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Dear Physician:

As a resident nearing the completion of your training, I’m sure that making career decisions is a top priority for 
you. The New England Journal of Medicine is the leading source of information about physician job openings in the 
United States. To assist you in this important search, we’ve sent you this complimentary copy of the new 2015 
Career Guide: MD Career Path edition. 

This special resource guide contains practical career articles and job-seeking tips taken directly from the NEJM 
CareerCenter website, NEJMCareerCenter.org. Also included is a list of physician job openings across the country. 
NEJM CareerCenter continues to receive positive feedback from its physician users. Since the site was designed 
based on advice from your colleagues, many physicians depend on it for their job searches and welcome the 
confidentiality safeguards that keep personal and job search information private.

At the NEJM CareerCenter, you will find:

• Hundreds of quality, current openings — not jobs that were filled months ago

• Email alerts that automatically notify you about new opportunities

• Sophisticated search capabilities to help you pinpoint the jobs that match your search criteria

• A comprehensive Career Resources Center with career-focused articles and job-seeking tips

• An iPhone app that sends you automatic notifications when there is a new job matching your job search criterias

If you are not currently an NEJM subscriber, I invite you to become one to take advantage of the many recent 
enhancements that will become more valuable to you as you move forward in your career. 

The clinical review article series, Clinical Practice, is a favorite among physicians. These concise review articles 
focus on common clinical problems, offer the best available evidence, and conclude with clear clinical opinions. 

A popular online feature, Videos in Clinical Medicine, allows you to watch common clinical procedures right 
on your desktop or handheld device. Podcasts and audio features are also available, including full-text readings 
of Clinical Practice articles and NEJM Weekly Audio Summaries. Interactive Medical Cases let you direct the 
investigation, testing your diagnostic and therapeutic skills. Learn more about these features at NEJM.org. 

To subscribe to NEJM, please call NEJM Customer Service at (800) 843-6356 or visit NEJM.org.

A career in medicine is challenging. Current practice leaves little time for keeping up with new information.  
With this in mind, we’re continually enhancing NEJM to bring you the best, most relevant information in a 
practical, easy-to-read and — most importantly — clinically useful format.

On behalf of the entire staff of the New England Journal of Medicine, please accept my best wishes for a rewarding 
career.

Sincerely,

Christopher R. Lynch 
Vice President for Publishing
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Physician Job-Search Timeline:  
Delayed Approach Not Advised
Regardless of the market demand for residents’ particular specialty,  
experts recommend that physicians in training start their search early  
and strategically

By Bonnie Darves, a Seattle-based freelance health care writer.

Physicians heading into their final year of training often are deluged — 
overwhelmed, possibly — by the enormous volume of emails, letters, and 
other communication they receive about potential practice opportunities. 
With such clear evidence of the demand for their specialty or — in the 
case of fellows — particular skill set and knowledge, physicians might 
think that there’s no need to rush ahead with their job search.

However, even in this employment market when jobs are plentiful in  
most specialties and when most physicians will start their first job within 
weeks of completing training, it’s not prudent to delay beginning the 
search for two key reasons. For one, trainees who have their sights and 
hearts set on a particularly desirable urban area will find that many com-
parably qualified colleagues have the same idea. In addition, the final year 
of training is typically jammed as it is, so trying to compress opportunity 
exploration, in-site interviews, contract finalization, and pre-employment 
paperwork completion into a matter of six months is, at the least, a recipe 
for high stress levels.

Opinions differ among recruiters regarding exactly when residents should 
launch their job search in earnest, but they concur on this point: Physicians 
who have ideal-job criteria or special life circumstances should begin ex-
ploring opportunities as early the summer before their final year. The pro-
fessional criteria might be, for example, a very short list of facilities that 
offer particular surgical equipment or sub-specialty support services, or  
a desire to work in a specific or uncommon setting. The personal criteria 
run the gamut: for example, a physician might want to accommodate a 
spouse who must change jobs or who, increasingly, is also a physician in 
training, or he or she might have a strong desire to practice either near 
family or in the same city where the resident is training.

“It’s important for residents to remember that if their counterparts are  
already looking for jobs early in their final year, and potential employers 
are willing to start talking to candidates as early as the summer before 
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the final year, they probably should not wait too long to start looking,” 
said Cheryl DeVita, a senior search consultant with Cejka Search in  
St. Louis, Missouri. “I recently worked with two 2015 [graduate] candi-
dates who accepted offers in July 2014, and it’s no longer unusual to see 
physicians sign contracts during the summer before they start their final 
training year.”

Earlier Start Usually Expands Options

That kind of aggressive timeline is not the norm, of course, but it’s an  
indication that some residents are being especially proactive about their 
job search. At the minimum, residents should expect that the entire  
process — from inquiring about opportunities to going on site visits  
to accepting an offer and finalizing the contract — will take six to  
nine months, according to Peter Cebulka, director of recruiting develop-
ment and training for the national search firm Merritt Hawkins & 
Associates.

“Residents should start their search early in the fall, especially if they’re 
in a less recruited specialty or if they’re very geographically focused on  
an area that’s relatively saturated with physicians in their specialty,”  
Mr. Cebulka explained. He pointed out that residents shouldn’t ignore  
the reason for moving ahead quickly: the potential for a longer than  
desired unemployment period.

“I’m talking to plenty of 2014 graduates who don’t have jobs yet,” he 
added. For the most part, that’s either because of unexpected issues with 
contracts or credentialing for jobs they presumed they would start, or  
because the physicians simply began looking too late and are having a 
hard time finding opportunities that appeal to them.

The job-appeal factor is an extremely important consideration for all new 
physicians, and as such, it’s key to allow adequate time to explore several 
opportunities to better ensure finding a good fit. “I advise residents not  
to push their timeline out too far into their final year because, basically, 
they’re limiting their options,” said Craig Fowler, president of the National 
Association of Physician Recruiters and vice president of recruiting and 
training for Pinnacle Health Group in Atlanta. He started hearing from 
2015 graduates in July 2014, he explained, and “some residents even started 
‘kicking the tires’ in the spring.”

According to Ms. DeVita, physicians whose list of preferred places or  
organizations is very short should be very proactive in expressing their  
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interest, especially if the residents think that their eventual application 
would be strongly considered. “My advice to residents is if you’re particu-
larly interested in specific organizations, reach out to them very early — 
even several months before your final year,” she said. “Most organizations 
are receptive to hearing from qualified residents who know about their 
programs and services.”

That’s good advice, concurred Katie Cole, who is president of Harlequin 
Recruiting in Denver and who specializes in job opportunities for neuro-
surgeons. Physicians in low-supply, high-demand specialties such as neu-
rosurgery will surely find jobs, Ms. Cole noted, but they should back up 
the timeline if they want to explore multiple opportunities or are drawn  
to specific geographic regions.

“I advise neurosurgeons to start exploring opportunities at least one full 
year before they complete training — and up to 18 months before if they 
have a significant interest in pursuing an academic position,” Ms. Cole 
said, “as academic departments don’t tend to have urgent clinical needs 
and therefore might start initiating a search or speaking with prospective 
candidates earlier than private or hospital-employed model practices 
might.”

Setting the PGY-Final-Year Timeline

Even though actual recommended job-search timelines will differ based  
on the specialty and the physician’s particular circumstances, it’s helpful 
to think about how to allocate and segment time during the exploration 
and search process. All sources interviewed for this article agreed that 
residents are smart to begin looking at the marketplace conditions for 
their specialty both across the board and in any geographic area of inter-
est a few months before they start setting interviews. That would mean 
conducting informal research, reaching out to older colleagues in practice, 
and simply reviewing the opportunities advertised roughly 12 to 18 months 
before they finish training.

During this time, physicians who have particular geographic areas in 
mind should begin researching living costs, housing, community ameni-
ties, and schools, if applicable. It’s better to do preliminary research be-
fore going to a site interview, Mr. Fowler suggested, so that the physician 
can arrive in the area reasonably well informed rather than be completely 
reliant on, for example, a real estate agent’s quick tour during a rushed 
visit.
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Mr. Cebulka offered the following as a rule for thumb for planning the 
search-year activities:

• Allow two months to review the overwhelming job-offer information 
coming in, talk to recruiters, and settle on a “handful of opportunities 
and places” to explore.

• Allow at least two months to schedule and go on site interviews and 
possible second interviews. “Residents should keep in mind that there  
are a lot of busy people involved when they go on site visits — the hiring 
physician, prospective colleagues, practice or hospital administrators,  
and human resources staff,” Mr. Cebulka pointed out. “It can take four  
to eight weeks to get everybody on the calendar to meet with the 
candidate.”

• Allow up to two months to obtain an offer letter and get a preliminary 
contract in hand, and then have the contract reviewed legally and finalized. 
“With larger health systems, there can be a lot of bureaucracy, and it can 
take considerable time to get a contract completed,” he explained.

• Allow three to five months before the start date to get through the 
licensing and credentialing process. This timeline varies widely depending 
on the state, hiring entity, and future practice site(s), but it’s uncommon 
to see a start date slip because of holdups in licensing and credentialing, 
Mr. Cebulka added.

This essentially 9- to 12-month timeline should be sufficient for most job 
searches and most physicians, especially for primary care physicians who 
are in particularly high demand now. However, special circumstances can 
necessitate a longer ideal timeline, according to Ms. DeVita. International 
medical graduate physicians (IMGs) who are on H1 B or J1 visas should 
start looking for opportunities well before they begin their final year be-
cause of the paperwork required after they have received an offer. In the 
current environment, physicians should expect that source document ac-
quisition and verification for licensing, and immigration review and pro-
ceedings could take several months at least — and they should know that 
snafus are not uncommon.

In addition, some states — such as New Jersey, Florida, and Texas — are 
notorious for lengthy medical licensing processes. “It can take a few months, 
depending on the state,” Mr. Cebulka explained. “I’ve seen candidates who 
sign contracts in March and expect they’ll be starting their jobs on July 
15, but that won’t necessarily happen. Physicians have to remember that 

NEJMCareerCenter.org 5

they can’t apply for hospital privileges until they have a license, so they 
should allow plenty of time to avoid being unemployed longer than they 
hoped to be.”

Generally speaking, most recruiters offer the same key advice to all job-
searching residents: The longer your wish list, the longer your timeline 
should be. “Basically, the more selective you are, the earlier you should 
start,” Mr. Fowler said. “And be sure to spend the time allotted for site  
interviews wisely, by reserving that limited time in your final year for 
going to places where you’re really interested in the opportunities.”

Adewuni Seyi Ojo, MD, an oncologic breast who trained at Columbia 
University in New York and graduated in June, took precisely the strategic 
job-search approach that all sources for this article advised. She started 
looking early, focused closely on her own criteria, and limited her search 
to the three geographic areas of interest: Texas, the New York City region, 
and northern Virginia. Dr. Ojo has family in Texas and Virginia, and she 
grew fond of New York during training. But she eventually found her top-
choice position in Texas, at the Center for Cancer and Blood Disorders in 
Fort Worth.

“I chose to start looking early in my final year because of my geographic 
criteria, and I decided to focus only on opportunities that I was truly  
interested in,” Dr. Ojo said, regardless of the particular compensation 
structures or amounts. Ultimately, she seriously considered only five op-
portunities and made site visits to just three. “My decision was to be prac-
tical and to avoid wasting anyone’s time, and it worked out well for me. 
My advice to other residents is to make a list of what’s most important to 
you before you look at any opportunity,” she said, and let that direct “your 
actions. That way, you don’t end up ‘forcing’ yourself into an opportunity 
that isn’t a good fit.”

Tips for Organizing and Managing the Physician Job Search

The recruiters interviewed for this article offered the following additional 
guidance for residents on structuring and conducting their job search:

Back up the timeline to accommodate special circumstance. “When your 
search is out of the ordinary, for any reason, start your search more than 
a year ahead of graduation,” Ms. DeVita advised. “If you want to work only 
part time, if you’re only interested in academic positions, or if your ideal 
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job is to be an orthopedic surgeon affiliated with a professional sports 
team, start early.”

Manage your final-year time strategically. “Time management is essential 
because final year of training is typically the most demanding,” Ms. Cole 
said. “So spend a lot of time on the phone speaking with potential em-
ployers, researching the facility and location, and ideally, talking with 
other specialists in the locations you’re considering. You want to deter-
mine which opportunities are really contenders before you visit, because 
those visits and interviews are very time-consuming.”

Get help “triaging” opportunities. “A good recruiter can help you sort and 
distinguish the opportunities you really don’t care about from those that 
you ought to move forward on,” Mr. Cebulka said. “A recruiter can also 
help you collect data on the health care markets and geographic locations 
you’re interested in, to ensure there’s truly a need for your services and  
to avoid wasting time.”

Did you find this article helpful? What other topics would you like to  
see covered? Please send us an email to let us know what you thought  
at resourcecenter@nejm.org.
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Managing Medical Education Debt Strategically
Residents and early-career physicians should explore repayment and forgive-
ness options thoroughly, and make informed choices

By Bonnie Darves, a Seattle-based freelance health care writer.

For physicians who have made it through medical school, survived “Match 
Day,” and started their training, life is exciting, if exhausting at times. 
Most residents are well prepared for the rigors of training, but they might 
be less equipped to deal with one vehicle that helped get them where they 
are: a bundle or, in some cases, a mountain of education loan debt.

“It was a rude awakening to look at the numbers,” said Alok Patel, MD, a 
third-year pediatrics resident at the University of Washington, referring to 
the $175,000 he owes. “It’s a lot easier to forget about something when it’s 
in abstract terms. But what I didn’t expect was that I’d be spending $30 a 
day on the interest that has accrued.”

The loan debt is a source of anxiety, Dr. Patel admits, but it hasn’t damp-
ened his enthusiasm or altered his plans. He hopes to combine his dual 
passion in pediatric public health and medical journalism in a career that 
enables him “to care for vulnerable children and make a difference in 
their lives.” His action plan is to continue on the income-based loan re-
payment program through residency, and then work as a hospitalist for  
a few years and live frugally, to fast-track to pay down his loan.

“Knowing the facts, learning about personal financial management, and 
having a clear, quantified goal has really helped reduce the anxiety,” said 
Dr. Patel, who is training at Seattle Children’s Hospital. “It seems more 
manageable now— I can still pursue my passion and pay back the loans 
in a reasonable amount of time.”

Natalie Anne Manalo, MD, a fourth-year neurology resident at Northwestern 
University in Chicago, echoes Dr. Patel’s sentiments about the psychologi-
cal benefit of making a plan. She owes $220,000 in education loans, and 
recently married a physician whose loan debt is roughly the same. Over-
whelmed by the prospect of paying back so much money, the couple met 
with a financial planner who specializes in medical education debt.

Dr. Manalo first consolidated her loans, and also paid off a private loan 
she took out during her last year in medical school to cover her travel  
expenses for interviews. “It’s less confusing now that the loans are all  
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in one place,” said Dr. Manalo. “And even though the private loan wasn’t 
the highest-interest-rate one, I just wanted to get rid of it.” Dr. Manalo 
plans to go into private practice, after completing a sleep medicine fellow-
ship next year. Because her husband, a fourth-year orthopedics resident, 
has been steadily paying off his loans, the plan is to focus on her loans 
first. “I will go on a 10-year repayment plan rather than just chipping 
away at interest, so that we can just get rid of that debt faster,” Dr. Manalo 
said. “It’s a relief to have a plan in place and to know that we’re making 
progress.”

Understand the options

Devising a personal strategy to handle a six-figure debt load can be a 
daunting task, especially for borrowers whose debt is in the vicinity of  
the current median — $180,000 in 2013, per the most recent data from 
the Association of American Medical Colleges (AAMC). Despite this ever-
rising number, there’s some good news for debt-saddled residents: loan  
repayment options have expanded substantially in recent years, and the 
new options offer considerable f lexibility.

In the past, the basic choices for physicians who did not qualify for a fed-
eral forgiveness program were a 10- or 25-year fixed-rate repayment plans 
or a graduated plan in which payments increase over time. Three addition-
al options are available now, including the following:

1.   Income-based repayment (IBR). Under this option, monthly payments are 
limited to 15 percent of the borrower’s discretionary (after fixed expenses) 
income for borrowers who had existing loans as of July 1, 2014. Payments 
are recalculated annually. The repayment term is 25 years.

2.   Pay As You Earn (PAYE). This income-driven plan takes into account both 
income and family size, and a spouse’s eligible loan debt, if applicable. The 
payment is calculated based on 10 percent of income. The repayment term 
is 20 years, and forgiveness of remaining debt is granted after 20 years  
of qualifying payments. Note: Borrowers must have a partial financial 
hardship to qualify.

3.   Income-contingent repayment (ICR). Payments are calculated based  
on adjusted gross income, and are limited to either 20 percent of the 
borrower’s discretionary income or the amount the borrower would pay 
with a fixed payment over 12 years. Payments are recalculated annually. 
The repayment term is 25 years.
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To qualify for any of the income-driven plans, the borrower’s federal stu-
dent loan debt must either exceed annual discretionary income or repre-
sent a significant portion of that income.

Another related positive development has occurred with the federal Public 
Service Loan Forgiveness (PSLF) Program (PSLF). Borrowers who work in 
nonprofit health care settings who make 10 years of qualifying payments 
under one of the income-driven plans might qualify for forgiveness of the 
remaining loan balance. It is important to understand that some types of 
loans, such as Parent PLUS loans or Special Consolidation loans that re-
paid a Parent PLUS debt, don’t qualify for treatment under the income-
driven plans. However, a Direct Consolidation Loan does qualify, so some 
borrowers can expand their repayment options by going to the effort to 
consolidate as many loans as possible.

IBR plans more f lexible

Joy Sorensen Navarre, a Minneapolis-based financial consultant who ad-
vises physician borrowers and frequently makes presentations to residency 
programs on education-debt management, reports that the new plans are 
already making a difference for borrowers. “More than half of the resi-
dents I see who are struggling with payments are not going into defer-
ment or forbearance now — they are getting on income-driven plans,” 
said Ms. Navarre, who is president of Navigate, LLC, and an investment 
advisor at Foster Klima. “I do think that there are still a lot of physicians 
who didn’t get the message about the new repayment and forgiveness  
options, or think they’re not eligible. There are still lots of questions out 
there, but the key is for residents to understand that in most cases they 
can make changes to their repayment plans as their circumstances 
change.”

One of those questions is actually a misconception — that physician bor-
rowers must be at or near the federal poverty level to qualify for income-
pegged plans. “A lot of doctors think it’s a poverty-driven program, so 
they don’t even look into these plans. But that’s not the case,” Ms. Navarre 
said. The other misconception she frequently encounters is that once bor-
rowers choose a repayment program, it can’t be changed. In fact, it often 
can, provided the borrower (and the loans) meet the program’s criteria.

“The point I make to residents is that it’s never too late to look at your 
options and possibly make a change. It’s a matter of getting your data, 
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and then going over the program and options, and testing out various  
scenarios,” Ms. Navarre explained.

The following is a hypothetical example of a resident with a loan balance 
of $200,000 at a 6.80 percent interest rate, an annual adjusted gross in-
come of $52,000, in a two-taxpayer family. Here is how the payments 
would work out in three different scenarios: $2,302 monthly under the 
standard 10-year payment program, $1,388 under the 25-year plan, and 
$237 under the new PAYE program.

The downside to the lower payments, of course, is that unpaid interest 
keeps accruing. For Claire Murphy, MD, a pathology resident at the 
University of Washington, the IBR program has been a help financially, 
but she is aware of cost. “The IBR is a good option, but when I look at  
the interest it always feels like I’m throwing away money,” said Dr. Murphy, 
who will stay on at the University of Washington next year to do a fellow-
ship in hematopathology. She admits that her loan debt of approximately 
$190,000 might ultimately influence the practice setting she chooses, but 
it didn’t play a role in her career choice.

“When I chose pathology, I knew that I wouldn’t do anything else — and 
I am happy with my choice,” Dr. Murphy said. “But I am feeling that pull 
between academic and private practice, and I am not sure where I will  
end up.”

Plan repayment proactively

Another point of confusion about medical education debt is whether con-
solidation makes sense. “That’s one of the questions we hear frequently 
from residents — should I consolidate or not?” said Julie Fresne, the 
AAMC’s director of student financial services. There is no easy answer, 
Ms. Fresne notes, because it depends on the student’s individual financial 
circumstances, and the rates, types, and amounts of the loans. The AAMC’s 
website FIRST (see Resources section at the end of this article) includes  
a tool to help borrowers figure out whether or not to consolidate their 
federal loans.

Of course, consolidation doesn’t reduce total indebtedness, but it can  
simplify matters, so that residents don’t have to keep track of several 
loans. Generally speaking, consolidation is a good option for physicians 
who have many loans that all carry comparable interest rates; there is  
no charge to consolidate, and it’s easier to manage one payment than 
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eight or nine. However, physicians who have a broad spread in rates might 
fare better financially in the long run by paying down higher-interest debt 
more quickly, Ms. Navarre explains, using a targeted repayment plan that 
allocates relatively higher amounts toward high-interest debt.

Regardless of the strategy physicians choose, the availability of repayment 
plans that can be directly tied to income levels has been a relief to cash-
strapped, anxious residents, Ms. Fresne notes. “For the AAMC and bor-
rowers, one of the most positive things that has happened in recent years 
is the addition of more income-driven repayment plans,” she said. “It 
means that, barring unusual circumstances, any medical graduate should 
be able to repay any amount of debt while practicing in any specialty.”

For Rebecca Rogers, MD, who is the chief internal medicine resident at 
Cambridge Health Alliance Residency in Cambridge, Massachusetts, and 
intends to work in an underserved setting, the availability of loan forgive-
ness options has reduced her anxiety about the nearly $200,000 she owes 
in loans. “I have always seen myself practicing in an underserved setting, 
in either an academic or community clinic setting. So it’s really helpful 
knowing that there is financial assistance for those of us who are going 
into primary care,” Dr. Rogers said. “I know that I can make my career 
decision based on what I want to do — and not on my debt, which some-
times feels like almost too big a number to think about.”

Two other things have helped her psychologically. Harvard Medical School, 
where Dr. Rogers earned her MD, forgave $35,000 of her loan debt be-
cause she is going into primary care. And during the financially challeng-
ing years of medical school and residency, Dr. Rogers said, she has be-
come a self-styled “expert” in living frugally while making modest loan 
payments, after having to go into forbearance brief ly. “For me, it’s been 
important to pay as I go, for psychological reasons.”

Richard Pels, MD, the longtime director of the Cambridge Health Alliance 
Residency, is all too familiar with the psychological difficulties that his 
residents face when they try to reckon with their increasingly higher debt 
loads. “I wish the system didn’t exert such financial pressures, but that’s 
the reality for many residents,” said Dr. Pels. “The fact that medical resi-
dent salaries haven’t gone up very much, and certainly haven’t kept pace 
with debt level increases, makes it a struggle for folks during residency 
and when they leave it.”
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On a final note, Dr. Pels reminds residents to prepare financially for the 
transition from training to practice, when they’ll likely have to do some 
juggling to make ends meet. That’s when, in his experience, a second  
financial reckoning hits home. “When residents transition from training 
to practice, they have a lot of expenses, and for some it’s like sticker 
shock when they finally look at the total number — for state licenses, 
staff membership cost, board exams, and DEA registration. That can 
amount to thousands of dollars,” Dr. Pels said. “So it’s smart to plan 
ahead to manage those costs.”

Medical Loan Debt Do’s and Don’ts

Do: Explore all repayment options — not just the ones that seem easier to 
understand — and recognize that the income-based plans are helpful but 
are far more costly than standard repayment.

Do: Seek expert guidance before making a major decision on a repayment 
plans, especially if the debt load is very high — $200,000 or more. Work 
with advisors who are experienced with physician education debt and the 
economics of career progression, rather than generalists.

Do: Stay in touch with loan servicers and advise them if your contact  
information or financial status changes. Loan servicers might change  
during the repayment period, too, so it’s key to keep track of which one  
is attached to which loan.

Don’t: Use forbearance unless it’s absolutely financially necessary — and 
if it is, get back to making payments as soon as possible. The accruing  
interest, which could top $1,200 a month for the resident with $200,000  
in loans, is added back into the principal, making forbearance a very ex-
pensive proposition.

Don’t: Use lenders or loan servicers as a primary source of information 
about repayment options. These individuals are expected to manage pay-
ment processes efficiently and serve lenders’ best interests, which might 
be in conflict with borrowers’ best interests.

Don’t: Opt for the denial route in dealing with loan debt, or view the debt 
as a “lump sum” to be paid off in the simplest way possible. The sooner 
physicians proactively look at their situation and devise a repayment plan 
that takes into account the complexity of their loan portfolio — loans’ 
varying interest rates and terms — the better off they’ll be, financially and 
possibly psychologically.
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Resources

A growing number of online resources are available for residents and 
practicing physicians who want to better manage their education debt 
and explore the loan-repayment and forgiveness options. Following are 
a few.

AAMC FIRST. This online tool from the Association of American 
Medical Colleges — FIRST is short for Financial Information, 
Resources, Services, and Tools — helps residents navigate the  
complexities of education debt and money management. The website 
offers financial planning tools, loan servicer information, and details 
on the National Health Service Corps loan-forgiveness programs.  
See the more than two-dozen fact sheets on topics including defer-
ment and forbearance, loan consolidation, budgeting, and managing 
financially during residency. Go to https://www.aamc.org/services/
first/first_for_residents.

AAMC Debt Fact Card. This single-page document contains up-to-date 
information on mean and median indebtedness, a breakdown on  
the types of loans new graduates are carrying, and sample repayment 
scenarios. Go to https://www.aamc.org/download/152968/data/ 
debtfactcard.pdf.

U.S. Department of Education’s StudentLoans.gov. The Department  
of Education website is a comprehensive resource on repayment and  
consolidation options. Go to https://studentloans.gov/myDirectLoan/
index.action.

National Student Loan Data System (NSLDS). This site is a helpful  
resource for physicians who are starting to look at their repayment  
options (or are considering changing their plan) and who want to  
get a snapshot of their total loan picture. Go to www.nslds.ed.gov.

FedLoan Servicing. This website is intended primarily to help bor-
rowers manage their loans and payments. It also provides detailed 
comparisons on the several loan-repayment options. Go to  
http://www.myfedloan.org.

(continued on next page)
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Resources (continued)

Public Service Loan Forgiveness Program. This site describes the feder-
al program that enables eligible physicians to obtain loan forgiveness 
in return for public service. It covers the types of loans that qualify 
for forgiveness and the terms of the program, as well as related con-
solidation information. Go to https://studentaid.ed.gov/sites/default/
files/public-service-loan-forgiveness.pdf.

Did you find this article helpful? What other topics would you like to  
see covered? Please send us an email to let us know what you thought  
at resourcecenter@nejm.org.
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A Seamless Transition: Surviving Your  
First Year of Employment
By Thomas Crawford, MBA, FACHE, Faculty, Department of Urology, College of 
Medicine, Affiliate Faculty, Department of Health Services Research, Management  
and Policy College of Public Health and Health Professions, University of Florida and 
Eliana Cardona, Student, University of Florida

The primary reason for physician turnover is poor cultural fit,* and when 
thinking through this phenomenon, it shouldn’t come as a surprise. On 
the contrary, first interviews generally last no longer than a day-and-half 
and second interviews may last two days with a preponderance of the time 
dedicated to searching for a home. With this stated, this is a relatively 
short courtship and will not provide you with the time required to fully 
comprehend what it will be like to “live” within your new working envi-
ronment. Why is this important? To prepare for a national meeting a few 
years ago, I had estimated that 22 physicians per business day do not 
make it through the first year of their contracts. Although this may not  
be statistically significant, it does emphasize the need to assimilate as 
quickly as possible. Based on this premise, the purpose of this article is  
to highlight the common mistakes made within the first year of employ-
ment and to provide you with strategies to avoid them.

Common Mistakes

The most common mistake made by physicians of all specialties is at-
tempting to renegotiate the terms of their contracts immediately after 
commencing their practices. Contractual language is generally nebulous 
and difficult to comprehend and, unfortunately, if you don’t seek clarifi-
cation prior to signing, you will not know how the terms are interpreted 
until they are applied to you and your practice. For example, your contract 
may state that you have to take an equitable share of emergency depart-
ment call. However, what if the call rotation you believed to be shared be-
tween four physicians is only shared by two? This occurs when physicians 
are exempted for tenure as outlined within the medical staff bylaws, there 
is unanticipated turnover, etc. Nevertheless, the impact is that you are now 
on call every other day and every other weekend and as a result, you want 
to meet and negotiate a different, more sustainable, call rotation. Although 
no one would argue that one in two call isn’t sustainable, attempting to 
renegotiate the terms of your contract within the first year of employment 
will not be received favorably and your lack of operational knowledge prior 
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to executing the document could lead to strained relationships with the 
organization’s leadership.

During the recruitment process, not only do you have to ensure that you 
perform your due diligence in an effort to mitigate the delta that may 
exist between your contract language and your practice reality, you will 
need to recognize that the undivided attention you received during the  
recruitment process will be diluted after you commence your practice. 
When interviewing, you are the focal point of the organization’s attention 
as they put their collective best foot forward in an attempt to acquire your 
services. However, after you have committed, the attention will be directed 
at the next pressing need and you may be left to navigate the complexities 
of the new health environment on your own. Unfortunately, based on this 
premise, I have seen numerous physicians stumble out of the blocks be-
cause they don’t know how to get answers to their questions and, al-
though justified, this can result in frustration and the physician being  
labeled as difficult.

To ensure that you can begin to integrate yourself into the new cultures 
(practice and/or hospital) that you’ll be working within, you will need to 
find a seasoned physician mentor. A physician mentor can explain where 
to get your questions answered and, more importantly, he or she can help 
you navigate both the formal and informal institutional power structures 
and identify any political landmines that you may inadvertently walk 
across without knowing.

Always remember that it is better to observe for a lengthy period of time 
before asserting recommendations for changes to processes, etc. This 
point was underscored to me years ago, at a medical section meeting of 
the rural hospital that employed me, when a new internist started making 
lengthy recommendations on how to improve the efficiency of getting pa-
tients from the emergency department to the appropriate medical surgical 
f loor after the determination for admission had been made. Although his 
suggestions would have positively impacted his practice, it would have had 
a negative impact on his new colleagues who provided services at locations 
35 to 45 minutes from the hospital. After his recommendations were 
made, a pillar of my medical community quietly questioned, “How long 
has he been in practice?” Without knowing the larger context that the 
other physicians practiced within, the new physician offered a suggestion 
that wasn’t implementable, took valuable meeting time that could have 
been devoted to more pressing issues, and had more than one physician 
colleague disappointed that this occurred without solid working knowl-
edge of our system of care.
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Summary

Ensuring that you will be the right cultural fit begins during your inter-
view process. With this stated, make sure you understand how your con-
tract language will impact your practice and continually ask clarifying 
questions. Once you commence your practice, seek out a respected physi-
cian mentor who will answer your questions as they arise and has a firm 
grasp on the political landscape. Lastly, wait until you have a solid under-
standing of the cause and effect relationships that anchor the processes or 
decision-making within your system of care before making recommenda-
tions. Leaving your place of employment because you are a poor cultural 
fit may be avoidable if you create opportunities to understand the culture 
before and after commencing your employment — this will hedge against 
the potential of you becoming 1 of the 22 physicians that resigned today.

References

*Cejka Search. (2009). Retrieved from www.cejkasearch.com/ 
Physician-Retention-Survey/2006RetentionSurvey/default.htm.

Did you find this article helpful? What other topics would you like to  
see covered? Please send us an email to let us know what you thought  
at resourcecenter@nejm.org.
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Addiction Medicine 
Allergy & Clinical Immunology  
Ambulatory Medicine 
Anesthesiology 
Cardiology  
Critical Care  
Dermatology  
Emergency Medicine  
Endocrinology  
Family Medicine  
Gastroenterology  
General Practice  
Geriatrics  
Hematology-Oncology 
Hospitalist 
Infectious Disease  
Internal Medicine  
Internal Medicine/Pediatrics 
Medical Genetics

Neonatal-Perinatal Medicine  
Nephrology  
Neurology  
Nuclear Medicine 
Obstetrics & Gynecology  
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Pediatrics, General
Pediatric Gastroenterology
Pediatric Intensivist/ 
 Critical Care
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Pediatric Otolaryngology
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Physical Medicine &  
 Rehabilitation  
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Primary Care 
Psychiatry  
Public Health  
Pulmonary Disease  
Radiation Oncology  
Radiology  
Rheumatology 
Surgery, General  
Surgery, Cardiovascular/ 
 Thoracic   
Surgery, Neurological 
Surgery, Orthopedic 
Surgery, Pediatric Orthopedic 
Surgery, Pediatric 
Surgery, Plastic 
Surgery, Transplant 
Surgery, Vascular 
Urgent Care 

Urology 

Chiefs/Directors/ 
 Department Heads 
Faculty/Research  
Graduate Training/Fellowships/ 
 Residency Programs  

Courses, Symposia,  
 Seminars  
For Sale/For Rent/Wanted  
Locum Tenens  
Miscellaneous   
Multiple Specialties/ 
 Group Practice 
Part-Time Positions/Other 
Physician Assistant 
Physician Services  
Positions Sought 
Practices for Sale

Sequence of Classifications

Classified Advertising Rates

We charge $7.75 per word per insertion. A 
2- to 4-time frequency discount rate of $6.20 
per word per insertion is available. A 5-time 
frequency discount rate of $6.00 per word 
per insertion is also available. In order to earn 
the 2- to 4-time or 5-time discounted word rate, 
the request for an ad to run in multiple 
issues must be made upon initial placement. 
The issues do not need to be consecutive. Web 
fee: Classified line advertisers may choose to 
have their ads placed on NEJM CareerCenter 
for a fee of $80.00 per issue per advertisement. 
The web fee must be purchased for all dates of 
the print schedule. The choice to place your ad 
online must be made at the same time the print 
ad is scheduled. Note: The minimum charge for 
all types of line ad vertising is equivalent to 25 
words per ad. Con fidential reply boxes are an 
extra $75.00 per insertion plus 4 words (Reply 
Box 0000, NEJM). We will send the responses 
directly to you every Tuesday and Thursday. 
Purchase orders will be accepted subject to 
credit approval. For orders requiring prepay-
ment, we accept payment via Visa, MasterCard, 
and American Express for your convenience, or 
a check. All classified line ads are subject to the 
consistency guidelines of NEJM.

How to Advertise

All orders, cancellations, and changes must be 
received in writing. E-mail your advertisement 
to us at ads@nejmcareercenter.org, or fax it 
to 1-781-895-1045 or 1-781-893-5003. We will 
contact you to confirm your order. Our clos-
ing date is typically the Friday 20 days prior to 
publication date; however, please consult the 
rate card online at nejmcareercenter.org or 
contact the Classified Advertising Department 
at 1-800-635-6991. Be sure to tell us the classifica-
tion heading you would like your ad to appear 
under (see listings above). If no classification is 

offered, we will determine the most appropriate 
classification. Cancellations must be made 20 
days prior to publication date. Send all adver-
tisements to the address listed below.

Contact Information

Classified Advertising
The New England Journal of Medicine
860 Winter Street, Waltham, MA 02451-1412

E-mail: ads@nejmcareercenter.org
Fax: 1-781-895-1045
Fax: 1-781-893-5003
Phone: 1-800-635-6991
Phone: 1-781-893-3800
Website: nejmcareercenter.org

How to Calculate  
the Cost of Your Ad

We define a word as one or more letters 
bound by spaces. Following are some typical 
examples: 

Bradley S. Smith III, MD...... = 5 words 
Send CV ................................. = 2 words 
December 10, 2007 ............... = 3 words 
617-555-1234 ......................... = 1 word 
Obstetrician/Gynecologist ... = 1 word 
A ............................................. = 1 word 
Dalton, MD 01622 ................. = 3 words

As a further example, here is a typical ad and 
how the pricing for each insertion is calculated:
MEDICAL DIRECTOR — A dynamic, growth-
oriented home health care company is looking for a 
full-time Medical Director in greater New York. Ideal 
candidate should be board certified in internal medi-
cine with subspecialties in oncology or gastroenterol-
ogy. Willing to visit patients at home. Good verbal 
and written skills required. Attractive salary and 
benefits. Send CV to: Reply Box 0000, NEJM.

This advertisement is 58 words. At $7.75 per 
word, it equals $449.50. Because a reply box 
was requested, there is an additional charge 
of $75.00 for each insertion. The price is then 

$524.50 for each insertion of the ad. This ad 
would be placed under the Chiefs/Di  rectors/ 
Department Heads classification.

How to Respond to 
NEJM Box Numbers

When a reply box number is indicated in an 
ad, responses should be sent to the indicated 
box number at the address under “Contact 
Information.”

Classified Ads Online

Advertisers may choose to have their classi-
fied line and display advertisements placed on 
NEJM CareerCenter for a fee. The web fee for 
line ads is $80.00 per issue per advertisement 
and $140.00 per issue per advertisement 
for display ads. The ads will run online two 
weeks prior to their appearance in print and 
one week after. For online-only recruitment 
advertising, please visit nejmcareercenter.org 
for more information, or call 1-800-635-6991.

Policy on Recruitment Ads

All advertisements for employment must be 
non-discriminatory and comply with all appli-
cable laws and regulations. Ads that discrimi-
nate against applicants based on sex, age, race, 
religion, marital status or physical handicap 
will not be accepted. Although the New Eng-
land Journal of Medicine believes the classified 
advertisements pub lished within these pages 
to be from repu table sources, NEJM does not 
investigate the offers made and as sumes no 
responsibility concerning them. NEJM strives 
for complete accuracy when entering classified 
advertisements; however, NEJM cannot accept 
re sponsibility for typographical errors should 
they occur.

NEJM is unable to for  ward product and service 
solicitations directed to our advertisers through 
our reply box  service.
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Crit i cal Care Medicine
DALLAS, TEXAS — Practice has an op por tu ni ty 
for expanding its Crit i cal Care In ten siv ist ser vic
es. BE/BC PUL/CC Med i cine needed. Flexible 
ICU coverage within large DFW Met ro plex area 
hos pi tal. Centrally located in Dallas with major 
sport affiliates and private schools. Startup vol
ume! No cash buy in. Com pet i tive sal a ry/benefits. 
Email your CV and letter to: intensivestpccc@
hotmail.com

Endocrinology
EN DO CRI NOL O GIST — Pres ti gious mul ti spe
cial ty practice in a desirable NJ uni ver si ty town is 
seeking a BC/BE En do cri nol o gist to join a busy 
En do cri nol o gy de part ment. Excellent op por tu ni
ty leading to part ner ship. Fax CV to Joan Haga
dorn, at: 6094309481.

Family Med i cine 
(see also IM and Pri mary Care)

MAINE: FAMILY HEALTH CARE AS SO CI ATES 
(FHCA) — Part of the Central Maine Med i cal 
Family, seeks BE/BC family prac ti tion er to join its 
wellestablished sixphy si cian and three nurse 
prac ti tion er group. The longstanding out pa tient 
practice utilizes Central Maine Med i cal Cen ter’s 
Adult and Pediatric Hos pi tal ist ser vic es and pro
vides med i cal care to a local private school, adding 
va ri e ty to the providers’ work schedules. A mod
ern, stateofthe art office space has an inhouse 
lab, uses EMR, and staffs a parttime dietician/
diabetic educator and embedded LCSW. Gener
ous med i cal student loan as sis tance is available. 
Be a part of a group which is dedicated to their 
mission of caring for com mu ni ty members 
through out their lifespan. In ter est ed can di dates 
should forward CV and cover letter to: Julia Lau
ver, Central Maine Med i cal Cen ter, 300 Main 
Street, Lewiston, ME 04240; call: 8004457431; 
email: jlauver@cmhc.org; or fax: 2077955696.

MECHANIC FALLS, MAINE — Central Maine 
Med i cal Cen ter, a growing regional referral cen
ter in Lewiston, is seeking a BE/BC Family Med i
cine phy si cian to join their Mechanic Falls Family 
Med i cine office. Our small rural twophy si cian 
and onenurse prac ti tion er clinic provides rou
tine care and minor office pro ce dures to pa tients 
of all ages. The out pa tientonly po si tion offers a 
very attractive call schedule (ap prox i mate ly 1:20), 
med i cal school student loan as sis tance, com pet i
tive sal a ry, and the op por tu ni ty to practice in 
phy si cianfriendly Maine! Please forward your CV 
to: Julia Lauver, Central Maine Med i cal Cen ter, 
300 Main Street, Lewiston, ME 04240; call: 800
4457431; email: jlauver@cmhc.org; or fax: 207
7955696. Not a J1 op por tu ni ty.

Classified Ad Deadlines
 Issue Closing Date
 July 2 June 12
 July 9 June 19
 July 16 June 25
 July 23 July 2

MAINE — Bridgton Hos pi tal, part of the Central 
Maine Med i cal family, seeks BE/BC Family Med i
cine phy si cians to join practices in either Naples 
or Fryeburg. The op por tu ni ties include both in
patient and out pa tient re spon si bil i ties with OB. 
Located 45 miles west of Portland, Bridgton Hos
pi tal is located in the beau ti ful Lakes Re gion of 
Maine and boasts a wide array of outdoor ac tiv i
ties including boating, kayaking, fishing, and ski
ing. Benefits include med i cal student loan as sis
tance, attractive call schedule, com pet i tive sal a ry, 
highly qual i fied colleagues, and excellent quality 
of life. For more in for ma tion, visit their website at: 
www.bridgtonhospital.org. In ter est ed can di dates 
should con tact: Julia Lauver, Central Maine Med i
cal Cen ter, 300 Main Street, Lewiston, ME 04240; 
call: 8004457431; email: jlauver@cmhc.org; or 
fax: 2077955696. Not a J1 op por tu ni ty.

COASTAL MAINE — Central Maine Med i cal 
Family seeks Family Med i cine phy si cian for its 
employed practice. Join colleagues committed to 
excellence. This office based po si tion offers a 
fourday work week, out pa tient only call (ap prox i
mate ly 1:12), and full EMR. Operating hours will 
include week ends and eve nings to be split among 
the providers in the re gion. An attractive com pen
sa tion and benefits package, including loan re pay
ment, are enhanced by the scenic beauty and 
abundant outdoor adventure Maine life style af
fords. Combine your talent and skills with our 
established excellent rep u ta tion of the best phy si
cian care. In ter est ed can di dates, send CV or call: 
Gina Mallozzi, Central Maine Med i cal Cen ter, 
300 Main Street, Lewiston, ME 04240. Fax: 207
3440696; email: MallozGi@cmhc.org; or call: 
8004457431. Not a J1 op por tu ni ty.

Gastroenterology
MAINE, SEEKING TWO GASTROENTEROLO
GISTS — Central Maine Health care is seeking 
two highly trained and talented gastroenterolo
gists to join a high volume group of six to seven 
employed gastroenterologists in centralsouthern 
Maine including Central Maine Med i cal Cen ter 
(CMMC). CMMC is the flagship hos pi tal of Cen
tral Maine Health care. The med i cal cen ter is lo
cated in Lewiston, Maine; ap prox i mate ly 3545 
min utes north of Portland and 4050 min utes 
from the Atlantic coast. The med i cal cen ter has 
250 inpatient beds and offers a broad range of ser
vic es that include, among many, a Level II trauma 
cen ter, car di o vas cu lar med i cine, vascular and car
diac surgery including a structural heart disease 
pro gram, and a superb group of general, bariat
ric, and oncologic surgeons. The Central Maine 
Med i cal Group is comprised of ap prox i mate ly 400 
providers, ap prox i mate ly half of which are in pri
mary care. Overall, the med i cal group delivers 
care across almost 2500 square miles at numerous 
out pa tient sites and four hos pi tals, including 
CMMC and two crit i cal access hos pi tals. The 
Health system places great emphasis on quality 
and safety and CMMC has consistently earned an 
“A” Leapfrog rating. The pri mary en dos co py suite 
is a stateoftheart facility with nine pro ce dure 
rooms that include ERCP and EUS ca pa bil i ties. 
Last year, the gas tro en ter ol o gy group per formed 
8500 pro ce dures in this facility. Can di dates for 
the po si tion must be able to dem on strate excel
lent clinical training. The ability to function well 
within a complex health care en vi ron ment is a must. 
Qual i fied can di dates must be board cer ti fied/
board el i gi ble in gas tro en ter ol o gy. These are full
time po si tions. To apply, please send or email a 
CV and cover letter to: Julia Lauver, Phy si cian Re
cruiter, Central Maine Med i cal Family, 300 Main 
Street, Lewiston, ME 04240. Email: lauverju@
CMHC.org. Telephone: 8004457431.

BE/BC GAS TRO EN TER OL O GIST — Mid Jersey 
single spe cial ty practice is expanding. Looking 
for a hard working, personable addition to our 
group. Equal part ner ship and share of ASC avail
able. ERCP ex pe ri ence beneficial but not re
quired. Con tact: jerseygastro@yahoo.com

GAS TRO EN TER OL O GIST WITH AD VANCED 
EN DOS CO PY FEL LOW SHIP, IN CHAR
LOTTES VILLE, VIRGINIA — Martha Jefferson 
Hos pi tal, a member of Sentara, has an employ
ment op por tu ni ty for a board cer ti fied/board el i
gi ble fel low ship trained gas tro en ter ol o gist with 
an Ad vanced En dos co py Fel low ship. This po si tion 
would include all aspects of care for our gas tro en
ter ol o gy pa tients developing a practice to provide 
EUS and ERCP. At Martha Jefferson, we are com
mitted to our pa tients’ wellbeing, to providing 
caring, per son al ized ser vice to all people, and to 
exceeding the expectations of those we serve by 
creating an ex tra or di nary health care ex pe ri ence. 
We strive to create a health care en vi ron ment 
where safety and quality are the cornerstones to 
delivering exceptional health care. Our phy si cians 
are actively involved with the Hos pi tal in continu
ously improving clinical quality and the quality of 
the pa tient’s ex pe ri ence. This po si tion will work 
col lab o ra tive ly with wellestablished GI phy si cians 
currently serving the com mu ni ty. Com pet i tive 
sal a ry and benefits. This is not a J1 or H1B Visa 
op por tu ni ty. Con tact Judy Tobin at: jdtobin@
sentara.com

THREEMEMBER GAS TRO EN TER OL O GY 
PRACTICE — With a stateoftheart En dos co py 
Cen ter and Pathology Lab located in Cary, 
North Carolina looking for a fourth partner. 
Bilary EUS preferred. Email CV to: bmonroe@
centerfordigestivediseases.com

GENERAL GAS TRO EN TER OL O GY/AD VANCED 
EN DOS CO PY, AS SIS TANT PRO FES SOR — Texas 
Tech Uni ver si ty Health Sciences Cen ter at El Paso 
Di vi sion of Gas tro en ter ol o gy is re cruit ing for a 
boardcer ti fied gas tro en ter ol o gist with interests 
in either Ad vanced En dos co py or General GI. 
Excellent clinical op por tu ni ties available in con
junction with our new large en dos co py unit at 
Uni ver si ty Med i cal Cen ter. Ad vanced training in 
ERCP/EUS is preferred. Re spon si bil i ties include 
inpatient and out pa tient clinical work, teaching 
residents and med i cal students in the clinic and 
hos pi tal setting, and playing a key role in our Fel
low ship Pro gram in Gas tro en ter ol o gy. Excellent 
op por tu ni ties for clinical re search. Com pet i tive 
sal a ry with excellent benefits. The de part ment 
is part of a growing and dynamic campus in a 
bicultural com mu ni ty along the USMexico 
border. Job Re quire ments: MD or DO degree 
plus fel low shiptrained and BC/BE in gas tro en
ter ol o gy. Ability to obtain un re strict ed Texas 
State Med i cal License, DPS and DEA. Applicants 
can apply at: http://www.texastech.edu/careers/
facultypo si tions.php and search under REQ 
(163BR, 88BR, 156BR, and 3735BR). In ter est ed 
can di dates can also con tact Debabrata Mukher
jee, MD: Debabrata.Mukherjee@ttuhsc.edu, 
Chairman of Med i cine or Marc Zuckerman, MD: 
Marc.Zuckerman@ttuhsc.edu, Chief, Di vi sion of 
Gas tro en ter ol o gy. As an EEO/AA employer, the 
Texas Tech Uni ver si ty System and its components 
will not discriminate in our employment practices 
based on an applicant’s race, ethnicity, color, reli
gion, sex, national origin, age, dis abil i ty, genetic 
in for ma tion or status as a protected veteran.Career-focused 
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HOS PI TAL ISTS TO PROVIDE MED I CAL CARE 
TO PA TIENTS OF SIOUX FALLS, SD — And the 
sur round ing area. Completion of an In ter nal Med i
cine Residency required. Must be licensed or el i gi ble 
for licensure in South Dakota and BC/BE qual i fied. 
Qual i fied applicants should send CV and references 
to: Darla Horton, Sanford Clinic, 1305 West 18th 
Street, Sioux Falls, SD 57105; 6053286994/866312
3907; darla.horton@sanfordhealth.org

In ter nal Med i cine 
(see also FM and Pri mary Care)

MAINE — Central Maine Med i cal Cen ter offers 
an exciting practice op por tu ni ty to a BC/BE In
tern ist for its employed practice. Join colleagues 
committed to excellence. This office based po si
tion offers a 4 or 4.5day work week, out pa tient 
only call (weekend call ap prox i mate ly 1:10), and 
full EMR. An attractive com pen sa tion and bene
fits package, including loan re pay ment, are en
hanced by the scenic beauty and abundant out
door adventure Maine life style affords. Combine 
your talent and skills with our established excel
lent rep u ta tion of the best phy si cian care. In ter
est ed can di dates, send CV or call: Gina Mallozzi, 
Central Maine Med i cal Cen ter, 300 Main Street, 
Lewiston, ME 04240. Fax: 2073440696; Email: 
MallozGi@cmhc.org, or call: 8004457431. Not a 
J1 op por tu ni ty.

COASTAL MAINE — Central Maine Med i cal 
Cen ter offers an exciting practice op por tu ni ty to 
a BC/BE In tern ist for its employed practice. Join 
colleagues committed to excellence. This office 
based po si tion offers a fourday work week, out pa
tient only call (ap prox i mate ly 1:12), and full EMR. 
Operating hours will include week ends and 
eve nings to be split among the providers in the 
re gion. An attractive com pen sa tion and benefits 
package, including loan re pay ment, are enhanced 
by the scenic beauty and abundant outdoor ad
venture Maine life style affords. Combine your 
talent and skills with our established excellent 
rep u ta tion of the best phy si cian care. In ter est ed 
can di dates, send CV or call: Gina Mallozzi, 
Central Maine Med i cal Cen ter, 300 Main Street, 
Lewiston, ME 04240. Fax: 2073440696; email: 
MallozGi@cmhc.org; or call: 8004457431. Not a 
J1 op por tu ni ty.

NEW PRI MARY CARE OFFICE — New, out pa
tient practice with cuttingedge tech nol o gy seeks 
In tern ist. No call, nights, or week ends. Great sup
port staff, su per vise NPs. Rewarding financial 
package. Great coastal locale, easy access to met
ropolitan areas. Linda Shulman, Alpha Med i cal 
Group: 8005845001; lshulman@alphamg.org. 
Visit: www.alphamg.org

IN TER NAL MED I CINE DOCTORS, NEW YORK 
CITY — Large, mul ti spe cial ty group affiliated 
with pres ti gious ac a dem ic med i cal cen ter, seeking 
BC in tern ist/pri mary care phy si cian for superb 
op por tu ni ty for fulltime officebased practice, 
turnkey set up in new office/midtown Man hat
tan. Partnertrack po si tion, with incentives, excel
lent benefits, and 401K. Please forward CV via 
email: cmgmdcareers@gmail.com

COLUMBIADOCTORS — The out pa tient health 
network for Columbia Uni ver si ty is actively seek
ing In ter nal Med i cine phy si cians for the expan
sion of their mul ti spe cial ty practices in Orange 
and Rockland Counties, bedroom communities 
to NYC. We seek highly motivated in di vid u als who 
seek an ac a dem ic employment with a group of tal
ented spe cial ist to deliver excellent health care in 
our com mu ni ty. Com pet i tive sal a ry with excellent 
fringe package. No hos pi tal re spon si bil i ties. 
Please send resume to Dr. Da vid Ramos, Manag
ing Phy si cian at: dr133@cumc.columbia.edu

HE MA TOL O GY/ON COL O GY, SOUTHERN 
CAL I FOR NIA, PALM SPRINGS — Private on col
o gy group seeking BE/BC on col o gist. Nice work 
and call schedule, com pet i tive sal a ry and benefits. 
Send CV to: oncposition@gmail.com

Hospitalist
BOSTON AREA HOS PI TAL IST — Beth Israel 
Deaconess Hos pi tals in Boston, Milton, Need
ham, and Plymouth are Equal Op por tu ni ty Em
ployers. We seek hos pi tal ists for day and night po
si tions. Lead er ship po si tions available. Wom en 
and mi nor i ties are par tic u lar ly encouraged to ap
ply. Carol Hart, 330 Brookline Avenue, Span2, 
Boston, MA 02215; chart@bidmc.harvard.edu; 
6177544677; fax: 6176320215.

PHY SI CIAN, HOS PI TAL IST (MULTIPLE OPEN
INGS) — Fulltime po si tion working for The 
Miriam Hos pi tal providing Hos pi tal ist ser vic es. 
Re quire ments include US Med i cal Degree or For
eign Equivalent and BE in In ter nal Med i cine. If 
in ter est ed, please apply formally to job requisition 
number: TMH4330, at: www.lifespancareers.org. 
EOE of Mi nor i ties/Females/Vets/Dis abil i ty.

NORTH JERSEY BASED HOS PI TAL IST 
GROUP — Looking for Ac a dem ic Hos pi tal ists/
Nocturnists. 30 Min utes from New York City. 
Com pet i tive sal a ry. Excellent benefits. Please 
send your CV to: medicinehospitalist@gmail.com

NEW JERSEY, HOS PI TAL IST/NOCTURNIST — 
Phy si cian needed for busy hos pi talbased prac
tice. Full or parttime. Excellent benefit package. 
Morris County. 12Hour shifts. Please email re
sume to: MaryAnnHamburger@saintclares.org

HOS PI TAL MED I CINE — Johns Hopkins Uni ver
si ty School of Med i cine, Di vi sion of Hos pi tal Med
i cine has openings for Board Cer ti fied/El i gi ble 
Hos pi tal ist Phy si cians at Johns Hopkins Bayview 
Med i cal Cen ter. The Bayview Hos pi tal ist group, a 
top pro gram in the country overseen by some of 
today’s foremost leaders in Hos pi tal Med i cine. 
The ser vice provides pa tient care in an en vi ron
ment of clinical excellence and systems’ innova
tions, along with op por tu ni ties for career growth 
in lead er ship, re search, and med i cal education. 
Both ac a dem ic and nonac a dem ic po si tions are 
available. To apply, email cover letter and CV to 
Tiffani Panek, CLHM, at: tpanek1@jhmi.edu

EXCEPTIONAL HOS PI TAL IST OP POR TU NI TY 
IN WINCHESTER, VIRGINIA — 50 Min utes 
from Northern Virginia/Mary land Suburbs of 
Wash ing ton, DC. Thriving private hos pi tal ist pro
gram is seeking phy si cian to join established 
group. Excellent payer mix of private practice pa
tients with no indigent pa tient re spon si bil i ties. In
ten siv ist available 24 hours per day for backup or 
con sul ta tion as needed. Firstyear sal a ry of $220K 
plus benefit or a full pro duc tiv i ty model with gross 
in come potential ranging from $250 to $300K. 
Signon bonus $30K and moving expense reim
bursement $7.5K. Full part ner ship offered after 
two years. We require phy si cians to be Board 
Cer ti fied/El i gi ble in In ter nal Med i cine or Family 
Med i cine. Un re strict ed Virginia med i cal license 
is required. We are not sponsors of J1/H1 Visas. 
Why settle for employment when you can have 
ownership? Please con tact our Med i cal Di rec tor, 
Daniel Abraham, MD, or email your CV to: 
dabraham9@yahoo.com

Geriatrics
SEEKING GER I AT RIC FELLOW FOR AC A DEM
IC YEAR 2015–2016, STARTING IN JULY — One
year ACGME Accredited pro gram at Maimonides 
Med i cal Cen ter in Brooklyn, NY. Excellent clini
cal exposures with high quality faculty. Con tact 
Joey Li, Ac a dem ic Pro gram Co or di na tor at: 718
2837089 or email to: joli@maimonidesmed.org

THE LOUIS STOKES CLEVELAND VA MED I
CAL CEN TER — Seeks a fulltime (8/8) full un
re strict ed Licensure, board cer ti fied Ger i a tri
cian. The candidate will provide direct care as 
well as oversight of older pa tients in our Com mu
ni ty Living Cen ter, and work well in pa tient cen
tered care teams. The present work day for the 
po si tion is 12:309PM. Other re spon si bil i ties may 
include clinical care in a va ri e ty of ger i at ric and/
or in ter nal med i cine venues, including the Ger i at
ric Pri mary Care Clinic, Ger i at ric Ward/inpatient 
acutecare, or hospice/palliative care as deter
mined by the clinical needs of the Ger i at ric Sec
tion. Par tic i pa tion in the overnight clinical cover
age schedule will also be required. Can di dates 
will be el i gi ble for faculty ap point ment at Case 
Western Reserve Uni ver si ty School of Med i cine 
com men su rate with ex pe ri ence. The po si tion of
fers excellent op por tu ni ties to assist in clinical 
med i cine, re search in the VISN 10 GRECC, edu
cation, and the building of new clinical pro grams. 
The LSCDVA is an Equal Op por tu ni ty Employer. 
In ter est ed can di dates should submit their curric
ulum vitae via The Federal Government’s Official 
Jobs Site at: http://www.usajobs.gov, referencing 
Vacancy Iden ti fi ca tion Number: FZ15AR
14071224CABU.

He ma tol o gy-Oncology
PHY SI CIAN, HE MA TOL O GY/ON COL O GY — 
With a strong commitment to raising the bar for 
health care in our com mu ni ty, Nassau Uni ver si ty 
Med i cal Cen ter is a Level I Trauma Cen ter and a 
530bed teaching hos pi tal affiliated with the 
North Shore/LIJ Health Care System and Stony 
Brook Uni ver si ty. NUMC treats more than 80,000 
emer gen cy pa tients annually. We currently have 
an exceptional op por tu ni ty for a BC phy si cian to 
join our He ma tol o gy/On col o gy practice as a full
time faculty member. In this role, you must have 
dem on strat ed interest and clinical ex pe ri ence in 
all aspects of he ma tol o gy and on col o gy, en thu si
asm for teaching residents and med i cal students, 
and interest in par tic i pa tion in clinical re search. 
You will receive com pen sa tion and an ap point
ment in the De part ment of Os te op a thy com men
su rate with ex pe ri ence and accomplishments. 
In ter est ed can di dates should reply with a curricu
lum vitae and a cover letter detailing relevant 
qual i fi ca tions, ex pe ri ence and interest to: Careers@
numc.edu. An EOE.

HE MA TOL O GY/ON COL O GY, NEW YORK — 
Beau ti ful Hudson Valley lo ca tion. Wellestablished 
and respected practice looking for third On col o gist/
He ma tol o gist to join busy and expanding practice. 
Ideal lo ca tion in tristate area. Com pet i tive com
pen sa tion and benefits. Email CV to: oncology06@
yahoo.com

HE MA TOL O GY/ON COL O GY, SOUTHERN 
CAL I FOR NIA — Riverside County (60 miles 
east of Los An ge les). Threeperson on col o gy 
group seeking BE/BC on col o gist for im me di ate 
hire. Com pet i tive sal a ry, benefits. Send CV to: 
wmmcdoc@yahoo.com
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Rheumatology
MAINE — Central Maine Med i cal Cen ter, a mul
ti spe cial ty regional referral cen ter, is looking for a 
BC/BE Rheu ma tol o gist to join its wellestablished 
employed practice. We work col lab o ra tive ly with a 
skilled network of med i cal spe cial ists, receive re
ferrals from a large base of pri mary care phy si
cians, and have an active infusion cen ter. Interest 
in diagnostic and procedural ul tra sound is a plus! 
Central Maine’s lo ca tion is ideal as we are close to 
the ocean, lakes, and moun tains, offering unlim
ited rec re a tion al pos si bil i ties. In ter est ed can di
dates, send CV or call: Julia Lauver, Central Maine 
Med i cal Cen ter, 300 Main Street, Lewiston, ME 
04240. Fax: 2077955696; email: JLauver@cmhc.
org; or call: 8004457431. Not a J1 op por tu ni ty.

Chiefs/Di rec tors/Dept. Heads
DEPUTY SECRETARY OF HEALTH INNOVA
TION — Penn syl va nia De part ment of Health is 
searching for a phy si cian or registered nurse with 
ad vanced degree to lead Penn syl va nia’s health in
novation initiatives. Develop statewide policy and 
legislation to facilitate health innovation practic
es including facilitating pop u la tion health and 
health care delivery transformation; set stan dards 
for pro gram im prove ment; implement methods to 
improve care for highcost, highrisk pop u la tions; 
develop strategies to coordinate health care deliv
ery between public and private entities. Requires 
MD, DO, DDS/DDM/DMD, DVM, DrPH, or PhD 
in related field, plus five years in health care deliv
ery with two years of man a ge ri al ex pe ri ence. In
novative payment system ex pe ri ence preferred. 
Com pet i tive sal a ry and benefit package: hos pi tal/
med i cal, dental, vision, prescription drug cover
age, generous leave, paid holidays, life insurance, 
and re tire ment. Submit resume/Personal Da ta 
Sheet to: dkeister@pa.gov entitled “Dep Sec for 
Health Innovation”. EOE.

For Sale/For Rent/Wanted
PRIME MED I CAL SPACE IN WELLESLEY — 
Great med i cal office locations in Wellesley on 
Walnut and Wash ing ton Streets. Suites avail
able from 1,274 to 10,000 S.F. Some suites are 
plumbed and movein ready! Best locations 
close to the MassPike, I95, Routes 9 and 16, 
and NW Hos pi tal. Con tact Mi chael or Vida at: 
7812350532; mhoban@haynesmanagement.
com; or: vida@haynesmanagement.com; www.
haynesmanagement.com

SOLO PRIVATE PRACTICE FOR SALE — Fort 
Lau der dale, Flor i da. In ter nal Med i cine. Men’s 
Health, 40%, HIV 1864 Year old pop u la tion. No 
Medicare. 9542885445 or: matthewyoushock@
gmail.com

RARE OP POR TU NI TY NEAR ST. FRANCIS 
HOS PI TAL, BARTLETT, TEN NES SEE — Three
storey 15,000 sq.ft. stand alone office building for 
lease. Will build to suit 20015,000 sq.ft. starting at 
$16.00 sq.ft. all inclusive. Call Joe Filipiak at Mas
com Properties at: 9013128898 or: 9016201661.

Phy si cian Services
STATE MED I CAL LICENSURE — Since 1993. 
Multistate and Resident discount. Practice med i
cine and leave the hassle to us! Doctors Licensure 
Group, Inc.; 8504789620; www.doclicense.com

Practices For Sale
BROOKLYN ALLERGY PRACTICE FOR SALE — 
Long established in modern med i cal building. 
located in res i den tial com mu ni ty. Will train and 
introduce. Call: 5165691967.

NE PHROL O GIST, MICHIGAN — Im me di ate 
opening, two ne phrol o gists and one PA need 
third ne phrol o gist. Busy practice in great family 
area. Com pet i tive sal a ry and benefits. No J1s. 
Send CV to: Dialysis.consultants@gmail.com

NE PHROL O GIST TO JOIN A BUSY NE PHROL
O GY GROUP IN LOCATIONS — Chicago Sub
urbs; Tampa, Flor i da; Texas, and op por tu ni ties in 
other states. Com pet i tive sal a ry/benefits package 
and part ner ship track. Please email CV to: cvneph@
yahoo.com. J1, H1B po si tions available.

Neurology
MAS SA CHU SETTS, CAMBRIDGE, NEU ROL O
GIST MOONLIGHTER — Mount Auburn Hos pi
tal and Harvard Med i cal School seek an Inpatient 
and Emer gen cy Neu rol o gist Moonlighter to pro
vide stateoftheart clinical neurological evalua
tion and man age ment to hospitalized and emer
gen cy de part ment pa tients. This facility requires a 
Neu rol o gist Moonlighter to help with inpatient 
rounding and call coverage. Will provide support 
to lead er ship of the stroke ser vice, provide lead er
ship in the education of med i cal residents and 
multidis ci pli nary staff regarding neurological 
emergencies and inpa tient diagnosis and man
age ment. Will assist an active group of experi
enced clinicians. The ideal candidate will be 
board cer ti fied, or will be enrolled in a neu rol o gy 
subspe cial ty fel low ship, and have mal prac tice 
coverage, as well as an active, un re strict ed Mas sa
chu setts med i cal license in hand. As sis tance with 
hos pi tal privileges will be provided. Please send 
CV, a state ment of career goals, and names of 
three potential references, by email to: vstone@
mah.harvard.edu. Mount Auburn Hos pi tal and 
Harvard Med i cal School are Equal Op por tu ni ty 
Employers who spe cifi  cal ly request ap pli ca tions 
from wom en and mi nor i ties.

Pediatric Neurology
PEDIATRIC NEU ROL O GIST — To provide 
med i cal care to pa tients of Sioux Falls, SD and the 
sur round ing area. Completion of a Pediatric Neu
rol o gy Fel low ship required. Must be licensed or 
el i gi ble for licensure in South Dakota and BC/BE 
qual i fied. Qual i fied applicants should send CV 
and references to: Mary Jo Burkman, Sanford Clin
ic, 1305 West 18th Street, Sioux Falls, SD 57105; 
6053286996/8663123907; mary.jo.burkman@
sanfordhealth.org

Pri mary Care
MUL TI SPE CIAL TY GROUP — Has op por tu ni ties 
for Pri mary Care providers in different health
care settings in NY tristate. Com pet i tive sal a ry 
and benefits. Forward resume to: re cruit ment@
essenmd.com

ALBANY, NY, PRI MARY AND WALK IN CLIN
IC — Looking for a PT or FT MD. Call Jill at: 
5183308288.

CHICAGO IN TERN IST (MD OR DO) — Needed 
to join a pri mary care group in NW suburb of Chi
cago im me di ate ly. Top com pen sa tion, part ner
ship. Bilingual is a plus. Fax CV to: 8477176872 
or email to: Midwestmedicine@gmail.com

UWORLD AUTHORS — Onsite In ter nal Med i
cine phy si cian authors wanted to collaborate with 
our sub spe cial ty authors on writing and editing 
content for our webbased Qbanks. Authors will 
work parttime at our corporate office and part
time in clinical setting. Phy si cians must be ABIM 
cer ti fied or el i gi ble. Sal a ry potential is $250,000+/
year in addition to our com pre hen sive benefits
package. For more in for ma tion: uworld.com/jobs

BE/BC IN TERN IST — Prac tic ing “tra di tion al” 
med i cine while serving our com mu ni ty has made 
us a respected and growing practice. Prescott is 
Arizona’s third largest metro area, 90 miles north 
of Phoenix. Boasting a fourseason climate with 
average daily temperatures 15 to 18 degrees cooler 
than Phoenix, the high des ert climate delivers a 
won der ful living en vi ron ment. For more in for ma
tion, send your CV to: PrescottAZIM@gmail.com

THE UNI VER SI TY OF NEVADA SCHOOL OF 
MED I CINE — Is es pe cial ly in ter est ed in can di
dates who will complement our vision of diversity 
and enhance the excellence of our ac a dem ic com
mu ni ty through their re search, teaching and pa tient 
care. To learn more about our two site locations, 
please visit: http://med i cine.nevada.edu/ and to 
join our team, please visit: https://www.unrsearch.
com. AA/EOE. Wom en and underrepresented 
groups are encouraged to apply. Po si tions funded 
by Federal contracts may be subject to the EVerify 
proc ess for employment el i gi bil i ty verification.

THE UNI VER SI TY OF NEVADA SCHOOL OF 
MED I CINE — De part ment of In ter nal Med i cine 
in Las Vegas is seeking three General In tern ists to 
join their team. If you are a leader we are looking 
for an As so ci ate Pro gram Di rec tor for the Resi
dency Pro gram and a Di rec tor of Quality im
prove ment. This po si tion will provide teaching, 
re search and pa tient care. To join our team, con
tact John Varras, at: 7026712345; or: jvarras@
med i cine.nevada.edu; or visit: www.unrsearch.
com. AA/EOE Wom en and underrepresented 
groups are encouraged to apply.

Nephrology
NE PHROL O GY — A private practice in central 
New Jersey is looking for a Board Cer ti fied Ne
phrol o gist. If in ter est ed, fax CV to: 9739929024; 
or email CV to: modernnephro@gmail.com. If 
you have any ques tions, please con tact Jane at: 
9739929022.

METRO NYC PRACTICE — Is seeking a bright 
and energetic FT/PT clinical ne phrol o gist. Com
pet i tive com pen sa tion and com pre hen sive bene
fits package. Recent graduates welcome. Email 
CV to: RenalNYC@outlook.com

BUSY NE PHROL O GY PRACTICE — Is looking to 
add an as so ci ate by 07/15 or 072016 to meet refer
ral needs in Uni ver si ty town with med i cal school 
and residency, 55 min utes east of Atlanta, Geor
gia. Com pet i tive sal a ry and benefits. Excellent 
school system. Email resume at: ngncmd@gmail.
com. J1 or H1 Visa can apply.

NE PHROL O GY OP POR TU NI TIES NATION
WIDE — Excellent com pen sa tion, benefits with 
part ner ship. For additional in for ma tion, call: 
Martin Osinski, NephrologyUSA, 8003673218. 
Email: mo@nephrologyusa.com; website: www.
NephrologyUSA.com

Hiring is a numbers  
game — place your  

ad in 3 issues and get  
the 4th FREE. 

NEJM CareerCenter

(800) 635-6991

ads@nejmcareercenter.org

Chicago

Northwestern Medicine Hospitalists

Join the thriving academic hospitalist team at 
Northwestern Medicine Lake Forest Hospital, 
located 30 miles north of Chicago in scenic and 
charming Lake Forest. With thirteen hospitalists 
and three physician assistants, this growing 
hospitalist practice seeks physician leaders 
dedicated to exceptional clinical care, quality 
improvement, and medical education.

Lake Forest Hospital has delivered outstanding 
healthcare to its surrounding communities for 
over a century and is ranked among Illinois 
and Chicago’s “Best Hospitals” by U.S. News 
& World Report. Lake Forest Hospital is also 
recognized as the #1 “Consumer Choice” 
hospital in Lake and Kenosha counties by 
National Research Corporation.

If you are interested in advancing your career 
as a hospitalist with Northwestern Medicine 
Lake Forest Hospital, please email your CV and 
cover letter to RMPRecruitment@nmff.org.

Memorial Health HAS AN OPENING FOR AN 

INTERNAL MEDICINE FACULTY POSITION!!

Memorial Health University Medical Center is an 
award-winning healthcare organization serving a 
35-county area in southeast Georgia and southern 
South Carolina. The system includes Memorial 
University Medical Center, a 654-bed tertiary medical 
center; Memorial Health University Physicians, the 
area’s largest group practice; a major medical 
education program; business and industry services; 
Level One Trauma Services, and NurseOne, a 24-hour 
call center.  
Memorial Health is one of the largest employers in 
the region, with over 4,000 Team Members. As southeast 
Georgia’s only teaching and research hospital, we 
have partnered with Mercer University School of 
Medicine. The four year program is located on our 
medical campus and matriculates 40 new physicians 
each year. In addition, we have six residency programs, 
including internal medicine.
The position includes:
* Faculty for the internal medicine education of Mercer  
 students and  the internal medicine residency  
 program
* Inpatient duties
* Outpatient duties
* Very light call schedule
* Excellent salary above the national average and  
 competitive benefi ts package
Live and work in historic Savannah, Georgia. Now is 
the perfect time to explore Georgia’s First City. Savannah 
offers all the amenities of a big city and all the irresistible 
charm of a small town. Known as the Hostess City of 
the South, Savannah has a way of turning strangers 
into friends and making visitors feel right at home. It is 
6.5% more costly to live in an average city in the United 
States than in Savannah. Visit http://en.wikipedia.org/
wiki/Savannah,_GA to learn more.

Please send curriculum vitae to:  
Dr. Michael Wilkowski at  
WilkowskiMichael@gmail.com

*

FAMILY PRACTICE OPPORTUNITIES
Southwest, Ohio

Premier Health (Atrium Medical Center/
Middletown, Good Samaritan Hospital/
Dayton, Miami Valley Hospital/ Dayton and 
Upper Valley Medical Center/Troy) is actively 
recruiting family physicians to join private 
practices and our employed physician groups.

Full-time traditional, outpatient only and 
hospitalist opportunities are currently available 
in several locations including Darke County, 
Miami County, greater  Dayton and northern 
Cincinnati areas.

Qualifi ed candidates will enjoy excellent base 
compensation, production bonus, signing 
bonus, student loan repayment and a rich 
benefi t package including reimbursement 
for relocation expenses.  

Conveniently located with easy access to 
Columbus, Cincinnati, Indianapolis and the 
Dayton International Airport. Amenities 
include major and minor league baseball, 
professional football, museums, symphonies, 
several theater options including the Schuster 
Performing Arts Center, numerous dining 
and shopping opportunities, and excellent 
educational and housing options.
For more information contact:

Eric J. Sedwick 
Physician Support Services 

937-208-2482 
ejsedwick@PremierHealth.com

MARYLAND — WANT TO WORK FOR 

TOP EMPLOYER NAMED BY THE 

WASHINGTON POST?

MDICS is a rapidly growing private 
hospitalist group with hospitalist positions 
throughout Maryland, including the DC 
metro area, Annapolis eastern shore and 
location near Delaware border.

Seeking:
• HOSPITALISTS 

• FT and PT NOCTURNISTS 

• ASSISTANT MEDICAL DIRECTORS 

• FLEXIPOOL; PREMIUM RATES! (looking 
for some road warriors to work FT with 

benefi ts but work at/rotate between several 
of our hospitals).

New Clinical Sites: 

Union Hospital in Elkton, MD: 
• Medical Director and Nocturnists

StoneSprings Hospital Center, Sterling, VA:
• Hospitalist and Nocturnist

We have established a caring, employee-
focused culture and promote a healthy work-
life balance while investing in your future. 
Comprehensive benefi ts package including 
a competitive base salary plus productivity 
component, generous paid time-off, health, 
life & malpractice insurance, short & long-term 
disability, 401(k) and a CME allowance.
Please forward CV to: 

careers@mdics.com
EEO.

Endocrinology  

Assistant Professor

Texas Tech University Health Sciences 
Center at El Paso Division of Endocri-
nology is recruiting for a board certifi ed 
Endocrinology physician. 

Responsibilities include inpatient and 
outpatient clinical work, teaching residents 
and medical students in the clinic and 
hospital setting. Excellent opportunities for 
clinical research. Competitive salary with 
excellent benefi ts. The department is part 
of a growing and dynamic campus in a 
bicultural community along the US-Mexico 
border. 

Job Requirements: M.D. or D.O. degree plus 
fellowship trained and BC/BE in Endocri-
nology. Ability to obtain unrestricted Texas 
State Medical License, DPS and DEA. 
Applicants can apply at:

http://www.texastech.edu/careers/
faculty-positions.php 

and search under REQ 1364BR. 
Interested candidates can also contact: 

Debabrata Mukherjee, M.D. 
Debabrata.Mukhedee@ttuhsc.edu 

Chairman of Medicine 
or Carlos Franco, MBA

Carlos.Franco@ttuhsc.edu
Clinical Administrator

As an EEO/AA employer, the Texas Tech University 
System and its components will not discriminate 
in our employment practices based on an applicant’s 
race, ethnicity, color, religion, sex, national origin, 
age, disability, genetic information or status as a 
protected veteran.
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Together we deliver a higher state of caring.TM
Baystate Health is an Equal Opportunity/Affirmative Action employer. All qualified applicants will receive consideration 

for employment without regard to race, color, religion, sex, national origin, disability, or Protected Veteran status.

For more information, please contact:
Physician and Advanced Practitioner Recruitment, 

Phone: 413-794-2571
ChooseBaystateHealth.com/Brand/NEJM1

It’s time to join a Truven® Award–winning healthcare
system focused on the future of medicine — one whose
physicians partner with their patients to ensure a higher
state of care and better outcomes. At Baystate Health,
Western Massachusetts, you’ll experience a deeper sense
of compassion, greater breadth of diversity, and a never-
ending desire to raise the standard of medical excellence,
regionally and nationally.

When you join Baystate you become part of an 
innovative, collaborative team that welcomes opinions 
and contributions, understands the importance of work/life
balance, and is committed to helping you reach your 
full potential. 

Located in the beautiful Pioneer Valley, we are within 
an easy drive of major cities including Hartford, Boston 
and New York, yet also close to charming New England
towns, picturesque mountains, and many cultural and
recreational activities.

you readyTogether we deliver
a higher state of caring?

Division Chief – Geriatrics 

Cambridge Health Alliance

GR15_131

Cambridge Health Alliance (CHA) a nationally recognized, academic public 
healthcare system in Massachusetts, is currently recruiting a Division Chief 
to oversee both clinical and teaching activities for our well established 
Geriatric Division. Our healthcare system is comprised of three campuses 
and an integrated network of primary and specialty care practices in 
Cambridge, Somerville and Boston’s metro North Region. CHA is affiliated 
with both Harvard Medical School and Tufts University School of Medicine.

This position has academic, clinical and administrative responsibilities and 
will provide leadership and ensure quality services for the frail older adults 
throughout CHA. The Geriatrics Division consists of clinical activities in the 
PACE Program (Program for All Inclusive Care of the Elderly) geri psych 
in-patient services, House Calls and Nursing Homes as well as providing 
primary care consultations.  

Ideal candidates will be FT, Board Certified in Geriatrics, patient centered 
and possess excellent clinical/communication skills and a demonstrated 
commitment to work with a multicultural, underserved geriatric patient 
population. At least two years post fellowship experience is required and 
previous employment in an academic, multisite setting is preferred.

Teaching opportunities exist for Harvard Medical Students, CHA residents, 
geriatrics fellows as well as HMS faculty. At CHA we offer a supportive and 
collegial environment, a strong infrastructure, a fully integrated electronic 
medical records system (Epic) and a competitive salary/benefits package.  
We are an equal opportunity employer and all qualified applicants will 
receive consideration for employment without regard to race, color, religion, 
sex, sexual orientation, gender identity, national origin, disability status, 
protected veteran status, or any other characteristic protected by law.

Please forward CV’s to Laura Schofield, Sr. Director of Physician 
Recruitment, Cambridge Health Alliance, 1493 Cambridge Street,  
Cambridge, MA, 02139. Phone: (617) 665-3555, Fax: (617) 665-3553.  
Email: Lschofield@challiance.org; www.challiance.org. EOE.

Please email Patricia Lowicki, Director of Physician Recruitment and Retention at patti.lowicki@hhchealth.org or call 860-558-6591. 
And for more information about current opportunities, the HHC system and our region please visit www.JoinHartfordHealthCare.com

Career | Family | Patients | Lifestyle | Everything Matters

Launch Your Career in Primary Care with New
England’s Leader in Primary Care Innovation

Join Hartford 
Healthcare

Hartford HealthCare Medical Group is a physician led multi-specialty group affiliated with
Hartford HealthCare, the largest integrated health system in CT. 

Located just two hours from Boston and New York City, we are in the heart of some of New
England's most stunning communities offering your family nationally acclaimed school systems, 
a choice to live at the shore, in vibrant urban areas, or in a Kiplinger “Top 10 Best City to Raise a
Family” and Travel & Leisure's "Coolest Suburb in America”.

If you are seeking a responsive, innovative culture in which to launch your career, look no further. 

Our focus on innovation is leading to increased satisfaction for our physicians and improved
outcomes for our patients.

Enjoy a sophisticated compensation plan developed by our physicians, payer contracts for value
vs. volume, behavioral health providers, care managers, shared medical appointments and more!

We offer

• Modern, expertly managed offices and efficient clinical and administrative business operations 

• Outstanding compensation including incentives for panel size, quality and patient satisfaction

• Robust benefits including PTO, generous retirement, CME, and high quality med/dental

• Access to The Physician Leadership Development Institute 

We are excited about all that is happening at HHC and we invite you to learn even more.

Maine

Section Chief, Gastroenterology

Central Maine Healthcare is seeking a strong innovative Section 
Chief to lead a high volume group of fi ve employed gastroenterol-
ogists in central-southern Maine including Central Maine Medical 
Center (CMMC). CMMC is the fl agship hospital of Central Maine 
Healthcare. The medical center is located in Lewiston, Maine; 
approximately 35-45 minutes north of Portland and 40 – 50 minutes 
from the Atlantic coast. The medical center has 250 inpatient beds 
and offers a broad range of services that include, among many, a 
Level II trauma center, cardiovascular medicine, vascular and cardiac 
surgery including a structural heart disease program, and a superb 
group of general, bariatric, and oncologic surgeons. The Central 
Maine Medical Group is comprised of approximately 400 providers, 
approximately half of which are in primary care. Overall, the group 
delivers care across almost 2500 square miles at numerous 
outpatient sites and four hospitals, including CMMC and two critical 
access hospitals. The Healthsystem places great emphasis on quality 
and safety and CMMC has consistently earned an “A” Leapfrog rating.

The primary endoscopy suite is a state-of-the-art facility with 
9 procedure rooms that include ERCP and EUS capabilities. Last 
year, the gastroenterology group performed 8500 procedures in this 
facility.

Candidates for the position must be able to demonstrate clinical 
excellence as well as the ability to successfully lead a multi-physician 
practice. Qualifi ed candidates must be board certifi ed in gastroen-
terology. This is a full-time position with shared clinical and 
administrative responsibilities. To apply, please send or email a CV 
and cover letter to: 

Julia Lauver, Physician Recruiter
Central Maine Medical Family

300 Main Street
Lewiston, ME 04240

Email:  lauverju@CMHC.org  Telephone  800/445-7431

Maine

Rheumatologist

Cambridge Health Alliance,  
Cambridge, Massachusetts

Cambridge Health Alliance, a nationally recognized, award-winning, 
academically affiliated health system, is currently seeking a BC 
Rheumatologist to work in a growing community based practice. Our 
health system is comprised of three campuses, and an integrated 
network of both primary and specialty care practices in Cambridge, 
Somerville and Boston’s Metro North Region. 

Ideal candidate will be FT and possess excellent clinical/
communication skills as well as a strong commitment to serve our 
multicultural, underserved patient population. Interest in resident 
education, working in a team based environment and participating 
in quality improvement initiatives is desired. This is an excellent 
opportunity for both personal and professional growth. We offer a 
supportive environment with a strong infrastructure, an integrated 
electronic medical records system (Epic) and competitive salary  
and benefits package.

Cambridge Health Alliance is a teaching affiliate of Harvard Medical 
School and Tufts University School of Medicine. We offer excellent 
opportunities for teaching medical students and Internal Medicine and 
Family Medicine residents.  

Please forward CV’s  to Laura Schofield, Sr. Director of Physician 
Recruitment, CHA, 1493 Cambridge Street, Cambridge, MA, 02139. 
Email: Lschofield@challiance.org Phone: (617) 665-3555/(866) 322-1669, 
Fax: (617) 665-3553. 

EOE. www.challiance.org
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The Medical Opportunity  
of a Lifetime on  
Florida’s West Coast

To learn more about rewarding 
physician opportunities:  

(813) 321-6625

Life’s too short to practice medicine just anywhere. An inviting career 
opportunity awaits you with BayCare Medical Group, part of BayCare 
Health System, a leading and dynamic multihospital Florida health 
care organization with an exciting future. BayCare Medical Group is 
offering opportunities in:

■ Colon and rectal 
■ Endocrinology
■ Endovascular surgery
■ Family medicine – outpatient
■ Gastroenterology (EUS/ERCP)
■ General and thoracic surgery
■ Gynecology/oncology

■ Hematology/oncology
■ Internal medicine – outpatient
■ Neurosurgery
■ Obstetrics/gynecology
■ Orthopedic trauma
■ Pediatric surgery
■ Urology

Email your CV to BMGProviderRecruitment@BayCare.org.
BayCareMedicalGroup.orgBC1501346-0215



Chief of Anesthesia - Cambridge Health Alliance 
Anesthesia Associates of Massachusetts

Cambridge Health Alliance (CHA), an award winning, public health system, 
is currently recruiting for a BC, FT Chief of Anesthesia to oversee a well 
established and talented Department of Perioperative Services. CHA is 
a teaching affiliate of Harvard Medical School (HMS) and this position 
will have a faculty appointment at HMS. The Chief of the Department of 
Anesthesia is employed by Anesthesia Associates of Massachusetts (AAM) 
and will act as the primary liaison between CHA and AAM.

Under the direction of CHA’s Chief Medical Officer, the Chief of Anesthesia 
will provide both clinical and administrative leadership and have oversight of 
the delivery of high quality anesthesia services throughout CHA.

The Chief of Anesthesia has both clinical and administrative 
responsibilities. Ideal candidate will have at least 5 years of progressive 
leadership experience as well as successful track record of recruitment, 
retention, professional development and mentoring of junior staff. 
Demonstrated ability to implement department wide protocols, identify 
clinical process improvement and quality initiatives in a multi site system 
is essential. Candidates must have excellent clinical/communication/
organizational skills, an understanding of ACO/PCMH strategies, previous 
experience in interdisciplinary collaboration and strategic planning. 
Candidates must also possess a strong commitment to our underserved, 
multi-cultural patient population. Previous employment in an academic, 
safety net system is a plus. Experience with developing and overseeing 
graduate and undergraduate medical education programs is preferred. 

At CHA we offer a supportive and collegial environment with a strong 
infrastructure – including a fully integrated Electronic Medical Record 
system (Epic), as well as the opportunity to work with dedicated colleagues 
similarly committed to providing high quality health care to a diverse patient 
population. Excellent opportunities exist for teaching medical students/
residents, and we strongly encourage both women and minorities to apply.

Please forward CV’s to Laura Schofield, Sr. Director of Physician 
Recruitment, Cambridge Health Alliance, 1493 Cambridge Street,  
Cambridge, MA, 02139. Phone: (617) 665-3555, Fax: (617) 665-3553.  
Email: Lschofield@challiance.org; www.challiance.org. EOE. GR15_131

At Harvard Vanguard Medical Associates, quality of life is the goal for 
everyone. Located throughout Eastern Massachusetts, our well-established, 
multi-specialty practice combines a supportive staff, cutting-edge technology,
and some of the brightest, most dedicated practitioners in medicine. We 
shape the future of healthcare by innovating new ways to care for our patients. 
As an affi liate of Harvard Medical School, HVMA physicians are on the staff of 
Boston’s academic medical centers and community hospitals, and enjoy 
superior staffi ng resources, minimal call, hospitalist coverage, competitive 
salaries and a generous benefi ts package. Consider bringing your talents to us.

We currently have opportunities in the following specialities:

• Ambulatory Internal Medicine • Adult or Child Psychiatry
• Associate Chief of Extended Care Facilities 

• Chief of Behavioral Health, Boston • Dermatology 
• Family Medicine • Geriatrics • Assoc. Chief Urgent Care

• Moonlighting- Adult or Pediatric Urgent Care
• Obstetrics/Gynecology Laborist & Generalist 

• Per diem Non-Invasive Cardiology
Please send CV to: Lin Fong, Physician Recruitment

Harvard Vanguard Medical Associates
275 Grove Street, Suite 3-300, Newton, MA 02466-2275
Fax: (617) 559-8255, E-mail: lin_fong@atriushealth.org

or call (800) 222-4606, or (617) 559-8275 within Massachusetts
EOE/AA. Sorry, no Visas.

www.harvardvanguard.org

Geisinger Health System is seeking Emergency Medicine physicians for multiple  
leadership positions throughout its service area in Northeast and Central Pennsylvania. 
Emergency Medicine Residency Program Director, Geisinger Medical Center (GMC) Danville, Pa. 
Geisinger’s Emergency Medicine Residency Program maintains full accreditation from the ACGME.  
The Residency Program Director will be responsible for medical and administrative oversight of the 
residency program and maintain an active clinical practice at GMC - a Level I Trauma Center and 
tertiary/quaternary care referral specialty hospital. 
Director, Emergency Medicine, Geisinger-Shamokin Area Community Hospital (G-SACH) 
Coal Township, Pa.
The Director of Emergency Medicine at G-SACH will manage a team of Emergency Medicine physicians 
and advanced practice providers. G-SACH, a licensed 70 bed hospital with 45 acute, 15 skilled, and 10 
gero-psychiatry beds, has the latest in surgical and health information technology.  
Assistant Director, Emergency Medicine, Geisinger Wyoming Valley (GWV) Wilkes-Barre, Pa. 
The Assistant Medical Director will provide leadership and management for the Emergency 
Department. The ED at GWV has over 60,000 visits annually and houses a total of 32 beds including: 
24 acute, 3 trauma, and 5 acute/isolation. The hospital is currently an accredited Level II Trauma Center 
and holds a Level I Heart Attack Program.
Additional associate-level positions are also available throughout Geisinger Health System. 

For more information visit geisinger.org/careers 
or contact: Miranda Grace, Department of Professional 
Staffing, at 717.242.7109 or mlgrace@geisinger.edu. 

Emergency Physician Leadership Positions

Hospitalist Opportunity- 
Close proximity to NYC

Orange Regional Medical Center, affi liated with Touro Medical 
College, is seeking physicians for the position of Hospitalist in our 
Greater Hudson Valley Health System (GHVHS) Medical Group.

Hospital Medicine at GHVHS offers a team approach, working 
with other hospitalists, specialists and Advanced Practice Providers to 
afford inpatient care to adults. We believe that patients and families 
come fi rst. Transparency, honesty and communication are a part 
of our core values allowing our hospitalist group to serve as a vehicle 
for a sustainable career choice in hospital medicine. The ideal 
candidate is board-certifi ed/board-eligible in Internal Medicine or 
Family Practice. Critical care patients are co-managed by hospital 
employed Intensivists. Opportunities exist for leadership develop-
ment, quality improvement and academics. Our scheduling and 
compensation package allows for night/day fl exibility and pay 
differential. The salary potential can reach over $275K.

Hudson Valley and Catskill residents enjoy spectacular mountain 
views, equestrian activities, historic estates, wine trails, shopping, 
and outdoor adventures including famed rock climbing at the 
“Gunks”, premier golfi ng, access to the Hudson River for boating, 
and other water activities. New York City, being less than one hour 
away, offers a broad selection of world-class culture, shopping, restau-
rants, sporting venues, and entertainment for your leisure

Apply via GHVHS website at:

www.ormc.org/hospitalistjobs 

or email: physicianrecruitment@ormc.org

Chief of Surgery - Cambridge Health Alliance

GR15_131

Cambridge Health Alliance (CHA), an award winning, public health system, 
is currently recruiting for a BC, FT Chief of Surgery to oversee a well 
established and talented Department of Surgery. CHA is a teaching affiliate 
of Harvard Medical School (HMS) and this position will have a faculty 
appointment at HMS as an assistant or associate professor.

The Chief of Surgery will provide both clinical and administrative leadership 
and have oversight of the delivery of high quality surgical services throughout 
CHA. The Department of Surgery consists of over 10 subspecialties. Our 
health system is comprised of three hospital campuses and an integrated 
network of both primary and specialty care practices in Cambridge, 
Somerville and Boston’s Metro North Region.

Ideal candidate will have at least 5 years of progressive leadership 
experience as well as successful track record of recruitment, retention, 
professional development and mentoring of junior staff. Demonstrated 
ability to implement department wide protocols, identify clinical process 
improvement and quality initiatives in a multi site system is essential. 
Candidates must have excellent clinical/communication/organizational 
skills, an understanding of ACO/PCMH strategies, previous experience in 
interdisciplinary collaboration and strategic planning. Candidates must also 
possess a strong commitment to our underserved, multi-cultural patient 
population. Previous employment in an academic, safety net system is a plus.  
Experience with developing and overseeing graduate and undergraduate 
medical education programs is preferred.

At CHA we offer a supportive and collegial environment with a strong 
infrastructure - including a fully integrated Electronic Medical Record 
system (Epic), as well as the opportunity to work with dedicated colleagues 
similarly committed to providing high quality health care to a diverse patient 
population. Excellent opportunities exist for teaching medical students/
residents. We are an EOE.

Please forward CV’s to Laura Schofield, Sr. Director of Physician 
Recruitment, Cambridge Health Alliance, 1493 Cambridge Street,  
Cambridge, MA, 02139. Phone: (617) 665-3555, Fax: (617) 665-3553.  
Email: Lschofield@challiance.org; www.challiance.org. EOE.

Civilian Physician Careers

CivilianMedicalJobs.com
FIND JOBS        POST RESUMES        APPLY TODAY

Army Medicine Civilian Corps employees are NOT subject to military
 requirements such as "boot camp," enlistments or deployments. 

THE DEPARTMENT OF DEFENSE IS AN EQUAL OPPORTUNITY EMPLOYER.

Vast Opportunities      Exceptional Benefits      Rewarding Careers

» Exceptional Benefits
» Opportunities Worldwide    
» Rewarding Careers 
» Flexible Work Schedules

Care for military personnel, 
beneficiaries and their families 
at Army hospitals and clinics 
worldwide.

Search jobs online today at
CivilianMedicalJobs.com

Search jobs online today at
CivilianMedicalJobs.com



Capital Cardiology Associates, P.C.
Albany, NY

– Non-Invasive Cardiologists –
Beautiful Upstate NY

Outstanding opportunity to join a thriving, 
independent cardiology group located in Albany, 
NY. Multiple practice options including teaching 
rounds at an academic medical center, community 
hospital practice, and the opportunity to partic-
ipate in our active clinical research program. We 
offer full service non-invasive and interventional 
cardiology with a growing TAVR and structural 
heart disease program. We have an advanced 
EMR and full EP services, a CHF program, echo-
cardiography, nuclear studies and a state of the 
art CT angiography suite. 
We are looking for Non-invasive candidates with 
a full range of cardiology skills. Nuclear, echo 
and CTA training would be benefi cial.   
Our group philosophy places high value on 
personal and family time and we offer the option 
of a 4.5 day work week with generous vacation/
personal time. Our area offers excellent schools, 
a low cost of living, and easy access to NYC and 
Boston. Saratoga racecourse, the Adirondack 
mountains, and numerous other family activities 
are readily available. We offer a competitive base 
salary with an incentive program and the opportunity 
for early partnership.  
Respond to:  

Capital Cardiology Associates, P.C.
Human Resources, 
7 Southwoods Blvd, 4th Floor
Albany, NY  12211
hr@capitalcardiology.com
www.capitalcardiology.com
www.enhancedcardiacaccess.com

Nocturnist Opportunities, 
North of Boston

North Shore Medical Center (NSMC), a 350 bed 
academic, tertiary community teaching hospital 
located in Salem, MA (about 15 miles north 
of Boston), is seeking both full and part-time 
nocturnists to join our expanding program. 
NSMC is the largest health care provider on 
the North Shore of Boston and the second 
largest community hospital in Massachusetts. 
NSMC is a member of the Partners HealthCare 
System, which includes Massachusetts General 
Hospital and Brigham and Women’s Hospital.   

Admissions typically average from 6-8 over a 
12 hour shift. The ICU is “closed” and staffed 
24/7 by Intensivists. No procedures are required.

We offer an excellent salary with an incentive 
bonus and a comprehensive benefi ts program 
that includes malpractice coverage, generous 
retirement benefi ts (403(b) and deferred com-
pensation) and a CME expense allowance.

Our Hospital Medicine Program is a dynamic 
team of providers committed to a vision of 
providing the best care and being the best 
place to work. Our Hospitalists are active in 
quality of care, patient safety, and process 
improvement initiatives throughout NSMC.  

Candidates must BC/BE in Internal Medicine. 
Hospitalist experience preferred but not 
required.

Interested candidates should send their CV to:

Louis Caligiuri
Director, Physician Services, at: 

lcaligiuri@partners.org

Utah has no shortage of outdoor adventure. It’s also home to one of the best  
healthcare networks in the nation. Intermountain Healthcare is hiring  

throughout Utah, for numerous physician specialties.

• EmploymEnt with  
intErmountain mEdical Group

• compEtitivE salary and additional 
compEnsation for rEachinG quality Goals

• full bEnEfits that includE dEfinEd 
pEnsion, 401k match & cmE

• rElocation providEd, up to 15k

Top reasons To choose UTah:
world-class year-round skiing, hiking, and biking

5 national parks  •  4 distinct seasons  •  best state for business
Endless outdoor recreation opportunities

physicianrecruit@imail.org  |  800.888.3134 

PhysicianJobsIntermountain.org

Helping people live the  
healthiest lives possible.

Apply Today!   
rochestergeneral.org/careers/physicians/ 

and email your CV to 
Kathy.peishel@rochesterregional.org  

 

Exceptional Primary Care  
Opportunities  

Award winning Rochester Regional  Health, the  
regions fastest growing healthcare provider is  
seeking full-time BC/BE Internal Medicine & Family 
Medicine Physicians to practice personalized medi-
cine in charming rural & metropolitan communities 
throughout Rochester & the surrounding region.     

 Competitive            

compensation &      
benefits with lucrative 
sign-on bonus      

 Guaranteed salary for 

first 2 years 

 Hospitalist coverage for 

excellent work/life    
balance  

 

 Potential for loan    

repayment  

 Affordable, culturally 

rich Community  

 Relocation assistance 

 
Five full service acute 

care hospitals  
 

Leading cardiac,       
orthopedic,               

neuroscience, oncology, 
surgery, women’s 

health and medicine 
programs 

 
More than 80 primary 
and specialty medical 

practices  
 

Nationally recognized 
Centers of Excellence 

include: Rochester 
Heart Institute, Lipson 

Cancer Center,          
Orthopaedics, Women’s 

Health, Primary Care, 
Surgical Services, and 

Behavioral Health 
 

Nurse Magnet 
 Designation  

Rochester  Regional Health is 
an Equal Opportunity/  

Affirmative Action Employer.  
 

Minority/Female/Disability/Veteran 

Contact: Rochelle Woods
1-888-554-5922
physicianrecruiter@ 
billingsclinic.org

Billings Clinic is nationally recognized 
for clinical excellence and is a proud 
member of the Mayo Clinic Care 
Network. Located in the magnificent 
Rocky Mountains in Billings, 
Montana, this friendly college 
community has great schools, safe 
neighborhoods and family activities. 
Exciting outdoor recreation minutes 
from home. 300 days of sunshine!

Physician-Led  
Medicine in Montana

billingsclinic.com

Internal 
Medicine  
Faculty 
Opportunities
Stipend and Generous 
Loan Repayment
We seek BE/BC internists to join 
our exemplary team of 
physicians and faculty providers. 
The ideal candidates should 
have an aptitude for leadership 
and a passion for education.  
This program offers the unique 
opportunity to work with an 
integrated, physician-led 
organization that is stable, 
successful and the region’s 
largest tertiary referral center.
• Flexible practice styles
• Consensus-based,  

team-oriented group
• Modern facilities equipped 

with EMR
• Innovative approach to health 

care delivery

Medicine/Pediatrics Opportunity
Cambridge Health Alliance, a Harvard Medical School teaching 
affiliate, is an award winning, academic public healthcare system 
which receives national recognition for innovation and community 
excellence. Our system includes three campuses as well as well 
an established network of primary and specialty practices in 
the Cambridge, Somerville and Boston’s metro-north area. Our 
practices serve an ethnically and socio-economically diverse 
patient population.

We are currently recruiting a med/peds physician to work at our 
Revere/Everett Health Center, a neighborhood health center. 
This position presents an excellent opportunity to work in an 
integrated med/peds practice which combines undergraduate 
and graduate level teaching. This position is full time, but will 
consider part time.

At CHA, we offer chronic disease management programs, 
collegial work environment and a strong infrastructure, including 
an EMR. You will work with dedicated colleagues committed to 
providing a diverse patient population with excellent, high quality 
care. Our physicians enjoy competitive salaries and a generous 
benefits package.

Please forward CV’s to Laura Schofield, Sr. Director of Physician 
Recruitment, Cambridge Health Alliance, 1493 Cambridge Street, 
Cambridge, MA, 02139. Phone: (617) 665-3555, Fax: (617) 665-3553. 
Email: Lschofield@challiance.org; www.challiance.org. EOE.
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Find your
perfect practice

Find Your Perfect Practice 
In the West!
With Providence and our network 
of affiliated health systems

Providence Health & Services is affiliated with 
Swedish Health Services, Pacific Medical 
Centers and Kadlec Health System, covering 
diverse communities across five western states.

We are creating healthier communities, together.

Our not-for-profit systems are recruiting for more 
than 500 providers in virtually all specialties at any 
given time. Our commitment to innovation and 
collaboration makes us employers of choice in the 
communities we serve.

Let us help you find your perfect practice!

Contact: 
Kristi Olsen, Providence Provider Recruiter
kristi.olsen@providence.org • 503-203-0812

providence.org/providerjobs     

kqsc42015

Everett

Seattle
Olympia

Centralia

Vancouver

Seaside
Hood River

Medford

  • Portland
  • Newberg
  • Milwaukie
  • Oregon City

Colville

Anchorage
Valdez

Seward

Kodiak

SAN FERNANDO VALLEY
  • Mission Hills
  • Burbank
  • Tarzana SOUTH BAY

  • Torrance
  • San Pedro

Santa Monica

Chewelah

Spokane

Walla Walla
Richland

CALIFORNIA

ALASKA

WASHINGTON

OREGON

Polson

Missoula MONTANA

LOS 
ANGELES



Work Where You Play - Midwest Opportunities

Marshfi eld Clinic is seeking BC/BE physicians for opportunities in a variety of 
communities in central, western and northern Wisconsin. We can accommodate virtually 
any type of practice you might desire. H1B and J1 visa opportunities at most locations. 
Our current openings include:

✦ Internal Medicine ✦ Infectious Disease  ✦ Med/Peds
✦ Gastroenterology ✦ Hospitalist ✦ Rheumatology
✦ Pulmonary/CC ✦ Medical Genetics ✦ Endocrinology
✦ Emergency Medicine ✦ Urgent Care 

Marshfi eld Clinic is overseen by an 11-member physician Board of Directors and a 
physician executive director. Marshfi eld Clinic physicians and staff serve more than 
350,000 unique patients each year through accessible, high quality health care, 
research and education. With over 700 physicians in 86 medical specialties and 
sub-specialties as well as 6,800 employees in about 60 locations in Wisconsin, 
Marshfi eld Clinic is nationally recognized for innovative practices and quality care.

✦ Up to $150K in educational loan assistance and competitive bonus negotiable
✦ Competitive two year guaranteed salary
✦ 4 weeks vacation to start; 2 weeks CME
✦ $5,800 CME annual allowance
✦ Health, dental, life, disability, and malpractice insurance
✦ 401(k) with match; 457(b); outstanding employer-funded retirement plan
✦ Generous relocation allowance

Our Wisconsin communities are safe residential communities with beautiful homes 
at affordable prices and no long commutes. Plentiful four-season recreation such as 
bicycling, hiking, skiing, fi shing and golf abound. You will enjoy access to metro areas 
and excellent schools. 
In 2016, Marshfi eld Clinic will celebrate 100 years of innovation and clinical excellence!

 There’s never been a better time to join Marshfi eld Clinic!

Please contact: 
Marshfi eld Clinic – Physician Recruitment

physrect@marshfi eldclinic.org or 715-221-5770 
www.marshfi eldclinic.org/careers

Marshfi eld Clinic is an Equal Opportunity / Affi rmative Action employer. All qualifi ed 
applicants will receive consideration for employment without regard to race, color, 
religion, sex, national origin, disability, or protected veteran status.

GR15_131

CAMBRIDGE HEALTH ALLIANCE is a well respected, award-
winning health system based in Cambridge, Somerville, and Boston’s
metro-north communities. We provide outstanding and innovative
healthcare to a diverse patient population through an established
network of primary care and specialty practices. As a Harvard
Medical School teaching affiliate, we offer ample teaching opportu-
nities with medical students and residents. We have an electronic
medical record, and offer a competitive benefits and salary package.

Ideal candidates will be full time (will consider PT) and possess 
a strong commitment towards providing high quality care to a multi-
cultural, underserved patient population.

We are currently recruiting and expanding for the
following positions:

Please send CV’s to Laura Schofield, Sr. Director of Physician
Recruitment, Cambridge Health Alliance, 1493 Cambridge St.,
Cambridge MA 02139. Email: Lschofield@challiance.org;
Phone: 617-665-3555; Fax: 617-665-3553.

EOE. Online at www.challiance.org.  

•  Primary Care:
• Internal Medicine
• Geriatrics/PACE
• Med/Peds
• Urgent Care

•  Hospitalist
•  Dermatology
•  Chief, Anesthesia
•  Chief, Geriatrics
•  Chief, Surgery

INTERNAL MEDICINE OPPORTUNITY 
JIB MEDICAL, PC

FRESH MEADOWS, NEW YORK 

Low patient volume, self-funded, totally free of insurance bureaucracy

A unique opportunity to practice the highest quality medicine in a 
collegial and conducive environment

At JIB MEDICAL you practice medicine in a very physician-friendly environment, 
where our main concern is quality patient care and quality of life/work 
balance for you. Our goal is to keep patient volume unusually low and 
provide a great deal of ancillary support to ensure adequate patient 
engagement, compliance and adherence. Academic-based leadership.

Minutes from Manhattan, free parking, quiet residential area with easy 
access to public transportation.
❂ Self-funded, completely free of managed care bureaucracy!
❂ Physicians will see only around 12 primary care patients per day, to
 enable comprehensive care and follow-up.
❂ Has developed a unique CardioPrevention Program and other
 innovative prevention initiatives.
❂ All patients are insured and are participants in the benefi t plan.
❂ Excellent compensation with incredible benefi ts that signifi cantly
 enhance value and income.
❂ Free medical/dental/vision.
❂ Current Internal Medicine Board Certifi cation required.
❂ Stable opportunity – we’ve been here for over 40 years!
❂ Physicians will contribute to building exciting and innovative new
 approaches to medical care, similar to a patient-centered medical
 home but entirely under our control.

QUALIFICATIONS:
Current New York State Medical License Registration
Current D.E.A. Registration
Current Diplomate American Board of Internal Medicine required

Full-time, 40 hours per week, fi ve days per week, including most Saturdays

Interested candidates should submit their curriculum vitae to:

cmathis@jibei.com

Indicates member hospital/health network

Visit www.NYPhysicianCareers.org to easily search and 

apply for positions throughout Upstate NY. Learn directly 

from employers about all specialties and practice models. 

Enjoy an excellent quality of life in one of many cities and 

towns. Our diverse communities offer rich 

family lifestyles, with abundant cultural 

opportunities and outdoor activities.   

www.NYPhysicianCareers.org
info@unypr.org UPSTATE  NEW  YORK  PHYSICIAN  RECRUITERS

Practice in Beautiful 
Upstate New York

Opportunities at Over 30 Locations

IASIS Hospitals o�er the finest aspects of medical practice in appealing locations:  Arizona, Colorado, 
Louisiana, Texas & Utah.  They are physician-owned hospitals which bring world-class medical 
expertise and compassion to the care of every patient.  
  

Anesthesiology - Pain Management
Cardiology - Electrophysiology
Cardiology – Intv. & Non-Intv.
Cardiothoracic Surgery
Cardiovascular Surgery
Dermatology
Emergency Medicine
Endocrinology
Family Medicine

Orthopedics
Otolaryngology
Pediatrics
Physical Medicine & Rehab
Psychiatry (Adult & Geriatric)
Pulmonary Critical Care
Rheumatology
Urology

Opportunities Available Now.

Come Join Our Team.
For more information:  doctors@iasishealthcare or call 1-877-844-2747  
  

Gastroenterology
General Surgery
Geriatrics
Internal Medicine
Mid-Levels – CNM, NP & PA
Nephrology
Neurology
Obstetrics & Gynecology



Are you looking for an Award Winning, Nationally Recognized 
Healthcare System in a Vibrant Region? Look No Further 
than Sentara Healthcare.

Quality. Transformation. Innovation.

Sentara Medical Group brings together 
more than 700 providers to care for 
patients across Virginia and North-
eastern North Carolina – a beautiful and 
temperate region of Atlantic Ocean 
and Chesapeake Bay beaches, rivers 
and historical areas. We are a division 
of Sentara Healthcare, one of the most 
progressive integrated health care 
organizations in the nation.

Additional benefi ts include:

• Competitive Compensation & Benefi ts 
• Administrative Support 
• Reduced Individual Risks 
• Access to Innovative Tools & Technologies 
• The Support and Resources of a Broad-Based, Fiscally Sound,  
 Nationally Recognized System

Your future is waiting. Contact Us Today.

Kay Miller, Physician Recruitment
Kmmille1@sentara.com | (757) 252-3032

www.smgrecruting

EOE M/F/D/V • A Drug Free / Tobacco Free Workplace

We are looking for:
• Dermatology
• Family Medicine
• Hospitalists
• Internal Medicine
• Neurology
• Neurosurgery
• Orthopedic   
 Surgery
• Thoracic Surgery

New Mexico

Presbyterian Healthcare Services (PHS) is New Mexico’s largest, 
private, non-pro� t, healthcare system based in Albuquerque. 
Presbyterian Medical Group employs over 700 providers, representing 
almost every specialty. We have openings in the following specialties 
for BE/BC physicians:

� Adult Psychiatry
� Breast Surgeon � Medical Director, Urgent Care
� Emergency Medicine � Orthopedic Surgery
� Endocrinology  � Pediatric Gastroenterology  

� ENT � Pediatric Pulmonology
� Family Medicine � Pediatric Surgery
� Internal Medicine � Rheumatology

New Mexico is an ideal destination for outdoor activities and 
entertainment with over 300 days of  sunshine. ABQ has been listed 
as one of  the best places to live in the U.S. by Newsweek, US News 
& World Report Magazines. World class university located here. These 
opportunities o� er a competitive salary; sign on bonus, malpractice 
(tail included); relocation; CME allowance; 403(b) w/match; 
457(b); health, life, AD&D, short and long term disability ins; life 
ins, dental, vision, health and child care spending accounts. EOE.     

For more information contact:
Kelly Herrera

e-mail:  kherrera@phs.org  Phone:  505-923-5662

Visit our website at:  www.phs.org

TH-9440 
Global branding campaign ad 
size: 7 x 4.875  non bleed 
pub: NEJM (MAY)

The freedom to have it all.
As Hospital Medicine Regional Medical Director for New Jersey’s Southern Ocean 
Medical Center, above all Dr. Hammad Rizvi desires freedom. He was attracted to  
TeamHealth because of the quality of the physicians associated with the organization.  
He also appreciates TeamHealth for its organizational structure, physician resources 
and focus on patient safety. With both a medical degree and an MBA, Dr. Rizvi takes 
advantage of the growth opportunities at TeamHealth while savoring his freedom 
outside the hospital to pursue an active lifestyle centered around his love for travel.

Text CAREERS to 411247 for latest news and info on our job opportunities!  
Visit myHMcareer.com to find the job that’s right for you. 

 855.762.1650    |   physicianjobs@teamhealth.com

Featured Opportunities:

Mary Black Memorial Hospital
Spartanburg, SC

Newport Medical Center
Newport, TN – Medical Director

McAlester Regional Health Center
McAlester, OK – Medical Director

Large single specialty GI practice 
seeks BE/BC gastroenterologist for the 
Jacksonville Florida Area. Candidate 
should possess strong clinical skills, 
and work ethic. Motility experience 
a plus, but not required. Full benefi t 
package including malpractice, LTC, 
LTD, Life, Health, paid CME, 401k, 
and generous vacation plan. Call 
varies, but minimum 1:4 rotation 
along with an established large refer-
ral base. Groups culture is based on 
a delivery system of excellent care 
through compassion and courteous 
service. This position offers either a 
3 year partnership opportunity or an 
employed model.

Jacksonville is the gateway to Florida 
with beautiful sandy beaches, year 
round golfi ng, water sports, excep-
tional school systems, family based 
communities, and mild seasonal 
changes. North Florida offers a great 
year round lifestyle! 

Contact 
Vicki King

vking@bgclinic.com

Director of Clinical Research:
Massachusetts General Hospital 

Cardiovascular Division, Boston, MA

Massachusetts General Hospital (MGH) 
invites applications for the Director of 
Clinical Research in the Cardiovascular 
Division. Applicants must hold a M.D. or 
M.D./Ph.D. degrees and are expected to 
have a nationally recognized clinical 
research program that synergizes with 
established local expertise. Broad areas 
of investigation could include clinical trials, 
human physiologic investigation, or hos-
pital-based outcomes research related to 
cardiovascular disease. A robust record 
of extramural funding is critical. Academic 
Rank, as well as salary and benefi ts will be 
commensurate with the candidate’s expe-
rience and qualifi cations. 

Interested candidates should send an 
introductory letter detailing their current 
and future research plans along with a 
Curriculum Vitae to:

Dr. Robert E. Gerszten
Search Committee Chair

c/o Ms. Kiely Turgeon
Massachusetts General Hospital

55 Fruit Street, GRB800
Boston, MA 02114

cvrcfacultyrecruit@partners.org

MGH is an Affi rmative Action/Equal 
Opportunity Employer committed to 

excellence through diversity. Women and 
Minorities are encouraged to apply. 

– Atlanta, Georgia –
Piedmont Healthcare

To meet the demands of 
patient access, Piedmont 

continues to employ quality 
physicians in and around 

Atlanta each year. 
Practice in a high performing, 

group practice where you 
can trust Piedmont’s 100+ 
years of excellence so you 
can focus solely on patient 

care. Piedmont offers 
comprehensive bene� ts 

including competitive salary, 
EPIC EMR, and strong 
physician governance. 

If interested, please email 
CV to: 

physician.careers@piedmont.org

Capital Cardiology Associates, P.C.
Albany, NY

CARDIOLOGY HOSPITALIST
(Full-time or Part-time)

Excellent opportunity to join a growing, 
independent cardiology group located in 
Albany, NY. We offer full service non-invasive 
and interventional cardiology with a growing 
TAVR and structural heart disease program. 
We have an advanced EMR and full EP 
services, a CHF program, echocardiography, 
nuclear studies and a state-of-the-art CT 
angiography suite. 

We are looking for a Cardiology Hospitalist 
and would consider a fl exible part time 
schedule (mainly afternoon coverage) with 
limited call responsibility.  

Our group philosophy places high value on 
personal and family time. Our area offers 
excellent schools, a low cost of living, and 
easy access to NYC and Boston. Saratoga 
racecourse, the Adirondack mountains, and 
numerous other family activities are readily 
available.  

Respond to:  

Capital Cardiology Associates, P.C.
Human Resources
7 Southwoods Blvd, 4th Floor
Albany, NY  12211
hr@capitalcardiology.com
www.capitalcardiology.com
www.enhancedcardiacaccess.com

 

VA Advanced Fellowship 
in Women’s Health 

The VA Advanced Fellowship in 
Women’s Health is seeking eligible 
physicians and clinical PhD 
applicants interested in the 
advancement of healthcare for 
women Veterans. The 2 year post-
residency/post doctoral fellowship 
offers research, education, and 
clinical learning opportunities. 
There are 8 site locations: Boston, 
MA; Madison and Milwaukee, WI; 
Pittsburgh, PA; San Francisco, San 
Diego and Sepulveda, CA; and 
West Haven, CT. 

To learn more please visit 

http://afwh.wisc.edu 







Opportunities include:

Emergency Medicine, 

Family Medicine, 

Hospitalist (Nocturnist), 

IM/Peds, Pediatrics, Pulmonary 

Critical Care and Urgent Care.

We o� er competitive comepensation 

and bene
 ts including: relocation, 

signing bonus and loan repayment. 

Please contact Cindy Leonard at 

(336) 633-7777 or send emails to 

cleonard@randolphhospital.org.



Emergency Medicine,
Family Medicine, Hospitalist,

Obstetrics & Gynecology,
Palliative, Pediatrics,

Urology, Urgent Care, NP/PA

Greensboro
25 minutes north

•
••• 

•

Asheboro

NC Beaches
3 hours east

Raleigh 
1.5 hours northeast

Blue Ridge Mountains
2 hours west

•

Charlotte
1.5 hours southwest



The Veterans Affairs Pittsburgh Healthcare System (VAPHS) and University of Pittsburgh 
School of Medicine (UPSOM) are seeking qualifi ed U.S. Citizens for the following positions:

Full-Time Gastroenterologist

The VA Pittsburgh Healthcare System (VAPHS) and the University of Pittsburgh School 
of Medicine (UPSOM) are seeking a full-time BC/BE Gastroenterology Physician to be 
based at VAPHS. Training, experience and clinical investigative interests in IBD and 
Transplant Hepatology are strongly preferred. The candidate must also qualify for an 
academic appointment at UPSOM and will participate in mentoring GI fellows. 

Full-Time Chief of Cardiology

The VA Pittsburgh Healthcare System (VAPHS) and the University of Pittsburgh School 
of Medicine (UPSOM) are seeking a BC Cardiologist with leadership and administrative 
experience to serve as Chief of the Division of Cardiology at VAPHS. Candidates must 
qualify for an academic appointment at the UPSOM at the rank of Associate or Full 
Professor of Medicine. National recognition for achievements and contributions as a clinical 
educator, clinical investigator and/or for expertise in patient safety/quality improvement/
clinical outcomes activities preferred.  

Full-Time Transplant Surgeon

The VA Pittsburgh Healthcare System (VAPHS) has an immediate opening for a full-time 
BC/BE Transplant Surgeon. The preferred candidate will have at least 5 years of training 
and experience in abdominal transplantation. Administrative experience within transplanta-
tion preferred. The ideal candidate will perform the full spectrum of abdominal transplantation 
care. The candidate must qualify for an academic appointment through the University of 
Pittsburgh School of Medicine for resident and medical student teaching will be required.

Part-Time Physician, Hematology/Oncologist

The VA Pittsburgh Healthcare System (VAPHS) and the University of Pittsburgh School 
of Medicine (UPSOM) are seeking a part-time BC Hematologist/Oncologist with training 
and experience in hematologic malignancies, including acute leukemia. Candidates must 
qualify for an academic appointment at the UPSOM.  

CVs should be submitted to: 

Teddy Galberth (Teddy.Galberth2@va.gov) 

or Jessica Lakari (Jessica.Lakari@va.gov)
Human Resources Specialist, VAPHS

VAPHS and UPSOM are Equal Opportunity Employers

We are an equal opportunity employer and all qualified applicants will receive 
consideration for employment without regard to race, color, religion, sex, sexual 

orientation, gender identity, national origin, disability status, protected veteran status, 
or any other characteristic protected by law.

Clinician/Clinical Investigator
Center for Immuno-Oncology
The Center for Immuno-Oncology at the Dana-Farber Cancer 
Institute seeks to recruit a clinician/investigator to join the faculty 
at the Dana-Farber Cancer Institute, its partner institution, the 
Brigham and Women’s Hospital, and Harvard Medical School.  
The physician will join a multidisciplinary team of dedicated 
patient care providers and be expected to provide both outpatient 
and inpatient care. The physician would participate in the 
development of Phase I and Phase II clinical trials that focus on 
the development of immune therapy. The successful candidate 
would be caring for patients on such trials, overseeing the conduct 
of immune therapy trials, assisting in the development of novel 
immune therapy approaches, as well as guiding and collaborating 
on correlative sciences and biomarker development. The 
candidate will also have a faculty appointment at the Instructor or 
Assistant Professor level at Harvard Medical School commensurate 
with your academic accomplishments and institutional policies. 
Candidates must be board eligible/certified in Medical Oncology 
and have outstanding patient care and interpersonal skills. 
Experience with clinical trials is desirable.

Please submit curriculum vitae and the names of three 
references to: F. Stephen Hodi, M.D., Dana-Farber Cancer 
Institute, 450 Brookline Avenue, Boston, MA 02115, 
Stephen_Hodi@dfci.harvard.edu.
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About Concord, MA 
and Emerson  
Hospital

Located in Concord, 
Massachusetts Emerson 
is a 179 – bed community 
hospital with satellite facilities 
in Westford, Groton and 
Sudbury. The hospital provides 
advanced medical services to 
over 300,000 individuals in 
over 25 towns. 

Emerson has strategic alliances 
with Massachusetts General 
Hospital, Brigham and 
Women’s and Tufts 
Medical Center.

Concord area is rich in history, 
recreation, education and the 
arts and is located 20 miles 
west of downtown Boston. 

Location, Location, Location
e m e r s o n  h o s p i t a l  o p p o r t u n i t i e s

Find out why so many top 
physicians are practicing at 
Emerson Hospital. At Emerson 
you will find desirable practice 
locations, strong relationships 
with academic medical 
centers, superb quality of life, 
competitive financial packages, 
and more….. 

Emerson Hospital has several 
opportunities for board 
certified or board eligible 
physicians to join several 

practices in the Emerson 
Hospital service area. Emerson 
has employed as well as private 
practice opportunities. 

Emerson Hospital 
Opportunities

• Hospitalist
• Internal Medicine
• Nocturnist
• OB/GYN
• Orthopedic Surgeon
• Pediatrician
• Psychiatrist – Inpatient

If you would like more 
information please contact: 

Diane Forte
dforte@emersonhosp.org
phone: 978-287-3002
fax: 978-287-3600

Chair, Department of Neurology

The University of California Los Angeles invites applicants for the 
position of Professor and Chair, Department of Neurology, David Geffen 
School of Medicine (DGSOM). Reporting to the Vice Chancellor for 
Health Sciences, the Chair will provide vision, leadership and strategic 
direction in meeting the educational, research, and clinical missions 
of the Department. Responsibilities include overall management, 
academic planning, budget, personnel, resource allocation and 
program development.

Candidates must have an outstanding record of leadership, research 
and clinical excellence, and a demonstrated commitment to education. 
Additional requirements include a proven track record of management 
in academics, national leadership in professional organizations, national 
recognition for scholarship, M.D. degree or equivalent, eligibility for 
California medical licensure, and documented experience and expertise 
in mentoring junior faculty.  

The Department of Neurology at the DGSOM is relentless in its pursuit 
of innovation, strategic growth and success. Founded by Augustus S. 
Rose, M.D. in 1951, the department has grown to its current size with 
106 faculty with primary appointments, 11 with secondary appoint-
ments, 5 active emeriti faculty, and 59 voluntary faculty throughout 
the local region. The department is integrated with seven af� liated 
hospitals including Harbor/UCLA Medical Center, Olive View/UCLA 
Medical Center, Cedars-Sinai Medical Center, the Greater Los Angeles 
Veterans Administration Medical Center, and Charles Drew University. 
These af� liations provide the ability to serve a diverse community 
throughout the region. 

The department is organized into disease-speci� c and method-speci� c 
programs, including all of the major categories of neurological diseases. 
The department enjoyed a #1 ranking in NIH funding for nine 
consecutive years and currently is in the top � ve nationally. The 
faculty lead comprehensive clinical programs at the Ronald Reagan 
UCLA (RRUCLA) and Santa Monica UCLA Medical Centers. US News 
& World Report has recognized RRUCLA as Best in the West and 
one of the top � ve Best Hospitals in the nation, and it recognized 
UCLA in the top 10 for best adult neurology/neurosurger y care. The 
department has a strong tradition in the development of clinician-
scientists and is home to 125 trainees. The Neurology residency training 
program is rated in the top 10 nationally and attracts applicants from 
the � nest institutions in the nation. The faculty are educational leaders 
who chair many of the courses at national meetings and are the authors 
of many noted textbooks on sub-disciplines in neurology.

Con� dential review of applications, nominations and expressions of 
interest will begin immediately and continue until an appointment 
is made. Compensation for the position is highly competitive. All 
quali� ed candidates, including women and minorities, are encouraged 
to apply.  

Electronic submission of materials is preferred. A letter of interest, 
curriculum vitae and the names of 3 references should be submitted 
online to: https://recruit.apo.ucla.edu/apply/JPF00997

Alan M. Fogelman, M.D. 
Search Committee Chair
Tel:   310-825-6058
Email:    afogelman@mednet.ucla.edu

The University of California is an Equal Opportunity/Af� rmative Action 
Employer. All quali� ed applicants will receive consideration for employment 
without regard to race, color, religion, sex, sexual orientation, gender 
identity, national origin, disability, age or protected veteran status. For 
the complete University of California nondiscrimination and af� rmative 
action policy see: UC Nondiscrimination and Af� rmative Action Policy.

Dermatologist
Cambridge Health Alliance (CHA) is a nationally recognized, award 
winning public health system and we are currently expanding our 
Dermatology Division within the Department of Medicine and recruiting 
dermatologist to join our practice. CHA is a teaching affiliate of both 
Harvard Medical School and Tufts University Medical School. As we 
transition to becoming an Accountable Care Organization, dermatology 
services will be essential to the success of our Patient Centered Health 
Care Model. 

This position is primarily clinical and will practice general dermatology 
in an ambulatory setting as well as a possibility of inpatient and 
emergency department consultations. Ideal candidates will be 
either PT/FT, BC, possess two years of post residency experience 
and substantial interest in developing quality improvement projects, 
expanding Tele-dermatology services, as well as curriculum 
development for both medical student and resident education. Interest 
in pediatrics is preferred but not required. Candidates must possess 
excellent clinical/communications skills, commitment towards our 
multicultural, underserved patient population and a strong interest in 
teaching. Ability to collaborate and work in a multidisciplinary team 
environment is required.  

At CHA we offer a supportive and collegial environment with a strong 
infrastructure- including an EMR system, as well as the opportunity to 
work with dedicated colleagues committed to providing high quality 
health care to a diverse patient population. Excellent opportunities exist 
for teaching medical students/residents, and we strongly encourage 
both women and minorities to apply. 

Please forward CV’s to Laura Schofield, Sr. Director of Physician 
Recruitment, Cambridge Health Alliance, 1493 Cambridge Street, 
Cambridge, MA, 02139. Phone: (617) 665-3555, Fax: (617) 665-3553. 
Email: Lschofield@challiance.org; www.challiance.org. EOE.

GR15_131

The US Oncology Network brings the expertise of 
nearly 1,000 oncologists to fight for approximately 
750,000 cancer patients each year. Delivering 
cutting-edge technology and advanced, evidence-
based care to communities across the nation, we 
believe that together is a better way to fight. 
usoncology.com.

The US Oncology Network is supported by McKesson Specialty Health.  
© 2014 McKesson Specialty Health. All rights reserved.

To learn more about physician jobs, email 
physicianrecruiting@usoncology.com
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Hospitalist
Cambridge Health Alliance (CHA) a well respected, nationally 
recognized, public healthcare system in Massachusetts, is 
currently recruiting a hospitalist to join our well established 
hospitalist service. Our healthcare system is comprised of three 
campuses and an integrated network of primary and specialty 
care practices in Cambridge, Somerville and Boston’s metro North 
Region. CHA is affiliated with both Harvard Medical School and 
Tufts University School of Medicine.

We are currently recruiting BC/BE hospitalist to join a division of 
12 hospitalists with responsibilities to cover inpatient services 
at both our Cambridge and Whidden campuses. This position 
has both day and night clinical responsibilities. Ideal candidates 
will be FT (will consider part time), patient centered, posses 
excellent clinical/communication skills and demonstrate a 
strong commitment to work with a multicultural, underserved 
patient population. Experience and interest in performing clinical 
procedures, as well as resident and medical student teaching is 
preferred but not required. If interested, opportunities exist for 
work shifts and leadership roles in local nursing homes.

At CHA we offer a supportive and collegial environment, a strong 
infrastructure, a fully integrated electronic medical records 
systems (Epic) and a competitive salary/benefits package. 

Please forward CV’s to Laura Schofield, Sr. Director of Physician 
Recruitment, Cambridge Health Alliance, 1493 Cambridge Street, 
Cambridge, MA, 02139. Phone: (617) 665-3555, Fax: (617) 665-3553. 
Email: Lschofield@challiance.org; www.challiance.org. EOE.

GR15_131

Chief, Division of General Internal Medicine
Mount Auburn Hospital, Cambridge, MA

Mount Auburn Hospital, a Harvard Medical School teaching 
hospital serving the greater Cambridge, MA metropolitan area 
is seeking an innovative physician leader to serve as Chief of the 
Division of General Internal Medicine. � e Division is comprised 
of over 50 primary care physicians and more than 30 hospitalists, 
many of whom have substantial residency and medical student 
teaching commitments. � e ideal candidate will be a primary care 
physician with experience in inpatient medicine, and expertise 
and experience in primary care practice leadership and practice 
transformation, faculty development and medical education. Priority 
will be given to candidates who have health services research or 
medical education research skills and an ability to foster research 
activities within the Division. To be considered, candidates should 
be eligible for a faculty appointment at Harvard Medical School 
at the Assistant Professor level or above. Qualifi ed applicants are 
encouraged to apply and all inquiries and applications will be kept 
in the strictest confi dence. 
Written nominations, applications or expressions of interest 
should be submitted to:

vstone@mah.harvard.edu 
For questions, please call 617-499-5309

Mount Auburn Hospital and Harvard Medical School are equal 
opportunity employers. Women and minority candidates are 

strongly encouraged to apply. 

Make an impact 
as part of our Pulmonology team. 

Christiana Care Health System seeks a full-time 
BC/BE Pulmonologist to join an exceptional team in 

Newark, Delaware. This is a 100% pulmonary position 
with inpatient and office-based outpatient work. 

The practice includes a respiratory care department, 
sleep lab, pulmonary function lab, interventional 

pulmonology, and clinics in pulmonary hypertension, 
cystic fibrosis and pulmonary rehabilitation. You can 

also teach medical students and residents.

U.S. New & World Report ranks Christiana Care Health 
System #3 in the Philadelphia region. Ready to make 

an impact on our Pulmonology team? Email your 
CV to Amy Bird, Director of Executive and Physician 

Recruitment, at abird@christianacare.org.

EEO/AA Institution. Protected veterans and 
individuals with disability encouraged to apply.

Come thrive in New England’s largest Catholic health system, with
a forward-thinking culture that rewards your initiative and
patient-first orientation. Located in Hartford, Connecticut, Saint
Francis Hospital and Medical Center is a 617-bed, multi-specialty,
tertiary care teaching hospital that is proudly affiliated with the
University of Connecticut School of Medicine and its residency
and fellowship programs. 

Current opportunities include:

• Chair, Department of Medicine

• Dermatology

• Endocrinology

• Family Medicine

• Geriatrics

• Hospitalist 

Call Christine Bourbeau, Director of Physician 
Recruitment, today at 855-894-5590, or email your CV 
and letter of interest to CBourbea@stfranciscare.org for
immediate consideration.

EEO/AA-A/F/D/V, pre-employment drug testing 

For more details or to apply, visit:
www.JoinSaintFrancisCare.com/NEJM/MDCareerPath

BestCare for a Lifetime SM

If you’re a physician seeking an outstanding
clinical opportunity, 
We can make that happen.

• Internal Medicine

• Neurology

• Occupational Medicine

• Pediatrics

• Perioperative Medicine 
Specialist

imagine
a bright future for your 

career in medicine

Innovative Clinical Careers at: DHproviders.org

The Dartmouth-Hitchcock System, located throughout New 
Hampshire and Vermont is one of nation’s leading innovators in 
clinical care and national healthcare policy. We are actively re-
designing the delivery of primary and hospital-based care and 
looking for enthusiastic faculty and clinicians with a passion 
for innovation and change. Candidates interested in academic 
practice will receive a faculty appointment at the Geisel School of 
Medicine at Dartmouth at a rank commensurate with experience. 

Consistently in the top 5 most livable states (CQ Press), New 
Hampshire boasts four-season living with year-round recreation, a 
myriad of cultural events and venues and highly-ranked schools. 
Amenities associated with urban areas in Boston MA, Burlington 
VT, and Montreal, QC are all within a short drive.

Please see all we have to offer at:   

DHproviders.org

text: DHCareers to 85775  
to opt-in for career text alerts@DHcareers 150 “Great Places to Work  

in Healthcare” in 2015



Faculty Position in Hematology/Oncology, and the Comprehensive Breast 
Health Center.  The Division of Hematology/Oncology (http://med.ucsd.
edu) in the Department of Medicine and the Comprehensive Breast 
Health Center at the University of California, San Diego is committed to 
academic excellence and diversity within the faculty, staff, and student 
body. The Division and Center is actively recruiting a clinician dedicated 
to breast oncology. Individuals with a track record of successful clinical 
trials leadership or translational research and with a commitment to 
excellence in patient care are encouraged to apply.  The individual will 
continue to help expand the multidisciplinary clinical breast program 
and participate in the educational activities of the Division, must be 
board certified/eligible in Medical Oncology, and must be eligible for a 
State of California medical license. 

The Comprehensive Breast Health Center is led by dual trained 
surgeon and is vastly multidisciplinary in nature, including all 
aspects of an NCI designated cancer center level of care, as it is 
part of the Moores Cancer Center at UCSD. This recruit will be under 
the leadership of both the Breast Center Director and the Chief of 
Hematology/Oncology. 

UCSD is interested in candidates who have demonstrated commitment 
to excellence in teaching, research, service and/or patient care 
leading to an equitable and diverse scholarly environment. Our 
breast cancer program is rapidly growing and additional medical 
oncology faculty is needed to join our multidisciplinary team with 
surgical oncology, reconstructive surgery, radiation oncology, breast 
radiology, pathology, genetics, psychiatry/psychology, social work 
and nursing. We anticipate occupying our new physical space in 
2017 with a 15 exam room/3 consult room clinic, 12 chair breast 
specific infusion center and adjacent breast imaging center. We are 
seeking an individual who has the qualifications and ambition to help 
grow all aspects of this program.

The Department is interested in candidates who have demonstrated 
commitment to excellence by providing leadership in teaching, 
research or service towards building an equitable and diverse 
scholarly environment. Salary is commensurate with qualifications 
and based on University of California pay scales.

Review of applications will begin June 3, 2015 and position will 
remain open until filled.

This search is being headed by Dr Anne Wallace and Dr Razelle 
Kurzrock. Interested applicants should submit their CV, a list of 
references, and a separate statement summarizing their experiences 
and their vision for professional contributions in the area of equity and 
diversity (see http://facultyequity.ucsd.edu/faculty-applicant-C2D-info.
asp for further information) to the UCSD application collection system 
at http://apptrkr.com/611446

The University of California is an Equal Opportunity/Affirmative 
Action Employer. All qualified applicants will receive consideration 
for employment without regard to race, color, religion, sex, national 
origin, disability, age or protected veteran status.

UC San Diego is an Equal Employment Opportunity (EEO) employer 
and welcomes all qualified applicants. Applicants will receive fair and 
impartial consideration without regard to race, sex, color, religion, 
national origin, age, disability, veteran status, genetic data, or religion 
or other legally protected status.

Assistant, Associate or Full Professor 
(HS Clinical) - Medicine - Breast 

Medical Oncology (10-974)

Elliot Health System (EHS) and The 
New Hampshire Hospital for Children, 
located in Southern, New Hampshire 
are seeking additional BE/BC Primary 
and Specialty Care Physicians to join 
our growing practices. Our current 
openings include:

With 58 Physician practices, 4,000+ 
employees and over 350 employed 
Medical Staff providers, EHS is the 
largest provider of comprehensive 
healthcare services in Southern NH. 
The cornerstone of EHS is Elliot 
Hospital, a 264-bed acute care 
facility, Level II Trauma Center, 
and one of the Top 100 Most Wired 
Hospitals in the country.

Manchester is located within an hour 
of Boston, Massachusetts, as well as
New Hampshire’s beautiful seacoast,
lakes region and the panoramic White
Mountains. And, NH has no state 
income tax or state sales tax allowing 
you to keep more of what you earn. 

Come see why Forbes magazine 
recognizes Manchester, NH…. 
“Among the U.S. Cities with the 
most affordable housing and the 
lowest cost of living, the Queen City 
offers the best combination of safety, 
employment opportunity and general 
quality of life.”

Primary Care:
• Family Medicine

(with & w/out OB)
• Hospitalist  (day & nocturnist)
• Internal Medicine
• Internal Medicine - Pediatrics

Specialty Care:
• Child and Adolescent Psychiatry
• Critical Care (nocturnist)
• Gastroenterology
• Geriatric Psychiatry
• Neurology
• Neuropsychology
• Rheumatology

Elliot Health System is an equal opportunity employer embracing 
the strength that diversity brings to the workplace. We provide a 

welcoming and supportive environment for employees of all ethnic 
backgrounds, cultures, ages, lifestyles and physical abilities.

To learn more about the Elliot Health System and to apply for  
our Physician positions, please visit us at:

www.elliotphysicians.org

Live Better. 
Work Better.

facebook.com/ElliotPhysicians @ElliotPhysician

or interact with us socially on Facebook and Twitter.

Publication

Run Date

Section

Size

Price

Ad#

NEJM

June 4

Career issue

1/2 page color  (3.25” x 10”)  

$

15-ELLI55-0011075



First job. Fellowship. Still exploring options. Your next step will shape your 

career for years to come. Locum tenens can see you through it all. A flexible 

working option, locum tenens is a great way to earn extra income, build your 

CV, and gain experience while you’re working.

866.588.5837  comphealth.com/docjobs


