits,  
mal prac tice with tail. Teaching Campuses. yale@ 
phy si cian-openings.com

HOS PI TAL IST, CON NEC TI CUT — Join Con-
nec ti cut’s best, excellent lead er ship, ex tra or di-
nary sal a ry and work en vi ron ment, with or  
without teaching available, block or shift schedule 
available. lorileo@neprc.com

NEW JERSEY NORTHERN — Hos pi tal ist op por-
tu ni ty for 20-phy si cian mul ti spe cial ty group,  
part ner ship track available. NCQA Cer ti fied  
Pa tient Centered Med i cal Home. www.njpllc.com. 
Please reply to: mevans@njpllc.com

AC  A  DEM IC HOS PI  TA L IST PH Y SI CIANS, 
NORTHERN NJ — Re cruit ing phy si cians  
for our hos pi tal ist pro gram at north NJ hos pi tal. 
No Code Blues, no Rapid Response, no Pro- 
 ce dures. All sub spe cial ists available. Involves  
teaching residents and students. Excellent  
com pen sa tion and benefits. Please e-mail CV to: 
hospitalistmedicine@aol.com

HOS PI TAL IST IN SOUTHERN NEW JERSEY 
(PHIL A DEL PHIA SUBURBS) — Due to expan-
sion, Virtua health system in southern NJ, is seek-
ing additional Hos pi tal ists for one of its four hos-
pi tals. You will work a block schedule of seven on/
seven off and see an average of 18 pa tients a day. 
Additionally, back-up support from spe cial ists is 
available, when necessary. You will receive com-
pet i tive com pen sa tion, paid mal prac tice, and full 
benefits. Virtua’s four-hos pi tal health system is re-
nowned for its expertise in ad vanced surgical and 
med i cal care; Virtua brings world class care to pa-
tients across the re gion. Southern New Jersey of-
fers the culture and nightlife of Phil a del phia (less 
than 30 min utes into Cen ter City), as well as many 
of the country’s finest restaurants, intriguing his-
torical sites, fantastic shopping districts, exciting 
sports teams, captivating music venues, beau ti ful 
theater productions, and world-class museums. 
Just a short drive away you can also find yourself in 
the glitter and excitement of Atlantic City or the 
sun and sand of New Jersey’s many won der ful 
shore resorts. South Jersey also has many charm-
ing towns with unique shops, superb dining, rec-
re a tion al events, and com mu ni ty celebrations. 
With the world-renowned Pine Barrens and many 
other state parks, New Jersey has a won der ful ar-
ray of places for camping, boating, and hiking or 
any outdoor activity you desire. Con tact Ken 
Sammut at: 888-372-9415; ksammut@cejkasearch.
com; or visit: www.cejkasearch.com. ID#149280NJ.

HOS PI TAL IST, EASTERN PENN SYL VA NIA/
NJ — Looking for an IM/FP to join an established 
practice, 7 on 7 off schedule. Will sponsor H-1. 
Please con tact: knjhospi@yahoo.com

THRIVING NORTH SHORE OF NASSAU 
COUNTY, LONG ISLAND — Three-phy si cian 
friendly practice in com mu ni ty setting seeking 
F/T or P/T Hos pi tal ist with optional de vel op ment 
of out pa tient practice and part ner ship. Out- 
stand ing sal a ry plus pro duc tiv i ty/benefits/profit  
sharing/call 2:7. Serious in quir ies only to:  
practicemanageraim@yahoo.com

HOS PI TAL IST, NEW YORK — Phy si cian. Hos pi-
tal ists needed just north of NYC. Seeking day-
time Hos pi tal ist and Nocturnist. Expansion of 
rapidly growing successful hos pi tal ist pro gram. 
Schedule is 7on/7off. Base sal a ry 205K–220K plus 
lucrative pro duc tiv i ty bonus. lorileo@neprc.com

HOS PI TAL IST, PENN SYL VA NIA — Phy si cian, 
Phil a del phia, Penn syl va nia. Hos pi tal ist op por tu-
ni ty. Expansion of the Hos pi tal ist Pro gram,  
Delaware County, seeking both full-time day  
Hos pi tal ist and full-time Nocturnists. The sched-
ule: 7 on/off. Com pet i tive base sal a ry com men su-
rate with ex pe ri ence and 10% incentive bonus. 
lorileo@neprc.com

HOS PI TAL IST PO SI TION, FLEXIBLE SHIFT 
SCHEDULE, BALTIMORE, MARY LAND — 
MedStar Good Samaritan Hos pi tal, seeks a  
Hos pi tal ist to join its growing Hos pi tal ist pro-
gram. 19 Nine-hour shifts per month. Flexible 
shift schedule with no overnight shifts. The pro-
gram is dedicated to quality pa tient care. On aver-
age, you will see 13 pa tients per shift. Excellent 
sal a ry, bonus, and full benefits are offered. Con-
tact Ken Sammut at: 888-372-9415; ksammut@ 
cejkasearch.com; or visit: www.cejkasearch.com. 
ID#147792NJ.

NOCTURNIST HOS PI TAL IST NEEDED — At 
Beaumont Hos pi tal in the metro Detroit area. 
Seven days on, seven off, com pet i tive sal a ry and 
benefits package, H1-B Visa accepted. Please 
e-mail CV to: iulniculescu@yahoo.com

Reach physicians nationwide.
Reach all specialties.
Reach more prospects.
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NOCTURNIST — Cuyuna Regional Med i cal 
Cen ter in Crosby, Min ne so ta seeks two noct-
urnists for a 7 on/7 off schedule. 25-Bed crit i cal 
access hos pi tal that provides ser vic es and tech nol-
o gies to rival much larger facilities. Outdoor ac-
tiv i ties abound including a nationally rec og nized 
moun tain bike trail system, kayaking, fishing, 
hunting, x-country skiing, snowmobiling, ice  
fishing, and much more. The Twin Cities of  
Min ne ap o lis/St. Paul are only a short drive away. 
Excellent com pen sa tion package. Con tact Cindy 
Stokes: 800-678-7858, x64517; cstokes@cejkasearch.
com; or visit: www.cejkasearch.com. ID#149699NJ.

HOS PI TAL ISTS — Full-time faculty po si tions as 
As sis tant Pro fes sor at Myeloma Institute for Re-
search and Therapy (myeloma.uams.edu),  
Uni ver si ty of Arkansas for Med i cal Sciences, Little 
Rock. Leading cen ter dedicated to multiple my-
eloma and hematological diseases with 500 stem 
cell transplants annually. Excellent exposure to 
He ma tol o gy/On col o gy with re search op por tu ni-
ties. Little Rock offers big-city amenities; Arkan-
sas has wealth of lakes, hiking trails, etc; family-
friendly en vi ron ment. Qual i fied can di dates  
must have MD or equivalent and be el i gi ble  
for Arkansas med i cal license. E-mail CV to:  
AronsonJanetL@uams.edu

LOGAN, UTAH: INTERMOUNTAIN HEALTH-
CARE — Is seeking one full-time hos pi tal ist to 
join a group of four at Logan Regional Hos pi tal. 
Hos pi tal ists rotate between day and night shifts 
working a total of 14 shifts per month. Average of 
10–12 pa tients/shift. Employment po si tion with 
the Intermountain Med i cal Group. Base sal a ry 
plus production and bonuses, extra shifts avail-
able if desired. Full Intermountain benefits which 
include pension and 401k match. Relocation pro-
vided. EOE. Logan is a beau ti ful uni ver si ty com-
mu ni ty of over 100,000. It is one of the top ten 
safest communities in which to live. A moderate 
four seasons and majestic moun tains allow for 
out stand ing outdoor rec re a tion op por tu ni ties in-
cluding fishing, skiing, backpacking, and sailing. 
Logan offers superb family living with quality 
school systems and reasonable living costs gener-
ally 10 to 25% less than other areas of the country. 
Logan is only 90 min utes from the metropolitan 
Salt Lake area which offers an even wider assort-
ment of cultural, rec re a tion al, and sporting 
events. Logan Regional Hos pi tal is a 148-bed  
facility serving the health care needs of Logan 
and the sur round ing re gion. It has been named as 
one of the nation’s 100 top hos pi tals by Modern 
Health care magazine. Send/e-mail/fax CV to: 
Intermountain Health care, Su san Jenkins,  
Phy si cian Re cruit ing, 36 South State Street, 21st 
Floor, Salt Lake City, UT 84111; 800-888-3134; 
fax: 801-442-3388; e-mail: PhysicianRecruit@
imail.org; web: http://physicianjobsintermountain.
org

ALASKA, IN TER NAL MED I CINE HOS PI TAL-
IST — Alaska De part ment of Veterans Affairs has 
an op por tu ni ty for a Hos pi tal ist in our Joint Ven-
ture Hos pi tal with ICU. Alaska employees enjoy 
flexible schedule, and com pet i tive sal a ry and ben-
efits. Spec tac u lar Alaska has great outdoor rec re-
a tion in a setting that offers pristine wilderness 
with amazing wildlife and breathtaking glaciers. 
Anchorage is a family-oriented mid-size city with 
a cosmopolitan flair offering the best of both 
frontier and city life. Excellent public schools, two 
uni ver si ties, diverse neighborhoods, cultural of-
ferings, and plenty of year-round outdoor ac tiv i-
ties. Qual i fied and in ter est ed can di dates may con-
tact: Dr. Da vid Frankl, ICU Med i cal Di rec tor:  
Da vid.frankl@elmendorf.af.mil; 907-580-2740; or 
Deborah Scarborough: 907-580-3116; Deborah.
scarborough@elmendorf.af.mil

In fec tious Disease

IN FEC TIOUS DISEASE, MAS SA CHU SETTS — 
Phy si cian needed. Desirable Boston suburb. Long 
term acute care facility. Med i cal Di rec tor for In-
fec tion Control. Po si tion 75% ID and 25% IM and 
will go to 100% ID. 40-bed LTACH. Modern, 
beau ti ful facility. Affiliate of Harvard Med i cal 
School. Min utes downtown Boston, major uni ver-
si ties, in ter na tion al airport, cultural events.  
Harvard@phy si cian-openings.com

IN FEC TIOUS DISEASE, MAS SA CHU SETTS — 
Phy si cian, Boston suburb/Harvard teaching. 
Long term acute care facility. Med i cal Di rec tor 
for In fec tion Control. Largest provider of el der 
care, Boston metropolitan area. Affiliate Harvard 
Med i cal School. Main campus most desirable  
Boston suburbs. In ter na tion al airport, public 
trans por ta tion. Harvard@phy si cian-openings.com

IF YOU’RE SEEKING AN OUT STAND ING 
ADULT IN FEC TIOUS DISEASE OP POR TU NI-
TY — We can make that happen. See Saint Francis 
Hos pi tal and Med i cal Cen ter in the display  
section.

IN FEC TIOUS DISEASE, NJ — Mul ti spe cial ty 
group looking for full-time ID/IM phy si cian.  
Office and hos pi tal coverage. Empire Med i cal  
As so ci ates, Belleville, NJ 07109; fax: 973-761-0112; 
bethempiremedical@gmail.com

IN FEC TIOUS DISEASES — Great op por tu ni ty  
to join busy private in fec tious disease, pri mar i ly 
inpatient con sul ta tion practice in Bronx, New 
York and Lower West ches ter. Please e-mail CV to: 
dberman614@gmail.com; or fax: 914-632-3947.

HOS PI TAL BASED IN FEC TIOUS DISEASE 
PRACTICE — On Long Island’s south shore seeks 
an In fec tious Disease phy si cian to join an estab-
lished three-phy si cian and PA practice. Please fax 
to: 516-565-6215. E-mail: nishasethimd@gmail.
com

ID MD/DO — Career in ID, for graduates, and 
those that want to make a career move, full  
and PT po si tions. We are a 100% ID practice.  
Out pa tient/Hos pi tal-based with your future in 
mind. Com pet i tive sal a ry and med i cal benefits, 
bonus package. Excellent team to grow with. Lo-
cated Smithtown, NY. Nassau County. E-mail CV 
to: idmedny@yahoo.com

GREAT PART TIME PHY SI CIAN OP POR TU NI-
TY — To join a busy ID practice on Long  
Island. Pri mar i ly hos pi tal based, teaching, HIV.  
Com pet i tive sal a ry and benefits. Please e-mail:  
infectdiseasedocs@gmail.com

IN FEC TIOUS DISEASE OP POR TU NI TY, CEN-
TRAL PENN SYL VA NIA — In fec tious Disease 
BC/BE, needed to join well-established four- 
person group. 100% In fec tious Disease practice. 
Com pet i tive sal a ry and benefits. Early part ner-
ship potential. Fax CV to: 717-544-3520.

ROCKVILLE, MARY LAND/WASH ING TON, DC 
SUBURB — 100% In fec tious Disease private 
practice seeks BC/BE motivated, highly qual i fied 
phy si cian. Excellent com pen sa tion, CME, mal-
prac tice, health insurance, 401K, EMR. Friendly 
en vi ron ment, great schools, Wash ing ton, DC sub-
urb. Send CV to: metroidocs@gmail.com

IN FEC TIOUS DISEASE PHY SI CIAN, FULL-
TIME OR PART-TIME — Western In fec tious Dis-
ease Consultants, PC seeks fifth BE/BC ID phy si-
cian to join four phy si cians in 100% ID practice. 
Practice established in com mu ni ty for 30 years. 
We cover five hos pi tals and two LTACs in NW 
Denver area. Busy practice includes HIV, Infusion 
Suite, and Travel Clinic. Op por tu ni ties for In fec-
tion Control exist. The po si tion offers a com pet i-
tive two-year guaranteed employment com pen sa-
tion with subsequent advancement to full partner. 
Weekend call will be 1:4. We are not a J-1 Visa site. 
Con tact: rsmith@widc.biz

BOULDER, COL O RA DO, ID PO SI TION —  
Established In fec tious Disease group seeks fifth 
BE/BC phy si cian. Guaranteed sal a ry: 1:5 call; 
four-day work week at Boulder Com mu ni ty Hos pi-
tal. Not J-1 el i gi ble. Con tact Mark King, MD: mk-
ing@bch.org; or Todd Tur ner, MD: tturner@bch.
org

COL O RA DO IN FEC TIOUS DISEASES — Join a 
growing practice with a well-established referral 
base. Potential for above average in come plus ex-
cellent life style. Mild sunny climate. Nearby 
moun tains, skiing. E-mail CV to: springs.id@
gmail.com; con tact: 719-369-7767.

In ter nal Med i cine/Pediatrics

FAMILY PRAC TI TION ER/MEDPEDS — Pre-
miere op por tu ni ty available in a large mul ti spe-
cial ty group with in-house lab and x-ray. Mature 
practice with unlimited clinical and earning po-
tential, excellent rep u ta tion. Resident teaching 
encouraged; low buy-in; and early part ner ship op-
por tu ni ties. Out stand ing lo ca tion in the heart of 
New En gland. Please send CV to: Spring field Med-
i cal As so ci ates, Inc., Attn: Salvatore Tassone, 2150 
Main Street, Spring field, MA 01104.

IM/PED, SOUTHERN NEW HAMPSHIRE —  
Elliot Health System seeks additional BC/BE 
MED/PED phy si cian in ter est ed in joining one of 
the largest IM-Peds Call group in New En gland. 
Shared call 1:9 w/access to MED/PED hos pi tal-
ists. Join group of three phy si cians and one NP for 
32 pa tient-hour week. No C-section coverage re-
quired. Manchester, New Hampshire offers tax 
free living within an hour of Boston, the ocean, 
and moun tains! Con tact Molly Alderson at:  
800-678-7858 x64507; or via e-mail: malderson@
elliotphysicianjobs.org. ID#149263NJ.

In ter nal Med i cine 
(see also FM and Pri mary Care)

FANTASTIC OP POR TU NI TY — For BC/BE IM 
or FP phy si cians to work at Wing Memorial Hos pi-
tal and Med i cal Centers, part of UMass Memorial 
Health Care nestled in the Pioneer Valley. (Rheu-
ma tol o gy Fel low ship a plus). Phy si cians will prac-
tice in state-of-the-art out pa tient only hos pi tal 
based Med i cal Centers. We are very well posi-
tioned to become a Med i cal Home in an ACO 
with an EHR that meets Meaningful Use Stan-
dards. If health care reform worries you and you 
desire to work with a team dedicated to providing 
quality care while receiving an excellent sal a ry 
(170-200K) and benefits, send CV and letter of in-
terest to: daraszm@ummhc.org; or call: 413-284-
5228.

Check out  
NEJM classifieds  

on the web at
NEJMCareerCenter.org.

Put NEJM classifieds  
to work for you.

Call (800) 635-6991.
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FAMILY PRAC TI TION ER/IN TER NAL MED I-

CINE PHY SI CIAN — Caring Health Cen ter in 

Spring field, Mas sa chu setts, is seeking a Family 

Prac ti tion er or In tern ist for an out pa tient prac-

tice with no hos pi tal calls. This is an op por tu ni ty 

to join a team committed to providing quality 

health care to those with socio-economic, linguis-

tic, or cultural barriers. Applicants must be  

BC/BE and licensed or el i gi ble to be licensed in 

Mas sa chu setts. Caring Health Cen ter offers com-

pet i tive salaries, a generous benefit package, and 

par tic i pates in HRSA’s National Health Ser vice 

loan re pay ment pro gram. Send ques tions and 

submit CV to: dwilson@caringhealth.org

IN TERN IST — BC/BE to join established IM/

Car di ol o gy practice in tran si tion and expansion. 

This is a unique op por tu ni ty for the right person 

to practice in a growing coastal com mu ni ty.  

Com pet i tive package plus incentives and part ner-

ship status. No J-1 Visas. Flexible re spon si bil i ty 

and/or ac a dem ic job share possible. E-mail CV to:  

eejohnson423@comcast.net

IN TER NAL MED I CINE, MAS SA CHU SETTS — 

Phy si cian. South of Boston/easy access to the city. 

Out pa tient only. Join reputable group located 

min utes south of Boston. Financial stable mul ti-

spe cial ty group covering over ten South Shore 

communities. Voted one of Boston’s top suburbs. 

Electronic med i cal rec ords. Mas sa chu setts@ 

phy si cian-openings.com

IN TER NAL MED I CINE, MAS SA CHU SETTS — 

North of Boston. Part time, two months on/two 

months off. (Monday-Friday work week). Desir-

able coastal com mu ni ty. Seeking In ter nal Med i-

cine phy si cian for unique part-time op por tu ni ty. 

Established pri mary care group. Job share sched-

ule: seven providers. Out pa tient only. Partners 

affiliate, re la tion ship Mass General and Brigham 

and Wom en’s Hos pi tal. North Shore. lorileo@

neprc.com

IN TER NAL MED I CINE, MAS SA CHU SETTS — 

South west Mas sa chu setts, south west of Boston. 

250K Earning potential! Member of Partners net-

work. 10K Sign-on bonus and pro duc tiv i ty bonuses. 

Well-established practice with excellent retention 

rate. Full electronic health rec ords. Largest mul ti-

spe cial ty group practices in the area. 39 min utes 

from Boston. lorileo@neprc.com

IN TER NAL MED I CINE — Brigham and Wom-

an’s Phy si cian Or ga ni za tion. Foxboro and Nor-

wood. Harvard teaching. Seeking In tern ist for 

desirable suburban practice. Out pa tient only. 

Seven In tern ists. Unique op por tu ni ty. Heart of 

major retail, dining, and en ter tain ment destina-

tion. Min utes Boston and 20 miles to Prov i dence. 

Harvard@phy si cian-openings.com

IN TER NAL MED I CINE, MAS SA CHU SETTS — 

North of Boston, North Shore, 10 miles. Large 

mul ti spe cial ty group. Com mu ni ty and ac a dem ic 

spe cial ists from Mass General. 100% Out pa tient 

care, Electronic Med i cal Rec ords, flexible four-

day work week. Greater Boston’s most desirable 

communities. Access beaches, moun tains, excel-

lent schools. Harvard@phy si cian-openings.com

IN TER NAL MED I CINE — Boston, Revere, and 

Wal tham, Mas sa chu setts General Hos pi tal. Estab-

lished group expansion. EMR, very supportive, 

innovative projects, pre ven tive med i cine, dis-

charge projects and re search. Teach med i cal stu-

dents and Residents. Additional com pen sa tion 

for teaching. Harvard@phy si cian-openings.com

IN TERN IST, RHODE ISLAND — Out pa tient 
only. Brand new office space. No call. Busy prac-
tice expanding. Hours are Monday thru Friday. 
Con ve nient lo ca tion near Woon sock et and Mas sa-
chu setts border. Great school systems, affordable 
real estate. Accepts Visa can di dates. lorileo@
neprc.com

IN TER NAL MED I CINE, NEW HAMPSHIRE — 
Part ner ship, new office. Great Schools. 10-phy si-
cian practice. One of top in State. Com pet i tive sal-
a ry, 24/7 hos pi tal ist pro gram. Flexible schedule. 
Full or part-time. Part ner ship. Full on-site lab. Just 
35 miles to Boston and min utes New Hampshire 
seacoast. newhampshire@phy si cian-openings.com

IN TER NAL MED I CINE, NEW HAMPSHIRE — 
Dartmouth. Dynamic group. New, integrated Pri-
mary Care Cen ter focus on outcomes and pop u la-
tion health. Innovative teaching approaches. 
Team-based clinical care. Teaching of med i cal 
students and residents. Interest in pre ven tive and 
life style med i cine. Faculty ap point ment. Visa can-
di dates welcome. lorileo@neprc.com

IN TER NAL MED I CINE PO SI TION IN BEAU TI-
FUL BRIDGTON, MAINE — Bridgton Hos pi tal, 
part of the Central Maine Med i cal family, seeks 
BC/BE In ter nal Med i cine phy si cian to join our 
practice. The po si tion is transitioning to an out-
pa tient only op por tu ni ty. Located 45 miles west of 
Portland, Bridgton Hos pi tal is located in the 
beau ti ful Lakes Re gion of Maine and boasts a 
wide array of outdoor ac tiv i ties including boating, 
kayaking, fishing, and skiing. Benefits include 
med i cal student loan as sis tance, com pet i tive sal a-
ry, highly qual i fied colleagues, and excellent qual-
ity of life. For more in for ma tion, visit our website 
at: www.bridgtonhospital.org. In ter est ed can di-
dates should con tact: Babette Irwin, Central 
Maine Med i cal Cen ter, 300 Main Street, Lewis-
ton, ME 04240; e-mail: birwin@cmhc.org; call: 
800-445-7431 or fax: 207-755-5855.

IF YOU’RE SEEKING AN OUT STAND ING 
ADULT MED I CINE OP POR TU NI TY — We can 
make that happen. See Saint Francis Hos pi tal and 
Med i cal Cen ter in the display section.

IN TER NAL MED I CINE, CON NEC TI CUT — 
Phy si cian needed, coastal, southern. Seeking ex-
perienced phy si cian, well-established out pa tient 
practice with five phy si cians. Full time. Light call. 
Great lo ca tion, min utes to NYC, less than one 
hour Hartford. Train ser vice to NYC. lorileo@
neprc.com

IN TER NAL MED I CINE, CON NEC TI CUT — 
Phy si cian; Avon/Farmington. Earnings potential: 
mid $200s! Pro duc tiv i ty based. Out pa tient  
only. Join three phy si cians, expanding practice. 
Very light, 35 clinical hours. Reputable health 
care system. Flexible schedules. Hartford@ 
phy si cian-openings.com

IN TER NAL MED I CINE, CON NEC TI CUT — 
Yale System, Fairfield County, Gilford to Green-
wich. Practice op por tu ni ties within network of 
400 phy si cians. Out pa tient only. Teaching op por-
tu ni ties. Excellent benefits. Mul ti spe cial ty med i-
cal foun da tion, growing Yale New Haven Health 
System. Practices on EpicCare electronic med i cal 
rec ords. Access Interstate 95 between New York 
City and Boston. yale@phy si cian-openings.com

PRIVATE PRACTICE IN TERN IST, FAIRFIELD 

COUNTY, CON NEC TI CUT — BC/BE In tern ist 

sought for an expanding, mul ti spe cial ty group in 

desirable Fairfield County. Tra di tion al inpatient/

out pa tient model and admit to one local hos pi tal. 

Op por tu ni ties to be involved with Resident Edu-

cation at a Yale-affiliated pro gram exist if the ap-

plicant desires. Office is fully electronic with 

EHR, e-prescribing, and remote access to hos pi tal 

computing. Call is split amongst the group. Com-

pet i tive sal a ry and benefits with bonus structure, 

part ner ship track available. Submit updated CVs 

to: Telephone: 203-459-9666; Fax: 203-459-9698; 

E-mail: Arnold_Peterson@PriMedMD.com

BUSY IN TER NAL MED I CINE PRACTICE — 

With three of fic es, northern NJ (NYC Metropoli-

tan area) looking for In tern ist/Family practice 

doctors. Knowledge of Polish or Spanish language 

a big asset. Excellent benefits and generous sal a ry. 

Part ner ship track. Fax or send resume to fax: 973-

473-4547; or e-mail: edubiel@cwmgnj.com

IN TER NAL MED I CINE — Pres ti gious mul ti spe-

cial ty practice in a desirable New Jersey uni ver si ty 

town is seeking a BC/BE In tern ist to join a thriv-

ing de part ment. Excellent op por tu ni ty leading to 

part ner ship. Please no phone calls. Fax CV and 

cover letter to Joan Hagadorn; at: 609-430-9481.

NEW JERSEY PART NER SHIP OP POR TU NI TY 

(SHORE AREA) — Well-established NJ practice 

affiliated with three major hos pi tals seeks con sci-

en tious, BC/BE IM Phy si cian. Career po si tion 

leading to part ner ship. H-1 Visa as sis tance and 

some loan re pay ment considered. Please forward 

CVs to employer at: rmatias@jsmpa.com

PHY SI CIAN, IN TER NAL MED I CINE BC/BE, 

GER I AT RIC PHY SI CIAN — F/T for inpatient 

nursing home subacute care facility, with option 

to su per vise residents and develop an in ter nal 

med i cine practice. Central NJ area. Full benefits. 

E-mail Mary Meyler at: mmeyler@rbcgpa.com; 

fax: 732-738-0948.

FACULTY, GENERAL IN TER NAL MED I CINE — 

The De part ment of Med i cine at UMDNJ-Robert 

Wood Johnson Med i cal School is seeking faculty 

can di dates for our expanding hos pi tal ist ser vice 

and pri mary care General In ter nal Med i cine 

practice. E-mail CV to: Jeffrey L. Carson, MD, 

Chief, Di vi sion of General In ter nal Med i cine;  

carson@umdnj.edu. UMDNJ is an Af firm ative Ac-

tion/Equal Op por tu ni ty Employer, M/F/D/V, 

and a member of the Uni ver si ty Health System of 

New Jersey.

IN TER NAL MED I CINE (PRI MARY CARE OP-

POR TU NI TY IN AC A DEM IC MED I CAL CEN-

TER) — New York: The De part ment of Med i cine 

at Columbia Uni ver si ty, College of Phy si cians and 

Surgeons, seeks energetic, full-time general in-

tern ists at the Instructor or As sis tant Clinical Pro-

fes sor level to par tic i pate in the New York Pres by-

te ri an Ambulatory Care Network, in a NCQA level 

3 PCMH com mu ni ty based-practice. Op por tu ni ty 

for lead er ship role in house staff education at 

practice site. As a member of the De part ment of 

Med i cine you will also be re spon si ble for teaching 

in an inpatient care en vi ron ment as well as caring 

for pa tients in each of these settings. BC/BE in 

In ter nal Med i cine and NYS license required. 

Spanish pro fi cien cy helpful. Applicants should 

apply online at: academicjobs.columbia.edu (De-

part ment: 7518-MED Med i cine, Req #0003398). 

CVs can also be e-mailed to: allenmed@columbia.

edu; or faxed to: 212-932-4657.

QUESTIONS ABOUT YOUR AD?

CALL NEJM CLASSIFIED  
ADVERTISING AT  
(800) 635-6991.
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TRA DI TION AL IM/NE PHROL O GY PRIVATE 
PRACTICE — Two MDs seek third in pleasant Up-
state NY com mu ni ty. Potential for part ownership 
in Dialysis Unit. Forward resume to: sbanfield@
nycap.rr.com

HARRISBURG HOS PI TAL — An ac a dem ic com-
mu ni ty hos pi tal, seeks an ac a dem i cal ly-inclined 
In tern ist for our 36-resident In ter nal Med i cine 
Residency Pro gram. Op por tu ni ties include teach-
ing residents, working with students from Penn 
State Uni ver si ty and Drexel Uni ver si ty, and pursuit 
of personal ac a dem ic interests. Clinical-faculty  
ap point ment offered at Penn State/Hershey. The 
candidate must have strong interest in clinical 
education. Po si tions are available which are pri-
mar i ly inpatient, pri mar i ly out pa tient, or a combi-
nation of the two. E-mail CV to Linda Campbell: 
lbcampbell@pinnaclehealth.org; or fax: 717-231-
8635; phone: 717-231-8690.

PENN SYL VA NIA, LIFE STYLE PO SI TION — In-
patient op por tu ni ty with con sul ta tive call only. 
No nights, week ends, or holidays. Com pet i tive  
sal a ry, full benefits, and relocation. Full EMR.  
Located 90 min utes from two major metropolitan 
areas. Linda Shulman, Alpha Med i cal Group: 
800-584-5001; lshulman@alphamg.org. Visit: www.
alphamg.org

DUKE MED I CINE, BOARD CER TI FIED, GEN-
ERAL IN TERN IST — Needed in our expanding 
network of out pa tient pri mary care practices in Ra-
leigh/Durham, NC. Sal a ry and benefits including 
an out stand ing 403b match and exceptional chil-
dren’s college reimbursement benefit. Send CV to: 
denise.paradis@duke.edu. For more in for ma tion, 
visit our website: Medicalstaffrecruitment.duke.
edu

ESTABLISHED EAST CENTRAL FLOR I DA 
GROUP PRACTICE — Seeking to enhance 
group by adding an additional In ter nal Medici-
nist to our existing provider base. J-1s encouraged 
to apply. Respond to: janetecody@aol.com

WEST PALM BEACH — Looking for full-time in-
tern ist to join a solo Phy si cian Concierge Practice 
(not affiliated with any Concierge Or ga ni za tions). 
Currently, approx. 400 pa tients. Re quire ments in-
clude meaningful clinical ex pe ri ence, Board  
cer ti fi ca tion, and Flor i da license. Potential for  
accelerated track to part ner ship. Please e-mail 
cover letter (explaining your interest in boutique 
med i cine in a private setting) and resume to:  
conciergepb@gmail.com

BC/BE PHY SI CIAN, IN TER NAL MED I CINE/
FAMILY MED I CINE — For out pa tient and/or 
hos pi tal ist po si tion in central Flor i da. 200K+ sal a-
ry. Bonus and benefit package. J-1 or H-1B candi-
date acceptable. Close to Orlando’s major attrac-
tions, downtown Disney, beau ti ful beaches. Send 
your CV to: mfpc2@yahoo.com

FULL-TIME IN TERN IST — 40 miles south west 
of Chicago in Joliet to join four-phy si cian prac-
tice. Great area and schools. www.wunderlichmd.
com. No H-1/J-1 Visas. Fax CV: 815-741-3047; or 
e-mail: wunderlichmd@yahoo.com

IN TER NAL MED I CINE, OUT PA TIENT ONLY, 

HOS PI TAL IST — Join our dynamic, growing in-

ter nal med i cine group serving a 270-bed, magnet 

hos pi tal. We value our in ter nal med i cine phy si-

cians; therefore we are offering loan re pay ment 

up to $160,000 and stipends for recent residents 

burdened by educational loans. Benefit from a 

ter ti ary referral network, a state-of-the-art facility, 

and EMR with CPOE. This friendly college com-

mu ni ty has great schools, safe neighborhoods, a 

va ri e ty of family ac tiv i ties, and boasts 300 days of 

sunshine. Con tact Rochelle Woods: 800-303-6893 

or: rdwoods@mountainmedgroup.com

INTERMOUNTAIN HEALTH CARE IS CUR-

RENTLY SEEKING THE FOLLOWING — Cot-

tonwood, Utah: One BC/BE in tern ist is needed to 

become the fifth provider in an out pa tient prac-

tice. Hos pi tal ists cover all inpatients. Out pa tient 

call is one in six. Office space is located in the  

Cottonwood Towers in Murray. Holladay, Utah: 

One BC/BE in tern ist needed to join a group of 

four. Hos pi tal ists cover all inpatients. Out pa tient 

call is one in six. Group moved into new facility 

that was completed in September 2012. Bountiful, 

Utah: One BC/BE in tern ist needed to join our 

out pa tient practice. Hos pi tal ist cover inpatients. 

Out pa tient call is one in five. Bountiful is sit u at ed 

just ten min utes outside of Salt Lake City. Employ-

ment with the Intermountain Med i cal Group.  

Full benefits including pension and 401k match. 

Relocation provided. The Salt Lake City area  

was ranked as the best place to live in North 

America by Places Rated Almanac. Salt Lake is  

located at the base of the Wasatch Moun tains and 

is within an hour’s drive of nine world-renowned 

ski resorts and within a day’s drive of five national 

parks. Send/e-mail/fax CV to: Intermountain 

Health care, Wilf Rudert, Phy si cian Re cruit ing,  

36 South State Street, 21st Floor, Salt Lake City, 

UT 84111; 800-888-3134; fax: 801-442-3388; 

e-mail: PhysicianRecruit@imail.org; web: http://

physicianjobsintermountain.org

PRI MARY CARE PHY SI CIAN — Seeking In ter nal 

Med i cine provider for large friendly practice In SE 

New Mexico, J-1 applicants welcome. Moderate 

four-season climate with exceptional outdoor rec-

re a tion al op por tu ni ties. Exceptional schools, pri-

vate and public, a state uni ver si ty, and culturally 

diverse. Twelve providers with 100 support staff, 

four modern/new clinics in Roswell, Carlsbad, and 

Hobbs. Ancillary ser vic es include lab and ra di ol o-

gy. Com pen sa tion above national average plus  

bonus structure, complete benefits package.  

Please e-mail: dave.southward@kymeramedical.

com or visit our website: http://kymeramedical.

com

OUT STAND ING OUT PA TIENT OP POR TU NI-

TY — For exceptional Family Practice and In ter-

nal Med i cine phy si cians to be part of state-of-the-

art pri mary care clinics beginning to open in 

early summer 2013 in metro Las Vegas. Be part of 

one of the largest and most respected hos pi tal sys-

tems in the US. As hos pi tal employees, the very 

com pet i tive com pen sa tion package includes a 

very lucrative bonus plan with a top-notch bene-

fits package including a matching re tire ment 

plan, CME allowance, med, dental, life, LTD and 

vision insurances, and much more. Las Vegas  

offers a very affordable life style, is com mu ni ty-

oriented, and has no state in come tax. If you are a 

highly motivated FP or IM, committed to quality, 

compassionate pa tient care, we encourage you to 

apply. Please con tact/forward your CV to Phyllis 

Vajda at: 303-369-0566; or: phylblan@aol.com

BOCA RATON, FLOR I DA — Im me di ate open-
ing. Leading private group practice, ideal work-
ing conditions, out stand ing sal a ry and benefits. 
Dream area and practice. Send CV to: inrcal@
gmail.com

IN TER NAL MED I CINE PO SI TION, PORT-
LAND, OREGON — A highly-respected and 
growing 10-person single-spe cial ty In ter nal Med i-
cine practice seeks an In tern ist to join their busy 
practice. This out pa tient practice enjoys a four-
day work week, an excellent call schedule, elec-
tronic med i cal rec ords (exam rooms have com-
puter workstations and rec ords can be remotely 
accessed from home), and a very collegial work en-
vi ron ment. An excellent in come plus a com pre-
hen sive benefits package are offered. This is a 
part ner ship track po si tion. Portland is the gem of 
the Willamette Valley and the fifth largest metro 
area on the West Coast. You and your family will 
enjoy the abundant rec re a tion al and social ameni-
ties and the overall won der ful quality of life the 
Pacific Northwest re gion offers. Con tact Ken 
Sammut at: 888-372-9415; ksammut@cejkasearch.
com; or visit: www.cejkasearch.com. ID#149220NJ.

Nephrology

BOSTON SUBURB — Out stand ing op por tu ni ty 
for third ne phrol o gist to join well-established/ 
well-respected ne phrol o gy practice. BC/BE, excel-
lent com pen sa tion package. Send CV: tubule13@
yahoo.com

NORTHERN NEW JERSEY — Looking for Ne-
phrol o gist BC/BE to join well-established 100% 
ne phrol o gy practice. All aspects of ne phrol o gy. 
Send CV: melmdbbs@aol.com

WANTED: FULL-TIME OR PART-TIME NE-
PHROL O GIST — Four-ne phrol o gist practice, 
located in Middlesex and Bergen County, NJ.  
Im me di ate opening, can sponsor for H Visa or 
green card. Fax CV to: 908-769-0945; or e-mail to: 
ekcmds@gmail.com

NE PHROL O GIST BC/BE — Excellent part ner-
ship op por tu ni ty with expanding four-phy si cian 
practice looking for fifth in pleasant upstate New 
York. Practice includes all phases of hos pi tal/ 
office ne phrol o gy with acute and chronic dialysis. 
Teaching op por tu ni ties available. Com pet i tive 
com pen sa tion package offered. Send CV to: 
bsims@nhacny.com

NE PHROL O GIST — A BC/BE Ne phrol o gist 
needed to join busy well-established and success-
ful two-person phy si cian group principally  
prac tic ing near a large ter ti ary care cen ter in  
Pitts burgh, Penn syl va nia. New phy si cian will walk 
into a ready-made practice with call shared evenly. 
Com pet i tive sal a ry and benefits package. Fax CV 
to: 412-391-5188; or e-mail to: jan.tison@verizon.
net
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PO SI TION AVAILABLE FOR BC/BE NE PHROL-
O GIST — To join 100% ne phrol o gy north Geor-
gia practice group, in upscale, cosmopolitan col-
lege town, voted #2 most-desirable place to re tire 
by Forbes Magazine, 2013. Superior benefits, close 
working re la tion ship, and part ner ship track for 
right candidate, with potential part-ownership of 
treat ment facility. Send resume in confidence to 
Admin Secretary at: valmlumpkin@yahoo.com

LOOKING FOR THIRD NE PHROL O GIST —  
To join a growing well-established practice in  
Athens, close to Atlanta. Com pet i tive com pen sa-
tion, sal a ry, and part ner ship track. J-1 waiver  
possible. Some IM practice needed. Con tact:  
kidneyclinicbilling@gmail.com

NE PHROL O GY OP POR TU NI TY IN CENTRAL 
GEORGIA — Rapidly growing Ne phrol o gy prac-
tice is seeking a BE/BC ne phrol o gist. Com pet i-
tive sal a ry and benefits package w/established 
part ner ship track. Near Atlanta, Georgia. Can di-
dates may e-mail CV to: kidneydoc840@gmail.
com

NE PHROL O GIST NEEDED IN GEORGIA — Lo-
cated in south west Georgia, growing Ne phrol o gy 
practice seeking BE/BC Ne phrol o gist. Currently 
has four phy si cians and four NP/PAs; call split 
equally between the phy si cians. Cover seven out-
pa tient dialysis centers, one PD/home hemo cen-
ter, and two local hos pi tals. Established part ner-
ship track, com pet i tive sal a ry, and benefits pack-
age. Fellows welcome. In ter est ed can di dates may 
e-mail CV to: rdistefano@bellsouth.net; or fax  
to: 229-889-9386, to the Attention of Practice  
Ad min i stra tor.

IN DI AN AP O LIS — Third Ne phrol o gist for busy 
ne phrol o gy practice. Strong Peritoneal Dialysis 
Pro gram. Part ner ship track. Excellent metropoli-
tan and uni ver si ty city. Resume: drajain1@yahoo.
com; Fax: 317-888-1118.

PROMINENT, ESTABLISHED, LARGE NE-
PHROL O GY GROUP — In northeast Oklahoma 
is seeking a qual i fied ne phrol o gist for part ner-
ship track. Prefer trans plant fel low ship or train-
ing. Po si tion includes dialysis, hos pi tal, and of-
fice. BC/BE, superior sal a ry; the po si tion in not 
located in a J-1 el i gi ble area. Please forward your 
CV to: ne phrol o gy@nsok.org

NE PHROL O GISTS NEEDED NATIONWIDE — 
The Ne phrol o gy Phy si cian Network has spe cial-
ized in helping ne phrol o gists since 1996. We  
have the jobs. 818-667-7133; e-mail CV to:  
jackshirk2009@gmail.com

Neurology

ST. GEORGE, UTAH — Intermountain Health care 
is seeking one BC stroke fel low ship trained neu rol o-
gist to join our group at Dixie Regional Med i cal 
Cen ter for the hos pi tal-based Med i cal Di rec tor 
Stroke Pro gram. Manage inpatient neu rol o gy ser-
vic es. Be an active clinical provider of hospitalized 
pa tients with neu ro log ic disease. Develop, imple-
ment, and adhere to hos pi tal wide pro to cols and 
policies. In conjunction with the stroke co or di na tor 
helps lead outreach and education policies and pro-
to cols. The stroke med i cal di rec tor leads two phy si-
cian teams: the acute med i cal stroke team, and the 
mul ti dis ci pli nary team. Employment with Inter-
mountain Med i cal Group. Full Intermountain ben-
efits. Relocation provided. St. George is located 
within sculpted red rock des ert valleys that are nes-
tled below pine covered moun tain peaks. The area is 
sur round ed by multiple national parks. Send/
e-mail/fax CV to: Intermountain Health care, Attn: 
Deanna Grange, Phy si cian Re cruit ing, 36 South 
State Street, 21st Floor, Salt Lake City, UT 84111; 
800-888-3134; free: 800-888-3134. Fax: 801-442-
3388. E-mail: PhysicianRecruit@imail.org. Web: 
http://physicianjobsintermountain.org

MURRAY, UTAH — Intermountain Health care is 
re cruit ing a Neu rol o gist to join our Neu ro sci ences 
Institute at our Intermountain Med i cal Cen ter. 
Out pa tient only: no inpatient or ED re spon si bil i-
ties, hos pi tal has neuro-hos pi tal ist ser vice and 
neuro-crit i cal care ser vice. Four-day work week. 
Large referral base. Work at one lo ca tion. Sal a ry 
guarantee with tran si tion to production based sal-
a ry plus bonuses, signing bonus, loan re pay ment 
money available. Generous benefits include de-
fined pension and 401k matching. Relocation pro-
vided. Neuroscience Institute team includes: Epi-
leptologists, PM&R (neuro and spine), Neuropsy-
chologist, Neuro On col o gist, and full support staff. 
Intermountain Med i cal Cen ter is Intermountain 
Health care’s new flagship facility opened in  
October 2007. Send/e-mail/fax CV to: Intermoun-
tain Health care, Phy si cian Re cruit ing, Attn: Wilf  
Rudert, 36 South State Street, 21st Floor, Salt Lake 
City, UT 84111; 800-888-3134; fax: 801-442-3388; 
e-mail: PhysicianRecruit@imail.org; web: http:// 
physicianjobsintermountain.org

ST GEORGE, UTAH — Intermountain Health-
care is seeking to add a third neu rol o gist to our 
young dynamic growing group. General out pa-
tient neu rol o gy or subspecialists will be consid-
ered. Consult to in-house hos pi tal ist ser vice; call 1 
in 5, a week at a time, flexible schedule. Catch-
ment area is 300,000. St. George is located within 
sculpted red rock des ert valleys that are nestled 
below pine covered moun tain peaks. The area is 
sur round ed by multiple national parks. Send/
e-mail/fax CV to: Intermountain Health care, 
Attn: Deanna Grange, Phy si cian Re cruit ing, 36 
South State Street, 21st Floor, Salt Lake City, UT 
84111; free: 800-888-3134. Fax: 801-442-3388. 
E-mail: PhysicianRecruit@imail.org. Web: http://
physicianjobsintermountain.org

Pediatrics, General 
(see also Pri mary Care)

NEW YORK — Hos pi tal employed group practice. 
Enjoy daytime fixed hours and light call. Excellent 
com pen sa tion package/incentives. Complete 
benefits and sign-on bonus/relocation. Short 
drive to Man hat tan. John McCusker, Origin 
Search Group; Telephone: 212-647-9467. Submit 
CV to: OriginSearch@me.com

Pri mary Care

PRI MARY CARE PHY SI CIAN — Full-time po si-
tion for busy med i cal practice in Spring field, Mas-
sa chu setts. BE/BC IM or FP. $200,000/Year. Sec-
ond year part ner ship in practice offered. Mon-Fri 
only. No hos pi tal rounds. Spanish speaking a plus. 
J-1 and H-1 Visa welcome. Please send CV to Sarah 
at: smercier@northgatemedicalpc.com

PRI MARY CARE PO SI TIONS NORTH OF BOS-
TON — Hallmark Health Med i cal As so ci ates 
seeks BE/BC family med i cine and in ter nal med i-
cine phy si cians to join our busy practices. We are 
a growing, integrated network of employed pri-
mary and spe cial ty care phy si cians committed to 
achieving clinical excellence. Voted one of Boston 
Magazine’s best places to work! Com pet i tive com-
pen sa tion and benefits package, fully integrated 
EMR, 24/7 hos pi tal ist coverage, and an excellent 
call schedule. Relocation as sis tance available. 
Please send CV to: gmariona@hallmarkhealth.
org; 781-338-7517.

IF YOU’RE SEEKING AN OUT STAND ING PRI-
MARY CARE OP POR TU NI TY — We can make 
that happen. See Saint Francis Hos pi tal and  
Med i cal Cen ter in the display section.

PRI MARY CARE PHY SI CIAN — Seeking Family 
Practice provider for large friendly practice in SE 
New Mexico, J-1 applicants welcome. Moderate 
four-season climate with exceptional outdoor rec-
re a tion al op por tu ni ties. Exceptional schools, pri-
vate and public, a state uni ver si ty, and culturally 
diverse. Twelve providers with 100 support staff, 
four modern/new clinics in Roswell, Carlsbad, 
and Hobbs. Ancillary ser vic es include lab and ra-
di ol o gy. Com pen sa tion above national average 
plus bonus structure, complete benefits package. 
Please e-mail: dave.southward@kymeramedical.
com; or visit our website: http://kymeramedical.
com

Psychiatry

PSY CHI  A TRIST, CONCORD, MAS SA CHU-
SETTS — Unique op por tu ni ty for board cer ti fied/
el i gi ble psy chi a trist or psychiatric RNCS to join 
strong psychiatric ser vice at Emerson Hos pi tal. 
Provide moonlighter coverage between 4pm  
Friday and 5pm Sunday. In-hos pi tal time varies 
based on number of admissions and con sul ta tion 
requests. Overnight call is home-call only, except 
for rare emer gen cy visits to the hos pi tal for  
seclusion/restraint. Continuous back up support 
provided by full-time psy chi a trists who round on 
existing pa tients. Com pen sa tion is $108K/year 
without benefits. Po si tion may be split between 
two qual i fied applicants who each agree to work 
two week ends per month. Please con tact: Robert 
Stern, MD, Chair, De part ment of Psy chi a try: 978-
287-3512; or: rstern@emersonhosp.org
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Pul mo nary Disease

PUL MO NARY/CRIT I CAL CARE, MAS SA CHU-

SETTS — Largest provider of el der care, Boston 

metropolitan area. Affiliate Harvard Med i cal 

School. Main campus, most desirable Boston sub-

urbs. In ter na tion al airport, public trans por ta-

tion. Harvard@phy si cian-openings.com

PUL MO NARY/CRIT I CAL CARE, RHODE IS-

LAND — Desirable resort coastal com mu ni ty 

with relaxed life style. Hos pi tal/private employ-

ment, H-1/J-1 sponsorship available. 100-plus bed 

hos pi tal, low intensity ICU, soon to join 450-bed 

hos pi tal with higher intensity ICU nearby with op-

por tu ni ty to rotate there. Sleep lab available. Hos-

pi tal ists and nocturnists staff. Excellent earnings/

benefits. Signing bonus available if no recruiter 

used. NYC two hours and Boston 90 min utes away. 

Con tact: Rob Harrison, MD: 401-316-4134.

PUL MO NARY/CRIT I CAL CARE, MAINE — Phy-

si cian, southern coastal Maine. Loan repay avail-

able. Join one other Pul mo nol o gist prac tic ing 50% 

pul mo nary and 50% crit i cal care. Share call 1:4. 

Four-bed ICUE. maine@phy si cian-openings.com

PUL MO NARY/CRIT I CAL CARE, MAINE — 

Portland re gion. One of Maine’s largest health-

care providers. Pul mo nary/Crit i cal Care/Sleep 

trained phy si cian needed. Employed po si tion. 

Great lo ca tion. Shared call. Three other Pulmon-

ologists on staff. Easy access to four-season rec re-

a tion, ski slopes, lakes, and nearby sandy beaches. 

maine@phy si cian-openings.com

PUL MO NARY/CRIT I CAL CARE, PENN SYL VA-

NIA — Board Cer ti fied phy si cian needed to join 

our six-phy si cian practice in the Phil a del phia 

area. Pul mo nary/Crit i cal Care and Sleep (sleep is 

optional) in a teaching hos pi tal. Excellent op por-

tu ni ty with a great benefit package with emphasis 

on a social life. Send CV to: gloriamc1214@yahoo.

com

STUART, FLOR I DA — BC/BE Pulm/CC for pri-

vate mul ti spe cial ty group. Beau ti ful com mu ni ty, 

30 miles north of West Palm Beach. Generous 

package includes 300k first-year in come potential. 

One in four call schedule. Con tact Ad min i stra tor: 

apowensjr@hotmail.com

AS SIS TANT/AS SO CI ATE PRO FES SOR OF 

MED I CINE, PUL MO NARY DISEASE — The Di-

vi sion of Allergy, Pul mo nary, and Crit i cal Care 

Med i cine is re cruit ing a BC/BE Pul mo nary and 

Crit i cal Care spe cial ist at the As sis tant/As so ci ate 

Pro fes sor level to develop a pro gram in the study 

of COPD and lung cancer at Vanderbilt Uni ver si ty 

and the Nash ville VA Med i cal Cen ter. This po si-

tion includes duties as chief of the pul mo nary and 

crit i cal section at the Nash ville VA Med i cal Cen-

ter. The po si tion offers an exciting op por tu ni ty 

for an in di vid u al to develop, implement, and man-

age clinical and re search pro grams related to 

chronic lung diseases. Letters of ap pli ca tion 

along with CV should be sent to: Tamara Lasakow, 

Di vi sion of Allergy, Pul mo nary, and Crit i cal Care 

Med i cine, 1161 21st Avenue South, T-1218 MCN, 

Nash ville, TN 37232-2650, or via e-mail: tammy.

lasakow@vanderbilt.edu. Please note that only fi-

nalists will be contacted. Retention of faculty re-

cruits to Vanderbilt is exceedingly high, confirm-

ing the col lab o ra tive, highly desirable work en vi-

ron ment. Vanderbilt is an Equal Op por tu ni ty,  

Af firm ative Action Employer.

PUL MO NOL O GIST/IN TEN SIV IST, BILLINGS, 
MONTANA — Join six uni ver si ty-trained, board-
cer ti fied pul mo nary/crit i cal care and sleep med i-
cine phy si cians. Our integrated, mul ti spe cial ty 
clinic and hos pi tal includes a Level II Trauma 
Cen ter. Practice with strong colleagues in the re-
gion’s ter ti ary referral cen ter. Enjoy urban ameni-
ties in a family-friendly com mu ni ty and access to 
numerous outdoor ac tiv i ties in a city that boasts 
300 days of sunshine! Con tact Rochelle Woods: 
800-303-6893; or: rdwoods@moutainmedgroup.
com

Rheumatology

MAS SA CHU SETTS, METRO BOSTON — Teach-
ing hos pi tal offers excellent op por tu ni ty for a 
BC/BE Rheu ma tol o gist to join an expanding pro-
gram. Applicants should send CV and a brief cov-
er letter to: searchco@mah.harvard.edu; or fax it 
to: 617-499-5620.

RHEU MA TOL O GY, BOSTON — Great lo ca tion. 
Major Harvard teaching cen ter. Excellent earnings 
potential! Ac a dem ic ap point ment available. Full 
electronic med i cal rec ords. Out stand ing public 
and private schools. Four weeks va ca tion, reloca-
tion allowance. Harvard@phy si cian-openings.com

RHEU MA TOL O GY, MAS SA CHU SETTS — Cape 
Cod. No call. Enjoy suburban life style, one hour 
Boston. Most dynamic, pro gres sive practices on 
Cape. Can be four-day work week. Join superb col-
leagues. Generous sal a ry benefits package, plus 
bonuses. Mas sa chu setts@phy si cian-openings.com

RHEU MA TOL O GY, MAS SA CHU SETTS — South 
of Boston/min utes seacoast. Reputable mul ti spe-
cial ty group located 20 min utes south of Boston. 
Huge need in com mu ni ty. 60-phy si cian group  
with six office locations. All desirable communi-
ties. Unbeatable sal a ry and benefits. Modern of fic-
es, electronic med i cal rec ords. Mas sa chu setts@ 
phy si cian-openings.com

Surgery, Vascular

VASCULAR SURGEON — Full-time po si tion 
working for Uni ver si ty Surgical As so ci ates provid-
ing ser vic es at Rhode Island Hos pi tal, The Miriam 
Hos pi tal, and the Prov i dence VA Med i cal Cen ter, 
all in Prov i dence, RI. Re quire ments include US 
med i cal degree or foreign equivalent, board cer ti-
fi ca tion in surgery and board el i gi bil i ty in vascu-
lar surgery, el i gi bil i ty for Registered Phy si cian in 
Vascular In ter pre ta tion credential by the Ameri-
can Registry for Diagnostic Med i cal So nog ra phy, 
and el i gi bil i ty for a Rhode Island med i cal license. 
Send CV to: Edward Marcaccio, MD, Vice Pres i-
dent, Uni ver si ty Surgical As so ci ates, Inc, 593 
Eddy Street, APC 431, Prov i dence, RI 02903.

Urgent Care

URGENT CARE, FAMILY MED I CINE, MED/
PEDS, CON NEC TI CUT — Yale System. Southern 
coastal. Excellent starting sal a ry. Out pa tient only. 
Excellent benefits. Multi-spe cial ty med i cal foun-
da tion, part of growing Yale New Haven Health 
System. Practices on EpicCare electronic med i cal 
rec ords. Access Interstate 95 between New York 
City and Boston. yale@phy si cian-openings.com

Urology

TEXAS ON COL O GY: TEXAS UROLOGY SPE-

CIAL ISTS — Is searching for an additional  

BC/BE Urologist to join a well-established com-

mu ni ty based private practice in the Houston 

area. This is an excellent op por tu ni ty to join the 

largest private urology group in the re gion. For 

more in for ma tion, please con tact Cedrick Bates 

at: 281-863-2438; and e-mail your CV to: cedrick.

bates@usoncology.com

Chiefs/Di rec tors/Dept. Heads

IN TER NAL MED I CINE — As so ci ate Pro gram  

Di rec tor, In ter nal Med i cine Residency Pro gram. 

Major Yale teaching facility. SW Con nec ti cut, 

Fairfield County. Mentorship teaching for Resi-

dents; 320-bed not-for-profit, acute care teaching 

hos pi tal. Clinical Excellence past three years. 

Electronic health rec ords/state-of-the-art tech-

nol o gy. Great lo ca tion. Yale@phy si cian-openings.

com

HOS PI TAL IST MED I CAL DI REC TOR — South-

ern New Jersey (Phil a del phia suburbs). Virtua 

health system is seeking a Med i cal Di rec tor to 

lead our continually growing Hos pi tal ist pro-

gram. This is a full-time employed po si tion which 

reports directly to the Sen ior Vice Pres i dent and 

Chief Med i cal Officer of Virtua Med i cal Group. 

They will work with Sen ior Man age ment to set 

goals for excellence in quality and safety. The Di-

rec tor will be re spon si ble for driving the Virtua 

Hos pi tal ist pro gram across the health system 

which is composed of four acute care hos pi tals. 

Scheduled time for this po si tion is split 70% ad-

min i stra tive and 30% clinical. Virtua Hos pi tal ists 

has grown from 13 phy si cians to 47 over the past 

six years and has experienced very low turnover. 

Candidate Qual i fi ca tions: Board Cer ti fied in In-

ter nal Med i cine or Hos pi tal ist Med i cine; 3–5 

years of ex pe ri ence required; Di rec tor level ex pe-

ri ence preferred, MBA a plus; Direct re spon si bil i-

ty for candidate vetting; Team building and lead-

er ship skills a must. The pro gram features a 

7-on/7-off staffing model. We are located just 30 

min utes outside of Phil a del phia in New Jersey, 

and offer out stand ing benefits, paid mal prac tice 

with tail coverage, paid va ca tion time, CME sti-

pend, and a very com pet i tive sal a ry. We are also 

seeking staff Hos pi tal ists. Southern New Jersey of-

fers the culture and nightlife of Phil a del phia (20 

min utes away), as well as many of the country’s fin-

est restaurants, intriguing historical sites, fantas-

tic shopping districts, exciting sports teams, capti-

vating music venues, beau ti ful theater produc-

tions, and world-class museums. Con tact Ken 

Sammut at: 888-372-9415; ksammut@cejkasearch.

com; or visit: www.cejkasearch.com. ID#149278NJ.

Graduate Training/ 
Residency Pro grams 

(see also Related Spe cial ties)

BOSTON, MAS SA CHU SETTS — WikiDoc.org 

seeks applicants for a re search fel low ship in med i-

cal education/clinical re search. No sal a ry, re-

quires J-1 re search Visa. Visa sponsorship offered. 

Con tact Kristin Feeney at: kfeeney@perfuse.org

Practices For Sale

FOR SALE — Established med i cal practice (Family 

and In ter nal Med i cine) in fast growing area. Excel-

lent lo ca tion near DFW and Alliance Airports, 

Texas. Call: 817-313-3041.

RESPONSE. 
RESPONSE. 
RESPONSE.

NEJM CLASSIFIED ADS DELIVER.



Integrated Medicine
            in Montana

Contact: Rochelle Woods
1-800-303-6893

physicianrecruiter@billingsclinic.org
www.billingsclinic.com

Internal Medicine Opportunities
Stipend and Generous Loan Repayment

Billings Clinic is a multi-specialty, physician-led 
organization and a proud member of the Mayo 
Clinic Care Network. Located in the magnificent 
Rocky Mountains in Billings, Montana, this friendly 
college community has great schools, safe 
neighborhoods and family activities. Exciting 
outdoor recreation minutes from home. 300 days of sunshine!

“Our internists give top-quality care alongside excellent 
colleagues. Billings Clinic has the best of big-city medicine with a 
Montana feeling.” – Eric  J. Saberhagen, MD, Department Chair of 
Internal Medicine

• Flexible practice  
styles

• Consensus-based, 
team-oriented group

• Modern facilities 
equipped with EMR

• Innovative approach 
to health care delivery

Please visit us at booth #1732 at the ACP Internal Medicine 2013 
conference in San Francisco, CA!

• Teaching  
and research 
opportunities 
available 

For more information please
visit Join-Geisinger.org or
contact: 

Paul F. Simonelli, MD, PhD
or A. Joseph Layon, MD,
FACP, System Co-Directors,
Department of Pulmonary
and Critical Care Medicine,
GHS, c/o Kathy Kardisco,
Department of Professional
Staffing, at 
1-800-845-7112 or
kkardisco@geisinger.edu. 

PULMONARY/CRITICAL CARE AND CRITICAL CARE OPPORTUNITIES

REDEFINING THE BOUNDARIES OF MEDICINE.

H E A LT H  S Y S T E MLearn more at Join-Geisinger.org

Geisinger Health System (GHS) is seeking BC/BE Pulmonary/Critical Care 
and Critical Care physicians to join its rapidly growing program at Geisinger
Wyoming Valley (GWV) Medical Center and Geisinger-Community Medical
Center (G-CMC), both located in northeastern Pennsylvania.  This is an 
exciting opportunity to join a leading-edge health system that is enhancing 
value through innovation and health information technology.
GWV, located in Wilkes-Barre, Pa., is licensed for 243 beds including 25 ICU beds.
G-CMC, located in Scranton, Pa., is licensed for 297 beds and 12 ICU beds. GWV
and G-CMC are an integral part of our academic critical care medicine program,
which includes closed or semi-closed ICUs, a high-intensity critical care presence,
and an eICU®.  Our physicians have the ability to leverage Geisinger’s electronic
medical records technology to aggressively data-mine for outcomes and quality
research, while benefiting from a multi-disciplinary medical model.
The Department of Critical Care Medicine is interested in applicants with diverse
primary training whose passion is high-quality, patient and family centered critical
care medicine.
Geisinger fosters an atmosphere of clinical excellence while offering the best of 
life in small-town America-good schools, safe neighborhoods with affordable
housing and a wealth of cultural and recreational activities.
Discover for yourself why Geisinger has earned national attention as a
visionary model of integrated healthcare.



THE CHRIST HOSPITAL HEALTH NETWORK

HEART AND VASCULAR CENTER

Cincinnati, Ohio

Division Chief, Vascular ServicesDivision Chief, Vascular Services
THE POSITION: The Division Chief will lead the Division of Vascular Services of 

The Christ Hospital Heart and Vascular Center and will direct vascular research 

eff orts at The Carl & Edyth Lindner Center for Research and Education. The 

position has a dual reporting relationship: Ian Sarembock, MB, CHB, MD, FACC, 

the Service Line Executive Medical Director, The Christ Hospital Heart and 

Vascular Center; and to Dean Kereiakes, MD, FACC, the Executive Medical 

Director of the Christ Hospital Heart and Vascular Center who additionally 

serves as the Executive Medical Director of the Carl and Edyth Lindner Center 

for Research and Education at The Christ Hospital.  

Key Charges: The Division Chief role is a leadership position requiring 

collaboration with subspecialists to develop a multi-disciplinary vascular 

service. Subspecialists providing patient care include interventional radiologists, 

vascular surgeons, cardiothoracic surgeons, and interventional cardiologists. 

There is an expectation for the ideal candidate to bring a research and educa-

tion focus to the vascular division. The chosen candidate will be prepared to 

suggest models for a comprehensive vascular center and successfully work 

with service line leadership to develop and implement a business plan. An 

additional challenge will be expansion and development of the vascular 

service and procedure base. 

Prior experience as a Department Chair, Medical Staff  Committee Chair, or in 

other equivalent Medical Staff  leadership positions is highly preferred as is 

“out-of-hospital” education in medical staff  leadership, quality and patient 

safety, credentialing and privileging from training organizations such as the 

Institute of Healthcare Improvement or the American College of Physician 

Executives (ACPE). The candidate will be an M.D. or DO; have (or be eligible to 

obtain) an unrestricted Ohio license; hold current board certifi cation; and be 

eligible to join the hospital’s medical staff . Five to seven years of clinical experi-

ence and three years of leadership are highly preferred.   

COMPENSATION: A highly competitive compensation and benefi ts package 

exists.

 CONFIDENTIAL INQUIRIES:

 Stephanie Ramsey

 Manager, Physician Relations 
     & Recruitment

 513-585-0210

 stephanie.ramsey@thechristhospital.com 

  
  Exciting Opportunity for  

Highly Motivated Physician 
 for Chief of Staff

The Charlie Norwood VA Medical Center (CNVAMC) in Augusta, GA is seeking 
a highly motivated and experienced physician to serve as its Chief of Staff. 

The ideal candidate will possess:
 • Exceptional operational and fi nancial management skills.
 • Extensive record of successful leadership as a clinician and administrator.
 • The ability to meet and exceed performance measure goals.
 • A thorough knowledge of Joint Commission standards and the  
  standards of other accrediting bodies.
 • Strong interpersonal skills, ability to promote innovation, and ability to  
  inspire organizational excellence as part of the Executive Leadership Team.
 • The ability to promote medical staff excellence in service.

CNVAMC is a two-division, tertiary care Medical Center that provides an array 
of medicine and surgical specialties, psychiatry, rehabilitation medicine, and 
spinal cord injury. The Downtown Division is authorized 165 beds (57 
medicine, 37 surgery, and 71 spinal cord injury). The Uptown Division, located 
approximately three miles away, is authorized 315 beds (68 psychiatry, 60 
domiciliary, 15 blind rehabilitation and a 172-bed Restorative Care Center 
comprised of 132 nursing home care beds and 40 rehabilitation beds). 

The community of Augusta is best known for hosting The Masters golf 
tournament every spring. In addition, Augusta, the second largest city in 
Georgia, is less than 2 hours away from Atlanta, Savannah, Charleston S.C., 
and Columbia S.C., and is located between the north Georgia mountains 
and the beaches of the Atlantic Ocean.

The candidate must be licensed and board certifi ed and must have previous 
health care administration experience. A competitive benefi ts package and 
salary is available for a highly qualifi ed candidate. To be considered for this 
exciting position, send your current resume and CV to: 

Norma Zevallos at norma.zevallos@va.gov

Winchester Hospital, a community hospital              
10 miles north of Boston, has opportunities              

available in many specialties!

Send CV by email to klane@winhosp.org 
by fax to (781) 756-7274 or call (781) 756-2116. 

Sorry, no J-1, H1-b or outside search fi rms.

■  OB-Gyn

■  Primary Care
  – Internal Medicine

  – Family Medicine

■  Endocrinology
■  Neurology
■  Hospitalist
  – Nocturnist

41 Highland Avenue, Winchester, MA 01890
www.winchesterhospital.org



Competitive salary and 

benefits with recruitment/

relocation incentive and 

performance pay 

possible. 

For more 

information visit: 

www.USAJobs.govwww.USAJobs.gov or 

contact Sharon Schmitz 

(Sharon.Schmitz@va.gov) 

Nola Mattson 

(Nola.Mattson@va.gov) 

Human Resources 

4801 Veterans Drive 

St. Cloud, MN 56303  

(320) 255-6301 

EEO Employer

St. Cloud VA Health Care System

 Opportunity Announcement

Opportunities for full-time and 

part-time staff are available in the 

following positions:

• Director, Primary & Specialty 

   Medicine (IM)

• Associate Director, Primary & 

   Specialty Medicine (IM) 

• ENT

• Geriatrician/Hospice/

   Palliative Care

• Hematology Oncology 

• Internal Medicine/Family Practice

• Medical Director, Extended Care 

   & Rehab (Geriatrics)

• Orthopedic Surgeon

• Pain Specialist

• Psychiatrist

• Urgent Care Physician 

   (IM/FP/ER) 

Applicants must be BE/BC. 

Since 1924, the St. Cloud VA 

Health Care System has delivered 

excellence in health care and 

compassionate service to central 

Minnesota Veterans in an inviting and welcoming environment 

close to home. We serve over 38,000 Veterans per year at 

the medical center in St. Cloud, and at three Community 

Based Outpatient Clinics located in Alexandria, Brainerd, 

and Montevideo. 

Our Community

Located sixty-five miles northwest of 

the twin cities of Minneapolis and 

St. Paul, the City of St. Cloud and 

adjoining communities have a 

population of more than 100,000 

people. The area is one of the fastest 

growing areas in Minnesota, and 

serves as the regional center for 

education and medicine. 

Enjoy a superb quality of life here—nearly 100 area parks; 

sparkling lakes; the Mississippi River; friendly, safe cities 

and neighborhoods; hundreds of restaurants and shops; 

a vibrant and thriving medical community; a wide variety 

of recreational, cultural and educational opportunities; a 

refreshing four-season climate; a reasonable cost of living; 

and a robust regional economy! 

UNIVERSITY of ARKANSAS for 
MEDICAL SCIENCES

Little Rock, Arkansas

Non-Invasive Cardiologistt

The Division of Cardiovascular Medicine is 
recruiting a non-invasive cardiologist to meet the 
needs of an expanding program. The individual 
will be expected to provide care on the inpatient 
service, in the clinic, and in the echocardiography 
laboratory while playing a signifi cant role in 
teaching. The position is to serve at a new 340 
bed University Hospital. Co-appointment at the 
Central Arkansas VA located on the UAMS campus 
is possible.

Candidates with interest or expertise in health 
services research or heart failure management 
are particularly urged to apply. Salary is com-
petitive and benefi ts are excellent. Appointment 
is commensurate with academic attainment and 
individuals at all levels of seniority will be 
considered.

David L. Rutlen, M.D.
Director, Cardiovascular Medicine

University of Arkansas for Medical Sciences
4301 W. Markham St., Slot 532

Little Rock, AR 72205
dlrutlen@uams.edu

Visit our website at www.uams.edu
EEO/AA

ACADEMIC HOSPITALIST

The University of Michigan, 
Division of General Medicine 
seeks BC/BE internists to 
join our expanding Academic 

Hospitalist Group. Duties include teaching, 
providing direct patient care, and involvement 
in quality improvement and patient safety 
initiatives. Unique inpatient specialty prac-
tice concentrations available. Prior training or 
clinical experience at a major academic medi-
cal center is preferred. Research opportunities 
and hospitalist investigator positions are also 
available for qualifi ed candidates. Successful 
candidates will receive a faculty appointment 
at the University of Michigan Medical School. 
Excellent benefi ts and compensation package 
with guaranteed salary plus incentive bonuses.
Relocation support provided.

LOAN FORGIVENESS PROGRAM: An educa-
tional loan forgiveness program provides up to 
$50,000 in loan forgiveness for qualifying edu-
cational loans.

The University of Michigan is an equal opportunity/
affi rmative action employer and encourages applica-

tions from women and minorities.

Send cover letter and CV to:

Laurence McMahon, M.D., MPH
Chief, Division of General Medicine
2800 Plymouth Rd, B16, Rm 430W

Ann Arbor, MI 48109-2800
FAX: 734-936-8944
squigley@umich.edu

To inquire please contact:
Scott Flanders, M.D.

Director, Hospitalist Program
Department of Internal Medicine

734-647-2892 • fl anders@umich.edu

Visit our website:
http://www.med.umich.edu/intmed/

hospitalist/index.html

Chief, NWH Cardiology

Newton-Wellesley Hospital (NWH), a community 

teaching hospital in suburban Boston and a 

member of the Partners HealthCare System, Inc. 

(founded by the Massachusetts General Hospital 

[MGH] and the Brigham and Women’s Hospital), 

seeks a Clinical Cardiologist who demonstrates 

excellence in patient care, teaching, clinical 

investigation, and administration, to serve as 

Chief of the Division of Cardiology. The Chief of 

the Division of Cardiology at NWH will have a 

joint appointment in the Department of Medicine 

at NWH and the Division of Cardiology at MGH.

This individual will lead the planning for and 

serve as Director of a new state-of-the-art Cardio-

vascular Center at NWH in collaboration with 

MGH. NWH is an affi liate of the Tufts University 

School of Medicine and has postgraduate training 

programs for both Harvard Medical School and 

Tufts University School of Medicine trainees. The 

candidate must be Board Certifi ed in Cardiology 

and qualify for an academic appointment at the 

rank of associate professor or professor.

Please send cover letter and CV to:

Lawrence S. Friedman, M.D.

Chair, Department of Medicine 

Attn:  Alison Sholock

Newton-Wellesley Hospital

2014 Washington Street, Newton, MA 02462 

Fax 617-243-6701,

Email asholock@partners.org.

NWH is an equal employment opportunity employer.

Minneapolis VA Health Care System
Medical Director: Rochester, MN

The MVAHCS seeks a BE/BC Internal Medicine 
or Family Practice provider with administrative 
and supervisory experience to serve as 
Medical Director of our Rochester Out-
patient Clinic. Recruit providers, oversee 
clinic operations, and supervise other on-site 
providers in collaboration with the on-site 
Nurse Manager. The successful candidate 
has administrative experience and expertise 
in CI principles. The Rochester Clinic is open 
Monday through Friday, closed on all federal 
holidays. Fully-equipped medical clinic with a 
full lab and telemedicine capabilities. 

Be a part of this dynamic and rapidly growing 
clinic in a great location. Must have a valid 
medical license anywhere in the U.S. VA 
physicians enjoy an excellent benefi ts package, 
paid malpractice insurance, and a state-of-
the-art electronic medical record.  

Competitive salary and benefi ts with 
recruitment/relocation incentive 

performance pay, & loan forgiveness 
program possible.

For more information:

Visit www.usajobs.gov
or email Brittany.Sierakowski@va.gov

EEO employer

�

Director/Manager Medical Oncologist 
for a large multispecialty, multidisci-
plinary group practice to develop a new 
modern, comprehensive cancer center in 
West Tennessee with a tertiary hospital 
of over 600 beds. This regional cancer 
center will service an area of 500,000 
patients that are already serviced by 
the 130 physician group practice with 
a thirty-two year record in oncology 
services. The most advanced therapies 
will be available as well as clinical trials 
and the Director will participate in 
developing written policies and proce-
dures for patient care as well as select 
clinical trials. 

The medical group is physician owned 
and directed. Ownership in the group 
practice will be available as well as 
competitive compensation and benefi ts 
that include periodic sabbaticals. 

Please contact Mark Allen, Chief 
Operation Offi cer, at 731-422-0285 
or email your CV or questions to 
mallen@jacksonclinic.com



If you’re a physician seeking an outstanding 
clinical opportunity, we can make that happen.
Come thrive in New England’s largest Catholic health system with a forward-thinking culture that 

rewards your initiative and patient-first orientation. Saint Francis Hospital and Medical Center in Hartford, 

Connecticut, is a 617-bed, multi-specialty, tertiary care teaching hospital that is proudly affiliated with the 

University of Connecticut School of Medicine and its residency and fellowship programs.

Adult Medicine— 
BC/BE Internist
We are seeking an academic BC/BE Internist  to join a busy 

and thriving ambulatory care and adult medicine clinic. This 

is an opportunity to join a group of five physicians providing 

compassionate care for the area’s underserved and vulnerable 

populations while developing progressive programs to continually 

improve quality.

Gastroenterology—
BC/BE Gastroenterologist
We are seeking BC/BE Gastroenterologists for two of our affiliated 

practice groups in Bloomfield (three-physician team) and Hartford 

(five-physician team). Both groups exclusively see GI patients, and 

they are supported by a new in-hospital ERCP Suite as well as full- 

spectrum testing in a state-of-the-art outpatient endoscopy center.

Hospitalist (Johnson Memorial Hospital)—
BC/BE Internist
The AIMS Hospitalist Group at Saint Francis Hospital and Medical 

Center is seeking a BC/BE Internist to staff an alliance site based at 

Johnson Memorial Hospital, a 92-bed community-based acute care 

hospital located in Stafford Springs, Connecticut.

Hospitalist— 
BC/BE Internist
Candidates should possess strong skills in inpatient medicine, 

multidisciplinary team leadership, optimization of LOS and 

resource management, and preferably have an interest in 

championing the Hospitalist Section’s Quality Improvement 

initiatives.

Infectious Disease—
BC/BE Infectious Disease Physician
This is an opportunity to join a group of three Infectious Disease 

physicians and to be considered for appointment to the clinical 

faculty of the University of Connecticut School of Medicine. 

Candidates with expertise, or willingness to develop expertise,  

in bone and joint infections would be especially welcome. 

Primary Care—
BC/BE Family Medicine or BC/BE Internist
This is an opportunity to practice in various care settings  

affiliated with Saint Francis Hospital and Medical Center 

throughout the region.

All of these opportunities will enable you to enjoy Connecticut living at its best with a unique mix of urban and suburban 

life near Hartford, a city known for its arts and sophisticated culture. The region is full of options for outdoor enthusiasts 

and urban trekkers. Hartford’s central location offers its residents easy access to all of New England’s most sought-after 

attractions including Boston, New York City, the beaches and the mountains. If you are ready to excel in your career, we can 

make that happen. Contact Christine Bourbeau, Director of Physician Recruitment, today at 855-894-5590, or email 
your CV and letter of interest to CBourbea@stfranciscare.org for immediate consideration.

To learn more about these opportunities, visit www.joinsaintfranciscare.com/NEJM/Careers
EEO/AA-A/F/D/V, pre-employment drug testing



Public Health Sciences (PHS) seeks applicants for a tenured or tenure-eligible 
faculty member at the rank of Professor or Associate Professor. This position 
is responsible for independent, collaborative research involving clinical 
effectiveness and population outcomes. It also serves in a leadership role to 
support UVA Health System’s strategic vision implementation, which is to be 
both a clinical leader in targeted clinical areas and research leader in clinical 
effectiveness and population outcomes.

PHS provides comprehensive and multi-disciplinary scientifi c and analytical 
services to the school through its four divisions. PHS offers two master 
degrees, an MS in Clinical Research and an MPH. PHS faculty contribute to 
the design and implementation of the graduate education curriculum; teach 
intermediate and advanced graduate methods courses, conduct research, 
and advance scholarship. 

Candidates must possess a doctoral degree in a relevant fi eld or an M.D. with 
quantitative training, strong post-doctoral research and publications record, 
and teaching expertise. They should have a nationally recognized research 
program, with a history of signifi cant extramural funding. Candidates should 
also have expertise in searching and retrieving clinical research information 
and scholarship and should have a broad knowledge of medical/health 
information sources, including online and other national databases and 
reference materials. They must also have experience or interest in a range of 
clinical areas such as cancer, neuroscience, and cardiovascular. 

Candidates must have a strong background in statistics, clinical and population 
outcomes research, and research involving large secondary data sets. 
Experience working with clinicians through a CTSA program is preferred. 
Candidates must possess excellent communication skills and experience 
working across disciplines. Qualifi ed candidates should have experience in 
program management and be prepared to assume a leadership role in the 
department.

For information, contact Jay Scott, CBO Partners, at 434-951-9080 or 
jay@cbopartners.comjay@cbopartners.com and visit https://jobs.virginia.eduhttps://jobs.virginia.edu  searching for posting 
# 0611454. The position will remain open until fi lled.

UVA is an Equal Opportunity/Affi rmative Action employer. Women, 
minorities, veterans and persons with disabilities are encouraged to apply.  

University of Virginia School of Medicine
Department of Public Health Sciences

Charlottesville, Virginia

THE CHRIST HOSPITAL HEALTH NETWORK

HEART AND VASCULAR CENTER 

Cincinnati, Ohio 

Cardio Thoracic Surgeon
THE POSITION: The Christ Hospital Health Network and The Christ 
Hospital Cardiovascular Associates are seeking an experienced Cardio 
Thoracic Surgeon to join its existing Cardio Thoracic Surgeon practice. The 
practice presently consists of three surgeons, seeking a fourth in proactive 
succession planning.  

The candidate will actively participate in clinical care delivery, quality out-
comes, strategic direction, program development, research coordination 
and outreach for the center’s cardiovascular/thoracic surgery program. This 
will include integrating research, academic and clinical programs within 
the Center. He or She will serve as a key contributor in the hospital’s effort 
to achieve recognition as one of the nation’s top ten community hospital-
based cardiovascular programs. A key challenge will be expansion and 
development of the cardiovascular/thoracic surgery program in the following 
therapies: Ventricular and Mechanical Assist Devices (VAD and MAD); 
Percutaneous Valve Replacement; Open Heart Surgery; and Minimally 
Invasive Thoracic Surgery (MITS).  

The selected candidate will be an experienced Cardiovascular or Cardiothoracic 
Surgeon with appropriate credentials, demonstrated leadership, and research 
experience. This proven leader will likely come from a high-quality clinical 
and research-oriented program, and be described as a clinical scientist with 
experience and keen interest in research. As a recognized leader, the 
successful candidate will have accomplishments in developing a successful 
cardiovascular/thoracic surgical program, implementing new services, 
setting strategic short and long-term goals, and fostering community and 
regional partnerships. The candidate will: be an M.D. or DO; have (or be 
eligible to obtain) an unrestricted Ohio license; hold current board certifi cation 
in cardiovascular surgery; and be eligible to join the hospital’s medical staff. 
Five to seven years of clinical experience highly preferred.   

COMPENSATION: A highly competitive compensation and benefi ts 
package exists.
 CONFIDENTIAL INQUIRIES:

 Stephanie Ramsey
 513-585-0210
 stephanie.ramsey@thechristhospital.com  

GR11_133_G

CAMBRIDGE HEALTH ALLIANCE is a well respected,
award-winning health system based in Cambridge,
Somerville, and Boston’s metro-north communities. We
provide outstanding and innovative healthcare to a diverse
patient population through an established network of 
primary care and specialty practices. As a Harvard
Medical School teaching affiliate, we offer ample teaching
opportunities with medical students and residents. We
have an electronic medical record, and offer a competitive 
benefits and salary package.

Ideal candidates will be full time (will consider PT) and 
possess a strong commitment towards providing high quality
care to a multicultural, underserved patient population.

We are currently recruiting for the following positions:

Cambridge Health Alliance HARVARD
MEDICAL SCHOOL
TEACHING HOSPITAL    

• Family Medicine Faculty • Pulmonary/Critical Care
• Gastroenterology • Pediatric Delivery Room

Please send CV’s to Laura Schofield, Director of Physician
Recruitment, Cambridge Health Alliance, 1493 Cambridge St.,
Cambridge MA 02139. Email: Lschofield@challiance.org;
Phone: 617-665-3555; Fax: 617-665-3553.
EOE. Online at www.challiance.org.  

At LAHEY CLINIC advancing medicine is our practice.

Section Lead of Vascular Medicine 
The Lahey Clinic Department of Cardiovascular Medicine is a dynamic
and innovative academic department with an established focus on
clinical quality, fellowship training and clinical research. Within the
department, the Section of Vascular Medicine has been a leader in
the evaluation and treatment of patients with complex peripheral
vascular disease, venous thromboembolic disease, vasculitides, and
complex cardiovascular risk factor management.  

Vascular Medicine is a major component of The Landsman Heart and
Vascular Center, which is recognized nationally and internationally as a
center of excellence in the treatment of patients with heart and vascular
diseases. The Center offers a strong collaborative environment with a
team of cardiologists, vascular medicine specialists, cardiothoracic
surgeons, and vascular surgeons working side by side to provide the
full spectrum of noninvasive cardiology, vascular, heart failure,
interventional cardiology, electrophysiology, and advanced
cardiovascular imaging services. The Department offers fellowship
training in electrophysiology, interventional cardiology and general
cardiology, and is engaged in over 65 clinical trials and performs
5000 cath and EP lab procedures annually.  

The successful candidate must have a record of outstanding clinical
leadership, a collaborative leadership style, excellent organizational
and communication skills, and an interest in pursuing a clinical and
growing the vascular medicine practice. A track record in clinical
research is highly desirable. Mentoring of faculty, fellows, residents
and medical students is expected. As a physician leader in a
multispecialty integrated practice you will work with other leaders of
Lahey Clinic to ensure we continue to provide outstanding medical
care to our patients while serving as a resource of healthcare
excellence to the wider community.

This position includes a faculty appointment to Tufts University
School of Medicine at a rank commensurate with experience and
academic productivity. Board Certification in cardiology and vascular
medicine is required. 

Interested Candidates should forward a letter of interest with CV to:
Frederic S. Resnic MD, 
Chair, Department of Cardiovascular Medicine, 
Lahey Clinic, 41 Mall Road, 
Burlington, MA 01805 or via email
heather.debethencourt@lahey.org. 
EOE www.lahey.org



Whidbey Island, Washington

Enjoy small town atmosphere just 60 miles north 

of Seattle. We have a bustling center of local commerce, 

resident artists, performers and writers, festivals, the 

Island County Fair, beaches, forests, pockets parks, a 250-

seat performing arts center that presents local and world 

class entertainment, marinas, a great trail system for 

hiking and biking, and/or horseback riding and a broad 

range of sports and recreation programs for all ages.

Opportunities 

We are currently recruiting family practice physicians  

• Full-time opportunity for BC/BE FP—Outpatient Clinic

• Full-time opportunity for a BC FP Medical Director - RHC’s

• Excellent fi rst salary guarantee

• Generous Benefi ts Package

• Sign on Bonus/Relocation Assistance

• Student Loan Repayment

• Hospital Employed

Whidbey General Hospital is a Critical Access designated 

hospital and provides a wide variety of inpatient and 

outpatient services to over 40,000 people per year. 

Contact Information:
Erin Jackson

Whidbey General Hospital, Physician Recruiter
Phone: (360) 678-7656 x 4009

Email: jackse@whidbeygen.org
www.whidbeygen.org

HOSPITALIST
The Minneapolis VA Health Care System 

seeks an Internal Medicine trained physician 

for a Hospitalist position. 

The MVAHCS is a large tertiary care medical 

center with 279 inpatient medicine beds and 

draws patients from the fi ve state area. It is 

a major teaching hospital affi liated with the 

University of Minnesota. Duties include admit-

ting and managing patients on a medical 

ward (excludes MICU). Tour is 12 hour shifts 

with seven days on and seven days off.

Hospitalist have on-site access to adult medical 

and surgical specialties, advanced imaging 

techniques, and state-of-the-art electronic 

medical records. Opportunities exist for inter-

acting with medical students, residents, and 

other health professions trainees. Qualifi ed 

candidates will have academic appointments 

at the University of MN Medical School and 

may also be given protected time for research.

VA physicians enjoy an excellent hours and 

benefi ts package. Come help care for veterans 

at a dynamic facility in a terrifi c location. A 

recruitment bonus, performance pay and loan 

forgiveness program may be available. 

Email CV to Brittany.Sierakowski@va.gov.Brittany.Sierakowski@va.gov. 
EEO employer.

�

�

�

�

www.si-pp.com                       EOE M/F

As the largest multi-specialty medical practice 
on Staten Island, we offer advanced state-
of-the-art medical treatments, expertise 
and cutting-edge technology. Our outpatient 
facilities offer the highest quality of care and 
service to our patients and employees.

We are seeking the following  
board-certified physicians:

Staten Island Physician Practice is a designated 
LEVEL 3 PATIENT-CENTERED MEDICAL HOME 
(PCMH). Staten Island Physician Practice 
Urgent Care is certified by the Urgent Care 
Association of America.

Join our team! SIPP is a great place to work and 
we offer attractive salaries and benefits. Please 
send resume including a cover letter and salary 
requirements to hresumes@si-pp.com or 
Fax: (718) 816-3817.

Santa Barbara 

Great opportunity to practice on the 

central coast of California.

Immediate openings for

well-trained BC/BE Physicians:

Urology

Internal Medicine

Sansum Clinic is the largest and oldest 

multi-specialty group between San 

Francisco and Los Angeles with 160 

physicians, surgeons, and a staff  of 

healthcare professionals in over 30 

specialized areas of medicine. We 

off er a competitive salary, full benefi ts 

package and an excellent living and 

practice environment. Th is is a unique 

opportunity to practice with a

 progressive and professionally

 stimulating multi-specialty group.

Email CV to: 

ngong@sansumclinic.org 

Fax (805) 681-7710

www.sansumclinic.org

The Rhode Island Hospital is seeking a 

Hematologist/Oncologist to join the Department 

of Hematology/Oncology. 

The successful candidate must qualify for a 

full-time medical faculty position at the rank 

of Assistant or Associate Professor in the 

Department of Medicine at the Warren Alpert 

Medical School of Brown University. Minimum 

requirements include: Board eligibility or 

certifi cation in Hematology Oncology, strong 

clinical background in benign and malignant 

hematology, excellence in patient care and 

teaching, and a commitment to scholarly 

participation in the clinical protocol programs 

of The Warren Alpert Medical School of Brown 

University. Experience in protocol development 

and implementation is highly desirable. It is 

preferred that the candidate’s research expe-

rience focus on cellular immune therapy of 

leukemia and extracellular vesicles research or 

a closely related fi eld. 

The Rhode Island Hospital is an EEO/AA 

employer and encourages applications from 

minorities, and women. 

Review of applications will begin immediately 

and will continue until the position is fi lled or 

the search is closed. Interested applicants may 

apply through Interfolio at: 

https://secure.interfolio.com/apply/21130

Physician Author for Internal MedicinePhysician Author for Internal Medicine

We are seeking one general internal medicine 

or family practice physician to collaborate with 

our subspecialty physician authors to improve 

the quality content for online products. The 

physician will work part-time in clinical 

practice with the remainder of time working at 

our corporate offi ce in the Dallas, Texas area. 

Clinical work can be just one week of Hospitalist 

job per month. Non-clinical work is weekdays 

8AM to 5PM. 

The ideal physician will have exceptional 

communication skills, superior medical knowl-

edge, and passion for training future physicians. 

Internal medicine residents who plan to stay in 

internal medicine and are willing to relocate are 

welcome to apply. Dallas is physician friendly, 

has a great climate, low living expenses, no 

state income tax, and a growing economy. We 

offer a competitive salary and a comprehensive 

benefi ts package. This is a good growth 

opportunity that is not commonly offered with 

100% clinical work. No J-1 or H1-B Visa 

sponsorships are available.   

Qualifi ed applicants should email their cover 

letter, CV, and 3 sample USMLE- or ABIM-style 

internal medicine questions (in MS Word or 

PDF format) to:

jobs@usmleworld.com. 



Minneapolis VA Health Care System
Outpatient Clinics

The Minneapolis VA Health Care System is a large tertiary care medical 
center with 279 inpatient medicine beds and draws patients from the 
fi ve state area. It is a major teaching hospital affiliated with the 
University of Minnesota.
Opportunities for Internal Medicine or Family Practice providers 
exist in many of our Outpatient Clinics:
 • Chippewa Falls, WI
 • Maplewood, MN
 • Ramsey, MN
 • Rochester, MN
 • Rice Lake, WI
 • Superior, WI
Clinics are open Monday through Friday, closed on all federal holidays. 
No weekend duties and no call. 30 minute visits for established pa-
tient, 60 minutes for new. Updated fully-equipped medical clinics with a 
full lab, and telemedicine capabilities. The clinic staffi ng includes excel-
lent nursing and support staff with integrated mental health provid-
ers working in the clinic with you.
Be a part of this dynamic and rapidly growing clinic in a great location. 
Must have a valid medical license anywhere in the U.S. VA physicians 
enjoy an excellent benefi ts package, paid malpractice insurance, and a 
state-of-the-art electronic medical record.

Competitive salary and benefi ts!
Recruitment/relocation incentive, performance pay, 

& loan forgiveness program possible.
For more information:

Visit www.usajobs.govwww.usajobs.gov
or email Brittany.Sierakowski@va.govBrittany.Sierakowski@va.gov

EEO employer

At Harvard Vanguard Medical Associates, quality of life is the goal for 
everyone. Located throughout Eastern Massachusetts, our well-established, 
multi-specialty practice combines a supportive staff, cutting-edge technology,
and some of the brightest, most dedicated practitioners in medicine. We 
shape the future of healthcare by innovating new ways to care for our patients. 
As an affi liate of Harvard Medical School, HVMA physicians are on the staff of 
Boston’s academic medical centers and community hospitals, and enjoy 
superior staffi ng resources, minimal call, hospitalist coverage, competitive 
salaries and a generous benefi ts package. Consider bringing your talents to us.

We currently have opportunities in the following specialities:

• Ambulatory Internal Medicine  • Adult Family Medicine

• Chief/Medical Director of Internal Medicine – Burlington  

• Dermatology  • Moonlighting- Adult or Pediatric Urgent Care  

• Neurology  • Ophthalmology  • Psychiatry  • Pulmonology  

Please send CV to: Lin Fong, Physician Recruitment
Harvard Vanguard Medical Associates

275 Grove Street, Suite 3-300, Newton, MA 02466-2275
Fax: (617) 559-8255, E-mail: lin_fong@atriushealth.org

or call (800) 222-4606, or (617) 559-8275 within Massachusetts
EOE/AA. Sorry, no Visas.

www.harvardvanguard.org

OPEN RANK 

FACULTY POSITIONS   

Th e UNC-CH Department of Medicine, Division of 

Hematology/Oncology and UNC Cancer Care, including the 

Lineberger Comprehensive Cancer Center and the North 

Carolina Cancer Hospital, are recruiting M.D.s for combined 

clinical and research positions. Areas of interest include, but 

are not limited to a variety of liquid and solid tumor types 

including hematologic malignancies, GU and sarcoma. 

Individuals with experience in clinical, translational, and 

lab-based research are encouraged to apply. Career track and 

rank will be dependent upon experience and credentials. 

Responsibilities will include patient care, clinical/translational 

research, participation in multidisciplinary conferences and 

teaching. Candidates must have an M.D. degree, completed 

a fellowship in Hematology/ Oncology, and be BC/BE in 

Internal Medicine and Hematology/Oncology.  

Applicants should submit an online application and include 

a letter and CV. Apply online at:  

http://unc.peopleadmin.com/postings/13023 

Please follow the instructions found there to complete the 

application process.  

UNC-CH is an Equal Opportunity Employer.



Shar Grigsby
For immediate confidential consideration, or to learn more, please contact

www.trinityhealth.org

Trinity Health 

Currently Seeking BC/BE

Chief of Medicine Service

The WJB Dorn Veterans Affairs Medical Center (VAMC) is seeking 
a dynamic individual to serve as the Chief of Medicine Service at 
Dorn VAMC Columbia, South Carolina. The successful candidate 
will have at minimum one year of management and academic 
experience that qualifi es candidate for an assistant professor 
appointment. Dorn VA Medical Center, part of the VA Southeast 
Network (VISN 7), is a 216-bed facility, encompassing medical, 
surgical, psychiatric, and geriatric care. The medical center 
provides care to Veterans in the midlands and upstate South Carolina 
with seven Community Based Outpatient Clinics (CBOCs) located 
throughout the state. Dorn VAMC is affi liated with the University 
of South Carolina (USC) School of Medicine and provides teaching 
services for students and residents. USC is the state’s fl agship 
research university. The successful candidate will qualify for 
a faculty appointment at the School of Medicine commensurate 
with training and experience. The service chief will assist in 
planning and development of our long-term strategic initiative 
to create “Centers of Excellence”. Applicants who are board certifi ed 
are preferred. Dorn VA offers in its compensation package: 
competitive salaries, malpractice insurance coverage, health & life 
insurance programs, a three-tiered retirement income program, 
and up to 26 paid days of vacation per year. Columbia’s close 
proximity to popular destinations (2 hours from the ocean and 2 
hours from the mountains), and weather (mild winters), make it a 
pleasant place to live.  

Travel Expenses (moving costs) are authorized. Recruitment/
Relocation incentive may be authorized to highly qualifi ed 
candidate. 

Interested individuals should apply via http://www.usajobs.govhttp://www.usajobs.gov  
to Vacancy ID #: OE-12-TCM-846537.  

For additional information and/or application instructions contact: 

Therese Mazloom, Human Resources 
Phone: 803-776-4000, extension 6264

Therese.Mazloom@va.gov

  The NIH is the center of medical and behavioral research for the Nation 

---making essential medical discoveries that improve health and save lives. 

Chief Officer for Scientific Workforce Diversity

Office of the Director, National Institutes of Health

Department of Health and Human Services

Are you a top-level Scientific Researcher or Scientific Administrator seeking a career at one of the preeminent biomedical research 

institutes in the nation and the world? This position offers a unique and exciting opportunity for a leader to develop and implement initiatives 

enhancing diversity and promoting equity in the biomedical research enterprise, including NIH and other health and medical research entities. 

This position is expected, through the development of new programs, policies and practices and through cultural change, and shared 

responsibilities, to positively impact both the government and nongovernment workforces. The Chief Officer for Scientific Workforce Diversity 

serves as a member of the NIH Director’s senior leadership team and will also serve as the co-chair to two newly formed Committees.  

We are looking for applicants with a commitment to scientific excellence and the energy, enthusiasm, and innovative thinking 

necessary to lead within a dynamic and diverse organization. Applicants must possess an M.D., Ph.D., or equivalent doctoral degree in 

a scientific field related to biomedical research, plus expert stature in their discipline as demonstrated through their publication history and 

other contributions to their field. The strong candidate will have evidence of managerial, administrative, and mentoring ability. The full list of 

qualifications required can be found on the vacancy announcement located at http://www.jobs.nih.gov/vacancies/executive.htmhttp://www.jobs.nih.gov/vacancies/executive.htm. 

The successful candidate for this position will be appointed at a salary commensurate with experience and accomplishments, and 

full Federal benefits, including leave, health and life insurance, retirement and savings plan (401K equivalent) will be provided

If you are ready for an exciting leadership opportunity, please see the detailed vacancy announcement at 

http://www.jobs.nih.gov/vacancies/executive.htmhttp://www.jobs.nih.gov/vacancies/executive.htm     

Applications are due by 11:59 p.m. on Tuesday, April 30, 2013. 
Please contact Lynnita Jacobs at 301-402-4077 for questions and/or additional information.

DHHS AND NIH ARE EQUAL OPPORTUNITY EMPLOYERS

The National Institutes of  Health (NIH) …. The center of medical and behavioral research for the Nation.



Clinician Educator
Lenox Hill Hospital • NYC

North Shore-LIJ is looking for a full time Clinician 
Educator in the Department of Medicine at Lenox 
Hill Hospital.  This position includes outpatient 
responsibilities for precepting and mentoring Internal 
Medicine residents, as well as developing a primary 
care practice.  Inpatient responsibilities will be limited 
to approximately 8 weekends per year.

Lenox Hill is a 652-bed acute care facility located 
on Manhattan’s Upper East Side.  Lenox Hill has a 
national reputation for providing outstanding care 
and education of resident physicians. Opportunities 
will be available for clinical research and developing 
innovative community outreach.  A minimum of two 
years of experience in an outpatient setting preferred.  
ABIM certifi cation and NYS license required.

For additional information, please visit us at
www.nslijphysiciancareers.com  or call (888) 685-7545, 
Laura Screeney, FASPR. EOE, M/F/D/V 

www.nslijPhysiciancareers.com

Unique Hospitalist  
Opportunities

A s 
Unique

A s You A re

Email  
physicianjobs@teamhealth.com  

or visit myHMcareer.com to find  
out what makes us unique.

•  Chattanooga, TN 
Parkridge Medical Center

•  Cortland, NY 
Medical Director,  
Cortland Regional Medical Center

•  Fayetteville, TN 
Medical Director,  
Lincoln Medical Center

•  Gainesville, TX 
North Texas Medical Center

•  Lodi, CA 
Medical Director,  
Lodi Memorial Hospital

•  Mount Vernon, WA 
Skagit Valley Hospital

855.762.1650

Search for both permanent and locum tenens jobs 
at NEJM CareerCenter, ranked #1 in usefulness 

by physicians.*

Put the most trusted name in medicine on the 
lookout for your next job.

NEJMCareerCenter.org

*“How Physicians Search for Jobs,” an independent, blind study conducted by 
Zeldis Research Associates, Inc.



Oncologists
The North Shore-LIJ Division of Hematology/Oncology is one of largest 
programs in the greater NY area diagnosing over 16,000 new cancer 
cases annually.  The North Shore–LIJ Cancer Institute is undergoing an 
exciting, sustained period of expansion to meet both the academic and 
clinical needs of our Health System including its regional cancer network.

We are currently seeking BC/BE Oncologists with a commitment to 
patient care and clinical translational research at the Assistant and 
Associate professor level  in genitourinary, head and neck, gastrointestinal, 
and hematologic malignancies as part of integrated, multidisciplinary 
teams. Qualifi ed candidates must be eligible for academic rank at the 
Hofstra North Shore–LIJ School of Medicine, and will participate in the 
education and training of our medical students, residents and fellows. 

The Division has over 80 active clinical protocols including NCI 
cooperative group, investigator initiated and industry sponsored studies. 
The Division is based at the Monter Cancer Center, which is expanding to 
80,000 square feet in New Hyde Park, a suburb of New York City within 
30 minutes of midtown Manhattan. 

We offer a competitive salary and comprehensive benefi ts package 
commensurate with rank.  For consideration, please apply online at 
www.nslijphysiciancareers.com or for further information, contact 
Laura Screeney, FASPR, Office of Physician Recruitment, North Shore-LIJ 
toll free at: (888) 685-7545.

www.nslijPhysiciancareers.com

An equal opportunity employer. M/F/D/V

Chair 
Department of Orthopedics
The Methodist Hospital System invites nominations 
and applications for the position of Chair of the 
Department of Orthopedics. We wish to recruit an 
experienced leader who will continue and expand the 
tradition of excellence in orthopedic and sports 
medicine that has served as a hallmark program for 
many years.  The Chair will also serve as the Director of 
the Methodist Bone and Joint Center, one of six clinical 
centers of excellence of the Methodist Hospital System, 
a five hospital system in Houston, Texas, that includes 
the flagship Methodist Hospital in the Texas Medical 
Center.  

The new Chair will be responsible for furthering clinical 
excellence, promoting clinical and basic research, 
fostering the academic and professional growth of 
faculty, and developing future leaders in orthopedics 
through resident and fellowship training.  The 
successful candidate will have demonstrated success as 
a leader with experience in strategic planning, 
operational improvement, financial management and 
fund development. The incoming Chair will hold 
primary academic appointment at Weill Cornell 
Medical College of Cornell University, the primary 
academic affiliate of The Methodist Hospital System.  

The Department of Orthopedic Surgery currently 
has 22 full-time faculty with expertise including 
orthopedic sports medicine, joint replacement, spine, 
hand and wrist, foot and ankle and primary care 
sports medicine. The Department has ranked in the 
top 30 in US News and World Report rankings for 
the last 4 years. Departmental faculty serve as lead 
orthopedic and sports medicine physicians for many 
of Houston’s professional sports teams including 
the Houston Astros, Houston Texans, and Houston 
Dynamos. The current research portfolio includes 
programs in bioengineering, nanotherapeutics, 
regenerative medicine and outcomes sciences. The 
Methodist Hospital Research Institute provides the 
infrastructure for the support of basic research, clinical 
trials and research collaborations. The Department 
offers an ACGME accredited Orthopedic Surgery 
Residency Program, ACGME fellowships in Total Joint 
Replacement and Sports Medicine, and sponsors many 
continuing education opportunities for physicians, 
nurses and other health care providers. 

The Methodist Hospital System is currently ranked in 
U.S. News & World Report’s “America’s Best Hospitals” 
list. For the eighth straight year we have been named 
to FORTUNE’s list of “100 Best Companies to Work For” 
and have been ranked the #1 health care organization 
in Texas.

Candidates must hold or be eligible for a Texas medical 
license, be certified by the American Board of 
Orthopedic Surgery or equivalent, and qualify for the 
rank of Professor at the Weill Cornell Medical College. 
Interested individuals should reply by May 1, 2013, by 
sending a curriculum vitae and a cover letter to Rob 
Henges, 713-441-1175, email: rhenges@tmhs.org. All 
applications and inquiries will be handled 
confidentially.

Our success as an organization is due to the diversity of our 
team. We are an Equal Opportunity Employer.

MethodistHealthCareers.com/207

Houston, TX



Wellmont Physician Services with 
practices based at Holston Valley 
Medical Center, located in Kingsport, 
Tennessee, is seeking to add a BE/BC 
Internal Medicine Physician to an 
existing physician practice due to 
increased patient volume. Enjoy an 
outpatient only practice and the 
security of employment with Wellmont 
Medical Associates. This is an excellent 
opportunity to join an already busy 
practice. 

Compensation Package Includes: 

 � Aggressive Salary 
 � Bonus Structured Contract 
 � Paid Vacation 
 � Paid CME 
 � Health/Dental/Vision 
 � Relocation Allowance 
 � Paid Malpractice 
 � Retirement Packages 

Visit our physician opportunities page 
at www.wellmont.org/docjobs or 
learn more about Kingsport, TN at 
www.movetokingsport.com. 

Please contact Holly Wheeler, 
423.230.8502 or 
holly.wheeler@wellmont.org, 
to learn more about this opportunity. 

Physician Researcher
Tenure-Track Position 

The Department of Preventive Medicine at the University 

of Tennessee Health Science Center is seeking a physician 

researcher for a full-time tenure-track position. This position 

will provide an excellent opportunity to continue or develop 

a research program. Opportunities include collaboration 

with other researchers in the areas of cognitive development 

of children, diabetes, obesity, hypertension, cardiovascular 

disease, aging, women’s health, smoking cessation, and 

other lifestyle interventions. There are also opportunities to 

teach in the epidemiology graduate program as well as in 

the medical school.

Requirements for the position include an M.D. degree, 

with a license to practice medicine in the United States, 

preferably with training in Preventive Medicine or training 

in a primary care specialty such as Internal Medicine with 

advanced training in epidemiology, biostatistics, or public 

health. The candidate will be expected to obtain a license 

to practice medicine in the State of Tennessee. Rank will be 

commensurate with training and experience. Prospects for 

a joint appointment in an appropriate clinical department 

are available.

Applicants should submit a curriculum vitae, a cover letter 

describing research interests and experience, and names and 

addresses of three references to:

Suzanne Satterfi eld, M.D., Dr.P.H. 

Chair, Physician Researcher Search Committee

University of Tennessee Health Science Center 

Department of Preventive Medicine

66 N. Pauline, Suite 633, Memphis, TN  38163 

Phone: 901-448-5900; Fax: 901-448-7041

email address: ssatterfi eld@uthsc.edu.

The University of Tennessee Health Science Center is an equal 

opportunity/affi  rmative action employer.

— PROGRAM DIRECTOR — 

MedStar Washington Hospital Center, 

the largest and busiest academic medical 

center in Washington, DC, seeks an in-

dividual with demonstrated interest and 

experience in GME for the position of 

Program Director for an Internal Medicine 

Primary Care residency. The new program 

will be housed at MWHC as well as com-

munity practices in the MedStar family.

The Department of Medicine has over 

a 100 full-time teaching faculty and 450 

voluntary staff. It also sponsors a fully-

accredited traditional internal medicine 

residency of 85 residents, and accredited 

fellowships in most medical subspecialties.

Candidates should be board-certifi ed in 

internal medicine and have at least fi ve 

years of experience in GME. If desired, 

expressions of interest will be kept 

confidential.

Interested candidates should send their 

CVs to:

Sal Pindiprolu, M.D., FACP 

Program Director

Department of Medicine

MedStar Washington Hospital Center 

110 Irving Street, NW, Suite 2A-64 

Washington, D.C. 20010 

or FAX to 

202 877 6292

or email to:

Sailaja.Pindiprolu@medstar.net.
Beth Israel Deaconess HealthCare/BIDMC is an Affirmative Action/Equal 
Opportunity Employer.  Women and minorities are encouraged to apply.

Our opportunities include but are not limited to:

Internal Medicine
We seek superior, board-certified physicians to  
join our high-quality, robust practices in several  
key locations:

Brookline, MA - Part-Time, (Mon., Thurs., Fri.)  
experienced physician needed for job share  
within group practice
Brookline, MA - Full-Time, experienced  
physician or New Graduate

Family Medicine
We seek motivated Family Physicians to join our  
robust, quality-driven practices in several key  
locations:

Needham, MA - Full-Time,  experienced  
physician needed.  Russian language skills a plus
Medfield, MA - Full- or Part-Time  
experienced physician needed
Dedham, MA - Full-Time, Legacy Place location 
experienced physician or New Graduate needed

IM/Geriatricians
We have a strong, cohesive Post Acute Care group 
providing short and long term care to patients living in 
SNFs and ALFs.  These are suburban, thriving practices 
in need of both experienced and/or New Graduate 
physicians.

Beth Israel Deaconess HealthCare, 
a large network of highly-skilled  
primary care physicians is enjoying 
unprecedented growth. We seek 
BC/BE Internal Medicine and Family 
Physicians with demonstrated patient 
satisfaction and commitment to 
quality outcomes to partner with us 
as we expand into new communities.

We offer physicians the opportunity 
to work in a superb culture supported 
by a world-class academic medical 
center in the heart of Boston. 
Our practice opportunities are 
located throughout Boston and the 
surrounding communities of Greater 
Boston in beautiful, modern facilities.

Candidates can expect some of the 
most  competitive compensation and 
benefits  packages in New England.

For all positions, please send a CV  
and letter of interest electronically to:  
Monique Riebe 

Beth Israel Deaconess HealthCare

Email: mriebe@bidmc.harvard.edu

*  You inquiry will be held in the 
strictest confidence.

** Principals only, please.

Time for a 
change?

ADIRONDACK MOUNTAIN/
LAKE CHAMPLAIN REGION 

UPSTATE NEW YORK

An exciting new opportunity awaits a BC/
BE Family Physician to join our well estab-
lished primary care network at our newest 
member health center. We are recruiting 
candidates seeking the opportunity to be 
instrumental in the development of plans 
for a new state-of–the-art offi ce with the 
possibility for teaching medical students/
residents. This position will start the summer/
fall of 2013. Applicants for 2014 will also be 
considered due to the anticipated growth of 
the practice.
Live in a family friendly area known for 
sailing, skiing, hiking, and many other 
outdoor recreational pursuits. Experience 
a low cost of living with a high quality of 
life. Practice with supportive colleagues in 
an innovative Network known not only for 
excellence and leadership in rural health 
care but also with a strong commitment to 
ensuring a good work-life balance. EMR, 
competitive income, excellent benefi ts, 
full malpractice, retirement plan, tax free 
spending accounts. Generous sign on bonus 
and loan forgiveness. Out patient only 
(with possible option for some inpatient if 
you desire). Enjoy visiting Montreal, Lake 
Placid, Burlington—each only an easy 
hour’s drive.  
Send CVs to: 
Daniel Larson, M.D., Chief Medical Offi cer

Hudson Headwaters Health Network
or Victoria Wirth, MSN

Director of Medical Recruiting
at vwirth@hhhn.org

Tel.  518-761-0300 Ext.  31117
www.hhhn.org



Assistant or Associate Clinical Professor - Dysmorphologist/Teratologist

THE UNIVERSITY OF CALIFORNIA, SAN DIEGO (http://www.pediatrics.ucsd.http://www.pediatrics.ucsd.

eduedu) and RADY CHILDREN’S HOSPITAL of SAN DIEGO (http://www.rchsd.orghttp://www.rchsd.org) 

is commimitted to academic excellence and diversity within the faculty, staff, and 

student body. The Division of Dysmorphology and Teratology in the Department 

of Pediatrics is recruiting a full-time clinical dysmorphologist at the Assistant or 

Associate Professor level.

UCSD ranked 15th in the country among research-intensive medical schools (U.S. 

News & World Report’s “America’s Best Graduate Schools, 2012 Edition”).

Candidates will play an active role in the Center for Promotion of Maternal Health 

and Infant Development, a program at UCSD that encompasses the California 

Teratogen Information Service, the research arm of the Organization of Teratogen 

Information Services, and the National Children’s Study. Clinical activities take 

place at Rady Children’s Hospital, a 442-bed facility which provides 82% of the 

care to children in the region. The position is estimated to be 30% clinical and 

70% research.

Candidates must be certified or eligible to become certified in Clinical Genetics by 

the American Board of Medical Genetics. Candidates must also be licensed or 

licensable to practice medicine in the state of California. The ideal candidate will be 

a promising clinician with strong interest in mechanisms of normal and abnormal 

development. Opportunities to collaborate with divisional faculty and with clinical 

and basic science investigators in other departments are available. The Division 

has active collaborations with the California Institute of Regenerative Medicine. 

A successful candidate will be judged both on research accomplishments and 

potential for and demonstrated leadership in areas contributing to diversity.

Salary will be commensurate with qualifications and based on University of 

California pay scales.

Applications received by March 31, 2013March 31, 2013 or until the position is filled will receive 

full consideration.

Please apply via http://apol-recruit.ucsd.edu/http://apol-recruit.ucsd.edu/

Please apply to the following job opening:

PEDIATRICS

Assistant or Associate Clinical Professor – Clinical Dysmorphologist (10-487)

Submit: 

• a letter of interest  • a curriculum vitae including the list of publications and 

professional activities  • the names and email addresses of 3-5 references and  

• a separate personal statement summarizing past or potential contributions to 

diversity (see http://facultyequity.ucsd.edu/Faculty-Applicant-C2D-Info.asphttp://facultyequity.ucsd.edu/Faculty-Applicant-C2D-Info.asp for 

further information).

UCSD is an Affirmative Action/Equal Opportunity Employer with a strong 

institutional commitment to excellence through diversity.

Improving peoples lives. Including your own.

Cardiology
Dermatology
Family Practice
Geriatrics
Hepatology
Hospitalist
Infectious Disease
Internal Medicine

Neurology
Otolaryngology
OB/GYN
Ortho-Spine
Pediatrics
Psychiatry
Physical Medicine
& Rehab

Pulmonary/Critical Care
Pulmonary/Sleep
Rheumatology
Urology
UroGynecology
Vascular Surgery

UCL Institute of Neurology

Chair of Neurosurgery, Head of
Division of Neurosurgery & Honorary
Consultant Neurosurgeon, UCLH NHS
FT, Queen Square
Applications are invited for the UCL Chair of
Neurosurgery and Head of the Division of Neurosurgery,
tenable at the UCL Institute of Neurology, Queen Square.
The Chair is a joint appointment supported by UCL and
by the National Hospital for Neurology and Neurosurgery
(UCLH NHS Foundation Trust). It is also supported by an
endowment from the Brain Research Trust. 

This is a major international neurosurgical leadership role
and the successful candidate will be expected to play a
key role in determining academic strategy for
Neurosurgery across UCL and beyond. The appointee
will be responsible for defining and leading the UCL
research strategy in Neurosurgery and ensuring that it
remains internationally competitive. S/he will be
expected to maintain and develop a world class research
programme relevant to basic, translational, and clinical
aspects of neurosurgery and play a major role in
developing multi-disciplinary research across UCL,
London and beyond. It is expected that the appointee
will co-ordinate and lead academic surgical research
across the very large neurosurgical clinical service at the
National Hospital for Neurology and Neurosurgery. The
post will involve a clinical commitment in neurosurgery at
the National Hospital for Neurology and Neurosurgery,
Queen Square, part of UCLH NHS Foundation Trust, for
which an Honorary Consultant contract will be awarded.
The post holder will also contribute to IoN’s educational
activities and to local, national and international courses
and symposia.

Applicants must hold a medical qualification fully
registrable in the UK, a higher academic degree, FRCS
or equivalent, and be entered on the appropriate GMC
Specialist Register. S/he must have wide experience in
Clinical Neurosurgery and have an area of clinical
specialisation, experience of teaching at undergraduate
and postgraduate level, and the ability to demonstrate
significant achievements in original research. 
A demonstrable capacity and clear track record in
academic leadership and an international reputation in
the field of neurosurgical research are essential.  

The appointment is available immediately. Salary in
accordance with the Clinical Academic Consultant
contract and associated payscale (currently £74,504 -
£100,446 pa), plus London Weighting of £2,162 pa,
superannuable. Calculation of basic salary and pay
thresholds will be based on seniority as indicated in
applications.

Applications should be made via UCL’s online
recruitment system at: www.ucl.ac.uk/hr/jobs, using 
ref: 1315512, from where further details of the post can
be downloaded. Informal enquiries are welcome to
Professor Michael Hanna, Director of IoN (tel: +44 (0)20
7692 2362; email: m.hanna@ucl.ac.uk) and 
Professor John Duncan, Clinical Director of NHNN
(email: john.duncan@uclh.nhs.uk)

Closing date: 6 May 2013

We particularly welcome female
applicants and those from an ethnic
minority, as they are under-represented
within UCL at this level.



DIRECTOR, HEALTH SERVICES RESEARCH OPPORTUNITY

Geisinger Health System (GHS) is seeking a Director, Health Services
Research, to lead a system-wide health services research program and to join
a growing, multi-disciplinary research effort focused on advancing the science
of medicine, improving the effectiveness of healthcare for each patient and
reducing the total cost of care.  

About the Position
The Director, Health Services Research will support the development and evaluation of Geisinger’s
innovative approaches to redesigning health care to identify the most effective ways to organize,
manage, finance, and deliver high quality care; reduce medical errors; and improve patient safety. The
Director will provide active developmental leadership to a multi-disciplinary team of researchers
examining the social, financial, organizational, medical and personal factors that affect access to
health care, the quality and cost of health care, and quantity and quality of life.  

Research Opportunities Include:
• Utilizing Geisinger’s longitudinal Electronic Health Record (EHR) data and enterprise data 

warehouse information to identify and quantify disease risk factors or predictors of disease 
progression

• Developing patient, physician or other targeted interventions to improve quality and/or reduce 
cost of care and/or evaluating the clinical and economic impacts

• Studying the impact of payment innovations (e.g. bundled payment; shared savings programs) on 
quality and cost of care

• Patient engagement/activation, including strategies for increasing patient compliance
• Identify factors associated with successful and unsuccessful dissemination of Geisinger innovations 

to other health care delivery systems
Job Requirements:

• PhD and/or MD degree required; candidates with additional degrees, including MPH, MPP, MBA 
or related degrees are preferred

• At least 7 yrs of experience performing health services research in an academic, private research, 
health plan, health care delivery, or government setting

• A track record of success in publishing articles in major research/health services/health 
policy/medical journals

• A track record of success in obtaining peer reviewed funding from public and/or private sources
• Candidates with experience overseeing a team and mentoring young investigators are strongly 

preferred
• Preference will be given to individuals with a rank of Associate Professor or higher

Discover for yourself why Geisinger has been nationally recognized as a visionary model of
integrated healthcare. For more information, please visit Join-Geisinger.org or send CV and
cover letter to: David Ledbetter, PhD, Chief Scientific Officer c/o Jocelyn Heid, Manager,
Professional Staffing, at 1-800-845-7112 or jheid1@geisinger.edu. 

H E A LT H  S Y S T E M
REDEFINING THE BOUNDARIES OF MEDICINE



WHERE WE STAND  
STUDYING DIVERSE PATIENT POPULATIONS 

HELPS STUDENTS PRODUCE TOP USMLE 
STEP 1 FIRST-TIME PASS RATES

TESTING WELL AND KNOWING  
THE WORLD EVEN BETTER

WILL MAKE YOU STAND OUT
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