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860 winter street, waltham, ma 02451-1413 usa

June 3, 2016

Dear Physician:

As a resident nearing the completion of your training, I’m sure that making career decisions is a top priority  
for you. The New England Journal of Medicine is the leading source of information about physician job openings in 
the United States. To assist you in this important search, we’ve sent you this complimentary copy of the new 2016 
Career Guide: MD Career Path edition. 

This special resource guide contains practical career articles and job-seeking tips taken directly from the  
NEJM CareerCenter, NEJMCareerCenter.org. Also included is a list of physician job openings across the country. 
NEJM CareerCenter continues to receive positive feedback from its physician users. Since the site was designed 
based on advice from your colleagues, many physicians depend on it for their job searches and welcome the 
confidentiality safeguards that keep personal and job search information private.

At the NEJM CareerCenter, you will find:

• Hundreds of quality, current openings — not jobs that were filled months ago

• Email alerts that automatically notify you about new opportunities

• Sophisticated search capabilities to help you pinpoint the jobs matching your search criteria

• A comprehensive Career Resources Center with career-focused articles and job-seeking tips

• An iPhone app that sends automatic notifications when there is a new job that matches your job search criteria

If you are not currently a subscriber to NEJM, I invite you to become one to take advantage of the many recent 
enhancements that will become more valuable to you as you move forward in your career.

The clinical review article series, Clinical Practice, is a favorite among physicians. These concise review articles 
focus on common clinical problems, offer the best available evidence, and conclude with clear clinical opinions.  

A popular online feature, Videos in Clinical Medicine, allows you to watch common clinical procedures right 
on your desktop or handheld device. Podcasts and audio features are also available, including full-text readings 
of Clinical Practice articles and NEJM Weekly Audio Summaries. Interactive Medical Cases let you direct the 
investigation, testing your diagnostic and therapeutic skills. Learn more about these features at NEJM.org.

If you are not currently an NEJM subscriber, I invite you to become one by calling NEJM Customer Service at  
(800) 843-6356 or subscribing online.

A career in medicine is challenging. Current practice leaves little time for keeping up with new information. With 
this in mind, we’re continually enhancing NEJM to bring you the best, most relevant information in a practical, 
easy-to-read and — most importantly — clinically useful format.

On behalf of the entire New England Journal of Medicine staff, please accept my wishes for a rewarding career. 

Sincerely,

Christopher R. Lynch 
Vice President for Publishing
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Maximizing Medical Meeting Networking 
Opportunities
You wouldn’t think twice about emailing your department chair, training director,  
or service chief to set up an appointment. The same holds true for taking advantage  
of networking opportunities at a medical specialty conference. Planning ahead with  
a brief email is essential to confirm meeting times with faculty, recruiters, or  
colleagues. Be sure to upload the latest version of your CV to your personal device  
so you can send it along at a moments notice.

— John A. Fromson, M.D.

Physicians who plan ahead and use their onsite time wisely can make  
valuable connections to boost their job-search activities.

By Bonnie Darves

Residents who attend their medical specialty conferences make the trip  
primarily to enhance their skills and expose themselves to the experts who 
present new research findings or report on what’s new and exciting. Those 
conferences also serve other valuable purposes by providing a satisfying 
way to network with far-flung colleagues and possibly identifying future 
practice opportunities.

Physicians can network and explore potential jobs by simply showing up 
and making the effort to reach out while onsite, but there are far more  
effective ways to make use of the time attendees plan to allocate for such 
activities. Thomas Fise, JD, executive director of the Association of Program 
Directors in Surgery, encourages all physicians, but residents in particular, 
to approach conferences with an eye to “programming” their onsite time — 
ideally well in advance of showing up.

Often, Mr. Fise explains, young physicians “wait until they get to the 
meeting before they try to make connections with people they want to 
meet.” That might be, in many cases, too late, if more proactive attendees 
have already booked the expert’s, researcher’s, or prospective employer’s 
time. “It’s wise to make the effort to actually program your time at the 
conference, by reviewing the meeting materials thoroughly in advance to 
identify ‘not-to-miss’ events, and any presenters or colleagues you hope to 
meet,” said Mr. Fise, who has been in physician-organization management 
for more than two decades.
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He reminds young physicians that pharmaceutical companies, device makers, 
and potential employers that attend conferences recognize the meeting  
“as a unique assemblage of thought leaders. Attendees should do the same,” 
he said. “Meetings present a valuable opportunity for young physicians to 
spend time with an important contact in their practice area, procedure,  
or research, and they’re more likely to make that connection if they plan 
ahead.”

For example, he recommends sending an email message or making a call to 
the senior colleague a week or more in advance of the conference, to try to 
set a brief meeting. The message should be respectful, concise, and specific, 
as in: Hello, Dr. Smith. I am very interested in your research on XX/am work-
ing in the XX area, and I look forward to your presentation next week. I’d 
like to meeting with you for five minutes after your presentation to ask you a 
few questions, if your schedule permits. “There’s a reticence among residents 
and young surgeons to try to set up a conversation with someone who’s 
doing important work in their field, but it’s worth a try,” Mr. Fise said. “It’s 
much better than being one of eight people who converge on the speaker 
after the presentation.”

The same basic approach might work if the trainee simply wants to ask  
a few questions about the practice where the expert is based, out of per-
sonal interest for the future, and even when no positions are open. This 
“informational interview/inquiry” strategy pays off more frequently than 
physicians might expect, Mr. Fise noted, as physicians often leave a very 
good position where they’d been happy, for family reasons.

Mr. Fise advises residents to take a similarly direct approach onsite, when 
they find themselves in the same room with a specialty leader whose pre-
sentation they attended that day. When the person isn’t engaged in conver-
sation, it’s an ideal opportunity, he said, to walk up confidently, and say, 
for example: I heard your presentation today, and I think that the work 
you’re doing in XX is very important/represents the approach we should  
be taking now as a specialty. 

“The expert might claim to be too busy to talk, or might even rebuff you, 
but what have you lost for trying?” Mr. Fise pointed out. He urges young 
physicians to remember that specialty leaders and mentors were once in 
their shoes, and many might be far more willing to engage than expected.

Laura Screeney, president of the Association of Staff Physician Recruiters  
and director of physician recruitment for New York Presbyterian, echoes  
Mr. Fise’s view on the importance of planning ahead to enhance networking. 
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“Take the time to review the conference website thoroughly, to get sense of 
who will be there (as attendees) and who will be exhibiting. This helps you 
plan your free time much more effectively,” Ms. Screeney said. “And make sure 
that you have an up-to-date, clean copy of your CV available on your personal 
device, so that you can shoot it off quickly to anyone who requests it.”

It’s somewhat surprising to her, Ms. Screeney noted, that physicians and 
trainees often show up at specialty conferences relatively unprepared to act 
quickly to respond to a recruiter or potential employer’s interest. And she 
concurs with Mr. Fise that sending an email ahead of the conference to 
anyone who might play a role in the future job search — a presenter, a 
trainee colleague at an institution of interest, or a recruiter who focuses 
on the physician’s specialty — is effort well expended. “It’s very important 
to use that preparation time wisely, to help ensure your onsite networking 
is effective,” she said.

Explore onsite avenues

For trainees or physicians who are a year or more out from starting their op-
portunity search in earnest, it still makes sense to plan ahead of the meeting 
to maximize exposure to potential employer organizations. Laura Schofield, 
senior director of physician recruitment for the Cambridge Health Alliance in 
Cambridge, Massachusetts, urges prospective attendees to review in advance 
the academic centers or health systems that will have a presence or booth at 
the meeting, and reach out to the recruiter or other contact person listed.

“Often, these individuals will be happy to set an appointment during the 
meeting to talk about their organizations and the kinds of practice posi-
tions that have been filled or opportunities that might be available in the 
future,” Ms. Schofield said. For example, the recruiter or clinical represen-
tative might know that a department expansion is planned, or that one or 
more physicians are nearing retirement.

Ms. Schofield also advises residents who are fairly certain about the geo-
graphic area(s) where they hope to practice (or must, for family reasons) 
to identify organizations in those areas that will have a presence at the 
conference or that might at least be posting positions on the meeting job 
board. “If you reach out in advance, you might find that the organization 
will have a physician representative onsite at the meeting. And connecting 
onsite is a good way to learn more about not only the organization but 
also the regional market and even other practices in that market,” she 
said. “It’s an easy way to get some basic information.”
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That way, the physician attendee who does decide to follow up after the 
meeting to express preliminary interest in some future potential position 
isn’t “just another CV,” Ms. Schofield explained. “If you have any interest 
in the organization, follow up right away by sending your CV and a brief 
note indicating that you enjoyed meeting the person at the meeting and 
would like to know of any positions that open up.”

Preparation can pay off

If the geographic location of the future practice position is set in stone — 
and increasingly, with two-physician couples, this is the case — physicians 
attending a meeting in the desired location or region should definitely 
maximize their “on-the-ground” time, Ms. Schofield said. She recommends 
that trainees even consider staying on after the meeting or heading into 
town early, to make connections.

“It’s a good idea to contact several employer organizations in the area be-
fore you arrive, and ask if they’ll have a representative at the meeting,” she 
said, “or offer to travel to their offices if it’s an organization you’re espe-
cially interested in.” A starting script for that contact email or phone call 
might go something like this: I am in the early stages of my job search, 
and because of family/personal reasons, Illinois/Arizona is a strong area of 
interest for me. I’ll be in XX in May attending the XX meeting, and would 
like to meet with someone from your organization.

Such proactive approaches are usually very well received, Ms. Schofield 
said, and it would not be unusual for the contacted organization to ar-
range a meeting between the young physician and a colleague in her spe-
cialty. “It’s all about meeting people and following up — and it’s really an 
easy, no-pressure way to start looking into opportunities,” she said. She 
added that such encounters, typically relatively informal, are “good train-
ing” for the formal interviews that trainees will eventually undergo.

Ms. Schofield advises meeting attendees to be strategic even in their 
“wanderings” through the exhibit hall, by taking notes on the booths or 
individuals they’ll want to visit later. If a health organization recruiter is 
tied up, plan to come back to the booth at a different time, she said, or 
leave a note requesting a call or text indicating a good time to meet. “The 
point is that physicians in training have very little time to network face to 
face during residency, so it’s important to maximize these rare opportuni-
ties to connect with peers or leaders in their specialty,” she said.
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Michael Scott Linn, MD, an orthopedic surgeon who completed a fellowship 
at Washington University in St. Louis, Missouri, used the onsite job center 
strategically when he attended the American Association of Orthopedic 
Surgeons conference during his final year of residency. “I signed up for in-
terviews and meetings with recruiters for any opportunity that sounded even 
remotely interesting. My thought was that it might be worthwhile, even if it 
wasn’t what I thought I was looking for, and it was early to start looking,” 
Dr. Linn said. “I figured it would be good practice to talk to anyone who 
wanted to talk to me, before I actually started interviewing.”

As things turned out, an informal meeting with a recruiter at that conference 
transpired into the practice position Dr. Linn later accepted, at Northwell 
Health’s Southside Hospital in Bayshore, New York. “I reached out to the re-
cruiter because I was interested in the region, and I ended up also meeting a 
senior administrator from the hospital,” he recalled. “The interesting thing 
was that there wasn’t even a position open at the time, but they called me 
later when one did become available — on the basis of our meeting at AAOS. 
And it’s been a great opportunity.” Dr. Linn has been instrumental in helping 
the facility prepare for becoming a Level II trauma center, which has proved 
an exciting undertaking. “My experience shows that it’s worthwhile to make 
the time to meet with recruiters at the meetings, because you might learn 
about jobs that you didn’t know existed,” he said.

Make the meeting count

To make the most of both the educational and networking opportunities 
medical meetings offer, it’s important to follow though after the event. 
That’s something many young physicians don’t focus on enough, Mr. Fise 
observed, because they often find themselves overwhelmed on their return 
to residency or work. He recommends that attendees consider those hours 
in transit back home as an ideal opportunity to keep the momentum 
going, by recapping the meeting’s four or five educational high points in 
writing, and committing to next steps that they’ll take. That might be 
sending emails to a half-dozen attendees or presenters they enjoyed, or 
drafting an abstract on a research project they would like to undertake 
based on a presentation they attended.

“It’s a common phenomenon that physicians go to a meeting and get ex-
cited about all the great things they hear. But then, even though they have 
the best intentions, they return to work and get pulled back into what 
they’re doing,” Mr. Fise said. “I think it’s important to choose a few 
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things that you’ll do, and make the time to do them, whether that’s letting 
a presenter know how much you enjoyed a session, proposing an article for 
your journal club, or writing to the president of your specialty and saying 
you’d like to become active. Any of those will pay off at some point.”

Tips for making the most of medical meetings

Following is a brief summary of the tips offered by the sources inter-
viewed for this article:

Plan your time before you go. Reach out to individuals in your specialty — 
even the leaders — whom you’d like to meet onsite, or presenters whose 
sessions are a “must-go” on your list. Ask for five minutes of their time, 
and try not to be dismayed if you don’t get a response.

Have your CV polished and ready for dissemination onsite. Too often, 
young physicians go to meetings unprepared to send their up-to-date 
CV immediately when it’s requested. Get the document into top shape, 
and upload it to your personal device so that you can send it while 
you’re talking to a recruiter or potential employer. 

Review the exhibitors’ list and meeting job board. Rather than simply 
wandering among the booths, review the exhibitors’ list and the on-
line job board, and map out your time and travels between sessions to 
make the most of networking activities.

Add time to explore the area. If the meeting is held in a geographically 
desirable place, from the standpoint of where you might want — or 
need — to practice, go early or stay on afterward to visit with poten-
tial employer organizations. Many practices and health systems happi-
ly welcome physicians for brief “informational” interviews, and those 
encounters might turn into the ideal opportunity down the road.

Don’t stop networking when you get home. Follow up with people you 
met, and follow through on any potential leads in the days after the 
conference — not two months later.

Did you find this article helpful? What other topics would you like to  
see covered? Please send us an email to let us know what you thought  
at resourcecenter@nejm.org.
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On the Horizon: New Jobs for Physicians
The evolution of health care services delivery, in concert with market factors, 
is producing new roles for physicians

By Bonnie Darves

In much the same way that advances in clinical care, health information 
technology, and treatments are expanding the practice settings and roles 
that young physicians can pursue, the rapidly shifting health care delivery 
environment and services market are opening up entirely new job opportu-
nities for physicians. There is a growing demand for physicians who have 
not just top-notch clinical skills but also an interest in — and ideally, a 
passion for — facilitating change and innovation in medical care and 
health services generally.

That demand, in turn, is sparking creation of not only new care models 
but also entirely new jobs for physicians. Organizations are looking for 
physicians to advise on population health initiatives, for example, or to 
focus solely on boosting safety, or improving patients’ care transitions or 
their inpatient care experiences. On the business side, hospitals and health 
systems recognize that politically astute physicians are not just desirable 
participants but instead, crucial partners in aligning interests of hospital 
and physicians. And they’re carving out dedicated roles accordingly.

“We’re not just seeing new roles emerge. We’re also seeing that certain 
leadership roles that were traditionally filled by non-physicians are going 
exclusively to physicians — and that organizations are open to placing 
young physicians in a variety of new areas,” said Paul Esselman, senior  
executive vice president and managing director of Cejka Executive Search 
in St. Louis, Missouri. He cites as examples positions that combine clini-
cal work with health care analytics, and physician jobs dedicated to recon-
figuring care for high-acuity patient populations or to improving services 
utilization. Physicians are also being tapped, he noted, to help communi-
ties create efficient provider networks.

Many of these kinds of positions, if they existed before, were traditionally 
held by non-physicians, Mr. Esselman observed, but organizations increas-
ingly recognize that health professionals who understand clinical pathways 
are perhaps better suited for these roles. “There’s so much data coming out 
of electronic health records now that organizations need physicians who  
can analyze and translate it for front-line providers,” he said.
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Michael Watson, MD, co-founder of Paired Health, in Raleigh, North Carolina, 
which contracts with hospitals to oversee high-readmission-risk patients,  
expects rapid growth in physician roles in care continuity. “Physicians who 
want to pursue ways to make the [care] system better, or who have ideas  
for improving physician efficiency,” he said, will find a ready audience. 
“Organizations are open to non-traditional approaches to providing services 
to complex patients, and they’re looking for young physicians who can help 
them manage that care more effectively. Many young physicians have more 
capabilities in these areas than they realize,” Dr. Watson observed.

Changing delivery models spawn new roles

In light of the growing recognition that physicians are integral to every 
sector of health care, from providing front-line care, to implementing new 
care processes, to developing new medications and treatments, savvy orga-
nizations are expanding their views of where physicians’ skills are needed. 
Young physicians in early career will encounter opportunities that might 
not have existed five to eight years ago.

Some other novel physician roles include director of contracting and pro-
vider relations and, at the other end of the spectrum, chief of medical 
missions. The past five years have also seen rapid growth in nontraditional 
care delivery models, such as concierge and direct-care medicine, and an 
increase in associated management positions. (See sidebar, “New Hats 
Physicians Are Wearing,” for profiles of physicians who have pursued  
new types of roles.)

Travis Singleton, senior vice president at the national physician recruiting 
firm Merritt Hawkins in Irving, Texas, predicts rapid growth in physician 
jobs that incorporate the clinical and business realms, as organizations 
equip themselves for the changing services-delivery model.

“Organizations are looking for physicians to help them handle joint ventures, 
or who can take the lead in change management for their hospital,” Mr. 
Singleton said. “It’s a great time to be coming out of training, if you’re inter-
ested in management. Many organizations are looking internally to identify 
physicians who can help with the challenges they’re facing — and they’re 
putting significant financial resources into training MD leadership.”

Physician knowledge and skill sets are in high demand for health care 
consulting, in the pharmaceutical and biotechnology sectors as well as 
business strategy. Although physicians have long been involved in health 
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care consulting, what’s new is that organizations, such as The Boston 
Consulting Group (BCG), are bringing in young physicians.

“It’s a very dynamic environment. I enjoy having an opportunity to work 
in many different sectors — and to work on some of the big problems in 
health care,” said Robert Hollowell, MD, a principal with BCG. In his re-
cent work, he has analyzed physician use of a newly launched oncology 
drug, for example, and helped “dissect” a diagnostic product system to  
determine which aspects add the most value. He enjoys “digging into the 
data” in any engagement, and looks forward to doing more work in health 
care system improvement.

“In terms of my career future, I’m excited about working on ways to get 
the health care industry to cooperate across silos, to improve patient 
care,” Dr. Hollowell said.

Demand for “big-picture” thinkers

Another area driving new roles for physicians — care quality assurance 
and improvement — isn’t actually new. However, the roles within the realm 
are expanding, observes Craig Fowler, president of the National Association 
of Physician Recruiters. “We’re seeing more organizations hire physicians 
who will be focused solely on [care] quality,” Mr. Fowler said, as opposed 
to serving as committee chairs or taskforce leaders. He predicts that the 
trend toward direct employment of physicians will also spawn new posi-
tions in the corporate structure of health care organizations. In short, as 
hospitals and health systems employ larger numbers of physicians, those 
entities will need physicians in key leadership roles.

Mr. Fowler cites another nascent trend: hiring physicians to lead clinical 
departments or service lines in community hospitals and systems, as their 
counterparts do in academic centers. “We will see more of these ‘dedicated’ 
positions in the years ahead, outside academia, where physicians assume  
a strategic role that combines clinical and management responsibilities,” 
he said.

In Mr. Esselman’s view, the shift that’s occurring in physician opportunities 
is even redefining the notion of clinical vs. non-clinical jobs as more hybrids 
emerge. “The definition of ‘traditional’ physician positions is changing all 
the time. We’ll continue to see physicians tapped for their clinical expertise 
in a broader range of areas within health care,” he said.
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New roles: What’s required?

How can young physicians explore and possibly pursue opportunities for 
these atypical positions? Most hiring organizations want to see some clinical 
experience beyond residency in physician candidates, and documented high-
level skills. “That’s one key because it demonstrates that you have the patient 
care perspective and understand what constitutes a positive patient encounter 
for both parties,” Mr. Singleton said. “Experience as a department or service 
chief, as a hospital board member, or head of a group practice, positions you 
as having leadership or business skills. If you have an MBA or MHA, that’s  
a plus.”

It also helps if candidates have practiced in an environment that possesses 
some characteristics that illustrate where health care is headed: a group has 
taken on risk or has engaged in population health management, or one has 
implemented the medical home model. Organizations are also looking for 
physicians, even young ones, who have experience in a practice consolidation 
scenario — where they’ve helped integrate information technology systems 
or compensation structures that reward value or improved patient outcomes.

Beyond the practical and experience credentials, hiring entities are interested 
in candidates who have a bold vision or a strong interest in innovation, and 
an ability to articulate that. “Ideally, the physician would have all three — 
and a passion to find a solution to what isn’t working well in health care,” 
Mr. Esselman said. “It’s all about how you articulate your ideas and demon-
strate your passion. Age or tenure aren’t important, but having a collabora-
tive manner is key.”

Mr. Singleton cautions that these emerging jobs are not an escape hatch for 
burnout. “These roles are best for physicians who have much more motiva-
tion than simply wanting to get off the treadmill of clinical practice,” he 
said. “Organizations want physicians who are willing to embrace change  
and bridge the gaps.”

For physicians who don’t yet have extensive clinical practice experience  
to assume a big-picture role, but do have ideas for change based on their 
training or practice observations, and a tentative plan, should “raise their 
hand,” Mr. Esselman suggests, and expect to find an interested audience. 
“We have seen young physicians who have gone right from training into 
non-traditional positions, or proposed a new role, even if that’s not the 
typical route,” he said.

NEJMCareerCenter.org 11

Physicians who want to explore unusual opportunities over a longer time-
frame, while they build their clinical experience base, should seek both a 
mentor and business or leadership training from organizations such as the 
American Association for Physician Leadership, all sources for this article  
advised.

“Ideally, find a mentor who is a physician executive in a role that interests 
you, and who shares your clinical values,” Mr. Esselman advised.

Embracing new roles: Physicians share their stories

NEJM CareerCenter recently spoke with several physicians who have taken 
on new types of roles. They describe below how and why they chose their 
current positions, and what their workdays look like.

Chief Experience Officer: Adrienne Boissy, MD, MA

Dr. Boissy’s career progression to Cleveland Clinic Health System Chief 
Experience Officer has been anything but typical. She started out as a pro-
fessional ballerina, then went to medical school and became a neurologist. 
From there she branched into bioethics, and followed her interests to  
research the language physicians use when they discuss diagnoses and 
treatments with patients.

Dr. Boissy’s primary job is to evaluate and improve inpatient experience. 
She focuses on the intersection of care-team communication and behavior, 
as those influence patients’ experience. In a typical day, she rounds on the 
patient units with executives, and talks to just about anyone she encoun-
ters in her travels. She meets with physicians and staff members, teaches 
communication skills, and publishes material on patient satisfaction.  
Dr. Boissy also serves as editor-in-chief of the Journal of Patient Experience.

Her job title, which Cleveland Clinic created, is rare. The clinic also hosts 
an annual summit for health professionals who work in patient experience. 
That’s changing, however, as health care organizations see their performance 
in patient experience reported publicly and their reimbursement affected 
accordingly. “The field has expanded rapidly in the last two years, and 
we’re seeing tremendous interest in this [role],” Dr. Boissy said, “as well 
as growing opportunities for physicians who are interested in these op-
portunities.” In 2014, for instance, more than 2,000 health professionals 
participated in the summit, up from a few hundred just five years ago.
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Transitional Care Provider: Ken Ota, DO

A typical day for Dr. Ota, who works for Banner University Medical Center  
in Phoenix, Arizona, sounds a bit like “back to the future.” As a transitional 
care provider, he sometimes visits recently discharged patients — particu-
larly those who are medically complex — at their homes or care facilities, 
with the objective of helping them self-manage better and stay out of the 
hospital. A hospitalist by training, Dr. Ota is part of a multi-disciplinary 
team that identifies at-risk patients before they leave the hospital, and 
keeps tabs on them after discharge.

Every day unfolds a little differently, explained Dr. Ota, a family medicine 
physician who led the formation of Banner’s transitional care service based 
on his interest in improving geriatric health. He spends most of his day 
seeing patients in various settings, from the hospital to the home, to the 
nursing facility or clinic, and also performs administrative duties. What he 
enjoys most is addressing previously unmet needs of the patients he sees.

“We’re in the heart of Phoenix, so a lot of our patients have low socioeco-
nomic status and low health literacy — and many might never have received 
appropriate medical care before,” Dr. Ota said. “When you can improve 
things for them, it’s a satisfying experience.”

Concierge Medicine: Pamila Brar, MD

San Diego internist Pamila Brar, MD, always knew that she had an entre-
preneurial bent, so when Scripps Clinic, where she completed her residency, 
asked her to practice in its new concierge medicine service, she jumped at 
the chance. In 2010, she branched out on her own. “I decided that I wanted 
to work for my patients — to spend more time advocating for them. I 
think this is a natural role, one that’s at the core of what physicians do. 
It’s hard to do that when you have a high-volume practice,” said Dr. Brar, 
who is president-elect of the American Academy of Private Physicians 
(AAPP).

Today, Dr. Brar manages the care of approximately 200 patients, and she 
finds her practice more satisfying than ever. “I really know my patients — 
their stories, their heartaches, what’s going on with their children.” 
Concierge physicians spend between 30 and 60 minutes on an average  
patient visit, per AAPP data, and see six to eight patients a day.
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Dr. Brar acknowledges that concierge practice requires business acumen and 
a willingness to take risks financially, which isn’t for everybody. Despite this, 
concierge practice and direct-care medicine, which are emerging as popular 
retainer-based alternatives to fee-for-service care, are growing rapidly. Many 
nascent organizations, she said, are looking for young physicians to join 
their existing practices. “The opportunities in private medicine are outstand-
ing for young physicians. Many patients are happy to have a younger doctor 
who is well trained and on the cutting edge,” she said.

Physician Advisor: Harry Rosen, MD

The position that California internist Harry Rosen, MD, holds now is so new 
and in flux that he’s reluctant to describe his responsibilities in the context 
of a formal job description. As the recently appointed physician advisor for 
The Good Samaritan Hospital in Los Angeles, Dr. Rosen either leads or acts 
as liaison for several components of hospital operations. These range from 
improving clinical documentation and coding, to creating or revising clinical 
protocols, to developing and implementing new evidence-based inpatient care 
programs.

Dr. Rosen also works with case management, interfaces with regional 
IPAs (independent practice associations) that work with the hospital, and 
serves as clinical liaison between the administration and the medical staff 
in moving care-improvement initiatives forward.

“It’s a very exciting place to be, even if it’s still a work in progress,” said 
Dr. Rosen, a hospitalist who still practices some weekends and is the au-
thor of The Consult Manual of Internal Medicine. “The beauty of this position is 
that I can be involved in all of it, and also pursue my personal passion — 
to fix the system as best I can,” said Dr. Rosen, who was tapped for the 
post because he is a top performer in quality metrics, outcomes, and pa-
tient satisfaction.

Dr. Rosen is convinced that ample opportunities exist for young physicians 
in the quality improvement arena. Many organizations are desperately seek-
ing physicians who have that combination of clinical acumen and systems 
knowledge, and a willingness to lead change. “No field offers the variety  
of career possibilities or has as much bandwidth as medicine does now,” 
he said.
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ACO Chief Executive Officer: Pariksith Singh, MD

Pariksith Singh, MD, of Spring Hill, Florida, was making inroads into 
population-based health care long before the term became a buzzword.  
He is well versed in quality improvement and utilization management,  
and has long been passionate about educating patients on healthy life-
styles and self-management of chronic conditions.

That’s why Dr. Singh jumped at the chance to lead his group’s recent  
transition to the Medicare ACO Integral Health Care, LLC. “Fifteen years 
ago, who knew that there would be such a thing as ACOs? And I certainly 
didn’t expect to be running one,” said Dr. Singh, author of the book “2014 
Health Care Primer: Fundamental Components of a New Revolution.”

What Dr. Singh finds most gratifying about his work is being on the lead-
ing edge of health care evolution, and managing health data in a hands-
on manner. “We have 30,000 patients under our care, so we are practicing 
population medicine. It’s exciting to use data analytics to look at the care 
we deliver, and then improve that care and outcomes,” said Dr. Singh, an 
internist whose organization employs 120 physicians.

Health reform and the ACO arena are opening many new opportunities for 
young physicians, in Dr. Singh’s view. “Organizations are looking for phy-
sicians who are excited about the changes in health care and who have an 
interest in the practical aspects — in health IT, analytics, and using data,” 
he said. “There are many avenues that young physicians can pursue.”

Did you find this article helpful? What other topics would you like to  
see covered? Please send us an email to let us know what you thought  
at resourcecenter@nejm.org.
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Physician Cover Letters: Why Writing a Good 
One Is As Important As Ever
Physicians seeking a practice opportunity might think of the cover letter as an old- 
fashioned, generally unimportant component of their application for or expression of  
interest in a position, but that is not the case. In this digital age of clipped, often rapid-
fire communications, the cover letter has become more important than ever because it  
offers a way to differentiate the physician from other candidates. It provides a vehicle  
for sharing personal and professional information that might be important to prospec-
tive employers but doesn’t quite fit in the CV. The cover letter should be brief, well writ-
ten, professional and positive in tone, and absolutely error-free. It should also give the 
recipient the sense that the physician has researched the opportunity or organization  
before writing the letter. 

By Bonnie Darves

When a physician encounters the seemingly perfect practice opportunity — 
with a mid-sized group in their hometown that is affiliated with a health 
system that has an excellent reputation — it’s tempting to quickly compose 
the requested cover letter to accompany her CV and send it off.

Yes, it is smart to express interest in a desirable position as soon as possi-
ble, but it’s not prudent to view the cover letter as a mere formality. Today, 
when so much communication between physicians and recruiters or pro-
spective employers is electronic — in either brief email responses or via 
online forms — the cover letter has become increasingly important. Here’s 
why: The carefully crafted letter offers an opportunity to differentiate the 
resident or fellow from other physicians who respond, and a chance to 
demonstrate highly personalized interest in the position.

“The cover letter’s value is certainly not decreasing in the digital age. 
Because it is usually the second contact physicians have with an organiza-
tion, it is very important,” said James Tysinger, PhD, vice chair for profes-
sional development in the University of Texas Health Science Center de-
partment of family and community medicine in San Antonio. “It is your 
opportunity to include something about who you are, and to provide in-
formation that won’t be in your CV about why the position and the geo-
graphic location interest you.” For the resident seeking a fellowship, the 
letter is the ideal vehicle to convey to the program director that the physi-
cian has researched the program’s focus and reputation, he added.
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Longtime recruiter Regina Levison, president of the national firm Levison 
Search Associates, agrees that the geographic preference statement is a 
vital piece of information that should appear early in the letter. “The geo-
graphic ‘connection’ to the opportunity’s location is the most important 
message you can include — whether it’s because you grew up there, have 
relatives in the region, or simply have always dreamed of living or working 
there,” Ms. Levison said. “Health care organizations today are not just re-
cruiting to fill a specific opportunity; they are recruiting for retention.”  
As the health care delivery system changes to incorporate accountable care 
organizations and quality focused reimbursement, organizations are seek-
ing physicians who will “stay around” to help meet long-term organiza-
tional objectives.

Craig Fowler, president of the National Association of Physician Recruiters 
(NAPR), and vice president of recruiting and training for Pinnacle Health 
Group in Atlanta, urges residents to include at least an introductory cover 
letter or note with their CV, even when it’s not requested. In his experi-
ence, 8 out of 10 physicians who express initial interest in a position don’t 
take the effort to write a letter unless asked.

“The cover letter really is a differentiator, and even though a recruiter will 
always look at your CV first, the letter is nice to have. I often feel that it 
gives me a sense of the physician — a good letter can make the physician 
come to life,” Mr. Fowler said. He enjoys, for example, learning about the 
physician’s personal interests and family, in addition to what he seeks in  
a practice opportunity.

Peter Cebulka, director of recruiting development for the national firm 
Merritt Hawkins, agrees that the cover letter can provide information that 
isn’t appropriate in a CV but could be important to a hiring organization. 
“The letter gives you a chance to talk about your professional goals, or 
why you’re committed to a particular area or practice setting,” Mr. Cebulka 
said. It can also highlight something compelling about the physician’s  
residency program that the recipient might not know.

If there are gaps in the CV that are not sensitive in nature, and therefore 
don’t require a phone conversation, that information should be included  
in the letter. “It’s important to brief ly explain gaps because your applica-
tion might be passed over if you don’t,” Mr. Fowler said.

Jim Stone, co-founder and president of The Medicus Firm, a national phy-
sician search company, offers helpful guidance on incorporating a career 
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objective in the cover letter. “You may want to include a career objective  
or job search goals, but be careful not to be too specific or you may rule 
yourself out of consideration,” he advised. “Therefore, if there is one goal 
that really sums up your search, or some objective that is a must-have for 
you under any circumstances, it would be okay to include that.”

On another note, Mr. Stone urges physicians to include brief examples of 
any soft skills, such as communication, teamwork, technological aptitude, 
leadership, or problem solving.

Format and structure: short and targeted works

While there are no rules per se about a cover letter’s length or content, 
there are general guidelines for what works best and is likely to be well 
received. (See “Cover letters: What to do, what to avoid” section at the end 
of this article.) Dr. Tysinger, who counsels residents and practicing physi-
cians on preparing CVs and cover letters, and frequently presents on the 
topic, recommends a single-page, three-paragraph format delivered in a 
professional, business letter layout, in simple language. Following is his 
basic guidance on the letter’s structure:

• First paragraph: Introduce yourself and state why you are writing — 
whether that is to be considered for a specific position, to express  
general interest in joining the organization, or the recommendation  
of a colleague.

• Second paragraph: Provide brief details about yourself and why you are 
interested in the opportunity and the location. Note any professional 
connections to the opportunity or organization, and any special skills 
or interests, such as management or teaching.

• Third paragraph: Thank the recipient for the opportunity to apply and 
for reviewing your CV, and end the letter with a statement indicating 
that you look forward to hearing from the recipient soon.

Other sources agreed that cover letters should not exceed one page, unless 
special circumstances dictate an extra paragraph or two. In that case, a 
two-page letter is acceptable. Ms. Levison advised brief ly summarizing  
education and training in the second paragraph, and if it’s the physician’s 
first opportunity search, stating brief ly why he became a physician.
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It’s best to avoid going into extensive detail about personal interests or  
extracurricular pursuits. That could give the recipient the impression that 
the physician is more concerned about lifestyle than medical practice.

Professional tone, error-free content are musts

It should go without saying that the cover letter must be professionally 
written and free of spelling or grammatical errors, but unfortunately, 
that’s not always the case. All of the recruiters interviewed for this article 
have received cover letters that are poorly written or, in some cases, re-
plete with misspellings; all agreed that an error-riddled letter could pre-
vent its writer from being considered for an opportunity regardless of her 
or his qualifications.

Of course, word processing programs include spell-checkers and, usually, 
some grammar-checking functionality. That’s helpful, but it isn’t sufficient 
vetting to ensure the letter is in excellent shape. Because of the letter’s  
potential importance, physicians should have several trusted individuals — 
on the professional and personal side — review the document, including  
a professional editor, if warranted. “If writing isn’t your strong suit, or 
English isn’t your first language, do get professional advice before you  
finalize the letter,” Mr. Cebulka recommends.

Ms. Levinson offers pointed advice regarding double-checking for errors. 
“Are there any typos or mistakes that would make the new organization 
question your ability to keep accurate records?” she said. It’s worth noting 
that some recruiting firms offer assistance with cover letter writing, but 
it’s best not to count on that service.

Striking the right tone in the cover letter can be somewhat challenging 
when the resident doesn’t have a good sense of the organization offering 
the opportunity. Some hospitals or groups are very formal, and therefore 
expect to receive formal communication. Others might be somewhat casual, 
from the standpoint of their culture, and therefore less inclined to bring 
in a physician who comes across as stiff, even if she isn’t. For these rea-
sons, it’s smart to research the hiring entity to the extent possible before 
finishing the letter. The group’s website or the health system’s physician 
portal are good starting places to gauge the culture, but a discussion  
with a physician who practices there, happily, also can be helpful.

Ideally, the letter’s tone should be professional but friendly, and should 
sound like its writer, and not like a cookie-cutter form letter. “The letter 
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should be professional and warm, and the tone should also reflect how 
you would communicate with patients and staff,” Ms. Levison said.

“A little colloquialism is OK, if it shows your personality,” Mr. Fowler 
maintains, provided the overall tone remains professional.

The sources concurred that the cover letter is not the forum for including 
a laundry list of the physician’s position parameters, or for negotiating 
compensation or other potential contract terms. Physicians in a highly  
recruited specialty might mention required equipment or infrastructure,  
if the lack of those items would preclude further discussion. But for the 
most part, those specifics should be left for an on-site interview.

“If the parameter is a potential deal-breaker, you can mention it, but avoid 
sounding inflexible,” Mr. Cebulka advised. That means not setting limits 
on the amount of call, or number of night shifts or weekends, for example. 
Those details can be discussed and possibly negotiated later.

Very important parameters should, however, be provided to the recruiter 
outside the context of the cover letter if such detail is requested. That’s  
especially important if the recruiter will introduce the physician to multi-
ple opportunities.

“If you’re in a highly recruited specialty, there will be plenty of opportuni-
ties. But it’s helpful for recruiters to know what you’re absolutely looking 
for, so that you don’t waste your time or theirs,” Mr. Cebulka said.

Cover letters: What to do, what to avoid

The sources who contributed to this article offered these additional tips on 
what physicians should do, or not do, when they craft their cover letters.

Do:

• Address the cover letter to an individual physician, practice administra-
tor, recruiter, or other individual as the situation warrants, and not “to 
whom it may concern.”

• Be upbeat and positive. Ensure that the letter’s tone reflects your excite-
ment about medicine, and that it reflects the way you would speak in an 
in-person interview.
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• Include letters of reference with the cover letter if you’re looking for a
fellowship or are formally applying for a specific position.

• Close the letter with a call to action if it’s an ideal opportunity (and
likely a popular one). Let the recipient know that you will call in a few
days to follow up, and indicate when you would be available to meet in
person. It doesn’t hurt to state the best ways to reach you.

Avoid:

• Don’t sound desperate or beg for the job, even if it’s the perfect oppor-
tunity or you are worried about securing a position.

• Steer clear of “selling” yourself or making claims about why you would
be the absolute best candidate. Instead, let your credentials and refer-
ences make the case for you.

• Avoid sarcasm in any context, and generally steer clear of humor, unless
you know the person to whom the letter is addressed very well.

• Don’t disparage individuals, programs, or institutions if you have had a
negative experience somewhere — regardless of the reason.

Did you find this article helpful? What other topics would you like to  
see covered? Please send us an email to let us know what you thought 
at resourcecenter@nejm.org. Great Jobs. Less Search.
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Cardiology
CLINICAL CAR DI OL O GY — Come be a part 
of our innovative and growing team committed 
to excellence. The Central Maine Heart & Vas
cular Institute, located in Lewiston, Maine, is 
seeking clinical car di ol o gists to be a part of the 
continued growth of our Heart and Vascular pro
gram. Our or ga ni za tion is re cruit ing BE/BC 
NonIn ter ven tion al car di ol o gists to provide the 
full spectrum of inpatient and out pa tient care. We 
are unique in having a true institute ser vice line 
model and The Central Maine Med i cal Family’s 
extensive group of Pri mary Care providers is the 
foun da tion of our large referral base. Successful 
can di dates also can expect to par tic i pate in qual
ity man age ment, pro gram de vel op ment, and clin
ical outreach. Specific interests in non in va sive 
imaging and preventative car di ol o gy are wel
comed. Central and Mid Coast Maine, including 
Lewiston/Auburn and sur round ing communities 
are exceptional places in which to live and raise a 
family, offering a wide range of schooling, hous
ing, and cultural options are centrally located to 
the both the moun tains and coast. To learn more 
about these exceptional op por tu ni ties, please 
con tact: Dr. Andrew Eisenhauer, Di rec tor of 
CMHVI, at: eisenhan@cmhc.org; or: 2077533910; 
or send CV to Julia Lauver, CMMC Phy si cian 
Recruiter, at: lauverju@cmhc.org; or: 8004457431.

CAR DI OL O GY, VAD CO OR DI NA TOR/APN 
HACKENSACK UNI VER SI TY MED I CAL 
CEN TER — Candidate will be experienced in 
LVAD and heart failure. Send CV to: mwelch@
hackensackUMC.org

GRAMERCY CARDIAC DIAGNOSTIC SER VIC ES 
IS LOOKING FOR BOARD CER TI FIED CAR DI
OL O GISTS — To work on full and parttime basis 
around the New York City area. A successful ap
plicant would be able to travel to different of fic es 
on a consistent schedule and perform cardiac 
con sul ta tions, while maintaining Gramercy Car
diac’s impeccable rep u ta tion and building long 
lasting pro fes sion al re la tion ships. Please send let
ter of interest and CV to: gramercyresumes@
gramercycardiac.com with the words “Car di ol o
gist” as the subject.

COLUMBIADOCTORS IS LOOKING FOR A 
NON IN VA SIVE, NON IN TER VEN TION AL CAR
DI OL O GIST — To practice in Orange and Rock
land County. Located in a bedroom com mu ni ty of 
NYC, the practice consists of a growing mul ti spe
cial ty ac a dem ic practice focused on quality. This a 
tremendous op por tu ni ty for pro fes sion al de vel op
ment and teaching in a near private practice set
ting, the best of both worlds. Please email CV to: 
sl3329@cumc.columbia.edu

NY CITY BASED CAR DI OL O GY GROUP — 
Seeking two car di ol o gists. One po si tion for elec
tro phys i ol o gist and 2nd po si tion for In va sive/
Non in va sive/In ter ven tion al Car di ol o gist. Com
pet i tive sal a ry and benefits. Please email CV to: 
dinareyes123@gmail.com

Classified Ad Deadlines
 Issue Closing Date
 June 30 June 10
 July 7 June 17
 July 14 June 24
 July 21 June 30

LARGE, HIGHLY DESIRABLE PALM BEACH 
COUNTY CAR DI OL O GY GROUP — Is seeking a 
non in va sive Car di ol o gist for their rural satellite 
office in Hendry County and Okeechobee Coun
ty, Flor i da (and sur round ing areas). Employer is 
open to considering J1/H1 Visas. Com pet i tive 
com pen sa tion package and benefits. Travel is re
quired. Please email all CVs to: wdalton433@aol.
com, with the subject line: Car di ol o gist Applicant, 
Hendry, [First Name/Last Name].

FLOR I DA, CLINICAL CARDIAC ELEC TRO
PHYS I OL O GIST — 21Phy si cian in de pen dent 
car di ol o gy practice has an op por tu ni ty for BC 
elec tro phys i ol o gist with 35 years afib ablation ex
pe ri ence in high volume, ac a dem i cal ly oriented, 
private practice setting. Will consider a candidate 
just out of EP Fel low ship with extensive afib ab
lation training and ex pe ri ence. The practice 
offers a full range of cardiac ser vic es, including 
nu cle ar car di ol o gy, PET, CT, ech o car di og ra phy, 
and all in va sive pro ce dures. On the campus of 
a nationally rec og nized heart hos pi tal with large 
in ter ven tion al/surgical and TAVR pro grams. 
Located in beau ti ful Clearwater, Flor i da, we 
are committed to the highest of pro fes sion al 
and ethical stan dards. Com pet i tive sal a ry and 
benefits leading to part ner ship. Con tact: CEO, 
455 Pinellas Street, Suite 400, Clearwater, FL 33756. 
Fax CV to: 7274451993; or email: simmonsf@
ccicheart.com

IM ME DI ATE OPENING — For both in ter ven
tion al and non in ter ven tion al Car di ol o gist to join 
a twoCar di ol o gist practice in upscale Chicago 
suburb. Please email resume to G. Roopani at: 
gquddus1@yahoo.com

Family Med i cine 
(see also IM and Pri mary Care)

MAINE — Central Maine Med i cal Cen ter, a grow
ing regional referral cen ter in Lewiston, is look
ing for a BE/BC Family Prac ti tion er to join their 
expanding practice. The out pa tientonly po si tion 
offers a very attractive call schedule, med i cal 
school student loan as sis tance, com pet i tive sal a ry, 
and the op por tu ni ty to practice in phy si cian
friendly Maine! Please forward your CV to: Gina 
Mallozzi, Central Maine Med i cal Cen ter, 300 
Main Street, Lewiston, ME 04240; call: 800445
7431; email: MallozGi@cmhc.org; or fax: 207
3440696. Not a J1 op por tu ni ty.

MAINE: FAMILY HEALTH CARE AS SO CI ATES 
(FHCA) — Part of the Central Maine Med i cal 
Family, seeks BE/BC family prac ti tion er to join its 
wellestablished sixphy si cian and three nurse 
prac ti tion er group. The longstanding out pa tient 
practice utilizes Central Maine Med i cal Cen ter’s 
Adult and Pediatric Hos pi tal ist ser vic es and 
provides med i cal care to a local private school, 
adding va ri e ty to the providers’ work schedules. 
A modern, stateofthe art office space has an 
inhouse lab, uses EMR, and staffs a parttime 
dietician/diabetic educator and embedded LCSW. 
Generous med i cal student loan as sis tance is avail
able. Be a part of a group which is dedicated to 
their mission of caring for com mu ni ty members 
through out their lifespan. In ter est ed can di dates 
should forward CV and cover letter to: Julia Lau
ver, Central Maine Med i cal Cen ter, 300 Main 
Street, Lewiston, ME 04240; call: 8004457431; 
email: jlauver@cmhc.org; or fax: 2077955696.

MECHANIC FALLS, MAINE — Central Maine 
Med i cal Cen ter, a growing regional referral cen
ter in Lewiston, is seeking a BE/BC Family Med i
cine phy si cian to join their Mechanic Falls Family 
Med i cine office. Our small rural twophy si cian 
and onenurse prac ti tion er clinic provides rou
tine care and minor office pro ce dures to pa tients 
of all ages. The out pa tientonly po si tion offers a 
very attractive call schedule (ap prox i mate ly 1:20), 
med i cal school student loan as sis tance, com pet i
tive sal a ry, and the op por tu ni ty to practice in 
phy si cianfriendly Maine! Please forward your CV 
to: Julia Lauver, Central Maine Med i cal Cen ter, 
300 Main Street, Lewiston, ME 04240; call: 800
4457431; email: jlauver@cmhc.org; or fax: 207
7955696. Not a J1 op por tu ni ty.

MAINE — Bridgton Hos pi tal, part of the Central 
Maine Med i cal family, seeks BE/BC Family Med i
cine phy si cians to join practices in either Naples 
or Fryeburg. The op por tu ni ties include both in
patient and out pa tient re spon si bil i ties with OB. 
Located 45 miles west of Portland, Bridgton Hos
pi tal is located in the beau ti ful Lakes Re gion of 
Maine and boasts a wide array of outdoor ac tiv i
ties including boating, kayaking, fishing, and ski
ing. Benefits include med i cal student loan as sis
tance, attractive call schedule, com pet i tive sal a ry, 
highly qual i fied colleagues, and excellent quality 
of life. For more in for ma tion, visit their website at: 
www.bridgtonhospital.org. In ter est ed can di dates 
should con tact: Julia Lauver, Central Maine Med i
cal Cen ter, 300 Main Street, Lewiston, ME 04240; 
call: 8004457431; email: jlauver@cmhc.org; or 
fax: 2077955696. Not a J1 op por tu ni ty.

COASTAL MAINE — Central Maine Med i cal 
Family seeks Family Med i cine phy si cian for its 
employed practice. Join colleagues committed to 
excellence. This office based po si tion offers a 
fourday work week, out pa tient only call (ap prox i
mate ly 1:12), and full EMR. Operating hours will 
include week ends and eve nings to be split among 
the providers in the re gion. An attractive com pen
sa tion and benefits package, including loan re pay
ment, are enhanced by the scenic beauty and 
abundant outdoor adventure Maine life style af
fords. Combine your talent and skills with our 
established excellent rep u ta tion of the best phy si
cian care. In ter est ed can di dates, send CV or call: 
Gina Mallozzi, Central Maine Med i cal Cen ter, 
300 Main Street, Lewiston, ME 04240. Fax: 207
3440696; email: MallozGi@cmhc.org; or call: 
8004457431. Not a J1 op por tu ni ty.

MAINE — Manchester Family Med i cine, part of 
the Central Maine Med i cal Group, seeks BE/BC 
family prac ti tion er to join a brand new phy si cian 
practice. The out pa tientonly po si tion offers a 
team based care model, attractive call schedule 
(ap prox i mate ly 1:8), med i cal student loan as sis
tance, com pet i tive sal a ry and benefits package, 
and the op por tu ni ty to practice in phy si cian
friendly Maine! Combine your talent and skills 
with our established excellent rep u ta tion of the 
best phy si cian care. In ter est ed can di dates should 
forward CV and cover letter to: Gina Mallozzi, 
Central Maine Med i cal Cen ter, 300 Main Street, 
Lewiston, ME 04240; call: 8004457431; email: 
MallozGi@cmhc.org; or fax: 2073440696.

JFK FAMILY MED I CINE RESIDENCY — Is an in
novative pro gram seeking a fulltime Family Phy
si cian to join our dynamic faculty. JFK is located 
in a culturally vibrant suburban com mu ni ty in 
Central New Jersey. Re spon si bil i ties include pa
tient care, teaching, and curriculum de vel op
ment. Prac tic ing prenatal care is preferred. Please 
submit your CV to Rebecca Van Ness via email: 
rvanness@jfkhealth.org or fax: 7329064986.

Find your next locum tenens hire  
at NEJM CareerCenter.
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FIVEPHY SI CIAN 100% ID PRACTICE IN WEST 
CENTRAL FLOR I DA — Seeks a BC/BE ID phy
si cian. H1 Visa considered. Com pet i tive com pen
sa tion and part ner ship track. Con tact: Doctor@
cidteam.com; or call: 7756292364.

In ter nal Med i cine 
(see also FM and Pri mary Care)

MAINE — Central Maine Med i cal Cen ter offers 
an exciting practice op por tu ni ty to a BC/BE In
tern ist for its employed practice. Join colleagues 
committed to excellence. This office based po si
tion offers a 4 or 4.5day work week, out pa tient 
only call (weekend call ap prox i mate ly 1:10), and 
full EMR. An attractive com pen sa tion and bene
fits package, including loan re pay ment and a gen
erous signon bonus, are enhanced by the scenic 
beauty and abundant outdoor adventure Maine 
life style affords. Combine your talent and skills 
with our established excellent rep u ta tion of the 
best phy si cian care. In ter est ed can di dates, send 
CV or call: Gina Mallozzi, Central Maine Med i cal 
Cen ter, 300 Main Street, Lewiston, ME 04240. 
Fax: 2073440696; email: MallozGi@cmhc.org; 
or call: 8004457431. Not a J1 op por tu ni ty.

COASTAL MAINE — Central Maine Med i cal 
Cen ter offers an exciting practice op por tu ni ty to 
a BC/BE In tern ist for its employed practice. Join 
colleagues committed to excellence. This office 
based po si tion offers a fourday work week, out pa
tient only call (ap prox i mate ly 1:12), and full EMR. 
Operating hours will include week ends and eve
nings to be split among the providers in the re
gion. An attractive com pen sa tion and benefits 
package, including loan re pay ment, are enhanced 
by the scenic beauty and abundant outdoor ad
venture Maine life style affords. Combine your 
talent and skills with our established excellent 
rep u ta tion of the best phy si cian care. In ter est ed 
can di dates, send CV or call: Gina Mallozzi, 
Central Maine Med i cal Cen ter, 300 Main Street, 
Lewiston, ME 04240. Fax: 2073440696; email: 
MallozGi@cmhc.org; or call: 8004457431. Not a 
J1 op por tu ni ty.

HIGHLY REPUTABLE, GROWING, AND WELL
ESTABLISHED MUL TI SPE CIAL TY GROUP — 
Is looking to hire two Board El i gi ble/Cer ti fied 
In ter nal Med i cine or Family Med i cine phy si cians 
(fulltime or part time). We are seeking dynamic 
and personable phy si cians with strong clinical 
skills to join our team. Our goal is to provide qual
ity pa tient care with a manageable workload for 
all our providers. Po si tions can be out pa tient 
only or a combination of inpatient/out pa tient. 
Op por tu ni ty Highlights: Com pet i tive com pen sa
tion package; 100% Employerpaid mal prac tice; 
Benefit package including health insurance; An
nual incentive bonus and part ner ship track if in
ter est ed; Fully integrated EMR and onsite lab; 
Excellent and hardworking support staff; Visa ap
plicants and graduating residents are also encour
aged to apply. Con tact: Monica, 9736504012; 
omnicaremedicalgroup@gmail.com

Geriatrics
CHAIR, GER I AT RIC MED I CINE AND PALLIA
TIVE CARE DI VI SION — Uni ver si ty of Cincin
nati, De part ment of Family and Com mu ni ty Med
i cine. Seeking board cer ti fied family med i cine or 
in ter nal med i cine and sub spe cial ty cer ti fi ca tion 
in ger i at rics (palliative care is desirable) and 
5+ years ac a dem ic ex pe ri ence to lead a com pre
hen sive education, re search, and clinical pro gram. 
The chair will provide lead er ship for faculty based 
in several affiliated health systems, including the 
VA. Please email CV to: sharon.harding@uc.edu

He ma tol o gy-Oncology
HE MA TOL O GY/ON COL O GY: ARIZONA — Pri
vate on col o gy practice in Northwest of Arizona is 
seeking BCBE He ma tol o gy/On col o gy phy si cian 
to join our wellestablished solo practice in the 
tristate area. We offer com pet i tive sal a ry, full 
benefits, and early part ner ship track. We have two 
of fic es located within 45 miles with excellent set 
up and tremendous op por tu ni ty. Live and work in 
an exceptional quality of family life style with a 
lot of outdoor rec re a tion op por tu ni ties and a 
short drive to Las Vegas and Phoenix. Excellent 
yearround climate. All can di dates welcome to ap
ply. We are willing to sponsor J1 can di dates. 
Please send CV and letter of interest to: brandie@
azcancerandblood.com; fax to: 9286811811, or 
call Brandie Carrington at: 9286811234.

HE MA TOL O GY/ON COL O GY, SOUTHERN 
CAL I FOR NIA, RIVERSIDE COUNTY — Private 
on col o gy group seeking BE/BC on col o gist. Nice 
work schedule, com pet i tive sal a ry, benefits. Must 
be Cal i for nia Licensed. Send CV to: socalonc@
gmail.com

Hospitalist
HOS PI TAL ISTS — YaleNew Haven Hos pi tal 
seeks daytime, nighttime, and weekend hos pi tal
ists. Daytime Hos pi tal ists attend on in ter nal med
i cine pa tients with PAs/APRNs and may have 
su per vi so ry, teaching, and quality im prove ment 
re spon si bil i ties. Nighttime Hos pi tal ists work a 
flexible schedule of nights and weekend days, ad
mitting to and providing coverage for the Hos pi
tal ist Ser vice. Weekend Hos pi tal ists work weekend 
days and nights. Applicants must have dem on
strat ed excellent teaching and pa tient care abili
ties and be BE/BC in in ter nal med i cine. Please 
send your CV and reference letters to: Tim Das
cenzo, Sen ior Manager Hos pi tal ist Ser vice, at: 
timothy.dascenzo@ynhh.org

In fec tious Disease
IN FEC TIOUS DISEASE PHY SI CIAN NEEDED — 
To join team of ID phy si cians in a mul ti spe cial ty 
group, MidHudson Valley. Send CV to Gina 
Browne at: gbrowne.mahv@gmail.com; fax: 845
3387171; mahv.net

NORTH ATLANTA, GEORGIA — Excellent op
por tu ni ty for BC/BE phy si cian to join a unique, 
fivedoctor, threelo ca tion ID practice with office 
infusion cen ter, clean room, and staff pharmacist. 
Please email CV to: atlanta.docs@gmail.com

BC/BE IN FEC TIOUS DISEASE PHY SI CIAN — 
Triple O Med i cal Ser vic es PA is seeking a BC/BE 
In fec tious disease phy si cian. Must have MD or 
equivalent and completion of residency in In ter
nal Med i cine and fel low ship in In fec tious diseases. 
Possesses or el i gi ble for Flor i da med i cal license. 
Locations: West Palm Beach, (Palm Beach Coun
ty) Flor i da. H1 or J1 Visa welcome. If in ter est ed, 
email resume to: drtripleo@tripleomedical.com

Gastroenterology
THE BERKSHIRES, WESTERN MAS SA CHU
SETTS — Berkshire Health Systems, located in 
the beau ti ful Berkshire Hills is currently seeking 
a BC/BE Gas tro en ter ol o gy phy si cian to join our 
already established team of three Gastroenter
ologtists providing excellent pa tient care to the 
com mu ni ty. BHS offers a com pet i tive sal a ry and 
benefits package, including relocation as sis tance. 
This is an excellent op por tu ni ty to live and work 
in an area known for its diverse cultural and rec
re a tion al ac tiv i ties and just hours from both Bos
ton and New York City. Please con tact: Antoinette 
Lentine, Berkshire Health Systems, 725 North 
Street, Pittsfield, MA; alentine@bhs1.org. Phone: 
4133957866. In ter est ed can di dates are invited 
to apply online at: www.berkshirehealthsystems.
org/physicianrecruitment

MAINE — Central Maine Med i cal Cen ter’s well
established and high volume Gas tro en ter ol o gy 
group seeks BE/BC Gas tro en ter ol o gist to join our 
growing practice in Lewiston, Maine. Our health 
system, which consists of a 250bed facility in Lew
iston and Crit i cal Access Hos pi tals in both Bridg
ton and Rumford, employs 400+ providers 
through out a wide range of med i cal, surgical, and 
cardiac ser vic es, half of which are pri mary care 
providers. We place great emphasis on quality and 
safety and CMMC has consistently earned an “A” 
Leapfrog rating. The pri mary en dos co py suite is a 
stateoftheart facility with nine pro ce dure 
rooms, which include ERCP and EUS ca pa bil i ties. 
Last year, the gas tro en ter ol o gy group per formed 
8,500 pro ce dures in this facility. In ter est ed can di
dates are encouraged to apply, and op por tu ni ties 
for lead er ship within the group may be available. 
To learn more, please con tact: Julia Lauver, Phy si
cian Recruiter, Central Maine Med i cal Cen ter, 
300 Main Street, Lewiston, ME 04240. Email: 
lauverju@CMHC.org. Telephone: 8004457431.

GAS TRO EN TER OL O GIST, GARDEN CITY, NY 
(NASSAU COUNTY) — Eight member single
spe cial ty GI group seeking BC/BE, parttime/
fulltime phy si cian to start im me di ate ly, or July 
2017. Com pen sa tion package includes an option 
for part ner ship, and ownership in our affiliated 
ambulatory en dos co py cen ter. Please email CV 
to: GImegan8@gmail.com

GAS TRO EN TER OL O GIST NEEDED TO JOIN 
PRIVATE PRACTICE — Beau ti ful North Caroli
na, Coastal Plains. Easy access to moun tains and 
beach, J1 Waiver area. $350k In come potential, 
excellent base sal a ry. State licensed out pa tient 
En dos co py unit attached to office. Pro gres sive Re
gional Med i cal Cen ter Hos pi tal near office. Full 
health benefits, CME, and Relocation allowance. 
Apply to email: santhoshaugustine@hotmail.com

GAS TRO EN TER OL O GY OP POR TU NI TIES — 
In Cal i for nia, Hawaii, Flor i da, Carolinas, Dela
ware, Ten nes see, and Penn syl va nia. Excellent 
com pen sa tion, benefits, part ner ship (includ
ing En dos co py Cen ter). For in for ma tion, call: 
American Med i cal Consultantss, 8003673218. 
Email: amcmo@bellsouth.net; website: www.
americanmedicalconsultants.com Reach physicians nationwide.
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Pri mary Care
150PROVIDER NETWORK SIT U AT ED IN THE 
BEAU TI FUL SEACOAST RE GION OF NEW 
HAMPSHIRE — Seeks qual i fied pri mary care 
providers to fill out pa tient fulltime po si tions. 
Very com pet i tive base sal a ry plus incentives, full 
benefits, moving allowance, CME dollars, six 
weeks of va ca tion, housing on a first come basis. 
Located only one hour from Boston, no state sales 
or in come taxes, Phillips Exeter Academy, great 
fourseason rec re a tion, nice work/life balance. 
Please visit us on the web at: www.corephysicians.
org. Please forward CVs to Ron Goodspeed, at: 
rgoodspeed@ehr.org

Rheumatology
MAINE — Central Maine Med i cal Cen ter, a mul
ti spe cial ty regional referral cen ter, is looking for a 
BC/BE Rheu ma tol o gist to join its wellestablished 
employed practice. We work col lab o ra tive ly with a 
skilled network of med i cal spe cial ists, receive re
ferrals from a large base of pri mary care phy si
cians, and have an active infusion cen ter. Interest 
in diagnostic and procedural ul tra sound is a plus! 
Central Maine’s lo ca tion is ideal as we are close to 
the ocean, lakes, and moun tains, offering unlim
ited rec re a tion al pos si bil i ties. In ter est ed can di
dates, send CV or call: Julia Lauver, Central Maine 
Med i cal Cen ter, 300 Main Street, Lewiston, ME 
04240. Fax: 2077955696; email: JLauver@cmhc.
org; or call: 8004457431. Not a J1 op por tu ni ty.

RHEU MA TOL O GY PRACTICE, DALLAS, 
TEXAS — Close to Charlton Methodist Hos pi tal 
in Dallas. Pro gres sive solo prac ti tion er seeking 
BC/BE Rheu ma tol o gist for busy Rheu ma tol o gy 
Practice. Excellent sal a ry and fringe benefits. Fast 
track to part ner ship. Office is equipped with 
EMR, high complexity lab o ra to ry, stateoftheart 
digital X Ray, NCV, DEXA, and infusion cen ter. 
Please email CV to: nself@davidrosenstockmd.com

RHEU MA TOL O GIST IN SE NEW MEXICO — 
JI welcome. Large friendly J1 com mu ni ty. Mod
erate fourseason climate with exceptional outdoor 
rec re a tion al op por tu ni ties. Exceptional schools, 
private and public, a state uni ver si ty, and cultur
ally diverse. Twelve providers with 90 support staff, 
four modern/new clinics in Roswell, Carlsbad, and 
Hobbs. Ancillary ser vic es include lab and ra di ol o
gy. Com pen sa tion above national average plus 
bonus structure, complete benefits package. 
Please email: dsouthward.kymera@yahoo.com or 
visit our website: http://kymeramedical.com

Nephrology
NORTHERN NEW JERSEY — Looking for Clini
cal Ne phrol o gist, BC/BE, to join wellestablished 
100% ne phrol o gy practice. Send CV: melmdbbs@
aol.com

BC/BE ENERGETIC NE PHROL O GIST MD/
DO — For group of five Ne phrol o gists, practice in 
suburban Atlanta, Georgia. Com pet i tive benefits 
and part ner ship track. Send CV to: kikashah1@
gmail.com

NE PHROL O GY GROUP OF UNI VER SI TY 
TOWN — With med i cal school in Athens, Geor
gia is looking to add as so ci ate. Com pet i tive sal a ry 
and benefits, call 1 in 5th weekend and five nights, 
some travel required. Forward CV at: ngncmd@
gmail.com. J1 or H1 can apply.

NE PHROL O GIST — To join our fivephy si cian, 
wellestablished, private practice in Miami, Flor i
da. Com pet i tive sal a ry plus incentives, benefits, 
liability coverage, and op por tu ni ty for part ner
ship. Send CV to: kidneydocs305@yahoo.com

NE PHROL O GY OP POR TU NI TIES NATION
WIDE — Excellent com pen sa tion, benefits with 
part ner ship and joint venture potential. For ad
ditional in for ma tion, call: NephrologyUSA, 305
2719225. Email: mo@nephrologyusa.com; web
site: www.NephrologyUSA.com

FLOR I DA — Looking for BC/BE ne phrol o gist to 
join fourphy si cian 100% ne phrol o gy practice. 
Com pet i tive sal a ry, benefits, and part ner ship 
track. Email CV to: MEDEX5@yahoo.com

THE DI VI SION OF NE PHROL O GY AND HY
PER TEN SION AT THE UNI VER SI TY OF LOU
IS VILLE — Seeks ne phrol o gist with expertise in 
general ne phrol o gy, glomerular disease, and re
nal trans plan ta tion. Glomerular disease and/or 
bas ic science are desirable credentials. Can di
dates must be board cer ti fied in ne phrol o gy and 
hold a valid Ken tucky med i cal license. This in di
vid u al will be involved in the clinical ac tiv i ties of 
the Di vi sion as well as ac a dem ic ac tiv i ties. To ap
ply for the po si tion, visit this website to complete 
an ap pli ca tion: http://bit.ly/1WV0QMz

SINGLE SPE CIAL TY SIXDOCTOR NE PHROL
O GY GROUP — Expanding in Columbus Ohio, 
IM cer ti fied and board el i gi ble for ne phrol o gy. 
Should be able to work in US without restriction. 
CV to: conainc@hotmail.com

Neurology
NEU ROL O GIST IN SE NEW MEXICO — JI wel
come. Large friendly practice. Moderate four
season climate with exceptional outdoor rec re a
tion al op por tu ni ties. Exceptional schools, private 
and public, a state uni ver si ty, and culturally di
verse. Twelve providers with 100 support staff, 
four modern/new clinics in Roswell, Carlsbad, 
and Hobbs. Ancillary ser vic es include lab and ra
di ol o gy. Com pet i tive com pen sa tion and benefit 
package plus bonus structure. Please email: dave.
southward@kymeramedical.com or visit our web
site: http://kymeramedical.com

IN TER NAL MED I CINE — Pres ti gious mul ti spe
cial ty practice in desirable NJ uni ver si ty town with 
multiple locations seeking BC/BE In tern ist to 
join thriving de part ment. Excellent op por tu ni ty 
leading to part ner ship. Fax CV to Joan Hagadorn 
at: 6094309481, or email to: jhagadorn@msn.
com. No phone calls please.

NEW YORK CITY — Large, mul ti spe cial ty group 
affiliated with pres ti gious ac a dem ic med i cal cen
ter, seeking BC in tern ist/pri mary care phy si cian 
for superb op por tu ni ty for fulltime officebased 
practice, turnkey setup in new office/midtown 
Man hat tan. Partner track po si tion, with incen
tives, excellent benefits, and 401K. Please forward 
CV via email: cmgmdcareers@gmail.com

CENTRAL NY STATE NEEDS IN TERN ISTS 
AND FAMILY PHY SI CIANS, HIGHEST EARN
ING POTENTIAL — In tern ists and Family 
Phy si cians needed for a growing out pa tient prac
tice with a private MSG offering part ner ship. 
Needs are in a city near Syracuse and Albany with 
schools rated in top 2% in U.S. Initial sal a ry starts 
around $185$230K DOE. For more in for ma tion, 
please con tact Roberta Margolis, at: 203663
9335; or email your CV to: roberta.margolis@
comphealth.com

PEABODY, MA(BROOKSBY VILLAGE); 
SPRING FIELD, VA(GREENSPRING VILLAGE), 
GER I AT RICS WITH MED I CAL DI REC TOR 
OP POR TU NI TY — If you are seeking an op por
tu ni ty to practice high quality ger i at ric med i cine 
with all the support of a company committed to 
best practices and health care innovation, please 
consider a po si tion with Erickson Living, Ameri
ca’s largest developer of continuing care re tire
ment communities. A job with Erickson provides 
pro fes sion al satisfaction, financial security and a 
life style unmatched by tra di tion al practice set
tings. No ad min i stra tive hassles; salaried employ
ment with annual bonus, won der ful benefits, 
401K, profit sharing, generous time off and much 
more! Other Erickson Living locations include 
PA, MD, MI, KS, CO, NC, TX, NJ and Flor i da. 
Please call: 4432973131 or forward your CV/
cover letter to: medprovideropps@erickson.com; 
fax: 4102047273. www.ericksonliving.com

BRONSON HEALTH CARE GROUP CUR
RENTLY HAS MULTIPLE OPENINGS — For 
In ter nal Med i cine BC/BE phy si cians to join our 
existing phy si cian group for the inpatient ser vic es 
at our facilities located in Kalamazoo and Battle 
Creek, Michigan. Coverage for both facilities may 
be required for both facilities. The po si tion may 
include rounds with residents. This op por tu ni ty 
requires a med i cal degree, licensed or el i gi ble for 
Michigan med i cal license, and prior completion 
of a residency in In ter nal Med i cine. These are 
employed po si tions offering full com pre hen sive 
benefits, generous PTO and CME, relocation 
as sis tance, and a sign onbonus. Please send 
CV to Leticia Arnan: arnanl@bronsonhg.org; 
2693417596.
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For Sale/For Rent/Wanted
4241 SF MED I CAL OFFICE BUILDING FOR 
SALE — Canton, Con nec ti cut. Set up for 2/3 
practices, xray room. Call: 8605433137, Gayle 
Erickson, BHHSNEAvon, Licensed in Con nec ti cut.

Practices For Sale
RUNNING IN TER NAL MED I CINE PRACTICE/
WALKIN CLINIC — Located in an attractive 
health care complex in Kissimmee, Flor i da. Fully 
Implemented EMR with modern licensed lab o
ra to ry. Con tact: 4075751159; Internist947@
hotmail.com

Faculty/Research
AC A DEM IC PUL MO NARY CRIT I CAL CARE, 
IN TEN SIV IST, DI VI SION OF PUL MO NARY 
CRIT I CAL CARE MED I CINE — Uni ver si ty of 
Ten nes see Health Science Cen ter seeks board
cer ti fied phy si cian with a passion for excellence in 
clinical med i cine and clinical education. Ac a
dem ic pro duc tiv i ty and achievement in clinical 
re search are highly desired. Ac a dem ic ap point
ment is com men su rate with qual i fi ca tions. Must 
be el i gi ble for Ten nes see licensure. Send cover 
letter and CV to: Guy L. Reed, MS, MD, Chair
man, De part ment of Med i cine, at: glreed@uthsc.
edu. The Uni ver si ty of Ten nes see is an EEO/AA/
Title VI/Title IX/Section 504/ADA/ADEA insti
tution in the provision of its education and em
ployment pro grams and ser vic es.

Graduate Training/ 
Residency Pro grams 

(see also Related Spe cial ties)
GRADUATE TRAINING/RESIDENCY PRO
GRAMS, HEART FAILURE — Hackensack 
Uni ver si ty Med i cal Cen ter, oneyear Fel low ship, 
(Clinical with Re search) beginning July 1, 2016. 
For phy si cian completing an in ter nal med i cine 
residency or BC/BE in car di ol o gy. Op por tu ni ty to 
join an award winning nationally rec og nized 
heart failure pro gram that also specializes in pul
mo nary hy per ten sion. Candidate will work with 
Dr. Berkowitz PhD, FACC, Dr. Bernard Kim, and 
Dr. Kumar Satya, MRCP. Fellow will be trained in 
all aspects of heart failure including trans plant, 
LVADs, and device therapy. Send CV to: mwelch@
hackensackUMC.org

TIMELY. TRUSTED. ESSENTIAL.

Because time and trust are of the essence.

To deliver the quality of care your patients 
deserve, you’ve got to remain current with 
the latest research. But that’s daunting 
in today’s increasingly complex world of 
medicine. That’s why every day, leading 
clinicians across the globe turn to 
NEJM Journal Watch. 

NEJM Journal Watch is committed to 
delivering the rigorous quality and 
independent perspective that define all 
NEJM Group products.

Our physician-editors continually survey 
over 250 journals, select the most important 
research and guidelines, frame them in 
the proper context, and deliver them in 
formats designed for today’s busy clinicians. 
NEJM Journal Watch keeps you clinically 
prepared and confident.

?questions 
about your ad?

 
call  

nejm classified 
advertising at 
(800) 635-6991.

Advertise in NEJM and 
keep it confidential.

For an additional $75 a week, 
we’ll assign a confidential reply 
box number to your ad. See the 
first page of the classifieds for 
rate and issue date information.

Have the jobs  
delivered to you!

Visit  
NEJMCareerCenter.org  

to sign up for Job Alerts.

locumstory.com

Extra income is just one of the advantages to locum tenens—as 

a single assignment or a full-time career. Hear what physicians 

have to say, and take an online tour of an industry dedicated to 

helping doctors find a more rewarding way to practice medicine.

Chapter 4:

of Student Debt
Unloading the Stress



YOU’D MAKE A REALLY GOOD 
DOCTOR IF YOU WEREN’T BUSY 
BEING AN OFFICE MANAGER.

As a Physician in the U.S. Air Force, you’ll have one job: treat patients. 
You won’t manage fi nances, wrangle insurance red tape or worry about 
overhead expenses. We’ll give you all the support you need—from 
personnel to equipment—so you can be the doctor you were meant to be. 
For more information, contact your local recruiter or visit airforce.com.

©2016 Paid for by the U.S. Air Force. All rights reserved.

Airforce NEJM Cheyenne
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Primary Care Physicians Needed

AIDS Healthcare Foundation, (AHF) was founded in 1987 and 
is the largest specialized provider of HIV/AIDS medical care in 
the nation. We are proud to provide cutting edge medicine and 
advocacy regardless of ability to pay. AHF currently provides 
care to over 600,000 patients worldwide.

AHF is seeking dedicated Family/Internal Medicine or Infectious 
Disease Physicians to join our teams and provide Primary Care 
for HIV positive patients in Los Angeles, California. Training 
and experience with Infectious Diseases/HIV is preferred, but 
not required. 

Experience:

1.  Medical Degree with 3 years Primary Care experience, bilingual 
 (English/Spanish) skills preferred

2. Practicing Physician in Internal/Family Medicine with 
 interest in treating HIV patients

Certifi cations, Licenses and Registration:

1.  California Medical License and DEA without restrictions

2.  Board Certifi ed/Eligible in Family/Internal Medicine or 
 Infectious Disease

Here are just a few highlights of this opportunity:

Outpatient clinic hours M-F 8:00-5:30 (No weekends) with Paid 
on-call schedule is 5 weeks per year; 28-Days Paid Time Off 
annually, CME Stipend, 401k, Liability Coverage and Compre-
hensive Medical, Dental, Vision Plan, Generous Loan Repayment 
Plan, J-1 and H-1 Visa sponsorship available.

Interested in making a difference with AHF?

� Visit us at www.aidshealth.org

� Email: Miyoshi.LaFourche@aidshealth.org

� Telephone: 323-860-5380

At Atrius Health, quality of life is the goal for everyone. Located throughout 
Eastern Massachusetts, our well-established, multispecialty practice combines 
a supportive staff, cutting-edge technology and some of the brightest, most 
dedicated practitioners in medicine. We shape the future of healthcare by 
innovating new ways to care for our patients. Atrius Health physicians are on 
the staff of Boston’s academic medical centers and community hospitals, and 
enjoy superior staffi ng resources, minimal call, hospitalist coverage, competitive
salaries and a generous benefi ts package.

We currently have opportunities 
in the following specialties and leadership roles:

• Adult or Child Psychiatry • Adult UC- PT, per diem 
• Associate Medical Director of Clinical Decision Support 

• Cardiology • Per diem Cardiology • Dermatology 
• Family Medicine • Geriatrics 

• Moonlighting- Adult or Pediatric Urgent Care 
• Neurology/Sleep • Obstetrics/Gynecology Generalist & Laborist 

• Outpatient Internal Medicine • Palliative Care • Pediatrics
• Rheumatology Chief • Specialty Director Obstetrics & Gynecology

• Specialty Director of Radiology & Imaging

Please send CV to: Lin Fong, Physician Recruitment
Harvard Vanguard Medical Associates

275 Grove Street, Suite 3-300, Newton, MA 02466-2275
Fax: (617) 559-8255, E-mail: lin_fong@atriushealth.org

or call (800) 222-4606, or (617) 559-8275 within Massachusetts
EOE/AA. Sorry, no Visas.

www.harvardvanguard.org

The Medical Opportunity  
of a Lifetime on  
Florida’s West Coast

To learn more about rewarding 
physician opportunities:  

(813) 321-6625

Life’s too short to practice medicine just anywhere. An inviting career 
opportunity awaits you with BayCare Medical Group, part of BayCare 
Health System, a leading and dynamic multihospital Florida health 
care organization with an exciting future. BayCare Medical Group is 
offering opportunities in:

■ Colon and rectal 
■ Endocrinology
■ Endovascular surgery
■ Family medicine – outpatient
■ Gastroenterology (EUS/ERCP)
■ General and thoracic surgery
■ Gynecology/oncology

■ Hematology/oncology
■ Internal medicine – outpatient
■ Neurosurgery
■ Obstetrics/gynecology
■ Orthopedic trauma
■ Pediatric surgery
■ Urology

Email your CV to BMGProviderRecruitment@BayCare.org.
BayCareMedicalGroup.orgBC1501346-0215



The Dartmouth-Hitchcock health system 
stretches over New Hampshire and Vermont 
and offers the quintessential New England 
experience. With no income or sales tax, this 
beautiful area combines history, industry 
and business and has been ranked consis-
tently as one of the best places in the US 
to live and work. Anchored by the academic 
Dartmouth-Hitchcock Medical Center in Leb-
anon, NH, the system includes:

• The NCI-designated
Norris Cotton Cancer Center

• The Children’s Hospital at
Dartmouth-Hitchcock

• 4 affiliated hospitals
• 30 Dartmouth-Hitchcock ambulatory

clinics across the region

With destinations like Boston, New York, the 
seacoast and ski country within driving dis-
tance, the opportunities - both career and 
personal - truly make New Hampshire the 
ideal place to work and play.

150 “Great Places to Work 
in Healthcare” in 2015

Dartmouth-Hitchcock is an equal opportunity employer and all qualified applicants will receive consideration for employment without regard to race, color, 
religion, sex, national origin, disability status, veteran status, gender identity or expression, or any other characteristic protected by law.

Consistently in the top 5 most livable states 
(CQ Press), New Hampshire boasts four-
season living with year-round recreation, 
a myriad of cultural events and venues 
and highly-ranked schools. Amenities as-
sociated with urban areas in Boston MA, 
Burlington VT, and Montreal, QC are all 
within a short drive.

imagine innovative medicine

Current opportunities exist in: 
•	 Anesthesiology	
•	 Cardiology
•	 Dermatology	
•	 Emergency	Medicine/Telemedicine
•	 Family	Medicine
•	 Gastroenterology
•	 Geriatrics	
•	 Hematology/Oncology
•	 Hospital	Medicine
•	 Internal	Medicine
•	 Neurology
•	 Obstetrics	&	Gynecology
•	 Ophthalmology	
•	 Orthopaedic	Surgery
•	 Palliative	Medicine
•	 Pediatrics	
•	 Psychiatry	
•	 Radiology
•	 Thoracic	Surgery
•	 Vascular	Surgery	

a bright future for your career in medicine

imagine

Learn more at: DHproviders.org

@DHcareers DartmouthHitchcock dartmouthhitchcock

At Southwest Kidney Institute, complete 
kidney healthcare starts with an intercon-
nected network of 32 Arizona offi ces. Our 
physicians are recognized as top doctors 
in their fi eld - leaders in research, education, 
and services - and their reputations have 
grown Southwest Kidney Institute into 
the fourth largest kidney healthcare practice 
in the U.S. We are proud to have built our 
practice around providing the full spectrum 
of kidney health services including edu-
cation, prevention and treatment, with a 
focus on early and ongoing management. 
Our team of board-certifi ed nephrologists 
direct all aspects of kidney care, including 
early intervention, transplant support, 
dialysis services, and clinical research.

As we continue to grow, we are seeking 
board-eligible or board-certifi ed Nephrol-
ogists in the outlying areas of the met-
ropolitan cities of Arizona. These areas 
include north and west of Phoenix and 
south and east of Tucson. We offer com-
petitive salaries and generous benefi ts. 

Please submit your CV and letter and 
location of interest to: 

physicianjobs@swkidney.com<mailto: 
physicianjobs@swkidney.com

And to learn more about us visit: 

www.swkidney.com<http://www.
swkidney.com>

Long Island, NY

The Cardiac Imaging Program at St. 
Francis Hospital – The Heart Center, 
Roslyn, NY, is seeking a staff cardiologist 
with a primary interest in echocardiography. 
The program faculty is comprised of 
twelve full-time cardiologists and four 
PhDs and provides services and performs 
research using all non-invasive cardiac 
imaging technologies.

Qualifications needed include a strong 
commitment to and track record of accom-
plishment in cardiac imaging research, 
outstanding Level III clinical skills and 
experience. Experience in intra-operative, 
mitraclip and TAVR echo is also a plus. 
Protected time is available to support 
effective research programs. The group 
has teaching responsibilities for clinical 
and cardiac imaging fellows and academic 
appointments per qualifications at Stony 
Brook.

Please respond to: 

Nathaniel.Reichek@chsli.org 
(516) 622-4561

Nathaniel Reichek M.D. FACC FAHA 
Director, Cardiac Imaging

Director, Research Department
Professor of Medicine 

and Biomedical Engineering
Stony Brook University, SUNY

St. Francis Hospital is part of the Catholic 
Health Services. Equal Opportunity 

Employer

Director of Stem Cell Transplant
Associate Professor or Professor

The Yale Cancer Center and Section 
of Hematology invite applications from 

board-certi� ed/board eligible 
hematologist/oncologist for the position 
of the Director of Hematopoietic Stem 

Cell Transplant to build a cutting 
edge research-oriented program in stem 

cell transplant and cellular 
therapeutics at Yale. 

The incumbent should be a physician 
scientist or clinician with a record of 

scholarly achievement consistent with 
the level of Associate Professor or 

Professor at Yale School of Medicine. Of 
particular importance is a track 

record of national standing and major 
contributions to research and/or clinical 

care in Stem Cell Transplant. 
Women and minority candidates 

are urged to apply. 
Please submit a letter describing 

quali� cations, with a CV and three 
letters of reference to: 

SCT Search Committee
c/o Christen Ruff

333 Cedar St., PO Box 208032
New Haven, CT 06520-8028 

or via email to
 christen.ruff@yale.edu 

Yale University is an Equal Opportunity/Af� rmative 
Action Employer.

Utah has no shortage of outdoor adventure. It’s also home to one of the best  
healthcare networks in the nation. Intermountain Healthcare is hiring  

throughout Utah, for numerous physician specialties.

• EMPLOYMENT WITH  
INTERMOUNTAIN MEDICAL GROUP

• COMPETITIVE SALARY AND ADDITIONAL 
COMPENSATION FOR REACHING QUALITY GOALS

• FULL BENEFITS THAT INCLUDE DEFINED 
 PENSION, 401K MATCH & CME

• RELOCATION PROVIDED, UP TO 15K

TOP REASONS TO CHOOSE UTAH:
World-Class Year-Round Skiing, Hiking, and Biking

5 National Parks  •  4 Distinct Seasons  •  Best State for Business
Endless Outdoor Recreation Opportunities

physicianrecruit@imail.org  |  800.888.3134 

PhysicianJobsIntermountain.org

Helping people live the healthiest lives possible.

Join our Heart and Vascular Team

Available opportunities in 
Advanced Imaging, Interventional Cardiology 

and Cardiothoracic Surgery

You don’t have to choose between a great health 
system and a great quality of life. 

It’s all here.

Midway between Columbus and Cleveland, 
Ohio, Mansfi eld is a city in its own right, 
with year-round activities for all ages. Out-
door pleasures include the 18-mile B&O 
bike trail and the local ski resort. Children 
love the enchanting Richland Carrousel and 
the Mansfi eld Fire Museum, while local 
wineries and brew-makers provide adult 
diversions. Mansfi eld even offers a truly 
unique experience: you can tour the Ohio 
Reformatory where The Shawshank Redemption 
was fi lmed. After that, you’ll be ready for a 
nice meal at one of downtown Mansfi eld’s 
many excellent restaurants.

�  State of the art tertiary care facility
�  Enjoy the stability of an employed  
 position
�  Join a growing practice that is active in  
 clinical research
�  Competitive salary, benefi ts and student  
 loan repayment

Please contact: 
Natalie Kessinger 

at Natalie.Kessinger@ohiohealth.com 
or (614) 544-4332



Brigham and Women’s Hospital 
is accepting Vascular Medicine 
Fellowship applications for the 
July 2017 through June 2018 
Fellowship. 

Candidates must have completed 
three years of clinical cardiology 
training that will lead to Board 
Certifi cation in Cardiology. The 
Fellowship will provide one-year 
of Vascular Medicine training, 
including 4 months of consultative 
services, 3 months in the Vascular 
Laboratory, 1 month of Vascular 
Surgery, 1 month of Vascular 
Intervention, 1 month of multi-
modality Vascular Imaging, and 
electives focused on lymphedema, 
vasculitis, and chronic venous 
disease. The ideal candidate will be 
dedicated to a career in academic 
cardiology. 

To begin the application process, 
please send your CV to: 

Samuel Z. Goldhaber, M.D. at 
sgoldhaber@partners.org

FULL-TIME PC PHYSICIAN 
AT WRENTHAM 

DEVELOPMENTAL CENTER 

Shriver Clinical Services Corporation 
is seeking a physician for 30–40 
hours a week to provide acute 
care and chronic primary medical 
care to adults with developmental 
disabilities at Wrentham Devel-
opmental Center. The hours are 
Monday through Friday. No 
weekends, no on-call, no billing, 
no prior authorizations. 

Two years’ experience in primary 
care is desired. Experience in the 
fi eld of Developmental Disabilities 
is a plus. Be part of an on-grounds 
group practice of MDs/NPs and 
multi-disciplinary team. Salary, ben-
efi ts, reimbursement of malpractice 
insurance premiums. 

If interested, fax your CV to 
Shriver’s main offi ce at 

781-279-4400 or email to 
aefl ynnscs@gmail.com

GASTROENTEROLOGY PHYSICIAN/SCIENTIST POSITION AT
THE FRED HUTCHINSON CANCER RESEARCH CENTER AND
THE UNIVERSITY OF WASHINGTON

The Fred Hutchinson Cancer Research Center (FHCRC) and the University of Washington 
(UW) Department of Medicine are jointly recruiting a full-time faculty member at the Assistant, 
Associate, or Full Member level and at the Assistant (0113), Associate (0112) or Full
Professor (0111) level without tenure due to funding (WOT), on the Physician/Scientist pathway 
in the Clinical Research Division of the FHCRC and the Division of Gastroenterology in the 
Department of Medicine at the UW (12-month, multi-year appointments). The successful 
candidate is expected to engage in active laboratory research in the fi elds of gastroenterology/
hepatology (GI/liver oncology, mucosal immunology, gut microbiome or biology related to 
graft-vs.-host disease or sinusoidal obstruction syndrome). The faculty member will also 
participate in the care of patients with gastrointestinal/hepatic disease at the Seattle Cancer 
Care Alliance and the UW Medical Center. Candidates must demonstrate a track record of 
high quality peer-reviewed publications, and evidence of independent research and competitive 
funding potential.

The primary appointment will be in the Clinical Research Division of the FHCRC, with a 
joint appointment in the Department of Medicine at the University of Washington. Applicants 
must have an M.D. (or foreign equivalent) with board certifi cation in Gastroenterology (or foreign 
equivalent). In order to be eligible for sponsorship for an H-1B visa, graduates of foreign 
(non-U.S.) medical schools must show successful completion of all three steps of the U.S. 
Medical Licensing Exam (USMLE), or equivalent as determined by the Secretary of Health 
and Human Services. Fred Hutch and University of Washington faculty engage in teaching, 
research and service.

Interested candidates should submit a curriculum vitae, three references, and a letter 
summarizing research goals and career plans to:

Dr. David Hockenbery at www.fredhutch.org/job/7342.

The Fred Hutchinson Cancer Research Center and the University of Washington are affi rmative 
action, equal opportunity employers. All qualifi ed applicants will receive consideration for 
employment without regard to race, color, religion, sex, sexual orientation, gender identity, national 
origin, age, protected veteran or disabled status, or genetic information.

Berkshire Health Systems
Physician Opportunities

Berkshire Health Systems currently has hospital-based and private practice
 opportunities in the following areas:

Emergency Medicine, Endocrinology, 
Gastroenterology, General Surgery, Hospitalist Medicine, Neurology, 

OB/GYN, Physiatry, Primary Care, Urology, Vascular Surgery

Berkshire Medical Center, BHS’s 302-bed community teaching hospital, is a major teaching affi  liate of the 
University of Massachusetts Medical School. With the latest technology and a system-wide electronic 
health record, BHS is the region’s leading provider of comprehensive healthcare services.  
We understand the importance of balancing work with quality of life. The Berkshires, a 4-season resort 
community, off ers world renowned music, art, theater, and museums, as well as year round recreational 
activities from skiing to kayaking.  Excellent public and private schools make this an ideal family location, 
just 2 ½ hours from both Boston and New York City.

This is a great opportunity to practice in a beautiful and culturally rich area while being affi  liated with a 
health system with award winning programs, nationally recognized physicians, and world class technology.

Interested candidates are invited to contact:

Antoinette Lentine or Liz Mahan
Physician Recruitment

Berkshire Health Systems 
(413) 395-7866

Apply online at:  www.berkshirehealthsystems.org

Interested candidates please contact 
Patti Lowicki at patti.lowicki@hhchealth.org or 860-558-6591

www.JoinHartfordHealthCare.com

Career | Family | Patients | Lifestyle | Everything Matters

If you are seeking a
responsive, innovative
culture in which to launch
your career, look no further. 

Hartford HealthCare Medical Group
is a physician-led multi-specialty
group affiliated with Hartford
HealthCare, the largest integrated
health system in Connecticut. Our
focus on innovation is leading to
improved outcomes for our patients
and—just as important—increased
satisfaction for our physicians.

We feature behavioral health
providers, Care Managers and Social
Workers in our primary care
practices, and shared medical
appointments to improve chronic
disease management. We offer
competitive pay and robust benefits,
and training stipends to residents
completing training in 2016.

Located just two hours from Boston
and New York City, we are in the
heart of some of New England’s most
stunning communities. 

Join New
England’s

Primary Care
Innovator.

Cambridge Health Alliance is a respected, award-winning health 
system based in Cambridge, Somerville, and Boston’s metro-
north communities. We provide outstanding and innovative care 
to a diverse patient population through an established network 
of primary care and specialty practices. As a Harvard Medical 
School affiliate, we offer ample teaching opportunities with 
medical students and residents. We have an electronic medical 
record and offer a competitive benefits and salary package.

Ideal candidates will be full time (will consider PT) and possess 
a strong commitment towards providing high quality care to a 
multicultural, underserved patient population.

We are currently recruiting for the following positions:

GR16_112

Please send CV’s to Laura Schofield, Sr. Director of Physician 
Recruitment, Cambridge Health Alliance, 1493 Cambridge St., 
Cambridge MA 02139. Email: Lschofield@challiance.org; 
Phone: 617-665-3555; Fax: 617-665-3553.

EOE. Online at www.challiance.org. 

•  Chief of Family Medicine
•  Primary Care:
    •  Internal Medicine
    •  Family Medicine with OB
    •  Family Medicine
    •  Med/Peds
    •  Urgent Care
•  Pulmonary Sleep     
    with Critical Care
•  Hospitalist/Nocturnist

•  Medical Director - Nursing  
    Home Services
•  Inpatient Child/Adolescent  
    Psychiatry
•  Emergency Medicine
•  Surgical Externship
•  Moonlighting Opportunities
    •  Hospitalist/Nocturnist
    •  Infectious Disease
    •  Critical Care

How to Apply - Send CV to Anne Long at along@iasishealthcare.com or call 615-467-1353.

OPPORTUNITIES AVAILABLE
PUT YOUR ROOTS DOWN.
We currently have opportunities in Pulmonary Critical Care, General Surgery, Family 
Practice, Orthopedic Surgery, Interventional Cardiology, Gastroenterology, Neurology, 
and Anesthesia - Pain Management.  Contact us for more information! 

Visit www.iasishealthcare.com for a full list of current opportunities.

Arizona           Arkansas            Colorado            Louisiana            Utah           Texas



FACULTY POSITIONS FOR PHYSICIAN-SCIENTISTS 
IN IMMUNO-ONCOLOGY

The Cancer Immunotherapy Center at Memorial Sloan Kettering (MSK) 
invites applications for tenure track faculty appointments at the level of 
Assistant, Associate, or Full Member. This Center is assembling outstanding 
physician-scientists who wish to address problems in immunotherapy 
at the laboratory/clinical interface in an environment that encourages 
collaborative team science. Successful candidates must demonstrate 
the ability to develop an independent research program as well as an 
interest in translational oncology. Candidates will join a faculty with a 
broad range of research interests, including transplantation, T and NK 
cell development and function, gene regulation, antigen presentation, 
infectious disease and tumor immunology. Faculty will be housed in 
state-of-the-art laboratories in the new Zuckerman Research Center 
and jointly appointed in the Department of his/her appropriate clinical 
specialty at MSKCC. Faculty will also be eligible to hold appointments 
in the newly established Gerstner Sloan Kettering Graduate School of 
Biomedical Sciences as well as the Weill Medical School and Graduate 
School of Medical Sciences at Cornell University. 

MSKCC offers a unique and vibrant research environment with programs 
in Human Oncology & Pathogenesis, Immunology, Pharmacology, 
Chemistry, Molecular Biology, Computational Biology, Genetics, Cell 
Biology, Developmental Biology, Cellular Biochemistry, and Structural 
Biology and close links with the Rockefeller and Cornell communities. 
The presence of world-renowned clinical programs in cancer research, 
treatment, and prevention offers unique opportunities for creative 
collaboration. Applicants must have an M.D., postdoctoral experience, 
and an active clinical interest.  

Please send curriculum vitae, a summary of current and proposed 
research programs, and arrange for three letters of recommendation to 
be sent to: 

Jedd Wolchok, M.D., Ph.D. and Marcel van den Brink, M.D., Ph.D. 
c/o Maria Alexander, Memorial Sloan Kettering Cancer Center

1275 York Avenue, Mailbox #340, New York, NY 10065
E-mail: facultyrecruit.mskcc@gmail.com

Memorial Sloan Kettering Cancer Center is an affi rmative action, 
equal opportunity employer.

Medical Director: 
Early Phase Clinical Trials Program

The Swedish Cancer Institute (SCI) in Seattle, Washington is seeking 
an accomplished physician investigator to act as Medical Director 
of its Innovative Therapeutics Unit (ITU). Full-time position. Board 
certification in Hematology and/or Medical Oncology preferred. The 
Medical Director will be responsible for the integration of novel clinical 
trials, specifically early phase clinical trials, focusing on targeted 
therapies within the framework of SCI’s personalized medicine 
platform. The ideal candidate will have expertise in the design and 
conduct of early phase therapeutic trials, as well as in translational 
research and molecular oncology, and will be a recognized leader in 
modern cancer therapeutic development. Competitive compensation, 
comprehensive benefits and an outstanding quality of life are just a 
few of the defining aspects of this opportunity.

The Swedish Cancer Institute is the premier cancer care and clinical 
research center in the Pacific Northwest. Founded in 1932, SCI is a 
research practice organized through nine multi-disciplinary disease site 
programs, serving approximately 7,000 new cancer patients annually. 
With novel targeted therapy clinical trials and a state-of-the-art phase 
I-II clinical trials unit, the institute is a hub of therapeutic innovation.

Contact:
Barb Worthington
Email: Barbara.Worthington@providence.org
www.providence.org/providerjobs

Director of Research
Methodist/University of Tennessee Transplant Institute

The University of Tennessee Health Science Center (UTHSC) in 
Memphis seeks nominations and applications for a Director 
of Research for the newly endowed Methodist/University 
of Tennessee Transplant Institute. The position will have 
a concurrent senior faculty appointment that is eligible 
as a tenured Associate/Full Professor in an appropriate 
college and department based on a candidate’s specifi c 
background and interest.

The Methodist/University of Tennessee Transplant Institute 
has been a leader in transplantation services since 1970 
and is nationally recognized for excellence in research, 
innovation and patient care. The Institute is a large volume 
abdominal transplant program involved in numerous clinical 
investigator-initiated projects. Additional details about the 
facility can be found at: http://www.methodisthealth.org/
healthcare-services/transplant-institute/

The Director will be responsible for administrative and 
academic leadership in supporting the growth of the 
research mission of the Transplant Institute. This includes 
establishing and implementing basic science, translational, 
and outcomes projects. As a faculty member, the Director 
will be expected to maintain his/her own extramurally funded 
research. Exceptional Associate Professor or Professor level 
applicants would be eligible for an endowed chair.

Required Qualifi cations: Successful candidates are expected 
to be terminally credentialed (i.e., Ph.D., M.D., M.D./PhD., 
or equivalent) from an accredited institution of higher 
education, and have a record of obtaining grants in transplan-
tation science. Key qualifi cations include: an extramurally 
funded research program; administrative and leadership 
experience; and evidence of an in-depth understanding of 
transplantation science.

Preferred Qualifi cations: An exemplary candidate will 
possess a strong record of research, teaching and scholarship 
that warrants consideration for faculty status at the rank of 
Associate/Full Professor. To be considered at these senior 
levels, a candidate must have an actively funded research 
program in their area of expertise, a strong record of 
interdisciplinary collaborative research and a demonstrat-
ed ability to contribute to and lead team science efforts.

Review of applications will begin immediately and will 
continue until the position is fi lled. Qualifi ed applicants 
must submit a letter of interest accompanied by a curric-
ulum vitae, a one page summary of relevant research 
programs, a description of leadership roles, and the name 
and full contact information of at least three references to:

James Eason, M.D.
Chief of Transplantation Professor 

of Surgery, UTHSC
Program Director

Methodist University Transplant Institute
1211 Union Avenue

Memphis, TN   38104

jeason1@uthsc.edu
901-516-7469

The University of Tennessee is an EEO/AA/Title VI/Title IX/Section 
504/ADA/ADEA institution in the provision of its education and 
employment programs and services.

The US Oncology Network brings the expertise of 
nearly 1,000 oncologists to fight for approximately 
750,000 cancer patients each year. Delivering 
cutting-edge technology and advanced, evidence-
based care to communities across the nation, we 
believe that together is a better way to fight. 
usoncology.com.

The US Oncology Network is supported by McKesson Specialty Health.  
© 2014 McKesson Specialty Health. All rights reserved.

To learn more about physician jobs, email 
physicianrecruiting@usoncology.com

 

PHYSICIAN 
CAREERS AT 
The US Oncology 
Network

Medical Director –  
Nursing Home Services
Cambridge Health Alliance

Cambridge Health Alliance (CHA), a Harvard Medical School (HMS) 
teaching affiliate, is an award winning, academic public healthcare 
system which receives national recognition for innovation and community 
excellence. Our system includes three campuses as well as an 
established network of primary and specialty practices in the Cambridge, 
Somerville and Boston’s metro-north area. Our practices serve an 
ethnically and socio-economically diverse patient population.

We are currently recruiting for a Medical Director to oversee CHA’s 
Nursing Home Services. This position has both clinical and administrative 
responsibilities. The ideal candidate will be BC in Internal Medicine or 
Family Medicine, fellowship trained in geriatrics and possess excellent 
clinical/communication skills as well as a strong commitment to our 
multicultural, underserved patient population. Previous experience 
working in nursing homes is required.

This newly created position reports to the Division Chief of Geriatrics and 
will ensure quality services are provided throughout all CHA’s nursing 
homes. CHA has a dynamic geriatrics division and you will work with 
dedicated colleagues similarly committed to providing a diverse patient 
population with excellent, high quality care.  Opportunities exist to teach 
Harvard geriatrics fellows and HMS students as well as CHA’s primary 
care residents. 

At CHA, we offer a collegial work environment and a strong infrastructure, 
including a fully integrated EMR. Our physicians enjoy competitive 
salaries and a generous benefits package.

Please forward CV’s to Laura Schofield, Sr. Director of Physician 
Recruitment, Cambridge Health Alliance, 1493 Cambridge Street, 
Cambridge, MA, 02139. Email: lschofield@challiance.org  Phone: (617) 
665-3555, Fax: (617) 665-3553. EOE. www.challiance.org 

GR16_112www.challiance.org



The Department of Veterans Affairs, Medical Center, 
Beckley, WV is currently recruiting for the following 
positions:  

Ophthalmologist  • Nephrologist  
• Cardiologist (Non-invasive)  • Pulmonologist  

• Supervisory Psychiatrist

The VA offers excellent salary opportunities, coupled 
with paid vacations, holidays, retirement benefi ts, and 
no cost malpractice insurance coverage! The physician 
selected for this position may be eligible for an award 
up to the maximum limitation under the provisions 
of the student loan repayment program (Education 
Debt Reduction Program or EDRP) subject to the 
availability of funds (EDRP applies to new hires only. 
Current VA employees are not eligible). In addition, 
a recruitment bonus, or relocation incentive may be 
authorized.  

West Virginia is home to tourism and technology amid 
three national parks in the heart of the grand Appalachian 
Mountains. Local four-season recreational activities 
include snow-skiing, championship golf courses, regularly 
stocked trout streams and world class white-water rafting 
on the earth’s second oldest river, the New River!

For more information you may contact:

Tina White, Human Resources Specialist 
at (304) 255-2121, ext. 4175

tina.white@va.gov

TH-9858 
Global branding campaign ad 
size: 7 x 4.875  non bleed 
pub: NEJM (MAY 2016)

The freedom 
to enjoy it all.
As National OB/GYN Medical Director for TeamHealth, Dr. Khadeja Haye 
enjoys being able to make an impact on patient care every day. She also 
appreciates how TeamHealth provides the flexibility to enjoy her life outside 
of medicine—so she has time to spend with her growing family and pursue 
personal interests like practicing yoga and learning to play the cello.

Text CAREERS to 411247 for latest news and info on our job opportunities!  
Visit teamhealth.com to find the job that’s right for you. 

Featured Opportunities:

Melrose-Wakefield Hospital 
Melrose, MA

Lake Granbury Medical Center 
Granbury, TX – Medical Director

Newport Medical Center 
Newport, TN

 855.762.1650  |  physicianjobs@teamhealth.com  |  www.teamhealth.com

At St. Vincent Healthcare,AA  we are committed to providing 
exceptional patient care, as well as providing a high standard of living for 
our physicians. A move to Montana means trading your commute for an 
evening home with family. Billings is an outdoor enthusiast’s paradise; 
offering hiking, fi shing, hunting, cycling, skiing and two National Parks all 
under the Big Sky. As one of the largest medical facilities in the region, we 
provide big city medicine in an ideal family environment.

The only thing you’ll worry about is deciding how to spend 
your days off. 

St. Vincent Healthcare in Billings, Montana is seeking a U.S. trained:
Gastroenterologist, Dermatologist, Non Invasive Cardiologist,

Pulmonologist and Maternal and Fetal Medicine Physician

• Competitive salary with productivity incentives and loan repayment 

• Open to new post fellowship graduates or experienced physicians

• Enjoy a climate with four seasons and 200+ days of sunshine per
     year to enjoy Montana’s extensive recreational opportunities

• Family friendly community and big city amenities

• Start Date Bonus, Moving Allowances, and CME Reimbursement 

Contact alice.davis@sclhs.net
or visit www.svh-mt.org to apply.

ncent Healthcare, we are committed to p

CHIEF  

DIVISION OF 

HEMATOLOGY AND ONCOLOGY 

The Department of Internal Medicine of the University of 
Michigan Health System invites applications from quali� ed faculty 
specializing in hematology and oncology to lead its Division of Hematology 
and Oncology. The Division Chief position is a full-time appointment 
reporting directly to the Chair of the Department of Internal Medicine. 
This highly ranked division is comprised of 70 faculty members, has 
robust NIH- and VA-funded research programs, participates as an integral 
member of a nationally-recognized NCI-supported Cancer Center, and 
operates a strong academic fellowship training program.

Responsibilities include overseeing clinical care delivery, promoting 
research activities, and engaging in the training and professional 
development of students, house of� cers, fellows, and junior faculty. 
Candidates must have an M.D. or equivalent degree, be board-certi� ed 
in hematology and oncology, and be eligible for appointment as a tenured 
associate or full professor at the University of Michigan. Desired 
qualifications include collaborative leadership and administrative 
experience, strong interpersonal and communication skills, established 
track record in directing an active research program, and proven mentor-
ship ability. A competitive package will be available to maintain and grow 
the Division of Hematology and Oncology.

Interested individuals should submit a curriculum vitae, summary of 
research and career goals, and contact information, addressed to: 

DAVID J. PINSKY, M.D.
Chief, Division of Cardiovascular Medicine 

c/o Betty J Hoss
1500 E. Medical Center Dr., SPC 5853

Ann Arbor, MI  48109-5368
Or email bhoss@med.umich.edu

The University of Michigan is an Equal Opportunity/Affirmative Action 
Employer; women and other racial and ethnic minorities are encouraged to apply.

Find your
perfect practice

Transition from 
residency to practice 
with Providence!
Providence Health & Services is affiliated with 
Swedish Health Services, Pacific Medical 
Centers and Kadlec, covering diverse 
communities across five western states.

We are creating healthier communities, together.

Our not-for-profit systems are recruiting for more 
than 500 providers in virtually all specialties at any 
given time. Our commitment to innovation and 
collaboration makes us employers of choice in the 
communities we serve.

Let us help you find your perfect practice!

Contact: 
Kristi Olsen, Providence Provider Recruiter
kristi.olsen@providence.org • 503-203-0812

providence.org/providerjobs     

kqphs225
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Immuno-oncology 
Group Leader

The brand new “Oncopole” campus, based in Toulouse (South West of 
France), gathers academic, scientifi c, medical, clinical, technological 
and pharmaceutical research on cancer. Its missions are to improve 
fundamental knowledge on all aspects of cancer biology and to provide 
patients with rapid access to innovative and individualized treatments. 
The main actors of Toulouse Oncopole are:

 � The Cancer Research Center of Toulouse (CRCT), a public
  research laboratory supported by Inserm, University Toulouse 
  III-Paul Sabatier and CNRS

 � The Institut Universitaire du Cancer de Toulouse-Oncopole
  (IUCT-O), a cancer care center

Oncopole is the place where clinicians from IUCT-O, translational 
research groups and basic scientist from CRCT have the ideal en-
vironment to develop their projects. CRCT is focused on the better 
understanding of the four “cancer editors” levels:

 1. Genetic & Cellular Oncology
 2. Tumor Biology
 3. Hematology & Immunology
 4. Experimental Therapeutics

Fondation Toulouse Cancer Santé, jointly with Pierre-Fabre 
Research Institute, is recruiting an outstanding young immuno-
oncologist for a team leader position within the Cancer Research 
Center of Toulouse (CRCT).

Tasks and responsabilities

 � Establish and run a world-class translational research
  program in immuno- oncology in both hematological
  and solid tumors with a focus on resistance to treatment
  to immune checkpoint modulators
 � Translate the research programs into early phase clinical trials
 � Set-up highly visible collaborations with academic and pharma
   partners
 � Training of Ph.D.students and occasional courses in Ph.D. programs
 � Recruit and supervise a research team

Profi le
 � M.D., M.D.-Ph.D. or equivalent degree
 � Several years of successful experience in oncology drug discovery 
  and early development in academic and / or Global Pharma 
  environment
 � Translational research experience in the fi eld of immune-oncology
 � Excellent network demonstrated by collaborations with private 
  and public partners
 � Outstanding research track record 
 � Strong leadership skills
 � Ability to interact with private (pharma or biotech) and public 
  partners and to manage research multidisciplinary programs.

Application
Candidates will be required to detail information about their previous 
work and submit a competitive project proposal.

Applications: CV, research project (4 pages), publications & patents 
list, grants, references in English - 10 pages max

Applications must be sent to:  join.crct@inserm.fr 
with reference: “TCS IRPF Immuno-Onco”

Only applications received before July 31st 2016 will be considered.

Selection Process
After a fi rst selection round “on record”, candidates will be invited for 
a two- day visit and presentation in Toulouse. The invitation includes 
full coverage of travel expenses, accommodation. The fi nal selection 
will take place in autumn 2016, the candidates will be audited by the 
international jury of IUCT-O.

Successful candidate will receive a 5 year start-up grant, an appropriate 
research laboratory and offi ces at the Inserm Cancer Research Center 
of Toulouse.

Employer: Inserm
Location: CRCT – Toulouse Cancer Research Center 

2 avenue Hubert Curien, CS 53717, 
31037 TOULOUSE CEDEX 1, FRANCE

Expires: July 31st 2016
Job type: Group leader – Principal Investigator 

Salary: Unspecifi ed
Qualifi cation: Postgraduate – M.D. – M.D.-Ph.D. Job hours: Full time

PHOTO COURTESY OF KOHLER, CO.

Make the right choice, contact Aurora Health Care today
at 414.647.3146 or physician.recruitment@aurora.org 

WELCOME TO YOUR FUTURE

Somewhere a physician is miserable for making the wrong choice. 

Don’t be that physician.

aurora.org/doctor



Tufts Medical Center Adult Primary Care
— Community Practices —

Tufts Medical Center and its af� liated physician-network, New England 
Quality Care Alliance (NEQCA), are developing the next generation 
of primary care physicians. We are continuing to build our community-
based, forward-thinking team in a robust patient-centered medical 
home model at a number of our Tufts Medical Center Primary Care 
practices located throughout Eastern Massachusetts.  

Community-based or academic-focused, our practices maintain a 
culture of strong physician leadership, excellent patient care and high-
quality customer service. Our current practice opportunities include:

�  Tufts Medical Center Primary Care – Boston 
�  Tufts Medical Center Primary Care – Quincy 
�  Tufts Medical Center Primary Care – Framingham
�  Tufts Medical Center Primary Care – Wellesley 

Our Tufts MC Primary Care – Wellesley practice is offering an 
outstanding physician leadership and succession opportunity. 
As one of the founding physicians enters into retirement, we are seeking 
an internist to succeed his practice and to continue his legacy as a 
talented and dedicated primary care physician within the community.  
This unique opportunity allows a physician to not only absorb the 
current outpatient volume of a well-established Internist, but also 
provides the support to grow the large pre-existing patient panel.

If you would like to join one of these practices and would enjoy being 
a part of our prestigious health care system, we want to hear from you.

Please email Joan McNamara our Business Development Coordinator, 
for more information or send along your CV for immediate consideration.

Email: jmcnamara3@neqca.org

Phone: (781) 664-6089

Chair of Family and Community Medicine

The University of Texas Southwestern Medical Center has opened a 
search for the Chair of Family and Community Medicine.

The selected Chair will establish an overarching, long-term plan for the 
department that takes into account the unique context within which the 
department exists and the strategic vision for UT Southwestern Medical 
Center and Southwestern Health Resources (SWHR), the recent clinical 
integration of UT Southwestern and Texas Health Resources. This plan 
will foster innovation, integration and be responsive to opportunities in 
this complex academic organization.

The ideal candidate will have an excellent record of clinical service, 
teaching, and scholarship with strong experience in leadership, admin-
istration, strategic and operational planning and recruiting. This position 
will develop the business plan for Family and Community Medicine at 
UT Southwestern and SWHR. A key focus will be to promote the core 
mission of interdisciplinary education and training, providing creative 
leadership in the application of curricular innovation and leading-edge 
technologies. An integral part of this role is the residency and medical 
student education component and continual partnering with Parkland 
Health & Hospital System and Children’s Health. 

Quali� ed applicants should possess credentials for academic appointment 
at the level of Professor and have or be eligible for a Texas medical 
license. 

For consideration, please forward a letter of application and current 
curriculum vitae via email to the search committee chair:

Mack Mitchell, M.D.
Vice Chairman, Department of Internal Medicine

Associate VP and CMO for Population Health and UTSACN
UT Southwestern School of Medicine
Email: recruiting@utsouthwestern.edu

UTSW is an Af� rmative Action/Equal Opportunity Employer. Women, 
minorities, veterans, and individuals with disabilities are encouraged to apply.

+   Comprehensive Benefits 
Including Malpractice  
With Tail Provided

+     Actual Relocation Expenses  
Reimbursed Up To $10,000

+  Flexible Scheduling

+  Patient-Focused Culture

+  Signing Bonus Option

+  Retention Bonus Option

+  Education Stipend Option

+  Student Loan Assistance Option

+   HPSA Designation Option

+     Less Than Full-Time Option

Learn more about BJC Medical Group at bjcmgphysicians.org

For more information, contact

Michelle Kraft 
P:  314.236.4457  
E:  mkraft@bjcmgphysicians.org

Primary Care, Hospitalist and Specialty 
Positions with BJC Medical Group

Physician Opportunities at 
Harvard Teaching Institution

�  Internal Medicine
�  Internal Medicine – Pediatrics
�  Internal Medicine – Geriatrics

�  Family Medicine

We are a Harvard Teaching Institution, one of the 
most prestigious hospitals in the country at the fore-
front of cutting-edge care, seeks BC/BE Physicians, 
Dentists, and experienced Advanced Practitioners. 
Every physician receives a Harvard Medical School 
faculty appointment, and we’re looking for top-tier 
providers for a variety of practice settings, from 
community health centers to concierge medicine. 
Physicians must be board eligible or board certifi ed for 
consideration.
For consideration, please send your CV to: 

Ali Rogerson 
(physicianrecruitment@post.harvard.edu) 

or call 781-829-2250

Harvard Teaching Institutions are equal opportunity 
employers and all qualifi ed applicants will receive 
consideration for employment without regard to race, 
color, religion, sex, national origin, disability status, 
protected veteran status, or any other characteristic 
protected by law.

Guidelines Physician – Part-Time 

Physician Editor 
Work remotely from your home offi ce in translating your clinical, 
research, and medical management skills into a new career 
at MCG Health. You’ll join our team of clinicians to produce 
evidence-based guidelines that help improve quality of care 
in ambulatory and inpatient settings. Specifi cally, you’ll 
contribute to annual updates of our Behavioral Health Care 
Guidelines (and other products lines). The position requires 
a minimum of seven years of clinical experience; familiarity 
with health services research, evidence-based medicine, critical 
appraisal techniques; strong writing skills; and excellent 
clinical judgment. Advanced degree (MPH, MBA, or similar) 
with other research, academic/administrative, business/
consulting experience a plus.

This is a permanent part-time position estimated at 20 hours 
a week, 36-40 weeks a year. There is a seasonal component, so 
the bulk of work will be between January and mid-September, 
with the possibility of other additional project work at the 
end of the year.

MCG, now part of the Hearst Health network, independently 
develops and produces evidence-based clinical guidelines 
and software used by more than 2,200 clients, including 
1,300 hospitals and eight of the 10 largest U.S. health plans. 
Updated annually by an experienced team of clinicians, the 
care guidelines support the care management of a majority 
of Americans.

“We are an equal opportunity employer and all qualifi ed ap-
plicants will receive consideration for employment without 
regard to race, color, sex, religion, national origin, protected 
veteran status, disability status, or any other characteristic 
protected by law.” 

Contact Stefon Ricard at sricard@hearst.com

or 206 389-5302 for further information.

Academic Pulmonologist
Clinical Expertise and Inovation

Pulmonary & Critical Care Medicine at Brigham and 
Women’s Hospital and Harvard Medical School seeks a 
Clinical Director for the division. The successful candidate will 
have comprehensive knowledge of principles and practices of 
pulmonary and critical care medicine and clinical fellowship 
programs. Prior clinical services and administrative leadership 
experience is preferred. The clinical director will have major 
clinical responsibilities for both the inpatient and outpatient 
services in the BWH Lung Center. In addition, the applicant 
will have demonstrated clinical expertise and scholarship. 
Academic rank as Assistant Professor or Associate Professor 
at Harvard Medical School will be commensurate with experience 
and quali� cations. Applicants should possess an M.D. 

Please send letter of interest and curriculum vitae to:  

Bruce D. Levy, M.D.
Chief, Pulmonary & Critical Care Medicine

Brigham and Women’s Hospital
75 Francis Street, Boston, MA 02115

blevy@partners.org; 617-525-5407 

We are an equal opportunity employer and all quali	 ed applicants 
will receive consideration for employment without regard to 
race, color, religion, sex, sexual orientation, gender identity, 
national origin, disability status, protected veteran status, or 

any other characteristic protected by law.

Thoracic Oncology Disease Team Medical Director
University Hospitals Case Medical Center, Seidman Cancer Center

Case Western Reserve University

The Seidman Cancer Center at University Hospitals Case Medical Center and the 
NCI-designated Case Comprehensive Cancer Center of Case Western Reserve University 
seeks a highly qualifi ed medical oncology clinical investigator to serve as Medical Director of 
the multidisciplinary Thoracic Oncology Disease Team. The Medical Director will be responsible 
for coordination of multidisciplinary care, quality, and clinical research at the Seidman Cancer 
Center main campus and regional sites. The Medical Director will have a faculty appointment 
in the Division of Hematology and Oncology of the Department of Medicine at University 
Hospitals Case Medical Center/Case Western Reserve University.

The Division of Hematology and Oncology, University Hospitals Seidman Cancer Center, and 
the Case Comprehensive Cancer Center provide a rich environment for clinical investigation. 
A robust centralized infrastructure for clinical trials and translational science core facilities 
support clinical investigators. Active scientifi c programs in drug discovery and developmental 
therapeutics, cancer imaging, molecular oncology, and medical decision making, and investments 
in genomic medicine facilitate clinical research. The Case Comprehensive Cancer Center 
holds an NCI U10 contract with the National Clinical Trials Network, and a UM1 with the 
Early Therapeutics Clinical Trials Network, providing access to CTEP agents. The Thoracic 
Oncology Disease Team maintains a tissue bank and annotated genomic database that serves 
as a basis for discovery and translational science. This cohesive group of medical, radiation, 
and surgical oncologists, pulmonologists, advanced practice nurses, radiologists and pathol-
ogists, has a dedicated weekly tumor board with videoconferencing to all Seidman sites. 

The successful candidate will be provided with competitive salary, and protected time for 
scientifi c and administrative effort. Candidates should be clinical investigators appropriate 
for associate or full professor rank, and must be U.S. Board eligible or certifi ed in Medical 
Oncology. Faculty at the associate professor level should have a signifi cant track record of 
academic accomplishment and professional reputation, and rank of professor requires 
national recognition.

Applicants should forward a curriculum vitae and letter describing their interests to:

Neal J. Meropol, M.D.
Chief, Division of Hematology and Oncology

University Hospitals Case Medical Center
Case Western Reserve University

11100 Euclid Avenue, Wearn 145, Cleveland, OH44106
neal.meropol@case.edu

In employment and education, CWRU is committed to equal opportunity and diversity. Women, veterans, 
members of underrepresented minority groups, and individuals with disabilities are encouraged to 
apply. For information regarding reasonable accommodations, please visit: http://www.case.edu/
diversity/faculty/EEO.html.



Join the thriving Hospitalist team 
at Northwestern Medicine Lake 
Forest Hospital, located 30 miles 
north of Chicago in scenic and charming 
Lake Forest. This growing Hospitalist 
practice seeks Nocturnist physicians 
who demonstrate leadership qualities 
and are dedicated to exceptional 
clinical care, quality improvement and 
medical education.   
 
Lake Forest Hospital has delivered 
outstanding healthcare to its 
surrounding communities for over a 
century. It is ranked among Illinois 
and Chicago’s “Best Hospitals” by
U.S. News & World Report, and is 
also recognized as the #1 “Consumer 
Choice” hospital in Lake and Kenosha 
counties by National Research
Corporation.   
 
If you are interested in advancing 
your career as a Hospitalist with 
Northwestern Medicine Lake Forest 
Hospital,

Please email your CV and cover letter to:

LFHMRecruitment@nm.org 

Provider Opportunities with IVFCMG

Imperial Valley Family Care Medical Group 
currently has fantastic opportunities for Primary 
Care and Specialty Care Physicians to walk 
into a 20 year well established multi-specialty 
group practice in southern California. Primary 
Care along with some Specialty Care providers 
will enjoy 100% outpatient practices with phone 
call only. Full benefi ts include a partnership 
track, relocation allowance, CME, vacation 
and sick days. Come join this well organized 
and long established physician run medical 
group. Imperial Valley is ideally situated with 
easy access to the San Diego, Palm Springs and 
Yuma markets

We currently have opportunities in the following 
areas:

Primary Care:

• Internal Medicine, Family Practice 
• Family Nurse Practitioner & Physician Assistant

• Pediatrics

Specialty Care:

• Endocrinology  • Gastroenterology  
• Neurology  • Obstetrics & Gynecology  

• Pulmonology  • Urology

In-Patient Hospitalists

All inquiries will remain confi dential. 
Non-contracted recruiting fi rms need not reply. 
For more information on any of these positions, 
please contact the following or submit your CV 
with references to: 

dcaudill@ivfcmg.com

VA Central Western Massachusetts 
(VA CWM) is a health care system providing 
primary care, mental health, geriatric and a 
host of ancillary and outreach services at our 
central facility in Northampton, and fi ve com-
munity-based outreach clinics in the Greenfi eld, 
Pittsfi eld, Springfi eld, Fitchburg and Worcester 
communities.  We are currently seeking primary 
care physicians at most locations.  Applicants must 
be a U.S. citizen.

VA CWM serves approximately 25,000 Veter-
ans and is part of the largest integrated health 
system in the country. Care of the Veteran has 
been transformed to the medical home model 
with a true primary care-based system. Each 
provider is part of a team including an RN, an 
LPN and clerical support staff. As part of the New 
England VA network, our patients have access to 
world-class hospitals and academic affi liations. 
Research and teaching opportunities exist through 
VA CWM’s affiliation with University of Mas-
sachusetts Medical School in Worcester. Student 
loan repayment and relocation expenses may be 
authorized.

For consideration, please visit USAjobs.gov to 
apply on line, or send an updated CV with cover 
letter to:

Sarah Kemble, M.D., MPH
Chief of Medicine, LSLM Primary Care

VA Central Western Massachusetts
 Healthcare System

421 North Main Street
Leeds, MA  01053

Physician Deputy Editors 

Impact medical care worldwide 

Positions available in:
 • Primary Care • Anesthesiology
 • Gastroenterology • Infectious Disease

UpToDate is looking for physician editors in the above  
specialties to work at our offices in Waltham, MA. 
The ideal candidate is an academic clinician who 
likes to think about clinical issues and shares our 
mission of improving the practice of medicine by 
providing the best clinical information possible.  
He or she will have the responsibility of working 
with our authors and editors to update and, as 
necessary, amend the clinical content. 
This position provides the qualified individual to  
remain clinically active, while spending the majority  
of time in a highly academic setting with the  
responsibility of reading the clinical literature, 
interacting with opinion global leaders in their  
specialty, and improving the quality of care. The  
UpToDate time commitment for the above specialties  
is 80 to 90 percent, with remaining time to be spent 
in patient care activity. Previous writing/editing 
experience is not necessary. 
Interested physicians willing to work in the Boston area 
can send a CV to terry.dawsonjr@wolterskluwer.com.

EEO/AA Employer

Clinical Investigators
Division of Hematology and Oncology

University Hospitals Case Medical Center
Case Western Reserve University

The Hematology and Oncology Division of the Department of Medicine at 
University Hospitals Case Medical Center and the NCI-designated Case 
Comprehensive Cancer Center of Case Western Reserve University seeks highly 
qualifi ed clinical investigators with specifi c interest and expertise in either breast 
cancer or lung cancer. These programs are undergoing signifi cant expansion and 
investment.

The Division of Hematology and Oncology, the University Hospitals Seidman 
Cancer Center, and the Case Comprehensive Cancer Center provide a rich 
environment for clinical investigation. A robust centralized infrastructure for 
clinical trials and translational science core facilities support clinical investigators. 
Active scientifi c programs in drug discovery and developmental therapeutics, 
cancer imaging, molecular oncology, and medical decision making, and investments 
in genomic medicine facilitate clinical research.

Candidates will be provided competitive salaries, protected time for scientifi c 
effort, and committed senior mentorship to ensure success. Candidates should 
be investigators appropriate for the Assistant or Associate professor rank, and 
must be U.S. Board eligible or certifi ed in Medical Oncology. Faculty at the 
Assistant Professor level should demonstrate promise in research and teaching 
excellence; Associate Professor candidates should have a signifi cant track record 
of academic accomplishment and professional reputation.

Interested individuals should forward a current curriculum vitae and letter 
describing their clinical research interests to:

Neal Meropol, M.D.
Chief, Division of Hematology and Oncology

University Hospitals Case Medical Center
Case Western Reserve University
11100 Euclid Avenue, Wearn 145

Cleveland, OH44106
neal.meropol@case.edu

In employment and education, CWRU is committed to equal opportunity and diversity. 
Women, veterans, members of underrepresented minority groups, and individuals with 
disabilities are encouraged to apply. For information regarding reasonable accommo-
dations, please visit: http://www.case.edu/diversity/faculty/EEO.html.

Primary Care Physicians Needed

AIDS Healthcare Foundation, (AHF) was 
founded in 1987 and is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. We are proud to provide cutting edge 
medicine and advocacy regardless of ability 
to pay. AHF currently provides care to over 
600,000 patients worldwide.

AHF is seeking dedicated Family/Internal 
Medicine or Infectious Disease Physician to 
join our teams and provide Primary Care for 
HIV positive patients in California, Florida 
and Georgia. Training and experience with 
Infectious Diseases/HIV is preferred, but not 
required.

Experience:
1. Medical Degree with 3 years Primary Care  
 experience 
2. Practicing Physician in Internal/Family  
 Medicine with interest in treating HIV  
 patients 

Certifi cations, Licenses and Registration:
1. State specifi c Medical Board license and  
 DEA without restrictions 
2. Board Certifi ed/Eligible in Family/Internal  
 Medicine or  Infectious Disease 

Here are just a few highlights of this 
opportunity:
Outpatient clinic hours M-F 8:00-5:30 (No 
weekends) with Paid on-call schedule is 5 weeks 
per year; 28-Days Paid Time Off annually, 
CME Stipend, 401k, Liability Coverage and 
Comprehensive Medical, Dental, Vision Plan, 
Generous Loan Repayment Plan, J-1 and H-1 
Visa sponsorship available.

Interested in making a difference with 
AHF?

•  Visit us at: www.aidshealth.org 
•  Email: Miyoshi.LaFourche@aidshealth.org

•  Telephone: 323-860-5380

EOE/AA

#

Faculty Position in Leukemia
Roswell Park Cancer Institute

The Roswell Park Cancer Institute (RPCI) has an immediate opening 
for an academic medical hematology/oncology Assistant, Associate, 
or Full Faculty Member with clinical/translational research interests 
in hematological malignancies to join a robust cutting-edge Leukemia 
Section in the Department of Medicine.

The candidate will have the opportunity to develop his/her clinical and 
translational research programs within a collaborative, state-of-the-art 
academic environment and closely interact with outstanding clinical, 
basic science and population science departments at the Institute.

The position includes highly competitive compensation and research 
start-up packages/laboratory space for those candidates seeking to 
continue translational/basic research in the fi eld. 

Candidates must be board certifi ed in Internal Medicine and board 
certifi ed or eligible in Medical Oncology and/or Hematology, and 
be able to meet medical licensure requirements in New York State. 

Roswell Park Cancer Institute, America’s fi rst cancer center, founded 
in 1898, is located in Buffalo, New York, and is the only upstate New 
York facility to hold the National Cancer Institute Comprehensive 
Cancer Center designation and membership in the National 
Comprehensive Cancer Network. 

Please send a cover letter, curriculum vitae, and references to: 
Eunice S. Wang, M.D., Search Committee Chair, Roswell Park Cancer 
Institute, Elm and Carlton Streets, Buffalo, NY 14263 or email: 
Eunice.Wang@roswellpark.org 

Roswell Park Cancer Institute is an 
Affi rmative Action/Equal Opportunity Employer.
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Co-Director, CHOIR
The V.A. Boston Healthcare System (VABHCS) seeks a dynamic leader for its
Health Services Research and  Development Center of Innovation (COIN) jointly
based at VA Boston Healthcare System and Edith Nourse Rogers VA in Bedford,
MA. The COIN – the Center for Healthcare Organization and Implementation
Research (CHOIR) – contains an extensive portfolio (in FY15) of 88 funded 
research projects and programs, with a total annual budget of over $13 million. 

Potential candidates will be MD or PhD investigators with scholarly expertise in
health services research and/or one or more of its many constituent fields, with
leadership and administrative experience, and with a strong, proven track-record
of obtaining peer-reviewed funding. Candidates should be eligible for academic 
appointment as a Professor or Associate Professor at Boston University School of
Medicine or Harvard  Medical School. 

The position will be a full-time appointment based at 
VA Boston, Jamaica Plain Campus.

The mission of CHOIR is to conduct health services, organization and 
implementation research that promotes Veteran-centered high-quality 
healthcare, identifying best practices, and working with operational and policy
leaders within VA to implement findings to improve clinical care. 

The Boston Co-Director role includes setting and  promoting a vision for conducting
research that  engages with VA systems and improves care for Veterans. VA Boston
contains one of the largest programs of research in VA encompassing ten federally
funded research centers in areas such as: posttraumatic stress disorder,
Alzheimer’s Disease, Chronic Traumatic Encephalopathy, Traumatic Brain Injury,
Cognitive Neurosciences, Schizophrenia, and the Addictions. It is also home to
the Massachusetts Veterans Epidemiology Research and Information Center
(MAVERIC) that provides national leadership to the Million Veterans Program, 
VA’s major genomic medicine initiative. 

Interested candidates should submit electronically
a letter of interest and CV directly to: 

Terence M. Keane, Ph.D.
Associate Chief of Staff for Research

VA Boston Healthcare System
150 S. Huntington Avenue, Boston, MA 02130

ChoirDirector@va.gov 

Applications will be reviewed as received and will be accepted
until the position is filled.

A recruitment incentive is approved. 

The VA Boston Healthcare System is an equal opportunity employer and
women and minorities are encouraged to apply. 
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Compensation comparable 
to private practice

NHSC and state loan  
repayment opportunities

Medical Spanish immersion 
in Guatemala

Patient Station Schedule

Patient – Garcia, Sophia

Problem List:

Active tuberculosis

Seizure disorder due to  
neurocysticercosis

Aortic coarctation 
presenting in an adult

Essential hypertension

Type 2 diabetes mellitus with 
diabetic chronic kidney disease

Sciatica associated with 
disorder of lumbar spine

Positions available in Family 
Medicine, Internal Medicine, 
Pediatrics, OB/GYN, and Psychiatry.

You won’t see a patient like this in private practice.

TriHealth, the fourth largest employer in Cincinnati, Ohio, is inviting  
Family and Internal Medicine Physicians to join our team. A full service, 
not-for-profit health care provider, we have more than 13,000 employees 
and are consistently ranked among the top employers in the nation.  
Recognized as a "Top 100 Integrated" Health System for more than a 
decade, TriHealth has also been designated a "Top 15 Health System"  
by Truven Health Analytics. 
 
•  Full-time employment with current opportunities in Dearborn County, 

Indiana and Oxford and Lebanon, Ohio, along with other upscale  
suburban communities in the Greater Cincinnati area

•  Excellent work/life balance with flexible scheduling and call 
•  Highly competitive compensation
•  Sign-on Bonus and relocation assistance
•  Excellent retirement and benefits package to meet your individual  

and family needs
 
The Indiana county and Ohio communities we are currently staffing offer 
vibrant arts and entertainment along with fine dining and national and 
collegiate sports teams. You'll enjoy a wide range of outdoor recreational 
venues and an extremely affordable and attractive real estate market with 
great schools.

Start an exceptional career in  
an exceptional organization.

Join our team of dedicated  
Primary Care Physicians that  
make a difference every day.

Send your CV to Debbie Burries,  
TriHealth Executive, Physician Recruiter:
debbie_burries@trihealth.com
513 569 6246 office 
513 382 1988 cell

TriHealth is an equal opportunity employer. We are committed  
to fostering a diverse and inclusive workforce.

TriHealth TriHealth TriHealth TriHealth TriHealth TriHealth

TriHealth TriHealth TriHealth TriHealth TriHealth TriHealth 

TriHealth.com

Timely

Targeted

Trusted

Locum Tenens Jobs 
at NEJM CareerCenter

Find your next locum tenens 
assignment today! 

Visit NEJMCareerCenter.org.

EOE

As a medical school student and resident, you’ve spent the last few years rushed, 
stressed, and yearning for true work/life balance. We provide a dynamic environment 
working with dedicated, multidisciplinary teams and the work/life balance you crave. 
Plus, with 35 locations throughout California, you’re sure to find the perfect fit for your 
lifestyle. We offer:

40-hour workweek • Generous yearly paid time off • Paid CME, including time 
off to attend • Paid insurance, license, and DEA renewal • Visa sponsorship  
opportunities

Begin your career in balance by contacting Norman Franklin,  
Recruiter at (916) 691-6152 or Norman.Franklin@cdcr.ca.gov.

Physician 
(IM/FP) 

$258,204 
starting annual  

(Time-Limited Board Certified)

$232,368
starting annual  

(Non-Board Certified)

Scan here to 
apply online

CLINICAL CARDIOLOGY PHYSICIAN

The Cardiovascular Institute and the Division of Cardiovascular Medicine 
in the Department of Medicine at Beth Israel Deaconess Medical 
Center (BIDMC) is seeking candidates for an academic faculty position 
in clinical cardiology to develop a busy and varied consultative practice. 
In addition to being board certifi ed or eligible in Cardiology and 
eligible for Commonwealth of Massachusetts medical licensure. Level 
3 training in echocardiography preferred. An academic teaching 
appointment at Harvard Medical School (HMS) will be commensurate 
with experience.

Responsibilities will include outpatient consultations on the main campus 
of BIDMC and one of its community sites, as well as attending on 
the cardiology inpatient or consult services and the newly-developed 
Cardiac Direct Access Center. The Applicant is expected to be actively 
engaged in teaching fellows, residents, and medical students. This is an 
excellent opportunity for a candidate seeking to develop an academic 
career in consultative cardiology within a quaternary referral center model.

This role is an employment model position in the Harvard Medical 
Faculty Physicians at Beth Israel Deaconess Medical Center, Inc. 
(HMFP). Please apply online at www.hmfphysicians.org to requisition 
#161234. If submitting a cover letter, please upload it as one document 
with your current curriculum vitae. Cover letters may be addressed to 
Robert E. Gerszten, M.D., Chief, Cardiovascular Medicine Division, 
and Eli V. Gelfand, M.D., Director, Outpatient Cardiology at BIDMC.

BIDMC, HMFP, and HMS are equal opportunity employers. All qualifi ed 
applicants will receive consideration for employment without regard to 
race, color, religion, sex, sexual orientation, gender identity, national 
origin, disability status, protected veteran status, or any other charac-
teristic protected by law. We strongly encourage both women and 
minorities to apply.

University of California, Los Angeles
Department of Medicine

Full-time faculty positions in Primary Care
The University of California, Los Angeles, Division of General Internal 
Medicine and Health Services Research has Full-time faculty openings 
in Primary Care. Positions are available in multiple practices in the 
Greater Los Angeles area. Minimum 36 hours/week of direct patient 
care and supervision of residents and medical students in inpatient and 
outpatient settings. Demonstrated skill in clinical teaching and practice 
required. 

UCLA Health has provided high-quality health care and the most 
advanced treatment options to the people of the greater Los Angeles 
region and the world for more than 60 years. UCLA Health includes four 
hospitals on two campuses — Ronald Reagan UCLA Medical Center; 
UCLA Medical Center, Santa Monica; Mattel Children’s Hospital UCLA; 
and Resnick Neuropsychiatric Hospital at UCLA — and more than 150 
primary and specialty offi ces throughout Southern California, including 
the South Bay and North West Valley campuses. UCLA Health is 
consistently ranked as one of the top hospitals and the best in the 
Western United States in the national rankings by U.S. News and World 
Report. UCLA Health ranks Best in the West for 26 consecutive years and 
now No. 3 in the nation in U.S. News & World Report’s survey of “America’s 
Best Hospitals.” UCLA Medical Group was awarded the Gold Level 
Achievement for clinical quality by the California Department of Managed 
Health Care. 

The University of California is an Equal Opportunity/Affi rmative Action Employer. 
All qualifi ed applicants will receive consideration for employment without regard to 
race, color, religion, sex, sexual orientation, gender identity, national origin, disability, 
age or protected veteran status. For the complete University of California non-
discrimination and affi rmative action policy see: UC Nondiscrimination and 
Affi rmative Action Policy. 

To apply, please visit: 

https://recruit.apo.ucla.edu/apply/JPF01444



More response.

Better response.

Faster response.

NEJM reaches 
physicians coast to coast 

in 55 specialties.

NEJM readers are your 
top prospects — 

active and infl uential.

NEJM is published 52 
times a year.

System Chair of Radiology
Danville, PA

Geisinger Health System invites nominations and interest for the System Chair of Radiology.
Geisinger Health System (GHS) is a physician-led, not-for-profit, fully-integrated health care

organization and an early adopter of the electronic health record (EHR). Geisinger is seeking a
System Chair of Radiology who will play a key leadership role across GHS in all aspects of
clinical care, teaching, quality improvement, research and faculty and staff development. The
System Chair of Radiology will provide strategy and vision to chart the short and long-term goals
of this pivotal department in shaping the future of radiology and health care across GHS.

Reporting to the Chief Medical Officer (CMO), the System Chair of Radiology will lead a team 
of physicians, nurses, technologists, residents, fellows and administrative staff to develop and
implement their vision. The successful candidate will work closely with all stakeholders including
the CEO, System CMO, System Chief Research Officer, Geisinger Health Plan, Vice Presidents,
Directors, other system department chairs, division leaders and section chiefs.

The System Chair of Radiology will be an experienced physician whose personal and
professional conduct achieves this standard of excellence. She/he will be expert in best practices
and will demonstrate the critical qualities of leadership necessary to motivate and inspire staff
and system leadership to attain new levels of collaborative partnerships across GHS to promote
the Geisinger model of success. The successful candidate will be personally approachable in 
a genuine manner and lead with transparency and authenticity. Superior judgment, creativity,
communications and interpersonal skills, and the ability to thrive in a highly complex,
extraordinarily intellectual, and deeply matrixed environment will be necessary ingredients
to this position’s success. 

Please direct all nominations and interest to Kim Smith or Joyce De Leo, PhD, Witt/Kieffer, 
the consultants assisting this search at ksmith@wittkieffer.com, jdeleo@wittkieffer.com or
630.575.6177.

Geisinger Health System is an equal opportunity, affirmative action employer.

SEARCH AND APPLY FOR 
JOBS FROM YOUR iPHONE.

• Search or browse quality physician jobs by 
specialty and/or location

• Receive notification of new jobs that match 
your search criteria

• Save jobs with the touch of a button

• Email or tweet jobs to your network

• Apply for jobs directly from your phone!

NEJMCareerCenter.org

Download or 
update the 

FREE app and 
start your 

search today!

Assistant/Associate Professors  
Clinician Investigators 

Weill Cornell Medicine, Cornell University

Weill Cornell Medical College is an employer and educator recognized for valuing  
AA/EOE/M/F/Protected Veterans, and Individuals with Disabilities.

The Division of General Internal Medicine at Weill Cornell Medicine 
was formed in January 2016 from the Divisions of Hospital Medicine 
and Cornell Internal Medicine Associates. We now seek researchers 
for full-time academic positions at the Assistant/Associate Professor 
of Medicine rank. Competitive candidates will have a track record of 
academic productivity and extramural funding. The candidate’s areas 
of interests may vary but we are particularly interested in investiga-
tors focused on patient-centered healthcare and/or health equity with 
a passion for mentoring. Applicants will be expected to spend at least 
70% of their time conducting research and will be expected to com-
pete successfully for extramural funding to support their independent 
research programs. 
Qualified candidates must possess an MD and be board certified in 
Internal Medicine, or have a PhD. Fellowship training in general med-
icine, geriatrics or subspecialty medicine, or advanced training in clini-
cal epidemiology, quality improvement, medical informatics, or health 
services research is not required but very desirable. 
A faculty appointment at Weill Cornell Medicine is commensurate 
with the candidate’s academic qualifications and the progress of their 
research careers. Weill Cornell Medicine offers excellent salary and 
benefits and is an Affirmative Action/Equal Opportunity Employer 
with a strong institutional commitment to the achievement of diversity 
among its faculty, staff, and students. Women and minority faculty are 
strongly encouraged to apply.
Initial review of applications will begin on June 1, 2016.
Qualified candidates should send a letter of interest, a brief statement 
of research interests/portfolio, and their curriculum vitae to: 
Monika M. Safford, MD
Chief, Division of General Internal Medicine
GIMRecruitment@med.cornell.edu 
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First job. Fellowship. Still exploring options. Your next step will shape your 

career for years to come. Locum tenens can see you through it all. A flexible 

working option, locum tenens is a great way to earn extra income, build 

your CV, and gain valuable experience.

Contact our residents and fellows recruiter for more information.

Kerry.Wagner@comphealth.com  

866.588.5837


