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860 winter street, waltham, ma 02451-1413 usa

June 1, 2018

Dear Physician:

As a resident nearing the completion of your training, I’m sure that making career decisions is a top priority for you. 
The New England Journal of Medicine is the leading source of information about physician job openings in the United 
States. To assist you in this important search, we’ve sent you this complimentary copy of the new 2018 Career Guide:  
MD Career Path edition.

This special resource guide contains practical career articles and job-seeking tips taken directly from the NEJM 
CareerCenter, NEJMCareerCenter.org. Also included is a list of physician job openings from across the country.  
NEJM CareerCenter continues to receive positive feedback from its physician users. Since the site was designed based 
on advice from your colleagues, many physicians depend on it for their job searches and welcome the confidentiality 
safeguards that keep personal and job search information private.

At NEJM CareerCenter, you will find the following:

• Hundreds of quality, current openings — not jobs filled months ago

• Email alerts that automatically notify you about new opportunities

• Sophisticated search capabilities to help you pinpoint the jobs that match your search criteria

• A comprehensive Resource Center with career-focused articles and job-seeking tips

• An iPhone app that sends you automatic notifications when there is a new job matching your job search criteria

If you are not currently a subscriber to NEJM, I invite you to become one to take advantage of the many recent 
enhancements that will become more valuable to you as you move forward in your career. 

Our popular Clinical Practice articles offer evidence-based reviews of topics relevant to practicing physicians. We also 
have audio versions of Clinical Practice articles. These are available free at our website or at the iTunes Store and save 
you time, because you can listen to the full article while at your desk, driving, or exercising. 

If you are not currently an NEJM subscriber, I invite you to become one by calling NEJM Customer Service at (800) 
843-6356 or subscribing online.

A career in medicine is challenging, and current practice leaves little time for keeping up with new information. 
While the New England Journal of Medicine’s commitment to delivering top-quality research and clinical content remains 
unchanged, we are continually developing new features and enhancements to bring you the best, most relevant 
information each week in a practical and clinically useful format. Notably, in January, the NEJM.org website was 
updated to make it easier for you to find and use the information you trust to stay informed and at the forefront of 
your field.  

On behalf of the entire staff of the New England Journal of Medicine, please accept my best wishes for a rewarding career.

Sincerely,

Christopher R. Lynch
Vice President for Publishing

Residency isn’t easy.
But it doesn’t have to be quite so hard.
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Physician Mentorship: Why It’s Important, and 
How to Find and Sustain Relationships
Mentorship is a key factor in promoting and maintaining fulfillment in medical prac-
tice. Senior colleagues who share your clinical, research, administrative, or community 
service interests should be approached early in your formal training. An open and honest 
dialogue can be instrumental in setting your professional goals, defining its trajectory, 
and learning how to overcome barriers by adopting successful strategies.

—John A. Fromson, MD

By Bonnie Darves

Most physicians who make their way into satisfying practice careers in a 
specialty they enjoy — and especially those who also end up in leadership 
roles — are usually quick to point out to their younger colleagues that 
they received some help, perhaps even a whole lot of assistance, along the 
way. Almost invariably, these physician success stories usually have a com-
mon thread: an important mentor, or possibly more than one key mentor, 
whose guidance proved invaluable.

In an era when it’s easy to network and seek guidance online in pretty 
much any area of one’s life, the notion of the traditional physician mentor-
mentee relationship carried out over a series of regularly scheduled formal 
in-person meetings and the occasional phone conversation might seem al-
most quaint. It isn’t, and such relationships might be more important now 
than in the past because the in-touch-and-constantly-connected online en-
vironment doesn’t necessarily foster or sustain the deep, candid exchanges 
that characterize good mentor-mentee interactions.

Anne Pereira, MD, MPH, assistant dean for curriculum at the University  
of Minnesota Medical School, thinks that some physicians in training fail 
to recognize the value of establishing and cultivating relationships with 
mentors. “Absolutely, in-person mentorship remains fundamentally im-
portant in medicine, because a lot of mentorship is about developing a  
relationship that’s close enough that your mentor wants to support you,”  
Dr. Pereira said. “Unfortunately, I think that the value of having mentors 
is probably underestimated by many trainees.”

One reason, she points out, is that many young people today who end up 
in residency have never worked because they have been on a fast track. 
They’re essentially high-achieving, highly driven professional students who 
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have been “on a fairly regimented pathway,” she explains, “and they 
haven’t reached a point where there are multiple pathways they could take.”

When physicians do get to that juncture, having an established mentor  
relationship might make the difference between a good, thoughtfully con-
sidered decision and a poor one later regretted, longtime physician men-
tors say. Ideally, that relationship — regardless of the logistics of how the 
parties meet and how frequently they connect — is a deep one predicated 
on two-way trust and defined objectives.

“In mentorship, I think anything that leads to a mutually beneficial rela-
tionship and the accomplishment of shared goals is fair game, but it’s 
definitely helpful to meet in person,” said Jennifer Best, MD, associate 
dean for graduate medical education at the University of Washington in 
Seattle. “Social media and the online universe can present a false sense  
of depth, and I think that we sometimes present different ‘selves’ in that 
environment.”

If there is one absolute prerequisite for a successful mentor-mentee rela-
tionship, it is a commitment to candor, according to Nathaniel Scott, MD, 
director of the combined emergency medicine/internal medicine residency 
program at Hennepin County Medical Center in Minneapolis. “There has 
to be some degree of personal connection, even in the most formal mentor-
mentee relationship, and that both parties must be invested in it and  
honest if it is going to provide a benefit,” he said. “I think what the local 
relationship offers over a remote or online one is that your mentor will  
be more aware of the circumstances you’re in and the issues you are  
confronting on a more intimate level.”

To look at how young physicians can identify mentors and ultimately thrive 
in those relationships, NEJM CareerCenter recently spoke with physicians 
who have served as mentors or benefitted from the guidance that mentors 
have given them — or both — to obtain their perspectives on key issues.
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When should physicians start looking for a mentor, and what’s 
the best way to go about that?

“Ideally, people should start looking for a formal mentorship program 
when they’re looking for a residency program. Especially in a large pro-
gram, having some help finding a mentor is important because it’s diffi-
cult to get your feet under you, and get to know the institution and indi-
viduals well enough to reach out on your own. I think that mentorship 
should be an important part of the culture in training programs.”

— Anne Pereira, MD, MPH,  
University of Minnesota Medical School

“The most important thing is to just start connecting with people in your 
institution, anyone — you can’t exist in a vacuum. You can do this without 
necessarily going out and looking for a mentor, by asking someone you 
admire for advice on a research project, for example, or guidance on how 
to publish a paper. Start with a specific request, and often, these exchang-
es will grow organically into a relationship. It’s also helpful to reach out 
to national physician organizations that provide mentor services on a 
group or individual level.”

— Chemen M. Neal, MD,  
assistant professor of clinical obstetrics and gynecology,  

Indiana University School of Medicine;  
mentor chair, American Medical Women’s Association  

“All physicians should seek mentors as early as possible, and having a 
mentor when starting training is especially beneficial for international 
medical graduates [IMGs], because of the cultural challenges they might 
face. That initial mentor, ideally, should be a successful physician from 
the IMG physician’s country – whether the mentor is on the program fac-
ulty or not. It’s important for hospitals and health systems to help IMGs 
make those connections, but professional societies can also be helpful.

— Thomas Norris, MD,  
board member,  

Educational Commission for Foreign Medical Graduates  
and former chair of the American Board of Medical Specialties;  

former vice dean for academic affairs, University of Washington  
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“I think the majority of mentor relationships today are informal. By that  
I mean that you don’t go ask someone, ‘Will you be my mentor?’ I don’t 
think I’ve ever said that out loud. Instead, look for someone you admire 
who is ahead of you in the field, or in a position that you might envision 
for yourself, and establish a relationship by asking a specific question. 
Then later, ask if that person will grab some coffee with you sometime.”

— Fatima Fahs, MD,  
dermatology resident, Wayne State University;  

budding mentor  

What qualities or traits should physicians look for in a mentor?

“A good mentor is someone who says, ‘How can I help you succeed?’ and 
truly wants you to succeed. A lot of people still think that physician men-
torship is hierarchical, but it isn’t — and shouldn’t be. When physician 
mentorship is done well, for the right reasons, the mentor-mentee rela-
tionship is a partnership.” 

— Susan Reynolds, MD, PhD,  
president and CEO, The Institute for Medical Leadership

“It’s important to look for mentors who can connect with you on a one-to-
one basis and who will inspire you and also give you a pat on the shoul-
der. It shouldn’t be about idolization; you want someone who will cele-
brate you as an individual, not intimidate you, and someone who will also 
help you figure out how to overcome roadblocks.

I’ve always found the best mentors to be people who fill up my tank a bit 
to give me more energy to meet the next milestone.”

— Joseph Vercellone, MD,  
internal medicine resident in Royal Oak, Michigan,  

who previously worked in the film and information technology industries
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“Start by looking for physicians you admire for their expertise or their 
skills, who are willing to give you good advice. Also look for people who 
you see as good people, as models for how you would like to lead your 
life.”

— Janis Orlowski, MD,  
chief health care officer, Association of American Medical Colleges

“Look for a person who has the time and desire to truly invest in your fu-
ture. It matters less what their area of expertise is. You want someone 
who can act like a sponsor for you and connect you with the right people. 
And you should ensure that person doesn’t have selfish motives, like re-
cruiting you.”

— Dr. Pereira

How many mentor relationships should young physicians try to 
establish?

“Most of us benefit from having at least a few mentors — a clinical men-
tor, a research mentor, and an overall career mentor. They don’t all have 
to be in your field. I think it’s helpful to have a personal mentor, too, 
someone you bond with who’ll check in and ask you how you’re doing and 
whether you’re getting enough sleep.” 

— Dominique Cosco, MD,  
associate internal medicine program director, Emory University, Atlanta 

“Physicians absolutely need more than one mentor, maybe not in the be-
ginning but definitely toward the end of residency as they start looking 
for their first job. There’s no perfect single mentor, so I think it’s helpful 
to create a quilt of mentors — a mentor who can help you procedurally, 
once who can help you with career planning, and another mentor for life 
planning.”

— Dr. Pereira
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How should young physicians approach about the issue of  
expectations in a mentor-mentee relationship, and do they even 
need to address that formally?

“It’s important to make the expectations somewhat explicit from the start. 
For example, after a first meeting, you might ask the potential mentor if 
it’s OK to meet for coffee every few months. And if the person says, ‘sure,’ 
the mentee should reach out to set up the next meeting. After the relation-
ship is established, there should be expectations set about what the men-
tor and the mentee will do, and by when, and what both are seeking from 
the meetings.”

— Nathaniel Scott, MD,  
director, combined emergency medicine/internal medicine residency, 

Hennepin County Medical Center, Minneapolis

“The physician who identifies a potential mentor should be direct, and 
say, ‘I’d like you to be one of my career advisors.’ If that person agrees, 
the two should set expectations about the kind of communication that 
will occur and how often, and when the mentor will check in to see how 
things are going. It’s important to set out the expectations of the ex-
change, because if one party has higher expectations than the other, that 
could be strain the relationship.”

— Jennifer Best, MD,  
associate dean for graduate medical education, University of Washington  

“I think that expectations can be f luid at the start, but as the relationship 
develops, the parties should set goals and establish what the mentee 
wants to work on and what he or she will bring to the meeting. It’s im-
portant that there be a timeline for goals or projects.”

— Dr. Cosco
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What should physicians be sure to do, or avoid doing, when 
they’re seeking a mentor or working with one? 

“Frame your request by telling the person the concrete thing(s) you are  
interested in, and be specific. One of my pet peeves is when I receive an 
email that reads ‘Hello, Dr. Fahs. I am interested in dermatology. What 
advice do you have?’ The right way would be: ‘Hello, Dr. Fahs. I am inter-
ested in dermatology. Do you have any advice on how I can obtain a  
research project in medical school when I don’t have a lot of clinical  
experience?’”

— Dr. Fahs

“It’s very important to be honest with yourself and with your mentor about 
the kind of help you’re seeking or what you’re struggling with. Be willing, 
once the relationship is established, to ask for feedback on what you could 
do better, and then try not to be defensive, because that could damage the 
relationship. That honesty should be on both sides. Mentors should be 
open in sharing the things they didn’t do right in their careers.”

— Joshua Corsa, MD,  
trauma surgeon who trained at Orlando Regional Medical Center  

and is doing a critical care fellowship at Harborview Medical Center  
in Seattle

“Do your homework before you approach your mentor with a question, 
and don’t use your mid-career mentors or senior faculty member to obtain 
information that you can get online. Go to your mentor with those more 
nuanced questions where their expertise and experience will enable you to 
understand things in a way that you couldn’t by just reading about it.”  

— Dr. Pereira

“Prepare well for every meeting with your mentor, and remember that 
every good mentor is looking for a mentee who is passionate, devoted to 
the field, and diligent. Because unless the relationship is also gratifying to 
the mentor, that mentor won’t want to stay in it. Keep in mind that your 
mentor is very busy, and he or she needs to have a reason to devote that 
time to you.”

— Nitin Agarwal, MD,  
neurosurgeon trainee-PGY 4, University of Pittsburgh;  

American Association of Neurological Surgeons resident advisor
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What should physicians do if they’re in a mentor relationship that 
isn’t working out?

“During training, you only have so much bandwidth. If the relationship 
isn’t a good fit, let the mentor know that you’re thinking about going in a 
different direction. Thank the person for the guidance so far, and say, ‘I 
hope you’re willing to stay in my life in an advisory capacity.’ It’s impor-
tant to go out on a positive note.”

— Dr. Best

“Most of the time when mentor arrangements aren’t working, things tend 
to fall off naturally. If it’s a mismatch of expectations — one person 
wants to meet more frequently than the other — that should be addressed 
in a way that allows the two parties to just move on.”

— Dr. Scott  

“If the chemistry [doesn’t] feel right when you start talking or meeting, 
find someone else. Working with a mentor is a little bit like dating; if  
you don’t connect early on, it’s probably a relationship that’s not going 
anywhere.”

— Dr. Norris

Did you find this article 
helpful? What other topics 
would you like to see cov-
ered? Please send us an 
email to let us know  
what you thought at  
resourcecenter@nejm.org.
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Targeting Physician Burnout
With the problem now at epidemic levels, the medicine and graduate medical 
education communities are undertaking major mitigation initiatives

By Bonnie Darves, a Seattle-area health care journalist.

Physician researchers and scientists who study physician burnout and the 
attendant decline in professional satisfaction have pointed to a worsening 
problem for more than a decade. Until recently, however, efforts to address 
the issue have been mostly sporadic and largely unorganized. When studies 
in the past few years started calling a spade a spade — identifying physi-
cian burnout as a serious condition that’s reached epidemic levels and now 
affects more than 40 percent of US physicians — organized medicine and 
the graduate medical education community began addressing the problem.    

The American Medical Association, the Accreditation Council for Graduate 
Medical Education (ACGME), and the National Academy of Medicine, 
among other organizations, have launched programs targeting physician 
burnout. These endeavors initially focused on increasing awareness of 
what formal research and surveys clearly show: Burnout is increasing 
among physicians regardless of where they are on their career horizon. 
The epidemic is affecting residents and fellows; it’s depleting satisfaction 
among mid-career physicians; and it’s a chief reason cited by physicians 
who choose to retire early or leave medicine altogether.

The increasing awareness of physician burnout has spawned several recent 
efforts to mitigate the problem. Many early initiatives set their sights too 
narrowly, some experts claim, by failing to recognize that the chief causes 
of physician burnout today are not individual factors and inadequate cop-
ing mechanisms, but rather system and organizational issues. Tait 
Shanafelt, MD, a leading researcher on physician satisfaction and burnout 
who directs the Mayo Clinic Program on Physician Well-Being, thinks the 
focus needs to shift.

“Awareness of physician burnout and its potential impact on quality of 
care has increased dramatically, and most organizations now recognize 
this problem,” Dr. Shanafelt said. “Unfortunately, to date, most organiza-
tional efforts to address the issue have focused on individual-level solutions, 
such as resilience training, rather than addressing the system issues that 
are the primary drivers of this problem.” Those issues, while wide rang-
ing, fall into several basic categories, based on Mayo Clinic’s research.  
Dr. Shanafelt cites the following: work-load, efficiency, f lexibility and  

Career Resources articles posted 

on NEJM CareerCenter are pro-

duced by freelance health care 

writers as an advertising service 

of the publishing division of the 

Massachusetts Medical Society 

and should not be construed  

as coming from the New England 

Journal of Medicine, nor do they 

represent the views of the New 

England Journal of Medicine or the 

Massachusetts Medical Society.



NEJMCareerCenter.org10

control, work-life integration, and organizational culture and values. Other 
key dimensions are finding meaning in work, and social support and 
community at work.

“System interventions targeting these domains need to be developed and 
evaluated with robust outcome measures, as well as assessment of cost 
and return on investment,” Dr. Shanafelt said, “so that effective approach-
es can be scaled and disseminated.”

Burnout-mitigation initiatives taking hold

The ACGME and the AMA are among the organizations heeding that call, 
with initiatives that target the burnout factors Dr. Shanafelt cites. The 
ACGME added a new section on physician well-being to its Common 
Program Requirements (Section VI) that gives residents more f lexibility in 
their schedules and more control in managing their time. Effective July 1, 
2017, residents may choose to stay beyond their shift to remain with a pa-
tient whose care is at a critical juncture, in their view; or to continue in 
an educational opportunity that’s important to the resident — observing 
or participating in a procedure, for example “One thing we have heard 
from residents in recent years is that they feel there is a genuine loss of 
choice,” said Rowen Zetterman, MD, co-chair of the ACGME Common 
Program Requirements task force. “And we know that one factor that con-
tributes to burnout is being in a situation in which you have no choice.”

Residents have cited circumstances in which they’ve had to leave the bed-
side of a critically ill or dying patient because they’ve reached the end of a 
16-hour shift, Dr. Zetterman noted, or have been forced to leave the hospi-
tal before their patient comes out of recovery after surgery. The new re-
quirements attempt to address such dilemmas. Those “overtime” hours 
still count in the 80-hour work week, but the greater individual f lexibility 
might help alleviate an often-cited stressor: lack of schedule control.

Anai Kothari, MD, a surgery resident who serves on the Common Program 
Requirements task force, expects that these changes will be well received. 
“This requirement is a huge change. It dramatically increases the amount 
of f lexibility residents have to conduct their time in the hospital, because 
there’s this sense that you’re constantly competing against the clock in 
terms of how the [duty-hour] standards were written,” said Dr. Kothari, 
who is training at Loyola University Medical Center in Chicago. “One 
major piece of this is that there’s now a standard for resident well-being 
in the requirements. That’s a huge transformation from when I started my 
training five years ago.”
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In addition, the Section VI requirements include a new policy that permits 
residents to take time off for personal health care needs, whether that is a 
dental appointment or a counseling session, or simply because the resident 
is too sick or fatigued to continue that day. The training program must 
put in place a policy to accommodate such absences. “I think that resi-
dents have sometimes felt that they didn’t dare ask for the time off,” Dr. 
Zetterman said, noting that programs will have a year starting July 1 to 
operationalize the required changes. The ACGME also recently revised its 
Clinical Learning Environment Review (CLER) program to strengthen its 
focus on resident well-being. 

ACGME launches resident-led initiative

A new ACGME resident-developed initiative called “Back to Bedside” tar-
gets another burnout cause: the mounting reporting, electronic health re-
cord (EHR) and computer time, and administrative burdens that reduce 
the time trainees have available to engage with patients. The initiative pro-
vides a competitive funding opportunity for residents and fellows to devel-
op innovative ways to enable physicians to spend more time with patients, 
to improve resident well-being and patient satisfaction. Physicians spend 
two hours or more on these activities for every hour they spend in direct 
patient contact, a recent AMA-Dartmouth-Hitchcock study found. “People 
[physicians-in-training] are quoting up to 3:1 computer versus patient 
time,” Dr. Kothari said, “and we’re seeing this nationally, regardless of the 
specialty.”

Through Back to Bedside, the ACGME will fund up to five $10,000 awards 
annually, for up to a two-year period. “The goal is to generate actionable 
recommendations for improving the clinical learning environment to com-
bat resident burnout,” said Dink Jardine, MD, an otolaryngologist who 
chairs of ACGME’s Council of Review Committee Residents. She added 
that the initiative’s objective is to amass a toolbox of processes, curricula, 
and projects, and then disseminate those throughout the GME community. 
(See Resources.)

The Alliance for Academic Internal Medicine (AAIM) is also seeking burnout-
reduction remedies. The alliance formed a wellness committee last year, 
and has expanded its Collaborative on Healing and Renewal in Medicine 
(CHARM) outside internal medicine. CHARM convenes medical educators 
and leaders, and burnout experts to investigate the impact of trainee burn-
out, and develop tools and best practices to foster and support resident 
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well-being. The collaborative encourages residents to join the effort by 
submitting and presenting papers on wellness issues at national meetings.

“We no longer have to sell people on the idea that burnout is a big deal, 
but we’re not sure what to do about it – and that’s what we’re working  
on now,” said Gopal Yadavalli, MD, chair of AAIM’s wellness committee 
and director of Boston University’s internal medicine residency program. 
Dr. Yadavalli cites increasing EHR documentation requirements and work 
compression as key contributors to resident burnout. “Residents are not 
just working fewer hours because of duty-hour restrictions; they’re also  
required to do the same amount of work in fewer hours. And that’s a big 
issue for everyone,” he said. 

In tandem with the national efforts occurring, Boston University is pursu-
ing in-house burnout-reduction strategies in its internal medicine residency 
program, Dr. Yadavalli said. A relatively new resident-led wellness commit-
tee has developed several initiatives, and program faculty is working to 
ensure that mental health counselors can be available to residents after a 
particularly difficult event, such as a patient death or a bad outcome in 
the ICU. The BU residents also started a program to support a local family 
at Thanksgiving, and organized a major holiday party that featured resi-
dents in musical performances and an art show.

“Residents respond better to things that their fellow residents come up 
with. That’s much better than me sitting in my office making up things,” 
Dr. Yadavalli said. The program also has begun devoting its December ac-
ademic half-days to wellness activities, which start with a faculty member 
sharing her or his own struggles with work-life balance and burnout is-
sues. Those presentations have been very well received, Dr. Yadavalli said, 
and frequently generates thank-you notes from residents. “We need to role 
model this for trainees, and I think most of us aren’t very good at that,” 
he said.

Causes and stressors see shifts

Some contributors to dissatisfaction or burnout among both trainees and 
practicing physicians are age-old — work load, exhaustion, and work-life 
imbalance, to name a few. Others are either new or are new manifesta-
tions of existing stressors. EHRs, particularly the ever-increasing work 
 required to keep the EHR updated and comply with documentation re-
quirements, is a stressor that keeps showing up on the list. A recent 
RAND study also pointed to the cumulative burden of externally imposed 
regulations and rules as a chief cause of professional dissatisfaction.
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The AMA, acknowledging that burnout is a major issue throughout the 
physician-career continuum, launched a multifaceted initiative to seek  
national-level solutions to both organizational and individual burnout drivers. 
The AMA’s STEPS Forward program, started in 2015, offers interactive 
practice transformation strategies intended to reduce the administrative 
burdens that can lead to physician burnout.

“My observation is that about 80 percent of burnout is driven by systems 
and organizational practices rather than individual factors. We are target-
ing most of our efforts at the AMA to those systems issues, but we’re ad-
dressing individual burnout factors as well,” said Christine Sinsky, MD, 
AMA’s vice president of professional satisfaction.

STEPS Forward is organized around online educational modules that fea-
ture physician-developed strategies for addressing common practice chal-
lenges that reduce physicians’ face time with patients. The modules focus 
on practice efficiency, technology and innovation, with an emphasis on 
work f low; and on patient health and physician health. Since the STEPS 
Forward program began, the dedicated website has tallied more than 
250,000 visits, Dr. Sinsky reported, an indication that physician practices 
are actively seeking burnout remedies. (See Resources.)

“I often tell physicians and others that practices could save three to five 
hours a day by reengineering the way work is done and redistributing the 
work according to ability,” Dr. Sinsky said. “Right now, a lot of work landing 
on the physician’s plate is work that doesn’t require a medical education.”  

Two STEPS Forward modules, one on preventing trainee burnout and a 
second on improving resiliency, provide strategies for individual physicians. 
Toyin Okanlawon, MD, MPH, a senior health care project leader at Harvard 
Business School who authored the module on preventing resident and fellow 
burnout, thinks it’s imperative that physicians learn self-care skills during 
residency.

“Just as physicians don’t learn about anatomy when they’re done with 
medical school, physicians need to learn to take care of themselves at the 
beginning of training,” said Dr. Okanlawon, whose interest in physician 
wellness evolved from his own experience and the recognition, while he 
was public health chair of the AMA Resident and Fellow Section, that 
burnout “was plaguing” the training environment. “Burnout is a huge  
disease right now [in training programs], and there’s a huge demand for 
ways to address what has become a very serious problem.” 
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Call for comprehensive, physician-led response

Dr. Okanlawon said that while it’s gratifying to see physician burnout get 
the attention it warrants from the medical education community, he 
thinks that a national-level response has been overdue based on what the 
data have shown consistently. “I think this [focus] should have started a 
few years ago, because once something like this pops up, you don’t really 
need more red f lags,” he said, “to tell you it’s time to do something.”

Physicians should “take charge of their own epidemic now,” in  
Dr. Okanlawon’s view, and not take a haphazard approach to an issue  
that deserves our full attention. This is not a task force or quality-meeting 
issue,” he said.

A longtime proponent of proactive approaches to burnout mitigation, 
Ralph Greco, MD, at Stanford University, echoes Dr. Okanlawon’s view 
about the delayed collective response; and both agree that residency pro-
grams must also work to reduce the stigma associated with residents 
seeking help for possible burnout. Dr. Greco, who founded Stanford’s 
Balance in Life program for surgical residents following the suicide of  
a much-admired resident who had just gone on to fellowship, points to  
a 2008 American College of Surgeons survey that found a burnout rate  
of 40 percent. “That was a scathing report, and nine years later, we’re  
not exactly setting the world on fire,” he said. “Seven or eight academic 
articles came out of that data, but I think the [burnout] issue was largely 
ignored until recently.”

The Stanford Balance in Life program — Dr. Greco admits the name is 
not “universally liked”— seeks to support surgery trainees’ physical, psy-
chological, social, and professional well-being though various activities 
and resources. Components range from mandatory weekly meetings with a 
clinical psychologist, to organized physical and social activities, to dedi-
cated professional well-being mentorship. The program, which also fea-
tures an annual resident retreat, has been well received since it started in 
2011. “It is slowly being replicated by other programs,” Dr. Greco said.

Dr. Greco applauds the efforts national organizations and individual pro-
grams have undertaken to address burnout. At the same time, he worries 
that some initiatives might not be robust enough to address the systemic 
scope of the problem. “My concern is that some of these programs are not 
well enough resourced to deal with the magnitude of this issue,” said Dr. 
Greco, who is the Johnson & Johnson Distinguished Professor, Emeritus at 
the Stanford University School of Medicine. He is also concerned that the 
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great variability among training programs in how they address burnout — 
if at all — leave many trainees without the support they need.

Timothy Brigham, MDiv, PhD, chief of staff at ACGME and co-chair of its 
Physician Well-Being Task Force, thinks that the important next step is en-
suring that there is a collective, continual effort to combat physician burn-
out. “The ACGME and the entire house of medicine are working very hard 
to turn this Titanic around a bit,” Dr. Brigham said. “But it’s clear that 
we’re not going to ‘resilience’ our way out of this.” He proposes convening 
all the organizations that are trying to address physician burnout to en-
sure that successful strategies and best practices are shared as those 
emerge.

“We need to make sure that we’re all reading from the same page,” Dr. 
Brigham said, “while recognizing that this is not one disease, one cure. 
What works for one program or organization might not work for another. 
We’re trying to identify the constellation of things that work so people 
can pick and try them — and then as we gather more research from Mayo 
Clinic and others, find out empirically what works.”

Resources

The following lists several organizations and initiatives targeting  
physician-burnout reduction; most offer avenues for resident and/or 
practicing-physician involvement.

ACGME Back to Bedside initiative: www.acgme.org/backtobedside

Alliance for Academic Internal Medicine CHARM (Collaborative for 
Healing and Renewal in Medicine): www.im.org/page/charm

American Medical Association STEPS Forward initiative: 
www.stepsforward.org/

Mayo Clinic Physician Well-Being Program: www.mayo.edu/research/ 
centers-programs/physician-well-being-program/overview

National Academy of Medicine Action Collaborative on Clinician Well-Being 
and Resilience: nam.edu/initiatives/clinician-resilience-and-well-being/

Stanford Balance in Life program: med.stanford.edu/gensurg/education/
BIL.html

Did you find this article 
helpful? What other topics 
would you like to see cov-
ered? Please send us an 
email to let us know  
what you thought at  
resourcecenter@nejm.org.
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Physician Shortage Spikes Demand in Several 
Specialties
By Bonnie Darves

Physicians wrapping up their training might be a bit anxious about whether 
they’ll land a position, but these days, in nearly all specialties, that just isn’t 
a valid concern. The U.S. physician shortage — perennial, if lessening in 
primary care and becoming more acute by the year in several specialties — 
pretty much assures that most graduates will have ample practice 
 opportunities.  

In the physician workforce, the shortage comes down to the intersection 
of not just supply and demand, but increasingly, changing demographics 
as well — notably the aging population. From the standpoint of the pro-
jected need for medical services, that particular demand driver is being 
called, not so jokingly anymore, the “silver tsunami.”

Somewhat ironically, the supply situation will be exacerbated by the aging 
of the physician workforce: in 2015, 43.2% of active U.S. physicians were 
age 55 or older. In addition, the number of Medicare-funded training 
spots has been effectively frozen for two decades, squeezing the pipeline.

This is what the overall shortage looks like, based on the Association  
of American Medical Colleges’ recently updated projections: By 2025, the 
country will have a shortfall of between 61,700 and 94,700 physicians. The 
shortage range AAMC predicts is 14,900 to 35,600 in primary care, and 
between 37,400 and 60,300 in non–primary care specialties.

That latter category worries a lot of people in academic medicine, health 
care delivery organizations, and the health policy sector. Janis Orlowski, MD, 
MACP, the AAMC’s chief health care officer, said that while primary care 
and psychiatry are two sectors designated federal Health Professional 
Shortage Areas by the U.S. Health Resources and Services Administration 
(HRSA), there are growing shortages in many specialties, especially surgi-
cal ones, that are less well tracked.

Psychiatry remains a persisting shortage specialty, research suggests, and 
there is no solution in sight, particularly in child and adolescent psychiatry. 
A recent study conducted for the Department of Health and Human Services 
found that the specialty’s workforce — now numbering approximately 
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45,580 — would need 2,800 more psychiatrists just to meet current care 
demands. In addition, large areas of the country have no psychiatrists.

The shortage is almost palpable to psychiatry residents, even early in their 
training. Rashad Hardaway, MD, who finished his fellowship at Seattle 
Children’s Hospital in June 2017, remembers being “casually recruited”  
before he completed his first year of residency.

“It started as soon as I began my training,” said Dr. Hardaway, who is an 
attending at Zucker Hillside Hospital in Glen Oaks, New York, and practices 
in the Northwell Behavioral Health College Partnership Program. “My 
family members knew people working in community health centers, and 
they would say, ‘Have Rashad let me know when he gets ready to finish 
training, because we have a job for him.’ It puts a little pressure on you, 
just knowing that there is such a need everywhere — that you won’t be 
able to serve those populations.”

Kali Cyrus, MD, an assistant professor of psychiatry at Yale University who 
practices at the Connecticut Mental Health Center in New Haven, started 
receiving a steady influx of recruitment email inquiries even before her 
chief year, and then it intensified noticeably. “It really escalated then. I 
tended not to unsubscribe because it’s nice to know what is out there, even 
though I planned to stay in the East. It was a little overwhelming,” said 
Dr. Cyrus, who recently completed a public psychiatry fellowship and now 
also heads Yale’s Social Justice and Health Equity Curriculum Design.

Surgical specialties’ supply threatened

The AAMC’s 2016 update on physician supply and demand identified several 
non–primary care specialties where shortages are becoming acute. “We  
are hearing a lot about an increasing shortage in the surgical specialties, 
particularly vascular surgery and neurosurgery, but also general surgery, 
urology, and ophthalmology. And these shortages are severe in some rural 
areas,” Dr. Orlowski said.

The AAMC report indicates that under even conservative scenarios, the 
surgical specialties shortfall will reach at least 25,200 by 2025 but might 
hit 33,200. Although that prediction is cause enough for concern, the  
maldistribution of physicians — higher concentrations in urban areas and 
a relative dearth in rural ones — makes shortages particularly acute in 
some specialties. A recently published HRSA report developed by the firm 
IHS, which conducts research on the physician workforce, projected a 41% 
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shortfall in urology by 2025. The report also predicted a deficit of 2,970 
general surgeons, 6,180 ophthalmologists, and 5,050 orthopedic surgeons 
by 2025. By far, the most severe surgeon shortfalls will occur in the 
South, a deficit of 10,210 FTEs, according to IHS research.

There are inherent challenges in predicting the effect of shortfalls in sur-
gical specialties, Patrick V. Bailey, MD, medical director of advocacy for 
the American College of Surgeons, points out. “Unlike primary care, there 
has been no objective definition established by HRSA as to what consti-
tutes a surgical shortage area for general surgeons,” he said. What that 
means is that when projections are made, primary care’s baseline is in  
the deficit range, Dr. Bailey explained, while “the baseline for surgery is 
assumed to be zero because no definition has been objectively established. 
This puts surgery at an unfair disadvantage despite its importance as a 
necessary component of a community-based health system.”

Neurosurgery, vascular surgery sound alarm

The worst-case scenario in AAMC’s surgeon-shortage predictions is top  
of mind in vascular surgery. Michel Makaroun, MD, president-elect of the 
Society for Vascular Surgery and chief of vascular surgery at the University 
of Pittsburgh, states the case in simple terms. “We’re bringing in 150 new 
vascular surgeons each year, but we really need closer to 200 to meet future 
services demand,” Dr. Makaroun said, “because we have one of the highest 
mean ages among the surgical specialties. Probably one-third of practicing 
vascular surgeons are over 55 today.” 

A research report published in Health Affairs in November 2013 (Dall, T. 
et al.) supports Dr. Makaroun’s point, predicting demand growth of 31% 
by 2025 — the highest for any specialty. It’s a distressing number for  
a small specialty, which has only an estimated 3,800 board-certified  
physicians.

The vascular surgery shortage translates in to more than ample practice 
opportunities for graduates. “Our trainees are getting a lot of job offers — 
and it’s estimated that for every graduating vascular surgeon, there are 
two or three jobs waiting out there,” Dr. Makaroun said. “And search 
firms tell us that one of the biggest needs for locum tenens is in vascular 
surgery. Some of our members use their vacation time to help fill that need.”

Niten Singh, MD, FACS, who directs the vascular surgery training program 
at the University of Washington, echoed Dr. Makaroun’s observation about 
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the job market for graduates. “I think at first our trainees are nervous they 
won’t find a job. But we reassure them that they have a lot of options — 
that it’s a great time to be in vascular surgery,” Dr. Singh said. He and 
other faculty encourage residents to make some decisions early on, about 
“what they’re looking for and where their family will be happiest,” he 
said, to help ensure they choose the right job. Dr. Singh cites one recent 
case of a trainee who had lined up seven interviews for highly desirable 
opportunities within weeks of starting his search.

“I also remind our residents that there are many great places to practice 
in this country where there’s a need,” Dr. Singh said. “But if they want to 
live in New York City, they’ll obviously have to compete with the volume  
of surgeons there.”

Neurosurgery is another small specialty — there are only approximately 
3,800 board-certified U.S. neurosurgeons — that is struggling mightily to 
address not only the current shortfall but the expected worsening shortage 
as the population ages. Today, there is only one practicing neurosurgeon 
for every 60,000 Americans, but that number takes trainees into account, 
according to Robert Harbaugh, MD, director of the Institute of the 
Neurosciences and chair of neurosurgery at Penn State University in  
State College. 

“There really is a shortage, and it will only get worse for a lot of reasons,” 
said Dr. Harbaugh, a former president of the American Association of 
Neurological Surgeons. Many of the common things that neurosurgeons 
deal with — spine, stroke, and tumor, for example — all occur at much 
higher rates, he observed, as the population ages. And like vascular sur-
gery, neurosurgery is also an “aging” specialty; 45% of all practicing  
neurosurgeons, including trainees, are over age 55.

In addition, the number of training spots has been essentially f lat for more 
than a decade, increasingly only 1%, and a mere 200 physicians enter neuro-
surgery training each year. “That is essentially just replacement level,”  
Dr. Harbaugh points out. 

“The other thing feeding into the shortage is we’re simply doing a lot 
more now in neurosurgery. Using deep brain stimulation for Parkinson’s 
or tremor is common today, and it wasn’t even around 15 years ago,”  
Dr. Harbaugh said.

The upshot, he added, is that all practicing neurosurgeons are “enormously 
busy. At the same time, it’s hard for patients to find a neurosurgeon outside 
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the urban area. People talk about the shortage of primary care physicians, 
but the shortage of neurosurgeons is every bit as acute,” he said, consider-
ing the specialty’s crucial role in trauma and stroke services.

The worrisome news for the specialty as a whole is a boon of sorts to  
new neurosurgery graduates. Residents all get plenty of job offers, train-
ing program directors report. “Right now, there are many more positions 
than there are people to fill them, and neurosurgeons are being contacted 
about positions long before they start their chief year,” Dr. Harbaugh said.

Emily Sieg, MD, MS, a Pennsylvania neurosurgeon who is completing a 
fellowship in critical care at Penn State, knows that her dual training — 
a relatively new services approach in the neuro-ICU setting — puts her  
in especially high demand. “At every place where I have interviewed or 
looked at, people are very interested in and excited about bringing in a 
neurosurgeon on the critical care faculty,” she said. “This [combination] 
is opening a lot of doors for me — it’s something that a lot of hospitals 
don’t have but are interested in offering.”

On a related note, the shortage is neurology is posing challenges for dedi-
cated neuroscience programs and health systems, and by extension, for 
recruiters. According to a 2016 HRSA report, the supply of neurologists 
will grow by 11% between now and 2025, while demand is projected to 
grow by 16%.

“Neurology is a big one where I’ve having trouble filling positions, and 
where many of us recruiters have been struggling for quite a while,”  
said Wanda Parker, president of the National Association of Physician 
Recruiters (NAPR) and a principal with the Healthfield Alliance in Danbury, 
Connecticut. “I think that in primary care, practices are able to deal with 
some of the shortage by bringing in physician assistants and nurse practi-
tioners, but you really can’t do that in specialties like neurology.”

Other specialties feel the pinch

In some of the other non–primary care specialties, the shortage is hard to 
quantify but readily discernible to those in the field and to recruiters who 
struggle to help organizations fill positions. Patrice Streicher, associate di-
rector of the search division for Vista Staffing Solutions, cites her top-five 
shortage-fueled recruiting challenges: psychiatry, emergency medicine, 
hospitalist medicine, endocrinology, and rheumatology. “As an industry 
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globally, both in-house and agency recruiters are all struggling with these 
specialties,” said Ms. Streicher, a NAPR board member.

Ms. Streicher pointed to another specialty, this one a relative newcomer, 
where rising demand is eclipsing supply: urgent care. “We hear so much 
about the primary care shortage, but we’re also seeing a worsening short-
age in urgent care, perhaps because of consumer trends,” she said. “People 
want to be able to see a physician when it’s convenient, even if that’s a 
Saturday afternoon, for medical issues that don’t require going to the 
emergency room.”

Cardiology, like neurosurgery and vascular surgery, is a specialty that is al-
ready coping with the growing influx of baby boomer patients and increas-
ing rates of cardiovascular disease while simultaneously dealing with an 
aging workforce (more than 40% of general cardiologists were over 55  
in 2013). The shortage persists despite brisk enrollment in training pro-
grams — there were 2,598 general cardiology fellows in 2014, a 20% in-
crease from 2005; and applications to interventional cardiology training 
programs increased by over 30% from 2011 to 2015, according to an 
October 2016 report in the American Journal of Cardiology (Narang, A. et al.).

Other significant contributors to the shortage in cardiology — the afore-
mentioned Health Affairs report predicted a 20% increase in services de-
mand by 2025 — are the aging workforce and maldistribution, according 
to George Rodgers, MD, an assistant professor at the University of Texas 
at Austin, who led a landmark 2009 American College of Cardiology  
workforce report.

“Yes, there’s a sense that we have a shortage of cardiologists because there’s 
been little difference in the number of new cardiologists being minted 
since 2009. But our biggest issue is the maldistribution,” Dr. Rodgers said. 
“We’ve got a high concentration in urban areas and a low concentration  
in rural areas — and that’s throughout the United States.” Many practices 
that have struggled to recruit cardiologists have implemented care teams 
incorporating advance practice clinicians such as nurse practitioners,  
Dr. Rodgers noted, but that isn’t a solution to the imminent demand 
surge, given that more than 40% of the population is expected to have 
cardiovascular disease by 2030.

For now, Dr. Rodgers observed, the skewed supply-and-demand picture 
“means that 100% of physicians finishing a cardiology fellowship get a 
job, but many areas of our country will remain underserved,” he said.  
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“I have no trouble attracting cardiologists to Austin, but if I were in 
McAllen, Texas, it would be much harder.”

Seeking remedies for the shortage

A debate about the severity of the physician shortage is ongoing, but there 
is consensus that addressing the shortfall will require a multifaceted ap-
proach. It’s also accepted that simply creating team-based care models in-
corporating nonphysician providers won’t suffice. Likewise, the fast-track 
training pathways, such as the integrated residencies in some surgical and 
non–primary care specialties, will help alleviate the shortage — but not 
anytime soon.

“We’re making inroads into addressing the shortage, but the numbers are 
going to be impressive, so we have to continue to work on this,” Dr. Singh 
said.

The approach that holds the greatest potential for reducing the shortage, 
many physician organizations, training program leaders, and policymakers 
maintain, is to increase the number of government-funded graduate medi-
cal education (GME) training spots to better ref lect the increasing and 
aging U.S. population. Recently crafted legislation, the Resident Physician 
Shortage Reduction Act of 2017, calls for an additional 15,000 Medicare-
supported residency positions over the next five years.

“There will be a significant workforce shortage under all likely projec-
tions, and the most effective solution will be to train more physicians,” 
Dr. Orlowski said.

The American Medical Association, a longtime proponent of increasing  
the number of medical residency slots, is intensifying its efforts. The 
AMA’s SaveGME campaign, an initiative urging Congress to protect federal 
funding for GME, encourages residents to get involved by writing to their 
elected officials and educating patients on the role that trainees play in 
care access.

The AMA also recently urged the Centers for Medicare and Medicaid 
Services (CMS) to modify requirements that new residency programs meet 
stringent criteria within five years to continue qualifying for an appropriate 
GME funding level, to allow programs in underserved or economically  
depressed areas more time to get established.

NEJMCareerCenter.org 23

Omar Maniya, MD, MBA, an AMA board member and emergency medicine 
resident in New York City, said that the five-year period is unrealistic in 
some cases. “The current five-year deadline for developing new residency 
programs in underserved areas before a cap is placed on the amount of 
Medicare funding they can receive is not effective,” he said. “We will urge 
CMS to give institutions the time they need to identify qualified, willing 
teaching partners to create residency programs … to meet the needs of 
patients in underserved areas.”

Did you find this article 
helpful? What other topics 
would you like to see cov-
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email to let us know  
what you thought at  
resourcecenter@nejm.org.
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UNDERSTANDING PHYSICIAN 
COMPENSATION MODELS AND METHODS

Today’s physician compensation models are like the 
healthcare industry: highly dynamic and increasingly 
complicated. Many doctors fi nd it challenging to 
assess how the compensation package of their fi rst 
job will align with their personal and professional 
priorities.

Let’s review some of the approaches involved in 
compensation packages.

VALUE-BASED MEASURES
As the healthcare industry shifts toward value-based 
outcomes, physician compensation is gravitating 
toward similar value-based measures. Compensation 
is no longer driven exclusively by patient volume and 
the number of procedures performed. It is a product 
of many factors including cost of care, patient 
experience, quality of care, coordination of care, 
and productivity. Typically, productivity remains 
the largest single element impacting physician 
compensation. But, it is important to recognize value-
based factors, which now comprise up to 20% of 
total compensation.

RVUs
Introduced in the early 1990’s, Relative Value Units 
(RVUs) have become more signifi cant in determining 

everything from physician compensation to medical 
practice buyouts and consolidations. In general 
terms, the physician’s component of the RVU 
accounts for: time; technical skill and effort; mental 
effort and judgment; and stress to provide a service.

Practices are using work RVUs and a practice-specifi c 
conversion factor to determine compensation. 
Another typical approach is predicated on using a 
base salary plus a bonus calculation based on the 
number of RVUs generated.

STACKING
As if compensation packages weren’t complicated 
enough, organizations are utilizing an approach 
referred to as stacking. This is an arrangement where 
physicians are performing multiple roles and being 
compensated individually for each. For example, a 
hospitalist has a full-time schedule where they are in 
the facility every other week. During the off-weeks, 
the hospitalist works shifts in the critical care unit, 
and also puts in 10 hours a week as the medical 
director of the hospitalist program. By the time 
all of those responsibilities are accounted for, the 
hospitalist’s total compensation package is greater, 
but more complex.

MORE COMPENSATION COMPONENTS
Compensation begins with, but doesn’t end with
a base salary. Most employers combine an agreed
upon salary with variable components that affect
total compensation. You need to determine – and be
comfortable with – how much of your pay will be
based on your individual performance, organizational
performance and other factors like patient
satisfaction. It is fair to ask how those variables have
affected compensation in recent years – and why.

Potential employers routinely offer first year
incentives, such as signing bonuses, student loan
repayments, and reimbursement for relocation,
licensing and board certification. Looking further
ahead, there may be opportunities to earn more by
taking on supervision of advanced practitioners,
precepting medical students, or serving as a medical
director. Depending on your tolerance for risk,
negotiating ownership shares is another way to
potentially benefit financially from the future growth
and performance of a practice.

HOW LOCATION AFFECTS PHYSICIAN
COMPENSATION
Geographic region and market size significantly
influence compensation and how far your income
will stretch. So, it is important to adjust for the cost
of living in dollars and assess the location with your
lifestyle expectations in mind.

Work schedules, after-hours activities, vacation
coverage, and weekend shifts influence work/
life balance. It’s important to know what a future
employer expects, and how they assist physicians
in managing stress, avoiding burnout and cultivating
career satisfaction.

With all of the complicating factors contributing to
compensation, physicians have to do their homework
to determine which opportunity offers a fair package,
a satisfying work environment, strong cultural fit with
the organization and a happy life outside of work.

Today’s physician compensation models are like the
healthcare industry: highly dynamic and increasingly
complicated. Many doctors find it challenging to
assess how the compensation package of their first
job will align with their personal and professional
priorities. As a resource for physicians, Jackson
Physician Search has introduced a newly updated
physician compensation resource center includes an
interactive calculator that enables you to:

• Easily access customized physician compensation
data

• Drill down by specialty, state and type of location

• Get instant results and have your report emailed
to you

If you have any further questions about how
physician compensation works, please connect with
our recruiters for information and guidance.

Contact us today to learn more about
compensation trends and your career options.

866.284.3328
jobs@jacksonphysiciansearch.com jacksonphysiciansearch.com
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Classified Advertising Rates

We charge $9.04 per word per insertion. A 
2- to 4-time frequency discount rate of $6.71
per word per insertion is available. A 5-time
frequency discount rate of $6.50 per word
per insertion is also available. In order to earn
the 2- to 4-time or 5-time discounted word rate,
the request for an ad to run in multiple
issues must be made upon initial placement.
The issues do not need to be consecutive. Web
fee: Classified line advertisers may choose to
have their ads placed on NEJM CareerCenter
for a fee of $99.00 per issue per advertisement.
The web fee must be purchased for all dates of
the print schedule. The choice to place your ad
online must be made at the same time the print 
ad is scheduled. Note: The minimum charge for 
all types of line ad vertising is equivalent to 30
words per ad. Con fidential reply boxes are an
extra $75.00 per insertion plus 4 words (Reply
Box 0000, NEJM). We will send the responses
directly to you every Tuesday and Thursday.
Purchase orders will be accepted subject to
credit approval. For orders requiring prepay-
ment, we accept payment via Visa, MasterCard,
and American Express for your convenience, or 
a check. All classified line ads are subject to the 
consistency guidelines of NEJM.

How to Advertise

All orders, cancellations, and changes must be 
received in writing. E-mail your advertisement 
to us at ads@nejmcareercenter.org, or fax it 
to 1-781-895-1045 or 1-781-893-5003. We will 
contact you to confirm your order. Our clos-
ing date is typically the Friday 20 days prior to 
publication date; however, please consult the 
rate card online at nejmcareercenter.org or 
contact the Classified Advertising Department 
at 1-800-635-6991. Be sure to tell us the classifica-
tion heading you would like your ad to appear 
under (see listings above). If no classification is 

offered, we will determine the most appropriate 
classification. Cancellations must be made 20 
days prior to publication date. Send all adver-
tisements to the address listed below.

Contact Information

Classified Advertising
The New England Journal of Medicine
860 Winter Street, Waltham, MA 02451-1412

E-mail: ads@nejmcareercenter.org
Fax: 1-781-895-1045
Fax: 1-781-893-5003
Phone: 1-800-635-6991
Phone: 1-781-893-3800
Website: nejmcareercenter.org

How to Calculate 
the Cost of Your Ad

We define a word as one or more letters 
bound by spaces. Following are some typical 
examples: 

Bradley S. Smith III, MD...... = 5 words 
Send CV ................................. = 2 words 
December 10, 2007 ............... = 3 words 
617-555-1234 ......................... = 1 word 
Obstetrician/Gynecologist ... = 1 word 
A ............................................. = 1 word 
Dalton, MD 01622 ................. = 3 words

As a further example, here is a typical ad and 
how the pricing for each insertion is calculated:
MEDICAL DIRECTOR — A dynamic, growth-
oriented home health care company is looking for a 
full-time Medical Director in greater New York. Ideal 
candidate should be board certified in internal medi-
cine with subspecialties in oncology or gastroenterol-
ogy. Willing to visit patients at home. Good verbal 
and written skills required. Attractive salary and 
benefits. Send CV to: Reply Box 0000, NEJM.

This advertisement is 58 words. At $9.04 per 
word, it equals $524.32. Because a reply box 
was requested, there is an additional charge 
of $75.00 for each insertion. The price is then 

$599.32 for each insertion of the ad. This ad 
would be placed under the Chiefs/Di  rectors/ 
Department Heads classification.

How to Respond to 
NEJM Box Numbers

When a reply box number is indicated in an 
ad, responses should be sent to the indicated 
box number at the address under “Contact 
Information.”

Classified Ads Online

Advertisers may choose to have their classi-
fied line and display advertisements placed on 
NEJM CareerCenter for a fee. The web fee for 
line ads is $99.00 per issue per advertisement 
and $170.00 per issue per advertisement 
for display ads. The ads will run online two 
weeks prior to their appearance in print and 
one week after. For online-only recruitment 
advertising, please visit nejmcareercenter.org 
for more information, or call 1-800-635-6991.

Policy on Recruitment Ads

All advertisements for employment must be 
non-discriminatory and comply with all appli-
cable laws and regulations. Ads that discrimi-
nate against applicants based on sex, age, race, 
religion, marital status or physical handicap 
will not be accepted. Although the New Eng-
land Journal of Medicine believes the classified 
advertisements pub lished within these pages 
to be from repu table sources, NEJM does not 
investigate the offers made and as sumes no 
responsibility concerning them. NEJM strives 
for complete accuracy when entering classified 
advertisements; however, NEJM cannot accept 
re sponsibility for typographical errors should 
they occur.

NEJM is unable to for  ward product and service 
solicitations directed to our advertisers through 
our reply box  service.
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Cardiology
BERKSHIRE HEALTH SYSTEMS — An award 
winning health care system, is seeking a Non-
in va sive Car di ol o gist to join a growing practice. 
This is an op por tu ni ty to practice at a Uni ver si ty 
of Mas sa chu setts Med i cal School affiliated teach-
ing hos pi tal located in the beau ti ful Berkshires, a 
four-season resort com mu ni ty. The op por tu ni ty 
features: Gold Star Car di ol o gy Practice: Berk-
shire Health Systems is rec og nized with 12 con sec-
u tive Gold Per for mance Achievement awards for 
out stand ing per for mance in the care of pa tients 
with Cor o nar y Artery Disease. Growing, thriving 
practice, with a diverse group of car di ol o gists, in-
cluding elec tro phys i ol o gy and diagnostic cath e-
ter i za tion. Car di ol o gy practice is on the forefront 
of Ad vanced Car di o vas cu lar Imaging with the lat-
est tech nol o gy, including Cardiac CT, MR, 3D 
Echo, Cardiac PET, and SPECT with AC. In addi-
tion, there is an new car di o vas cu lar in for ma tion 
system to coordinate all imaging archives, report-
ing, da ta basing with both on-site or remote 
access. Com pet i tive com pen sa tion and benefits 
including pro duc tiv i ty option, sign-on bonus, and 
relocation. At Berkshire Health Systems we under-
stand the importance of balancing work with a 
healthy personal life style. World renowned music, 
art, museums, and theaters include Mass MoCA, 
Tanglewood, and Jacobs Pillow are at your door-
step. The Berkshires offer year-round rec re a tion al 
ac tiv i ties from skiing to kayaking. Excellent 
public and private schools make this an ideal fam-
ily lo ca tion. In ter est ed can di dates are invited to 
con tact Shelly Sweet, Phy si cian Re cruit ment Spe-
cial ist, at: msweet@bhs1.org or apply online at: 
berkshirehealthsystems.org

CLINICAL CAR DI OL O GIST OP POR TU NI TY: 
NORTHERN NJ — Excellent op por tu ni ty for a 
BC/BE non-in va sive to join a well-established Car-
di ol o gy practice. Com pet i tive sal a ry, full benefits, 
balanced call schedule. Part ner ship or Employ-
ment track available. Please forward CV and cover 
letter to: njcardiologist@gmail.com

BOARD CER TI FIED OR EL I GI BLE NON-
IN VA SIVE OR IN VA SIVE CAR DI OL O GIST, 
FULL-TIME — To join large premier Car di ol o gy 
group in Middlesex County, New Jersey. Partner 
track. Please forward your resume to: ccraigas@
gmail.com

LOOKING FOR AN IN TER VEN TION AL CAR-
DI OL O GIST — To practice evidence-based med i-
cine in the com mu ni ty of Glendale, Cal i for nia. 
Com pen sa tion will be pro duc tiv i ty-based, three-
year part ner ship track. Structural training is a 
plus. Armenian fluency is a big plus. Please e-mail 
resume to: Ahovanes@gmail.com

Gastroenterology
GAS TRO EN TER OL O GY OP POR TU NI TIES IN 
CAL I FOR NIA (NEAR LA AND SF) — Col o ra do, 
Delaware, Hawaii, Arkansas, Flor i da, Georgia, 
Ten nes see, North Carolina, and Penn syl va nia.
Excellent com pen sa tion, benefits, part ner ship 
(including En dos co py Cen ter). For in for ma tion, 
call American Med i cal Consultants: 800-367-
3218; e-mail: amcmo@bellsouth.net; website: 
www.americanmedicalconsultants.com

Classified Ad Deadlines
 Issue Closing Date

July 5 June 15
July 12 June 22
July 19 June 28
July 26 July 6

He ma tol o gy-Oncology
HE MA TOL O GY/ON COL O GY — Well trained, 
energetic he ma tol o gist/on col o gist for a private 
practice. Com pen sa tion package leading to part-
ner ship. Please submit CV, references, and sal a ry 
requirement to Dr. Joseph by e-mail to: joseph943@
aol.com; or fax to: 401-490-2021.

Hospitalist
HOS PI TAL IST/MED I CAL DI REC TOR FOR 
TEL E MED I CINE — Baystate Med i cal Practices, 
Inc. (BMP) has a po si tion available in Spring field, 
Mas sa chu setts, for a BE/BC (Board El i gi ble or 
Board Cer ti fied) in tern ist to provide inpatient 
in ter nal med i cine med i cal care to hospitalized 
pa tients. Po si tion also involves leading the Tel e-
med i cine de part ment, including collaborating 
with com mu ni ty hos pi tals to develop and imple-
ment tel e med i cine, providing oversight of clinical 
ac tiv i ties using tel e med i cine ser vic es, and serving 
as a liaison between referring and consulting 
phy si cians. Willingness to travel to other hos pi tal 
locations in Western Mas sa chu setts as needed, re-
quired. Apply to: Carolynn Hartman, MDTM18, 
Office of Phy si cian & Ad vanced Prac ti tion er Re-
cruit ment, Baystate Health, 280 Chestnut Street, 
1st Floor, Spring field, MA 01199.

PHY SI CIAN, HOS PI TAL IST (MULTIPLE OPEN-
INGS) — Full-time day-shift po si tion working for 
Southcoast Phy si cians Group, Inc. providing Hos-
pi tal ist ser vic es at Charlton Memorial Hos pi tal in 
Fall River, MA, and possibly at St. Luke’s Hos pi tal 
in New Bedford, MA; and/or Tobey Hos pi tal in 
Wareham, MA. Re quire ments include BE in In ter-
nal Med i cine or Family Med i cine. Send resume 
to: Cynthia Mikkelson, Di rec tor, Human Re-
sources, Southcoast Phy si cians Group, 200 Mill 
Road, Suite 180, Fairhaven, MA 02719; or via: 
mikkelsonc@southcoast.org

HOS PI TAL IST — The Di vi sion of General In ter-
nal Med i cine, De part ment of Med i cine at the Uni-
ver si ty of Pitts burgh is building a large ac a dem ic 
hos pi tal ist pro gram. The po si tions provide excit-
ing op por tu ni ties for long term careers in pa tient 
care or a combination of pa tient care, teaching, 
and re search. Com pet i tive com pen sa tion com men-
su rate on qual i fi ca tions/ex pe ri ence. Send letter 
of interest and CV to: Jane Liebschutz, MD, 200 
Lothrop Street, 933 West MUH, Pitts burgh, PA 
15213; fax: 412-692-4825; or e-mail: marchinettit@
upmc.edu. EO/AA/M/F/Vets/Disabled.

In fec tious Disease
WEST CHES TER, NY (25 MILES FROM MAN-
HAT TAN) — White Plains Hos pi tal, is seeking an 
out pa tient In fec tious Disease/In ter nal Med i cine 
Phy si cian, includes inpatient con sul ta tion. Excel-
lent com pen sa tion, benefits, and work en vi ron-
ment. Submit CV to: careers@wphospital.org

In ter nal Med i cine 
(see also FM and Pri mary Care)

PRES TI GIOUS MUL TI SPE CIAL TY PRACTICE — 
In desirable NJ uni ver si ty town with multiple 
locations seeking BC/BE In tern ist to join 
thriving de part ment. Excellent op por tu ni ty 
leading to part ner ship. Fax CV to Joan Hagadorn, 
at: 609-430-9481; or e-mail to: jhagadorn@
princetonmedicalgroup.com. No phone calls 
please.

IN TER NAL MED I CINE DOCTORS, NEW YORK 
CITY — Mul ti spe cial ty group affiliated with pres-
ti gious ac a dem ic med i cal cen ter, seeking BC 
in tern ist for superb op por tu ni ty for full-time 
office-based practice, midtown Man hat tan. Partner-
track po si tion. Please forward CV via fax: 212-253-
963; or e-mail: cmg-careers@concordemed.com

WANTED: TWO BC/BE IN TERN ISTS — In 
Chevy Chase, and Bethesda, Mary land. Exciting 
op por tu ni ty to work with a large mul ti spe cial ty 
group. Con tact Lori W. at: palori@lwcnet.com

SJRMC IN FARMINGTON, NEW MEXICO, IS RE-
CRUIT ING IN TER NAL MED I CINE — Hos pi tal-
employed po si tion; $240,000-250,000 base plus 
pro duc tiv i ty; No call, week ends, or holidays; Sign-
on bonus, relocation, and student loan re pay-
ment. SJRMC is a 194-bed, non-profit, acute care 
hos pi tal. The Four Corners area offers world-class 
skiing, golfing, moun tain biking, and quality water 
fishing. Con tact Terri Smith: 888-282-659, 505-
609-6011; tsmith@sjrmc.net; sanjuanregional.com; 
sjrmcdocs.com

Nephrology
FULL-TIME NE PHROL O GIST/IM NEEDED IN 
CENTRAL NEW JERSEY — BC/BE IM and Ne-
phrol o gy, NJ license. E-mail resume to Lincoln at: 
Lincolnsc@gmail.com; or call: 732-241-1872. Only 
U.S. Citizens or Green Card holders.

NE PHROL O GIST BC/BE, JACK SON VILLE, 
FLOR I DA — Well-established seven-phy si cian 
practice in Ne phrol o gy, seeking new as so ci ate. 
Good benefits with com pet i tive sal a ry. Please 
e-mail: drkidney@bellsouth.net

NE PHROL O GY OP POR TU NI TIES NATION-
WIDE — Excellent com pen sa tion, benefits with 
part ner ship, and joint venture potential. For 
additional in for ma tion, call: NephrologyUSA, 
305-271-9225. E-mail: mo@nephrologyusa.com;
website: www.NephrologyUSA.com

PRIVATE PRACTICE NE PHROL O GY GROUP — 
Looking for a BC/BE Ne phrol o gist. All aspects of 
Ne phrol o gy. Com pet i tive sal a ry and benefits. Ex-
cellent lo ca tion in Columbus, Ohio. Must be able 
to work in the US without restrictions. E-mail CV 
to: conainc@hotmail.com

PRIVATE PRACTICE NE PHROL O GY GROUP — 
In Muskegon, Michigan, is seeking BC/BE Ne-
phrol o gist. All aspects of Ne phrol o gy. Com pet i-
tive sal a ry and benefits. Excellent lo ca tion for 
work and family along the shores of Lake Michi-
gan. No J-1 or H1-b Visa. Please respond via e-mail 
to: WMN4932@gmail.com

LOS AN GE LES AREA — BC/BE Ne phrol o gist to 
join busy Ne phrol o gy group. Excellent sal a ry and 
benefits. E-mail CV to: bg2552015@hotmail.com

PRIVATE PRACTICE IN NORTHERN CAL I-
FOR NIA — Well-established four-ne phrol o gist 
group has an opening for a dedicated Ne phrol o-
gist. Com pet i tive sal a ry, excellent benefits, and 
full part ner ship after two years. Our group con-
tinues to build new dialysis centers. New partner 
has this excellent op por tu ni ty for dialysis joint 
venture shares. Our practice is located in the Cen-
tral Valley, Cal i for nia. 90 min utes away from the 
Bay Area and Sacramento. Please send CV to: lisa 
.rhodeman@modestokidney.com

Advertise in NEJM and keep it confidential.

For an additional $75 a week, we’ll assign 
a confidential reply box number to your 
ad. See the first page of the classifieds for 
rate and issue date information.

Quality practice opportunities  
from a website you can trust.

NEJMCareerCenter.org
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Urology
BERKSHIRE HEALTH SYSTEMS IS CURRENT-
LY SEEKING AN EXCEPTIONAL BC/BE UROL-
OGIST — To join our hos pi tal-based practice. 
This is an excellent op por tu ni ty to join a dynamic 
team committed to providing exceptional truly 
pa tient- and com mu ni ty-centered care in Berk-
shire County within an en vi ron ment where you 
will be challenged, supported, and respected. 
Berkshire Health Systems offers providers the op-
por tu ni ty to live and work in a beau ti ful and cul-
turally rich com mu ni ty. Live, Work and Play: you 
can do it all here. One of the most beau ti ful set-
tings in the northeast makes it easy to balance 
work with a healthy personal life style. The Berk-
shires offers small town New En gland charm and 
the endless cultural op por tu ni ties of a big city. We 
are proud of our commitment to people, pro-
grams, and nationally-rec og nized med i cal care. 
Join an out stand ing med i cal faculty at a long-
established teaching hos pi tal in a unique New 
En gland setting. Our Urology practice offers pro-
viders an exceptional op por tu ni ty: Hos pi tal based 
practice of five phy si cians; Well-established robot-
ics pro gram with a DaVinci SI system; Award win-
ning 302-bed com mu ni ty teaching hos pi tal; Af fil-
ia tion with Uni ver si ty of Mas sa chu setts Med i cal 
School and Uni ver si ty of New En gland College of 
Os te o path ic Med i cine. In ter est ed can di dates are 
invited to con tact Liz Mahan, Phy si cian Re cruit-
ment Spe cial ist: emahan@bhs1.org; 413-395-7866.

Graduate Training/ 
Residency Pro grams 

(see also Related Spe cial ties)
BOSTON, MAS SA CHU SETTS — WikiDoc.org 
seeks applicants for a re search fel low ship in med i-
cal education/clinical re search. No sal a ry, requires 
J-1 re search Visa. Visa sponsorship offered. Con-
tact Megan Merlo at: mmerlo@bidmc.harvard.edu

Phy si cian Assistant
PHY SI CIAN AS SIS TANT — Michigan Ac a dem ic 
Hos pi tal ist Group, PLLC is seeking a full-time 
Phy si cian As sis tant in Novi and Southfield, Michi-
gan, to render pro fes sion al med i cal ser vic es as a 
Phy si cian As sis tant. In col lab o ra tion with a phy si-
cian, the Phy si cian As sis tant will perform diag-
nostic and ther a peu tic tasks to allow the phy si cian 
to extend ser vice and render quality pri mary 
health and in ter nal med i cine care. Con tact: 
Kimberly Sivakumar, General Manager, 33742 
West Twelve Mile Road, Suite B, Farmington Hills, 
MI 48331.

Pri mary Care
PRI MARY CARE PHY SI CIAN — Baystate Med i-
cal Practices, Inc. (BMP) has a po si tion available 
in Ware, Mas sa chu setts, for a BE/BC (Board El i gi-
ble or Board Cer ti fied) phy si cian to provide in-
ter nal med i cine med i cal care to pri mary care 
pa tients, hospitalized pa tients, and urgent care 
pa tients. Willingness to travel to other hos pi tal 
and clinical locations in Western Mas sa chu setts as 
needed, required. Apply to: Carolynn Hartman, 
PCP18, Office of Phy si cian & Ad vanced Prac ti-
tion er Re cruit ment, Baystate Health, 280 Chestnut 
Street, 1st Floor, Spring field, MA 01199.

BERKSHIRE HEALTH SYSTEMS, AN AWARD 
WINNING HEALTH CARE SYSTEM — Is seek-
ing exceptional Pri mary Care Phy si cians to join 
our med i cal com mu ni ty. This is an op por tu ni ty to 
practice at a Uni ver si ty of Mas sa chu setts Med i cal 
School affiliated teaching hos pi tal located in the 
beau ti ful Berkshires, a four-season resort com mu-
ni ty. Berkshire Health Systems offers providers 
the op por tu ni ty to live and work in a beau ti ful 
and culturally rich com mu ni ty. Live, Work, and 
Play: you can do it all here. One of the most beau-
ti ful settings in the northeast makes it easy to bal-
ance work with a healthy personal life style. The 
Berkshires offers small town New En gland charm 
and the endless cultural op por tu ni ties of a big 
city. We are proud of our commitment to people, 
pro grams, and nationally-rec og nized med i cal 
care. Join an out stand ing med i cal faculty at a 
long-established teaching hos pi tal in a unique 
New En gland setting. Our Pri mary Care practices 
offer providers an exceptional op por tu ni ty: Es-
tablished hos pi tal based practices; Award winning 
302-bed com mu ni ty teaching hos pi tal; Af fil ia tion 
with Uni ver si ty of Mas sa chu setts Med i cal School 
and Uni ver si ty of New En gland College of Os te o-
path ic Med i cine; Op por tu ni ties for new and expe-
rienced providers; Spe cial ty support; Lead er ship 
Op por tu ni ties. For more in for ma tion on Pri mary 
Care op por tu ni ties, please con tact Liz Mahan, 
Phy si cian Re cruit ment Spe cial ist, Berkshire 
Health Systems: 413-395-7866; Mdrecruitment@
bhs1.org; www.berkshirehealthsystems.org

Psychiatry
PHY SI CIAN (PSY CHI A TRIST) — Full-time po si-
tion working for Lifespan Phy si cian Group, Inc. 
(“LPG”) in Prov i dence, RI, providing ser vic es at 
Rhode Island Hos pi tal and also providing ser vic es 
at the RI Adult Correctional Institution and the 
Donald W. Wyatt Detention Facility. Re quire-
ments include BE/BC in Psy chi a try, el i gi bil i ty 
for RI Med i cal License. Apply online at: www 
.lifespancareers.org by searching job number 
LPG18581.

CENTRAL VERMONT MED I CAL CEN TER — A 
partner in the Uni ver si ty of Vermont Health Net-
work is seeking and adult or child Psy chi a trist to 
join our out pa tient practice. Located in the heart 
of the Green Moun tain state, CVMC has a rep u ta-
tion for clinical excellence with a staff deeply 
rooted in our com mu ni ty. Our Psy chi a try practice 
is staffed by phy si cians, psychiatric nurse prac ti-
tion ers, and social workers. The practice pri mar i ly 
supports the pa tients who receive care in one of 
our ten pri mary and pediatric care practices. 
CVMC also has 14-bed inpatient psychiatric care 
unit. The financial package includes relocation 
as sis tance and student loan re pay ment. In ter est ed 
can di dates, please con tact Sarah Child, Phy si cian 
Ser vic es Manager, at: sarah.child@cvmc.org; 
802-225-1739.

Neurology
NEU ROL O GY OP POR TU NI TY IN THE BEAU-
TI FUL BERKSHIRES, WESTERN MAS SA CHU-
SETTS — We understand the importance of bal-
ancing work with a healthy personal life style. 
Berkshires, a four-season resort com mu ni ty; End-
less cultural op por tu ni ties; World renowned music, 
art, theater, and museums; Year round rec re a tion-
al ac tiv i ties from skiing to kayaking; Excellent 
public and private schools make this an ideal fam-
ily lo ca tion; Just 2.5 hours from both Boston and 
New York City. Berkshire Health Systems Op por-
tu ni ty: Full and part-time op por tu ni ties; Sub spe-
cial ty or General Neu rol o gy interests welcome; 
1 in 7 call ar range ment gives you the ‘perfect’ po-
si tion to balance both your pro fes sion al interests 
and personal commitments; Flexible balance of 
inpatient/out pa tient coverage; Com pet i tive com-
pen sa tion and benefits package, including sign-
on, pro duc tiv i ty option, and relocation. Berkshire 
Med i cal Cen ter, BHS’s 302-bed com mu ni ty teach-
ing hos pi tal and Trauma Cen ter, is a major teach-
ing affiliate of the Uni ver si ty of Mas sa chu setts 
Med i cal School. With the latest tech nol o gy and a 
system-wide electronic health rec ord, BHS is the 
re gion’s leading provider of com pre hen sive 
health care ser vic es. In ter est ed can di dates are in-
vited to con tact Shelly Sweet, Phy si cian Re cruit-
ment Spe cial ist: msweet@bhs1.org, or apply on-
line at: www.berkshirehealthsystems.org

CENTRAL VERMONT MED I CAL CEN TER 
(CVMC) — A partner in The Uni ver si ty of Ver-
mont Health Network is re cruit ing for a Neu rol o-
gist to join our practice. CVMC has a rep u ta tion 
for clinical excellence with a staff deeply rooted in 
our com mu ni ty. Our Neu rol o gy practice special-
izes in epilepsy/seizure disorders, stroke, chronic 
headaches/migraines, multiple sclerosis, Parkin-
son’s and Alz hei mer’s disease, as well as movement 
and neuromuscular disorders. Can di dates in ter est ed 
in reading EEGs and/or conducting/interpreting 
EMGs welcomed. Full benefit package includes 
moving expenses and as sis tance with student 
loans. In ter est ed can di dates, please con tact Sarah 
Child, Phy si cian Ser vic es Manager, at: sarah.child@
cvmc.org; 802-225-1739.

Pediatrics, General 
(see also Pri mary Care)

NEWBORN HOS PI TAL IST/PEDIATRIC PALLI-
ATIVE CARE PROVIDER — Baystate Med i cal 
Practices, Inc. (BMP) has a po si tion available in 
Spring field, Mas sa chu setts, for a BE/BC (Board 
El i gi ble or Board Cer ti fied) phy si cian to provide 
inpatient in ter nal med i cine med i cal care to hos-
pitalized newborn pa tients and palliative care to 
pediatric pa tients. One year of training in Hos-
pice and Palliative Care Fel low ship, required. 
Willingness to travel to other hos pi tal and clinical 
locations in Western Mas sa chu setts as needed, re-
quired. Apply to: Carolynn Hartman, NHPPCP18, 
Office of Phy si cian & Ad vanced Prac ti tion er Re-
cruit ment, Baystate Health, 280 Chestnut Street, 
1st Floor, Spring field, MA 01199.

flexible 
physician 

careers
Search Locum Tenens Jobs 
at NEJMCareerCenter.org

NEJM CareerCenter

Ranked #1 in Usefulness  
as a Source of Job Leads  

by Physicians*

If recruiting physicians is  
important to you, advertise  
in a source that’s important  

to them. 

Reserve your space now!  
Contact NEJM at (800) 635-6991  
or ads@nejmcareercenter.org.

*How Physicians Search for Jobs, an  
independent, blind study conducted by 

Zeldis Research Associates, Inc.
response. response. response.

nejm careercenter delivers.



Chief, Medical Genetics, Department of Genetics 
Yale School of Medicine

The Department of Genetics at Yale University School of Medicine 
invites applications for the position of Chief of Medical Genetics. The 
new Chief will direct a comprehensive program including Medical 
Genetics for the Yale New Haven Health System, a strong research program, 
and residency training in Medical Genetics. There will be opportunity for 
additional faculty recruitment. The successful candidate will be expected 
to have an established track record in clinical care, research and education 
and show exceptional promise for future leadership in the � eld. Faculty 
rank will be commensurate with experience.  

The Medical Genetics program has primary responsibility for all aspects 
of this important clinical area at Yale, including newborn screening, 
evaluation of children and adults with genetic syndromes, and laboratory 
diagnosis of hereditary conditions including cytogenetics and genome-scale 
DNA sequencing. The program is based in the Department of Genetics, 
which comprises an exceptional faculty with a storied history in medical 
genetics as well as strong research in genetics and genomics of human 
disease, fundamental aspects of genetic and epigenetic regulation of gene 
expression and development, and deep expertise in model systems includ-
ing � ies, worms, � sh and mice. In addition, the Yale Center for Genome 
Analysis, which is responsible for next generation DNA sequencing and 
supports human disease gene discovery, clinical diagnosis, and basic 
research, is under direction of members of the Department. The program 
is closely allied with clinical care in Pediatrics, Maternal Fetal Medicine, 
Internal Medicine, Surgery and other clinical specialties.

Applications and letters of references can be uploaded through 
InterFolio’s by Committee application website 

https://apply.interfolio.com/39041

Applications should include a cover letter, a curriculum vitae, and a concise 
statement of clinical and research interests, to the attention of Dr. Allen 
Bale, head of the search committee. Questions should be addressed to 
genetics.admin@yale.edu. Applications will be reviewed upon receipt.

Yale University is an Af� rmative Action/Equal Opportunity employer. Yale values 
diversity among its students, staff, and faculty and strongly welcomes applications 
from women, persons with disabilities, protected veterans, and underrepresented 
minorities.

We have a prescription 
for that… 

Is the grind of 
volume-based
practice getting 
you down?

• Team care model
• Quality-based compensation
• Practice at the peak of your 

license
• Collaborative, supportive 

leadership team

Learn more by visiting practiceatreliant.org 
or contacting Emerson Moses

emerson.moses@reliantmedicalgroup.org

Boston MetroWest/Central Massachusetts

Reliant is an award-winning, multi-specialty, 
physician lead organization that’s truly 
dedicated to our patients and the providers 
who care for them. Our progressive team-
care model allows each provider to thrive 
in a uniquely collegial environment.

If you share our passion for transforming 
how care is given, we’d love to hear from 
you. We currently have opportunities in the 
following areas:

• Dermatology
• Family Practice
• Geriatrics
• Internal Medicine

• Otolaryngology
• Psychiatry
• Urgent Care
• Urology

Reliant half page print_May18.indd   1 5/15/2018   10:03:30 AM
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We are an equal opportunity employer embracing the strength that diversity brings to 
the workplace. We provide a welcoming and supportive environment for employees of 

all ethnic backgrounds, cultures, ages, lifestyles and physical abilities.

Interested candidates can submit a resume and cover letter at: 

w w w . E l l i o t P h y s i c i a n s . o r g

facebook.com/ElliotPhysicians @ElliotPhysician

Live Better. 
Work Better.

Elliot Health System, a tax-exempt 501(c)(3) entity, is the largest 
provider of comprehensive healthcare services in Southern New 
Hampshire. Our practices are located on the Elliot Hospital campus or 
within 20 minutes of Manchester, New Hampshire – less than 1 hour 
to Boston, the seashore, lakes and mountains of NH. 

Contact Jim Campbell at JCampbell2@Elliot-HS.org.

Find out more about our opportunities in:
• Dermatology
• Breast Surgery
•  Emergency Medicine

(Pediatric and Adult)
• Nocturnist (FM or IM)

S o u t h e r n  N e w  H a m p s h i r e

• Internal Medicine
(100% Outpatient)

• IM/PEDS
• Neurology
• Psychiatry (outpatient)

Physician-Led Medicine in Montana 

Hospitalist

Contact: Rochelle Woods
1-888-554-5922
physicianrecruiter@ 
billingsclinic.org
billingsclinic.com

BE/BC Hospitalist & 
Nocturnist (Internal 
Medicine/Family Medicine) 
for Montana’s premier 
tertiary referral center and 
accredited Chest Pain Center.  
• Flexible scheduling
• Shifts reduced for 
Nocturnist

• Competitive compensation 
package includes tuition 
reimbursement

• Integrated 50+ specialty 
group practice

• “Top 10 Fittest Cities in 
America 2017” – Fitbit

Billings Clinic is nationally 
recognized for clinical 
excellence and is a proud 
member of the Mayo Clinic Care 
Network. Located in Billings, 
Montana – this friendly college 
community is a great place to 
raise a family near the majestic 
Rocky Mountains. Exciting 
outdoor recreation close to 
home. 300 days of sunshine!

Full-time career  or  locum tenens?

Full-time, part-time, or any-time.  

Whatever your current work situation, 

locums is a viable (and great) option.

Get the facts at locumstory.com/IQ



STELIZABETH�COM

St. Elizabeth Healthcare in Northern Kentucky/Greater Cincinnati is seeking candidates for two hospital–employed 
cardiologists at our Heart & Vascular Institute. Practice at a leading health system recognized for quality as well as 
compassionate, personalized care for patients. Enjoy the low cost of living in the Midwest, the natural charm of 
Kentucky, and all that metropolitan Cincinnati has to offer — great schools, professional sports, arts and more.

Medical Director: Heart Failure
• LVAD training and experience required

Non-Interventional Cardiologist
• Inpatient and outpatient care, call coverage

To learn more, contact
Michele.Kenner@stelizabeth.com

1 Medical Village Dr., Edgewood, KY 41017

PHYSICIAN (ACADEMIC THERAPEUTIC 
ENDOSCOPY) - The Hunter Holmes McGuire 
Department of Veterans Affairs Medical Center, 
Richmond, Virginia is seeking an academic 
therapeutic endoscopist to join the Medical 
Service/Gastroenterology Section. 

The successful candidate should be BC/BE, 
have strong expertise in clinical research and 
teaching, an advanced degree in epidemiology, 
training in advanced therapeutic endoscopy 
(ERCP, EUS, EMR, ESD, POEM, cryo-ablation, 
bariatric balloon, confocal endomicroscopy), 
expertise in motility (esophageal manometry, 
24-h pH, Bravo and impedance), and expertise 
in capsule endoscopy. Candidate should be 
eligible for academic appointment at the 
Assistant/Associate level at the Medical 
College of Virginia of Virginia Commonwealth 
University. 

For consideration, please forward a CV and 
letter of interest to: 
Arnita Neal, Human Resources Specialist (05S2)
VA Medical Center, 1201 Broad Rock Blvd. 

Richmond, VA 23249.
Telephone (804) 675-5000, ext. 2234

fax 804-675-5308
e-mail: arnita.neal@va.gov

For additional information regarding the 
position, please contact:  

Mitchell L. Schubert, M.D.
Chief, Gastroenterology Section (111N) 

Phone: 804-675-5021
e-mail: Mitchell.Schubert@va.gov

EOE: All direct patient care positions are subject to all 
federal hiring procedures, to include pre-employment 
random drug-testing procedures.

Timely

Targeted

Trusted

Locum Tenens Jobs at NEJM CareerCenter

Find your next locum tenens 

assignment today! Visit 

NEJMCareerCenter.org.

Put the most trusted 
name in medicine on 

the lookout for your next 
job. In a recent study, the 
New England Journal of Medicine 
and NEJM CareerCenter 
were ranked #1 and “most 
useful” by physicians for 
job leads.* 

*2010 “How Physicians Search or Jobs,”
an independent, blind study conducted
by Zeldis Research Associates, Inc.
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Location, Location, Location

E m E r s o n H o s p i t a l . o r g

Located in 
Concord, 
Massachusetts 
Emerson is a 

179-bed community hospital
with  satellite facilities in
Westford, Groton and Sudbury.
The hospital provides advanced
medical services to over
300,000 individuals in over
25 towns.

Emerson has strategic alliances 
with Massachusetts General 
Hospital, Brigham and Women’s 
and Tufts Medical Center.

Concord area is rich in history, 
recreation, education and the 
arts and is located 20 miles west 
of downtown Boston. 

Find out why so many top physicians are practicing at 
Emerson Hospital. At Emerson you will find desirable 
practice locations, strong relationships with academic 
medical centers, superb quality of life, competitive 
financial packages, and more… 

Emerson Hospital has several opportunities for board 
certified or board eligible physicians to join several 
practices in the Emerson Hospital service area. Emerson 
has employed as well as private practice opportunities 
with both new and existing practices. 

Emerson Hospital Opportunities

About Concord, MA 
and Emerson  
Hospital

• Hospitalist
• Orthopedic Surgery
• Neurology – Sport

Fellowship Trained
• OB/GYN
• Primary Care at

Multiple Locations
- Family Medicine
- Internal Medicine

• Psychiatry – Inpatient
• Urgent Care

- Emergency Medicine
- Family Medicine
- Internal Medicine/

Pediatrics

If you would like more information please contact: 
Diane Forte
dforte@emersonhosp.org
phone: 978-287-3002
fax: 978-287-3600

05/2018-tt



Enter “JOURNAL” in the “Location Code” field when you register & we’llsend you a $5 Starbucks e-gift card!
Search Jobs

Get Answers

We specialize in rural & 
underserved jobs. Jobs 
available in every state! 
Search dozens of specialties & 
professions.

3RNet members can provide: 
additional information on jobs, 
loan repayment programs, and 
J-1 Visa Waivers; insights into 
local communities.

1

2

Finding your job on 
3RNet is as easy as...

3

Register
Free 3RNet registration gets 
you: full job details; email 
notifications on new jobs that 
meet your needs.

Outpatient-Only Internal Medicine 
with Loan Repayment & 

Sign-On Bonus

The Central Maine Medical Group 
seeks BE/BC Internal Medicine 
physician to join cohesive, well-
established, hospital-employed practice 
in Lewiston, Maine. 

We off er:
� Up to $200K in medical student

  loan repayment
� $50K sign on bonus
� Up to $12K moving allowance
� 4 day work week/generous

outpatient call
� Healthy work/life balance

Central Maine aff ords easy access to 
the coast and mountains where you 
can enjoy four seasons of outdoor 
activities. We have a growing arts and 
restaurant scene in a very safe aff ordable 
area to live and raise a family. 

To join our growing team, contact: 
Donna Lafean
Central Maine Medical Center
300 Main Street
Lewiston, ME  04240
Email:  Lafeando@cmhc.org; 
Fax: 207/344-0658; Call: 800/445-7431 
or visit our website:  
http://recruitment.cmmc.org

Dedham Medical Associates, Granite Medical Group, Harvard 
Vanguard Medical Associates, and VNA Care Network & Hospice

Atrius Health is a well-established, Boston based, physician led, nonprofi t 
healthcare organization and for over 50 years, we have been nationally 
recognized for transforming healthcare through clinical innovations and 
quality improvement.  

At Atrius Health we are working together to develop and share best 
practices to coordinate and improve the care delivered in our communities 
throughout eastern Massachusetts. We are a teaching affi liate of 
Harvard Medical School/Tufts University School of Medicine and 
offer both teaching and research opportunities. 

Our physicians enjoy close clinical relationships, superior staffi ng 
resources, minimal call, a fully integrated EMR (Epic), excellent salaries 
and an exceptional benefi ts package.

We have openings in the following specialties:
✧ Primary Care - Internal Medicine/Family Medicine

(outpatient only)
✧ Adult and Pediatric Weekend Urgent Care ✧ Dermatology
✧ OB/GYN ✧ Pediatrics ✧ Psychiatry ✧ Chief of Rheumatology
✧ Chief of Pediatrics

Visit our website at www.atriushealth.org, or send 
confi dential CV to: Brenda Reed 275 Grove Street, Suite 3-300, 
Newton, MA 02466-2275 E-mail: Brenda_Reed@atriushealth.org

The Division of Infectious Diseases in the Department of Internal Medicine 
at Eastern Virginia Medical School (EVMS) is recruiting a full-time faculty 
as an Assistant or Associate Professor. The position includes clinical care, teaching, 
and research opportunities with a competitive salary and benefi t package.

The EVMS Division of Infectious Diseases is well established and highly respected 
in the region. The division with seven (7) full-time faculty members, three (3) part 
time faculty members, four (4) Advanced Practice Clinicians (APCs), and a fellowship 
training program. The faculty are engaged in a diverse outpatient infectious diseases 
practice including HIV care supported by Ryan White part A, B, and C programs. 
There is an offsite Wound Care and Hyperbaric Medicine clinic. Inpatient consultations 
are provided at the affi liated 525-bed acute care hospital to all medical and surgical 
specialties including busy heart Pre-Transplant/Transplant and Renal Transplant 
services. The division members have a major role in the development and teaching 
of integrated microbiology curriculum for M1 and M2 medical students. In addition, 
we provide class room and bedside teaching for M3, M4, and PA students. Research 
programs include NIH funded translational and epidemiology/surveillance projects. 
The division members are consistently engaged in many other academic activities 
including IRB approved prospective research projects, major scholarly contributions to 
Infectious Diseases literature IDSA organizational/educational activities and national/
international collaborations. The new faculty member will be provided mentorship 
and support in order to excel in all three areas of academic medicine.

EVMS is located in the historic port city of Norfolk which is centrally located in the 
1.8 million person Hampton Roads area on the Chesapeake Bay, a short drive from 
the Virginia Beach oceanfront. This area is rated nationally for best places to raise a 
family. Forward CV and letter of interest to: 
http://www.evms.edu/about_evms/administrative_offi ces/human_resources/jobs

EVMS is an Equal Opportunity/Affi rmative 
Action Employer of Minorities, Females, 
Individuals with Disabilities, Protected Veterans, 
and Drug and Tobacco Free workplace. 

psdrecruit.org

AND
MANY
OTHERS

Where does your career path go?

With 500+ provider career opportunities at some of the nation’s top 
not-for-profit health systems, we can navigate you to the perfect 
practice for a lasting career solution.

Discover your
perfect practice
at psdrecruit.org

Representing not-for-profit health 
systems across the nation, including:

 Your Clinical
Career
Navigator

comphealth.com  |  866.588.5835

We get you the  
perfect job  
because we get you.

Your dream job is something only you can define. That’s why we want to know 

what matters most to you—personally and professionally. Our recruiters then 

find the right jobs, perks, and places to make it a reality.



Where work and life  
balance.

At UCHealth, we coined the phrase, “Work hard. Play 
hard.” Here, we provide personalized care at the highest 
level, offering some of the most innovative procedures, 
advanced treatments and medical technologies in the 
nation. Then, life seamlessly transitions from work to  
play in the Rocky Mountain region. 

Explore new opportunities:  
joinuchealth.org 
physician.careers@uchealth.org

Neurological Surgery

Faculty Positions

The Department of Neurological Surgery at Weill Cornell Medical College 
and NewYork-Presbyterian Hospital seeks two additions to ts faculty. 
These are academic positions at the assistant or associate professor level 
at one of the premier academic medical centers in the United States. 
For both positions, the primary admitting hospital is the NewYork-
Presbyterian Methodist campus in Brooklyn.

Neurosurgeon Board-eligible or board-certified neurosurgeon 
must have expertise or extensive management experience in complex 
spinal disorder. In addition, coverage in general neurosurgery will be 
required.  This is an excellent opportunity for a neurosurgeon interested 
in a robust clinical practice, teaching opportunities, program building, 
and research and device development.

Endovascular Neurologist Board-eligible or board-
certified endovascular neurologist to provide inpatient and outpatient 
coverage for cerebrovascular disorders, including specialized services 
for neuromuscular diseases, cognitive disorders, multiple sclerosis 
and stroke. The neurologist should have expertise in stroke treatment 
and management, with ICU experience preferred. This is an excellent 
opportunity for a neurologist to work in partnership with leading 
neurosurgeons and neuroradiologists.

Interested and qualified applicants are invited to email two letters 
of recommendation, along with a CV and cover letter addressed to 
Dr. Philip Stieg, Professor and Chairman of Neurological Surgery, to 
mam2153@med.cornell.edu

Weill Cornell Medical College is an employer and educator 
recognized for valuing AA/EOE/M/F/Protected Veterans, and 
Individuals with Disabilities.
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4 CityPlace Drive, Suite 300 | St. Louis, MO 63141  cejkasearch.com  |  800.296.2698

You drive the car; we’ve drawn the map. You’ve put an enormous amount of work into becoming a physician, 
so leave your job search to our recruitment professionals at Cejka Search.

Cejka Search works with all organization types: health systems, hospitals, single- and multi-specialty medical 
groups, managed care, and more. Let our team of professionals match your expertise to the ideal job opportunity.

Additionally, our recruitment experts can assist you in all your job search needs:
n Assistance with site visits

n CV creation/revisions

n Interview tips (including behavioral interview questions)

n Contract negotiation … and more!

Reach out. We can help. 
For assistance with your CV or other job search preparation, 
email us at residentinfo@cejkasearch.com, or check out our 
Job Seeker Library for the latest physician salary information 
and advice for job-seeking physicians at cejkasearch.com/
physician-career-advice-and-executive-library.

Check out our 300+ opportunities nationwide at cejkasearch.com.
We can help you secure a stipend while you finish your training!

Residents and fellows: Follow our path to your dream career.

FELLOWSHIP OPPORTUNITY – Cardiology (Advanced Heart Failure)
The program is a one-year program which continues to accept applications from highly quali	 ed physicians 
who have completed their board eligibility in Internal Medicine. We are currently interviewing for 
the 2019 and 2020 academic years. The ideal candidate must have successfully completed a three-year 
residency in an ACGME accredited Internal Medicine program, a three-year fellowship in an ACGME 
accredited Cardiovascular Disease program, and should be certi	 ed or eligible for certi	 cation in Internal 
Medicine by the American Board of Internal Medicine. Currently, three (3) fellows are accepted each 
year for this one-year fellowship, chosen by the UT Health Advanced Heart Failure Program leadership. 

This program is currently ACGME accredited in Advanced Heart Failure and Transplantation specialty. 
The goal of our training program is to produce outstanding Advanced Heart Failure cardiologists 
who excel in all areas of core competencies in Advanced Heart Failure and these other six (6) areas: 
(a) patient care, (b) medical knowledge, (c) practice-based learning and improvement, (d) interpersonal 
and communication skills, (e) professionalism, and (f) systems-based practice. The training program 
views professionalism to be one of the most important attributes of Advanced Heart Failure cardiologists 
and encourages the fellows to strive for and attain the highest level of professionalism that lasts a lifetime. 

If interested, please contact: 
Jessica Fiske, Senior Administrative Manager at jessica.a.� ske@uth.tmc.edu  



CHIEF, ALLERGY & IMMUNOLOGY DIVISION

The Department of Medicine seeks a leader who will 
sustain and grow the clinical, research and educational 
programs, including a combined Med/Peds A&I 
Fellowship Training Program, within the Division.

We are seeking candidates with a record as a respected 
scholar and productive investigator. The successful 
candidate will have access to considerable resources for 
promoting exceptional scholarship spanning model 
systems to outcomes research and nurturing the next 
generation of A&I specialists within a highly collaborative 
environment.

The candidate should be an M.D., M.D./Ph.D. or 
Ph.D. with relevant experience in clinical, translational 
and/or basic science research programs. Physician 
candidates should have primary training in a relevant 
adult or pediatric specialty.

Contact:

William G. Powderly, M.D.
Allergy & Immunology Search Committee
Campus Box 8051; 660 South Euclid Avenue
St. Louis, MO 63110
wpowderly@wustl.edu

FLCancer.com/PhysicianRecruitment

Board-eligible, board-certified and fellowship-
trained physicians eligible for Florida licensure, 
please submit your CV with cover letter for a 
confidential discussion to:

PhysicianRecruitment@FLCancer.com

LOOKING FOR A 
FLORIDA OPPORTUNITY?

is currently recruiting 
Medical Oncologists/Hematologists 

and Hospitalists

FCS is the largest independent medical 
oncology/hematology practice in the US. 
With nearly 100 locations in our network, 
we provide world-class cancer care in 
community settings close to home.

TH-11158 
Practice Made Perfect brand ad
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Join our team 
teamhealth.com/join or call 866.694.7866

Great Career vs. Great Life?
Have Both

We provide the support and flexibility needed to balance your career and life outside of medicine.
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Conquering Cancer
TOGETHER
New York Cancer and Blood Specialists , NYCBS
The best in cancer treatment: a comprehensive 
community oncology center delivering more 
personalized services and faster access to 
technologies and treatments.

We are currently seeking:

• Lab Pathologist
• Radiologist
• Radiation Oncologists
• Hematologist/Oncologists
Competitive salary and benefits.

Applicants please email or send C.V. to: 
Robert Nicoletti, Chief Human Resources Officer 
Email: rnicoletti@nycancer.com
Fax: (631) 675-5066
New York Cancer and Blood Specialists
1500 Route 112, Building 4 – First Floor
Port Jefferson Station, NY 11776

An EOE m/f/d/v

Suffolk County | Queens | Bronx | Manhattan

Conquering Cancer TogetherTM

www.NYcancer.com

Providers like you possess it  — the ability 

to engage with patients, to truly listen 

and understand them, not just their illness 

or condition. Presence is exceptional 

care that delivers exceptional outcomes, 

and we practice it every day. Come join 

more than 24 hospitals, 10,000 providers 

and 40,000 professionals in four states, 

backed by the latest technologies and 

research. All dedicated to advancing 

medicine, person to person. 

JoinSSMHealth.com

You have a gift that  
connects with patients.

in Florida&LIVE WORK If you’re a board-certified physician with  
a passion for your patients, your dream  
career is awaiting you at The Villages Health. 
Come join us and enjoy an active lifestyle  
in America’s Healthiest Hometown®.

Now Hiring Physicians

 ■ Primary Care
 ■ Dermatologists
 ■ Neurologists
 ■ Gastroenterologists
 ■ Urologists

 ■ Endocrinologists
 ■ Cardiologists
 ■ General Surgeons
 ■ Podiatrists
 ■ Rheumatologists

TheVillagesHealth.com/Recruitment
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We are an equal opportunity employer and all qualified 
applicants will receive consideration for employment without 
regard to race, color, religion, sex, sexual orientation, gender 
identity, national origin, disability status, protected veteran 
status, pregnancy and pregnancy-related conditions or any 
other characteristic protected by law. Women and minority 
candidates are particularly encouraged to apply.

Genitourinary Medical Oncologist
The Lank Center for Genitourinary Oncology
The Dana-Farber Cancer Institute (DFCI) is recruiting an outstanding medical oncologist to join the Lank Center for 
Genitourinary Oncology, which is a thriving clinical and translational research unit dedicated to the treatment of genitourinary 
cancers. The focus of this position is on a clinical investigator with experience in clinical trials and clinical care of patients with 
genitourinary cancers. The successful candidate will also engage in teaching students, house staff, and fellows in the clinic and 
inpatient settings. The successful candidate is also expected to develop, participate, and lead clinical and/or translational research 
projects; and take an active role in the Lank Center’s clinical activities.  

Appointment at the Instructor, Assistant or Associate Professor level at Harvard Medical School will be commensurate to academic 
accomplishment.

The position will be based in both the Department of Medical Oncology at DFCI and the Department of Medicine at the Brigham 
and Women’s Hospital and includes collaboration with other institutions affiliated with the Dana-Farber/Harvard Cancer Center 
and the Harvard Medical School. Candidates must be board eligible or certified in medical oncology. 

Please send a cover letter, a curriculum vitae, and names and email of three references by July 15, 2018 to: 
Toni Choueiri, MD, Director, Lank Center for Genitourinary Oncology, Chair, Genitourinary Medical Oncology 
Search Committee, Dana-Farber Cancer Institute, c/o Cristina Veranian, 450 Brookline Avenue, D1230, Boston, 
MA 02215, Email: Cristina_Veranian@DFCI.HARVARD.EDU, Fax: 617-632-2165



Hospitalist/Nocturnist Opportunities
Cambridge Health Alliance (CHA) is a well respected, nationally 
recognized and award-winning public healthcare system, which receives 
recognition for clinical and academic innovations.   Our system 
is comprised of three hospital campuses and an integrated network of 
both primary and specialty care practices in Cambridge, Somerville and 
Boston’s Metro North Region.  CHA is a teaching affiliate of both 
Harvard Medical School (HMS) and Tufts University School of Medicine 
and opportunities 
We are currently recruiting BC/BE Hospitalist/Nocturnist to join our 
division of approximately 20 physicians to cover inpatient services at 
both our Cambridge and Everett campuses. This position has both 
day and night clinical responsibilities. Ideal candidates with be FT (will 
consider PT), patient centered, posses excellent clinical/communication 
skills and demonstrate a strong commitment to work with a multicultural, 
underserved patient population. Experience and interest in performing 
procedures, as well as resident and medical student teaching is preferred. 
Academic appointment available commensurate with medical school 
criteria.  At CHA we offer a supportive and collegial environment, 
strong infrastructure, a fully integrated electronic medical record system 
(Epic) and competitive salary/benefits package.
Please send CVs to Lauren Anastasia, CHA Provider Recruiter, 
LAnastasia@challiance.org or visit www.CHAproviders.org.  
Cambridge Health Alliance, 1493 Cambridge Street, Cambridge, 
MA 02139.  (617) 665-3555 Fax (617) 665-3553  
We are an equal opportunity employer and all qualified applicants will receive 
consideration for employment without regard to race, color, religion, sex, 
sexual orientation, gender identity, national origin, disability status, protected 
veteran status, or any other characteristic protected by law.

Spartanburg Medical Center (SMC) is seeking to hire FULL-TIME BC/BE 
Endocrinologist to join a well-established practice. The Endocrinologist 
will join a group offi ce-practice of 3 BC Endocrinologists, a Nurse Practitioner, 
and 2 Physician Assistants.

 ✶  Hospital call is for consultation only-no direct admits
 ✧  2-3 new consults a day
 ✧  Night call requires phone response
 ✧  Call 1:4; done a week at a time

 ✶  Active diabetes education program with 6 full-time CDEs
 ✧  Serves community and provides follow up and telephone triage  
  to patients with blood glucose management problems

 ✶  EPIC
 ✶  PSLF approved institution
 ✶  Exceptional compensation package including:
 ✧  Generous CME allowance
 ✧  Retirement options
 ✧  Paid Malpractice
 ✧  Relocation expenses

The Upstate of South Carolina is a lush, green area with hot summers and 
temperate winters. It is a hub of New Southern culture, with a blossoming 
art and food scene, and has attracted attention from travel writer’s world-
wide as a Top 10 destination for many things, including; best relocation 
destination, best places to start a company, best downtowns, best girl’s 
getaway, best parks, and even best water! 

Just an hour from the Blue Ridge Mountains and 3 hours from the ocean, 
Housing is moderately priced, educational options abound, and residents 
still value old fashioned gentility and respect for others. Commuting is 
easy, and your recreational opportunities are endless. Come fi nd out why 
everyone wants to live here, in the Upstate!

 Contact Information:
 Kristin Baker, Sr. Physician Recruiter
 888-997-5488, 864-560-6331
 kbaker@srhs.com; www.spartanburgregional.com 

Angela Allen-Cornelius, Provider Recruiter
providerrecruitment@peacehealth.org 
peacehealth.org/providercareers

EEO Affirmative Action Employer/Vets/Disabled in accordance with applicable local, state, or federal laws.

Picture yourself in Washington, 
Oregon & Alaska
Careers with PeaceHealth

Contact: Rochelle Woods
1-888-554-5922
physicianrecruiter@billingsclinic.org
billingsclinic.com

Seeking enthusiastic BE/BC 
internists and hospitalists to join 
our exemplary team of physicians 
and faculty providers with a 
passion for education and 
leadership.
• Stipend & generous loan 

repayment
• Region’s tertiary referral center
• Flexible practice styles
• Consensus-based teamwork
• Academic mentoring
• Grant funded for rural care 

innovations
• Competitive Medical Student 

Clerkships
• J-1 waivers
• “Top 10 Fittest Cities in America 

2017” – Fitbit

Physician-Led Medicine in Montana 

Internal Medicine  
Residency Faculty

Billings Clinic is nationally 
recognized for clinical 
excellence and is a proud 
member of the Mayo 
Clinic Care Network. 
Located in Billings, 
Montana – this friendly 
college community is a 
great place to raise a 
family near the majestic 
Rocky Mountains.  
Exciting outdoor 
recreation close to home. 
300 days of sunshine!

LSUHSC-Shreveport in the 
Section of Hematology-
Oncology, Feist-Weiller 
Cancer Center is seeking 
three full-time physicians at the Assistant or the Associate 
Professor level with an interest in either Palliative Care, 
Hematology, Lung, Breast and/or GI oncology.

Practice includes all facets of the Department of Medicine and 
the Feist-Weiller Cancer Center; serves as an attending faculty 
on the clinical services staffed by the Section of Feist-Weiller 
Cancer Center. Great potential for administrative advancement 
in the near future. 

Expected to participate in overall faculty activities, including 
medical student, house staff and fellowship teaching respon-
sibilities; conduct research and publish fi ndings in journals and 
make presentations at medical conferences; M.D. or equivalent. 
Generous seed packages available as support towards new 
start up research programs. Faculty with Translational and/or 
Clinical Research interest is a plus. J1 waiver visa applicants 
are welcome.

Applicants must qualify for a Louisiana license. BE/BC necessary. 
Opportunities available now. Positions will remain open until 
fi lled.

Please send C.V. & 3 letters of reference to: 

Gary Burton, M.D., Professor of Medicine
Chief, Section of Hematology and Oncology 

at gburto@lsuhsc.edu 
and Mike Leon at mleon@lsuhsc.edu  

LSUHSC-Shreveport is an equal opportunity employer and all qualifi ed 
applicants will receive consideration for employment without regard 
to race, color, religion, sex, national origin, disability status, protected 
veteran status, or any other characteristic protected by law. 

The Weather Is Beautiful. 
Wish You Were (Practicing) Here.

To learn more about  
rewarding physician 
opportunities:  

(813) 636-2009

Life’s too short to practice medicine just anywhere. An inviting career 
opportunity awaits you with BayCare Medical Group, part of BayCare 
Health System, a leading and dynamic multihospital Florida health care 
organization. BayCare Medical Group is offering opportunities in:

■ Cardiology – heart failure
■ Cardiology – interventional
■ Cardiovascular surgery
■ Dermatology
■ Endovascular surgery
■ Family and internal medicine
■ Gastroenterology (EUS/ERCP)
■ General surgery  

■ Hematology/oncology
■ Hospitalist/nocturnist
■ Infectious diseases
■ Neurohospitalist
■ Neurology
■ Neurosurgery 
■ Neurosurgery w/endovascular
■ Pediatric neurosurgery  

Email your CV to BMGProviderRecruitment@BayCare.org.

BMGPhysicians.orgBC1609058-917



Cambridge Health Alliance
Primary Care Opportunities

Cambridge Health Alliance (CHA), a Harvard Medical School and Tufts 
University School of Medicine teaching affi liate, is an award winning, 
academic public healthcare system which receives national recognition for 
innovation and community excellence. Our system includes three hospital 
campuses as well as an established network of primary and specialty 
practices in the Cambridge, Somerville and Boston’s metro-north area. 
Our practices serve an ethnically and socio-economically diverse patient 
population.

✦ Opportunities available for physicians specializing in Family Medicine, 
Internal Medicine, Pediatrics, and Med/Peds

✦ Our 12 primary care clinics are NCQA certifi ed level 3 Patient-
Centered Medical Homes

✦ Fully integrated EMR (Epic)
✦ Teaching opportunities and academic appointments available
✦ Competitive guaranteed base salary commensurate with experience
✦ Comprehensive, generous benefi ts package

Qualifi ed candidates will be BE/BC and should share our passion for 
caring for our community and the underserved, multicultural patient 
population CHA serves. Incoming physicians will work with a collegial 
group of providers who share our mission and values.

Please visit www.CHAproviders.org to review our available opportunities 
and apply confi dentially. Candidates may also send CV directly to Lauren 
Anastasia, Manager, CHA Provider Recruitment at lanastasia@
challiance.org. CHA Department of Provider Recruitment may be 
reached by phone at (617) 665-3555 or by fax at (617) 665-3553. 

We are an equal opportunity employer and all qualifi ed applicants will receive 
consideration for employment without regard to race, color, religion, sex, sexual 
orientation, gender identity, national origin, disability status, protected veteran 
status, or any other characteristic protected by law.

visit memorialphysician.com

in South Florida

LIVE: More About Life at Memorial
There's more to life than work. At Memorial Healthcare System we believe 
in balance, and we'll be your partner in achieving it. Find out if practicing 
with us is the right fit.

Additional information about Memorial Healthcare System can be found at mhs.net. 
For information about Joe DiMaggio Children's Hospital, please visit jdch.com.

WORK: Practice at Memorial
Talented colleagues, vibrant community, rewarding work - practicing at 
Memorial Healthcare System is about more than just job satisfaction. It's 
about life satisfaction. As one of the largest public healthcare systems in 
the United States, Memorial Healthcare System is also a national leader in 
quality care an patient satisfaction.

PLAY: Fall in Love with Florida
Whether you love fine dining, live music or hitting the links, there's a lot to 
love about South Florida. Year-round summer weather, exciting 
multiculturalism and no state income tax are just the beginning for Florida 
residents.

LIVE. WORK. PLAY.
Memorial Healthcare System continues to grow and is hiring for multiple 
opportunities, both adult and pediatric. Physicians from all specialties are 
encouraged to view our open opportunities at memorialphysician.com.

Physician Opportunities in Massachusetts and Connecticut.
Trinity Health Of New England is the region’s largest nonprofit health system. We are 13,000 physicians, advanced  
practitioners and caregivers who, like you, put our patients above all else. We are growing rapidly and would like  
you to be part of our success. 

Current opportunities available:

About Us

At Trinity Health Of New England, we’re proud of our history of provider collaboration. Our practice model empowers  
our physicians to work at their highest level, while allowing time for professional development and family life. Whether  
you are focused on providing outstanding patient-centered care or driven to grow into a leadership role, you will thrive at  
Trinity Health Of New England.

For more information, please call Christine Bourbeau, Regional Director, Physician & Advanced Practitioner Recruitment,  
Trinity Health Of New England, at 855-894-5590 today. Or email your CV and letter of interest to CBourbea@stfranciscare.org.

www.JoinTrinityNE.org/CareerPath/NEJM

EEO-AA-M/F/D/V  Pre-employment drug screening 

We put

YOU
because you put patients first.
FIRST •  Adult Psychiatry

•  Child and Adolescent Psychiatry

•  Non-Invasive Cardiology

•  Clinical Educator

•  Dermatology

•  Emergency Medicine

•  Emergency Medicine Toxicology

•  Family Medicine

•  Gastroenterology

•  Gynecologic Oncology

•  Hematology Oncology

•  Hospitalist – Daytime and Nocturnist

•  Infectious Disease

•  Internal Medicine

•  Med/Peds

•  Maternal Fetal Medicine

•  Neurology - General

•  Neurology with MS Fellowship Training

•  Obstetrics-Gynecology

•  Orthopedic Total Joint Surgeon

•  Orthopedic Trauma Director

•  Pediatrician

•  Pulmonology with Sleep

• Physiatrist

•  Rheumatology Section Chief

•  Surgical Critical Care Trauma Surgeon

•  Urgent Care – weekends only

•  Urology

Family Medicine Opportunities
in beautiful South Carolina!
Palmetto Health-USC Medical Group - the Midlands’ 
largest multi-specialty, clinically integrated medical 
group providing the broadest range of healthcare 
services - is seeking board-certified/board-eligible 
Family Medicine physicians to practice in beautiful 
South Carolina with opportunities in both Columbia 
and Sumter.

This is an employed opportunity for family medicine 
physicians to join well-established practices that 
are seeking additional staff due to increased 
volume and practice coverage needs.

Additional opportunities include: 

Academic Program Director and Faculty 
Members for a new Family Medicine Residency 
Program in Sumter

•  Traditional and Outpatient-only Opportunities  
 Available
•  Competitive Compensation & Benefits Package
•  Signing Bonus
•  Relocation Expenses

This is an exciting opportunity to work with our 
dedicated group of providers, whose mission is to 
provide compassionate care, preeminent medical 
education and transformative research. 

If this opportunity is of interest to you, and you 
share our vision to be known for clinical excellence 
and remembered for compassionate care, then 
please contact: 

Brennan Bogner, physician recruiter, at: 
Email: Brennan.Bogner@palmettohealth.

org Phone Number: (803)296-2183
www.phuscmg.org

MAINE: Central Maine Medical 
Center, a growing regional referral 
center in Lewiston, is looking for a 
BE/BC Family Practitioner to join 
their expanding practice. 
We offer:
 ◊  Substantial Medical Student  
  Loan Repayment
 ◊  Generous Sign On Bonus
 ◊  Ample Moving Allowance
 ◊  Very Attractive Outpatient-
  Only Call Schedule Providing  
  Healthy Work/Life Balance
Our practice site is within easy 
access to the coast for boating and 
the mountains for hiking and skiing 
and all kinds of outdoor activities. 
We’ve got an amazing arts and 
restaurant scene, too, all in a very 
safe state to live and raise a family. 
To join our growing team, contact: 
Donna Lafean
Central Maine Medical Center 
300 Main Street
Lewiston, Maine 04240
fax: 207-344-0658
E-mail: Lafeando@cmhc.org 
call: 800/445-7431 
or visit our website: 
http://recruitment.cmmc.org  

Not a J1 opportunity.

The Division of Infectious Diseases in the Department 
of Internal Medicine at Eastern Virginia Medical School 
(EVMS) is recruiting a full-time faculty to serve as Division 
Chief. Qualifi ed candidates will have credentials and 
experience at the level of an Associate Professor or Professor. 

The successful candidate will be a physician-educator or physician-scientist with a well-established 
history of academic commitment and mentorship. He/She will promote education and research 
collaborations across the institution and community, attract and develop diverse and qualifi ed 
faculty, oversee clinical and administrative activities of the Division, and enhance the education of 
medical students, residents, and fellows. 

The EVMS Division of Infectious Diseases is well established and highly respected in the region 
with renowned faculty members, highly skilled Advanced Practice Clinicians (APC’s), and a robust 
fellowship training program. The faculty are engaged in a diverse outpatient infectious diseases 
practice including HIV care supported by Ryan White part A, B, and C programs. The Division 
Chief will also have the opportunity to serve as PI of the Ryan White grants. Inpatient consultations 
are provided at Sentara Norfolk General Hospital, our affi liated quaternary care 525-bed acute 
care hospital to all medical and surgical specialties including busy heart Pre-Transplant/Transplant 
and Renal Transplant services. The division members have a major role in the development and 
teaching of integrated microbiology curriculum for M1 and M2 medical students. In addition, we 
provide classroom and bedside teaching for M3, M4, and PA students. Research programs include 
NIH funded translational and epidemiology/surveillance projects. The division members are 
consistently engaged in many other academic activities including IRB approved prospective research 
projects, major scholarly contributions to Infectious Diseases literature, IDSA organizational/
educational activities, and national/international collaborations. There are great opportunities for 
innovative, educational, as well as translational or basic research at EVMS. An attractive competitive 
salary and startup package is available for protected time. Newly remodeled clinic and offi ce 
space will be available and laboratory space can be provided as needed for translational research. 
EVMS is located in the historic port city of Norfolk, which is centrally located in the 1.8 million 
person Hampton Roads area on the Chesapeake Bay, a short drive from the Virginia Beach ocean-
front. This area is rated nationally for best places to raise a family. 

Forward CV and letter of interest to:

http://www.evms.edu/about_evms/administrative_offi ces/human_resources/jobs

EVMS is an Equal Opportunity/Affi rmative Action Employer of Minorities, Females, Individuals 
with Disabilities, Protected Veterans, and Drug and Tobacco Free workplace.

Utah has no shortage of outdoor adventure. It’s also home to one of the best 
healthcare networks in the nation. Intermountain Healthcare is hiring  

throughout Utah, for numerous physician specialties.

• EMPLOYMENT WITH INTERMOUNTAIN MEDICAL GROUP • RELOCATION PROVIDED, UP TO 15K

• FULL BENEFITS THAT INCLUDE DEFINED PENSION, 401K MATCH & CME

• COMPETITIVE SALARY WITH TRANSITION TO PRODUCTION AND ADDITIONAL COMPENSATION FOR
MEETING QUALITY GOALS FOR MOST POSITIONS • VISA SPONSORSHIP NOT AVAILABLE

TOP REASONS TO CHOOSE UTAH:
World-Class Year-Round Skiing, Hiking, and Biking  •  5 National Parks  •  4 Distinct Seasons 

Best State for Business  •  Endless Outdoor Recreation Opportunities

physicianrecruit@imail.org  |  800.888.3134  |  PhysicianJobsIntermountain.org

Helping people live the
healthiest lives possible.



www.challiance.org 

Cambridge Health Alliance is an award-winning health system based 
in Cambridge, Somerville, and Boston’s metro-north communities. We 
provide innovative primary, specialty and emergency care to our diverse 
patient population through an established network of outpatient clinics and 
two full service hospitals. As a Harvard Medical School affiliate, we offer 
ample teaching opportunities with medical students and residents. We 
utilize fully integrated EMR and offer competitive compensation packages 
and comprehensive benefits for our employees and their families. 

Ideal candidates will have a strong commitment to providing high quality 
care to our multicultural community of underinsured patients. 

We are currently recruiting for the following departments and positions: 

• Psychiatry/Psychology 
     Adult & Child/Adolescent Divisions 
     Inpatient & Outpatient 

• Primary Care 
     Internal Medicine 
     Family Medicine 
     Med/Peds 
     Pediatrics 

• Pathology 

• Physician Assistant 
     Ob/Gyn 
     Physiatry 
     Orthopedics 
     Gastroenterology 

• Neurology 

• Vascular Surgery 

• General Surgery  

• Hospitalist/Nocturnist 

• Nocturnist w/ Critical Care 

• Rheumatology 

• Hematology/Oncology 

• Interventional Radiology 

• Gastroenterology 

• Moonlighting Opportunities 
Hospitalist/Nocturnist 

To apply please visit www.CHAProviders.org or submit CV via email to Lauren 
Anastasia, Manager, CHA Provider Recruitment - LAnastasia@challiance.org.  
CHA Provider Recruitment - Tel: 617-665-3555/Fax: 617-665-3553       
We are an equal opportunity employer and all qualified applicants will receive consideration for 
employment without regard to race, color, religion, sex, sexual orientation, gender identity, national 
origin, disability status, protected veteran status, or any other characteristic protected by law. 

We are a smoke and drug-free environment. EOE M/F/D/V

Internal Medicine/Family Medicine Physicians
Where Exceptional is the Norm!

New Jersey & Central Oregon locations

At Summit Medical Group and Summit Medical Group Oregon – 
Bend Memorial Clinic we take great pride in our long-standing 
history and our talented team that strives to make an impact in 
the lives of our patients each and every day. As one of the largest 
physician-owned multispecialty medical practices in the nation, 
we promote the latest innovation, cutting edge research, state-of-
the-art equipment and technologies, and exciting partnerships. 

If you’re a BC/BE IM or FM Physician looking for a collaborative 
environment, and to make your next career experience all the 
more complete, the Summit Medical Group family is the place 
to be!

Opportunities In Multiple Other Specialties Also Available!

We offer competitive salaries, shareholder opportunities, 
comprehensive benefits, and dynamic work environments.

To apply and explore opportunities in New Jersey visit: 
https://jobs.summitmedicalgroup.com/

To apply and explore opportunities in Central Oregon visit: 
https://www.bendmemorialclinic.com/contact-us/careers-2/

One thing sets North Shore Physicians Group apart—our team based 
model of care which is founded on the principle that physicians, nurses, 
care managers, and other providers working together will provide higher 
quality and a better patient experience. Today, that team focus drives 
our physicians to be leaders of quality of care, patient safety and process 
improvement initiatives throughout NSPG. 

Current opportunities available include:

 • Adult Psychiatry 

 • Child and Adolescent Psychiatry

 • Emergency Medicine

 • Family Medicine

 • Hospitalist and Nocturnist

 • Internal Medicine/Med Peds

 • Interventional Cardiology

 • OB Hospitalist

 • Sleep Medicine and Pulmonary/Critical Care Medicine

Let’s work together.

PHYSICIAN OPPORTUNITIES NEAR BOSTON, MA 

To apply or learn more about our opportunities 
visit us at www.joinnspg.org/NEJM/Careers  
or email your CV and letter of interest to  
NSPGphysicianrecruiters@partners.org.

ONE TEAM.
ONE FOCUS.

The Cardiology Division and the Fireman Vascular 
Center at the Massachusetts General Hospital are 
seeking an academic and clinical leader to serve 
as the Co-Director of the Fireman Vascular Center. 
Along with the Division Chief for Vascular Surgery, 
this individual will be jointly responsible for the full 
scope of clinical, research and educational activ-
ities of the Fireman Vascular Center as well as 
collaborative activities with the other components 
of the Center.

Appointment as an Assistant Professor or Associate 
Professor at the Harvard Medical School is antici-
pated commensurate with experience, training and 
achievements in addition to teaching activities.

The position will also serve in a clinical role with 
active involvement in both outpatient and inpatient 
evaluation and management activities. It is expected 
that the candidate will develop both an institutional 
and regional consultative referral practice. As a 
member of the Cardiology Division, the selected 
candidate will also be expected to contribute to the 
educational mission of the Division and assume 
teaching responsibilities for cardiology fellows and 
medical residents. Suitable candidates must be 
board certified in internal medicine, cardiovascular 
diseases and in vascular medicine. The review 
process is ongoing.

Interested candidates should send a personal 
statement with research and academic interests, 
three potential referees and Curriculum Vitae to:

Chair, Fireman Vascular Center Co-Director 
Search Committee 

Massachusetts General Hospital
55 Fruit Street, GRB-800

Boston, MA 02114

MGHCardiologySearch@partners.org

We are an equal opportunity employer and all 
qualified applicants will receive consideration for 
employment without regard to race, color, religion, 
sex, sexual orientation, gender identity, national 
origin, disability status, protected veteran status, or 
any other characteristic protected by law.

CENTRAL MAINE HEART & 
VASCULAR INSTITUTE

GENERAL CARDIOLOGY POSITION

(Covering Consultative Services Only!)

Central Maine Heart & Vascular Institute 
(CMHVI) in Lewiston, Maine, seeks General 
Cardiology physicians to join our established 
program. We are a unique facility offering 
innovative programs in minimally invasive 
valve surgery, transcatheter valve therapies, 
structural heart disease, population health 
with a particular focus on genetic lipoprotein 
disorders and contemporary diagnostic and 
therapeutic cardiac electrophysiology. The 
Central Maine Medical Family includes a 
large number of Primary Care providers, 
which creates an abundant referral base as 
well as a sophisticated medical and surgical 
subspecialty support system to support the 
Institute.  

Maine is a wonderful state in which to raise 
a family, with a broad range of schooling and 
housing options. We are centrally located 
both near the mountains and coast providing 
easy access to an abundance of activities, 
ideal for the outdoor enthusiast yet close 
enough to Boston to take advantage of all it 
has to offer. 
Interested candidates should submit a letter 
of application and curriculum vitae to:  

Dr. Andrew Eisenhauer
Medical Director of CMHVI

at eisenhan@cmhc.org, or 207-786-1647 
or send CV to Donna Lafean

CMMC Medical Staff Recruiter 
at Lafeando@cmhc.org or 800-445-7431

www.cmmc.org 

EVMS is an Equal Opportunity/Affi rmative Action Employer 
of Minorities, Females, Individuals with Disabilities, 
Protected Veterans, and Drug and Tobacco Free workplace.

The Division of General Internal Medicine (GIM) within the Department of Internal 
Medicine at Eastern Virginia Medical School (EVMS) is recruiting full-time faculty 
at the level of Assistant or Associate Professor. The position includes clinical care, 
teaching and research opportunities with a competitive salary and benefi t package.

The EVMS Division of General Internal Medicine is a well-established and highly 
respected group of full-time faculty with extensive teaching and clinical respon-
sibilities. Faculty members care for a diverse panel of patients in our resident 
faculty practice as well as in underserved clinics. Faculty members also supervise 
inpatient teaching teams at our affi liated 525 bed acute care hospital, Sentara 
Norfolk General. There is no inpatient ICU responsibility as we have a closed ICU 
with a dedicated EVMS ICU team. GIM faculty members play an active and major 
role in the EVMS third year core IM clerkship and the departmental residency 
programs. In addition to clinical care and teaching, faculty have many important 
administrative roles within the school, and at our affi liated clinical sites. Mentor-
ship and support is available to allow incoming faculty to grow and excel in all 
three areas of academic medicine.

EVMS is located in the historic and vibrant port city of Norfolk which is centrally 
located in the 1.8 million person Hampton Roads area on the Chesapeake Bay, 
a short drive from the Virginia Beach oceanfront. This area is rated nationally for 
best places to raise a family. 

Forward CV and letter of interest to:
http://www.evms.edu/about_evms/administrative_offi ces/human_resources/jobs

Assistant or Associate Professor - Division of General Internal Medicine

Seeking full-time Internal & 
Family Medicine physicians

Join the team at a state-of-the-art medical center.
Live your dream in a recreational paradise.  

— Livingston, Montana —

Apply at 
LivingstonHealthCare.org

Contact HR@livhc.org

Live.  Work.  Play.

• Competitive salary with 
transition to production 
and additional compen-
sation for meeting goals

• Full benefits that include 
401K match, 457B and 
CME

• Sign-on bonus and 
relocation provided

• New 125,000 SF facility 
with mountain views 
from every window

• Standard 4-day work 
week model

• A place where quality 
of patient care is the #1 
priority



Interventional Cardiologists 
Cardiovascular Institute of the South (CIS) is currently 
seeking BC/BE Interventional Cardiologists 

1.  Peripheral Vascular Interventional Fellowship with  
 Dr. Craig Walker in Houma, LA. Interventional  
 Fellows will work with the country’s leading peripheral  
 interventionalist in this one year program designed  
 for the interventional cardiologist who have an interest  
 in PAD diagnosis and interventions. We have state- 
 of-the-art cath labs and excellent hospital relationships. 

2.  Join 9 established cardiologists to fill growing needs 
 and a rapidly expanding practice in Meridian, MS.  
 Excellent location, with easy access to international  
 airports and driving distance to New Orleans 
 entertainment, Birmingham shopping, and Florida  
 beautiful beaches.

3.  Join 6 established cardiologists in our expanding  
 cardiology practice in Baton Rouge, LA. Office  
 conveniently located near hospital.  Great schools  
 and 1 hour from New Orleans.  

CIS is a physician owned, well-established, growing 
practice founded in 1983 and is one of the nation’s most 
respected groups of cardiologists, representing nearly 
every specialty in heart and vascular medicine. While 
most leading medical centers are located in a single 
facility within a large city, CIS and its staff of over 700 
dedicated team members, 55 physicians and 45 nurse 
practitioners bringing comprehensive cardiovascular 
care close to home by serving patients in 16 locations 
in Louisiana and Mississippi. Surround yourself with 
highly-trained physicians and nurse practitioners, skilled 
nurses and technologists, and a supportive, expert 
management team. 

•  Great income potential with exceptional benefits
•  Partnership opportunities. 
•  Excellent hospital relationships
•  Balanced workloads with clinical support
•  State-of-the-art cath labs and leading edge technology
•  Opportunities to participate in tele-cardiology, device  
 and pharmaceutical research trials.

Visit website: http://www.cardio.com/for-physicians/ 
 physician-recruitment  

Email CV to: michelle.wimberly@cardio.com

Chief of Staff/Chief Medical 
Offi cer Opportunity 

The Louis Stokes Cleveland Department of 
Veterans Affairs Medical Center (LSCVAMC), a 
major teaching af� liate of Case Western Reserve 
University is seeking an exceptional, board 
certi� ed physician to serve as the Chief of 
Staff/Chief Medical Of� cer. The LSCVAMC is the 
largest VA facility in Ohio, serving over 112,000 
Veterans through its inpatient facility, 13 
Community Based Outpatient Clinics (CBOCs), 
and 3 vet centers. The LSCVAMC ranks as third 
most complex VHA facility and serves as a Level 
1a Tertiary Care Referral Hospital. It is an 
academic medical center providing a full range 
of patient care services, with state-of-the art 
technology, medical education and research. It 
is the only VA medical center with two research 
Centers of Excellence.

Ideal candidates will have signi� cant mentoring 
and management experience in a tertiary care 
environment, demonstrated expertise in the 
management of research foundations, executive 
leadership or Service Chief level experience in 
a clinical/administrative setting, strong health 
systems operations and planning experience, 
and demonstrated experience in the academic 
missions of education and research in an 
af� liated environment

This is a full-time position. Relocation and a 
Permanent Change of Station (PCS) expenses 
are authorized for this position.

Interested individuals should submit curriculum 
vitae to:

Michael J. Overfi eld, Chief of Recruitment (05)
Louis Stokes Cleveland VA Medical Center
10701 East Boulevard
Cleveland, OHIO 44106
Michael.Overfi eld@va.gov

The LSCVAMC is a Diversifi ed and Equal 
Opportunity Employer

Stamford Health Medical Group (SHMG), a 
multispecialty physician group in partnership with 
Stamford Hospital, is currently seeking a BE/BC 
Internist (with or without a sub-specialty) to join 
their Internal Medicine group practice in Stamford.

Stamford Health Medical Group (SHMG), a 
multispecialty physician group in partnership with 
Stamford Hospital, is currently seeking an enthu-
siastic, BE/BC Internist to join a well-established 
practice of five Internists in Stamford. The physician 
will take over an already established practice, with 
the ability to expand. The practice is outpatient 
only, and the physicians use the Hospitals at 
Stamford Hospital. Telephone call is shared with 
other SHMG Internists in a 12-physician call group.

Stamford Hospital is an independent, community 
teaching hospital with four free-standing residency 
programs, and it is a primary teaching affiliate of 
Columbia University’s College of Physicians and 
Surgeons. Located on the Connecticut shoreline 
in Fairfield County, Stamford has a feel of beautiful 
New England, but is only 45 minutes from New 
York City.

We offer a competitive base salary with wRVU 
incentives. Our complete benefits package includes 
health, dental, vision, and disability insurance, a 
self-directed retirement plan, continuing education, 
malpractice coverage and generous vacation time.

Graduation from an accredited medical school, 
board eligibility or certification in Internal Medicine, 
as well as a valid Connecticut medical license 
(or ability to obtain one) are required for all 
candidates.

Direct Contact Information:
Interviews are being scheduled. Interested 
physicians may apply by sending their CV to:

Ms. Frances Johnson at: 
fjohnson@stamhealth.org
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STAND UP TO CANCER IS A DIVISION OF THE ENTERTAINMENT INDUSTRY FOUNDATION, A 501(C)(3) CHARITABLE ORGANIZATION. 
AMERICAN AIRLINES AND THE FLIGHT SYMBOL LOGO ARE MARKS OF AMERICAN AIRLINES, INC. © 2018 AMERICAN AIRLINES, INC. ALL RIGHTS RESERVED.

AVENGERS: INFINITY WAR IN THEATERS APRIL 2018

SAVE LIVES NOW
JOIN THE BATTLE AGAINST CANCER TODAY

MARVEL STUDIOS’ AVENGERS: INFINITY WAR IS TEAMING UP 
WITH STAND UP TO CANCER AND AMERICAN AIRLINES TO FACE 

THEIR MOST POWERFUL ENEMY YET.
YOU TOO CAN JOIN THE FIGHT BY FUNDING 

CANCER RESEARCH THAT HELPS SAVE LIVES NOW.

DONATE $25 OR MORE TO 
STAND UP TO CANCER AND YOU’LL RECEIVE 
10 AMERICAN AIRLINES AADVANTAGE® MILES 

FOR EVERY DOLLAR YOU GIVE.

VISIT STANDUPTOCANCER.ORG/AMERICANAIRLINES 

TO JOIN THE BATTLE AGAINST CANCER AND TO LEARN MORE.

PICTURED: MEMBERS OF MARVEL STUDIOS’ AVENGERS ALONG WITH CANCER FIGHTERS 

DR. PHIL SHARP AND AMERICAN AIRLINES TEAM MEMBER, SHANDRA FITZPATRICK.

T:7”

T:4.875”

Cleveland Clinic is pleased to be an equal employment/affirmative action employer: 
Women/Minorities/Veterans/Individuals with Disabilities. Smoke/drug free environment.

CHAIR, RESPIRATORY INSTITUTE

The Cleveland Clinic, a distinguished academic healthcare system, announces its search for Chair of the Respiratory Institute (RI) which 
is a flagship program in our System.

The RI consists of  four departments: 1.) Pulmonary Medicine 2.) Critical Care Medicine 3.) Allergy and Immunology and 4.) Infectious 
Disease. The clinical activities of  the RI are conducted at the Cleveland Clinic’s main campus, as well as the Cleveland Clinic Health 
System regional hospitals and freestanding multispecialty outpatient facilities. The RI maintains close interactions and collaborations 
with the Respiratory Center at Cleveland Clinic Florida and the Respiratory and Critical Care Institute at Cleveland Clinic Abu Dhabi.

The RI Institute currently has 159 physicians. The Institute also provides extraordinarily comprehensive and extensive experience in 
research and knowledge development. The current research portfolio includes nearly 100 research activities, 291 publications in 2017, 
and over $13.7M in funding. 

Duties and responsibilities of  the new Chair will be to provide leadership for the Institute which will include oversight of  general 
operations, organization, fiduciary matters, quality and safety, recruitment, retention and mentoring of  medical staff, administrators, 
educators and researchers. The Chair is responsible for the extremely important academic and research mission of  the Institute.  

The Institute Chair will be a physician leader with impressive credentials who reports to the Cleveland Clinic Chief  of  Staff  and has the 
ability and desire to implement and support the strategic mission of  the Cleveland Clinic Health System. The ideal candidate will be 
a servant leader with a record of  excellence in clinical support activities, education, and scholarship as well as laudable experience in 
leadership, administration, mentoring, and program development.

Interested candidates should submit their cover letter, 
curriculum vitae and names of three references to:

Andre Machado, MD, PhD 
Chair for the Respiratory Institute Search Committee 
Neurological Institute Chairman 
machada@ccf.org 
Phone: 216-445-4482

For more information on the Respiratory Institute: 
www.my.clevelandclinic.org/departments/respiratory

weatherbyhealthcare.com 

Can the locum tenens process be simplified?

Will my malpractice be paid for? 

When will my travel itinerary be confirmed? 

When will the job I want become available?

Will everything be taken care of?

It already is.



Now hiring!
Enjoy work/life balance in an innovative,
nationally recognized health care system
where physicians have a decision-making
voice with shareholder opportunity.

Visit prevea.com/JoinPrevea for a complete
listing of opportunities.

Contact us to learn more.
Recruitment@prevea.com

• ENT
• Endocrinology
• Family medicine
• Hem/Onc

• Neurology
• Psychiatry
• Urology
• Vascular Surgery

SEARCH AND APPLY FOR 
JOBS FROM YOUR iPHONE.

• Search or browse quality physician jobs by
specialty and/or location

• Receive notification of new jobs that match
your search criteria

• Save jobs with the touch of a button

• Email or tweet jobs to your network

• Apply for jobs directly from your phone!

NEJMCareerCenter.org

Download or 
update the 

FREE app and 
start your 

search today!
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You may also call  us at: 413-794-2571

PHYSICIAN CAREERS

Baystate Health is an Equal Opportunity employer. All qualified applicants will receive consideration for employment without 
regard to race, color, religion, sex, sexual orientation, gender identity, marital status, national origin, ancestry, age, genetic 
information, disability, or protected veteran status.

Baystate Health is western Massachusetts’s premier healthcare provider and home to the prestigious University of Massachusetts Medical School 
- Baystate. The cornerstone of our organization is Baystate Medical Center, a 716-bed tertiary care hospital which boasts the state’s single busiest
emergency department and the region’s only Level-I trauma center. With 4 community hospitals, Baystate Children’s Hospital and Baystate Primary
Care Medical Practices, we offer an amazing, diverse culture that provides outstanding opportunities for physicians and associate providers to start 
or advance their career. 

 Primary Care

  Heart Failure/ Non-Invasive 
Cardiology

 Vascular Surgery

 Cardiac Surgery

 Neurology

 Emergency Medicine

  EMS Regional Medical 
Director

 Pulmonology/ Critical Care

 Endocrinology

 Gastroenterology

 Geriatrics

 Adult Hospital Medicine

 Reproductive 
Endocrinology

 Maternal Fetal Medicine

 Gynecology/Oncology

 Child Neurology

  Pediatric Hospital Medicine

 Neonatology

 Psychiatry- Adult and Child

 Wound Care

 Urology

 Colorectal Surgery

 Hematology/Oncology

For more information please visit us online at:  choosebaystatehealth.org

The Pioneer Valley is a thriving area located 
in western Massachusetts and provides 
extensive access to urban, suburban and 
rural amenities. Anchored by the city of 
Springfield, our region boasts a myriad 
of opportunities for recreation, music, 
education and art enthusiasts.  When you 
live and work in the Pioneer Valley, you 
will enjoy picturesque four-season living, 
excellent schools and year-round social 
and cultural events. In fact, Massachusetts 
was once again ranked #1 in Education 
nationally by U.S. News and World Report. 

@baystatecareers

Facebook.com/baystatecareers

Current Opportunities Include:

Reinventing healthcare takes courage. It  takes collaboration.  It  takes you .

Genuine Work-Life Balance – Modern Medicine
While relishing Big Sky Country, known for breathtaking landscapes and an 
adventurous outdoor lifestyle, you’ll take pride in working for Bene� s Health System, 
one of Montana’s most progressive and modern healthcare facilities with 500+ beds 
and over 270 employed medical staff members representing more than 40 specialties. 
Our state-of-the-art facilities offer cutting-edge technologies, including the da Vinci 
Xi robot, da Vinci Si robot, O-arm Surgical Imaging System, and the Varian EDGE 
radiosurgery system.

Flexible Practice Models – Great Bene� ts
Enjoy � exible scheduling, engaged staff, and dedicated management to help
you create a practice you desire centered around great patient care. All positions
are employed with the hospital, offering nationally competitive compensation and
generous bonus structures. Our comprehensive bene� ts include sign-on bonus, 
relocation assistance, retirement plan match, malpractice with tail, generous CME 
and PTO bene� ts, and more. 

Work hard. Play hard.

bene� s.org | Start your journey today: bene� srecruiting@bene� s.org

Becker’s 150 Top Places 
to Work in Healthcare 
(4 5 years in a row)

• Addiction Medicine
• Dermatology / MOHS Surgery
• Emergency Medicine
• Endocrinology
• Family Practice
• Gastroenterology
• Geriatric Medicine
• Hematology / Oncology

• Internal Medicine
• Interventional Cardiology
• Neurology / Epileptology
• OB/GYN
• Pediatrics
•  Psychiatrist – Adult/Geriatric

or Child/Adolescent
• Rheumatology

Physician Opportunities at Bene� s Health System 



Our experienced recruiters help you find your next practice 
opportunity while balancing your life needs and career needs.

Practice Opportunities Matched to
Your Career (and Life) Style

Find Your Way with Us
866.284.3328
jacksonphysiciansearch.com


