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Dear Physician:

As a resident nearing the completion of your training, I’m sure that making career decisions is a top priority  
for you. The New England Journal of Medicine is the leading source of information about physician job openings in 
the United States. To assist you in this important search, we’ve sent you this complimentary copy of the new  
2019 Career Guide: MD Career Path edition.

This special resource guide contains practical career articles and job-seeking tips taken directly from the NEJM 
CareerCenter website, NEJMCareerCenter.org. Also included is a list of physician job openings from across the 
country. NEJM CareerCenter continues to receive positive feedback from its physician users. Since the site was 
designed based on advice from your colleagues, many physicians depend on it for their job searches and welcome 
the confidentiality safeguards that keep personal and job search information private.

At NEJM CareerCenter, you will find the following:

• Hundreds of quality, current openings — not jobs filled months ago

• Email alerts that automatically notify you about new opportunities

• Sophisticated search capabilities to help you pinpoint the jobs that match your search criteria

• A comprehensive Resource Center with career-focused articles and job-seeking tips

• An iPhone app that sends you automatic notifications when there is a new job matching your job search criteria

If you are not currently a subscriber to NEJM, I invite you to become one to take advantage of the many recent 
enhancements that will become more valuable to you as you move forward in your career. 

Our popular Clinical Practice articles offer evidence-based reviews of topics relevant to practicing physicians. We 
also have audio versions of Clinical Practice articles. These are available free at our website or at the iTunes Store 
and save you time, because you can listen to the full article while at your desk, driving, or exercising. Another 
popular feature, Videos in Clinical Medicine, enables you to watch common clinical procedures — including 
information about preparation and equipment — right on your desktop or mobile device. You can learn more 
details about these features at NEJM.org.

If you are not currently an NEJM subscriber, I invite you to become one by calling NEJM Customer Service at (800) 
843-6356 or subscribing online.

A career in medicine is challenging, and current practice leaves little time for keeping up with new information. 
While the New England Journal of Medicine’s commitment to delivering top-quality research and clinical content 
remains unchanged, we are continually developing new features and enhancements to bring you the best, most 
relevant information each week in a practical and clinically useful format. 

On behalf of the entire staff of the New England Journal of Medicine, please accept my best wishes for a rewarding 
career.

Sincerely,

Christopher R. Lynch 
Vice President for Publishing
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Demystifying Urban Versus Rural Physician 
Compensation
Salary Differences Are Minimal, but Incentives and Perks Might Make Rural 
Opportunities More Attractive 

By Bonnie Darves

In physician recruiting, the basic principle of supply and demand has always 
been a contributing factor in the ultimate compensation package that job-
seeking physicians are offered; and the prevailing thinking is that the 
harder it is to recruit to a location, the more likely it is that newly trained 
physicians who accept opportunities there will earn more than their urban 
counterparts.

Even though that might be the case for some opportunities in rural areas — 
defined variably in the market as either a population of 20,000 or fewer  
or up to 50,000 and fewer — it’s not that straightforward. And where  
a differential does exist that positions a rural practice opportunity as  
more financially lucrative than a comparable urban one, the compensation 
difference might not be a significant as some young physicians think. 
Recruiting professionals and consultants who help organizations structure 
physicians’ compensation packages concur that while physicians who con-
sider rural opportunities will surely be wooed, welcomed, and financially 
accommodated to the extent that hiring organizations are able, they 
shouldn’t expect a bonanza.

In other words, urban myths — that physicians who take a rural oppor-
tunity in the Plains region will start out earning 25 to 30 percent more 
annually than their colleagues in Chicago are just that: myths. The reality, 
according to Patrice Streicher, senior operations manager in Vista Staffing’s 
permanent search division, is that the difference will be more in the neigh-
borhood of 5 to 10 percent. “I can say on the record that, based on what 
we’re seeing, the difference will be minimal — maybe 10 percent at the 
most — between compensation in a rural versus urban or mid-sized com-
munity.” And the salary component of the offer is pretty much the same, 
regardless of the location, said Ms. Streicher, a National Association of 
Physician Recruiters board member.

“Five years ago, the rural offers might have had much higher salaries and 
different structures than urban ones, but with the growth of telemedicine 
and other market developments, that’s no longer the case,” she said.

Career Resources articles posted 

on NEJM CareerCenter are pro-

duced by freelance health care 

writers as an advertising service 

of the publishing division of the 

Massachusetts Medical Society 

and should not be construed  

as coming from the New England 

Journal of Medicine, nor do they 

represent the views of the New 

England Journal of Medicine or the 

Massachusetts Medical Society.



NEJMCareerCenter.org2

Survey data from the American Medical Group Association (AMGA) supports 
Ms. Streicher’s contention, according to Wayne Hartley, MHA, growth and 
service line development officer for AMGA’S consulting organization and  
a longtime physician compensation consultant. “It’s not like physicians are 
getting paid 30 percent more in rural areas,” he said. “It’s more like 5 to 
10 percent.”

Tony Stajduhar, president of Jackson Physician Search in Alpharetta, 
Georgia, which places approximately 40 percent of its candidates in rural 
practice opportunities, said that his company’s recent data found a differ-
ence of an additional 9 to 10 percent in salaries in rural compared to urban 
starting compensation offers. (His firm defines rural as a popu lation of 
20,000 or fewer.) “Some of the survey data shows a differential closer to  
5 percent, but we’re seeing about 10 percent, and in some specialties, 
slightly more than that depending on the community and circumstances,” 
Mr. Stajduhar said.

He added that rural practicing physicians often have an earnings advantage 
ultimately over their city colleagues because of a factor that few young 
physicians consider — the payer mix and associated reimbursement rates. 
“The payer mix is often better in rural areas because insurers have less  
leverage there than in urban areas,” he said, that are well supplied with 
physicians. “This can make a real difference over time.”

Ken Hertz, a principal consultant with the Medical Group Management 
Association (MGMA), cautions young physicians to avoid being enticed  
primarily by offers of much higher earnings. “If it sounds too good to be 
true, it probably is,” he said. “And it’s far more important to take a posi-
tion because it interests you and you want to be in the community — to 
build your practice with less competition and to serve that community. 
The reality is that you’re not going to become a millionaire in three years 
just because you chose a rural opportunity over an urban one.”

Data extracted from MGMA’s recent national compensation survey showed 
only minor differences in first-year primary care physicians’ guaranteed 
compensation for non-metropolitan areas and urban ones — a median  
of $205,588 in smaller areas versus $200,000 in larger metropolitan ones. 
Physicians taking the non-urban positions received more generous reloca-
tion stipends than their counterparts, however. For surgical specialists as 
a group, the findings for the same two groups were surprising: first-year 
guaranteed compensation median was $250,000 in non-metro areas and 
$320,000 in urban ones. Mr. Hertz noted, however, that because rural 
practicing specialists have little competition, their earnings might outstrip 
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their urban counterparts’ compensation when productivity structures come 
into play in subsequent years.

Incentives enrich rural offers

The relatively minimal salary difference is hardly dire news, however, for 
physicians who are exploring rural opportunities. Where they are likely  
to fare better financially than those pursuing urban opportunities is in 
the realm of incentives. Ms. Streicher reported that she has seen signing 
bonuses for non-urban opportunities as high as $100,000 — particularly 
for primary care positions. “There is not a plethora of these, but they do 
exist. And I recently encountered a candidate who received multiple six-
figure signing bonus offers.” The point, she said, is that rural communi-
ties have “more motivation and eagerness to offer signing bonuses, better 
relocation packages, or other incentives. They’re going to offer those bells 
and whistles above and beyond what you’ll see in some urban settings.”

The other common area where incentives enrich a starting offer in rural 
locations is education loan repayment. A secondary analysis of data from 
the 2018 AMGA Medical Group Compensation and Productivity Survey 
found that for primary care packages in rural areas, the median loan for-
giveness amount offered primary care physicians was $75,000 and the 
75th percentile was $100,000. Mr. Hartley cautions that the sample size  
is small but that based on his consulting experience, such amounts are 
not uncommon. He also reminds young physicians that any such incen-
tives are generally retention bonuses.

“These dollars are typically linked to a term of service of three to five years, 
and there are ‘claw-back’ [required repayment] provisions if the term of 
service is not completed,” Mr. Hartley said. “And as with any contract,  
all types of recruitment incentives should undergo legal counsel review.”

Ms. Streicher also cautions physicians to thoroughly understand the struc-
ture of any incentive they’re offered, as in most cases, there are strings  
attached. “The signing bonus is usually a retention bonus, and if the phy-
sician leaves soon after joining, she’ll likely have to pay it back.” The other 
consideration, she added, is that leaving an opportunity after just a year  
or 18 months — when an organization has invested substantially to bring 
in the physician — doesn’t work out well for anyone involved. “Remember 
that you’re building a career — your CV is a reputation that you should 
hold in high regard.”
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One financial benefit worth considering, Mr. Stajduhar points out, is  
that rural locations typically offer a far lower cost of living than urban 
ones, and the funds saved because of lower housing costs can position 
prudent young physicians well financially over time. “When I’m speaking 
to groups of residents, to illustrate this I’ll often compare Atlanta living 
costs to rural area costs — a house for $400,000 in a rural area might be 
mansion compared to the fixer-upper that $400,000 will buy in the city,” 
he said. “That, combined with the fact that a lot of rural employers are 
willing to help younger physicians with loan repayments, can make a real 
difference financially over several years.”

All sources mentioned an important reminder about why there’s no such 
thing as “the sky’s the limit” in rural offers. For one, numerous state and 
federal laws govern how much hiring health care entities can pay incom-
ing physicians — in salaries and incentives — and all compensation struc-
tures must meet the standard for fair market value. In addition, in this 
age of information transparency, organizations simply cannot (and most 
would not, for political and ethical reasons) offer incoming physicians a 
higher salary than their same-specialty colleagues already practicing there.

Comparing rural areas’ compensation structures 

There is insufficient survey data to determine just where in the country 
rural offers will be the most financial attractive because samples are small 
and factors such as the employer’s stability and market position, the payer 
dynamics, and even the Medicare and Medicaid reimbursement rates may 
affect the compensation employers offer. All sources concurred, however, 
that the most lucrative offers are likely to come from rural areas that have 
historically had great difficulty attracting physicians.

Overall, the 2018 Medscape Physician Compensation Report bears out the 
regional compensation differences and alludes to the rural added salary 
differential that physicians newly trained physicians might see in rural  
offers. Across all specialties, median physician compensation in the North 
Central region, which includes a lot of rural areas, was $319,000, compared 
to $275,000 in the far more densely populated Northeast region.

Travis Singleton, executive vice president at the national recruiting firm 
Merritt Hawkins, notes that payer mix and market conditions account for 
physician compensation differences to the same extent that location might 
affect earnings. “The Midwest, the Southeast, and Texas have long been 
bastions of fee-for-service medicine, which has kept physician incomes  

NEJMCareerCenter.org 5

relatively high in those areas — which also include a preponderance of 
rural areas,” he said. He added that these areas typically must pay more  
to attract physicians. “And since there is less competition among physi-
cians in these areas, their earning potential often is higher than in urban 
settings,” he said.

Nonetheless, at the hiring juncture, the salary and incentives that different 
rural locations offer are determined primarily by a factor outside the em-
ployer’s control, Mr. Singleton observed. “I wish I could say there’s a com-
plicated algorithm that drives compensation differences that can be calcu-
lated and adjusted for, but it’s far simpler: supply and demand,” he said. 
More physicians want larger, metropolitan areas, putting rural areas at  
a disadvantage from the start with fewer candidates to pursue. Merritt 
Hawkins’ recent Survey of Final Year Residents found that only three per-
cent of residents completing their training would prefer to practice in a 
community of 25,000 people or less. “That causes rural facilities to ‘up  
the ante’ in compensation,” he said, which historically, has meant 10 to  
15 percent higher starting salaries and higher signing bonuses.

Further, like Ms. Streicher, Mr. Singleton has observed that variation 
among compensation structures is lessening regardless of where the  
opportunity is offered. Given the consolidation and commoditization in 
medicine, he said, there isn’t as much variation in compensation and con-
tract structures as there used to be. “Perhaps one myth now is that physi-
cians can heavily negotiate contracts with large integrated health systems,” 
he said. The chance that a large system will substantively amend a contract 
to accommodate one physician when they employ thousands, he added, “is 
relatively small,” he said. “However, there is still some wiggle room when 
it comes to schedule, and sometimes smaller, rural facilities have more 
latitude to tailor compensation and practice parameters to a candidate’s 
needs.” 

Negotiating room might exist in non-monetary perks

Several sources mentioned that rural employers are both amenable to  
accommodating incoming physicians’ schedule-f lexibility requests and  
lifestyle considerations where feasible, and some have figured out that 
strategic marketing of those perks can increase the candidate pool for 
hard-to-fill positions. Ms. Streicher cites an organization in rural Maine 
that successfully enticed a highly qualified young psychiatrist by creating  
a creative schedule. The position is structured so that the psychiatrist 
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works onsite part of the time and treats patients using telemedicine the 
rest of the time, allowing greater schedule f lexibility. “Technology may 
offer a real explosion of possibilities in candidates that rural organiza-
tions might not have seen otherwise,” she said.

Mr. Hartley cited the example of a rural community that needs a general 
surgeon but doesn’t have enough volume to keep the physician busy full-
time. “Because the hospital might not be able to recruit a part-time sur-
geon, they might have to hire an FTE [full-time equivalent]. In that case 
the surgeon might be able to earn median compensation for part-time 
work,” he said, “even if the schedule includes a lot of call.”

Mr. Hertz points to other potential lifestyle benefits that young physicians 
who are outdoors enthusiasts or want more time with family — a growing 
number today cite just such preferences — might find in rural settings. 
There’s usually no traffic to contend with and the commute might be  
nonexistent, he said, and proximity to nature can be a draw. He cites the 
case of a young physician who practices in rural Montana and is a mere 
10 minutes from skiing. “She often skis in the morning before coming  
to work,” he said, and she is able to arrange her schedule so that she can 
occasionally pop out to compete in a competition during the workday.

Another potential benefit to the smaller setting is the f lexibility, for sur-
geons and primary care physicians, to pursue professional interests in a 
far less crowded and competitive environment. “It’s like the difference in 
working in a big versus a small company. In the latter case, you can carve 
out your niche and pursue your specific interests and wear a lot of differ-
ent hats without stepping on colleagues’ toes,” Ms. Streicher said. “You 
can bring a real entrepreneurial spirit to a rural community if you bring  
a talent and expertise they don’t have. Besides, you get to build your  
practice on someone else’s dime.”

Finally, physicians who accept offers in rural settings usually find a rather 
large welcome mat and a willingness to go out of their way to help physi-
cians and their families settle in. “If you’re willing to make a commit-
ment, there are places that will make an investment in you because it’s  
really expensive to be reliant on locum tenens or deal with turnover,”  
Mr. Hartley said. “They have a vested interest in keeping you there.”

Did you find this article 
helpful? What other topics 
would you like to see cov-
ered? Please send us an 
email to let us know  
what you thought at  
resourcecenter@nejm.org.
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Physician Employment Benefits See Some 
Shifts
In some areas, benefits are becoming richer; in others, they’re stagnating or 
declining

By Bonnie Darves

Many young physicians who are evaluating compensation packages — or  
if they’re fortunate, comparing two attractive offers — focus primarily on 
the cash salary component and how competitive that number is. That’s an 
important consideration, of course, but looking at salary outside the con-
text of the entire compensation package is short-sighted. Benefits, those 
humdrum components of the picture, are much more important from a  
financial perspective than some physicians might realize, experts say, in 
both the short term and the long term.

“To compare two compensation packages, you have to really look at the 
details of the benefits and the monetary value of the benefits,” said Mary 
Heymans, managing director and senior advisor for physician services at 
Integrated Healthcare Strategies in Minneapolis, which advises health care 
organizations and physician groups on physician compensation plans. 
“One plan might have a cash component that’s $10,000 higher, but if the 
other plan has much richer benefits, the physician might lose as much as 
$35,000 by taking the higher-salary position.”

As example of the potential difference, Ms. Heymans notes, is in employ-
ers’ 401(k) retirement plan offerings. If one organization offers a 5%  
employer-paid match for plan contributions and the other has no matching 
provision, the difference over even a 10-year period could be substantial. 
Likewise, if one organization picks up the tab for 90% of health care pre-
miums and covers dependents, and another organization pays only 80% 
and requires a higher cost-sharing expense for family members’ coverage, 
the difference might significantly affect the physician’s annual finances.

Full employer-paid health insurance coverage, as in 100% of premiums 
and no cost-sharing, is pretty much gone, as is the case in most industry 
sectors today because of the rising expense. The data from SullivanCotter 
& Associates, a national health care workforce consulting firm, illustrates 
the new reality. The firm’s 2018 compensation survey found that typical 
health coverage cost sharing is now an 80%/20% employer/employee split, 
and a 70/30 split for dependent coverage.
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“From a design perspective, physicians are usually eligible for the same 
basic health coverage, dental coverage, and qualified retirement plans as 
other employees,” said Mark Rumans, MD, chief medical officer and a man-
aging principal at SullivanCotter. “Most organizations offer several differ-
ent coverage options, from a PPO to an HMO or a high-deductible plan.”

On a countering note, health care employers are increasingly incorporating 
wellness programs that might qualify the physician — or any employee — 
for a discount on premiums. “Approximately 80% of physician employers 
offer wellness programs now,” Ms. Heymans said, “and 75% of those will 
reduce your premium if you participate in the program.”

Benefits’ dollar value rising

The thing to keep in mind is that the value of employer-paid benefits is a 
big-ticket item that easily tops $30,000 annually and might even be double 
that amount. Benefits’ value is likely to be the equivalent of between 10% 
and 20% of total cash compensation, depending on the physician specialty. 
Data from the American Medical Group Association’s 2018 Medical Group 
Compensation and Productivity Survey found that employer-sponsored ben-
efits’ value commonly ranges from 12% to 18% of cash compensation.

“Specialties with higher cash compensation usually have a lower benefits 
expense as a percentage of compensation,” said Wayne Hartley, MHA, 
chief operating Officer of AMGA Consulting. That means that the percent-
age is less meaningful across specialties than within them, because bene-
fits will account for a higher percentage of a pediatrician’s salary than a 
neurosurgeon’s.

Ms. Heymans cites, as an example, a typical primary care physician com-
pensation range. Her company’s 2017 Integrated Healthcare Strategies/
Arthur J. Gallagher & Co. National Physician Survey Report found that  
median benefit expenditures for a physician earning $250,000 is 18.92%, 
which equates to $47,300. “This is the amount the employer pays on the 
physician’s behalf,” she said. For comparison purposes, the benefits com-
ponent typically includes medical, dental, and vision coverage, life insur-
ance, short-term and long-term disability coverage, a retirement plan,  
and payroll taxes including Social Security and Medicare. 

Jennifer Moody, an associate principal with the ECG Management 
Consultants in Dallas, reports that her firm has seen a continuing in-
crease in the dollar value of physician benefits packages in recent years. 
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The average in 2015, per ECG research, was $47,780; last year, it was 
$50,626. “We’re seeing a lot of benefits going from ‘nice to have’ to ‘must 
have,’” she said, citing the example of more employers offering and subsi-
dizing both short- and long-term disability, including private groups. “Those 
groups have had to step up their benefits to compete in this market.” 

What’s up, what’s down, and what’s changed?

From a big-picture perspective, physicians considering hospital or health 
system employment can expect comprehensive benefits coverage across the 
board, from health and disability insurance to retirement benefits, paid 
vacation, and payroll taxes. Life insurance is frequently offered as a bene-
fit, and like health insurance, its value varies. A competitive life insurance 
benefit would be at least as much as but ideally two times the physician’s 
salary (or provide the ability to buy up to that amount), in Ms. Heymans’ 
view. “I’ve seen some packages where employers are offering only $50,000, 
and that’s definitely too low,” she said.

On the perks side, sign-on bonuses and education-loan repayment remain 
common and can be generous, especially in hard-to-recruit-to locations. 
Both tend to have serious strings attached. The bonus might be repayable 
if the physician leaves employment before a specified time; likewise for 
the education-loan repayment. “Loan forgiveness is more common in very 
rural markets than in urban ones,” Mr. Hartley, said noting that it “usually 
includes a ‘claw-back’ or pay-back period of several years of service —  
typically three to five years.”

The recent Merritt Hawkins survey of physician incentives found that loan 
forgiveness offerings ranged from $10,000 to a high of $260,000 for physi-
cians, with a three-year payout term most common (72%) and one-year 
payout almost unheard of (5%).

Angie Caldwell, a principal with the health care consulting and accounting 
firm PYA in Tampa, Florida, advised job-searching physicians to expect 
that a signing bonus will be predicated on the contract term or a specified 
period, typically three to five years, and that the money will likely have to 
be paid back proportionally if the physician leaves early. “That bonus is 
essentially ‘earned’ through the contract,” she said, “so it’s important to 
look at the payback terms.” For example, if a physician receives a $30,000, 
three-year signing bonus and leaves at the end of two years, she or he 
might have to repay the employer $10,000.
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Overall, Mr. Hartley observed, there is continued movement toward using 
benefits as a retention tool. For example, retirement or pension options 
might include five-year or longer vesting periods, he said. “Many organiza-
tions have continued to add wellness benefits such as gym memberships,” 
he added.

Paid CME and relocation-expense allocation remain prevalent, too, but 
both are generally f lat — with CME topping out in the $4,000-annually 
range and relocation increasingly subject to a cap of around $10,000 in 
many organizations. It’s worth noting that relocation reimbursement is 
now taxable to the physician, regardless of the amount. In evaluating  
CME benefits, physicians should ask whether the benefit includes asso-
ciated paid time off and travel expenses.

In terms of new or relatively new benefits, many physician employers now 
offer Section 125 flexible-spending plans for managing health and childcare 
expenses through payroll deductions. There’s also a trend toward offering 
long-term disability coverage at reduced group rates if it’s not fully employer 
paid — rare these days, several sources said.

The AMGA survey data found that typical long-term disability protection 
covers 60% to 66% of the physician’s salary, Dr. Rumans noted, and that 
only 28% of organizations offer full salary continuation.

PTO: More generous but less f lexible

One area where things are shifting is paid time off, or PTO. “PTO has  
become much more clearly defined in recent years,” Ms. Caldwell said. 
Organizations today are stating the exact number of permitted days off 
(four to six weeks annually is the common range now), defining what  
constitutes paid vs. unpaid leave, and being firm on what happens with 
accrued leave that isn’t taken.

Things used to be more negotiable in the PTO area, but that’s no longer 
the case with most large physician employers, Ms. Caldwell observed. 
“Fewer employers are offering PTO buyout anymore,” she said, referring  
to the option of converting unused PTO days to cash. She added that the 
current generation of millennial physicians also tend to want to use their 
PTO, not bank it.

“It’s more common to see ‘use it or lost it’ PTO systems now,” Ms. Heymans 
said.
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Several sources cautioned that rich PTO benefits are less common in inde-
pendent physician groups than in hospital- or health system-employment 
models. Mr. Hartley noted that AMGA has seen some movement away 
from PTO or vacation pay for physicians who work in production-based 
compensation plans.

Another area where there’s potentially wide variation among employers  
or groups is physician retirement plans. Although most organizations that 
employ physicians offer some defined-contribution (employee funded through 
deferrals) retirement plan – 76%, according to SullivanCotter survey data – 
employer matching might be either rich or nonexistent, depending on the 
organization. Last year, 22% of organizations SullivanCotter surveyed pro-
vided an employer-funded nonqualified benefit of between 3% and 7% of 
salary.

Physicians who work in government-employed positions for county, state, 
or national organizations will have access to potentially richer retirement 
benefits than their private-sector counterparts, possibly including a defined-
benefit plan, which is effectively a pension plan. However, physicians in 
academic centers generally earn lower salaries — sometimes far lower — 
than those working for hospitals, health systems, or large physician 
groups.  

At the outside, most financially attractive end of the retirement-plan  
spectrum, Mr. Hartley pointed out, are employer-sponsored deferred- 
compensation options or supplemental retirement benefits, designed to help 
earners reduce their tax burden. “Those are still available in some organi-
zations and can be very valuable over the long run,” he said. Ken Sammut, 
vice president of recruiting at Cejka Search, a national firm, noted that 
such options are far more common in private groups than in health  
systems.

Comparing packages? Be thorough, and ask questions

Young physicians who are evaluating and ultimately comparing practice 
opportunities’ compensation packages tend to be too focused on the cash 
component and too casual about the benefits, all sources agreed. That’s 
inadvisable for two reasons. First, the total value and availability of bene-
fits might vary significantly from one employer organization to another. 
In addition, the details and minutiae matter, and can make a big differ-
ence in areas such as health coverage and retirement plans.



NEJMCareerCenter.org12

Although few prospective employers provide complete financial details on 
benefits unless they’re prepared to make an offer, organizations should  
be willing to provide a comprehensive listing of all benefits, according to 
Ms. Moody. “If they’re not, that’s a potential red f lag,” she said.

Mr. Sammut advises physicians to be somewhat assertive, ideally toward 
the end of a successful onsite interview, about obtaining an opportunity  
to review benefits. “A good way to handle this is to say, ‘should things  
go well, is there someone who can walk me through the benefits that  
you offer?’” he said. He cautioned that the first site visit is not the time  
to try to negotiate benefits.

Following are other issues physicians should keep in mind when they re-
view or compare benefits in the context of an employment offer:

Request a pro forma document that details the benefits’ monetary value. 
This document, Ms. Moody explains, should provide full details on the 
value of the individual benefits and any out-of-pocket costs that physicians 
will or might have to absorb. “If the physician is expected to assume high 
costs for health insurance or other benefits, that usually means the orga-
nization isn’t competitive,” she said. 

Understand how much employers would pay on your behalf. Even if an  
organization offers a wide array of benefits, it’s important to look at the 
employer’s outlay for those benefits. That amount might vary considerably 
from one organization to another, Ms. Heymans said.

Keep employers’ constraints and economic considerations in mind. In a 
highly competitive market, physicians might be tempted to request benefits 
adjustments or more perks, but that might not be feasible. For one, employ-
ers might be prohibited legally from offering anything deemed above fair 
market value. Also, employers don’t want to risk political fallout from an 
arrangement that smacks of unequal treatment or favoritism.

Mr. Sammut urges young physicians to keep in mind that benefits’ total 
value and, to some extent, composition, tend to be very regionally based 
and driven by market factors. In the Northeast, where large numbers of 
physicians train and many want to remain, benefits packages, like cash 
compensation, are generally less rich than in rural areas, for example, or 
the Southeast. The same goes for incentives. A signing bonus of $10,000 
to $20,000 is a common range, but he has seen bonuses as high as 
$50,000 in recruitment-challenged areas. 
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Finally, Mr. Hartley reminds physicians that groups, hospitals, and health 
systems operate in a somewhat volatile revenue and reimbursement envi-
ronment, and they don’t necessarily have the “deep pockets” that some 
physicians might think they have. “There is cost pressure everywhere. 
Employers attempt to be competitive for their local and national market, 
but they have limits on what they can offer physicians,” he said.

Did you find this article 
helpful? What other topics 
would you like to see cov-
ered? Please send us an 
email to let us know  
what you thought at  
resourcecenter@nejm.org.
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Creating a Physician CV That Shines
Simple format, brevity, and absolute accuracy — and avoiding including ex-
traneous details — are musts. 

By Bonnie Darves 

Physician residents and fellows who start writing their curriculum vitae 
(CV) usually approach the task expecting that it will be a straightforward 
matter of letting the world know where they’ve been and what they’ve 
done, in a document that is about three pages in length. In theory, that’s 
about right. In practice, however, many young physicians, especially those 
about to launch their first job search, quickly find themselves sweating 
the details. They wrestle with how much detail to include and how to 
structure their CV as the selling tool they intend it to be: a document  
that sets them apart from the crowd. 

Fretting a bit about getting it right is not a bad thing, say recruiters and 
physicians who are on the receiving end and who review scores of CVs 
each year. Too often, young physicians don’t take the time to ensure that 
their CV is not only polished and error-free, but also an accurate ref lection 
of important accomplishments that prospective employers care about. 

John D. “Jack” Buckley, MD, vice chair for education in the department of 
medicine at Indiana University School of Medicine, frequently encounters 
CVs that leave out the kinds of details that might be differentiators: com-
mittee work, quality-improvement initiative involvement, medical student 
teaching or mentoring, or even assistance on a hospital IT project. 

“Ideally, everything that is on your work calendar should be on your CV, 
and there should be a brief description and timeline of those roles or assign-
ments,” said Dr. Buckley. In his experience, residents usually include their 
research work but sometimes leave out these kinds of quasi-extracurricular 
activities, thus missing an opportunity to demonstrate their willingness to 
go above and beyond what’s required of them. 

Sapna Kuehl, MD, director of the internal medicine residency at Saint 
Agnes Healthcare in Baltimore, Maryland, also urges physicians to brief ly 
describe their roles in committee, task force, or initiative work, and asso-
ciated accomplishments. “People who are hiring physicians out of training 
are looking for evidence of dedication and persistence,” she said. 
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Format: keep it simple 

Choosing a CV format is perhaps the easiest aspect of preparing a  
professional-looking CV. Examples abound online, and most training  
programs provide a recommended template for physicians seeking struc-
ture guidance. The basic content and suggested order of information  
appearance, for trainees seeking an initial practice opportunity, are as  
follows: 

• Name and contact information

•  Education, undergraduate through internships, residencies, and fellow-
ships — including specific clinical roles and any leadership roles

• Licensure (status of applications planned or underway, if any)

• Board certification or status

•  Professional experience (medicine-related only), including procedure 
and patient volumes, if/as applicable to the specialty, and administrative 
roles or duties

•  Activities and committee memberships, including roles and brief descrip-
tions of associated accomplishments

• Honors, awards, and professional affiliations

• Publications and presentations 

All dated entries should be chronologically arranged on the page from 
present to past, in a month/year format. Physicians should be prepared  
to explain any gap of more than three months in a conversation or a cover 
letter, all sources agreed, and should never attempt to “fudge” or cover up 
a gap. “A gap can be a red f lag to a recruiter, even if the reason is com-
pletely understandable,” said Laura Schofield, a recruiter with Boston-
based Atrius Health, which employs approximately 950 physicians. 

Christopher Shireman, who is chief executive officer of Western Neurosurgery 
Ltd., in Tucson, Arizona, and has vetted scores of physician candidates 
over his 20 years in health care leadership, expects physicians to explain 
any sizable timeline gaps in an accompanying cover letter, not in the body 
of the CV. “I had one candidate who had a one-year gap before medical 
school, who spent that year working in an emergency room. In another 
case, the candidate took off a year during training to take care of his 
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dying mother,” Mr. Shireman said. “Most of the time, it’s just a matter of 
letting people know why there’s a gap.” 

Regarding date and timeline entries, physicians should doublecheck all 
dates before finalizing the document and ensure that the CV is up to date, 
according to Jeffery Johns, MD, medical director of the Vanderbilt Stallworth 
Rehabilitation Hospital in Nashville, Tennessee. “It’s important that your 
CV is up to date as of the day you send it. If you have an entry that reads 
‘2013–present,’ for example, ensure that’s correct,” said Dr. Johns. Failing 
to address such an important detail ref lects poorly on the physician. 
“When I review CVs, I am looking for meticulous attention to detail.” 

The CV should be rendered in a simple sans serif font in an easily readable 
font size — at least 11 or 12 points — and physicians should stick to a 
single font and size, and a very simple presentation format. “Remember 
that this is not an art contest,” Dr. Buckley said. 

Brenda Reed, who is director of physician and medical staff recruitment at 
Atrius Health, considers a “busy” CV — one with several fonts or font sizes, 
or documents that contain graphics — not only annoying but also cause 
for mild suspicion. It can give the impression that the physician is trying 
too hard. “I have seen a beautiful CV hide a candidate who had serious 
performance issues or other problems, so I am a bit wary when I see a 
fancy CV,” she said. 

In that same vein, Dr. Johns recommends that physicians who are prepar-
ing hard copies of their CVs to hand out at conferences or job fairs use a 
decent-quality paper stock — something slightly heavier than 20 lb. bond 
copier paper — but nothing dense, elaborate, or textured. 

Keep recipient in mind 

Rita Essaian, DM, MHA, executive administrator, human resources, at the 
Southern California Permanente Medical Group (SCPMG), which employs 
more than 9,000 physicians, stresses the importance of ensuring that the 
CV is error-free and professional in appearance. “The CV should be crisp, 
clean, and clearly written — no grammar or spelling errors — but also 
succinct,” Ms. Essaian said. SCPMG hired between 500 and 900 physicians 
annually in the past three years, and its recruiters receive more than 4,000 CVs 
in a given year, she explained. A recent cardiology position posting, for  
example, attracted 100 CVs. Given such volume, a physician whose CV is  
illegible, error-ridden, or difficult to follow might not make the first cut. 

NEJMCareerCenter.org 17

“Physicians should always have their CVs reviewed and proofread before 
sending them,” Ms. Essaian said. She added that potential candidates 
reaching out about a particular posted position should also ensure that 
the CV and cover letter clearly indicate relevance to the position of inter-
est. The recruiters who do the initial screening, she said, will first match 
CVs to posted opportunities, and also screen on the basis of criteria the 
department chief provides before forwarding CVs to reviewing physicians. 

Dr. Buckley agreed. “Residents and fellows should always have someone 
they trust review their CV draft,” he said. Several sources recommended 
that trainees whose first language is not English should seek professional 
help crafting and polishing the document if such services are not readily 
available through their program. 

Physicians should also pay attention to seemingly minor formatting details 
that, if not handled properly, could frustrate potential readers who review 
scores of CVs as part of their job. Page numbers and an identifying footer 
including the physician’s name should appear on all pages. Further, ensure 
that the document’s file name isn’t cryptic, urges Ms. Reed. “One of my 
pet peeves is when candidates send a perfectly lovely CV, but then name 
the file ‘myCV.’ Always think about how something will be received on the 
other end,” she said, because attachments can and do get separated from 
the email message. She and other sources gave their votes to file names 
that start with the physician’s last name, followed by first name. 

Finally, it’s advisable to prepare the CV in PDF format. That’s not a guar-
antee that the CV won’t be altered by a recipient — unfortunately, this 
does happen, recruiters said. Using a PDF is a deterrent, at least, because 
someone who decides to alter the document for whatever reason would 
have to first go through the trouble of converting it to another file format. 

What to include, or possibly exclude 

Regarding information that should not be included in the physician CV, 
sources interviewed for this article had mixed opinions in some cases. 
Most sources advised against residents including a career statement or  
job objective at the top, below contact details. That information is usually 
more appropriate for a cover letter or accompanying email note, unless its 
inclusion in the CV is requested. 

There might be exceptions, however, depending on the employer. The 
Permanente medical groups’ recruiters and physician reviewers appreciate 
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seeing a brief opening statement in a CV, especially if the physician has 
been in practice for several years. “In those cases, we really like to see a 
half-page career summary on the first page,” Ms. Essaian said. Another 
reasonable exception, several sources acknowledged, might be for internal 
medicine physicians who know that they only want a hospitalist position, 
not an outpatient practice job. 

Regarding whether cover letters or explanatory notes should be supplied 
with CVs, the general consensus was that doing so is usually helpful and 
is definitely in the category of “can’t hurt.” At the very least, the accompa-
nying document provides an opportunity for the physician to state why she 
or he is interested in either the organization or a posted position. 

Dr. Kuehl, who favors a brief personal statement or cover letter, advises 
that the document should be employer focused. “It shouldn’t be too ‘I’ fo-
cused,” she said. “It’s an opportunity to talk about what you would bring 
to the organization that might distinguish you from other candidates — 
such as work in population management, IT expertise, patient counseling 
skills, or practice improvement experience,” she said. 

Ms. Essaian noted that her organization also likes to see evidence in the 
cover letter that the candidate has gone to the effort to learn something 
about Kaiser Permanente health plan and its medical groups, which are 
independent entities that care for health plan members. 

Sources offered mixed opinions on whether to include test scores. The 
general consensus was that unless the scores are very high, such as 220 or 
higher on the USMLE, it’s best not to include them. 

Some recruiters and physicians favored a final section that lists personal 
interests and hobbies; others considered such detail extraneous. Ms. Essaian, 
for instance, said that her organization prefers not to see any personal de-
tails. Those who voted for including personal interests stressed the impor-
tance of employing brevity — two lines at most — and, of course, using 
good judgment in choosing what to reveal. 

“I appreciate knowing a little bit about physician candidates’ interests — 
if they like hiking or snorkeling or skiing, for example, because that often 
helps with icebreakers and gives me a sense of who they are,” said Ms. Reed. 

In the hobbies category, short-and-sweet is a must, according to Janet 
Jokela, MD, MPH, acting regional dean at the University of Illinois College 
of Medicine at Urbana. “I counsel residents that they don’t need to include 
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their interests. But if they do, it should be a simple, short list, separated 
by commas, with no explanatory detail,” she said. “A resident who once 
asked me to review his CV draft had included three sentences on his base-
ment home-brewing operation — not advisable.” 

Mr. Shireman, who has reviewed numerous physician specialists’ CVs,  
appreciates knowing about candidates’ personal interests for the same  
reason Ms. Reed cites. “Especially in an intense field like neurosurgery,  
I want to see that information — just a line or two — because it shows 
me they’re human and that they have a life outside of medicine,” he said. 

The issue of whether to include a photo elicited varying responses, but 
most sources advised against including one — and definitely not embed-
ded in the CV document — unless a photo is requested. “There is always 
the possibility of unconscious bias, so I think it’s best to avoid including 
one,” Dr. Buckley said. Ms. Schofield noted that some training programs 
encourage their international medical graduates to send photos and that 
some hospitals seeking candidates may require them, though she herself 
opposes the idea. 

It should go without saying that physicians should never inflate, embel-
lish, or mischaracterize their achievements in an attempt to give a better 
impression. Besides being dishonest, such tactics are likely to backfire at 
some point, with potentially career-damaging repercussions. “Honesty  
and complete accuracy are the most important aspects of a CV. Physicians 
should never inflate anything,” Dr. Jokela said. 

Sources agreed that physicians should keep to the standard order of infor-
mation appearance while attempting to position potentially distinguishing 
details on the first page, if possible. “Residents and fellows who have re-
ceived awards or special recognition should consider moving up that infor-
mation so that it appears on the first page, if it’s not too awkward to do so,” 
said Dr. Jokela. At the very least, she added, important awards shouldn’t be 
buried at the bottom of the document. 

There appears to be general agreement that the following information 
generally should not be included on the physician CV, under most  
circumstances: 

Birthdates, Social Security numbers, and any other official identification 
number. These should be excluded for both security and bias-avoidance 
reasons. 
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Marital status. This detail falls under the category of extraneous informa-
tion, all sources agreed. Besides, if a candidate proceeds to a site inter-
view or even a formal pre-interview call, that detail will likely emerge in 
the context of a conversation, even though recruiters and individuals in-
volved in hiring are prohibited by law from asking for such information. 

References. Including references before they’ve been requested can give  
a recipient the wrong impression. And besides, Mr. Shireman points out, 
references usually won’t be checked until a candidate has completed a site 
interview and the organization is considering setting a second site inter-
view or drafting an offer. “Listing references before they’re asked for can 
make it look like you’re trying too hard,” he said. 

Extensive publication details. Ideally, the publication citations should include 
only the basic details — the article author(s), title, and journal name and 
publication date. 

Conference attendance. Several sources mentioned that they have occasion-
ally received residents’ CVs that list conferences attended. This isn’t an  
important detail, except in cases when the resident gave a presentation  
or talk at the conference. That information would go under the category 
of invited speeches/presentations, below publications. 

CV length and ‘version control’ 

The ideal length for a physician CV varies depending on the individual and 
the type of position being sought. In most cases, residents’ CVs can and 
should be rendered in a few pages (three or fewer) unless the trainee hap-
pens to have an unusually extensive research or publishing history. 

Most sources thought that a single CV version should suffice in most 
cases, but several noted that there might be situations that warrant creat-
ing a short and long version. Physicians seeking a research position, for 
instance, might create a short version including the basics and a longer 
version detailing their research interests and accomplishments, and then 
offer recipients the opportunity to receive the longer one. Likewise, physi-
cians seeking an administrative position or one in which special skills in 
health care IT are a plus, for example, might craft an additional document 
or addendum that describes their related experience. 

“In most cases, a longer-version CV is really more appropriate for senior 
faculty members than for young physicians,” Dr. Jokela said.

Did you find this article 
helpful? What other topics 
would you like to see cov-
ered? Please send us an 
email to let us know  
what you thought at  
resourcecenter@nejm.org.
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investigate the offers made and as sumes no 
responsibility concerning them. NEJM strives 
for complete accuracy when entering classified 
advertisements; however, NEJM cannot accept 
re sponsibility for typographical errors should 
they occur.

NEJM is unable to for  ward product and service 
solicitations directed to our advertisers through 
our reply box  service.
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Classified Advertising Section

Addiction Medicine 
Allergy & Clinical Immunology  
Ambulatory Medicine 
Anesthesiology 
Cardiology  
Critical Care  
Dermatology  
Emergency Medicine  
Endocrinology  
Family Medicine  
Gastroenterology  
General Practice  
Geriatrics  
Hematology-Oncology 
Hospitalist 
Infectious Disease  
Internal Medicine  
Internal Medicine/Pediatrics 
Medical Genetics

Neonatal-Perinatal Medicine  
Nephrology  
Neurology  
Nuclear Medicine 
Obstetrics & Gynecology  
Occupational Medicine 
Ophthalmology  
Osteopathic Medicine 
Otolaryngology  
Pathology  
Pediatrics, General
Pediatric Gastroenterology
Pediatric Intensivist/ 
 Critical Care
Pediatric Neurology
Pediatric Otolaryngology
Pediatric Pulmonology   
Physical Medicine &  
 Rehabilitation  

Preventive Medicine
Primary Care 
Psychiatry  
Public Health  
Pulmonary Disease  
Radiation Oncology  
Radiology  
Rheumatology 
Surgery, General  
Surgery, Cardiovascular/ 
 Thoracic   
Surgery, Neurological 
Surgery, Orthopedic 
Surgery, Pediatric Orthopedic 
Surgery, Pediatric 
Surgery, Plastic 
Surgery, Transplant 
Surgery, Vascular 
Urgent Care 

Urology 

Chiefs/Directors/ 
 Department Heads 
Faculty/Research  
Graduate Training/Fellowships/ 
 Residency Programs  

Courses, Symposia,  
 Seminars  
For Sale/For Rent/Wanted  
Locum Tenens  
Miscellaneous   
Multiple Specialties/ 
 Group Practice 
Part-Time Positions/Other 
Physician Assistant 
Physician Services  
Positions Sought 
Practices for Sale

Sequence of Classifications

Classified Advertising Rates

We charge $9.50 per word per insertion. A 2- to 
4-time frequency discount rate of $6.90 per 
word per insertion is available. A 5-time 
frequency discount rate of $6.70 per word per 
insertion is also available. In order to earn the 
2- to 4-time or 5-time discounted word rate, the 
request for an ad to run in multiple issues 
must be made upon initial placement. The 
issues do not need to be consecutive. Web fee: 
Classified line advertisers may choose to have 
their ads placed on NEJM CareerCenter for 
a fee of $110.00 per issue per advertisement. 
The web fee must be purchased for all dates of 
the print schedule. The choice to place your ad 
online must be made at the same time the print 
ad is scheduled. Note: The minimum charge for 
all types of line ad vertising is equivalent to 30 
words per ad. Con fidential reply boxes are an 
extra $75.00 per insertion plus 4 words (Reply 
Box 0000, NEJM). We will send the responses 
directly to you every Tuesday and Thursday. 
Purchase orders will be accepted subject to 
credit approval. For orders requiring prepay-
ment, we accept payment via Visa, MasterCard, 
and American Express for your convenience, or 
a check. All classified line ads are subject to the 
consistency guidelines of NEJM.

How to Advertise

All orders, cancellations, and changes must be 
received in writing. E-mail your advertisement 
to us at ads@nejmcareercenter.org, or fax it 
to 1-781-895-1045 or 1-781-893-5003. We will 
contact you to confirm your order. Our clos-
ing date is typically the Friday 20 days prior to 
publication date; however, please consult the 
rate card online at nejmcareercenter.org or 
contact the Classified Advertising Department 
at 1-800-635-6991. Be sure to tell us the classifica-
tion heading you would like your ad to appear 
under (see listings above). If no classification is 

offered, we will determine the most appropriate 
classification. Cancellations must be made 20 
days prior to publication date. Send all adver-
tisements to the address listed below.

Contact Information

Classified Advertising
The New England Journal of Medicine
860 Winter Street, Waltham, MA 02451-1412

E-mail: ads@nejmcareercenter.org
Fax: 1-781-895-1045
Fax: 1-781-893-5003
Phone: 1-800-635-6991
Phone: 1-781-893-3800
Website: nejmcareercenter.org

How to Calculate  
the Cost of Your Ad

We define a word as one or more letters 
bound by spaces. Following are some typical 
examples: 

Bradley S. Smith III, MD...... = 5 words 
Send CV ................................. = 2 words 
December 10, 2007 ............... = 3 words 
617-555-1234 ......................... = 1 word 
Obstetrician/Gynecologist ... = 1 word 
A ............................................. = 1 word 
Dalton, MD 01622 ................. = 3 words

As a further example, here is a typical ad and 
how the pricing for each insertion is calculated:

MEDICAL DIRECTOR — A dynamic, growth-
oriented home health care company is looking for a 
full-time Medical Director in greater New York. Ideal 
candidate should be board certified in internal medi-
cine with subspecialties in oncology or gastroenterol-
ogy. Willing to visit patients at home. Good verbal 
and written skills required. Attractive salary and 
benefits. Send CV to: Reply Box 0000, NEJM.

This advertisement is 58 words. At $9.50 per 
word, it equals $551.00. Because a reply box 
was requested, there is an additional charge 
of $75.00 for each insertion. The price is then 

$626.00 for each insertion of the ad. This ad 
would be placed under the Chiefs/Di  rectors/ 
Department Heads classification.

How to Respond to 
NEJM Box Numbers

When a reply box number is indicated in an 
ad, responses should be sent to the indicated 
box number at the address under “Contact 
Information.”

Classified Ads Online

Advertisers may choose to have their classi-
fied line and display advertisements placed on 
NEJM CareerCenter for a fee. The web fee for 
line ads is $110.00 per issue per advertisement 
and $180.00 per issue per advertisement 
for display ads. The ads will run online two 
weeks prior to their appearance in print and 
one week after. For online-only recruitment 
advertising, please visit nejmcareercenter.org 
for more information, or call 1-800-635-6991.

Policy on Recruitment Ads

All advertisements for employment must be 
non-discriminatory and comply with all appli-
cable laws and regulations. Ads that discrimi-
nate against applicants based on sex, age, race, 
religion, marital status or physical handicap 
will not be accepted. Although the New Eng-
land Journal of Medicine believes the classified 
advertisements pub lished within these pages 
to be from repu table sources, NEJM does not 
investigate the offers made and as sumes no 
responsibility concerning them. NEJM strives 
for complete accuracy when entering classified 
advertisements; however, NEJM cannot accept 
re sponsibility for typographical errors should 
they occur.

NEJM is unable to for  ward product and service 
solicitations directed to our advertisers through 
our reply box  service.
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(1 of 1 pages of classified ads)

Cardiology
IN VA SIVE/NON-IN VA SIVE CAR DI OL O GIST — 
Needed to join a Car di ol o gy practice in northern 
Virginia-Wash ing ton, DC, suburb. Two-year track 
to part ner ship. Fax CV at: 703-532-7803.

Endocrinology
EN DO CRI NOL O GIST IN SE NEW MEXICO — 
J-I welcome. Large friendly practice. Moderate 
four-season climate with exceptional outdoor rec-
re a tion al op por tu ni ties. Exceptional schools, pri-
vate and public, a state uni ver si ty, and culturally 
diverse. Fifteen providers with 160 support staff, 
four modern/new clinics in Roswell, Carlsbad, 
and Hobbs. Ancillary ser vic es include lab and 
ra di ol o gy. Com pen sa tion above national average 
plus bonus structure, complete benefits package. 
Please e-mail: dave.southward@kymeramedical.com; 
or visit our website: http://kymeramedical.com

Family Med i cine 
(see also IM and Pri mary Care)

MED I CAL DOCTOR (MD/DO) — Sioux Falls, SD; 
Ft Lee, VA; Dallas, and Houston, TX. (Part-Time/
Flexible). Phy si cians needed for physicals and 
health screenings nationwide. Must have an active 
un re strict ed license from any state. Available to 
work 2–3 week days or more. AHA BCLS required. 
Med i cal mal prac tice coverage provided. EOE. 
E-mail CV to: Ronald.Knight@chenega.com; 
610-885-9048 or: Roberta.Ellis@chenega.com; 
210-298-7657.

PRI MARY CARE PHY SI CIAN — Seeking Family 
Practice Provider for large friendly practice in SE 
New Mexico. J-1 applicants welcome. Moderate 
four season climate with exceptional outdoor rec-
re a tion al op por tu ni ties. Exceptional schools, pri-
vate and public, a state uni ver si ty, and culturally 
diverse. Twelve providers with 100 support staff, 
four modern/new clinics in Roswell, Carlsbad, 
and Hobbs. Ancillary ser vic es include lab and 
ra di ol o gy. Com pen sa tion above national average 
plus bonus structure, complete benefits package. 
Please e-mail: dave.southward@kymeramedical.com; 
or visit our website: http://kymeramedical.com

Gastroenterology
GAS TRO EN TER OL O GIST — Think ahead! 
Man hat tan Gas tro en ter ol o gy group with major 
ac a dem ic med i cal cen ter af fil ia tion and ASC 
seeks July 2020 Fel low ship grad. Com pet i tive 
sal a ry with part ner ship track. Send CV and cover 
letter to: cmgmdcareers@concordemed.com

GASTROENTROLOGY IN SE NEW MEXICO — 
J-I welcome. Large friendly practice seeking GI to 
join. Moderate four season climate with excep-
tional outdoor rec re a tion al op por tu ni ties. Excep-
tional schools, private and public, a state uni ver si ty, 
and culturally diverse. Fifteen providers with 
160 support staff, four modern/new clinics in 
Roswell, Carlsbad, and Hobbs. Ancillary ser vic es 
include lab and ra di ol o gy. Com pen sa tion above 
national average plus bonus structure, complete 
benefits package. Please e-mail: dave.southward@
kymeramedical.com; or visit our website: http://
kymeramedical.com

Classified Ad Deadlines
 Issue Closing Date
 July 4 June 14
 July 11 June 21
 July 18 June 27
 July 25 July 3

He ma tol o gy-Oncology
HE MA TOL O GISTS/ON COL O GISTS (BC/BE) 
WANTED — To join a large, well-established, 
mul ti spe cial ty group in northern New Jersey. Ex-
cellent sal a ry and benefit package. Please e-mail 
CV to: terri.urgo@hvamedicalgroup.com

TOP COASTAL SOUTH EAST FLOR I DA PRI-
VATE PRACTICE — Looking for a well-trained 
BE/BC He ma tol o gist/On col o gist to join very 
busy established group. Highly com pet i tive com-
pen sa tion package with sign-on bonus leading to 
eventual full equal part ner ship. E-mail resume to: 
job.inquiry88@gmail.com

Hospitalist
PHY SI CIANS (HOS PI TAL ISTS) — Reid Phy si-
cian As so ci ates, Inc., is seeking multiple full-time 
Phy si cians (Hos pi tal ists) in Richmond, Indiana, 
to admit and treat inpatient and out pa tient adult 
and ger i at ric pa tients. Con tact: Amy Powell, Man-
ager, Provider Re cruit ment, 1100 Reid Parkway, 
Richmond, IN 47374.

DAY HOS PI TAL IST PO SI TION OPEN IN MET-
RO DETROIT AREA — Day hos pi tal ist po si tion 
open in Metro Detroit area. Accepting H-1 Visa. 
Please e-mail CV to: iulniculescu@yahoo.com

In fec tious Disease
EXCELLENT OP POR TU NI TY IN ATLANTA 
SUBURB — For BC/BE phy si cian to join a 
unique, seven-doctor, four-lo ca tion ID Practice 
with ACHC Accredited Office Infusion Cen ter in-
cluding a state-of-the-art clean room with staff 
pharmacist, as well as com pre hen sive wound care 
provided by CWCNs. Please e-mail CV to: atlanta 
.docs@gmail.com

FIVE-PHY SI CIAN 100% ID PRACTICE IN WEST 
CENTRAL FLOR I DA — Seeks two BC/BE ID 
phy si cians, one with trans plant ex pe ri ence. H-1 
Visa considered. Com pet i tive com pen sa tion and 
part ner ship track. Con tact: Doctor@cidteam.com

In ter nal Med i cine 
(see also FM and Pri mary Care)

MED I CAL DOCTOR (MD/DO) — Sioux Falls, SD; 
Ft Lee, VA; Dallas, and Houston, TX. (Part-Time/
Flexible). Phy si cians needed for physicals and 
health screenings nationwide. Must have an active 
un re strict ed license from any state. Available to 
work 2–3 week days or more. AHA BCLS required. 
Med i cal mal prac tice coverage provided. EOE. 
E-mail CV to: Ronald.Knight@chenega.com; 
610-885-9048 or: Roberta.Ellis@chenega.com; 
210-298-7657.

Nephrology
LARGE, 100% NE PHROL O GY PRIVATE PRAC-
TICE IN NORTHERN NEW JERSEY — Looking 
for a Clinical Ne phrol o gist and a Trans plant Ne-
phrol o gist. Currently 13 Ne phrol o gists. Weekend 
calls are 2/7. Com pet i tive sal a ry and part ner ship 
track available. Spanish speaking is a plus but not 
required. Just 25 min utes from New York City. Eas-
ily access and enjoy the arts and en ter tain ment, 
fine dining, and endless pos si bil i ties the cultural 
cen ter of the East Coast has to offer. In ter est ed 
can di dates, please e-mail CV to: melmomd@aol.com

WEST FLOR I DA NE PHROL O GY GROUP SEEK-
ING BC/BE NE PHROL O GIST — To join our 
busy practice, involved in all aspects of Ne phrol o-
gy. Com pet i tive sal a ry, benefits, and part ner ship 
package. Excellent lo ca tion on the West Coast of 
Flor i da for work and family. Please e-mail CV to: 
jgreco@renal-cen ter.com or fax: 727-497-0028.

Neurology
NEU ROL O GIST IN SE NEW MEXICO — J-I wel-
come. Large friendly practice. Moderate four-
season climate with exceptional outdoor rec re a-
tion al op por tu ni ties. Exceptional schools, private 
and public, a state uni ver si ty, and culturally di-
verse. Twelve providers with 100 support staff, 
four modern/new clinics in Roswell, Carlsbad, 
and Hobbs. Ancillary ser vic es include lab and ra-
di ol o gy. Com pet i tive com pen sa tion and benefit 
package plus bonus structure. Please e-mail: dave 
.southward@kymeramedical.com; or visit our 
website: http://kymeramedical.com

Pri mary Care
HCA RE CRUIT ING PRI MARY CARE, PORTS-
MOUTH, NEW HAMPSHIRE — Re cruit ing 1–2 
Pri mary Care In tern ists to join a practice of four 
practioners in Portsmouth, New Hampshire. 
Looking for phy si cians who want to make a career 
of caring for won der ful pa tients in a seasoned 
practice. Com pet i tive sal a ry and benefits. Op por-
tu ni ty to par tic i pate in a Residency Training Pro-
gram. Must be able to productively collaborate 
with APPs. Send CV and reply letter to JoAnn Tur-
ner, NH Market Re cruit ment Liaison: 207-337-
0448; Joann.tur ner@hcahealthcare.com

Pul mo nary Disease
AN ESTABLISHED PUL MO NARY AND 
CRIT I CAL CARE PRACTICE IN REDWOOD 
CITY, CA — Is looking for full-time and part-time 
Pul mo nary & Crit i cal Care Phy si cian(s) to join the 
practice for both inpatient and out pa tient cover-
age. Please con tact via e-mail: mojdeh.talebian@
dignityhealth.org for additional in for ma tion.

Graduate Training/ 
Residency Pro grams 

(see also Related Spe cial ties)
PA TIENT SAFETY AND QUALITY FEL LOW-
SHIP — Harvard Med i cal School po si tions start-
ing July 2020 (http://www.hms.harvard.edu/
hfpsq). Fel low ship includes didactics and hands-
on projects and is intended to train leaders in the 
field. In quir ies to: HFPSQMail@bidmc.harvard.edu

Po si tions Sought
EX-DI REC TOR OF FETAL DIAGNOSTIC CEN-
TER — Is available for ul tra sound and consults 
within 30 miles of Boston. Minimum 10 pa tients per 
session. Con tact: MFMGreaterBoston@gmail.com

If recruiting top  
physicians is  

important to you,  
advertise in the 

source that’s  
important to them.

NEJM CareerCenter
(800) 635-6991 

ads@nejmcareercenter.org



psdrecruit.org

Where does your career path go?

With 800+ provider career opportunities at some of the nation’s top 
not-for-profit health systems, we can navigate you to the perfect 
practice for a lasting career solution.

Discover your
perfect practice
at psdrecruit.org

AND
MANY
OTHERS

Representing not-for-profit health 
systems across the nation, including:

 Your Clinical
Career
Navigator

PHYSICIAN (Multiple Positions)

The FDA’s Center for Biologics Evaluation and Research (CBER), Office of Tissues and Advanced Therapies (OTAT) is recruiting to 
fill multiple Physician positions. Apply today for this exciting career opportunity for qualified candidates with interest in the drug 
development, review of clinical trials, and critical interpretation of study design and clinical data analysis.  

If you are a physician with primary care or specialty expertise in medicine and/or surgery,  
we are looking for you. 

QUALIFICATIONS:  
Must be U.S. citizen with Doctor of Medicine (M.D.), Doctor of Osteopathic Medicine (D.O.) or equivalent degree. 
Official transcripts will be required prior to appointment. Applicants must possess current, active, full, and unrestricted license or 
registration as a Physician from a State, the District of Columbia, the Commonwealth of Puerto Rico, or a territory of the United 
States and 5 years of graduate-level training in the specialty of the position to be filled or equivalent experience and training. U.S. 
Public Health Service Commissioned Corps Officers may also apply.

SALARY:  Salary will be commensurate with education and experience. An excellent federal employee benefits package is available.  
Team lead or supervisory positions may be filled through this advertisement, and candidates may be subject to peer review prior to 
appointment. Additional selections may be made within the same geographical area FDA-wide.

LOCATION: Silver Spring, MD

HOW TO APPLY:  Submit electronic resume or curriculum vitae (CV) and supporting documentation to CBER.Employment@fda.
hhs.gov. Supporting documentation may include: educational transcripts, medical license, board certifications. Applications will 
be accepted through July 31, 2019, although applicants will be considered as resumes are received. Please reference Job Code: 
OTAT-18-0012-NEJM.

NOTE:  This position may be subject to FDA’s strict prohibited financial interest regulation and may require the incumbent to 
divest of certain financial interests. Applicants are strongly advised to seek additional information on this requirement from the FDA 
hiring official before accepting a position. A probationary period for first-time supervisors/managers may be required for supervisory 
positions.

DEPARTMENT OF HEALTH AND HUMAN SERVICES IS AN EQUAL OPPORTUNITY EMPLOYER WITH A SMOKE FREE ENVIRONMENT
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ADVERTISEMENT

Learn more about locum tenens at locumstory.com

locumstory.com

What do the summits of Everest and Kilimanjaro, a 
small cancer clinic in Ghana, and Alaska’s historic 
1,000-mile Iditarod Trail all have in common? 
For most people, they’re remote “bucket list” 
destinations with a mystique of adventure or danger. 
For radiation oncologist Dr. Larry Daugherty, they’re 
all places that have either improved his life, or given 
him a chance to improve the lives of others.

Rising to the top in the medical profession demands 
a long, steep climb through years of education 
and specialized training. For Larry Daugherty, 
the professional metaphor also happens to be 
literally true in his off time. He’s been an avid 
climber for much of his life, scaling peaks in Russia, 
South America, and Europe. It turned out that a 
friend in the same year of residency shared his 
mountaineering passion and they started planning 
climbs together.

“When we were climbing away from our clinic, we 
started to carry Tibetan prayer flags with us. It just 
started as a gesture to our patients — to bring them 
a flag that we had taken to the top of a mountain 
with their name on it.” 

He and his friend never planned to start a nonprofit 
around it, but the idea caught on. Before long, others 
began hearing about the flags and wanted to know 

how they could dedicate one to someone they knew 
whose life had been touched by cancer. 

In 2010, they started Radiating Hope to help improve 
access to cancer treatment services in developing 
countries. Supporters can dedicate flags, take 
part in climbing adventures around the world, and 
make direct donations toward radiation oncology 
equipment.  

Today, Dr. Daugherty works in Anchorage, Alaska at 
a multidisciplinary cancer center where he is the only 
radiation oncologist. Having worked locum tenens 
during his residency, he knows the benefits a locums 
doctor can bring to a practice and he often has a 
locums physician work in his place while he is out 
having adventures or working with his non-profit.

He says, “One of the things that brought me up to 
Alaska was the opportunity to race in the Iditarod. I 
take time off to go out mushing, mountain climbing, 
or fishing with my kids. When I was looking at this 
job, the ability to take time off worried me because 
I’m essentially working by myself. It hasn’t been 
a problem at all being able to have locums as an 
option to come in and cover for me.”

Dr. Daugherty loves his work and says there’s nothing 
he’d rather do. “There’s never a question when I go 
home at night whether I made a difference in the 
world. I always feel like I 
 did.” So far, he’s  
managed to make a  
difference in 14  
countries, as well as in  
many communities  
around the United States  
— and there’s no  
telling where the  
positive ripple  
effects will go  
from there.

One doctor’s mission to spread 
treatment around the world
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CHIEF OF THE DIVISION  
OF ALLERGY, IMMUNOLOGY  
AND INFECTIOUS DISEASE

Rutgers Robert Wood Johnson Medical School in New Brunswick, New 
Jersey, seeks a physician for the position of Chief of the Division of Allergy, 
Immunology and Infectious Disease in the Department of Medicine. This 
is a unique opportunity to build a premier section at a large academic 
institution. The desirable candidate should have a history of research 
funding and demonstrable leadership qualities. She or he must also have 
been successful in promoting teaching, scholarship, and research.

Extensive collaboration opportunities are available within Rutgers 
University’s broad range of research programs including microbiome, 
microbiology, immunology, oncology, pharmacology and global health. 
New Jersey’s unique geography and demographics also offers outstanding 
diversity for research and clinical program development.

A competitive salary with a generous startup package is available to 
support the recruitment of the Chief and additional research and clinical 
faculty members. Candidates must have an MD or MD/PhD degree, 
have achieved the position of Associate Professor or Professor, be board 
certified in Infectious Disease, and eligible for licensure in New Jersey. 
Applicants should submit a letter of interest and current curriculum vitae 
to: Steven R. Brant, MD, Professor of Medicine, Chair of ID Chief Search 
Committee, via email at steven.brant@rwjms.rutgers.edu.

Rutgers, The State University of New Jersey is an Equal Opportunity/Affirmative Action employer.

New England Journal of Medicine (NEJM)
Run Dates: May 23rd, May 30th, June 6th and June 13th
Size: 1/4 B&W Display Ad (3.25” x 4 7/8”)
ST-00065433 / ZD80684 / HP-2665

Where work and life  
balance.

At UCHealth, we coined the phrase, “Work hard. Play 
hard.” Here, we provide personalized care at the highest 
level, offering some of the most innovative procedures, 
advanced treatments and medical technologies in the 
nation. Then, life seamlessly transitions from work to  
play in the Rocky Mountain region. 

Explore new opportunities:  
joinuchealth.org 
physician.careers@uchealth.org
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E m E r s o n  H o s p i t a l  o p p o r t u n i t i E s

w o r l d - r e n o w n e d  a f f i l i a t i o n s | 3 0  m i n u t e s f r o m b o s t o n | q u a l i t y o f l i f e

C o n c o r d B o s t o n

Location, Location, Location

Located in Concord, 
Massachusetts Emerson 
is a 179-bed community 

hospital with satellite facilities in 
Westford, Groton and Sudbury. The 
hospital provides advanced medical 
services to over 300,000 individuals 
in over 25 towns. 

Emerson has strategic alliances with 
Massachusetts General Hospital, 
Brigham and Women’s and Tufts 
Medical Center.

Concord area is rich in history, recreation, 
education and the arts and is located 
20 miles west of downtown Boston. 

Find out why so many top physicians are practicing at Emerson 
Hospital. At Emerson you will find desirable practice locations, strong 
relationships with academic medical centers, superb quality of life, 
competitive financial packages, and more… 

Emerson Hospital has several opportunities for board certified or 
board eligible physicians to join several practices in the Emerson 
Hospital service area. Emerson has employed as well as private 
practice opportunities with both new and existing practices. 

Emerson Hospital Opportunities

• Gastroenterology
• Family Medicine – Outpatient Primary Care and Urgent Care
• Internal Medicine – Outpatient Primary Care and Hospitalist
• Obstetrics and Gynecology
• Orthopedic Surgery – Foot and Ankle or Adult Reconstruction
• Psychiatry – Outpatient Addiction Medicine
• Sports Neurology

If you would like more information please contact: 
Diane Forte
dforte@emersonhosp.org
phone: 978-287-3002
fax: 978-287-3600

About Concord, MA and 
Emerson Hospital

E m E r s o n H o s p i t a l . o r g

t0219

:30 
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Clinical Neonatologist
Massachusetts – Cambridge, Harvard 
teaching hospital seeks Board-certified/ 
eligible neonatologist to work in a newly 
renovated Level II unit transitioning to 
a IIB unit this summer caring for infants 
with a GA of 32+ weeks. The unit supports 
a 2700 birth OB service with 24-hour  
in-house coverage. 
The core job includes 3 months of on- 
service time, 36 weeknight shifts, 12 week-
end shifts and shared holiday coverage. 
Level III time is available through our 
NICU partner and included in the on- 
service time. Competitive salary and benefits, 
including 1 week of CME and 4 weeks of 
vacation. 
Please forward current CV to: 

searchco@mah.harvard.edu 
or to: Jlloyd4@mah.harvard.edu

Women and minorities are particularly 
encouraged to apply.

BC/BE Pediatrician
Cambridge, Massachusetts

Looking for a BC/BE Pediatrician to join 
a four physician private practice located  
in a lovely residential area in West 
Cambridge. Start summer/fall 2018. Call 
every fourth weekend, but quiet. Small 
practice with trusted relationships with 
our patients, 30 minute visits.
Please forward current CV to: 

searchco@mah.harvard.edu 
or to: Jlloyd4@mah.harvard.edu

Women and minorities are particularly 
encouraged to apply.

MORE SUPPORT FOR YOUR 

PRACTICE

SSM Health believes that  

our talented and compassionate 

physicians are the hearts and  

hands of our healing ministry,  

so our leadership actively partners 

in their practice. We rely on the 

wealth of talent and expertise of 

our providers. We engage and 

empower them to seek innovations, 

technologies and new programs  

or services that will lead to  

high-quality integrated care for  

our patients. Working together,  

we are providing exceptional  

health care services that reveal  

the healing presence of God.   

Discover the difference of practicing 

with purpose at SSM Health. 

Visit JoinSSMHealth.com  
to find the right  

opportunity for you.
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Our experienced recruiters help you find your next practice 
opportunity while balancing your life needs and career needs.

Practice Opportunities Matched to
Your Career (and Life) Style

Browse Our Jobs Now
jobs.jacksonphysiciansearch.com
866.284.3328



Contact: Rochelle Woods
1-888-554-5922
physicianrecruiter@billingsclinic.org
billingsclinic.com

Internal Medicine
Residency Faculty
Seeking enthusiastic BE/BC 
internists and hospitalists to join 
our exemplary team of physicians 
and faculty providers with a passion 
for education and leadership.
Stipend & generous loan repayment
• Region’s tertiary referral center
• Flexible practice styles
• Consensus-based teamwork
• Academic mentoring
• Grant funded for rural care 

innovations
• Competitive Medical Student 

Clerkships
• J-1 waivers
• “Top 5 Happiest States”  

– Gallup, 2018

Billings Clinic is nationally 
recognized for clinical 
excellence and is a proud 
member of the Mayo 
Clinic Care Network. 
Located in Billings, 
Montana –  
this friendly college 
community is a great 
place to raise a family 
near the majestic  
Rocky Mountains.  
Exciting outdoor 
recreation 
close to 
home.  
300  
days of 
sunshine!

#1 in Montana

Physician-Led 
Medicine in 
Montana

AVAILABLE IN MIDWEST
 – UNIVERSITY CITY IN MISSOURI

– with three hospitals 

Our group of physicians/nurse practitioners, 
are seeking an enthusiastic, assertive, hard 
working Nephrologist BC/BE to join large 
inpatient and outpatient practice. 

All modalities, Hemodialysis, PD, CVVHD, 
SCUF available. Expect 40% Intensive 
Care, 40% Outpatient and 20% Clinic. 

This is an aggressively, professionally 
satisfying, growing practice that does 
transplants via Washington University and 
the University of Tennessee. All subjects of  
fluid and electrolytes, genetic diseases, 
diabetes and hypertension make up a  
composite of diseases treated. We also 
manage patients with collagen vascular  
disease and hematologic entities for which 
we perform plasmapheresis.  

Please email CV to: 
nephrologyopportunity@gmail.com

4 CityPlace Drive, Suite 300 | St. Louis, MO 63141  cejkasearch.com  |  800.296.2698

Join the thousands of physicians and APPs who have found their 
dream job through Cejka Search. 
As a trusted recruitment partner to thousands of healthcare organizations, 
just one call to Cejka Search will open the door to a world of career 
opportunities. For nearly 40 years, we’ve worked with the country’s 
leading healthcare systems, hospitals, single and multi-specialty  
medical groups, managed care and more. 

Whether you’re looking to further your career, explore new cities or  
just finishing up your residency, or fellowship training, we’d like the 
opportunity to discuss our clients’ open job opportunities! 

Let our team of professionals match your expertise to the  
ideal job opportunity. Visit us at cejkasearch.com, email us at  
connect@cejkasearch.com or give us a call at 800.678.7858.

Contact Cejka Search today. 

When opportunity knocks, it’s probably us.
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Leading Together 
in Physician Careers

Every day, The US Oncology Network helps 
more than 1,400 independent physicians 

maintain their independence and thrive in 
today’s evolving health care landscape.

Learn about physician careers

physicianrecruiting@usoncology.com

© 2019 The US Oncology Network. All rights reserved.



Exploring technological  
advances for the future  
of patient care.  

A new article series, Frontiers  
in Medicine, explores the bridge  
between scientific discoveries and their  
development into clinically useful tools.   

Discover new articles at:  
NEJM.org/frontiers-in-medicine

NEJM SPECIAL 
SERIES

Contact: Rochelle Woods
1-888-554-5922
physicianrecruiter@billingsclinic.org
billingsclinic.com

Billings Clinic is nationally 
recognized for clinical 
excellence and is a proud 
member of the Mayo 
Clinic Care Network. 
Located in Billings, 
Montana –  
this friendly college 
community is a great 
place to raise a family 
near the majestic  
Rocky Mountains.  
Exciting outdoor 
recreation 
close to 
home.  
300  
days of 
sunshine!

#1 in Montana

Physician-Led 
Medicine in 
Montana

Physician 
Opportunities

• Cardiology 
– Interventional 
– Non-Interventional

• Hospitalist
• Internal Medicine

Work with terrific colleagues, 
state-of-the-art facilities  
and the support of a 
multispecialty, physician-led 
organization. Full spectrum of 
50+ specialties at the region’s 
tertiary referral center.

Endocrinologist

The Division of Endocrinology, Diabetes 
and Metabolism, Department of Medicine, 
University of Tennessee Health Science 
Center has openings for Clinicians/Clinical 
Investigators/Physician Scientists to 
join its vibrant faculty; academic rank 
based on qualification, preferred BC/
BE in Endocrinology; U.S. citizenship 
or permanent residency; experience in 
diabetes, obesity, general endocrinology 
and metabolism.
Opportunity to serve as Section Chief of 
Endocrinology at affiliated hospital.

Send letter and CV to:
Sam Dagogo-Jack, M.D.
Chief of Endocrinology 

by email at sdj@uthsc.edu

The University of Tennessee is an EEO/AA 
Title VI/Title IX, Section 504 ADA/ADEA 
institution in the provision of its education 
and employment programs and services.

VICE CHAIR FOR CLINICAL AFFAIRS
Department of Medicine

Rutgers Robert Wood Johnson Medical School

The Department of Medicine (DOM) at Rutgers Robert Wood 
Johnson Medical School in New Brunswick, NJ, has announced 
a call for qualif ied applicants for the position of Vice Chair for 
Clinical Affairs.

The Vice Chair for Clinical Affairs will be the clinician-leader for 
the DOM, and will be instrumental to achieving our goals of 
effectively and eff iciently caring for our patients while improving 
the patient experience, supporting our faculty members’ clinical 
practice in the inpatient and ambulatory setting, engaging our 
clinical partners, and executing our strategic and tactical goals. 
The Vice Chair will be a liaison and provide oversight to clinical 
operations that impact medicine services within Rutgers Robert 
Wood Johnson Medical School.

This position will report to the Chair of the DOM at Rutgers 
Robert Wood Johnson Medical School.

We invite suitable candidates eligible for appointment at the 
Associate Professor or Professor level with board certif ication 
in internal medicine and/or its subspecialties to apply to:  
Ranita Sharma, MD, Chair, Search Committee at  
sharmar1@rwjms.rutgers.edu.

Rutgers, The State University of New Jersey is an Equal Opportunity/Affirmative Action employer.

New England Journal of Medicine (NEJM)
3.25”x4 7/8”
ZD80989 / HP-2671
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comphealth.com 

We get you the  
perfect job  
because we get you.

Your dream job is something only you can define. That’s why 

we want to know what matters most to you—personally and 

professionally. Our recruiters then find the right jobs, perks, 

and places to make it a reality.



The Weather Is Beautiful. 
Wish You Were (Practicing) Here.

To learn more about  
rewarding physician 
opportunities:  

(813) 586-8158

Life’s too short to practice medicine just anywhere. An inviting career 
opportunity awaits you with BayCare Medical Group, part of BayCare 
Health System, a leading and dynamic multihospital Florida health care 
organization. BayCare Medical Group is offering opportunities in:

■ Cardiology – EP
■ Cardiology – interventional
■ Cardiovascular surgery
■ Colon and rectal surgery
■ Endocrinology
■ Family medicine 
■ Gastroenterology

■ General internal medicine
■ Hematology/oncology
■ Nocturnist
■ Neurosurgery
■ Palliative care 
■ Pediatric surgery
■ Pediatric neurosurgery

Email your CV to BMGProviderRecruitment@BayCare.org.

BMGPhysicians.orgBC1609058-917

The Sydell and Arnold Miller Family Heart and Vascular Institute
Cleveland Clinic Health System 

Non-Invasive, Invasive Cardiologist
An opportunity to join the #1 heart care program in the country and a top ranked hospital nationwide per 

U.S. News and World Report 2018-2019 Best Hospital Rankings. 

The world class cardiovascular medicine program at Cleveland Clinic is seeking candidates for Non-Invasive, Invasive Cardiologist to join our 
established and highly respected health system. Dynamic positions combine outpatient clinical care with inpatient services at our state-of-the-art 
facilities in the Greater Cleveland area. The Cleveland Clinic Health System includes 11 hospitals and over 180 outpatient facilities in Northeastern Ohio.

The Department of Cardiology has 200 physicians treating patients in all cardiovascular subspecialties over 20 different locations within the greater 
Cleveland & Akron areas. In 2018, the practices completed more than 113,000 office visits and over 5,000 procedures.

The Cleveland Clinic Health System are all tertiary referral and teaching centers in close proximity to Cleveland Clinic Main Campus.

Opportunity to develop a rewarding practice while benefiting from these key features:

 New and enhanced facilities with comprehensive cardiac services
 Ability to perform cardiac catherization, echocardiography, stress testing, and TEE
 Cleveland Clinic Heart and Vascular Institute, adult Cardiology and Cardiothoracic Surgery program has 
 been ranked 1st in the nation by U.S. News & World Report for more than 20 years
 Development of community expansion and outreach
 Newly remodeled cardiac catherization suite with state of the art imaging and ultrasound technology
 Dedicated Coronary Care and Cardiac Surgery Intensive Care & Observation Units 
 Intersocietal Accreditation Commission for Echocardiography (IAC) certified
 Opportunity to participate in resident training and education 

The successful candidate will have a joint appointment with Cleveland Clinic’s Heart and Vascular Institute at the main campus. This position reports 
to the leadership at the Heart and Vascular Institute at the Main Campus. Moreover, our physicians enjoy full access to a distinguished team of caregivers 
while practicing in neighboring communities.

This dynamic position commands an extremely competitive salary enhanced by an attractive benefits package including medical malpractice coverage 
and a collegial work environment.
Interested candidates should submit an application in confidence with Cover Letter and current CV online by going to:

https://jobs.clevelandclinic.org/physicians.html

Cleveland Clinic is pleased to be an equal employment/affirmative action employer:
Women/Minorities/Veterans/Individuals with Disabilities. Smoke/Drug Free Environment
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Enter “JOURNAL” in the ‘Location Code’ field when you register & we’ll send you a $5 Starbucks e-gift card!

Search Jobs

Get Answers

We are a unique non-profit 
specializing in rural and 
underserved jobs. Jobs 
available in every state! 
Search dozens of specialties & 
professions.

3RNet members can provide: 
additional information on jobs, 
loan repayment programs, and 
J-1 Visa Waivers; insights into 
local communities.

1

2

Finding your job on 
3RNet is as easy as...

3

Register
Free 3RNet registration gets 
you: full job details; email 
notifications on new jobs that 
meet your needs.

VA Northern California Health Care System 
- Northern California has a lot to offer to those 
seeking good weather and an abundance of 
outdoor activities whether you prefer beach, 
mountains, snow, etc. Whether you’re interested 
in academics, research, or a better work/life 
balance, you’ll find the VA has a lot to offer, 
including the unmatched satisfaction you’ll get 
from caring for our nations heroes.

FULL-TIME POSITIONS AVAILABLE:

• Martinez, CA – Primary Care, Psychiatry, 
  Urology, Gastroenterology, Pulmonary

• Chico, CA –Primary Care, Psychiatry

• Yuba City, CA –Primary Care

• Redding, CA –Primary Care (staff and  
  supervisory), Gastroenterology, Psychiatry

• Sacramento, CA – Primary Care  
  (Geriatric, Homeless, Pain), Psychiatry, 
  Hospital Medicine, Gastroenterology,  
  Emergency Medicine, Hepatology,  
  Dermatology/Mohs

Seeking US Citizens, Board Prepared/Certified 
in Specialty, Licensed in any U.S. State/Territory. 

Interested candidates may submit current CV to :

Physician Recruiter: 
Crystal.Keeler@va.gov 

Dedham Medical Associates, Granite Medical Group, 
Harvard Vanguard Medical Associates,

PMG Associates and VNA Care Network & Hospice

Atrius Health is a well-established, Boston based, physician led, nonprofit 
healthcare organization and for over 50 years, we have been nationally recognized 
for transforming healthcare through clinical innovations and quality improvement.  
At Atrius Health we are working together to develop and share best practices 
to coordinate and improve the care delivered in our communities throughout 
eastern Massachusetts. We are a teaching affiliate of Harvard Medical School/
Tufts University School of Medicine and offer both teaching and research 
opportunities. 
Our physicians enjoy close clinical relationships, superior staffing resources, 
minimal call, a fully integrated EMR (Epic), excellent salaries and an exceptional 
benefits package.

We have openings in the following specialties:

 Adult and Child Psychiatry   Adult and Pediatric Weekend Urgent Care  
 Associate Medical Director of Performance Excellence 

 Chief of Hematology Oncology    Chief of Urgent Care – Boston  
 Dermatology    Medical Director - Primary Care/Chelmsford  

 Nephrology    OB/GYN  
 Outpatient Primary Care - Internal Medicine and Family Medicine

Visit our website at www.atriushealth.org 
or send confidential CV to:

Brenda Reed
275 Grove Street, Suite 3-300 

Newton, MA 02466-2275
E-mail: Brenda_Reed@atriushealth.org

Utah has no shortage of outdoor adventure. It’s also home to one of the best  
healthcare networks in the nation. Intermountain Healthcare is hiring  

throughout Utah, for numerous physician specialties.

• EMPLOYMENT WITH INTERMOUNTAIN MEDICAL GROUP • RELOCATION PROVIDED, UP TO 15K

• FULL BENEFITS THAT INCLUDE DEFINED PENSION, 401K MATCH & CME

• COMPETITIVE SALARY WITH TRANSITION TO PRODUCTION AND ADDITIONAL COMPENSATION FOR 
MEETING QUALITY GOALS FOR MOST POSITIONS • VISA SPONSORSHIP NOT AVAILABLE

TOP REASONS TO CHOOSE UTAH:
World-Class Year-Round Skiing, Hiking, and Biking  •  5 National Parks  •  4 Distinct Seasons 

Best State for Business  •  Endless Outdoor Recreation Opportunities

physicianrecruit@imail.org  |  800.888.3134  |  PhysicianJobsIntermountain.org

Helping people live the
healthiest lives possible.
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Your future backyard in 
Washington, Oregon and Alaska
Careers with PeaceHealth

EEO Affirmative Action Employer/Vets/Disabled in accordance with applicable local, state, or federal laws.

Brian Rasmussen, Provider Recruitment 
providerrecruitment@peacehealth.org 
peacehealth.org/providercareers

Publication:                                Size:                                             Notes:               
Job#          IO#:                                         Screen:
Mechanical:                                  Proofreader:     

New England Journal of Medicine b/w
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7” x 4.875”

50559 50559-50570 85 dpi

Head and Neck Medical Oncologist
Center for Head and Neck Oncology 
The Head and Neck Oncology Center, Department of Medical Oncology at the Dana-Farber Cancer Institute and the Department 
of Medicine at Brigham and Women’s Hospital, are seeking a Medical Oncologist/Clinical Investigator with focus on clinical 
investigation and clinical care of patients with head and neck malignancies. The successful candidate will also engage in teaching 
students, housestaff, and fellows in the clinic and inpatient settings. The successful candidate is expected to develop, participate, 
and lead clinical and translational research projects in head and neck malignancies and take an active role in the Center’s 
multidisciplinary clinical activities. Multiple opportunities exist for investigator-initiated and pharmaceutical industry-sponsored 
clinical research. 

The position will be based in both the Department of Medical Oncology at DFCI and the Department of Medicine at the Brigham 
and Women’s Hospital, and includes collaboration with other institutions affiliated with the Dana-Farber/Harvard Cancer Center 
and the Harvard Medical School. 

The academic appointment will be at the Instructor, Assistant or Associate Professor level at Harvard Medical School and determined 
by the applicant’s credentials. Salary and benefits will be competitive with other institutions. Applicants should have a MD or 
MD/PhD degree and should be board certified or board eligible in Internal Medicine and Medical Oncology. 

Interested candidates must submit a letter of interest, CV and names and emails of three references to: 
Robert Haddad M.D., Division Chief/Head and Neck Oncology Program, Dana-Farber Cancer Institute, 
450 Brookline Avenue, Boston, MA 02215, Phone: 617-632-5530, Email: Robert_haddad@dfci.harvard.edu.

Dana-Farber Cancer Institute is an NCI-designated Comprehensive Cancer Center. We are an equal 
opportunity employer and all qualified applicants will receive consideration for employment without 
regard to race, color, religion, sex, sexual orientation, gender identity, national origin, disability status, 
protected veteran status, or any other characteristic protected by law. Women and minority candidates are 
particularly encouraged to apply.

DANA-FARBER CANCER INSTITUTE 
Dedicated to Discovery ... Committed to Care
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Baystate Health is western Massachusetts premier 
healthcare provider and home to the University of 
Massachusetts Medical School - Baystate. The cornerstone 
of our organization is Baystate Medical Center, a 716-
bed tertiary care hospital which boasts the state’s single 
busiest emergency department and the region’s only 
Level-I trauma center. With 3 community hospitals, 
Baystate Children’s Hospital and Baystate Primary Care 
Medical Practices, we offer a diverse culture that provides 
outstanding opportunities for physicians and associate 
providers to start or advance their career. 

  Breast Surgery
  Cardiology
  Child Neurology – 

Chief
  Emergency Medicine
  Endocrinology
  Gastroenterology
  Geriatrics
  General Surgery
  Gynecology/Oncology
  Heart Failure
  Hospital Medicine - 

Chief
  Hospitalist
  Maternal Fetal 

Medicine

  Neonatology
  Neurology
  Non-Invasive 

Cardiology
  Orthopedic Surgery
  Pediatric Critical Care
  Pediatric 

Gastroenterology
  Psychiatry
  Primary Care
  Pulmonary/Critical 

Care
  Thoracic Surgery
  Trauma & Acute Care 

Surgery

The Pioneer Valley is a thriving area located in western 
Massachusetts and provides extensive access to urban, 
suburban and rural amenities. Anchored by the city of 
Springfield, our region boasts a myriad of opportunities for 
recreation, music, education and art enthusiasts. When you 
live and work in the Pioneer Valley, you will enjoy picturesque 
four-season living, excellent schools and year-round social and 
cultural events. In fact, Massachusetts was once again ranked 
#1 in Education nationally by U.S. News and World Report. 

Current Opportunities Include:

PHYSICIAN CAREERS

Baystate Health is an Equal Opportunity employer. All qualified applicants will receive consideration 
for employment without regard to race, color, religion, sex, sexual orientation, gender identity, marital 

status, national origin, ancestry, age, genetic information, disability, or protected veteran status.

You may also call us at:  413-794-2571

For more information please visit us online at:
 choosebaystatehealth.org

@baystatecareersFacebook.com/baystatecareers

Cambridge Health Alliance (CHA) is an award-winning health system 
based in Cambridge, Somerville, and Boston’s metro-north communities. 
We provide innovative primary, specialty, and emergency care to our diverse 
patient population throughout an established network of outpatient clinics 
and two full service hospitals. As a Harvard Medical School and Tufts 
University School of Medicine affiliate, we offer ample teaching opportunities 
with medical students and residents. We utilize fully integrated EMR and 
offer competitive compensation packages and comprehensive benefits for 
our employees and their families. Ideal Candidates will have a strong 
commitment to providing high quality care to our multicultural community 
of underinsured patients.  

We are currently recruiting for the following departments and positions:

To apply please visit www.CHAProviders.org. Candidates may submit 
CV confidentially via email to ProviderRecruitment@challiance.org.
CHA Provider Recruitment – Tel: 617-665-3555/Fax: 617-665-3553 

We are an equal opportunity employer and all qualified applicants will 
receive consideration for employment without regard to race, color, religion, 
sex, sexual orientation, gender identity, national origin, disability status, 
protected veteran status, or any other characteristic protected by law.

✦  Psychiatry & Psychology
Clinical Director, Addiction Medicine 
Adult & Child/Adolescent Divisions 
Inpatient & Outpatient

✦  Primary Care
Regional Medical Director 
Internal Medicine
Family Medicine
Med/Ped
Pediatrics
Float

✦  Hospitalist/Nocturnist

✦  ICU Nocturnist

✦  Optometry

✦  Medical Retina Specialist

✦  Urology 

✦  Vascular Surgery

✦  Dentistry
Residency Program/Clinical  
 Director 

✦  Dermatology

✦  Geriatrics

✦  Physician Assistant
Ob/Gyn (part-time)
Physiatry

NYU
Endo Practice Journal
1/4 page (3.25” x 4.875”)
ST-00053968 // ZD52116 // HP-2213

Faculty Group Practice Physicians
General Endocrinology – Florida (West Palm and Delray)

Full-Time Immediate Openings

We are actively seeking Endocrinology candidates for our Florida 
outpatient locations in West Palm and Delray. The ideal physicians 
are motivated with an interest in being part of a growing World-
Class, Patient-Centered Network!

Position Qualifications:
• Medical License
• Board Eligible or Board Certified in Endocrinology

NYU Langone Health Faculty Group Practice (FGP) is a group of 
more than 2,800 physicians in more than 250 sites owned and 
operated as part of the NYU Langone Health and the NYU School 
of Medicine. Our rapidly growing portfolio of satellite sites and our 
expertise of care continues to expand throughout the New York bor-
oughs, Westchester, and Long Island. We seek to create a platform 
for evidence-based health promotion and disease prevention at the 
neighborhood level. Additionally, patients have enhanced access to 
our vast range of highly specialized medical and surgical care at our 
hospital campuses as well as the growing network of ambulatory 
facilities. When you join us, the Physician Network Development 
Office will work with you to build and maintain relationships that 
promote access to the world-class care and research available at 
NYU Langone Health.

For consideration, please send your CV to:  
Networkdevelopment@nyulangone.org

EOE including Disabled and Vets VEVRAA Federal Contractor
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Excellent opportunity to join a well- 
established nephrology group in Albany, 
Georgia that is seeking an associate 
to accommodate needs of expanding 
practice. Thriving 6 physician practice 
in a family friendly community with  
favorable work-life balance. Practice 
provides the subspecialty only care 
in two local hospitals, directorship as 
well as patient care in 9 dialysis units 
with 650+ ESRD patients. Looking for a  
dynamic BC/BE nephrologist with good 
team player qualities. Eligible to  
provide support to candidates with J1 
visa need. 

We are proud to offer a highly competitive 
base-salary compensation of 280K or  
higher based on experience plus  
additional benefits. Some of those 
benefits include:

✧  Medical and dental insurance
✧  CME allowance
✧  Retirement – 401K and savings plan
✧  Malpractice coverage
✧  Opportunity for early partnership  
 and medical directorship
✧  Vacation – four weeks

Proximity to Florida panhandle beaches, 
Georgia’s Atlantic coast and Atlanta, 
comfortable call schedule and family 
friendly practice permit very favorable 
work-life balance.

Interested candidates please email CV 
to lgirard@swganephrology.net

TH-11939 
2019 TH Visual Presence ad 
size: 7 x 4.875  non bleed 
pub: NEJM (MAY 2019)

Nationwide opportunities available
Join our team 
teamhealth.com/join or call 866.694.7866

We provide the support and flexibility needed to balance your career and life outside of medicine.

Anne Arundel Medical  
Group is part of Anne  
Arundel Health System –  
a progressive state-of-
the-art healthcare system. 
Anne Arundel Medical Center 
is becoming a distinctive 
teaching institution – with Surgery, Internal Medicine and OB/GYN 
residency programs. Be part of a health system that delivers healthcare 
across four counties. AAMC is a non-profit, which means you may be eligible 
to apply for the Federal and/or State Loan Forgiveness Program! 

Live and work in one of the best places in Maryland – Easton, Maryland.  
The schools are above average and there is abundance of history, cultural 
arts, colonial chart, and the Chesapeake Bay.  

Opportunities Available:
• Full-time Neurologist  • Full-time Endocrinologist  • Full-time OB/GYN

Comprehensive Benefit Package; Competitive Salary, Holidays, PTO, Health, 
Dental, Vision, 403(b) /w match; CME Allowances, Loan Forgiveness 
Consulting and so much more.

To learn more call Kim Collins, CMSR or Courtney Gould at:
443-481-5166: Email: kcollins7@aahs.org 

or fax your CV to 443-481-5914

N
E

JM
C

ar
ee

rC
en

te
r.

o
rg

We put

YOU
because you put patients first.
FIRST
Trinity Health Of New England—the region’s largest nonprofit health system—seeks dedicated 
physicians to join our expanding teams in Hartford and Waterbury, Connecticut and in  
Springfield, Massachusetts. 

This is an excellent opportunity to be part of a multi-location, integrated health system. We continue 
to expand and broaden our specialized services and have exciting opportunities at prestigious 
facilities throughout the Trinity Health Of New England family of hospitals. 

We currently have opportunities in the following areas:

• CV and Thoracic Surgery

• Hematology/Oncology

• Hospitalist/Nocturnist

•  Neurologists  
(Specializing in: Multiple Sclerosis,  
Stroke, Epilepsy and General Neurology)

• OBGYN

About Us

Trinity Health Of New England is proud of its history of provider collaboration. Our practice model 
empowers our physicians to work at their highest level, while allowing time for professional 
development and family life. Whether you are focused on providing outstanding patient-centered 
care or driven to grow into a leadership role, you will thrive at Trinity Health Of New England.

For additional information, please call Daniele Howe, Senior Physician and Advanced 
Practitioner Recruitment Specialist, Trinity Health Of New England, at 413-523-0824 today.  
Or email your CV and letter of interest to Daniele.Howe@sphs.com

For Details: www.jointrinityne.org/NEJMMDCP/Careers

EEO-AA-M/F/D/V  Pre-employment drug 

• Physical Medicine and Rehabilitation

• Primary Care 

• Psychiatry

• Rheumatology

• Urology (Regional Chief)

• Vascular Surgery

TRINITY29419NEJMMDCP.indd   1 5/10/19   12:02 PM



W H A T ’ S  M E D I C I N E ’ S  N E X T  A D V A N C E ?

EOE/AA/Disability/Vet

As a fellow or final-year resident, you are the future of patient-focused 
medicine. We offer you new models of care, procedures and treatments, 
as well as innovative technologies. Our culture of constant improvement 
enables you to deliver better outcomes — every single day. We empower 
advancement within every RRH physician. Come be an integral part of 
our team in beautiful western New York. AdvanceYou.org


