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860 winter street, waltham, ma 02451-1413 usa

Dear Physician:

As a resident nearing the completion of your training, I’m sure that making career decisions is a top priority for 
you. The New England Journal of Medicine is the leading source of information about physician job openings in the 
United States. To assist you in this important search, we’ve sent you this complimentary copy of the 2014 Career 
Guide: MD Career Path edition.

This special career guide contains practical career articles and job-seeking tips taken directly from the NEJM 
CareerCenter, NEJMCareerCenter.org. Also included is a list of physician job openings across the country. NEJM 
CareerCenter continues to receive positive feedback from its physician users. Since the site was designed based on 
advice from your colleagues, many physicians depend on it for their job searches and welcome the confidentiality 
safeguards that keep personal and job search information private.

At NEJM CareerCenter, you will find the following:

• Hundreds of quality, current openings — not jobs that were filled months ago

• Email alerts that automatically notify you about new opportunities

• Sophisticated search capabilities to help you pinpoint the jobs matching your search criteria

• A comprehensive Career Resources Center with career-focused articles and job-seeking tips

• An iPhone app that sends automatic notifications when there is a new job that matches your job search criteria

If you are not currently a subscriber to NEJM, I invite you to become one to take advantage of the many recent 
enhancements that will become more valuable to you as you move forward in your career. 

The clinical review article series, Clinical Practice, is a favorite among physicians. These concise review articles 
focus on common clinical problems, offer the best available evidence, and conclude with clear clinical opinions. 

A popular online feature, Videos in Clinical Medicine, allows you to watch common clinical procedures right 
on your desktop or handheld device. Podcasts and audio features are also available, including full-text readings 
of Clinical Practice articles and NEJM Weekly Audio Summaries. Interactive Medical Cases let you direct the 
investigation, testing your diagnostic and therapeutic skills. Learn more about these features at NEJM.org. 

If you are not currently an NEJM subscriber, I invite you to become one by calling NEJM Customer Service at (800) 
843-6356 or subscribing online.

A career in medicine is challenging. Current practice leaves little time for keeping up with new information. With 
this in mind, we’re continually enhancing NEJM to bring you the best, most relevant information in a practical, 
easy-to-read and — most importantly — clinically useful format.

On behalf of the entire staff of the New England Journal of Medicine, please accept my best wishes for a rewarding career.

Sincerely,

Christopher R. Lynch 
Vice President for Publishing
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Physician Cover Letters: Why Writing  
a Good One Is As Important As Ever
By Bonnie Darves, a Seattle-based freelance health care writer.

When a resident encounters the seemingly perfect practice opportunity — 
with a mid-sized group in her hometown that is affiliated with a health 
system that has an excellent reputation — it’s tempting to quickly com-
pose the requested cover letter to accompany her CV and send it off.

Yes, it is smart to express interest in a desirable position as soon as  
possible, but it’s not prudent to view the cover letter as a mere formality. 
Today, when so much communication between physicians and recruiters  
or prospective employers is electronic — in either brief email responses  
or via online forms — the cover letter has become increasingly important. 
Here’s why: The carefully crafted letter offers an opportunity to differ-
entiate the resident or fellow from other physicians who respond, and  
a chance to demonstrate highly personalized interest in the position.

“The cover letter’s value is certainly not decreasing in the digital age. 
Because it is usually the second contact physicians have with an organiza-
tion, it is very important,” said James Tysinger, PhD, vice chair for profes-
sional development in the University of Texas Health Science Center de-
partment of family and community medicine in San Antonio. “It is your 
opportunity to include something about who you are, and to provide in-
formation that won’t be in your CV about why the position and the geo-
graphic location interest you.” For the resident seeking a fellowship, the 
letter is the ideal vehicle to convey to the program director that the physi-
cian has researched the program’s focus and reputation, he added.

Longtime recruiter Regina Levison, president of the national firm Levison 
Search Associates, agrees that the geographic preference statement is a 
vital piece of information that should appear early in the letter. “The geo-
graphic ‘connection’ to the opportunity’s location is the most important 
message you can include — whether it’s because you grew up there, have 
relatives in the region, or simply have always dreamed of living or working 
there,” Ms. Levison said. “Health care organizations today are not just re-
cruiting to fill a specific opportunity; they are recruiting for retention.”  
As the health care delivery system changes to incorporate accountable care 
organizations and quality focused reimbursement, organizations are seek-
ing physicians who will “stay around” to help meet long-term organiza-
tional objectives.
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Craig Fowler, president of the National Association of Physician Recruiters 
(NAPR), and vice president of recruiting and training for Pinnacle Health 
Group in Atlanta, urges residents to include at least an introductory cover 
letter or note with their CV, even when it’s not requested. In his experi-
ence, 8 out of 10 physicians who express initial interest in a position  
don’t take the effort to write a letter unless asked.

“The cover letter really is a differentiator, and even though a recruiter will 
always look at your CV first, the letter is nice to have. I often feel that it 
gives me a sense of the physician — a good letter can make the physician 
come to life,” Mr. Fowler said. He enjoys, for example, learning about the 
physician’s personal interests and family, in addition to what he seeks in  
a practice opportunity.

Peter Cebulka, director of recruiting development for the national firm 
Merritt Hawkins, agrees that the cover letter can provide information  
that isn’t appropriate in a CV but could be important to a hiring organi-
zation. “The letter gives you a chance to talk about your professional 
goals, or why you’re committed to a particular area or practice setting,” 
Mr. Cebulka said. It can also highlight something compelling about the 
physician’s residency program that the recipient might not know.

If there are gaps in the CV that are not sensitive in nature, and therefore 
don’t require a phone conversation, that information should be included  
in the letter. “It’s important to brief ly explain gaps because your applica-
tion might be passed over if you don’t,” Mr. Fowler said.

Jim Stone, co-founder and president of The Medicus Firm, a national phy-
sician search company, offers helpful guidance on incorporating a career 
objective in the cover letter. “You may want to include a career objective or 
job search goals, but be careful not to be too specific or you may rule 
yourself out of consideration,” he advised. “Therefore, if there is one goal 
that really sums up your search, or some objective that is a must-have for 
you under any circumstances, it would be okay to include that.”

On another note, Mr. Stone urges physicians to include brief examples of 
any soft skills, such as communication, teamwork, technological aptitude, 
leadership, or problem solving. 

Format and structure: short and targeted works

While there are no rules per se about a cover letter’s length or content, 
there are general guidelines for what works best and is likely to be well 
received. (See “Cover letters: What to do, what to avoid” section at the end  

NEJMCareerCenter.org 3

of this article.) Dr. Tysinger, who counsels residents and practicing physi-
cians on preparing CVs and cover letters, and frequently presents on the 
topic, recommends a single-page, three-paragraph format delivered in a 
professional, business letter layout, in simple language. Following is his 
basic guidance on the letter’s structure:

• First paragraph: Introduce yourself and state why you are writing — 
whether that is to be considered for a specific position, to express gen-
eral interest in joining the organization, or the recommendation  
of a colleague.

• Second paragraph: Provide brief details about yourself and why you are 
interested in the opportunity and the location. Note any professional 
connections to the opportunity or organization, and any special skills 
or interests, such as management or teaching.

• Third paragraph: Thank the recipient for the opportunity to apply and 
for reviewing your CV, and end the letter with a statement indicating 
that you look forward to hearing from the recipient soon.

Other sources agreed that cover letters should not exceed one page, unless 
special circumstances dictate an extra paragraph or two. In that case, a 
two-page letter is acceptable. Ms. Levison advised brief ly summarizing  
education and training in the second paragraph, and if it’s the physician’s 
first opportunity search, stating brief ly why he became a physician.

It’s best to avoid going into extensive detail about personal interests or  
extracurricular pursuits. That could give the recipient the impression that 
the physician is more concerned about lifestyle than medical practice.

Professional tone, error-free content are musts

It should go without saying that the cover letter must be professionally 
written and free of spelling or grammatical errors, but unfortunately, 
that’s not always the case. All of the recruiters interviewed for this article 
have received cover letters that are poorly written or, in some cases, re-
plete with misspellings; all agreed that an error-riddled letter could pre-
vent its writer from being considered for an opportunity regardless of her 
or his qualifications.

Of course, word processing programs include spell-checkers and, usually, 
some grammar-checking functionality. That’s helpful, but it isn’t sufficient 
vetting to ensure the letter is in excellent shape. Because of the letter’s  
potential importance, physicians should have several trusted individuals — 
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on the professional and personal side — review the document, including  
a professional editor, if warranted. “If writing isn’t your strong suit, or 
English isn’t your first language, do get professional advice before you  
finalize the letter,” Mr. Cebulka recommends.

Ms. Levinson offers pointed advice regarding double-checking for errors. 
“Are there any typos or mistakes that would make the new organization 
question your ability to keep accurate records?” she said. It’s worth noting 
that some recruiting firms offer assistance with cover letter writing, but 
it’s best not to count on that service.

Striking the right tone in the cover letter can be somewhat challenging 
when the resident doesn’t have a good sense of the organization offering 
the opportunity. Some hospitals or groups are very formal, and therefore 
expect to receive formal communication. Others might be somewhat casual, 
from the standpoint of their culture, and therefore less inclined to bring 
in a physician who comes across as stiff, even if she isn’t. For these rea-
sons, it’s smart to research the hiring entity to the extent possible before 
finishing the letter. The group’s website or the health system’s physician 
portal are good starting places to gauge the culture, but a discussion  
with a physician who practices there, happily, also can be helpful.

Ideally, the letter’s tone should be professional but friendly, and should 
sound like its writer, and not like a cookie-cutter form letter. “The letter 
should be professional and warm, and the tone should also reflect how 
you would communicate with patients and staff,” Ms. Levison said.

“A little colloquialism is OK, if it shows your personality,” Mr. Fowler 
maintains, provided the overall tone remains professional.

The sources concurred that the cover letter is not the forum for including  
a laundry list of the physician’s position parameters, or for negotiating 
compensation or other potential contract terms. Physicians in a highly  
recruited specialty might mention required equipment or infrastructure,  
if the lack of those items would preclude further discussion. But for the 
most part, those specifics should be left for an on-site interview.

“If the parameter is a potential deal-breaker, you can mention it, but avoid 
sounding inflexible,” Mr. Cebulka advised. That means not setting limits 
on the amount of call, or number of night shifts or weekends, for exam-
ple. Those details can be discussed and possibly negotiated later.
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Very important parameters should, however, be provided to the recruiter 
outside the context of the cover letter if such detail is requested. That’s es-
pecially important if the recruiter will introduce the physician to multiple 
opportunities.

“If you’re in a highly recruited specialty, there will be plenty of opportu-
nities. But it’s helpful for recruiters to know what you’re absolutely look-
ing for, so that you don’t waste your time or theirs,” Mr. Cebulka said.

Cover letters: What to do, what to avoid

The sources who contributed to this article offered these additional tips on 
what physicians should do, or not do, when they craft their cover letters.

Do:

• Address the cover letter to an individual physician, practice administrator, 
recruiter, or other individual as the situation warrants, and not “to whom 
it may concern.”

• Be upbeat and positive. Ensure that the letter’s tone reflects your excite-
ment about medicine, and that it reflects the way you would speak in an 
in-person interview.

• Include letters of reference with the cover letter if you’re looking for a 
 fellowship or are formally applying for a specific position.

• Close the letter with a call to action if it’s an ideal opportunity (and likely 
a popular one). Let the recipient know that you will call in a few days to 
follow up, and indicate when you would be available to meet in person. It 
doesn’t hurt to state the best ways to reach you.

Avoid:

• Don’t sound desperate or beg for the job, even if it’s the perfect opportu-
nity or you are worried about securing a position.

• Steer clear of “selling” yourself or making claims about why you would  
be the absolute best candidate. Instead, let your credentials and references 
make the case for you.

• Avoid sarcasm in any context, and generally steer clear of humor, unless 
you know the person to whom the letter is addressed very well.

• Don’t disparage individuals, programs, or institutions if you have had a 
negative experience somewhere — regardless of the reason.

Did you find this article  
helpful? What other topics 
would you like to see  
covered? Please send us  
an email to let us know  
what you thought at  
resourcecenter@nejm.org.
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A Seamless Transition: Surviving Your First 
Year of Employment
By Thomas Crawford, MBA, FACHE, Faculty, Department of Urology, 
College of Medicine, Affiliate Faculty, Department of Health Services 
Research, Management and Policy College of Public Health and Health 
Professions, University of Florida and Eliana Cardona, Student, University 
of Florida

Introduction

The primary reason for physician turnover is poor cultural fit,* and when 
thinking through this phenomenon, it shouldn’t come as a surprise. On 
the contrary, first interviews generally last no longer than a day-and-half 
and second interviews may last two days with a preponderance of the time 
dedicated to searching for a home. With this stated, this is a relatively 
short courtship and will not provide you with the time required to fully 
comprehend what it will be like to “live” within your new working envi-
ronment. Why is this important? To prepare for a national meeting a few 
years ago, I had estimated that 22 physicians per business day do not 
make it through the first year of their contracts. Although this may not  
be statistically significant, it does emphasize the need to assimilate as 
quickly as possible. Based on this premise, the purpose of this article is  
to highlight the common mistakes made within the first year of employ-
ment and to provide you with strategies to avoid them. 

Three Common Mistakes

The most common mistake made by physicians of all specialties is at-
tempting to renegotiate the terms of their contracts immediately after 
commencing their practices. Contractual language is generally nebulous 
and difficult to comprehend and, unfortunately, if you don’t seek clarifi-
cation prior to signing, you will not know how the terms are interpreted 
until they are applied to you and your practice. For example, your contract 
may state that you have to take an equitable share of emergency depart-
ment call. However, what if the call rotation you believed to be shared be-
tween four physicians is only shared by two? This occurs when physicians 
are exempted for tenure as outlined within the medical staff bylaws, there 
is unanticipated turnover, etc. Nevertheless, the impact is that you are now 
on call every other day and every other weekend and as a result, you want 
to meet and negotiate a different, more sustainable, call rotation. 
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Although no one would argue that one in two call isn’t sustainable, at-
tempting to renegotiate the terms of your contract within the first year  
of employment will not be received favorably and your lack of operational 
knowledge prior to executing the document could lead to strained rela-
tionships with the organization’s leadership. 

During the recruitment process, not only do you have to ensure that you 
perform your due diligence in an effort to mitigate the delta that may 
exist between your contract language and your practice reality, you will 
need to recognize that the undivided attention you received during the  
recruitment process will be diluted after you commence your practice. 
When interviewing, you are the focal point of the organization’s attention 
as they put their collective best foot forward in an attempt to acquire your 
services. However, after you have committed, the attention will be directed 
at the next pressing need and you may be left to navigate the complexities 
of the new health environment on your own. Unfortunately, based on this 
premise, I have seen numerous physicians stumble out of the blocks be-
cause they don’t know how to get answers to their questions and, although 
justified, this can result in frustration and the physician being labeled as 
difficult. 

To ensure that you can begin to integrate yourself into the new cultures 
(practice and/or hospital) that you’ll be working within, you will need to 
find a seasoned physician mentor. A physician mentor can explain where 
to get your questions answered and, more importantly, he or she can help 
you navigate both the formal and informal institutional power structures 
and identify any political landmines that you may inadvertently walk 
across without knowing.

Always remember that it is better to observe for a lengthy period of time 
before asserting recommendations for changes to processes, etc. This 
point was underscored to me years ago, at a medical section meeting of 
the rural hospital that employed me, when a new internist started making 
lengthy recommendations on how to improve the efficiency of getting pa-
tients from the emergency department to the appropriate medical surgical 
f loor after the determination for admission had been made. Although his 
suggestions would have positively impacted his practice, it would have had 
a negative impact on his new colleagues who provided services at locations 
35 to 45 minutes from the hospital. After his recommendations were 
made, a pillar of my medical community quietly questioned, “How long 
has he been in practice?” Without knowing the larger context that the 
other physicians practiced within, the new physician offered a suggestion 
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that wasn’t implementable, took valuable meeting time that could have 
been devoted to more pressing issues, and had more than one physician 
colleague disappointed that this occurred without solid working knowl-
edge of our system of care.

Summary

Ensuring that you will be the right cultural fit begins during your inter-
view process. With this stated, make sure you understand how your con-
tract language will impact your practice and continually ask clarifying 
questions. Once you commence your practice, seek out a respected physi-
cian mentor who will answer your questions as they arise and has a firm 
grasp on the political landscape. Lastly, wait until you have a solid under-
standing of the cause and effect relationships that anchor the processes or 
decision-making within your system of care before making recommenda-
tions. Leaving your place of employment because you are a poor cultural 
fit may be avoidable if you create opportunities to understand the culture 
before and after commencing your employment — this will hedge against 
the potential of you becoming 1 of the 22 physicians that resigned today. 

References

*Cejka Search. (2009). Retrieved from www.cejkasearch.com/ 
Physician-Retention-Survey/2006RetentionSurvey/default.htm

Did you find this article helpful? What other topics would you like to  
see covered? Please send us an email to let us know what you thought  
at resourcecenter@nejm.org.
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Exploring Public-Service Physician Practice 
Opportunities
Physicians who work in government positions cite numerous upsides,  
diverse responsibilities, and occasional but manageable challenges

By Bonnie Darves, a Seattle-based freelance health care writer

Editor’s Note: Physician careers in public-service practice include clearly defined, mission-
driven direct patient care, research, and administration. A myriad of opportunities 
abound on the local, state, national, and international levels and include serving trans-
cultural and underserved populations. Inclusive training, self-advancement programs, 
and an extremely collegial work environment are more often the rule rather than the ex-
ception. Despite job security and good benefits, challenges unique to the governmental  
or regulatory setting include less remuneration and a work environment that is steeped 
in protocol, high visibility, and a complex bureaucracy.

— John A. Fromson, MD

Physicians who practice in government positions may work in broadly  
diverse settings and gain exposure to a wide range of clinical, research, 
and public health pursuits — from tracking infectious disease outbreaks 
here and across the globe, to evaluating new drugs, to implementing vital 
public policy, or improving the health of vulnerable populations.

Thousands of U.S. physicians work in federal or state positions, and at  
any given time, there might be hundreds of jobs available in the myriad 
agencies that employ physicians in clinical, administrative, or research 
posts (see Resources).

Some physicians in the private sector might have the impression that 
working in a government position, whether it’s clinical or administrative, 
would not be particularly exciting and could be inordinately bureaucracy 
intensive. That’s not what government-employed physicians report, how-
ever. These physicians cite many upsides, such as the opportunity to work-
ing alongside the best and the brightest in their fields and the excitement 
of being on the cutting edge of clinical research, policy development, or 
public-health initiatives with national or even global reach.

Consider, for example, some of the recent challenges that Tara Palmore, 
MD, has pursued. In 2012, the hospital epidemiologist and infectious  
disease specialist, who works at the National Institutes of Health Clinical 
Center in Bethesda, Maryland, found herself literally running ahead of a 
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deadly bacterial infection — a “superbug” in research-center vernacular — 
that had killed several patients and continued to reach others despite the 
center’s strict controls. Working aggressively with a genome researcher 
colleague, Julie Segre, MD, the pair used the bacterium’s DNA to deter-
mine where and how it traveled and then isolated affected patients to 
eventually contain transmission.

That crisis isn’t representative of a typical week in Dr. Palmore’s life, but 
she does practice in a generally high-stakes environment every day. “Our 
patients are highly immunocompromised, so when there is transmission 
of any hospital infection here, there is often a sense of urgency,” said Dr. 
Palmore, who went to the National Institutes of Health (NIH) for a fellow-
ship in 2001 and never left. “And in hospital epidemiology, no detail is 
too small. It’s very stimulating.”

In a more typical day Dr. Palmore divides her time between seeing pa-
tients on the infectious disease (ID) consult service, meeting with the ID 
team, and working with participants in the ID fellowship program, which 
she directs. As one of the 200 physicians in the 221-bed Clinical Center — 
the NIH employs a total of 1,300 — Dr. Palmore especially enjoys the  
collaborative nature of her practice, as she works alongside physicians in 
multiple specialties, scientists, and other health professionals. “On rounds 
on the patient care units, there are many, many consultants and research 
nurses — and that brings richness to the cases,” she said, “even though 
it’s not a big hospital.” Despite its size, the center employs physicians in 
nearly every specialty because of its somewhat unique population.

The appeal of the NIH for Nehal N. Mehta, MD, FAHA, is twofold: The 
ability to work in a broad variety of roles, from cutting-edge research to 
direct patient care, and to combine these roles to advance medical care 
generally. As chief of the National Heart, Lung and Blood Institute’s sec-
tion of inflammation and cardiometabolic diseases, Dr. Mehta has found, 
in his view, the perfect job. “The attraction of the NIH position was that  
it gives me the ability to quench my academic, clinical, and research thirst 
in one job. There aren’t many places you can do that,” said Dr. Mehta, 
who is board certified in nuclear and preventive cardiology, and is the 
Lasker Clinical Research Scholar at NIH. He formerly worked at the 
University of Pennsylvania, where he still maintains a small practice  
in psoriasis.

In his current work, Dr. Mehta focuses on the on the role of innate immu-
nity and inflammation in the development of cardiovascular and metabolic 

NEJMCareerCenter.org 11

diseases. He also employs a transdisciplinary approach that involves  
genetic epidemiology, translational medicine, and novel cardiovascular  
imaging. Besides the excitement of breaking new ground, Dr. Mehta en-
joys the f lexibility his position affords. “You get to choose your pace here, 
and everything is done pretty much at the discretion of the PI [principal 
investigator]. There are many training and self-advancement opportunities 
here, and the resources are surprisingly plentiful — and comparable to  
academia,” he said.

Mission calls many government physicians 

Capt. Stephen “Miles” Rudd, MD, FAAFP, works in a somewhat quieter 
setting, albeit on a larger population scale, than Dr. Palmore does. As  
the chief medical officer and deputy director of the Portland (Oregon) 
Area Indian Health Service (IHS), Dr. Rudd is reminded daily of the mis-
sion he chose — to serve vulnerable individuals. “I joined the IHS because 
I wanted adventure, but primarily because I knew that I wanted to work 
with an underserved population,” he said. The IHS offers that combina-
tion, in spades, in addition to broadly diverse responsibilities, according  
to Dr. Rudd, a family physician who now chairs the IHS National 
Pharmacy & Therapeutics Committee.

On the Warm Springs Reservation in Madras, Oregon, where he spent  
14 years, Dr. Rudd delivered babies, cared for patients across the lifespan 
in the clinic, hospital, and nursing-home settings, and served as medical 
examiner. Along the way, he developed expertise in tuberculosis, helped 
implement model diabetes care, oversaw initial implementation of the IHS 
electronic health record, and was pivotal in getting a seat-belt law passed 
on the reservation — an achievement of which he is especially proud. “It 
was gratifying to know that we could affect the health of an entire popu-
lation, because accidental death was the leading cause of death on the  
reservation before the law passed,” he said.

For many physicians who work in government positions, it’s the mission 
that attracts them and keeps them there, Dr. Rudd observes. “What im-
presses me about the people who work in Indian Health is what we can 
do as committed individuals — there’s a sense of mission that drives us, I 
think, and that’s what I find most gratifying,” he said. “And we’re actually 
delivering cutting-edge care in many ways. I think that would surprise 
some physicians.” The IHS employs physicians in more than a dozen  
specialties, and in settings ranging from remote reservations to inner-city 
health facilities.
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In joining the Health Resources and Services Administration (HRSA) four 
years ago, Seiji Hayasji, MD, MPH, FAAFP, broadened both his professional 
career in public health and his personal desire to improve access to high-
quality health care for vulnerable individuals. Now acting director of the 
Division for Medicine and Dentistry in the Bureau of Health Professions, 
Dr. Hayasji oversees the vast network of federally qualified health centers 
(FQHCs) that serve more than 21 million Americans — at an important 
juncture in history, when legislation has mandated expansion of that  
safety net.

“I oversee clinical quality strategy — to essentially determine whether the 
providers are in the right place, and whether the care is high quality and 
meets patients’ needs,” said Dr. Hayasji, who previously worked as a re-
searcher and professor of medicine at George Washington University. “My 
main job is to ensure that the policies are in line with the care provided, 
which means that I must spend some time practicing.” He has cared for 
patients at a Washington, D.C., FQHC for more than a decade.

Dr. Hayasji, who was asked to join HRSA, was honored by the request. 
Still, he admits that it was a tough decision to leave the university. “This 
is a pretty visible job, and it involves a lot of PR. It’s very different than 
academia, where you publish what you want,” he explained. “There is no 
such thing as ‘I’ in the federal government. It was challenging at first, 
and I made my mistakes because I have my opinions — and I needed to 
remove myself from that perspective. I am fine with that now, and what is 
exciting, every day, is being able to impact the lives of so many patients.”

Like Dr. Hayasji, pediatrician David Willis, MD, FAAP, was recently tapped 
by HRSA to direct a vital government program created by the Affordable 
Care Act — the Division of Home Visiting and Early Childhood Systems  
in the Maternal Child Health Bureau. He, too, feels called by the mission, 
in this case to act nationally on the evidence that underscores the value  
of early childhood health and educational interventions.

“It was an unexpected solicitation, and it’s an incredible opportunity to 
expand the federal government’s home-visiting programs across the  
country, at an amazing time,” said Dr. Willis, who helped two Oregon 
governors craft early childhood legislation and most recently participated 
in the Harvard Center for the Developing Child’s Frontiers for Innovation 
program. Dr. Willis acknowledges that he spends a lot of time in meet-
ings, and expends considerable effort “telling the story” of home visiting’s 
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importance. “It’s as exciting as clinical medicine, but the excitement here 
is the opportunity to work with a much larger population and to influence 
change,” he said, noting that several states are seeking qualified physi-
cians to help implement the national program.

Collegiality, commitment ‘pleasant’ surprises

When asked to describe their colleagues in government, both Dr. Willis 
and Dr. Hayasji shared a view echoed by several sources interviewed for 
this article: Many bright, creative physicians and health professionals work 
in government positions, and are highly committed to the work they do 
and the population they serve. This makes for both a gratifying and intel-
lectually stimulating environment. “There are many brilliant and dedicated 
people in the federal government—and I work in a setting where a lot of 
innovation is occurring,” Dr. Willis said.

That same realization came as a pleasant surprise to Richard Moscicki, 
MD, a newcomer to the government sector who serves a deputy center  
director for science operations at the U.S. Food and Drug Administration’s 
Center for Drug Evaluation and Research (CDER). “What I have found at 
CDER, especially in leadership, is that these are very bright people who 
would succeed in any setting,” said Dr. Moscicki, who formerly worked in 
clinical development at Genzyme Corporation, and thus, he notes, “across 
the table” from the FDA. “There is a culture of empowerment and intense 
intellectual debate here that surprised me somewhat — it’s a very creative 
environment, not a monolith, where you have the opportunity to see the 
very best of science.”

Speaking of talent and collegiality, Dr. Moscicki is quick to point out that 
CDER is on the cusp of major change in the areas of both new drug de-
velopment and generic drug evaluation, and is in a major hiring mode as 
well. In addition to the drug-reviewer positions that become available peri-
odically, CDER is looking for physicians to fill executive-level positions in 
the areas of new and generic drugs, medical policy, and compliance, for 
example. “We also are expanding how we look at risk/benefit and how we 
define risk and enter it into the [evaluation] equation. And there are excit-
ing roles for physicians in these areas,” Dr. Moscicki said. Physicians ac-
count for approximately 10 percent of all jobs within CDER, not including 
those affiliated with the U.S. Public Health Service within the FDA.
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Practice settings can span the globe

Most physicians in government positions practice or work within the 
United States, but some operate from far-f lung places at times. For  
example, consider the career path of Jeremy Sobel, MD, MPH, a medical 
epidemiologist and preventive medicine specialist at the Centers for 
Disease Control and Prevention (CDC) in Atlanta. He recently returned 
from Brazil, where he advised participants in the Brazilian Ministry of 
Health’s two-year Field Epidemiology Training Program (FETP). The CDC 
helps FETPs in countries throughout the world build capacity for detect-
ing and responding to health threats and develop expertise to detect and 
contain disease outbreaks.

While in Brazil, Dr. Sobel traveled with trainees to remote regions of  
the Amazon River only reachable by boat, to study the rare and life- 
threatening bacterial infection Brazilian Purpuric Fever. “Our trainees  
investigated potential sources of purpuric fever and organized the dis-
tribution of antibiotics,” Dr. Sobel said. “This is one example of how  
properly supervised and deployable professionals can work in real time  
to prevent an outbreak.” In another initiative, Dr. Sobel and his trainees 
helped the government launch a major national campaign to increase  
vaccination rates for rubella.

Earlier in his career, Dr. Sobel’s work took him to New York City, where 
he worked in sexually transmitted disease prevention. He also has devel-
oped considerable expertise in enteric illnesses and diseases, and frequent-
ly makes presentations in this area. “I enjoy the opportunity the CDC 
gives me to work in vastly different locations — including places where 
the tourists never go,” he said. “I also appreciate the fact that the work  
I do affects many people, often at the level of prevention and control. I 
help prevent those cases you never get to count. And what’s also exciting 
is knowing that the CDC serves as a reference laboratory to the world.”

One of Dr. Sobel’s colleagues, Seymour Williams, MD, MPH, also has vast 
experience working in remote regions. Since joining the CDC he has in-
vestigated avian influenza in Hong Kong and rubella in the Caribbean, 
worked on HIV/AIDS care and treatment in Ethiopia, and closer to home, 
investigated childhood asthma in Atlanta. He currently is in South Africa, 
serving as a resident advisor in the Field Epidemiology Laboratory Training 
Program.
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Dr. Williams and Dr. Sobel are both U.S. Public Health Service 
Commissioned Corps (PHSCC) Officers. PHSCC is the federal uniformed 
service of the U.S. Public Health Service (PHS) and is one of the seven 
uniformed services of the United States. Dr. Williams chose his current 
position because of the opportunity it affords, he observed, “to fulfill  
the very important public health need in emerging countries, of training 
competent public health professionals. “This position is not clinical,”  
Dr. Williams noted, “but my clinical skill and experience is called on  
continuously as I supervise the residents when they are involved in public 
health investigations.”

In his current posting, for example, he has worked with the residents in 
outbreaks of antibiotic-resistant bacteria, food and waterborne diarrhea, 
and vector-borne illnesses such as Crimean Congo hemorrhagic fever. 
Besides the geographic variety the work affords, he appreciates the teach-
ing role he performs. “During outbreak investigations, trainees go through 
this epiphany of sorts as they collect the patient data, review the environ-
ment, and … synthesize hypotheses of what caused the outbreak and what 
can be done to mitigate it,” he explained. “Seeing this process continues 
to motivate me.”

Certain challenges must be navigated

The physicians who shared their perspectives for this article concurred 
that government work, however gratifying, does have its downsides. From 
a practical standpoint, government positions typically pay less than clini-
cal or administrative positions in the private or academic sector — even 
though they offer security, good benefits, and in some cases, education 
loan repayment.

The other challenge several sources cited is the bureaucracy that some-
times attends the public service or regulatory environment; none, however 
deemed that intrusive enough to deter enjoyment of the work. Finally, phy-
sicians who move into the government realm from positions in either in-
dustry or academia might find the transition rocky initially, and the learn-
ing curve steep.

“There are minor irritations of bureaucracy, but I think that you find that 
anywhere,” Dr. Moscicki said. He added that one upside of working at 
CDER — exposure to broadly diverse viewpoints — is also a challenge at 
times. “We must come to consensus to make a decision that we then offer 
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to the world,” Dr. Moscicki explained. “There is a different thought pro-
cess that’s important in acting as a regulatory authority, and that is deeply 
based on knowledge of the law and on precedent.”

Dr. Mehta echoes Dr. Moscicki’s view on the bureaucracy and occasional 
constraints inherent in government positions. “Everything has a standard 
operating procedure here. One of my current studies, for example, has  
29,” he said. “You also have to be extremely mindful of protocol, and re-
member that the federal government is not only highly regulated but also 
highly visible. That can take some adjustment. At the same time, you real-
ize that if you were in human-based research, you realize that you would 
appreciate all of those standard operating procedures!”

Resources

The federal government’s website, USA JOBS, www.usajobs.gov, in-
cludes hundreds of physician positions, in areas ranging from clinical 
care to administration, and research to policy development. The indi-
vidual agencies also post open positions on their web sites. 

Did you find this article helpful? What other topics would you like to  
see covered? Please send us an email to let us know what you thought  
at resourcecenter@nejm.org.
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The Hospitalist Physician:  
Contracting for Success
By Thomas Crawford, PhD, MBA, FACHE, Faculty, Department of Urology, 
College of Medicine, Affiliate Faculty, Department of Health Services 
Research, Management and Policy College of Public Health and Health 
Professions

Introduction

Over the last 20 years, I have had the opportunity to witness the continu-
ous evolution of the health care industry. This transformative process, 
produced by a growing demand, declining remuneration, and increased 
regulatory oversight, has yielded numerous changes to the health care pro-
fession. As a rural health care executive, I vividly recall hearing about a 
new specialty of medical practice for dedicated hospital-based physicians — 
the Hospitalist. However, with an average inpatient census of 18 patients, 
I never imagined that I would find myself in a position to establish such a 
program. Nevertheless, due to increasing capacity issues in the outpatient 
setting, coupled with an aging populace that presented acuity levels that 
were becoming more difficult to manage from the office setting, I found 
myself in a position of needing to partner with my medical staff to estab-
lish a 24/7 hospitalist service and, consequently, contract and employ a 
requisite number of hospitalist physicians. Based on the hospitalist profes-
sion being relatively new, coupled with the increasing number of hospital-
ist opportunities around the country, the purpose of this article is to 
highlight the contractual nuances that are unique to hospitalist physicians 
and to underscore the top 10 issues I have found in the innumerable con-
tracts that I have read and helped seasoned physicians and early careerists 
navigate over the last two decades.

Hospitalist Contractual Nuances

The contractual nuances I ask hospitalist physicians to pay close attention 
to fall into the following three categories: 1) work schedule, 2) vacation 
time, and 3) productivity expectations. Although these three elements of 
employment relationships will be found in all physician contracts regard-
less of specialty, the impact on the hospitalist physician could be ampli-
fied if not addressed prior to commencing his/her hospital-based practice.
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Work Schedule

Although hospitalist positions are generally shift-based, a number of posi-
tions may require you to cover a period of time that extends past your 
 assigned shift. Example, if you may be assigned a rotation of 7 consecu-
tive 12-hour shifts, followed by 7 days off; however, depending on how the 
off hours (evenings and nights) are staffed, you could be responsible for 
all 24 hours for 7 consecutive days. To ensure the cost effectiveness of 
their hospitalists programs, smaller hospitals will deploy an MD/DO-
hospitalist provider during the peak hours and deploy an extender (PA/
ARNP) during the less busy times. Who covers for the extender if there 
are questions or if the acuity of a patient exhausts the capacity of his/her 
training? The hospitalist provider who has already worked a 12-hour shift. 
The potential continuous responsibility of the hospitalist physician pro-
vides the natural segue for the next nuance — vacation time.

Vacation Time

One of the trends within hospitalist contracts is not to provide paid vaca-
tion and/or continuing medical education time (CME) off. This is based on 
the premise that most hospitalists work a schedule that equates to one 
week on and have one week off (26 out of 52 weeks) and that vacation 
coverage would increase the expense exposure of the hospitalist program 
and unfairly provide the hospitalist physician time off that generally isn’t 
afforded to physicians within other specialties. However, depending on 
your work schedule, this may be a f lawed perspective. Consider the follow-
ing: working every other week and being responsible for 24 hours of care 
each day equates to providing 336 hours per month of coverage versus a 
primary care provider who is working 12-hour days, 5 days per week pro-
viding care coverage for 240 hours within the same month. The differ-
ence? The primary care provider will be allotted vacation time, holidays 
off, and, generally, CME time — while you may have no, or a limited 
amount, of time away available to you. With this stated, you need to 
 understand your work schedule (hours of responsibility), if you’re allotted 
 vacation time, and how this will impact your work/life balance.

Productivity Expectations

Like your work schedule, you will need to ensure that you have realistic 
productivity expectations and the resources required to meet them. How 
many patients will you be caring for per day? What is your responsibility 
to the emergency department? Do you have access to additional help 
 depending upon the volume? Conversely, if the inpatient volume is low,  
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are you held accountable for the lack of volume? The overarching premise 
behind a hospitalist program is to improve the efficacy and the quality/
safety of the care delivered; however, if your expected productivity is to 
cover the “house,” support the emergency department for admissions and, 
potentially, co-manage patients with surgical providers, your efforts could 
be diluted and despite having a dedicated hospital-based resource, an anti-
thetical impact could occur. To ensure you do not find yourself in a work 
context that is unmanageable or in which you are held accountable for  
a lack of hospital-based volume, ensure that your work expectations are 
clearly articulated contractually. In addition to the afore-referenced  
hospitalist-contractual nuances, please ensure that you address the  
subsequent top 10 physician contract issues.

The Top 10 Contractual Issues

1. Know and fully comprehend how your pay will be calculated

Will your pay be shift-based, productivity-based, based on the net re-
ceipts less hospitalist practice overhead, etc.? Ensure that your base-pay 
and, if applicable the formula for bonus pay, are clearly spelled out con-
tractually and that you afford yourself an opportunity for cost of living 
allowance (COLA) raises in subsequent years.

2. Know that there is enough volume to support your practice and salary  
expectations (use benchmark data when applicable)

As previously stated under productivity expectations and depending upon 
how your salary will be calculated, you need to ensure that hospital/practice 
has performed their business due diligence and that there is enough volume 
to support your hospital-based practice and income expectations.

3. Understand the type of malpractice insurance you have and who will cover 
the cost of the tail insurance

What type of malpractice insurance will you be covered by and what are  
the coverage limits? There are generally two types of malpractice policies 
(Per Occurrence and Claims Made) and if you are covered by a claims-made 
policy, you will need to negotiate that your employer covers the “tail” insur-
ance to ensure that you have no large out-of-pocket costs when leaving the 
hospital/practice. Additionally, the national standard for coverage limits is 
$1,000,000 per occurrence and $3,000,000 in aggregate; with this stated, 
based on the high acuity and complexity of the patients that you will be 
providing care for within a hospitalist role, you should not accept coverage 
less than the industry standard.
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4. Make sure your work expectations are spelled out in your contract

Although this has already been covered under “work schedule,” it pro-
vides me with an opportunity to reiterate that your opportunity to en-
sure a sustainable work/life balance begins with clear contract language 

5. Free money = time commitment

Upfront money (sign-on bonus, tuition reimbursement etc.) is, in most 
instances, forgiven over time. With this stated, if you accept upfront 
money, ensure that a prorated amount of the lump sum is forgiven over 
the term of the contract. Example: if you accept a $10,000 sign-on 
bonus and the term of the contract is three years, the contract should 
ensure that 1/36th of the $10,000 is forgiven for each month worked. 
Too many contracts call for the $10,000 to accrue interests and not be 
forgiven until the third anniversary of your employment.

6. Term and termination covenants (180-day rule)

Can you find another job, find a place to live, and relocate your family 
in 90 days? Hospital credentialing and insurance enrollment generally 
will take up to 90 days; with this stated, do not place yourself in a po-
tential position of not having an income or living apart from your fami-
ly by allowing your employer to terminate you without cause with a 90-
day notice. I always recommend extending this “notice” period to 180 
days to allow you a reasonable opportunity to secure your next position, 
find a home, etc.

7. Non-compete covenants (eliminate or mitigate)

Non-compete/restrictive covenants are defined by time and mileage. 
Ensure your non-compete is no longer than a year and within a reason-
able footprint of the physical address of the hospital that you’re provid-
ing services at (versus the hospitals that may comprise a system).

8. Review copies of the Medical Staff Bylaws and the Rules and Regulations 
of the Medical Staff

It is imperative that you read these documents before signing your con-
tract. These documents will outline your care and citizenship responsi-
bilities. Your ability to remain employed will depend upon your hospital 
privileges and these documents will outline the expectations not cov-
ered within your contract and your due process.
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9. Understand the culture that you will be working in and how it will impact 
your satisfaction

Most physicians will leave their places of employment because they sim-
ply are not the right fit. With this stated, perform cultural due dili-
gence by talking to other hospitalists, other members of the medical 
staff, nurses, and employees working within the institution. This quali-
tative process will ensure that unwanted surprises are mitigated and 
that you understand both the formal and informal expectations of your 
position.

10. Ensure that the “spirit” of your agreement is captured contractually

To ensure that the “spirit” of your agreement is captured, ensure that 
every recruitment promise made to you is ref lected in the contract and 
is easily interpreted. A vast preponderance of all contracts have an 
“Entire Agreement” term that stipulates that any promises made to 
you either orally or in writing are void and that the contract that you 
sign represents the “entire agreement” between the parties.

Abstracted from Physician’s Guide: Evaluating Employment Opportunities and 
Avoiding Contractual Pitfalls (2011).

Conclusion 

Hospitalist physicians are filling a necessary niche in the systemic delivery 
of care across the country and the increasing demand for services is trans-
lating into an unprecedented number of employment opportunities. With 
this stated, remember that you are a scarce commodity and that you need 
to negotiate contractual terms that will balance the delicate ecology that 
exists between your professional satisfaction and personal happiness.

Did you find this article helpful? What other topics would you like to  
see covered? Please send us an email to let us know what you thought  
at resourcecenter@nejm.org.
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Electronic med i cal rec ords. Ac a dem ic af fil ia tion. 
Heart of beau ti ful scenic New En gland. 10 Miles 
to Hartford, 30 miles to Spring field. Con nec ti cut@
phy si cianopenings.com

COASTAL FLOR I DA, MELBOURNE — Flor i da
based mul ti spe cial ty group of 48 phy si cians seek a 
third en do cri nol o gist. Inpatient and out pa tient 
practice. One Office. 1 In 4 Call. Can di dates must 
be B/C in in ter nal med i cine and en do cri nol o gy. 
Sal a ry and pro duc tiv i ty bonus w/potential to ex
ceed 90% of MGMA com pen sa tion. Employer not 
approved for H1 or J1 Visa can di dates. Con tact 
Todd Dillon: 8008837345; tdillon@cejkasearch.
com; or visit: www.cejkasearch.com. ID#152526NJ.

Family Med i cine 
(see also IM and Pri mary Care)

FAMILY MED I CINE, MAS SA CHU SETTS, BOS
TON — Large mul ti spe cial ty group affiliated with 
larger health system north of Boston. Out pa tient 
only. 24/7 Hos pi tal ist support. Fulltime and part
time po si tions. Min utes to Boston. Flexible hours, 
full EMR, phy si cian mentoring. Extremely com
pet i tive com pen sa tion and benefits packages. 
Eight weeks paid time off. Voted one of “Boston’s 
Best Places to Work.” Phy si cian leaders are en
couraged. Boston@phy si cianopenings.com

MAINE — Bridgton Hos pi tal, part of the Central 
Maine Med i cal family, seeks BE/BC Family Med i
cine phy si cians to join practices in either Naples 
or Fryeburg. The op por tu ni ties include both in
patient and out pa tient re spon si bil i ties with OB. 
Located 45 miles west of Portland, Bridgton Hos
pi tal is located in the beau ti ful Lakes Re gion of 
Maine and boasts a wide array of outdoor ac tiv i
ties including boating, kayaking, fishing, and ski
ing. Benefits include med i cal student loan as sis
tance, attractive call schedule, com pet i tive sal a ry, 
highly qual i fied colleagues, and excellent quality 
of life. For more in for ma tion, visit their website at: 
www.bridgtonhospital.org. In ter est ed can di dates 
should con tact: Julia Lauver, Central Maine Med i
cal Cen ter, 300 Main Street, Lewiston, ME 04240; 
call: 8004457431; email: jlauver@cmhc.org; or 
fax: 2077955696. Not a J1 op por tu ni ty.

Gastroenterology
MAINE — Looking for a better life style and a pro
fes sion al culture that values your clinical skills? 
Consider moving to phy si cian friendly Maine! 
Central Maine Med i cal Cen ter is seeking a BC/BE 
general gas tro en ter ol o gist (ERCP not necessary) 
to join our established team of eight dedicated 
phy si cians. Located in South Central Maine, this 
exceptional 100% GI po si tion offers can di dates a 
com pet i tive sal a ry and generous benefits package 
and 1:9 weekend call. Close to the ocean, lakes, 
and moun tains, this op por tu ni ty offers the out
door enthusiast unlimited rec re a tion al pos si bil i
ties. Enjoy the pro fes sion al challenge offered in a 
so phis ti cat ed med i cal com mu ni ty along with the 
won der ful rec re a tion al op por tu ni ties and quality 
of life in Maine. Please forward CV and cover let
ter to: Babette Irwin, CMMC, 300 Main Street, 
Lewiston, ME 04240; email: birwin@cmhc.org; 
fax: 2077555855; or call: 8004457431.

GAS TRO EN TER OL O GY, LONG ISLAND, 
NEW YORK (NORTH SHORE OF SUFFOLK 
COUNTY) — Excellent op por tu ni ty to join well
established gas tro en ter ol o gy practice in the 
pic tur esque seaside village. Practice includes 
all phases of hos pi tal/office gas tro en ter ol o gy. 
Com pet i tive com pen sa tion package. Send CV to: 
re cruit ment.stcharles@chsli.org. EOE.

Geriatrics
THE DE PART MENT OF MED I CINE AT MED
STAR GEORGE TOWN UNI VER SI TY HOS PI
TAL — In Wash ing ton, DC, is seeking a fulltime, 
board cer ti fied or board el i gi ble in ter nal med i
cine phy si cian to join its practice. This phy si cian 
will work pri mar i ly in the out pa tient setting with 
potential op por tu ni ties to practice and teach in 
the hos pi tal setting. In addition to clinical obliga
tions, phy si cians will have the op por tu ni ty to 
teach residents and students as well as par tic i pate 
in re search op por tu ni ties and ongoing quality 
im prove ment initiatives. Ac a dem ic rank will be 
com men su rate with prior ex pe ri ence. In ter est ed 
can di dates should forward their CV to: Dennis 
Murphy, MD, Chief of General In ter nal Med i cine, 
George town Uni ver si ty Hos pi tal, 3800 Reservoir 
Road, NW, 6 PHC, Wash ing ton, DC 20007; 
DM86@gunet.george town.edu
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He ma tol o gy-Oncology
HE MA TOL O GIST/ON COL O GIST NEEDED — 
For single spe cial ty group practice by July 1, 2015. 
Superb op por tu ni ty for appropriate candidate. 
Must be board cer ti fied/el i gi ble in both he ma tol o gy/
on col o gy. Conveniently located midway between 
New York and Boston in attractive setting. Private 
practice with strong hos pi tal af fil ia tion. Practice 
will be moving to a newly constructed Cancer 
Cen ter in December 2014, which is a stateofthe
art building with high visibility and beau ti ful 
views. Interest and ex pe ri ence in clinical re search 
necessary. Pa tients actively enrolled on coopera
tive group and phar ma ceu ti cal industry re search 
pro to cols. Teaching op por tu ni ty and uni ver si ty 
af fil ia tion also part of the practice, as well as an 
af fil ia tion with an NCI designated Com pre hen
sive Cancer Cen ter. Excellent sal a ry and benefits. 
Please email CV to: shh6219316@sbcglobal.net

GROUP OF TWO PHY SI CIANS — Well 
established On col o gy He ma tol o gy practice is 
seeking BC/BE candidate to join. Beau ti ful Hud
son Valley lo ca tion. Ninety min utes to New York 
City. Excellent sal a ry/benefit package. Email: 
oncology06@yahoo.com

ALBANY, NEW YORK, MED I CAL ON COL O
GIST — New York On col o gy He ma tol o gy is seek
ing a he ma tol o gist/on col o gist to join their private 
practice consisting of 35 on col o gists and seven 
sites of ser vice, including five cancer centers. The 
group provides He ma tol o gy, Med i cal On col o gy, 
and Ra di a tion On col o gy ser vic es to the com mu ni
ty and is actively involved in clinical trials. Part
ner ship track and excellent com pen sa tion pack
ages are available. For more in for ma tion, con tact 
Bryan Arnwine: (bryan.arnwine2@mckesson.com) 
or call: 8175673005. Visit: www.nyohpc.com

ON COL O GY ANALYTICS — Seeks experienced BC 
he ma tol o gist/on col o gist to assist our clinical team 
which provides clinical decision support to health 
plans. See http://www.oncologyanalytics.com/ 
?page_id=31 for details. Fax resume to: 800264
6128 or email: marc@oncologyanalytics.com

SOUTHERN FLOR I DA, PALM BEACH 
COUNTY — Wellestablished fourphy si cian 
He ma tol o gy/On col o gy practice is looking for a 
BE/BC candidate. Excellent benefits leading to 
part ner ship. Email: llerose@mspb.md; or fax: 
5619680483.

YOUNGSTOWN, OHIO: THE HOPE CEN TER 
FOR CANCER CARE — Is looking for a BC/BE 
Med i cal On col o gist to join it’s wellestablished 
group. The practice is located in northeast Ohio 
and is comprised of six Med i cal On col o gists with 
of fic es in Warren and Boardman. This po si tion 
offers a com pet i tive starting sal a ry with a full 
benefits package with the pos si bil i ty of part ner
ship. Con tact Bryan Arnwine at: 8175673005 
for more in for ma tion, or email your CV to: 
bryan.arnwine2@mckesson.com. Visit our website 
at: http://hopecancercare.com/

Hospitalist
HOS PI TAL IST, MAS SA CHU SETTS — Phy si cian 
needed, Boston re gion. Hos pi tal ist needed, $300k 
potential. Boston re gion, min utes south of the 
City. Most desired re gions of Boston with excel
lent schools. Full benefits package. ICU covered 
24/7 by In ten siv ists Strong lead er ship and ex pe ri
ence. Full EMA. One of the best Hos pi tal ist pro
grams. Also: Major Harvard ac a dem ic hos pi tal, 
Boston. Min utes to downtown. Seeks BC/BE 
Hos pi tal ists and Nocturnists for expanding 
pro gram. Currently working 7 on/7 off Block 
schedule. Stateoftheart ter ti ary care hos pi tal. 
Also; Established group, ac a dem ic ap point ment 
available. Com pen sa tion 250 to 300k range, excel
lent incentives, desirable living area. 16 In 
group. Excellent mentorship. Visa compatibility. 
In ter nal Med i cine and Family Med i cine. Harvard@
phy si cianopenings.com

HOS PI TAL IST, MAS SA CHU SETTS, CAM
BRIDGE — Ac a dem ic Hos pi tal ist. Harvard affili
ated hos pi tal. Offering com pet i tive sal a ry and 
benefits. Seeking both Hos pi tal ists and a Noct
urnists to join this collegial and pro gres sive 
group. Block Schedule (7 on/7 off), a generous 
base sal a ry, plus bonus, cutting edge clinical tech
nol o gy, out stand ing IM Residency Pro gram, and 
access to a full range of spe cial ists (including in
ten siv ists). Mt.Auburn@phy si cianopenings.com

BOSTON AREA HOS PI TAL IST — Beth Israel 
Deaconess Hos pi tals in Boston, Milton, Need
ham, and Plymouth are Equal Op por tu ni ty Em
ployers. We seek hos pi tal ists for day and night 
po si tions. Wom en and mi nor i ties are par tic u
lar ly encouraged to apply. Carol Hart, 330 Brook
line Avenue, Span2, Boston, MA 02215; chart@
bidmc.harvard.edu; 6177544677; fax: 6176320215.

HOS PI TAL IST, PROV I DENCE, RHODE IS
LAND — Ac a dem ic. Teaching Residents and 
Fellows. In tern ist to care for issues related to 
OBGYN and female pa tients. Dynamic en vi ron
ment in OB De part ment. Experienced phy si cians, 
residents encouraged to apply This is the ideal 
situation for someone with an interest in an  
ac a dem ic/teaching setting working with resi
dents and fellows. The group will train. No nights. 
Brown@phy si cianopenings.com

RHODE ISLAND HOS PI TAL, PROV I DENCE — 
Join our team! Uni ver si ty Med i cine Foun da tion is 
a mul ti spe cial ty faculty practice plan affiliated 
with Brown Med i cal School. With 200 phy si cians, 
the foun da tion is RI’s largest phy si cian group. We 
are seeking fulltime hos pi tal ists/nocturnists to 
join the Di vi sion of Hos pi tal Med i cine (DHM) at 
Rhode Island Hos pi tal (RIH). RIH is a 719bed 
Level 1 Trauma Cen ter for South east ern New En
gland. Attractive sal a ry/benefits package. Qual i
fied can di dates, send CV: Sajeev Handa, MD, 
Di rec tor, Di vi sion of Hos pi tal Med i cine, Rhode 
Island Hos pi tal, 593 Eddy Street, Prov i dence, 
RI 02903. Email: Shanda@lifespan.org; Fax: 
4014443986.

HOS PI TAL IST, CON NEC TI CUT, PHY SI CIAN — 
One of the Northeast’s best pro grams. Excellent 
com pen sa tion. Close to NYC. Excellent family 
lo ca tion with Block schedule model. 12Hour 
shifts. Ample time off. Also needed: Hos pi tal ist 
for Eastern Con nec ti cut. Out stand ing com pen sa
tion. Pro gres sive Hos pi tal ist pro gram in the 
largest health care network in Con nec ti cut. 
7/7 Block with 12hour shifts. Con nec ti cut@
phy si cianopenings.com

HOS PI TAL IST WANTED IN CENTRAL 
FLOR I DA — New graduates welcome. In ter view 
expenses covered. Flor i da license and BC/BE in 
IM. H1B or J1 Visa sponsorship available. Send 
CV to Becki at: dontinenimd@hotmail.com; fax: 
3217519506.

HOS PI TAL ISTS — Fulltime faculty po si tions at 
rank of As sis tant Pro fes sor available in 2014 and 
2015. Myeloma Institute for Re search and Thera
py (www.myeloma.uams.edu), Uni ver si ty of Ar
kansas for Med i cal Sciences, Little Rock. Leading 
cen ter for treat ment of multiple myeloma with 
500 stem cell transplants annually. Excellent ex
posure to He ma tol o gy/On col o gy and In fec tious 
Diseases. Little Rock offers both urban and 
suburban lifestyles. Qual i fied can di dates must 
have MD or equivalent, must have completed 
In ter nal Med i cine residency, and must be el i gi ble 
for Arkansas med i cal license. Email CV to: 
TLLambert@uams.edu

HOS PI TAL IST, COL O RA DO — Established, 
in de pen dent lyowned and operated group, seeks 
BC/BE IM Hos pi tal ist for their expanding prac
tice. Hos pi tals are affiliated with Uni ver si ty of 
Col o ra do. Flexible scheduling, bonuses, 401k. 
Group has dedicated Hos pi tal ist RNs and Scribes. 
Not a Visa op por tu ni ty. Con tact: NCHDoctor@
gmail.com for in quir ies.

In ter nal Med i cine 
(see also FM and Pri mary Care)

IN TER NAL MED I CINE, CON NEC TI CUT, PHY
SI CIAN — Uncapped earnings potential! Im me
di ate need. 100% Out pa tient. Full time. Large 
health system, 230 providers. Balanced life style. 
Manageable pa tient load. Teaching available at 
UConn. Four weeks time off. Share hold er track. 
South of Hartford. Send CV to: Con nec ti cut@
phy si cianopenings.com

IN TER NAL MED I CINE, MAS SA CHU SETTS, 
BOSTON — Large mul ti spe cial ty group affiliated 
with larger health system north of Boston. Out pa
tient only, 24/7 hos pi tal ist support. Fulltime and 
parttime po si tions. Min utes to Boston. Flexible 
hours, full EMR, phy si cian mentoring. Extremely 
com pet i tive com pen sa tion and benefits packages. 
Eight weeks paid time off. Voted one of “Boston’s Best 
Places to Work.” Boston@phy si cianopenings.com

IN TER NAL MED I CINE, MAS SA CHU SETTS — 
Boston area, Harvard teaching facility. Practice 
located on hos pi tal campus. Practice panel 
consists of many Harvard and MIT professors. 
Out pa tient only. Full electronic med i cal rec ords. 
Fiveday work week. Out stand ing public and 
private schools in the area. Com pre hen sive 
benefits package, four weeks va ca tion. Harvard@
phy si cianopenings.com

GREAT OP POR TU NI TY FOR IN TER NAL MED
I CINE PHY SI CIAN — To join established group 
practice. Desirable South of Boston lo ca tion. 
Good com mu ni ty with excellent schools and rec
re a tion. Sal a ry 200K. Employment leading to 
part ner ship. Fax CV to: 5087460104.

IN TER NAL MED I CINE, RHODE ISLAND — 
Newport/coastal com mu ni ty. Aquidneck Med i
cal, a member of Uni ver si ty Med i cine. Join a high
ly respected practice established in 1959. Excel
lent sal a ry and benefits. Fourday work week, 1/6 
Call schedule, mature hos pi tal ist pro gram to 
cover admissions. EMR, level 3 PCMH. Leader in 
pay for per for mance quality. Initiatives and team
based care. Pro fes sion al man age ment. Con tact: 
TLederer@Lifespan.org; Telephone: 4014447815; 
www.umfmed.org
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IN TER NAL MED I CINE, CON NEC TI CUT — 
The New Paradigm in Pri mary Care for Con
nec ti cut. Innovative. Exactly what you’re looking 
for. Pri mary Care, now making more than Hos
pi tal ists? Out pa tient only. Readymade pa tient 
panel. Beau ti ful office space, affluent suburb. 
Nation’s top 100 hos pi tals. Con nec ti cut@ 
phy si cianopenings.com

IN TER NAL MED I CINE, CON NEC TI CUT, 
UCONN ACADEMICS —  Excellent earnings 
potential plus generous bonus incentives. Multi
ple op por tu ni ties exist to join our expanding 
staff. Excellent op por tu ni ty for phy si cian with 
strong interest in teaching, to join an expanding 
practice with major uni ver si ty. Out pa tient only. 
Reputable schools and desirable real estate. 
Easy drive to Con nec ti cut seashore. UCONN@
phy si cianopenings.com

BC/BE IN TERN IST OR FP PHY SI CIAN — To 
join a tra di tion al In ter nal Med i cine practice locat
ed in Union County, NJ. Sal a ry plus bonus. Spon
sor H1B can di dates. Email: phyprac@gmail.com

MUL TI SPE CIAL TY MED I CAL GP — Seeking In
ter nal Med i cine in New Jersey. Com pet i tive sal a ry 
and benefits. Send resume to: pjsandhu@comcast.net

BC IN TERN IST/FP — To work in the boroughs 
of New York. Prac tic ing med i cine should be 
fun and personally fulfilling! Email: drlowe@
astramed.com; or fax: 6315321953.

WASH ING TON, DC, IN TERN ISTS — Premier 
uni ver si tyaffiliated mul ti spe cial ty practice group 
seeks fulltime BE/BC in tern ist for superb op por
tu ni ty in an out pa tient only practice in an ideal 
downtown lo ca tion. Established EMR with home 
access, full hos pi tal ist ser vice, paid mal prac tice, 
com pet i tive sal a ry and benefits. Po si tion includes 
clinical ac a dem ic ap point ment. DC license re
quired. Not a Visa sponsored op por tu ni ty. Email 
CV to: rleathamstewart@mfa.gwu.edu

EXCELLENT PACKAGE FOR BOARD  
CER TI FIED/EL I GI BLE — In ter nal Med i cine/
Family Practice phy si cian in Northern Virginia, 
Wash ing ton, DC. H1B/J1 Visas sponsored. No 
hos pi tal calls. Growth op por tu ni ty. Con tact: 
5403383360; admin@medicsusa.com

WHITEVILLE, NC — Im me di ate need for a fam
ily or in ter nal med i cine phy si cian. Conveniently 
located one hour from the beaches in Wil ming ton 
and Myrtle Beach. Join a premier group in a state
oftheart faculty. 100% Out pa tient practice with 
guaranteed sal a ry and production based incen
tives. J1 Visas, do apply. Con tact Mr. Paul Gerald: 
9106541326, or James Carlson, MD: 9108406287.

IM/FP NEEDED IN NAPLES, FLOR I DA — Tra
di tion al or out pa tient only. 1 In 3 Call schedule. 
Signon/relocation offered. H1B/J1 may apply. 
Apply to: palmbeachmd@gmail.com

SEEKING AN ENERGETIC AND DEDICATED 
BC/BE FULLTIME IN TER NAL MED I CINE OR 
FAMILY PRACTICE PHY SI CIAN — (HIV treat
ment ex pe ri ence a plus). Our two nonprofit 
med i cal clinics in beau ti ful eastern coastal 
Flor i da lo ca tion serve a diverse pa tient pop u la
tion. Our amazing med i cal team is fully commit
ted to providing compassionate, quality health
care to help our pa tients transform their lives. 
Great lo ca tion, great team, com pet i tive sal a ry and 
benefits. Please con tact Gerald Pierone, Jr., MD: 
gpierone@wholefamilyhealthcenter.com

IN TERN IST/FAMILY MED I CINE PHY SI CIAN, 
BE/BC, EAST CENTRAL MIS SIS SIP PI — 
Com mu ni ty health cen ter out pa tient only. Com
pet i tive sal a ry package and benefits. J1 or H1B 
candidate acceptable. Email CV to: vjohnson@
gmhcinc.org

OUT PA TIENT IN TER NAL MED I CINE OP POR
TU NI TIES — Stipend and generous Loan Re pay
ment. Flexible practice styles, fulltime/parttime. 
Consensusbased, teamoriented group. Modern 
facilities equipped with EMR. Innovative ap
proach to health care delivery. Teaching and re
search op por tu ni ties available. Billings Clinic is a 
mul ti spe cial ty, phy si cianled or ga ni za tion and a 
proud member of the Mayo Clinic Care Network. 
Located in the mag nifi  cent Rocky Moun tains in 
Billings, Montana, this friendly college com mu ni
ty has great schools, safe neighborhoods, and fam
ily ac tiv i ties. Exciting outdoor rec re a tion min utes 
from home. 300 Days of sunshine! “Our in tern ists 
give topquality care alongside excellent col
leagues. Billings Clinic has the best of bigcity 
med i cine with a Montana feeling.” Eric J. Saber
hagen, MD, De part ment Chair of In ter nal Med i
cine. Con tact Rochelle Woods: 8003036893; 
rdwoods@mountainmedgroup.com

IM/FP, FINGER LAKES RE GION, NY — Pri mary 
Care out pa tient practice. Hos pi tal employed. This 
com mu ni ty hos pi tal has an established Hos pi tal
ist pro gram, stateoftheart equipment, and a 
positive vision for the future. Excellent com pen sa
tion with a med i cal school loan re pay ment pro
gram. The com mu ni ty; located in the Finger 
Lakes Re gion, close to several lakes; Nine uni ver
si ties and colleges within 30 min utes, highly rated 
local schools. Premier skiing, boating, golfing, 
camping are within min utes. Classic homes, re
stored Victorians, new homes (all with generous 
lots), waterfront homes and abundant acreage are 
reasonably priced. Twophy si cian couples wel
come. H1B Visas supported. Con tact: Corinne 
Owens, email: Owensmds@hotmail.com; call: 
6307077080.

PHY SI CIAN OP POR TU NI TY, HOUSTON — 
EHE In ter na tion al, the leader in pre ven tive 
health care exams for over 100 years, is seeking a 
fulltime In tern ist, Family Practice, or Emer gen cy 
Med i cine Phy si cian with a focus on pre ven tive 
med i cine for our rapidly expanding Houston 
Clinic from Monday through Friday. You will not 
be required to work weekend or night shifts. Our 
phy si cians deliver highend med i cal ser vic es to 
corporate and in di vid u al pa tients by conducting 
thorough annual physical ex am i na tions with an 
emphasis on pre ven tion, early diagnosis, and 
health education. Can di dates must be Board Cer
ti fied and have a current un re strict ed State li
cense and un re strict ed DEA cer ti fi ca tion. Ideal 
can di dates will also be competent to administer 
Bruce protocol stress testing. Please submit re
sumes and sal a ry requirement to: rdeprospo@
eheintl.com

Nephrology
NE PHROL O GY — An established ne phrol o gy 
group seeks to add another Ne phrol o gist to a 
growing practice. The practice is part of a 100 
member mul ti spe cial ty group affiliated with Stam
ford Hos pi tal. Stamford is located on the Con nec
ti cut shoreline in Fairfield County, 45 min utes from 
New York City. The po si tion is 100% ne phrol o gy 
including clinical re search, med i cal house staff 
and med i cal student education through its ac a
dem ic af fil ia tion with the Columbia Uni ver si ty 
College of Phy si cian and Surgeons. The practice 
covers the full spectrum of dialysis ser vic es in
cluding incen ter hemodialysis, home hemodialy
sis, peritoneal dialysis and CVVH and med i cal di
rec tor ship of a large dialysis unit. We are seeking 
a board cer ti fied or board el i gi ble Ne phrol o gist. 
We offer a very com pet i tive sal a ry with equal shar
ing of the group’s collective re im burse ments after 
2 years, and stipends from med i cal directorships 
and clinical re search. A com pre hen sive and gen
erous benefits are part of the employment package. 
Respond to: stamfordhealthintegratedpractices.
com/careers. EOE M/F/D/V.

SEEKING EIGHTH NE PHROL O GIST — To join 
our practice in Upstate New York. All aspects of 
ne phrol o gy. Excellent sal a ry and benefits. Email 
CV to: soosim65@att.net

NE PHROL O GY OP POR TU NI TIES NATION
WIDE — Excellent com pen sa tion, benefits with 
part ner ship. For additional in for ma tion, call: 
Martin Osinski, NephrologyUSA, 8003673218. 
Email: mo@nephrologyusa.com; website: www.
NephrologyUSA.com

EXCELLENT OP POR TU NI TY — To join a busy 
Ne phrol o gy practice in growing Chicago subur
ban area. Com pet i tive sal a ry/benefits package 
and part ner ship track. Please email CV to: 
cvneph@yahoo.com

NE PHROL O GY WEEKEND COVERAGE NEED
ED, MCALLEN, TEXAS — Need a hardworking 
ne phrol o gist who wants to work week ends for 
extra com pen sa tion. Need to see only inpatients and 
carry the beeper. Average census: 40+ pa tients. 
Starting Friday night until early Monday. Very 
generous pay with expenses included. Send a CV. 
Texas License needed. Con tact Office Manager, 
Diana Canales, email: southtexaskidney@earthlink.
net; office: 9566316136; fax: 9566311848.

NE PHROL O GISTS NEEDED NATIONWIDE — 
The Ne phrol o gy Phy si cian Network has spe
cial ized in helping ne phrol o gists since 1996. 
We have the jobs. 8186677133; email CV to: 
jackshirk2009@gmail.com

BC/BE NE PHROL O GIST — Join a wellestablished 
In ter nal Med i cine practice in Southern Cal i for
nia near San Diego. Cal i for nia licensed. Com pet i
tive sal a ry/benefits with share hold er op por tu ni ty. 
J1 can di dates welcome. Fax CV to: 7603557731, 
Attn: J. Johnson, Ad min i stra tor.

WELLESTABLISHED NE PHROL O GY PRAC
TICE — In central coastal Cal i for nia is looking 
for a BC/BE ne phrol o gist. Practice includes 
all aspects of ne phrol o gy. Com pet i tive sal a ry 
leading to full benefits and par tic i pa tion. 300k 
Potential for qual i fied can di dates capable of as
suming di rec tor ship of a dialysis unit. Also, cur
rent partner is looking to tran si tion ownership of 
practice to successful candidate. Email CV to: 
lisavasquez10@aol.com
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Pediatrics, General 
(see also Pri mary Care)

WELLESTABLISHED PRACTICE — In North
borough, Mas sa chu setts seeking fulltime/
parttime BC/BE Pediatrician. Hos pi tal ists cover
age, ER, and admissions. Available August 2014. 
Con tact: pedsnorthboro@gmail.com

WEST METRO ATLANTA, GEORGIA, PEDIA
TRICIAN — Fulltime BC/BE pediatrician to 
join a busy out pa tient only, Pediatrics only, well
established group. Will join three phy si cians and 
two mid level prac ti tion ers with part ner ship 
track. Send CV to: PO Box 2053, Douglasville, 
GA 301332053; Fax: 7709492293; or email: 
dickba@bellsouth.net

Pri mary Care
THE BERKSHIRES, WESTERN MAS SA CHU
SETTS — Private practice and hos pi talbased 
Pri mary Care op por tu ni ties available. Excellent 
op por tu ni ty to practice in a beau ti ful and cultur
ally rich area while being affiliated with a health 
system with awardwinning pro grams, nationally 
rec og nized phy si cians, world class tech nol o gy, 
and easy access to both Boston and New York 
City. Please con tact: Brenda Lepicier, Berkshire 
Health Systems, 725 North Street, Pittsfield, 
MA; 4133957866. Or apply online at: www.
berkshirehealthsystems.org

MAS SA CHU SETTS OUT PA TIENT PRAC
TICES — Expanding hos pi talowned out pa tient 
practices seek phy si cians. No nights, week ends, or 
call. Above average com pen sa tion, production 
and inclusive benefits. Easy access to several met
ropolitan areas. Angela Clark, Alpha Med i cal 
Group: 8005845001; aclark@alphamg.org. Visit: 
www.alphamg.org

PRI MARY CARE, BOSTON (FULL OR PART
TIME) — The Upham’s Corner Com mu ni ty 
Health Cen ter is seeking in ter nal med i cine or 
family practice phy si cian to join our mul ti dis ci pli
nary team of phy si cians, nurses, social workers, 
and paraprofessionals. Teaching op por tu ni ties 
available. Loan re pay ment plan available. Affili
ate of Boston Med i cal Cen ter. Send CV to fax: 617
2828625; or email: EGrimes@uphams.org

PRI MARY CARE — Awardwinning Rochester 
General Health System in Rochester, NY, which 
has recently expanded to include new hos pi tals is 
seeking BC/BE IM, FM, and Ger i at ric Phy si cians 
to join our rapidly growing system in a va ri e ty of 
clinical settings and locations. Potential loan re
pay ment of up to $60,000; Excellent call sched
ules; Com pet i tive com pen sa tion and benefits with 
bonuses; Util i za tion of Hos pi tal ist coverage to 
support an excellent work/life balance; Op por tu
ni ties for re search. To apply visit: www.rochester
general.org; or email your CV to: kathy.peishel@
rochestergeneral.org. Rochester General Health 
System is an Equal Op por tu ni ty/Af firm ative Action 
Employer Mi nor i ty/Female/Disabled/Veteran.

Psychiatry
THE BERKSHIRES, WESTERN MAS SA CHU
SETTS — Berkshire Health System seeks a BC/BE 
Physiatrist to join hos pi talbased practice. Pri
mary re spon si bil i ty is to develop the out pa tient 
clinic, with secondary inpatient coverage. Call is 
1:4. Excellent op por tu ni ty to practice in a beau ti
ful and culturally rich area while being affiliated 
with a health system with award winning pro
grams, nationally rec og nized phy si cians, world 
class tech nol o gy, and easy access to both Boston 
and New York City. Please con tact: Brenda Lepici
er, Berkshire Health Systems, 725 North Street, 
Pittsfield, MA; 4133957866, or apply online at: 
www.berkshirehealthsystems.orgh

Rheumatology
MAINE — Central Maine Med i cal Cen ter, a mul
ti spe cial ty regional referral cen ter, is looking for a 
BC/BE Rheu ma tol o gist to join its wellestablished 
employed practice. We work col lab o ra tive ly with a 
skilled network of med i cal spe cial ists, receive re
ferrals from a large base of pri mary care phy si
cians, and have an active infusion cen ter. Interest 
in diagnostic and procedural ul tra sound is a plus! 
Central Maine’s lo ca tion is ideal as we are close to 
the ocean, lakes, and moun tains, offering unlim
ited rec re a tion al pos si bil i ties. In ter est ed can di
dates, send CV or call: Julia Lauver, Central Maine 
Med i cal Cen ter, 300 Main Street, Lewiston, ME 
04240. Fax: 2077955696; email: JLauver@cmhc.
org; or call: 8004457431. Not a J1 op por tu ni ty.

HIGH DES ERT RHEU MA TOL O GY AND IN
TER NAL MED I CINE — In Farmington, New 
Mexico, in the beau ti ful four corners is seeking an 
energetic and businessoriented BC/BE Rheu ma
tol o gist to join our private practice and possibly 
take it over in the near future. Please send your 
resume to: scg@hdrim.com

Urgent Care
RAPIDLY GROWING AND PRO GRES SIVE 
URGENT CARE PRACTICE — With multiple 
Con nec ti cut locations looking for FT/PT options 
for Phy si cians with im me di ate opening. Com pet i
tive sal a ry and benefits. Com pre hen sive package 
includes health/401k and mal prac tice insurance. 
Given our geo graph i cal ly diverse locations it al
lows for decreased travel times, a better life style, 
and ability to live in Con nec ti cut or New York City. 
We also sponsor J1 and H1 Visas. Visit our web
site: www.203urgentcare.com

Chiefs/Di rec tors/Dept. Heads
CHIEF OF AD VANCED PRAC TI TION ERS, 
WOR CES TER, MAS SA CHU SETTS — Experi
enced Nurse Prac ti tion er or Phy si cian As sis tant 
needed. Reliant Med i cal Group is seeking a tal
ented Chief of Ad vanced Prac ti tion ers to lead 
and complement their team. Minimum of five 
years’ relevant clinical ex pe ri ence. Su per vi so ry/
Lead er ship ex pe ri ence added plus. “Best Place to 
Work in Mas sa chu setts” by Best of Boston, The 
Boston Globe, and the Boston Business Journal. 
robyn.baker@reliantmedicalgroup.org or call: 
7742611096.

PMG PHY SI CIAN AS SO CI ATES — Is a pri mary 
careoriented, mul ti spe cial ty group of 45 provid
ers located in Plymouth, Mas sa chu setts. PMG is 
seeking a parttime med i cal di rec tor to work two 
days per week with the potential for additional 
time in the future. The successful candidate will 
be a phy si cian with sig nifi  cant com mu ni ty prac
tice ex pe ri ence and a strong knowledge of quality 
metrics, total med i cal expense man age ment, and 
med i cal office operations. The candidate will also 
have a track rec ord of good in ter per so nal skills, 
lead er ship ability, and selfinitiative. To learn 
more, in ter est ed in di vid u als should email a state
ment of interest and a current CV to PMG at: 
re cruit ment@pmgphysician.com; or fax to: 
5087478274.

ERICKSON HEALTH MED I CAL GROUP — 
Med i cal Di rec tor op por tu ni ty, Denver, Col o ra do; 
Staff Phy si cian op por tu ni ties in Hingham, Mas sa
chu setts; Denver, Col o ra do; Spring field, Virginia; 
Overland Park, Kansas; Catonsville, Mary land; 
and Novi, Michigan. If you are seeking an op por
tu ni ty to practice high quality ger i at ric med i cine 
with all the support of a company committed to 
best practices and health care innovation, please 
consider a po si tion with Erickson Living, Ameri
ca’s largest developer of continuing care re tire
ment communities. A job with Erickson provides 
pro fes sion al satisfaction, financial security, and a 
life style unmatched by tra di tion al practice set
tings. Other Erickson Living locations include 
Penn syl va nia, NJ, Texas, and Flor i da. Please call: 
4432973131, or forward your CV/cover letter to: 
Donna Rachuba, Di rec tor Med i cal Staff Ser vic es, 
email: medprovideropps@erickson.com; fax: 
4102047273. www.ericksonliving.com

Graduate Training/ 
Residency Pro grams 

(see also Related Spe cial ties)
CLINICAL ELEC TRO PHYS I OL O GY RE SEARCH 
FEL LOW SHIP — Oneyear Clinical Elec tro phys i
ol o gy Re search Fel low ship at The Valley Hos pi tal 
Health System and Columbia Uni ver si ty College 
of Phy si cians & Surgeons available May 2014. Fel
low will par tic i pate in all phases and a wide range 
of clinical EP projects, including catheter abla
tion studies and multicenter trials. Sub stan tial op
por tu ni ty exists for pub li ca tion of abstracts and 
manuscripts. Background in statistics preferred. 
Con tact: Suneet Mittal, MD, Di rec tor, Elec tro
phys i ol o gy via email: mittsu@valleyhealth.com

Phy si cian Services
STATE MED I CAL LICENSURE, SINCE 1993 —
Multistate and Resident discount. Practice med i
cine and leave the hassle to us! Doctors Licensure 
Group, Inc.; 8504789620; www.doclicense.com

Practices For Sale
PRACTICE FOR SALE — Well established Walk 
In Clinic on beau ti ful Cape Cod. Fax: 508771
9466; email: midcape1@comcast.net

NEU ROL O GY PRACTICE FOR SALE — North 
Jersey, two miles from New York City. Established 
practice and hos pi tal coverage. If in ter est ed, call: 
2015433559; or email: IPloshchansky@verizon.net

Search for a job. 
Post a job.

NEJMCareerCenter.org

NEJM CareerCenter 
takes the work out 

of finding work.

NEJMCareerCenter.org

From coast to coast  
NEJM reaches  
the physicians  

you want.

Yale University and VA Connecticut Healthcare System are seeking 
dedicated full-time primary care physicians to provide medical 
care to ambulatory patients. The position will be located at the West 
Haven campus of VA Connecticut. The position involves engaging 
in ambulatory care provision, limited inpatient care, teaching, and 
scholarly activity. The Primary Care Practice at VA Connecticut is a 
nationally recognized ambulatory care program focusing on quality 
improvement and clinical excellence. Salary will be commensurate 
with experience.

Basic Requirements: Applicant must meet the physician qualifi cation 
standards as outlined in VHA Handbook 5005 for citizenship; 
education; licensure and registration; physical standards; and English 
profi ciency. The candidate must also have academic and teaching 
experience.

Preferred:
• Successful candidates must be eligible for appointment at the  
 Yale University School of Medicine at a level commensurate  
 with experience. This entails prior experience in academic  
 medicine and teaching.
• Candidates must be board certifi ed or board eligible in Internal  
 Medicine or Family Practice.

For detailed information on this position, including how to apply, 
please view the posting at:

https://www.usajobs.gov/GetJob/ViewDetails/363984600

Questions may be directed to: 

Troy Fedison, HR Specialist at 203-932-5711 Ext: 5424 
or Troy.Fedison@va.gov

Position is opened until 06/16/2014.

Yale University and VA Connecticut Healthcare System are Affi rmative Action/
Equal Opportunity employers. Women and minorities are encouraged to apply. All 
applicants tentatively selected for VA employment in a testing designated position 
are subject to urinalysis to screen for illegal drug use prior to appointment. 
Applicants who refuse to be tested will be denied employment with VA. 

The Temple University School of Medicine (TUSM) is recruiting
experienced academic hospitalists to join our program. These
positions include providing direct patient care, resident and
medical student education, and consultative and co-management
services.  The ideal candidates will be skilled and motivated
educators, have interest in pursuing academic and scholarly
activities, and have the desire to be integrally involved in enhancing
quality of care and patient safety. The program will focus on
excellent quality-driven patient care and superior medical
education, while allowing for individual academic career growth.
The selected candidates will work at Temple University Hospital
(TUH), a 740-bed tertiary-and quaternary-level acute care hospital
in close proximity to the School of Medicine and the Episcopal
Campus, which has a 21 bed in-patient medical/ telemetry unit.
Candidates must possess an MD or foreign equivalent, BC/BE
in Internal Medicine or Family Medicine, 36 months of
residency training in Internal Medicine or Family Medicine &
passage of USMLE, 1, 2 and 3.  Must have or be eligible for PA
Medical License. 
Interested candidates should email a current C.V. and letter of
interest addressed to: Joseph Cheung, Professor and
Chairperson, Department of Medicine , C/O Abe Hedgcock,
Department of Physician Recruitment,  Temple University
School of Medicine, 3420 N. Broad Street, Medical Research
Building, Suite 101, Philadelphia, PA 19140 Email:
abraham.hedgcock@tuhs.temple.edu Phone: 215-707-0932.

Temple University School of Medicine is an 
Affirmative Action/Equal Opportunity Employer.

Tomorrow is Ideas.   Tomorrow is Innovation.   Tomorrow is Here.

ACADEMIC HOSPITALISTS
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Stem Cell Transplant Physician
Division of Hematology and Oncology

Hematologic Malignancy and Stem Cell Transplant Section
Case Western Reserve University

University Hospitals Seidman Cancer Center

The Hematology and Oncology Division of the Department of Medicine at University 
Hospitals Case Medical Center and Case Western Reserve University seeks a 
highly qualified hematologist-oncologist to join our Hematologic Malignancy and 
Stem Cell Transplant section. The successful candidate will be responsible for 
care of patients, and development of a clinical research program focused on 
hematologic malignancies and/or stem cell transplantation.

Candidates should be qualified for the Assistant or Associate Professor rank, 
and must be board eligible or certified. The rank of Assistant Professor requires 
a track record and promise for research, clinical care, and teaching excellence. 
The rank of Associate Professor also requires a national reputation for academic 
excellence.

The Division is undergoing substantial expansion and investment in clinical 
services and clinical research program development. A new free-standing cancer 
hospital opened in June 2011. The Hematology and Oncology Division and the 
Case Comprehensive Cancer Center of Case Western Reserve University 
provide a rich environment for clinical investigation with active scientific programs 
in hematopoietic disorders, vascular biology and thrombosis, developmental 
therapeutics, cancer imaging, DNA damage and repair response, cell signaling, 
and medical decision making. The section of Hematologic Malignancies and 
Stem Cell Transplantation, under the leadership of Dr. Marcos de Lima, is focused 
on the development of novel therapeutics with translation of scientific concepts 
exploring new drugs and cell-based approaches. Applicants should forward a 
current curriculum vitae and letter describing their academic interests to:

Neal J. Meropol, M.D.
Chief, Division of Hematology and Oncology
University Hospitals Seidman Cancer Center

Case Western Reserve University
11100 Euclid Avenue, Wearn 145, Cleveland, OH 44106

neal.meropol@case.edu

In employment and education, CWRU is committed to equal opportunity and 
diversity. Women, veterans, members of underrepresented minority groups, and 

individuals with disabilities are encouraged to apply. 

For information regarding reasonable accommodations, please visit:
http://www.case.edu/diversity/faculty/EEO.html.



 

VA Advanced Fellowship 
in Women’s Health 

The VA Advanced Fellowship in 
Women’s Health is seeking eligible 
physicians and clinical PhD 
applicants interested in the 
advancement of healthcare for 
women Veterans.  
The fellowship provides: 
 2 years of post-residency/post 

doctoral research, education, and 
clinical learning opportunities  

 Individualized learning plans 
 Faculty mentorship 
 Eight site locations: 

Boston, MA Sepulveda, CA 
Madison, WI Milwaukee, WI  
Pittsburgh, PA San Diego, CA 
San Francisco, CA West Haven, CT 

To learn more please visit 
http://www.va.gov/oaa/
specialfellows/programs/

SF_WomensVets.asp 

Join Our Team
BJC Medical Group is a dynamic group of 
providers delivering services to residents 
in the St. Louis metropolitan region, 
Illinois and mid-Missouri. 

BJC Medical Group o� ers: 

 Multiple locations 

  Flexible scheduling 

  Attractive compensation 

  Comprehensive bene� ts package 

  Signing bonus option 

  Loan Repayment 

  National Health Service Corps 

  NHSC sites 

ID#136487NJ

For additional questions, contact: 
Cheryl DeVita
800-678-7858 x63448
cdevita@bjcmgphysicians.org
bjcmgphysicians.org

We are part of BJC HealthCare, one of the most recognized and largest nonpro� t 
health care delivery systems in the country.
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MGH Community 
       Faculty Position 

Massachusetts General Hospital Cancer Center 
Division of Hematology/Oncology

The Massachusetts General Hospital Cancer Center currently 
seeks applications from board-certifi ed or board-eligible 
medical oncologists/hematologists for a Medical Director 
based at a community hospital in New Hampshire. While 
primarily focused in the community, this position will have 
strong oversight and connections to the main campus.   

Interested candidates should have a record of success in the 
clinical care of hematology/oncology patients. Confi dence 
working in a community environment, and dedication and 
willingness to participate in a multidisciplinary care setting 
are essential. Candidates should be caring, compassionate, 
willing to involve patients and families in the decision-
making process, and able to coordinate care with colleagues 
in various departments. Candidates must also be motivated 
to work with leadership teams in the community and the 
main campus to build community programs. Physicians 
with New Hampshire licensure preferred.

Women and minority candidates are urged to apply. Interested 
applicants are invited to submit their curriculum vitae and 
names of three references to:

Bethyl Rose:
Assistant to David P. Ryan, M.D.

Chief, Division of Hematology/Oncology 
Massachusetts General Hospital Cancer Center

10 North Grove Street, LRH 208
Boston, MA  02114
brose@partners.org

Massachusetts General Hospital is an 
Equal Opportunity/Affi rmative Action Employer.  

Primary Care Opportunities 
at a Hospital Ready for the Future

Tufts Medical Center and its community physician network 
have been leading the way in de� ning success in the new 
health care environment. From recognition as a Patient 
Centered Medical Home to being ahead of the cost 
ef� ciency curve, we are building an organization ready 
for the future. Our primary care physicians have been 
critical to this initiative and we are looking for smart, 
compassionate outpatient primary care physicians to join us.

We have outstanding primary care opportunities in 
downtown Boston and in the suburbs for both practicing 
and newly trained physicians, including a structured 
mentorship program and teaching opportunities.
Consider joining us for the future.

Interested and quali� ed candidates please visit our 
website at www.inspiredphysicians.org or send a letter of 
interest and CV to:

Deb Blazey-Martin, M.D.
Chief, Internal Medicine and Adult Primary Care

beinspired@tuftsmedicalcenter.org

•

Physician Author for Internal Medicine
Multiple Positions Available

We are seeking multiple general internal medicine 
physicians to collaborate with our subspecialty 
physician authors to improve the quality content 
for online products. The physician will work 
part-time in clinical practice with the remainder 
of time working at our corporate offi ce in 
the Dallas, Texas area. Clinical work can be 
just one week of Hospitalist job per month 
or two days per week for outpatient practice. 
Non-clinical work is weekdays 8AM to 5PM 
with no calls or weekends. 
The ideal physician will have exceptional 
communication skills, superior medical 
knowledge, and passion for training future 
physicians. Internal medicine residents who 
plan to stay in internal medicine and are willing 
to relocate are welcome to apply. Dallas is 
physician friendly, has a great climate, low cost 
of living, no state income tax, and a growing 
economy. We offer a competitive salary and 
a comprehensive benefi ts package. This is a 
good growth opportunity that is not commonly 
offered with 100% clinical work. 

Qualifi ed applicants should email their cover 
letter, CV, USMLE scores, and 3 sample USMLE- 
or ABIM-style internal medicine questions 
(in MS Word or PDF format) to:

jobs@usmleworld.com.
For additional information, visit:

http://www.usmleworld.com/jobs.aspx.

St.  Cloud VA Health Care System  

Opportunities for full-time and part-time staff 
are available in the following positions: 

Dermatologist 

Geriatrician/Hospice/Palliative Care 

Internal Medicine/Family Practice 

Medical Director, Extended Care & Rehab 
(Geriatrics) 

Psychiatrist 

Urgent Care Physician (IM/FP/ER)  

US Citizenship required or candidates must have proper 
authorization to work in the US. Physician applicants should 
be BC/BE. Applicant(s) selected for a position may be eligible 
for an award up to the maximum limitation under the 
provision of the Education Debt Reduction Program. Possible 
recruitment bonus. EEO Employer. 

Since 1924, the St. Cloud VA Health Care System has 
delivered excellence in health care and compassionate 
service to central Minnesota Veterans in an inviting 
and welcoming environment close to home.  We serve 
over 38,000 Veterans per year at the medical center in 
St. Cloud, and at three Community Based Outpatient 
Clinics located in Alexandria, Brainerd, and 
Montevideo.  

Located sixty-five miles northwest of the twin cities of 
Minneapolis and St. Paul, the City of St. Cloud and 
adjoining communities have a population of more than 
100,000 people.  The area is one of the fastest growing 
areas in Minnesota, and serves as the regional center 
for education and medicine.  

Enjoy a superb quality of life here—nearly 100 area 
parks; sparkling lakes; the Mississippi River; friendly, 
safe cities and neighborhoods; hundreds of restaurants 
and shops; a vibrant and thriving medical community; 
a wide variety  of recreational, cultural and 
educational opportunities; a refreshing four-season 
climate; a reasonable cost of living; and a robust 
regional economy!  

Our Community 

Competitive salary and 
benefits with recruitment/

relocation incentive and 
performance pay possible. 

For more information: 
Visit www.USAJobs.gov 

or contact  
Nola Mattson  

STC.HR@VA.GOV 
Human Resources 

4801 Veterans Drive 
St. Cloud, MN 56303 

 (320) 255-6301 
EEO Employer 

Opportunity Announcement 
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Primary Care Careers

For all positions, please send a CV and letter of interest electronically to: 

Beth Israel Deaconess Healthcare
Monique Riebe, Physician Recruitment,  Email: mriebe@bidmc.harvard.edu

** Principals only, please.

Beth Israel Deaconess Healthcare, a network of more than 150 highly-skilled primary care  
physicians seeks board-certified Internal and Family Medicine physicians to join our rapidly ex-
panding practices. We offer physicians the opportunity to work in a superb culture supported by a 
world-class academic medical center in the heart of Boston. Our practice opportunities are located 
throughout eastern Massachusetts in beautiful, modern facilities.
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MD Career Path Special issue

Internal Medicine
We seek superior, board-certified 
physicians to join our high-quality,  
robust practices in the following locations:

•  Chelsea, MA • Bradford, MA
•  Sharon, MA  • Andover, MA
•  Plymouth, MA  • N. Andover, MA
•  Braintree, MA

Family Medicine
We seek a motivated Family Physician to join our 
robust, quality-driven practice in this very desir-
able location:

•  Medfield, MA -  Experienced physician 
or new grad.

Beth Israel Deaconess Healthcare/BIDMC is an Affirmative Action/Equal Opportunity Employer.  Women and minorities are encouraged to apply.

Candidates can expect some of the 
most  competitive compensation and 
benefits  packages in the Boston area.

Do you begin and end each workday 
feeling the same way? Exhausted? 
Uninspired? You deserve a practice that gives 
you more patient time, freedom, challenge and 
reward. That focuses all of your intelligence 
and passion on better patient care, clinical 
collaboration and continual professional growth. 
One Medical Group has the unique practice 
model you’re looking for.

Cure for 
the common 

career. 

Boston
New York City 
Chicago 
Los Angeles 
Phoenix 
San Francisco 
Washington, DC

Explore our uncommon opportunities at onemedical.com/jobs or 
email your CV to Emerson Moses at emoses@onemedical.com.
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CAMBRIDGE HEALTH ALLIANCE is a well respected, award-
winning health system based in Cambridge, Somerville, and Boston’s
metro-north communities. We provide outstanding and innovative
healthcare to a diverse patient population through an established
network of primary care and specialty practices. As a Harvard
Medical School teaching affiliate, we offer ample teaching opportu-
nities with medical students and residents. We have an electronic
medical record, and offer a competitive benefits and salary package.

Ideal candidates will be full time (will consider PT) and possess 
a strong commitment towards providing high quality care to a multi-
cultural, underserved patient population.

We are currently recruiting and expanding for the
following positions:

Cambridge Health Alliance HARVARD
MEDICAL SCHOOL
TEACHING HOSPITAL    

Please send CV’s to Laura Schofield, Director of Physician
Recruitment, Cambridge Health Alliance, 1493 Cambridge St.,
Cambridge MA 02139. Email: Lschofield@challiance.org;
Phone: 617-665-3555; Fax: 617-665-3553.

EOE. Online at www.challiance.org.  

•  Primary Care-Staff Openings
• Family Medicine 
• Internal Medicine
• Med/Peds
• Urgent Care Float

•  Neurology 
•  Geriatrics/PACE Program
•  Cardiology (PT)

� ��

Winchester Hospital is the northwest suburban Boston 

area’s leading provider of comprehensive health care 

services. It was named a top hospital by both U.S. News and 

World Report and Beckers Hospital Review in 2012-2013.

We are seeking talented physicians to join our award-winning 

team in the specialties of:

• Emergency/Urgent Care 

• Primary Care:

 – Internal Medicine
 – Family Medicine
 – Pediatrics

• Neurology

• OB-Gyn

• Hospitalist

Advancing Careers

For information, contact Ted Sullivan

Director of Physician Services at tsullivan@winhosp.org or

781.756.2111 (Phone)    781.756.7274 (Fax)

1021 Main St., 2nd Floor, Winchester, MA 01890

CHIEF RESIDENT IN QUALITY 
AND PATIENT SAFETY

Two openings available for one-year 
post-residency training in Quality and 
Patient Safety at the PG-4 Chief Resident 
level. Program is based at the Central 
Texas Veterans Health Care System 
(CTVHCS) under the affiliation with 
Texas A&M University Health Sciences 
Center and co-managed with the Baylor-
Scott & White residency program. Eligible 
candidates must be graduating from an 
Internal Medicine or Psychiatry residency 
program by June 2014. Chief residency 
lasts for one year from July 2014 to June 
2015. Program consists of local didactics 
on principles of quality management, 
enterprise risk management, and patient 
safety augmented by twice monthly 
sessions with national faculty as well as 
hands-on training camps twice a year on 
quality management. 

The selected candidates will function 
under the direction of the Deputy Chief 
of Staff of the CTVHCS and will be direct 
participants in various quality and safety 
committees, work groups, and initiatives 
in the medical center. The chief resident 
will be expected to provide lectures to 
residents and medical students regarding 
topics in quality management and 
patient safety. Time will be allowed for 
clinical practice of the selectee.   

Interested parties should submit their 
CV and letter of interest to: 

Dr. Kevin Carlin (Kevin.Carlin@va.gov) 

Infectious Disease Faculty Position at
Memorial Sloan Kettering 

Cancer Center

The Infectious Diseases Service in 
the Division of General Medicine, 
Department of Medicine at Memorial 
Sloan Kettering Cancer Center has 
an Assistant/Associate Member posi-
tion available for a board certifi ed or 
eligible Infectious Diseases physician. 
Of particular interest are individuals 
with a clinical and clinical research 
interest in the infections of the highly 
immunocompromised host, including 
patients undergoing allogeneic hema-
topoietic stem cell transplantation. 
This position will involve inpatient 
and outpatient consultative work at 
Memorial Hospital, a 470-bed hospital 
for cancer treatment. Opportunities 
for clinical research and teaching are 
available. 

Interested applicants should send their 
Curriculum Vitae, a letter describing 
his/her research interests and the 
names of three references to: 

Eric G. Pamer, M.D.
Chief, Infectious Disease Service

Head, Division of General Medicine
Memorial Sloan Kettering 

Cancer Center
1275 York Ave.

New York, New York, 10065

NEJM 
June 5th, 2014
1/3 page
KGM 122899 PROJ

Get the latest salary fi gures:

PrimaryCareCompensation.com

Kick old
healthcare

habits.

Let’s face it. Practicing hospital-based 
healthcare is stagnating your career, 
goals and ambitions. Walk away—to a
primary practice model that is changing medicine 
nationwide. One Medical Group o� ers technologies 
and e�  ciencies that enable you to have more 
professional freedom, to have more time with 
patients and to be more collaborative. Take the 
fi rst step.

Boston
New York City 
Chicago 
Los Angeles 
Phoenix 
San Francisco 
Washington, DC

See our opportunities at onemedical.com/jobs or email 
your CV to Emerson Moses at emoses@onemedical.com.



Integrated Medicine
            in Montana

Contact: Rochelle Woods
1-888-554-5922

physicianrecruiter@billingsclinic.org
www.billingsclinic.com

Internal Medicine & Hospitalist  
Faculty Opportunities

• Opportunity to design 
a residency program 
from its inception

• Flexible practice styles
• Consensus-based, 

team-oriented group

• Modern facilities 
equipped with EMR

• Innovative approach 
to health care delivery

Billings Clinic is nationally recognized for clinical excellence and is a 
proud member of the Mayo Clinic Care Network. Located in the 
magnificent Rocky Mountains in Billings, Montana, this friendly college 
community has great schools, safe neighborhoods and family activities. 
Exciting outdoor recreation minutes from home. 300 days of sunshine!

Billings Clinic is seeking BE/BC Internists and Hospitalists to join our 
exemplary team of physicians and faculty providers. The ideal candidates 
should have an aptitude for leadership and a passion for education. This 
program offers the unique opportunity to work with an integrated, 
physician-led organization that is stable, successful and the region’s 
largest tertiary referral center.

Stipend and Generous 
Loan Repayment

www.smgrecruting
EOE M/F/D/V • A Drug Free / Tobacco Free Workplace

Sentara Medical Group brings together 
more than 600 primary care and specialty 
providers to care for patients across 
Virginia and Northeastern North Carolina 
– a beautiful and temperate region of 
Atlantic Ocean and Chesapeake Bay 
beaches, rivers and historical areas. We 
are a division of Sentara Healthcare, one 
of the most progressive integrated health 
care organizations in the nation. 

Are you Looking to Join an Innovative Healthcare System in a 
Vibrant Region? Look No Further than Sentara Medical Group.
Quality. Transformation. Innovation.

Scan the QR 
Code to Learn 
More About
Sentara Medical 
Group

Additional benefits include:

 Pulmonary and Critical Care 
Physicians in Hampton and 
Williamsburg, VA.

 Outpatient Primary Care and 
Specialty Physicians:

 - Family Medicine 
- Urgent Care 
- Dermatology 
- Endocrinology 
- Rheumatology

 Neurosurgery In Virginia Beach,  
VA.

Your future is waiting.  Contact Us Today.
Lisa Waterfield, Physician Recruiter Specialist

lmwaterf@sentara.com | (757) 252-3025

 Competitive Compensation & Benefits
	Administrative Support 
	Reduced Individual Risks
	Access to Innovative Tools & Technologies
	The Support and Resources of a 

Broad-Based, Fiscally Sound, Nationally 
Recognized System

We are looking for:

 

    

Brigham and Women’s Hospital and Harvard Medical School 
are seeking an academic and clinical leader to serve as the 

chair of the Department of Orthopedic Surgery at the Brigham 
and Women’s Hospital and Professor of Orthopedic Surgery at 

Harvard Medical School. 
 

This individual will be responsible for the full scope of clini-
cal, research and educational activities of the department as 
well as collaborative activities with the other departments, 
Partners HealthCare System, Harvard Medical School, and 

other affiliated institutions. 
 

Candidates should have a proven record as a mentor and as a 
teacher, national recognition for research accomplishments, 

and possess exceptional leadership, managerial and collabora-
tive skills.  Ideally, s/he would be an effective leader with an 
international reputation in orthopedic surgery who can lead a 
complex and successful department to even higher levels of 

excellence. 
 

Interested candidates are requested to submit a current Curriculum 
Vitae to the email address below for consideration. 

 

Committee Chair 
Ron M. Walls, M.D, Chair, Department of Emergency Medicine 

Brigham and Women’s Hospital 
Neskey Family Professor of Emergency Medicine, Harvard Medical School 

bwhorthosearch@partners.org   
 
 

We are an equal opportunity employer and all qualified applicants will receive consideration for employment 
without regard to race, color, religion, sex, national origin, disability status, protected veteran status, or any 

other characteristic protected by law. 

CHAIR  
DEPARTMENT OF ORTHOPEDIC SURGERY 

Associate Director 
of Clinical Investigations

� e Hollings Cancer Center

� is senior leadership position will develop new strategies for early 
stage clinical trials, foster laboratory/clinical interactions, mentor 
junior clinical investigators and identify opportunities for innovative 
investigator and industry initiated clinical trials. � e position will 
supervise a sta�  responsible for the state-wide clinical trials network. 
� e successful applicant should have an established independent 
research career and a proven track record in the conduct of clinical 
trials. � e startup package will be commensurate with the applicant’s 
accomplishments, including the resources needed to grow the applicant’s 
disease focus.  
� e Hollings Cancer Center is designated by the National Cancer 
Institute and has state-of-the-art clinical and research facilities 
including a clinical trials o�  ce with a growing multi-center trials 
network, a Phase I trials program, a robust bio-repository and tissue 
analysis resource, a genomics core, and a cell evaluation and therapy 
facility. � e Center has established programs in developmental cancer 
therapeutics, cancer immunology, cancer genes and molecular 
regulation, and cancer control. In addition, MUSC holds a Clinical 
and Translational Science Award.
� e Medical University of South Carolina is located in historic 
Charleston on the Atlantic Ocean, a city known for its rich cultural 
o� erings and recreational activities. Interested applicants should forward 
their CV and the names of three references to campbetb@musc.edu. 
For more information about the Hollings Cancer Center consult our 
websites at http://www.hcc.musc.edu.

Andrew S. Kra� , M.D.
Director, Hollings Cancer Center
Chair of the Search Committee

email: campbetb@musc.edu
MUSC is an equal opportunity employer, promoting workplace diversity.

Noninvasive Cardiologist
Newton, MA

Newton-Wellesley Hospital (NWH), a 
community teaching hospital in suburban 
Boston and a member of the Partners 
HealthCare System, Inc. (founded by the 
Massachusetts General Hospital [MGH] 
and the Brigham and Women’s Hospital), 
seeks a full-time Clinical Cardiologist who 
demonstrates excellence in patient care 
and teaching, to join a well-established 
hospital based cardiology practice. This 
individual will provide inpatient and 
outpatient care, expertise in non-invasive 
diagnostic testing, and teach medical 
residents and students.

NWH is an affi liate of the Tufts University 
School of Medicine and has postgraduate 
training programs for both Harvard 
Medical School and Tufts University 
School of Medicine trainees. The candidate 
must be Board Certified/Board Eligible 
in Cardiology and Board Certifi ed/Board 
Eligible in Adult Comprehensive Echocar-
diography. Qualifi ed candidates will have 
opportunity for academic appointments at a 
level commensurate with their experience. 

Please send cover letter and CV to: 
Stefanos Parpos, M.D., Acting Assistant 
Chief, Division of Cardiology, Attn: 
Michele Iapicca, Newton-Wellesley 
Hospital, 2014 Washington Street, 
Newton, MA 02462; Fax: 617-244-9841; 
E-mail: miapicca@partners.org. 

NWH is an Equal Employment 
Opportunity Employer. 

Exciting opportunities exist for well-qualifi ed 
BE/BC Family Medicine Physicians at 
our Winchendon Health Center, a member 
of the Heywood Healthcare family. We 
are situated in the rural New England 
community of Winchendon, MA located 
just an hour from Boston and the coast. 
Nestled in north central MA between 
Wachusett and Monadnock mountains 
and surrounded by natural resources 
including hiking, skiing, boating and golf. 
The ideal candidate will enjoy practicing 
in a collaborative, collegial and supportive 
setting with a strong emphasis on providing 
excellent clinical care in a community 
setting. You will practice medicine as you 
are trained to do and will become a member 
of a highly respected physician group.  

Highlights …

•  1:4 call 
•  Traditional inpatient/outpatient model
•  Opportunities to practice with or  
 without OB
•  Friendly and collegial work environment
•  Competitive business arrangement w/ 
 excellent earning potential well 
 exceeding $260K annually

Please contact: Kristin Richard at 
kristin.richard@heywood.org 

or (978) 652-2017 
for more details and/or questions.

Utah has no shortage of outdoor adventure. It’s also home to one of the best  
healthcare networks in the nation. We are recruiting for those looking for  

better opportunities and a better life.

For more information please contact us at: 
physicianrecruit@imail.org  |  800.888.3134  |  PhysicianJobsIntermountain.org

“The best place 
 to live in  
North America” 
– Places Rated Almanac

Cardiovascular Hospitalist  |  Endocrinology  |  Family Medicine  |  Gastroenterology
General Surgery  |  Hematology  |  Hospitalist  |  Internal Medicine  |  Intensivist 

Neurology  |  Neuro-Stroke  |  OB/GYN  |  Orthopedic Surgery  |  Orthopedic Spine 
Orthopedic Trauma  |  Pediatrics  |  Psychiatry  |  Pulmonology/Critical Care 

Rheumatology  |  Sleep Medicine  |  Urology  |  Urogynecology

Take a 
turn for the 

better.

If you don’t feel good about how 
you practice medicine, you need a 
better practice model. We are leading 
the change in primary care nationwide, focusing 
our passion and intelligence on better patient 
outcomes, and more e�  cient records and time 
management through advanced technologies and 
web-based tools—all to deliver a better experience 
for our patients and physicians. It’s your turn. 

Boston
New York City 
Chicago 
Los Angeles 
Phoenix 
San Francisco 
Washington, DC

See our opportunities at onemedical.com/jobs or email 
your CV to Emerson Moses at emoses@onemedical.com.



At Harvard Vanguard Medical Associates, quality of life is the goal for 
everyone. Located throughout Eastern Massachusetts, our well-established, 
multi-specialty practice combines a supportive staff, cutting-edge technology,
and some of the brightest, most dedicated practitioners in medicine. We 
shape the future of healthcare by innovating new ways to care for our patients. 
As an affi liate of Harvard Medical School, HVMA physicians are on the staff of 
Boston’s academic medical centers and community hospitals, and enjoy 
superior staffi ng resources, minimal call, hospitalist coverage, competitive 
salaries and a generous benefi ts package. Consider bringing your talents to us.

We currently have opportunities in the following specialities:

• Ambulatory Adult Family Medicine & Internal Medicine

• Adult or Child Psychiatry  

• Chief of Behavioral Health, Cambridge  • Dermatology  

• Moonlighting- Adult or Pediatric Urgent Care

• Obstetrics/Gynecology  • Pediatrics- Chelmsford

Please send CV to: Lin Fong, Physician Recruitment
Harvard Vanguard Medical Associates

275 Grove Street, Suite 3-300, Newton, MA 02466-2275
Fax: (617) 559-8255, E-mail: lin_fong@atriushealth.org

or call (800) 222-4606, or (617) 559-8275 within Massachusetts
EOE/AA. Sorry, no Visas.

www.harvardvanguard.org

Start living the medical career of your dreams in Tampa Bay, 
and spend your weekends on our white sandy beaches.

The Medical Opportunity of a 
Lifetime on Florida’s West Coast

To learn more about rewarding 
physician opportunities: 
(727) 524-2618

Life’s too short to practice medicine just anywhere. An inviting career 
opportunity awaits you with BayCare Medical Group, part of BayCare 
Health System, a leading and dynamic multihospital Florida health 
care organization with an exciting future. BayCare Medical Group is 
offering opportunities in:

n Internal Medicine - Outpatient
n Family Medicine - Outpatient
n Internal Medicine - Pediatrics
n Obstetrics/Gynecology
n Neurosurgery
n Gynecology/Oncology

n Hospitalists/Nocturnists
n Otolaryngology
n Urgent Care
n Breast Surgery
n Cardiothoracic Surgery
n Interventional Cardiology

E-mail your CV to BMGProviderRecruitment@BayCare.org.

BMGRecruit.comBC1401907-0414

DIRECTOR, HOSPITAL INFECTION CONTROL 
MEMORIAL SLOAN KETTERING CANCER CENTER

Memorial Sloan Kettering Cancer Center (MSK) is seeking an Infectious 
Diseases physician to lead and direct its Hospital Infection Control program. 
The Hospital Infection Control program is responsible for reducing the risk 
of the healthcare-associated infections throughout the Center using 
established and innovative approaches. The responsibilities of the Director 
include but are not limited to development, tracking, and reporting of quality-
related metrics to City, State, and Federal agencies and investigation of 
potential outbreaks. Experience with the unique issues surrounding the 
management of the immunocompromised host is preferred. The Director of 
the Hospital Infection Control program is a member of the MSK Quality of 
Care Initiative and in this capacity reports to the Deputy Physician-in-Chief 
for Quality and Safety. In addition, the Director of Hospital Infection Control 
will be a member of the Infectious Diseases Service within the Department 
of Medicine, reporting to the Chief, Infectious Disease Service for academic 
and clinical issues. In addition, the Director of Hospital Infection Control 
will contribute to the Infectious Disease Service’s fellowship training program. 
Research areas of particular interest include application of the rapidly 
evolving nucleic acid sequencing technologies to track antibiotic-resistant 
organisms and exploration of the role of microbiome-mediated resistance 
to hospital-acquired infections. Ideally, the successful candidate will currently 
be at the rank of at least Associate Professor, have an established 
published track record in the field of infection control, including clinical or 
laboratory-based research, and have shown evidence of leadership and/or 
experience building successful teams. Applicants must be board certified in 
Infectious Diseases, demonstrate maintenance of certification, and qualify 
for licensure in the State of New York. 

Interested candidates should submit a statement of interest with their curriculum 
vitae and bibliography via e-mail to: 

Larissa Temple, M.D.
Chair, Search Committee, Director, Hospital Infection Control

c/o Clara Irizarry, Academic Administrative Manager
Memorial Sloan Kettering Cancer Center, (irizarrc@mskcc.org)

MSK is an equal opportunity employer with a strong commitment to enhancing the 
diversity of its faculty and staff. Women and applicants from diverse racial, ethnic 
and cultural backgrounds are encouraged to apply.

TH-9078 
Global branding campaign ad 
size: 7 x 4.875  non bleed 
pub: NEJM (JUNE)

 855.762.1650    |   physicianjobs@teamhealth.com

 A change
that pays off.
Dr. Gueorgui Dimov of St. Joseph Hospital in Nashua, NH, tested the waters with 
TeamHealth when he took a temporary hospitalist position about three years ago. He 
liked the management style and the autonomy the organization provides physicians 
so much he signed on full-time. Dr. Dimov especially appreciates the compensation 
plans at TeamHealth and the organization’s sensitivity to physician workload. He says 
the opportunity to enjoy snow-skiing trips, soccer games, a day at the beach and time 
with his family is the ultimate reward for making the right career choice. 

Visit myHMcareer.com to find the job that’s right for you.

Featured Opportunities:

Lodi Memorial Hospital 
Lodi, CA

JFK Medical Center 
Atlantis, FL

Daniel Drake Center for  
Post Acute Care 
Cincinnati, OH

Department of  Veterans A� airs
O�  ce of Research and Development

Biomedical Laboratory Research & Development Service
2013 William S. Middleton Award

Was presented to:
Raj K. Goyal, M.D.

VA Boston Healthcare System, Boston, MA
The Middleton Award is the Biomedical Laboratory Research and Development 
Service’s highest scienti� c honor, awarded annually to a senior VA investigator for 
accomplishments in areas of prime importance to the VA’s research mission.

Dr. Goyal was honored for his seminal contributions to the most important 
advances in our understanding of esophageal and gastric physiology and clinical 
disorders including Barrett’s esophagus, gastroesophageal re� ux disease, di� use 
esophageal spasm, esophageal pain, and gastroparesis. The award also recognizes 
his exemplary record of service to the VA and to the biomedical profession.

Search for both permanent and locum tenens jobs 
at NEJM CareerCenter, ranked #1 in usefulness 

by physicians.*

Put the most trusted name in medicine on the 
lookout for your next job.

NEJMCareerCenter.org

*“How Physicians Search for Jobs,” an independent, blind study conducted by 
Zeldis Research Associates, Inc.



Harvard Medical School and the Department of Medicine at 
Beth Israel Deaconess Medical Center are seeking a faculty 
member to support the educational and research mission in the 
Division of Clinical Informatics.

The Division of Clinical Informatics, created over 40 years ago 
by Drs. Howard Bleich and Warner Slack, was among the fi rst 
academic divisions in the world to concentrate on the use of 
computers for patient care, teaching, and medical research. 
The goals of the Division have been to improve the quality 
and reduce the cost of medical care, to enhance the quality of 
medical education, to improve the relationship between doctor 
and patient, and to explore innovative approaches to research 
through computing. The division has created a cloud-based 
electronic health record that supports longitudinal care of persons 
with chronic conditions.  

We are seeking a candidate at the Assistant or Associate Professor 
level to lead the division’s international educational informatics 
efforts. Such efforts will include developing and utilizing 
collaborative technologies to support communities of practice 
in diabetes, infectious diseases, and cancer care. This position 
reports to Charles Safran, M.D., Chief of the Division of Clinical 
Informatics at BIDMC.

The successful candidate will be an M.D. or Ph.D., who has 
demonstrated leadership in international healthcare, who has 
signifi cant programming experience, and who has demonstrated 
the capacity to be an independent investigator. 

Beth Israel Deaconess Medical Center and Harvard Medical 
School are Equal Opportunity Employers. Women and minorities 
are particularly encouraged to apply.

Interested candidates should forward a letter of application 
and a CV to:

Charles Safran, M.D.
Chief, Division of Clinical Informatics @ BIDMC
csafran@bidmc.harvard.edu

        NEUROLOGISTS
Ochsner Health System and The Ochsner 

Neuroscience Institute are actively recruiting BC/BE GENERAL NEUROLO-
GISTS to join our expanding practice. Additional opportunities exist for 
neurologists with subspecialty training in the following specialties: 
HEADACHE, MULTIPLE SCLEROSIS, NEUROCRITICAL CARE, NEUROMUS-
CULAR, and STROKE/VASCULAR. This is a great opportunity to practice 
neurology in a collegial and patient-focused environment. Academic 
appointments are available at our affi liated institutions, including Tulane, 
LSU, and the University of Queensland. 

Opportunities exist at both of our hospitals in New Orleans, in addition 
to our BATON ROUGE, NORTH SHORE, and WEST BANK facilities. Both 
newly trained and experienced physicians are encouraged to apply. We 
offer a highly competitive salary with comprehensive benefi ts.

The Department of Neurology has a complement of 24 neurologists 
system-wide with subspecialty representation in stroke, neurocritical care, 
interventional neurology, neuromuscular disease, movement disorders, 
epilepsy, MS, headache, cognitive disorders, and sleep. We are a Top 50 
Neuroscience Center in the latest US News and World Report rankings. 

Ochsner Health System is a physician-led, academic, multi-specialty, 
non-profi t healthcare delivery system. We employ over 900 physicians, 
and our system includes 9 hospitals and more than 40 health centers. We 
also enjoy the advantage of practicing in a favorable malpractice environ-
ment in Louisiana. Please visit our website, www.ochsner.org.

Ochsner is an equal opportunity employer and all qualifi ed applicants 
will receive consideration for employment without regard to race, color, 
religion, sex, national origin, sexual orientation, disability status, protected 
veteran status, or any other characteristic protected by law.

CVs will be reviewed by: 

Daniel G. Larriviere, M.D., J.D., FAAN
Department of Neurology, 
E-mail: profrecruiting@ochsner.org 
or call: (800) 488-2240, Ref. # ANGEN10 

ACADEMIC HOSPITALIST
UNIVERSITY OF MICHIGAN

The University of Michigan, Division of General Medicine seeks BC/
BE internists to join our expanding Academic Hospital Medicine 
Group. Duties include teaching, providing direct patient care, and 
involvement in quality improvement and patient safety initiatives. 
There are opportunities to work on traditional general medicine 
services, in unique specialty concentrations (hematology/oncology, 
renal/transplant), as a full-time nocturnist, or in our newly developed 
medical observation unit. The hospital medicine observation unit 
provides care for complex adult observation patients with medical 
issues and an expected length of stay of 24-48 hours. This unit incor-
porates mid-level providers as part of the medical team. Prior training 
or clinical experience at a major academic medical center is preferred. 
Research opportunities and hospitalist investigator positions are also 
available for quali� ed candidates. Successful candidates will receive a 
faculty appointment at the University of Michigan Medical School. 
Excellent bene� ts and compensation package with guaranteed salary 
plus incentive bonuses.  Relocation support provided.

LOAN FORGIVENESS PROGRAM: An educational loan 
forgiveness program provides up to $50,000 in loan 
forgiveness for qualifying educational loans.

The University of Michigan is an equal opportunity/af� rmative action 
employer and encourages applications from women and minorities.

Send cover letter and CV to: To inquire please contact:
Laurence McMahon, M.D., MPH Scott Flanders, M.D.
Chief, Division of General Medicine Director, Hospitalist Program
300 North Ingalls, Room NI7C27 Department of Internal Medicine
Ann Arbor, MI 48109-0429 734-647-2892
FAX:  734-936-8944 � anders@umich.edu
squigley@umich.edu

IASIS Hospitals offer the finest aspects of medical practice in appealing locations:  

Arizona, Colorado, Louisiana, Nevada, Texas, & Utah.  
They are physician-owned hospitals which bring world-class medical expertise and compassion  

to the care of every patient. Join us in an environment where your skills will make a difference.  

Practice arrangements include employment and private practice.

email: doctors@iasishealthcare.com • Toll-free: 1.877.844.2747 • Fax: 615.467.1293

Where you could be. www.iasishealthcare.com

Pick your next sunset.Pick your next sunset.

IAP14-0184 IASIS NEJM Ad.indd   1 5/16/14   3:52 PM

Geisinger Medical Center (GMC), located in Danville, PA, is seeking a Director  
of Infectious Diseases (ID) to provide leadership and clinical support in a rapidly  
expanding department of 7 ID physicians.
The successful candidate will have a 
demonstrated track record in management 
and program development, as well as have a 
strong background in clinical infectious disease. 
The director will be expected to oversee the 
further expansion of the system-wide Infectious 
Diseases clinical program.  In addition it is 
expected that the candidate will provide the 
strategic vision and oversight for the research 
and educational efforts within the department.  
Requirements:
	 •	Board	Certification	in	Infectious	Disease
 • Exceptional clinical skills
 • Demonstrated experience in program  
	 	 development	with	expertise	in	fiscal			
  performance, quality initiatives,  
  and strategic planning

 • Dedication to graduate medical education
 • Ability to build strong relationships   
  and work within a system dedicated to  
  improving care

Geisinger Health System serves nearly  
3 million people in Northeastern and Central 
Pennsylvania and has been nationally 
recognized for innovative practices and quality 
care.  A mature electronic health record 
connects a comprehensive network of 5 
hospitals, 43 community practice sites and  
more than 1,000 Geisinger primary and 
specialty care physicians.    

Discover for yourself why Geisinger has been 
nationally recognized as a visionary model of 
integrated healthcare.

For more information, please visit geisinger.org/careers or contact:  
J. Edward Hartle II, MD, c/o Kathy Kardisco, Department of  
Professional Staffing, at 800.845.7112 or kkardisco@geisinger.edu.

Director, Infectious Diseases

Geisinger is a drug-screening employer; EOE/M/F/D/V




