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September 12, 2013

Dear Physician:

As a young physician at the beginning of your career, I’m sure making decisions about your future is a top priority 
for you. The New England Journal of Medicine (NEJM) is the leading source of information on physician job openings 
in the country. Because we want to assist you in this important search, a complimentary copy of the 2013 Specialty 
Delivery booklet is enclosed. This special booklet contains a reprint of the classified advertising section from the 
September 12 issue of NEJM.

The NEJM CareerCenter website (NEJMCareerCenter.org) continues to receive positive feedback from physician users. 
Because the site was designed specifically based on advice from your colleagues, physicians are comfortable using it 
for their job searches and welcome the confidentiality safeguards that keep personal information and job searches 
private. Physicians have the ability to search for locum tenens jobs, giving physicians the f lexibility of looking for both 
permanent and locum tenens positions in their chosen specialties and desired geographic locations.

At NEJM CareerCenter, you’ll also find:
•  Hundreds of quality, current job openings — not jobs that were filled months ago
•  Email alerts that automatically notify you about new opportunities
•  An iPhone app that allows you to easily search and apply for jobs directly from your phone
•  Sophisticated search capabilities to help you pinpoint jobs that match your search criteria
•  A comprehensive resource center with career-focused articles and job-seeking tips

If you are not currently an NEJM subscriber, I invite you to become one. We have recently made many exciting 
enhancements that further increase our publication’s relevance to you as you move forward in your career, including 
our new Critical Care review series. 

A reprint of the August 8, 2013, article “Clinical Practice: Mild Asthma” is also included in this special booklet. 
Our popular Clinical Practice articles offer evidence-based reviews of topics relevant to practicing physicians. 
Expanding upon this series, we created Clinical Therapeutics — review articles that focus on a specific therapy 
(e.g., medication, device, or procedure) for a given clinical problem. 

NEJM.org offers an interactive and personalized experience, including specialty pages and alerts and access to multimedia 
features like Videos in Clinical Medicine, which allow you to watch common clinical procedures, and Interactive Medical 
Cases, which allow you to virtually manage an actual patient’s case from presentation to outcome. Take a Case Challenge, 
which allows you to read the full case description of an upcoming Case Record of the Massachusetts General Hospital 
and vote on the diagnosis, and view the most recent Quick Take, an animated overview of a study on CT screening for 
lung cancer published last week. You can learn more about these features at NEJM.org.

A career in medicine is exciting and challenging; current practice leaves little time for keeping up with changes. 
With this in mind, we have developed these enhancements to bring you the best, most relevant information in 
a practical and clinically useful format each week.

On behalf of the entire New England Journal of Medicine staff, please accept my wishes for a rewarding career.

Sincerely,

Jeffrey M. Drazen, MD

 

10 shattuck street, boston, massachusetts 02115-6094

617.734.9800 • 800.445.8080 • 617.739.9864 fax

editorial offices
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This Journal feature begins with a case vignette highlighting a common clinical problem. 
Evidence supporting various strategies is then presented, followed by a review of formal guidelines, 

when they exist. The article ends with the author’s clinical recommendations. 

An audio version 
of this article is 
available at 
NEJM.org
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A 20-year-old college student with a history of asthma and allergic rhinitis, which 
were diagnosed in childhood, presents with cough and tightness of the chest that 
interfere with his sleep three or four times per month. He requires albuterol two or 
three times per week. He enjoys playing tennis but generally wheezes after a match. 
Last year, during the pollen season, he sought treatment in an emergency depart-
ment for acute asthma but was not admitted to the hospital. His forced expiratory 
volume in 1 second (FEV1) is 93% of the predicted value. How should this case be 
evaluated and managed?

The Clinic a l Problem

Asthma is a chronic inflammatory disease of the airways that is characterized by 
variable narrowing of the airways and symptoms of intermittent dyspnea, wheez-
ing, and nighttime or early-morning coughing. Asthma is a major health problem 
throughout the world, affecting an estimated 315 million persons of all ages.1 The 
prevalence of asthma varies widely among countries, ranging from 2% in Vietnam 
to 27% in Australia.1 Asthma occurs more frequently in adults than in children and 
more frequently in boys than in girls; however, after the teenage years, asthma oc-
curs more frequently in women than in men.2

Asthma is clinically heterogeneous, and its pathophysiology is complex.3 Air-
way eosinophilic inflammation is typical, but many patients with mild asthma 
have persistently noneosinophilic disease.4 Airway hyperresponsiveness is a con-
sistent feature; irreversible airflow obstruction develops in some patients, presum-
ably as a consequence of remodeling of the airway wall.3 Short periods of loss of 
asthma control may occur as a result of exposure to nonspecific “triggers,” such 
as fumes, strong smells, or exercise. Moderate or severe exacerbations are usually 
due to exposure to allergens or viruses, particularly human rhinovirus.5

The development of asthma in children is influenced by genetic predisposition as 
well as by environmental factors, including viral infection and sensitization to aero-
allergens (e.g., house dust mites or animal dander).6 Altered repair responses of the 
airway epithelium to these insults lead to inflamed airways, altered smooth-muscle 
function, and increased production of mucus.3 Persons who are born and raised on 
a farm have a reduced risk of allergy and asthma, probably because they have been 
exposed to a wide variety of microorganisms.7 Risk factors for the development of 
asthma in middle-aged and older adults are diverse and include work-related exposures 
(e.g., isocyanates or cleaning products) and lifestyle factors (e.g., smoking or obesity).8,9

Natural History

The natural history of asthma varies considerably according to the age of the pa-
tient at the first onset of symptoms, the severity of the asthma, and the patient’s 
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sex.8 Mild asthma in children rarely progresses 
to severe disease, but severe and frequent wheez-
ing is a well-established risk factor for persis-
tence and severity of the disease in adulthood. 
Boys with asthma are more likely to “grow out” 
of their asthma, whereas asthma in girls is more 
likely to persist. Irreversible airflow limitation 
develops in some patients, particularly in those 
who have severe exacerbations.10

Severity and Control of Asthma

The clinical spectrum of asthma ranges from mild, 
intermittent symptoms to severe, refractory dis-
ease with frequent exacerbations, but the major-
ity of patients with asthma have mild disease.11 
Without treatment, these patients have symptoms 
less than once a day, nighttime sleep disturbanc-
es less than once a week, sporadic exacerbations 
requiring treatment with oral glucocorticoids, 
and normal lung function between asthma epi-
sodes.12,13 Because many patients with mild 
asthma do not seek care for their symptoms, mild 
asthma tends to be underdiagnosed, undertreated, 
and inadequately controlled.14

International expert panels have agreed that 
achievement and maintenance of good control 
should be the cornerstone of asthma manage-
ment.12,13 Asthma control involves the control of 
symptoms and functional impairments, as well as 
the reduction of the risk of future adverse events 
(e.g., asthma exacerbations, adverse effects of 
medications, and decline in lung function).15 A 
classification of asthma severity that is based on 

the intensity of the treatment required to achieve 
good asthma control has been proposed,16 al-
though it has not been universally accepted.13 
According to this classification, “mild” asthma 
refers to asthma that can be well controlled with 
low-intensity treatment, regardless of the severity 
of symptoms and airflow obstruction at presen-
tation.

S tr ategies a nd E v idence

Evaluation

The diagnosis of asthma is based on the presence 
of typical symptoms and on objective confirma-
tion of variable airflow limitation that is at least 
partially reversible.12,13 The assessment includes 
a detailed history and physical examination. 
Wheezing on auscultation suggests asthma, but 
that finding may be absent during quiet respira-
tion or may be audible only during forced expira-
tion or after exercise. Spirometry or measurement 
of peak expiratory flow provides an assessment 
of the severity of airflow limitation, its variabili-
ty, and its reversibility (Table 1).12,13 For patients 
with normal lung function, a negative broncho-
provocation test with inhaled methacholine or a 
negative test during exercise may be useful for 
ruling out asthma. Skin testing or in vitro testing 
is recommended to identify indoor allergens that 
may contribute to asthma symptoms in patients 
with relevant exposures.

Once a diagnosis of asthma is made, the level 
of asthma control should be assessed. Standard-

key Clinical points

CONTROL OF ASTHMA

•  Most patients with asthma have mild, persistent disease, which tends to be underdiagnosed, 
undertreated, and inadequately controlled.

•  The diagnosis of asthma is based on the presence of symptoms of dyspnea, cough, and wheezing 
and objective confirmation of variable airflow limitation that is at least partially reversible.

•  For mild, persistent asthma, regular controller treatment with low-dose inhaled glucocorticoids and 
rescue treatment with short-acting beta2-agonists, as needed, is recommended as the initial treatment.

•  If asthma control is not achieved within 3 to 4 months, maintenance treatment should be stepped 
up with the addition of a second controller medication (long-acting beta2-agonist or leukotriene 
modifier) or with an increase in the dose of inhaled glucocorticoids.

•  Ongoing patient education, written action plans, and regular follow-up visits to reassess asthma 
control and adjust therapy are integral to successful management.
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ized assessments such as the Asthma Control 
Questionnaire and the Asthma Control Test (see 
Figure S1 in the Supplementary Appendix, avail-
able with the full text of this article at NEJM.org) 
have been shown to be valid and reliable tools in 
clinical practice for distinguishing between asth-
ma that is well controlled and asthma that is not 
well controlled.17

Patient Education

Patients and health care professionals should 
discuss and agree on the goals of treatment and 
develop an individualized action plan. A review 
of randomized trials of written action plans 
showed that plans that based the action point on 
the patient’s personal best peak expiratory flow 
(e.g., action taken when a 15% to 30% decrement 
is noted), and that included instructions for rec-
ognizing early signs of worsening asthma and 
taking action in case of an exacerbation (includ-
ing recommendations for the use of inhaled and 
oral glucocorticoid therapy), resulted in reduced 
hospitalizations for asthma.18 Ongoing patient 
education and regularly scheduled follow-up vis-
its to reassess asthma control, adjust therapy, and 
promote adherence to medication are crucial for 
long-term success.

Avoidance of Triggers

Relevant triggers that have been shown to aggra-
vate asthma should be addressed and removed if 
possible. Exposure to aeroallergens has been con-
vincingly shown to worsen asthma control in sen-
sitized patients,19 but there is conflicting evidence 
about whether measures to reduce exposure to 
dust mites and pet dander, the most common 
indoor allergen sources, lead to better asthma 
outcomes. Randomized trials of single chemical 
or physical methods that are aimed at reducing 
dust-mite allergens, for example, have shown no 
significant effect on asthma symptoms.20 In ad-
dition, the clinical effectiveness of removing pets 
from the home remains unproven. However, mul-
ticomponent home-based interventions that tar-
get multiple triggers have been shown to reduce 
asthma symptoms and asthma-related utilization 
of health care resources.21

Exposure to tobacco smoke increases the se-
verity of asthma in children and adolescents,22 
and active smoking reduces the response to asth-
ma medication23 and causes long-term impairment 
of lung function.24 Smoke-free policies have been 

associated with a reduction in emergency hospi-
talizations for asthma.25 Smoking cessation is 
therefore strongly recommended for all patients 
with asthma and their caregivers who smoke.

Coexisting conditions such as rhinitis and obe-
sity may aggravate asthma symptoms, and treat-
ment of these conditions in patients with asthma 
reduces asthma symptoms and improves lung 
function.26 Gastroesophageal reflux is also com-
mon in patients with uncontrolled asthma; how-
ever, in a large, randomized, controlled trial, 
treatment with proton-pump inhibitors did not 
result in better asthma control.27

Asthma Medications

The goal of asthma treatment is to achieve long-
term clinical control while minimizing the side 
effects of treatment. Current guidelines recom-
mend a stepwise approach to pharmacologic treat-
ment,12,13 in which treatment is initiated and ad-
justed (higher or lower) on the basis of ongoing 
assessments of the patient’s level of asthma con-
trol (Fig. 1).

Asthma medications are classified into two 
categories: medications for long-term control, 
which are taken on a regular basis to achieve 
and maintain control of persistent asthma, and 
quick-relief medications that are used infre-
quently, when needed, to treat acute symptoms 
and exacerbations. Most asthma medications are 
administered through an inhaler, either a me-
tered-dose inhaler with a spacer or a dry-powder 
inhaler.

For patients with mild, persistent asthma who 

Table 1. Criteria for the Diagnosis of Asthma.*

Presence of episodic symptoms of airflow obstruction 
or airway hyperresponsiveness

Objective assessment consisting of one of the following

Airflow obstruction that is at least partially reversible 
with the use of an inhaled short-acting beta2-
agonist, as shown by one of three variables

An increase in FEV1 of ≥12% from baseline

An increase in predicted FEV1 of ≥10 percentage 
points from baseline

An increase in PEF of ≥20% (or 60 liters/min) 
from baseline

Diurnal variation in PEF (measured twice daily) of 
more than 10%

* FEV1 denotes forced expiratory volume in 1 second, and 
PEF peak expiratory flow.
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have not received previous treatment, current 
guidelines recommend as the initial treatment a 
regular controller medication with a rescue med-
ication as needed (Table 2). Rapid-acting inhaled 

beta2-agonists are the rescue medications of 
choice and should be taken as needed to reverse 
bronchoconstriction and relieve symptoms.28 Al-
though short-acting inhaled anticholinergic agents 

Presentation with episodes
of wheezing, cough, and dyspnea

Clinical assessment including
spirometry or PEF and allergy testing

Reversible or variable
airflow limitation

Positive challenge test with
methacholine or exercise

Diagnosis of asthma likely

Coexisting rhinitis?

Start rescue medication

Start low-dose inhaled glucocorticoid Start LTRA

Evaluate after 1–3 mo with
ACQ or ACT

Evaluate after 1–3 mo with
ACQ or ACT

Uncontrolled Controlled Controlled Uncontrolled

Continue low-dose
inhaled glucocorticoid

Continue LTRA

Evaluate after 1–3 mo with
ACQ or ACT

Evaluate after 1–3 mo with
ACQ or ACT

Evaluate after 1–3 mo with
ACQ or ACT

Evaluate after 1–3 mo with
ACQ or ACT

ControlledUncontrolledControlledUncontrolledControlledUncontrolledControlledUncontrolled

Continue
inhaled 

glucocorticoid
+ LTRA

Double
inhaled 

glucocorticoid
dose

Continue
LTRA

Add low-dose
inhaled 

glucocorticoid

Reduce
inhaled 

glucocorticoid
dose by 50%

Add LABA or
LTRA or

theophylline

Continue
inhaled 

glucocorticoid
+ add-on

Double 
inhaled 

glucocorticoid
dose

Switch
add-on

Consider alternative
diagnosis

Add low-dose
inhaled glucocorticoid

No

Yes Yes

No

Yes

No

Add LABA or LTRA
or theophylline

Figure 1. Algorithm for the Treatment of Mild Asthma in Adults and Children Older Than 5 Years of Age.

This algorithm is based largely on guidelines from the Global Initiative for Asthma12 and the National Asthma Education and Prevention 
Program of the National Heart, Lung, and Blood Institute.13 ACQ denotes Asthma Control Questionnaire, ACT Asthma Control Test, 
LABA long-acting beta2-agonist, LTRA leukotriene-receptor antagonist, and PEF peak expiratory flow .
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are not approved by the Food and Drug Admin-
istration (FDA) for this indication, they may be 
used as alternative, albeit less effective, broncho-
dilators in patients who have unacceptable side 
effects with beta2-agonists.12,13 (Ipratropium 
bromide, a commonly used anticholinergic agent, 
has never been considered for centralized approval 
by the European Medicines Agency; however, it 
is approved for the treatment of asthma in many 
European countries.)

For the long-term control of asthma, inhaled 
glucocorticoids are the most potent and consis-
tently effective medications for achieving overall 
treatment goals.29 These drugs are therefore the 
preferred therapy for patients with persistent 
asthma, including those who have generally well-
controlled asthma but have had two or more 
asthma exacerbations requiring oral glucocorti-
coid therapy in the previous year.12,13 Constant 
low-dose inhaled glucocorticoid therapy12,13 has 
been shown in randomized, placebo-controlled 
trials to reduce asthma symptoms, improve 
asthma control and quality of life, improve lung 
function, diminish airway hyperresponsiveness, 
control airway inflammation, and reduce the 
frequency and severity of exacerbations.29,30 A 
large, nested, case–control study showed that 
persons who regularly used low-dose inhaled 
glucocorticoids had a reduced risk of death from 
asthma.31 Current evidence does not support the 
assumption that in children, early intervention 
with an inhaled glucocorticoid may alter the un-
derlying severity or progression of the disease.32 
Inhaled glucocorticoids do not cure asthma, and 
when they are discontinued, asthma control de-
teriorates in weeks to months in roughly half the 
patients.33

Inhaled glucocorticoids at low doses, even 
when taken for extended periods of time, are 
generally considered to be safe.34 Local side ef-
fects include dysphonia and oral candidiasis, 
which may be reduced by rinsing the mouth and 
spitting after inhalation, using a spacer device, 
or using extra-fine particle formulations that 
reduce oropharyngeal deposition.35 Inhaled glu-
cocorticoids are absorbed from the lung into the 
bloodstream and may cause systemic side effects 
in susceptible patients; a follow-up assessment of 
children who were enrolled in a placebo-con-
trolled, randomized trial of inhaled glucocorti-
coid treatment showed a decrement of 1.2 cm, on 
average, in final height with long-term treatment.36 

These medications should be adjusted to the 
lowest dose that is effective in maintaining good 
asthma control (see Table S1 in the Supplemen-
tary Appendix).

Over the past few years, the importance of 
regular glucocorticoid treatment for patients with 
mild asthma, as suggested by asthma treatment 
guidelines, has been challenged. A randomized, 
controlled trial involving adults suggested that 
intermittent short courses of inhaled glucocorti-
coids at the onset of asthma exacerbations have 
effects similar to those obtained with the regu-
lar use of inhaled glucocorticoids with respect to 
various measures of asthma control. However, 
not all drugs were similar, and some provided 
more improvement with daily therapy.37 A recent 
meta-analysis of four trials involving pediatric 
patients and two trials involving adult patients 
showed that daily use of inhaled glucocorti-
coids is modestly superior to intermittent use 
with respect to good asthma control, reduction 
in airway inflammation, improvement in lung 
function, and reduction in the need for rescue 
medication.34 Physicians and patients should 
consider the risks and benefits of each treat-
ment option.

Leukotriene modifiers are alternative medica-
tions for the long-term control of asthma.38 
These drugs are particularly appropriate for pa-
tients who have concomitant allergic rhinitis39 
or who have unacceptable local side effects with 
inhaled glucocorticoid therapy or an inadequate 
response to inhaled glucocorticoids.40 Large, 
randomized trials comparing leukotriene-modi-
fier therapy with low-dose inhaled glucocorti-
coids in adults and children with mild, persis-
tent asthma have shown that as compared with 
leukotriene-modifier therapy, inhaled glucocor-
ticoid therapy results in significantly greater 
improvements with respect to most measures of 
asthma control.41 However, two large pragmatic 
trials performed in community settings showed 
that leukotriene-receptor antagonists were simi-
lar in efficacy to inhaled glucocorticoids as first-
line controller therapy.42

Other options such as theophylline and cro-
mones (nedocromil sodium and sodium cromo-
glycate) are available, but these drugs are less 
effective than inhaled glucocorticoids or leu ko-
tri ene modifiers as initial controller medications 
for mild, persistent asthma and are therefore not 
preferred therapies.12,13
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Specific Immunotherapy

Although specific immunotherapy has been shown 
to be effective in reducing asthma symptoms and 
airway hyperresponsiveness in patients with a 
single, well-defined, clinically relevant allergy,43 
the effect of this approach as compared with other 
treatment options is relatively modest. Specific 
immunotherapy should therefore be considered 
only when there is a substantial allergic contribu-
tion to a patient’s symptoms, and pharmacologic 
intervention and avoidance of environmental al-
lergens have failed to control the asthma.12,13

Monitoring and Adjustment of Therapy

Once asthma control has been achieved, ongoing 
monitoring is essential to maintain control and 
to establish the lowest effective dose of treatment. 
Inhaler technique should be reviewed regularly 
(see the video in Hendeles et al.,44 also available 
with this article, at NEJM.org), and patients should 
be queried regarding side effects of the medica-
tion. Avoidance of triggers and adherence to the 
medication should be discussed routinely. If the 
monitoring of peak expiratory flow is included in 
the written asthma action plan, the patient’s per-
sonal best peak expiratory flow should be used 
as the reference value.18

In case of an anticipated brief loss of control 
(e.g., due to short-term exposure to an allergen), 
quadrupling the dose of inhaled glucocorticoids 
for 5 to 10 days might be an effective strategy 
for preventing progression to a severe exacerba-
tion.37 If lack of control persists for prolonged 
periods of time (2 to 3 weeks), maintenance 
treatment should be stepped up with the addi-
tion of a second controller medication (a long-
acting beta2-agonist or a leukotriene modifier) 
or with an increase in the dose of inhaled gluco-
corticoids.45 Randomized, controlled trials have 
shown that in adults, the addition of a long-
acting bronchodilator to inhaled glucocorticoids 
leads to greater improvement in lung function 
and quality of life than the addition of a leuko-
tri ene-receptor antagonist.46 However, large, ran-
domized, double-blind clinical trials have sug-
gested that long-acting bronchodilators may be 
associated with increased risks of serious asth-
ma exacerbations and asthma-related deaths.47 
Therefore, the FDA now advises against using 
long-acting beta-agonists in patients whose 
asthma is adequately controlled with low-dose 
or medium-dose inhaled glucocorticoids.48 In 

addition, some patients have a better response to 
the addition of a leukotriene-receptor antagonist.46

A r e a s of Uncerta in t y

Single-inhaler combination therapy, consisting of 
an inhaled glucocorticoid and a long-acting beta2-
agonist, is increasingly being used for the treat-
ment of patients with moderate asthma.49 Wheth-
er this strategy is effective and safe in patients 
with mild asthma remains to be investigated.

When adequate control of asthma is main-
tained at a low dose of inhaled glucocorticoids 
for 3 to 4 months, guidelines recommend stepping 
down therapy. Proposed step-down strategies 
include a switch to intermittent use of inhaled 
glucocorticoids,33 regular use of a leukotriene-
receptor antagonist, or once-daily single-inhaler 
combination therapy with a glucocorticoid and a 
long-acting beta2-agonist.50 However, the most ap-
propriate step-down strategy remains uncertain.

Better strategies are needed for diagnosing 
and classifying asthma and for guiding asthma 
treatment. The use of biomarkers such as sputum 
eosinophil counts and exhaled nitric oxide levels 
has been suggested to aid in the assessment of 
asthma control, but the role of these biomarkers 
in clinical practice remains uncertain.51

Severe asthma exacerbations can occur even 
in patients with mild asthma that is well con-
trolled,5 with the exacerbations most often pro-
voked by viral infections. Since inhaled gluco-
corticoids do not fully regulate virus-associated 
exacerbations, other (preventive) strategies are 
needed.5

Guidelines

The Global Initiative for Asthma (GINA)12 and 
the National Asthma Education and Prevention 
Program (NAEPP) of the National Heart, Lung, 
and Blood Institute,13 among other groups, have 
published guidelines on the evaluation and man-
agement of asthma. The recommendations in 
this review are generally consistent with the 
GINA and NAEPP guidelines.

Conclusions a nd 

R ecommendations

The patient described in the vignette has symp-
toms indicative of mild, persistent asthma. The 

A video  showing 
the use of 
an  albuterol 
 metered-dose 
 inhaler is
available at 
NEJM.org
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frequency of daytime and nighttime symptoms 
and impairment with exercise suggest inadequate 
control. Before initiating daily controller treat-
ment, I would confirm the diagnosis of asthma 
by means of spirometry or, in the absence of re-
versibility, by means of a challenge test with in-
haled methacholine. I would also evaluate the 
patient’s sensitization and exposure to allergens 
and educate him regarding strategies for good 
control of asthma, including a written action plan. 
In accordance with current guidelines, I would 
initiate treatment with regular low-dose inhaled 
glucocorticoids and a short-acting beta2-agonist 
as needed for rescue use. If after 3 to 4 months 
the response to treatment is unsatisfactory (as 
assessed with the use of a questionnaire such as 

the Asthma Control Test), I would increase the 
dose of inhaled glucocorticoids or add a second 
controller medication. Long-acting beta2-agonists 
are the preferred therapy to add, but given his 
atopy and exercise-induced symptoms, a leuko-
triene-receptor antagonist would be a good al-
ternative. If, however, he has a good response to 
low-dose inhaled glucocorticoids at follow-up, 
I would reduce the dose of inhaled glucocorti-
coids to the lowest possible dose required to 
maintain asthma control.

Dr. Bel reports receiving consulting and lecture fees from 
GlaxoSmithKline and grants to her institution from Novartis, 
GlaxoSmithKline and Chiesi. No other potential conflict of in-
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full text of this article at NEJM.org.

References

1. To T, Stanojevic S, Moores G, et al. 
Global asthma prevalence in adults: find-
ings from the cross-sectional world 
health survey. BMC Public Health 2012;
12:204.
2. American Lung Association, Epidemi-
ology and Statistics Unit, Research and 
Health Education Division. Trends in 
asthma morbidity and mortality. Septem-
ber 2012 (http://www.lungusa.org/finding
-cures/our-research/trend-reports/asthma
-trend-report.pdf).
3. Holgate ST. Innate and adaptive im-
mune responses in asthma. Nat Med 
2012;18:673-83.
4. McGrath KW, Icitovic N, Boushey HA, 
et al. A large subgroup of mild-to-moder-
ate asthma is persistently noneosinophil-
ic. Am J Respir Crit Care Med 2012;
185:612-9.
5. Busse WW, Lemanske RF Jr, Gern JE. 
Role of viral respiratory infections in 
asthma and asthma exacerbations. Lancet 
2010;376:826-34.
6. Jackson DJ, Gangnon RE, Evans MD, 
et al. Wheezing rhinovirus illnesses in 
early life predict asthma development in 
high-risk children. Am J Respir Crit Care 
Med 2008;178:667-72.
7. Ege MJ, Mayer M, Normand A-C, et al. 
Exposure to environmental microorgan-
isms and childhood asthma. N Engl J Med 
2011;364:701-9.
8. Reed CE. The natural history of asth-
ma. J Allergy Clin Immunol 2006;118:
543-8.
9. Beuther DA, Sutherland ER. Over-
weight, obesity, and incident asthma: a 
meta-analysis of prospective epidemio-
logic studies. Am J Respir Crit Care Med 
2007;175:661-6.
10. O’Byrne PM, Pedersen S, Lamm CJ, 
Tan WC, Busse WW. Severe exacerbations 
and decline in lung function in asthma. 

Am J Respir Crit Care Med 2009;179:19-
24. [Erratum, Am J Respir Crit Care Med 
2010;182:983-4.]
11. Dusser D, Montani D, Chanez P, et al. 
Mild asthma: an expert review on epidemi-
ology, clinical characteristics and treatment 
recommendations. Allergy 2007;62:591-
604. [Erratum, Allergy 2007;62:968.]
12. Global Initiative for Asthma: global 
strategy for asthma management and pre-
vention: updated December 2012 (http://
www.ginasthma.org/uploads/users/files/
GINA_Report_2012.pdf).
13. Expert panel report 3: guidelines for 
the diagnosis and management of asth-
ma. Bethesda, MD: National Asthma Edu-
cation and Prevention Program, August 
2007 (http://www.nhlbi.nih.gov/guidelines/
asthma/asthgdln.pdf).
14. Cazzoletti L, Marcon A, Janson C, et 
al. Asthma control in Europe: a real-world 
evaluation based on an international pop-
ulation-based study. J Allergy Clin Immu-
nol 2007;120:1360-7.
15. Reddel HK, Taylor DR, Bateman ED, 
et al. An official American Thoracic Soci-
ety/European Respiratory Society state-
ment: asthma control and exacerbations: 
standardizing endpoints for clinical asth-
ma trials and clinical practice. Am J 
Respir Crit Care Med 2009;180:59-99.
16. Taylor DR, Bateman ED, Boulet LP, et 
al. A new perspective on concepts of asth-
ma severity and control. Eur Respir J 
2008;32:545-54.
17. Jia CE, Zhang HP, Lv Y, et al. The 
Asthma Control Test and Asthma Control 
Questionnaire for assessing asthma con-
trol: systematic review and meta-analysis. 
J Allergy Clin Immunol 2013;131:695-703.
18. Gibson PG, Powell H. Written action 
plans for asthma: an evidence-based re-
view of the key components. Thorax 
2004;59:94-9.

19. Cockcroft DW, Ruffin RE, Dolovich J, 
Hargreave FE. Allergen-induced increase 
in non-allergic bronchial reactivity. Clin 
Allergy 1977;7:503-13.
20. Gøtzsche PC, Johansen HK. House 
dust mite control measures for asthma. 
Cochrane Database Syst Rev 2008;2:
CD001187.
21. Crocker DD, Kinyota S, Dumitru GG, 
et al. Effectiveness of home-based, multi-
trigger, multicomponent interventions 
with an environmental focus for reducing 
asthma morbidity: a community guide 
systematic review. Am J Prev Med 
2011;41:Suppl 1:S5-S32.
22. Mitchell EA, Beasley R, Keil U, Monte-
fort S, Odhiambo J, ISAAC Phase Three 
Study Group. The association between to-
bacco and the risk of asthma, rhinocon-
junctivitis and eczema in children and 
adolescents: analyses from Phase Three of 
the ISAAC programme. Thorax 2012;
67:941-9.
23. Lazarus SC, Chinchilli VM, Rollings 
NJ, et al. Smoking affects response to in-
haled corticosteroids or leukotriene re-
ceptor antagonists in asthma. Am J 
Respir Crit Care Med 2007;175:783-90.
24. Lange P, Parner J, Vestbo J, Schnohr P, 
Jensen G. A 15-year follow-up study of 
ventilatory function in adults with asth-
ma. N Engl J Med 1998;339:1194-200.
25. Mackay D, Haw S, Ayres JG, Fisch-
bacher C, Pell JP. Smoke-free legislation 
and hospitalizations for childhood asth-
ma. N Engl J Med 2010;363:1139-45.
26. Boulet LP, Boulay MÈ. Asthma-related 
comorbidities. Expert Rev Respir Med 
2011;5:377-93.
27. The American Lung Association Asth-
ma Clinical Research Centers. Efficacy of 
esomeprazole for treatment of poorly 
controlled asthma. N Engl J Med 2009;
360:1487-99.



clinical pr actice

n engl j med 369;6 nejm.org august 8, 2013

28. Drazen JM, Israel E, Boushey HA, et 
al. Comparison of regularly scheduled 
with as-needed use of albuterol in mild 
asthma. N Engl J Med 1996;335:841-7.
29. Barnes PJ. Efficacy of inhaled cortico-
steroids in asthma. J Allergy Clin Immu-
nol 1998;102:531-8.
30. Pauwels RA, Pedersen S, Busse WW, 
et al. Early intervention with budesonide 
in mild persistent asthma: a randomised, 
double-blind trial. Lancet 2003;361:1071-
6.
31. Suissa S, Ernst P, Benayoun S, Baltzan 
M, Cai B. Low-dose inhaled corticoste-
roids and the prevention of death from 
asthma. N Engl J Med 2000;343:332-6.
32. Guilbert TW, Morgan WJ, Zeiger RS, 
et al. Long-term inhaled corticosteroids 
in preschool children at high risk for 
asthma. N Engl J Med 2006;354:1985-97.
33. Haahtela T, Järvinen M, Kava T, et al. 
Effects of reducing or discontinuing in-
haled budesonide in patients with mild 
asthma. N Engl J Med 1994;331:700-5.
34. Chauhan BF, Chartrand C, Ducharme 
FM. Intermittent versus daily inhaled cor-
ticosteroids for persistent asthma in chil-
dren and adults. Cochrane Database Syst 
Rev 2012;12:CD009611.
35. Bateman ED, Linnhof AE, Homik L, 
Freudensprung U, Smau L, Engelstätter R. 
Comparison of twice-daily inhaled cicles-
onide and fluticasone propionate in pa-
tients with moderate-to-severe persistent 
asthma. Pulm Pharmacol Ther 2008;21:
264-75.
36. Kelly HW, Sternberg AL, Lescher R, et 

al. Effect of inhaled glucocorticoids in 
childhood on adult height. N Engl J Med 
2012;367:904-12.
37. Boushey HA, Sorkness CA, King TS, 
et al. Daily versus as-needed corticoste-
roids for mild persistent asthma. N Engl J 
Med 2005;352:1519-28.
38. Drazen JM, Israel E, O’Byrne PM. 
Treatment of asthma with drugs modify-
ing the leukotriene pathway. N Engl J Med 
1999;340:197-206. [Errata, N Engl J Med 
1999;340:663, 341:1632.]
39. Barnes ML, Menzies D, Fardon TC, 
Burns P, Wilson AM, Lipworth BJ. Com-
bined mediator blockade or topical ste-
roid for treating the unified allergic air-
way. Allergy 2007;62:73-80.
40. Tantisira KG, Lasky-Su J, Harada M, et 
al. Genomewide association between 
GLCCI1 and response to glucocorticoid 
therapy in asthma. N Engl J Med 2011;
365:1173-83.
41. Chauhan BF, Chartrand C, Ducharme 
FM. Intermittent versus daily inhaled cor-
ticosteroids for persistent asthma in chil-
dren and adults. Cochrane Database Syst 
Rev 2012;12:CD009611.
42. Price D, Musgrave SD, Shepstone L, et 
al. Leukotriene antagonists as first-line or 
add-on asthma-controller therapy. N Engl 
J Med 2011;364:1695-707.
43. Abramson MJ, Puy RM, Weiner JM. 
Injection allergen immunotherapy for 
asthma. Cochrane Database Syst Rev 
2010;8:CD001186.
44. Hendeles L, Colice GL, Meyer RJ. With-
drawal of albuterol inhalers containing 

chlorofluorocarbon propellants. N Engl J 
Med 2007;356:1344-51.
45. Lemanske RF Jr, Mauger DT, Sorkness 
CA, et al. Step-up therapy for children 
with uncontrolled asthma receiving in-
haled corticosteroids. N Engl J Med 2010;
362:975-85.
46. Ducharme FM, Lasserson TJ, Cates CJ. 
Addition to inhaled corticosteroids of 
long-acting beta2-agonists versus anti-
leukotrienes for chronic asthma. Coch-
rane Database Syst Rev 2011;5:CD003137.
47. National Library of Medicine, Nation-
al Institutes of Health. DailyMed home 
page (http://dailymed.nlm.nih.gov).
48. Chowdhury BA, Dal Pan G. The FDA 
and safe use of long-acting beta-agonists 
in the treatment of asthma. N Engl J Med 
2010;362:1169-71.
49. Thomas M, Pavord I. Single inhaler 
maintenance and reliever therapy (SMART) 
in general practice asthma management: 
where are we? Prim Care Respir J 2012;
21:8-10.
50. The American Lung Association Asth-
ma Clinical Research Centers. Random-
ized comparison of strategies for reduc-
ing treatment in mild persistent asthma. 
N Engl J Med 2007;356:2027-39. [Erratum, 
N Engl J Med 2007;357:728.]
51. Petsky HL, Cates CJ, Lasserson TJ, et 
al. A systematic review and meta-analysis: 
tailoring asthma treatment on eosino-
philic markers (exhaled nitric oxide or 
sputum eosinophils). Thorax 2012;67:199-
208.
Copyright © 2013 Massachusetts Medical Society.

NEJM CLINICAL PRACTICE CENTER

Explore a new page designed specifically for practicing clinicians, 
the NEJM Clinical Practice Center, at www.NEJM.org/clinical-practice-center. 

Find practice-changing research, reviews from our Clinical Practice series, 
a curated collection of clinical cases, and interactive features 

designed to hone your diagnostic skills.



Classified Advertising Section

Addiction Medicine
Allergy & Clinical Immunology 
Ambulatory Medicine
Anesthesiology
Cardiology 
Critical Care 
Dermatology 
Emergency Medicine 
Endocrinology 
Family Medicine 
Gastroenterology 
General Practice 
Geriatrics 
Hematology-Oncology 
Hospitalist
Infectious Disease 
Internal Medicine 
Internal Medicine/Pediatrics
Medical Genetics

Neonatal-Perinatal Medicine 
Nephrology 
Neurology 
Nuclear Medicine
Obstetrics & Gynecology 
Occupational Medicine
Ophthalmology 
Osteopathic Medicine
Otolaryngology 
Pathology 
Pediatrics, General
Pediatric Gastroenterology
Pediatric Intensivist/
 Critical Care
Pediatric Neurology
Pediatric Otolaryngology
Pediatric Pulmonology   
Physical Medicine & 
 Rehabilitation 

Preventive Medicine
Primary Care
Psychiatry 
Public Health 
Pulmonary Disease 
Radiation Oncology 
Radiology 
Rheumatology
Surgery, General 
Surgery, Cardiovascular/
 Thoracic  
Surgery, Neurological
Surgery, Orthopedic
Surgery, Pediatric Orthopedic
Surgery, Pediatric
Surgery, Plastic
Surgery, Transplant
Surgery, Vascular
Urgent Care

Urology

Chiefs/Directors/
 Department Heads
Faculty/Research 
Graduate Training/Fellowships/
 Residency Programs 

Courses, Symposia, 
 Seminars 
For Sale/For Rent/Wanted 
Locum Tenens 
Miscellaneous  
Multiple Specialties/
 Group Practice
Part-Time Positions/Other
Physician Assistant
Physician Services 
Positions Sought
Practices for Sale

Sequence of Classifications

Classified Advertising Rates

We charge $7.50 per word per insertion. Bold 
typeface is available for $7.80 per word per 
insertion (entire ad must be bold typeface). 
A 2- to 4-time frequency discount rate of $6.00 
per word per insertion and $6.80 per word 
per insertion for bold typeface is available. 
A 5-time frequency discount rate of $5.85 per 
word per insertion and $6.10 per word per 
insertion for bold typeface is also available. In 
order to earn the 2- to 4-time or 5-time discounted 
word rate, the request for an ad to run in 
multiple issues must be made upon initial 
placement. The issues do not need to be con-
secutive. Web fee: Classified line advertisers 
may choose to have their ads placed on NEJM 
CareerCenter for a fee of $65.00 per issue per 
advertisement. The web fee must be purchased 
for all dates of the print schedule. The choice 
to place your ad online must be made at the 
same time the print ad is scheduled. Note: The 
minimum charge for all types of line ad vertising 
is equivalent to 25 words per ad. Con fidential 
reply boxes are an extra $75.00 per insertion 
plus 4 words (Reply Box 0000, NEJM). We will 
send the responses directly to you every Tuesday 
and Thursday. Purchase orders will be accepted 
subject to credit approval. For orders requir-
ing prepayment, we accept payment via Visa, 
MasterCard, and American Express for your 
convenience, or a check. All classified line ads 
are subject to the consistency guidelines of 
NEJM.

How to Advertise

All orders, cancellations, and changes must be 
received in writing. E-mail your advertisement 
to us at ads@nejmcareercenter.org, or fax it 
to 1-781-895-1045 or 1-781-893-5003. We will 
contact you to confirm your order. Our clos-
ing date is typically the Friday 20 days prior to 
publication date; however, please consult the 
rate card online at nejmcareercenter.org or 
contact the Classified Advertising Department 

at 1-800-635-6991. Be sure to tell us the classifica-
tion heading you would like your ad to appear 
under (see listings above). If no classification is 
offered, we will determine the most appropriate 
classification. Cancellations must be made 20 
days prior to publication date. Send all adver-
tisements to the address listed below.

Contact Information

Classified Advertising
The New England Journal of Medicine
860 Winter Street, Waltham, MA 02451-1412

E-mail: ads@nejmcareercenter.org
Fax: 1-781-895-1045
Fax: 1-781-893-5003
Phone: 1-800-635-6991
Phone: 1-781-893-3800
Website: nejmcareercenter.org

How to Calculate 
the Cost of Your Ad

We define a word as one or more letters 
bound by spaces. Following are some typical 
examples: 

Bradley S. Smith III, MD...... = 5 words
Send CV ................................. = 2 words
December 10, 2007 ............... = 3 words
617-555-1234 ......................... = 1 word
Obstetrician/Gynecologist ... = 1 word
A ............................................. = 1 word
Dalton, MD 01622 ................. = 3 words

As a further example, here is a typical ad and 
how the pricing for each insertion is calculated:
MEDICAL DIRECTOR — A dynamic, growth-
oriented home health care company is looking for a 
full-time Medical Director in greater New York. Ideal 
candidate should be board certified in internal medi-
cine with subspecialties in oncology or gastroenterol-
ogy. Willing to visit patients at home. Good verbal 
and written skills required. Attractive salary and 
benefits. Send CV to: Reply Box 0000, NEJM.

This advertisement is 58 words. At $7.50 per 
word, it equals $435.00. Because a reply box 
was requested, there is an additional charge 

of $75.00 for each insertion. The price is then 
$510.00 for each insertion of the ad. This ad 
would be placed under the Chiefs/Di  rectors/ 
Department Heads classification.

How to Respond to
NEJM Box Numbers

When a reply box number is indicated in an 
ad, responses should be sent to the indicated 
box number at the address under “Contact 
Information.”

Classified Ads Online

Advertisers may choose to have their classi-
fied line and display advertisements placed on 
NEJM CareerCenter for a fee. The web fee for 
line ads is $65.00 per issue per advertisement 
and $130.00 per issue per advertisement 
for display ads. The ads will run online two 
weeks prior to their appearance in print and 
one week after. For online-only recruitment 
advertising, please visit nejmcareercenter.org 
for more information, or call 1-800-635-6991.

Policy on Recruitment Ads

All advertisements for employment must be 
non-discriminatory and comply with all appli-
cable laws and regulations. Ads that discrimi-
nate against applicants based on sex, age, race, 
religion, marital status or physical handicap 
will not be accepted. Although the New Eng-
land Journal of Medicine believes the classified 
advertisements pub lished within these pages 
to be from repu table sources, NEJM does not 
investigate the offers made and as sumes no 
responsibility concerning them. NEJM strives 
for complete accuracy when entering classified 
advertisements; however, NEJM cannot accept 
re sponsibility for typographical errors should 
they occur.

NEJM is unable to for  ward product and service 
solicitations directed to our advertisers through 
our reply box  service.



Classified Advertising The new england journal of medicine Vol. 369 No. 11 •  September 12, 2013 

Cardiology

MAINE — Join Central Maine Heart As so ci ates, a 
well-established group of nine car di ol o gists in 
central Maine. Our team of Non in va sive, In ter-
ven tion al, and EP Car di ol o gists seek a Non in ter-
ven tion al Car di ol o gist to provide the full spec-
trum of inpatient and out pa tient care to a ser vice 
area of 400,000+. We are looking for someone 
who does ECHO and nu cle ar cardiography and 
TEE is preferred. The Central Maine Med i cal 
Family has a large number of Pri mary Care pro-
viders, which deliver an abundant referral base 
and our established Heart and Vascular Surgical 
team round out the ser vic es provided to our pa-
tients. Can di dates can expect to also par tic i pate 
in clinical outreach and interest in in volve ment in 
large clinical re search pro grams is a plus! We of-
fer a com pet i tive com pen sa tion and benefits pack-
age, too! Lewiston/Auburn is a safe com mu ni ty in 
which to raise a family, offers a wide range of 
schooling and housing options and cultural ac tiv-
i ties, and is centrally located to the both the 
moun tains and coast. To learn more about this 
employed op por tu ni ty, please send CV to: Julia 
Lauver, Med i cal Staff Recruiter, Central Maine 
Med i cal Cen ter; e-mail: JLauver@cmhc.org, call: 
800-445-7431, or fax: 207-795-5696.

PARK RIDGE HEALTH IS SEEKING — An addi-
tional BC/BE non in va sive Car di ol o gist to join a 
spec tac u lar team, bringing together under one 
roof a group of highly trained experienced phy si-
cians. Our staff works together, consulting regu-
larly, and collaborating to provide pa tients with 
thorough, in-depth care. We are located in beau ti-
ful western North Carolina, very close to Ashe-
ville. This is an excellent op por tu ni ty to join a 
growing well-established practice. Tremendous 
sal a ry and benefits (MGMA com pet i tive), reloca-
tion, mal prac tice, and supplemental benefits of-
fered. E-mail CV or call Josh Thomp son at: josh.
thomp son@ahss.org; 828-687-5625.

MED I CAL DI REC TOR CLINICAL RE SEARCH — 
Car di o vas cu lar Di vi sion/Lillehei Heart Institute 
Uni ver si ty of Min ne so ta. The Di vi sion of Car di ol-
o gy and the Lillehei Heart Institute at the Uni ver-
si ty of Min ne so ta is seeking an in di vid u al at the 
As so ci ate Pro fes sor or Pro fes sor level (depending 
upon tenure track qual i fi ca tions) with at least five 
years of clinical cardiac re search ex pe ri ence with 
in-depth knowledge of clinical car di ol o gy re-
search with present or future NIH funding initia-
tives. Provide key lead er ship as Di rec tor of the 
Car di o vas cu lar Clinical Trials pro gram to further 
the programmatic and ac a dem ic de vel op ment of 
the clinical trials pro gram and quality im prove-
ment. Will develop the vision and grow an NIH 
funded, world-class, leading-edge clinical re-
search enterprise. This po si tion will direct strate-
gy, de vel op ment of milestones, and work plan im-
plementation in col lab o ra tion with the Di rec tor 
of LHI and the Di rec tor of CTSI. Qual i fi ca tions 
include MD degree, license el i gi bil i ty in Min ne so-
ta, and BC/BE in Car di ol o gy and bas ic science or 
clinical re search interest or ex pe ri ence. Pref er-
ence will be given to those having a successful 
NIH funded re search pro gram. Please send CV 
and letter of interest to: the Search Committee for 
Car di o vas cu lar Imaging, Car di o vas cu lar Di vi-
sion, MMC 508, 420 Delaware Street SE, Min ne ap-
o lis MN 55455. Ap pli ca tions will be reviewed im-
me di ate ly and accepted until po si tion is filled. 
The Uni ver si ty Of Min ne so ta is an Equal Op por-
tu ni ty Educator and Employer.

IN VA SIVE NON IN TER VEN TION AL CAR DI OL-
O GIST, PORTLAND, OREGON/VANCOUVER, 
WASH ING TON — We are an 18-person car di ol o-
gy practice with multiple locations in Portland/
South west Wash ing ton, McMinnville, and Gresh-
am. We are re cruit ing for General Car di ol o gy 
can di dates with a full range of general car di ol o gy 
skills, including Echo, diagnostic Cath, nu cle ar, 
and BE/BC. We have two metro po si tions and two 
suburban po si tions available. We offer a com pet i-
tive sal a ry and benefits package as well as an op-
por tu ni ty for full part ner ship. Please forward CV 
to: Northwest Car di o vas cu lar Institute LLP, Attn: 
Sally Sparling, CEO, 2222 NW Lovejoy, Suite 606, 
Portland, OR 97210; sallysparling@nw-ci.com

Crit i cal Care Medicine

CRIT I CAL CARE, OKLAHOMA CITY — St.  
Anthony Hos pi tal in Oklahoma City is seeking 
BC/BE Crit i cal Care Med i cine phy si cians. Ex pe ri-
ence is desired, but new fel low ship can di dates will 
be considered. This straight crit i cal care po si tion 
(12-hour shifts, no home call) offers an op por tu-
ni ty to join a growing, multi-dis ci pli nary In ten siv-
ist team with equal, shared coverage between phy-
si cians (typically 7 days on, 7 days off), and to 
work in a new ICU/Crit i cal Care unit which is be-
ing built at the hos pi tal. St. Anthony Hos pi tal, a 
state-of-the-art health care facility, is part of SSM 
Health Care Oklahoma, based in Oklahoma City, 
a vibrant, growing com mu ni ty with one of the 
strong est economies in the country. For more in-
for ma tion, con tact: Lisa Lewis, Di rec tor Phy si cian 
De vel op ment: lisa_lewis@ssmhc.com; 405-272-
7952.

Endocrinology

EN DO CRI NOL O GY, SOUTH OF BOSTON — 
Opening for En do cri nol o gist. Generous and  
com pet i tive sal a ry/benefits package. Norwell/
Hingham re gion. One of the finest re gions in Bos-
ton suburbs. Historical homes, great schools, 
ocean, restaurants. The best of Boston. Join one 
of the most respected health care or ga ni za tions  
in the area, mul ti spe cial ty private practice  
with more than 50 phy si cians. 100% Endocrine. 
southshore@phy si cian-openings.com

EN DO CRI NOL O GY, SOUTHERN NH — En do-
cri nol o gist. Lo ca tion is less than 45 min utes from 
Boston, beaches, moun tains, skiing, and more! 
One of largest groups in the state. Three other 
En do cri nol o gists. 100% Endocrine, busy practice. 
104 providers working 33 sites. newhampshire@
phy si cian-openings.com

CON NEC TI CUT — Successful, well-established, 
highly regarded Integrative En do cri nol o gist 
seeks like-minded En do cri nol o gist for support. 
Part ner ship in one year with op por tu ni ty to take 
over the practice. mbyd@ymail.com

HOS PI TAL EMPLOYED EN DO CRI NOL O GY 
PO SI TION IN CENTRAL NEW JERSEY — Hunt-
erdon Med i cal Cen ter (HMC), located in Flem-
ington, New Jersey, has an out stand ing op por tu-
ni ty for a BE/BC En do cri nol o gist to join a group 
of four hos pi tal employed En do cri nol o gists in a 
highly respected, well-established, and expanding 
practice. HMC is a 178-bed com mu ni ty teaching 
hos pi tal. Practice all aspects of En do cri nol o gy. 
Out stand ing com pen sa tion package includes a 
very com pet i tive sal a ry, production bonus 
(RVUs), paid mal prac tice, and a complete bene-
fit’s package. Flemington is located in a highly 
desirable area of central NJ. The com mu ni ty of-
fers beau ti ful homes, out stand ing schools, and 
many rec re a tion al and social amenities. Their 
ideal lo ca tion is just one hour to both Phil a del-
phia and New York City. Con tact Ken Sammut at: 
888-372-9415; ksammut@cejkasearch.com; or  
visit: www.cejkasearch.com. ID#151251NJ.

‘MUL TI SPE CIAL TY GROUP IN THE NEW 
YORK CITY — Is looking for En do cri nol o gist  
for its various facilities. Com pet i tive sal a ry and 
excellent benefits including 401K and paid  
time off. If in ter est ed, please send resume to: 
NEJMrecruitment@essenmed.com or fax: 718-
228-6152.

EN DO CRI NOL O GY — PT/FT BC/BE En do cri-
nol o gist to join a pri mary care/mul ti spe cial ty  
office-based practice with three locations on 
Long Island, NY. Existing ser vic es include car di ol-
o gy, PMR, bariatric surgery, podiatry, nutrition, 
and ADA cer ti fied di a be tes education pro gram. 
Excellent com pen sa tion package. Bilingual 
(Spanish) preferred. Forward resume to: jdelmont@
delmonthealthcare.com; or: 516-706-1915. H1-B 
and J-1 Visa can di dates accepted.
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FAMILY MED I CINE, MAS SA CHU SETTS — 
South Shore of Boston, Mas sa chu setts. Generous 
and com pet i tive sal a ry/benefits package.  
Norwell/Hingham re gion. One of the finest re-
gions in Boston suburbs. Historical homes,  
great schools, ocean, restaurants. The best of  
Boston. Seeking BE/BC Family Prac ti tion er  
to join a totally out pa tient practice in a well- 
established mul ti spe cial ty group. southshore@
phy si cian-openings.com

NASHUA, NEW HAMPSHIRE, FAMILY PRAC TI-
TION ER — We can make your practice perfect! 
Enjoy four-season rec re a tion with no sales or in-
come tax. Relax in a safe family setting close to 
Boston, moun tains, and seacoast. We are seeking 
an out stand ing BC/FP to take over established 
panel doing out pa tient only (no obstetrics) in one 
of our busy area practices. Benefit from a team 
oriented work en vi ron ment. 1:14 Call and attrac-
tive sal a ry with incentive op por tu ni ty. Affiliate 
with a pro gres sive com mu ni ty hos pi tal providing 
state-of-the-art diagnostic ser vic es and a “Magnet 
status” nursing staff. Check us out at: www. 
stjosephhospital.com. Con tact Sharon Dionne, 
phone: 603-595-5300, ext. #63230; fax: 603-598-
2464; or e-mail: sdionne@sjhnh.org

MAINE, CENTRAL MAINE MED I CAL CEN-
TER — A growing regional referral cen ter in 
Lewiston, is looking for a BE/BC Family Prac ti-
tion er to join their expanding practice. The out-
pa tient-only po si tion offers a very attractive call 
schedule, med i cal school student loan as sis tance, 
com pet i tive sal a ry, and the op por tu ni ty to prac-
tice in phy si cian-friendly Maine! Please forward 
your CV to: Julia Lauver, Central Maine Med i cal 
Cen ter, 300 Main Street, Lewiston, ME 04240; 
call: 800-445-7431; e-mail: jlauver@cmhc.org; or 
fax: 207-795-5696. Not a J-1 op por tu ni ty.

MAINE — Bridgton Hos pi tal, part of the Central 
Maine Med i cal family, seeks BE/BC Family Med i-
cine phy si cians to join practices in either Naples 
or Fryeburg. The op por tu ni ties include both in-
patient and out pa tient re spon si bil i ties with OB. 
Located 45 miles west of Portland, Bridgton Hos-
pi tal is located in the beau ti ful Lakes Re gion of 
Maine and boasts a wide array of outdoor ac tiv i-
ties including boating, kayaking, fishing, and  
skiing. Benefits include med i cal student loan as-
sis tance, attractive call schedule, com pet i tive sal a-
ry, highly qual i fied colleagues, and excellent qual-
ity of life. For more in for ma tion, visit their website 
at: www.bridgtonhospital.org. In ter est ed can di-
dates should con tact: Julia Lauver, Central Maine 
Med i cal Cen ter, 300 Main Street, Lewiston, ME 
04240; call: 800-445-7431; e-mail: jlauver@cmhc.
org; or fax: 207-795-5696. Not a J-1 op por tu ni ty.

FAMILY PRAC TI TION ER, BC/BE, TEANECK, 
NJ — Rapidly expanding phy si cian run mul ti spe-
cial ty group looking for well qual i fied can di dates. 
We are a Level III Pa tient Centered Med i cal Home 
with state-of-the-art EMR and facilities. Collegial 
at mos phere, support, col lab o ra tion, and con sul-
ta tion of colleagues. Excellent sal a ry and benefits. 
Ac a dem ic hos pi tal af fil ia tion. To apply, e-mail: 
Gmolten@gmail.com or fax: 201-666-3919.

IOWA FAMILY PRACTICE WITH OR WITH-
OUT OB — In come potential to $300K. Join suc-
cessful practice with M–F work schedule. Office-
only. Generous benefits include starting bonus, 
loan payback, retention bonus, resident stipend, 
and relocation as sis tance. For more in for ma tion, 
con tact Roberta Margolis at: 203-642-5635 or 
e-mail: roberta.margolis@comphealth.com. Ref 
#214164.

THE DE PART MENT OF MED I CINE, DI VI SION 

OF EN DO CRI NOL O GY AND ME TAB O LISM — 

At the George Wash ing ton Uni ver si ty Med i cal 

Faculty As so ci ates, an in de pen dent non profi t ac a-

dem ic clinical practice group affiliated with The 

George Wash ing ton Uni ver si ty, is seeking a  

Diabetologist/En do cri nol o gist at the As so ci ate 

Pro fes sor or Pro fes sor level with a focus of interest 

in di a be tes and a rec ord of ac a dem ic accomplish-

ment and lead er ship skills. Bas ic qual i fi ca tions: 

Applicants must be board cer ti fied/el i gi ble in En-

do cri nol o gy, Di a be tes and Me tab o lism (or in En-

do cri nol o gy and Me tab o lism) and be el i gi ble for 

licensure in the District of Columbia. Applicants 

must also have an established rec ord of providing 

excellent clinical care ser vic es, re search pro duc-

tiv i ty including funding, and clinical teaching as 

dem on strat ed by ex pe ri ence, publications, evalu-

ations, and/or references. Applicants should have 

a strong, dem on strat ed interest in clinical and/or 

translational di a be tes re search; and the capabili-

ty to develop a pro gram of original in ves ti ga tion 

as dem on strat ed by a rec ord of peer-review publi-

cations and re search grant support. Ac a dem ic 

rank at The George Wash ing ton Uni ver si ty will be 

com men su rate with ex pe ri ence. Review of ap pli-

ca tions will begin on September 23rd and will 

continue until the po si tion is filled. Only com-

plete ap pli ca tions will be considered. Ap pli ca tion 

Pro ce dure: to be considered, please complete an 

online faculty ap pli ca tion at: http://www.gwu.

jobs/postings/17172 and upload a curriculum vi-

tae and cover letter. The George Wash ing ton  

Uni ver si ty Med i cal Faculty As so ci ates is an Equal 

Op por tu ni ty/Af firm ative Action Employer.

EN DO CRI NOL O GY IN FLOR I DA — Flor i da 

Med i cal As so ci ates in Ocala, Flor i da seeks a  

purpose-driven and passionate en do cri nol o gist 

to focus on effectively managing members with 

endocrine conditions (es pe cial ly Di a be tes) and 

related manifestations. Work alongside two other 

en do cri nol o gists. Ocala is located in North- 

Central Flor i da and the scenic landscape is 

graced by the pastoral beauty of more than 900 

horse farms and the Ocala National Forest. Com-

pet i tive sal a ry, excellent bonus potential, and 

com pre hen sive benefits. Con tact Cindy Stokes: 

800-678-7858, x64517; cstokes@cejkasearch.com; 

or visit: www.cejkasearch.com. ID#151253NJ.

EN DO CRI NOL O GIST IN SE NEW MEXICO — 

J-I welcome. Large friendly practice. Moderate 

four-season climate with exceptional outdoor rec-

re a tion al op por tu ni ties. Exceptional schools, pri-

vate and public, a state uni ver si ty, and culturally 

diverse. Twelve providers with 100 support staff, 

four modern/new clinics in Roswell, Carlsbad, 

and Hobbs. Ancillary ser vic es include lab and ra-

di ol o gy. Com pen sa tion above national average 

plus bonus structure, complete benefits package. 

Please e-mail: dave.southward@kymeramedical.

com; or visit our website: http://kymeramedical.

com

Family Med i cine 
(see also IM and Pri mary Care)

FAMILY MED I CINE, MAS SA CHU SETTS —  

Boston area. Major Partners teaching facility, 

Newton area. Out pa tient practice join three oth-

ers in Newton. Harvard Ac a dem ic af fil ia tion. 

Highly com pet i tive sal a ry. Full pa tient base and 

excellent ancillary revenue stream. Harvard@

phy si cian-openings.com

OP POR TU NI TIES FOR FAMILY PRACTICE — 
Family Practice with OB, MedPed, and IM phy si-
cians in Min ne so ta. Join a collegial staff focused 
on quality health care with great balance of work 
and life style. Com pet i tive sal a ry with great ben-
efits including sign-on bonus, loan re pay ment, 
and paid va ca tion. Enjoy the beau ti ful Min ne so ta 
com mu ni ty with all the outdoor amenities and 
great education system. Con tact Tami Sessa at: 
203-663-9349 or: tami.sessa@comphealth.com. 
Ref #214265 or #942420.

PRI MARY CARE PHY SI CIAN — Seeking Family 
Practice provider for large friendly practice in SE 
New Mexico. J-1 applicants welcome. Moderate 
four-season climate with exceptional outdoor rec-
re a tion al op por tu ni ties. Exceptional schools, pri-
vate and public, a state uni ver si ty, and culturally 
diverse. Twelve providers with 100 support staff, 
four modern/new clinics in Roswell, Carlsbad, 
and Hobbs. Ancillary ser vic es include lab and ra-
di ol o gy. Com pen sa tion above national average 
plus bonus structure, complete benefits package. 
Please e-mail: dave.southward@kymeramedical.
com; or visit our website: http://kymeramedical.
com

Gastroenterology

MAINE — Looking for a better life style and a pro-
fes sion al culture that values your clinical skills? 
Consider moving to phy si cian friendly Maine! 
Central Maine Med i cal Cen ter is seeking a BC/BE 
general gas tro en ter ol o gist (ERCP not necessary) 
to join our established team of eight dedicated 
phy si cians. Located in South Central Maine, this 
exceptional 100% GI po si tion offers can di dates a 
com pet i tive sal a ry and generous benefits package 
and 1:9 weekend call. Close to the ocean, lakes, 
and moun tains, this op por tu ni ty offers the out-
door enthusiast unlimited rec re a tion al pos si bil i-
ties. Enjoy the pro fes sion al challenge offered in a 
so phis ti cat ed med i cal com mu ni ty along with the 
won der ful rec re a tion al op por tu ni ties and quality 
of life in Maine. Please forward CV and cover let-
ter to: Babette Irwin, CMMC, 300 Main Street, 
Lewiston, ME 04240; e-mail: birwin@cmhc.org; 
fax: 207-755-5855; or call: 800-445-7431.

GAS TRO EN TER OL O GY, CON NEC TI CUT — 
UCONN System. Excellent op por tu ni ty for phy si-
cian with strong interest in teaching. Out pa tient 
only. Call 1:12 weekday, excel pa tient care and su-
pervising, resident education. Offer unbeatable 
benefits with generous time off and two re tire-
ment plans. UConn@phy si cian-openings.com

GAS TRO EN TER OL O GY OP POR TU NI TY — 
Uni ver si ty of Con nec ti cut, Storrs, Con nec ti cut. 
Ac a dem ic teaching facility. Great work/life bal-
ance. Top notch team of five. Call schedule of 1:6. 
Very collegial group with tremendous support. 
Monday–Friday from 8am–5pm. Com pen sa tion 
model is flexible. EUS or ERCP skills are not a re-
quirement. Two hours to New York City or Boston. 
Precept residents, fellows, and med i cal students. 
Con nec ti cut@phy si cian-openings.com

SEEKING A BOARD CER TI FIED KOREAN-
SPEAKING GI PHY SI CIAN — In a permanent 
po si tion located in NYC. The practice is the ac-
cred i ta tion office based surgery cen ter and well 
established, friendly en vi ron ment. Send CV to: 
hyoj3040@gmail.com

GAS TRO EN TER OL O GIST WANTED — For a 
100% Gas tro en ter ol o gy group in Suffolk County, 
Long Island. We are opening a brand new ASC in 
2014, have a strong infrastructure, and a long  
history of pro fes sion al success. Com pet i tive  
sal a ry/part ner ship option. Please respond to:  
lidigestive@hotmail.com; or fax: 631-706-7060.
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GAS TRO EN TER OL O GIST, LONG ISLAND — 
Six-person 100% gas tro en ter ol o gy practice seek-
ing as so ci ate for either full-time part ner ship 
track, or flexible/part-time po si tion. E-mail CV 
to: haarp20@aol.com

GAS TRO EN TER OL O GY, NEW YORK — Albany 
re gion. Ac a dem ic Gas tro en ter ol o gist needed. 
Work/Life balance. Teaching site, ex pe ri ence, 
strong ac a dem ic background, desire re search and 
teaching. Enjoy training gas tro en ter ol o gy fellows. 
Interest in IBD and Ad vanced Ther a peu tic En dos-
co py strongly considered. Com pet i tive sal a ry. 
State-of-the-art diagnostic and ther a peu tic tech-
nol o gies. Affordable real estate, great schools, 
colleges. newyork@phy si cian-openings.com

GAS TRO EN TER OL O GY — The De part ment of 
Med i cine, Di vi sion of Gas tro en ter ol o gy And Liver 
Diseases At The George Wash ing ton Uni ver si ty 
Med i cal Faculty As so ci ates, an in de pen dent non-
profi t clinical group practice affiliated with The 
George Wash ing ton Uni ver si ty, is seeking full-
time ac a dem ic Gastroenterologists. Bas ic qual i fi-
ca tions: Applicants must be board cer ti fied/ 
el i gi ble in Gas tro en ter ol o gy and el i gi ble for licen-
sure in the District of Columbia. Applicants must 
also have a track rec ord of providing excellent 
clinical care ser vic es and teaching students, resi-
dents, and fellows as dem on strat ed by ex pe ri ence, 
evaluations, and/or references. Ac a dem ic rank at 
The George Wash ing ton Uni ver si ty will be com-
men su rate with ex pe ri ence. Review of ap pli ca-
tions will begin on September 23rd and will con-
tinue until the po si tions are filled. Only complete 
ap pli ca tions will be considered. Ap pli ca tion pro-
ce dure: to be considered, please complete an on-
line faculty ap pli ca tion at: http://www.gwu.jobs/
postings/12368 and upload a curriculum  
vitae and cover letter. The George Wash ing ton 
Uni ver si ty Med i cal Faculty As so ci ates is an Equal 
Op por tu ni ty/Af firm ative Action Employer.

GAS TRO EN TER OL O GY, LOUDOUN COUNTY 
IN NORTHERN VIRGINIA AREA — Suburb of 
Wash ing ton, DC. Out stand ing op por tu ni ty for 
full-time BE/BC gas tro en ter ol o gist to join thriv-
ing established practice. Out stand ing com mu ni ty 
hos pi tal with state-of-the-art en dos co py suites, 
and exceptional school system. Excellent base  
sal a ry with pro duc tiv i ty based incentives. Con tact, 
send cover letter, sal a ry re quire ments, and  
resume/CV to: sbensongi@yahoo.com

GAS TRO EN TER OL O GY PO SI TION — Excellent 
op por tu ni ty to join well-established Gas tro en ter-
ol o gy practice in Miami, Flor i da. Available now 
through July 2014. ERCP required. Com pet i tive 
sal a ry, full benefits. Reasonable call schedule. 
Board Cer ti fied/Board El i gi ble. Bilingual/ 
working knowledge of Spanish desired. ASC  
part ner ship available. No recruiters please. Send 
CV: gipositioninmiami@gmail.com

Geriatrics

ERICKSON HEALTH MED I CAL GROUP — 
Staff Phy si cian op por tu ni ties in Hingham,  
Mas sa chu setts; Dallas, Texas; Denver, Col o ra do, 
and Spring field, Virginia and if you are seeking 
an op por tu ni ty to practice high quality ger i at ric 
med i cine with all the support of a company com-
mitted to best practices and health care innova-
tion, please consider a po si tion with Erickson 
Living, America’s largest developer of continu-
ing care re tire ment communities. A job with  
Erickson provides pro fes sion al satisfaction, fi-
nancial security, and a life style unmatched by 
tra di tion al practice settings. Other Erickson Liv-
ing locations include Penn syl va nia, Kansas, 
Mary land, Michigan, and NJ. Please call: 443-
297-3131 or forward your CV/cover letter to: 
Donna Rachuba, Di rec tor Med i cal Staff Ser vic-
es; E-mail: medprovideropps@erickson.com; 
Fax: 410-204-7273. www.ericksonliving.com

GER I AT RICS, MAS SA CHU SETTS — Phy si cian 
needed. Desirable Boston suburb. Harvard teach-
ing facility. Earnings $200k range. Bonus incen-
tives. Beau ti ful facility and excellent work/life 
balance. Teaching re spon si bil i ties in connection 
with Harvard Med i cal School. Fel low ship in Ger i-
at ric Med i cine. Harvard@phy si cian-openings.
com

GER I AT RICS, RHODE ISLAND — Prov i dence/
Cranston, Phy si cian, $300k with bonuses! Ger i a-
tri cian, expanding practice. Min utes to the beach! 
Affordable real estate. Great family oriented  
com mu ni ty! In- and out pa tient. Join three phy si-
cians. *Visa sponsorship available. rhodeisland@
phy si cian-openings.com

EXCELLENT OP POR TU NI TY — For a fel low-
ship trained Ger i at ric phy si cian to join a well- 
established Hos pi tal ist group who is expanding 
our ser vic es into SNFs. This po si tion will be in the 
Metro DC area. Provider will perform ser vic es at 
local SNFs and su per vise NPs. If in ter est ed, please 
send CV to: edavidson@originhs.com

GER I AT RIC PRACTICE IN FLOR I DA — Flor i da 
Med i cal As so ci ates in Ocala, Flor i da seeks  
purpose-driven and passionate in tern ists or fami-
ly phy si cians with fel low ship training or ex pe ri-
ence in ger i at ric med i cine to join in their continu-
ing efforts to build the definitive best-in-class ger-
i at ric health care delivery platform. This is an 
out pa tient practice. FMA provides a com pet i tive 
sal a ry, excellent bonus potential, and com pre hen-
sive benefits. Con tact Cindy Stokes: 800-678-7858, 
x64517; cstokes@cejkasearch.com; or visit: www.
cejkasearch.com. ID#151031NJ.

SOUTHERN ILLINOIS UNI VER SI TY SCHOOL 
OF MED I CINE, GER I AT RIC OP POR TU NI TY — 
Spring field, Illinois. Initiatives are underway to 
develop a multi-de part ment Ger i at rics Pro gram 
at SIU. As a result, they are seeking an additional 
board cer ti fied Ger i a tri cian to be part of this new 
pro gram. In addition to an ambulatory clinic 
practice, you will be re spon si ble for expanding 
ser vic es to area nursing homes, and for con tri but-
ing to the student and resident ger i at ric curricu-
lum. Po si tion offers teaching and re search op por-
tu ni ties along with an ac a dem ic ap point ment 
com men su rate with level of ex pe ri ence. A com-
pet i tive ac a dem ic sal a ry is offered along with a 
full and com pre hen sive benefits package which 
includes five weeks of va ca tion and CME. The SIU 
School of Med i cine values a racially and culturally 
diverse workforce. Southern Illinois Uni ver si ty is 
an Af firm ative Action/Equal Op por tu ni ty  
Employer. To learn more, con tact Beth Briggs  
at: 314-236-4454 or: ebriggs@cejkasearch.com. 
ID#151709NJ.

He ma tol o gy-Oncology

HE MA TOL O GIST, BOSTON — Experienced He-

ma tol o gist (focus on benign he ma tol o gy) to join 

well-established team. Major ac a dem ic affiliate of 

Tufts Uni ver si ty School of Med i cine and works in 

col lab o ra tion with the Harvard School of Med i-

cine. Excellent sal a ry and benefits. One of Ameri-

ca’s best hos pi tals by U.S. News & World Report. 
Harvard@phy si cian-openings.com

NEW JERSEY, FIVE-PERSON HE MA TOL O GY/

ON COL O GY PRIVATE PRACTICE — In south-

ern NJ seeks a BC/BE med i cal on col o gist/ 

he ma tol o gist. Practice located in Phil a del phia 

suburb. Practice is affiliated with NCI designated 

Com pre hen sive Cancer Cen ter, par tic i pat ing in 

both cooperative group clinical trials and indus-

try based clinical trials. Com pre hen sive benefit 

package available, as is part ner ship track. Send 

CV to: jlosse@hoasj.com

SOUTHERN FLOR I DA, PALM BEACH COUN-

TY — Well-established four-phy si cian He ma tol o gy/

On col o gy practice is looking for a BE/BC candi-

date. Excellent benefits leading to part ner ship. 

E-mail: llerose@mspb.md; or fax: 561-968-0483.

MIN NE SO TA, MORA — We have an im me di ate 

opening for a full-time med i cal on col o gist in our 

Northern Min ne so ta outreach locations, pri mar i-

ly in Mora and Cloquet, MN. Some regional travel 

will be required. Excellent sal a ry and benefits will 

offered to the selected candidate. Please send 

your CV to: dean.walker@usoncology.com; or call 

Dean Walker at: 281-863-4866.

CENTRAL ILLINOIS HE MA TOL O GY ON COL-

O GY (CIHOC) — Board cer ti fied/el i gi ble to  

join expanding He ma tol o gy/On col o gy practice. 

CCOP, clinical trials, and med i cal school af fil ia-

tion. In de pen dent med i cal or re search interests 

encouraged. Pri mary He ma tol o gy and/or On col-

o gy emphasis equally encouraged. Excellent start-

ing sal a ry/benefits. Out stand ing com mu ni ty, 

schools, and cultural op por tu ni ties. Calls to  

Drs. Lanzotti, Agamah, or Matthews encouraged: 

217-525-2524. Send resume to: Edem Agamah, 

MD, 747 North Rutledge, Suite 2204, Spring field, 

IL 62702-6700 or e-mail c/o Sue Coffee at: 

scoffee@cihoc.com

ARIZONA ON COL O GY IS SEEKING — A BC/

BE He ma tol o gist/Med i cal On col o gist to join us 

in Phoenix. Arizona On col o gy is a phy si cian 

owned com mu ni ty on col o gy practice. We offer a 

com pet i tive sal a ry and benefits with the op por tu-

ni ty for part ner ship. Con tact Dean Walker at: 

800-381-2637, ext. 4866. Visit our website at: www.

arizonaoncology.com

SAN FRANCISCO AREA, PRIVATE PRACTICE 

OP POR TU NI TY — In a com pre hen sive setting, 

for a clinically well trained, self motivated in di vid-

u al. Po si tion available im me di ate ly. BC/BE in 

Med i cal On col o gy and He ma tol o gy required. 

Send CV to: radoncmedonc@gmail.com

Hospitalist

HOS PI TAL IST DI REC TOR, MAS SA CHU-

SETTS — Phy si cian needed. Hos pi tal ist Di rec tor 

needed, min utes from Boston. 275K–300K.  

Respected Hos pi tal Boston seeking Med i cal  

Di rec tor. Mix of ad min i stra tive and clinical, and 

offers a com pet i tive sal a ry and benefits. The  

second-fastest growing hos pi tal in Mas sa chu setts. 

State-of-the-art electronic med i cal rec ord system. 

12 phy si cians. Boston@phy si cian-openings.com

timely,  
targeted,  
trusted

Locum Tenens Jobs 
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HOS PI TAL IST, MAS SA CHU SETTS PHY SI-
CIAN — Hos pi tal ists needed in the Boston area. 
300K Potential. Multiple locations. Seeking expe-
rienced. Locations: Beverly, Boston, Quincy, 
Taunton, Fall River, and New Bedford area. Full 
com pre hen sive benefits package, including  
mal prac tice. Mas sa chu setts@phy si cian-openings.
com

HOS PI TAL IST, NEW HAMPSHIRE — Phy si cian 
needed. Southern, min utes to Boston. Acute care 
facility, full time, 7 on and off. Block schedule, 
out stand ing com pen sa tion, and a full com pre-
hen sive benefits package. Also, Central re gion: 
top Hos pi tal in the State. $40k Sign-on bonus. 
24/7 Hos pi tal ist pro gram, 12-hour shifts. Best 
place for raising chil dren, with comfortable 
neighborhoods, affordable housing, good public 
schools. lorileo@neprc.com

MAINE COAST: HOS PI TAL IST, NOCTURNIST, 
AND DI REC TOR — Pen Bay Med i cal Cen ter, 
Rockport, Maine, has multiple op por tu ni ties for 
BC/BE Hos pi tal ists including Di rec tor, Noct-
urnist, and staff Hos pi tal ist. All po si tions feature 
block scheduling, broad sub spe cial ty support, ex-
cellent sal a ry and benefits, relocation, and loan 
re pay ment. Superb lo ca tion with fabulous natural 
beauty, safe communities, good schools, and  
four season outdoor rec re a tion. Forward CV to: 
physicianrecruitment@penbayhealthcare.org; or 
call: 207-594-8214.

HOS PI TAL IST, MAINE — Phy si cian needed. 15 
shifts per month. $190k +, $15k + Incentive + very 
generous loan for give ness. Established 180+ bed 
Med i cal Cen ter located southern/central Maine 
seeking two Hos pi tal ists. Full support of PAs and 
NPs. 12-hour block shifts. Some teaching re spon-
si bil i ties. Generous loan for give ness pro gram 
available! Will consider H-1 and J-1. maine@ 
phy si cian-openings.com

HOS PI TAL IST, VERMONT — Phy si cian: Hos pi-
tal ist needed in Western Vermont. Major college 
town. 300K Potential. Daytime Hos pi tal ist near 
New York border. 7 Days on/7 days off. Base sal a ry 
$273k plus benefits. State-of-the-art CT scanning. 
45 min utes from Burlington, Vermont. Visa com-
patible. Vermont@phy si cian-openings.com

HOS PI TAL IST, CON NEC TI CUT — Phy si cian. 
Hos pi tal ist needed in South west Con nec ti cut. 
Min utes to NYC. Daytime Hos pi tal ist needed in 
South west Con nec ti cut. Days only. Schedule is 
Monday–Friday. Excellent sal a ry and benefits. 
Employed po si tion. 370-bed regional med i cal 
cen ter associated with Yale Uni ver si ty School of 
Med i cine. Easy access to NYC or Hartford. yale@
phy si cian-openings.com

HOS PI TAL IST, CON NEC TI CUT — Phy si cian 
needed, Ac a dem ic, south west. Fairfield County. 
Full time, 100 Top Hos pi tal ists, teaching and pre-
cepting Residents. Also, Yale teaching op por tu ni-
ty. Yale-New Haven Hos pi tal, New Haven. Base 
sal a ry plus bonus structure based upon collec-
tions. Also, Hos pi tal ist Di rec tor needed for our 
200+ bed Yale teaching hos pi tal. The po si tion is 
20% admin/80% clinical. Offering top pay. yale@
phy si cian-openings.com

HOS PI TAL ISTS — Yale-New Haven Hos pi tal 
seeks daytime, nighttime, and weekend hos pi tal-
ists. Daytime hos pi tal ists attend on in ter nal med i-
cine pa tients with PAs/APRNs and may have su-
per vi so ry, teaching, and quality im prove ment re-
spon si bil i ties. Nighttime hos pi tal ists work a very 
flexible schedule of nights and weekend days, ad-
mitting to and providing coverage for the hos pi-
tal ist ser vice. Weekend hos pi tal ists are needed to 
work weekend days and nights. Applicants must 
have dem on strat ed excellent teaching and pa tient 
care abilities and be BE/BC in in ter nal med i cine. 
Please send your CV to: Lara Hauslaib, Sen ior 
Manager, Hos pi tal ist Ser vice, Northeast Med i cal 
Group Inc., 20 York Street, CB 2041, New Haven, 
CT 06510; or e-mail it to: lara.hauslaib@ynhh.org. 
Please specify if in ter est ed in days, nights, or 
week ends. Any ques tions, please call: 203-688-
4748.

SEEKING HOS PI TAL IST FOR BUSY SIX- 
OFFICE MUL TI SPE CIAL TY PRACTICE — In 
Bergen County NJ (Bergen Med i cal As so ci ates). 
Im me di ate op por tu ni ty to follow the pa tients of 
35+ prac ti tion ers in hos pi tals, sub-acute, and long 
term care. Favorable com pen sa tion/benefits. Ex-
cellent public schools, cultural events, the arts, 
en ter tain ment, sports venues, and endless leisure 
ac tiv i ties encased within the natural beauty of 
Bergen County, a suburb less than 20 miles  
from New York City. Con tact: John Corcoran,  
Di rec tor of Corporate De vel op ment; jcorcoran@ 
bergenmed.com; www.bergenmed.com

HOS PI TAL IST CAREERS WITHOUT COMPRO-
MISE — Christiana Care Health System, one of 
the nation’s largest health care providers, is ex-
panding its established ac a dem ic hos pi tal ist pro-
gram in Newark and Wil ming ton, DE. Qual i fied 
can di dates must possess excellent clinical, com-
mu ni ca tion and in ter per so nal skills, work col lab-
o ra tive ly, and excel at teaching. Hos pi tal ists are 
encouraged to be thought leaders by joining in ter-
dis ci pli nary teams and seeking spe cial i za tion.  
We offer flexible schedules, com pet i tive sal a ry/
benefits and the advantages of living in Delaware, 
short commutes to the DE and NJ beaches, skiing 
in the Poconos, or trekking through New York, 
Phil a del phia or Wash ing ton, DC. Take your hos pi-
tal ist career further. Submit your CV online at: 
www.christianacare.org/careers or e-mail Amy 
Bird, Di rec tor, Phy si cian Re cruit ment, at: abird@
christianacare.org to discuss your future at Chris-
tiana Care.

WASH ING TON, DC, AREA’S PREMIER HOS PI-
TAL IST GROUP — Seeks BC/BE hos pi tal ists and 
nocturnists for po si tions in Mary land suburbs. 
Com pet i tive sal a ry, full benefits, no Visa sponsor-
ship. E-mail CV to: edavidson@originhs.com

ESTABLISHED ORLANDO BASED HOS PI TAL 
GROUP — Looking for two newest as so ci ates. 
Starting sal a ry 200k, full benefits. H1-B friendly 
pro gram. Con tact: 321-303-0800.

HOS PI TAL CONSULTANTS IN SOUTH EAST 
MICHIGAN — Has an opening for a hos pi tal ist. 
Po si tion includes a com pet i tive com pen sa tion and 
benefit package. H-1 Visa sponsorship available. 
Send CV to: iulniculescu@yahoo.com

HOS PI TAL IST OP POR TU NI TY IN NEBRASKA 
— Mary Lanning Health care of Has tings, Nebras-
ka is seeking two Hos pi tal ists to join their growing 
hos pi tal ist pro gram. Hos pi tal ist work includes 
adult med i cine, post-surgical med man age ment, 
ICU; 12-hour shifts, estimated 16 shifts per 
month. Consulting staff include Pul mo nol o gy/In-
ten siv ist phy si cians, In ter ven tion al Car di ol o gy, 
In fec tious Disease, Ne phrol o gy, Neu rol o gy, Gen-
eral Surgery. Mary Lanning Health care is li-
censed for 180-beds, and has an inpatient Behav-
ioral Ser vic es Pro gram with sig nifi  cant ger i at ric 
med i cal pop u la tion who frequently require med i-
cal man age ment. In ter est ed In tern ists or In ter nal 
Med i cine/Peds phy si cians welcome; board el i gi-
ble or board cer ti fi ca tion required. J-1 and  
H1-B are encouraged to apply. Com pet i tive sal a ry 
and benefit package. Find us at: www.marylanning.
org. Send letter of interest along with CV to:  
blindblad@marylanning.org. Call: 402-460-5615 
for more in for ma tion.

HOS PI TAL ISTS — Full-time faculty po si tions at 
rank of As sis tant Pro fes sor. Myeloma Institute for 
Re search and Therapy (www.myeloma.uams.edu), 
Uni ver si ty of Arkansas for Med i cal Sciences, Little 
Rock. Leading cen ter for treat ment of multiple 
myeloma with 500 stem cell transplants annually. 
Excellent exposure to He ma tol o gy/On col o gy and 
In fec tious Diseases. Little Rock offers both urban 
and suburban lifestyles. Qual i fied can di dates 
must have MD or equivalent, must have completed 
In ter nal Med i cine residency, and must be el i gi ble 
for Arkansas med i cal license. E-mail CV to:  
TLLambert@uams.edu

THE UCLA HOS PI TAL IST SER VICE HAS 
OPENINGS — For full-time hos pi tal ists and noct-
urnists at multiple sites in the Greater Los An ge les 
area. Po si tions include a mix of resident su per vi-
sion on our ward ser vice, co-man age ment on sur-
gical ser vic es, and inpatient coverage at several 
hos pi tals. We also staff an out pa tient preoperative 
clinic, post discharge follow up clinic, and select 
local extended care facilities. The working en vi-
ron ment is collegial and intellectually stim u lat ing 
with a very high phy si cian retention rate. The suc-
cessful applicant will enjoy a full-time faculty ap-
point ment at the Da vid Geffen School of Med i-
cine at UCLA as well as an attractive benefit and 
pension plan. Cal i for nia med i cal license re-
quired. Please con tact Albert Haro at: aharo@
mednet.ucla.edu, for further in for ma tion. UCLA 
is an AA/EOE employer. In ter est ed in di vid u als 
may apply by visiting: https://recruit.apo.ucla.
edu/apply/JPF00057

In fec tious Disease

EXCELLENT OP POR TU NI TY — Full-time or 
part-time to join eight-phy si cian growing and 
thriving ID group in southern New Jersey/ 
suburban Phil a del phia. Practice consists of 100% 
ID consults, In fec tion Control, antibiotic steward-
ship. Office with ambulatory infusion suite. Avail-
able now or 7/14. E-mail CV to: IDJETS@aol.com

IN FEC TIOUS DISEASE PHY SI CIAN — To join 
five-phy si cian ID group, Putnam/Dutchess Coun-
ties, NY. Inpatient and out pa tient ID and HIV 
care, Office Infusion, and Travel Med i cine. Send 
CV to: iddoc@optonline.net
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THE SUNY DOWNSTATE MED I CAL CEN TER 
ID DI VI SION — Is re cruit ing a cli ni cian-
researcher/tenure track at the As sis tant or As so ci-
ate Pro fes sor level. Clinical, epidemiologic, or 
bench re search ex pe ri ence an asset. Op por tu ni-
ties to collaborate on NIH funded glob al and do-
mestic HIV projects, antimicrobial re sis tance, and 
STI related re search. For entry at the As sis tant 
Pro fes sor level, three-year fel low ship preferred. 
Ap prox i mate ly 60% protected time. Some Col-
lege of Med i cine teaching, out-pa tient and con sul-
ta tive pa tient care re spon si bil i ties. Living and 
working in Brooklyn a great plus! Applicants send 
letter of intent/CV to: Mi chael Augenbraun, MD, 
Di rec tor, Di vi sion of In fec tious Diseases, SUNY 
Downstate Med i cal Cen ter, 450 Clarkson Avenue, 
Box 56, Brooklyn, NY 11203; mi chael.augen-
braun@downstate.edu

IN FEC TIOUS DISEASE, UPSCALE SUBURB, 
HOUSTON — Desirable op por tu ni ty. Well- 
established solo prac ti tion er looking to expand. 
Seeking a BE/BC ID phy si cian for pri mar i ly hos-
pi tal based consults. Sal a ry plus benefits above 
the mean, plus bonus. Week days plus two week-
ends. Sen ior part ner ship op por tu ni ty. Con tact: 
capitalida@gmail.com

In ter nal Med i cine/Pediatrics

PHOENIX, ARIZONA METRO AREA — Beat the 
winter. Join this highly respected MED/PED  
practice. Experienced staff, collegial en vi ron-
ment, established pa tient base. IM/PED, FP, or 
IM. Con tact Steve at HealthSearch USA; 480-563-
4255; e-mail: sls@alum.mit.edu

In ter nal Med i cine 
(see also FM and Pri mary Care)

MAS SA CHU SETTS (ACTON) — BC/BE In tern-
ist sought by well-established in de pen dent pri-
mary care group located 20 miles west of Boston. 
Collegial at mos phere, suburban en vi ron ment. 
Share on call 1:14. Signing bonus and guaranteed 
sal a ry leading to Stockholdership. Excellent 
fringe benefits. Please send CV to: Acton Med i cal 
As so ci ates, PC, 321 Main Street, Acton, MA 01720, 
Attention: Joseph B. Berman, COO; or e-mail  
to: HR@actonmedical.com. Visit us at: www. 
actonmedical.com

OUT PA TIENT, MAS SA CHU SETTS — Well- 
established, well-respected group. 100% Out pa-
tient; no call! Above average com pen sa tion and 
excellent benefits, sign-on, loan re pay ment, and 
more! H-1 Can di dates and 2014 Graduates are 
welcome. Con tact Angela Albright, Alpha Med i cal 
Group: 800-584-5001; aalbright@alphamg.org. 
Visit: www.alphamg.org

IN TER NAL MED I CINE, MAS SA CHU SETTS PHY-
SI CIAN — .Brigham and Wom en’s. 130 pri mary 
care phy si cians and 15 locations, South east Mas sa-
chu setts. Harvard teaching. In tern ist for desirable 
suburban practice. Out pa tient only. Seven In tern-
ists, Foxborough. Practice opening this summer. 
Join five phy si cians, Norwood. Join seven phy si-
cians and three midlevels. Out pa tient only.  
Jamaica Plain, also CHC with 16 providers  
adding Di rec tor ship and staff. Brigham@ 
phy si cian-openings.com

IN TER NAL MED I CINE, MAS SA CHU SETTS — 
Boston area. Major Partners teaching facility, 
Newton area. Out pa tient practice join three oth-
ers in Newton. Harvard Ac a dem ic af fil ia tion. 
Highly com pet i tive sal a ry. Full pa tient base and 
excellent ancillary revenue stream. Harvard@ 
phy si cian-openings.com

IN TER NAL MED I CINE, IN TERN IST, MAS SA-
CHU SETTS — North of Boston. Desirable com-
mu ni ty, min utes to seacoast. Lahey affiliated,  
220-bed hos pi tal. Sal a ry guarantee plus incen-
tives. Full com pre hen sive benefits. Easy access to 
city, theater, shopping, dining, cultural events, 
airport, uni ver si ties. Dynamic med i cal group. 
boston@phy si cian-openings.com

IN TER NAL MED I CINE, MAS SA CHU SETTS — 
Danvers, Salem, Lynn, Peabody. Phy si cian, north 
of Boston. Newly opened state-of-the-art pri mary 
care office. Large mul ti spe cial ty group combines 
com mu ni ty and ac a dem ic spe cial ists from Mass 
General. 100% Out pa tient care, Electronic Med i-
cal Rec ords, flexible four-day work week. Greater 
Boston’s most desirable communities. Harvard@
phy si cian-openings.com

IN TER NAL MED I CINE, MAS SA CHU SETTS — 
Brigham and Wom en’s Pri mary Care. Harvard 
Med i cal School teaching affiliate. Boston, phy si-
cian needed. Boston area: Jamaica Plain, Hyde 
Park, Norwood, Foxborough. Our phy si cian  
or ga ni za tion currently employs over 130 pri mary 
care phy si cians and 15 locations. Teaching affili-
ate of Harvard Med i cal School. State-of-the-art 
facility. An ac a dem ic ap point ment, com pet i tive 
sal a ry, out stand ing earnings potential. Harvard@ 
phy si cian-openings.com

IN TERN IST/FAMILY MED I CINE, PLYMOUTH, 
MAS SA CHU SETTS — Med i cal group is seeking 
several full-time board cer ti fied/el i gi ble in tern-
ists and family med i cine phy si cians. These op por-
tu ni ties are within well-established practices lo-
cated in a beau ti ful seaside com mu ni ty south of 
Boston. Com pet i tive sal a ry and benefit package 
year residents encouraged to apply. Send CV/ 
in quir ies to: re cruit ment@pmgphysician.com; or 
fax to: 508-747-8274.

PROV I DENCE, RI — Busy com mu ni ty health cen-
ter seeks In tern ist or Family Phy si cian for nice 
adult ambulatory practice, 7/2014. Very light call. 
~30 Phy si cians. Lovely city, good life style. Spanish 
fluency helpful. Sal a ry $140,000 plus up to 
$16,500 incentives and sign-on bonus. J-1 Visa 
waiver or school loan re pay ment possible. E-mail 
CV to: Sblockmd@providencechc.org; or call 
Stanley Block, MD, at: 401-780-2516.

IN TER NAL MED I CINE PO SI TION IN BEAU TI-
FUL BRIDGTON, MAINE — Bridgton Hos pi tal, 
part of the Central Maine Med i cal family, seeks 
BC/BE In ter nal Med i cine phy si cian to join our 
practice. The po si tion is transitioning to an out-
pa tient only op por tu ni ty. Located 45 miles west of 
Portland, Bridgton Hos pi tal is located in the 
beau ti ful Lakes Re gion of Maine and boasts a 
wide array of outdoor ac tiv i ties including boating, 
kayaking, fishing, and skiing. Benefits include 
med i cal student loan as sis tance, com pet i tive sal a-
ry, highly qual i fied colleagues, and excellent qual-
ity of life. For more in for ma tion, visit our website 
at: www.bridgtonhospital.org. In ter est ed can di-
dates should con tact: Babette Irwin, Central 
Maine Med i cal Cen ter, 300 Main Street, Lewis-
ton, ME 04240; e-mail: birwin@cmhc.org; call: 
800-445-7431; or fax: 207-755-5855.

SOUTHERN COASTAL UNI VER SI TY COM MU-
NI TY — Out pa tient op por tu ni ty for BC/BE In-
tern ist. Join robust Southern Maine practice. Em-
ployed po si tion, four-day work week. Com pet i tive 
sal a ry and benefits. Exceedingly desirable locale, 
working en vi ron ment. Beach com mu ni ty close to 
Boston, 30 min utes to Portland and Portsmouth, 
NH. Con tact Celena Knapp: CKnapp@nehs.net; 
207-866-5680; www.HealthSearchNewEngland.com

LIVELY UNI VER SI TY METRO — Out pa tient 

only, exceptional employed group practice, flexi-

ble schedule, sal a ry w/RVU, student loan as sis-

tance. Expanding practice. Join one of the top 

groups in Maine. Beau ti ful city/downtown, top-

notch schools, music/arts, airport, close to coast/

Acadia National Park, State Uni ver si ty min utes 

away. Easy two hours Portland, four hours Boston. 

Con tact Celena Knapp: 207-866-5680; cknapp@

nehs.net; www.HealthSearchNewEngland.com

IN TER NAL MED I CINE/GER I AT RIC PHY SI-

CIAN — Hebrew Home and Hos pi tal, Con nec ti-

cut. Hebrew Health Care, a leader in ger i at ric 

med i cine and care for over 100 years, is seeking a 

BC/BE In tern ist or Ger i a tri cian to join it’s team 

of health care providers at its campus in West 

Hartford, Con nec ti cut. As a member of our team, 

you will provide compassionate care to our long-

term pa tients; provide cross-coverage on hos pi tal 

units and the post-acute rehab unit. This is a Mon-

day through Friday, 40 hour/week po si tion with a 

limited call schedule and a generous benefits 

package. Both experienced In tern ists, with an in-

terest in a ger i at ric practice, and Fel low ship-

trained Ger i a tri cians, are welcome to apply. At 

Hebrew Health Care, our health care providers 

find the work-life balance they have been search-

ing for, a collegial com mu ni ty of pro fes sion als 

and peers committed to providing superior care 

to the com mu ni ty they serve. West Hartford is one 

of Con nec ti cut’s most highly-desired areas to live 

with out stand ing schools and beau ti ful suburban 

living choices. Our central lo ca tion offers its resi-

dents easy access to all of New En gland’s most 

sought-after attractions, including Boston, NYC, 

the beaches, or the moun tains. To find out more 

about this op por tu ni ty, please con tact: Christine 

Bourbeau, Di rec tor of Phy si cian Re cruit ment, at: 

855-894-5590; or e-mail your CV and letter of in-

terest to: CBourbea@stfranciscare.org. We are not 

a J-1 Visa Waiver Site. Visit our website at: www.

Hebrewhealthcare.org. EEO.

IN TER NAL MED I CINE, CENTRAL CON NEC-

TI CUT — Ac a dem ic: UConn. Excellent op por tu-

ni ty, strong interest in teaching. Join expanding 

practice. Out pa tient only. Unbeatable benefits 

with generous time off and two re tire ment plans. 

UConn@phy si cian-openings.com

IN TER NAL MED I CINE, CON NEC TI CUT — 

Phy si cian needed. Manchester, West Hartford, 

Weatherfield, and Windham. Earnings potential 

mid $200s! Pro duc tiv i ty based. Out pa tient only. 

Join three phy si cians in well-established expand-

ing practice. Full time, 35 clinical hours. Full  

benefits. Con nec ti cut@phy si cian-openings.com

IN TER NAL MED I CINE OP POR TU NI TY — Uni-

ver si ty of Con nec ti cut, Storrs, Con nec ti cut. Ac a-

dem ic teaching facility. Great work/life balance. 

Out pa tient only. Call shared with several phy si-

cians and averages 1:12 weekday. Weekend call 

every 10 weeks. Teaching and Phy si cian ap point-

ment. Very collegial group with tremendous sup-

port. Two hours to New York City or Boston.  

Precept residents, fellows, and med i cal students. 

Con nec ti cut@phy si cian-openings.com

HOS PI TAL-EMPLOYED, CON NEC TI CUT — 

Successful faculty practice. No call, nights, or 

week ends. Brand new office suites, integrated 

EHR, and practice man age ment. Above average 

com pen sa tion with excellent benefits. Live close 

to metro area. Con tact Angela Albright, Alpha 

Med i cal Group: 800-584-5001; aalbright@ 

alphamg.org. Visit: www.alphamg.org
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CALEB MOORE, MD — Is seeking a highly qual-
i fied In tern ist to join his rapidly growing practice. 
The insurance-free business model offers the op-
por tu ni ty for tremendous growth both pro fes-
sion al ly and financially. The practice is located in 
Darien, Con nec ti cut, 40 min utes from NYC. 
E-mail resumes to: calebmooremd@gmail.com

NEW JERSEY, NORTHERN — In tern ist for 
20-phy si cian mul ti spe cial ty group, to start in July 
2014. NCQA Cer ti fied Pa tient Centered Med i cal 
Home. www.njpllc.com. Please reply to: mevans@
njpllc.com

IN TER NAL MED I CINE, NORTHERN, NJ — 
Busy, growing mul ti spe cial ty, NCQA-PCMH, Phy-
si cian ACO group. Join and grow with us. Com-
pet i tive sal a ry plus quality care incentives. Please 
send CV to: jhsch82@yahoo.com

IN TERN IST, BC/BE, TEANECK, NJ — Rapidly 
expanding phy si cian run mul ti spe cial ty group 
looking for well qual i fied can di dates. We are a 
Level III Pa tient Centered Med i cal Home with 
state-of-the-art EMR and facilities. Collegial at-
mos phere, support, col lab o ra tion, and con sul ta-
tion of colleagues. Excellent sal a ry and benefits. 
Ac a dem ic hos pi tal af fil ia tion. To apply, e-mail: 
Gmolten@gmail.com or fax: 201-666-3919.

IN TER NAL MED I CINE, PRINCE TON, NJ 
AREA — Established practice seeking IM to re-
place retired partner. Office-based, no hos pi tal, 
EMR, easy call, strong PO, excellent quality of 
life. Only 3-4 pa tients/hour; four-day week. Part-
ner ship w/o buy-in. Available im me di ate ly or 
Summer 2014. Full benefits, 401(k). Fax CV to: 
609-443-0041; or: Job@HightstownMedical.com

PHY SI CIAN OP POR TU NI TY — Med i cal prac-
tice located in beau ti ful Prince ton, NJ is seeking 
an energetic and motivated BC/BE In ter nal  
Med i cine/Ger i at ric pri mary care phy si cian to 
join a growing practice. No J-1/H-1 Visas. PT/FT. 
NJ State Med i cal license required. Com pet i tive 
sal a ry and benefits. In ter est ed applicants may 
mail CV and three references to: CJM&G, Atten-
tion: Office Manager, PO BOX 54, East Bruns-
wick, NJ 08816.

IM, MAN HAT TAN, NEW YORK CITY — Estab-
lished IM out pa tient practice. Full-time or part-time 
po si tion available. Great op por tu ni ty for growth. 
Excellence in pa tient care. Af fil ia tion with Weill 
Cornell Med i cal Cen ter. E-mail: mgafanovich@ 
yahoo.com

IM OR FAMILY PRACTICE — BC/BE In ter nal 
Med i cine and/or Family Practice phy si cian to join 
mul ti spe cial ty ambulatory practice with three lo-
cations on Long Island, NY. Existing ser vic es in-
clude car di ol o gy, PMR, bariatric surgery, podia-
try, nutrition, and di a be tes education pro gram. 
We provide com pet i tive com pen sa tion and bene-
fits package. Bilingual (Spanish) preferred. For-
ward resume to: jdelmont@delmonthealthcare.
com; or: 516-706-1915. H1-B and J-1 Visa can di-
dates accepted.

BC IN TERN IST/FP — To work in the boroughs 
of New York. Prac tic ing med i cine should be fun 
and personally fulfilling! E-mail: drlowe@ 
astramed.com; or fax: 631-532-1953.

OUT PA TIENT PRACTICE, PENN SYL VA NIA — 
Phy si cian to join large group on part ner ship 
track. Phone call only. Extensive benefits, mal-
prac tice with tail, profit sharing, exceptional 
earning potential. Low cost of living, beau ti ful 
area with lots of land. Con tact Angela Albright, 
Alpha Med i cal Group: 800-584-5001; aalbright@
alphamg.org. Visit: www.alphamg.org

EXCELLENT PACKAGE FOR BOARD CER TI-
FIED/EL I GI BLE — In ter nal Med i cine/Family 
Practice phy si cian in Northern Virginia, Wash-
ing ton, DC. H-1B/J-1 Visas sponsored. No hos pi-
tal calls. Growth op por tu ni ty. Con tact: 540-338-
3360; admin@medicsusa.com

OUT PA TIENT IN TER NAL MED I CINE PO SI-
TION, IN CHAR LOTTES VILLE, VIRGINIA — 
Martha Jefferson Hos pi tal, a member of Sentara 
Health care, has an employment op por tu ni ty for a 
board cer ti fied/board el i gi ble in ter nal med i cine 
phy si cian. Phy si cian will work in col lab o ra tion 
with other providers in the practice and be an ac-
tive part of this hos pi tal owned pri mary care 
group. Inpatient care is provided by 24-hour hos-
pi tal ist group. At Martha Jefferson, we strive to 
create a health care en vi ron ment where safety and 
quality are the cornerstones to delivering excep-
tional health care, and our phy si cians are actively 
involved with the Hos pi tal in continuously im-
proving clinical quality and the quality of the pa-
tient’s ex pe ri ence. Com pet i tive sal a ry and bene-
fits. This is not a J-1 or H1-B Visa op por tu ni ty. 
Con tact Kathy Banner at: kabanne1@sentara.com

DUKE MUL TI SPE CIAL TY PRACTICE SEEKS 
IN TERN IST — Kernodle Clinic, a 50-member 
Duke faculty practice with rep u ta tion for innova-
tion and quality care, provides ser vic es in  
15 med i cal and surgical spe cial ties. Re search  
op por tu ni ties available. Centrally located in  
Burlington, NC, 30 min utes from Durham,  
Chapel Hill, and Greensboro. Please send CV to: 
suzanne.anderson@duke.edu

DUKE PRI MARY CARE, THREE GENERAL 
IN TERN ISTS — Needed in our expanding net-
work of out pa tient pri mary care practices in  
Raleigh/Durham, NC. Ex pe ri ence preferred.  
Generous com pen sa tion and benefits including 
an out stand ing 403b contribution and exception-
al chil dren’s college tuition benefit. Send CV to: 
Stephen.spaulding@duke.edu. For more in for ma-
tion, visit our website: MedicalStaffRecruitment.
duke.edu

IN TER NAL MED I CINE — Practice big med i cine 
in a vibrant, small com mu ni ty nestled in the heart 
of Iowa. This phy si cian owned and governed hos-
pi tal is part of a large, established referral net-
work and enjoys state-of-the-art facilities and 
equipment with extensive sub spe cial ty support. 
Marshalltown is close to several major metropoli-
tan cities, which means you can enjoy the idyllic, 
small town life style with all the benefits of a big 
city. Family friendly, with one of the highest-rated 
public school systems in the nation. With McFar-
land Clinic you can practice un par al leled med i-
cine in the Heartland. Con tact Doug Kenner: 
866-670-0334; or: dkenner@mountainmed.net

IN TER NAL MED I CINE/PSY CHI A TRY OP POR-
TU NI TY — The De part ment of Med i cine at 
Southern Illinois Uni ver si ty School of Med i cine 
seeks an additional In ter nal Med i cine/Psy chi a try 
staff level phy si cian. Currently, the section con-
sists of five full-time faculty members, one ACNP, 
and one LCSW. The De part ment will consider 
prac tic ing phy si cians as well as 2014 residents. 
They are re cruit ing to meet the mental health 
needs of the com mu ni ty. Po si tion offers teaching 
and re search op por tu ni ties along with an ac a-
dem ic ap point ment com men su rate with level of 
ex pe ri ence. Their In ter nal Med i cine/Psy chi a try 
pro gram has eight residents. A com pet i tive ac a-
dem ic sal a ry is offered along with a full and com-
pre hen sive benefits package which includes five 
weeks of va ca tion and CME. The SIU School of 
Med i cine values a racially and culturally diverse 
workforce. Southern Illinois Uni ver si ty is an Af-
firm ative Action/Equal Op por tu ni ty Employer. 
To learn more, con tact Beth Briggs at: 314-236-
4454 or: ebriggs@cejkasearch.com. ID#151710NJ

GENERAL IN TER NAL MED I CINE OP POR TU-
NI TIES — Med i cal Di rec tor and staff level po si-
tions, Spring field, Illinois. The De part ment of 
Med i cine at Southern Illinois Uni ver si ty School of 
Med i cine seeks additional General In ter nal Med i-
cine spe cial ists. Currently, the GIM Di vi sion con-
sists of eight full-time general in ter nal med i cine 
faculty members, and two Pharm Ds. The De part-
ment will consider prac tic ing phy si cians as well as 
2014 residents. Po si tion offers teaching and re-
search op por tu ni ties along with an ac a dem ic ap-
point ment com men su rate with level of ex pe ri-
ence. The In ter nal Med i cine Residency pro gram 
has 62 residents. A com pet i tive ac a dem ic sal a ry is 
offered along with a full and com pre hen sive ben-
efits package which includes five weeks of va ca tion 
and CME. The SIU School of Med i cine values a 
racially and culturally diverse workforce. South-
ern Illinois Uni ver si ty is an Af firm ative Action/
Equal Op por tu ni ty Employer. To learn more, con-
tact Beth Briggs at: 314-236-4454 or: ebriggs@ 
cejkasearch.com. ID#151708NJ.

CHICAGO — In tern ist/pri mary care needed to 
join a group in NW suburb of Chicago. Top com-
pen sa tion, PT/FT, loan payment. Bilingual 
(Spanish or Mandarin) is a plus. Fax CV to: 847-
717-6872; or e-mail to: midwestmedicine@gmail.
com

BC/BE IN TERN IST/FM, NEEDED FOR BUSY 
PRACTICE IN CHICAGOLAND — Com pen sa tion/
benefits com pet i tive, part ner ship potential. Ma-
jority inpatient care. J1/H1B sponsor possible. 
E-mail: austincare@gmail.com; 708-288-1133.

IN TER NAL MED I CINE, OUT PA TIENT ONLY, 
HOS PI TAL IST — Join our dynamic, growing in-
ter nal med i cine group serving a 270-bed, magnet 
hos pi tal. We value our in ter nal med i cine phy si-
cians; therefore we are offering loan re pay ment 
up to $160,000 and stipends for recent residents 
burdened by educational loans. Benefit from a 
ter ti ary referral network, a state-of-the-art facility, 
and EMR with CPOE. This friendly college com-
mu ni ty has great schools, safe neighborhoods, a 
va ri e ty of family ac tiv i ties, and boasts 300 days  
of sunshine. Con tact Rochelle Woods: 800-303-
6893; or: rdwoods@mountainmedgroup.com

NEJM CareerCenter —  
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NEJMCareerCenter.org

?Questions  
about your ad?

 
Call  

NEJM Classified  
Advertising at 

(800) 635-6991.



Classified Advertising The new england journal of medicine Vol. 369 No. 11 •  September 12, 2013 

PRI MARY CARE PHY SI CIAN — Seeking In ter-
nal Med i cine provider for large friendly practice 
In SE New Mexico. J-1 applicants welcome.  
Moderate four-season climate with exceptional 
outdoor rec re a tion al op por tu ni ties. Exceptional 
schools, private and public, a state uni ver si ty, and 
culturally diverse. Twelve providers with 100  
support staff, four modern/new clinics in  
Roswell, Carlsbad, and Hobbs. Ancillary ser vic es 
include lab and ra di ol o gy. Com pen sa tion above 
national average plus bonus structure, complete 
benefits package. Please e-mail: dave.southward@
kymeramedical.com or visit our website: http://
kymeramedical.com

SANTA CLARA VALLEY MED I CAL CEN TER 
(SCVMC) — A public teaching hos pi tal, affiliated 
with the Stanford Uni ver si ty School of Med i cine, 
located in the heart of Silicon Valley in San Jose, 
Cal i for nia is seeking BC/BE in tern ist or family 
med i cine phy si cian for a small group practice  
that serves a correctional/re-entry pop u la tion 
within a large safety net system. Can di dates 
should submit a letter of intent and CV to: roya.
rousta@hhs.sccgov.org. SCVMC is an Equal  
Op por tu ni ty Employer.

IN TER NAL MED I CINE OR GER I AT RIC OP-
POR TU NI TIES, WESTERN WASH ING TON — 
MultiCare Health System seeks multiple BE/BC 
in ter nal med i cine or ger i at ric phy si cians. Choose 
from 100% out pa tient or a mix of inpatient and 
out pa tient settings. Located 40 min utes south of 
downtown Seattle, Wash ing ton, the area boasts 
the advantages of an active northwest life style; 
from big city amenities to the pristine beauty and 
rec re a tion al op por tu ni ties of the great outdoors. 
As an employed phy si cian, you will enjoy excellent 
com pen sa tion and system-wide support, while 
prac tic ing your own pa tient care values. For more 
in for ma tion and to apply, please visit: http:// 
careers.blazenewtrails.org/NEJM

Nephrology

BOSTON SUBURB — Out stand ing op por tu ni ty 
for third ne phrol o gist to join well-established/
well-respected ne phrol o gy practice. BC/BE,  
excellent com pen sa tion package. Send CV:  
tubule13@yahoo.com

NE PHROL O GIST, CON NEC TI CUT PHY SI-
CIAN — Hartford re gion. General and Trans-
plant. Large mul ti spe cial ty group with 800+ bed 
hos pi tal adding Ne phrol o gist in the Hartford 
area. Interest in both general and trans plant  
Ne phrol o gy. Available July, 2014. Ac a dem ic  
ap point ment, partner track with no buy-in.  
Full benefits, state-of-the-art equipment, EMR. 
Min utes Boston, New York City, and Prov i dence. 
Con nec ti cut@phy si cian-openings.com

NE PHROL O GIST — Busy, employed group in 
Rochester, NY with a unique mix of ac a dem ic and 
clinical practice seeking a full-time BC/BE Ne-
phrol o gist. Part of award-winning Rochester Gen-
eral Health System, our state-of-the-art of fic es 
house a 48-station hemodialysis unit and a home 
dialaysis unit. Strong referral base, clinical re-
search op por tu ni ties, and excellent com pen sa-
tion package. Shared call for high quality of life. 
To apply, visit: www.rochestergeneral.org or e-mail 
your CV to: kathy.peishel@rochestergeneral.org. 
EOE/AA M/F/D/V.

COASTAL GEORGIA — Be the fourth phy si cian 
in a unique 100% private practice of ne phrol o gy. 
Attractive sal a ry and benefits with med i cal resi-
dent teaching and possible uni ver si ty af fil ia tion. 
Send CV to: malynn@kidneyss.com

EIGHT-PHY SI CIAN NE PHROL O GY GROUP — 

In Coastal South east ern United States looking  

for board cer ti fied/board el i gi ble phy si cian. Ac a-

dem ic af fil ia tion with Med i cal School and Resi-

dency pro gram. Rapidly growing regional expan-

sion. Strong Nurse Prac ti tion er pro gram to  

support phy si cian ac tiv i ties. Com pet i tive sal a ry 

and benefits. Part ner ship track available. Send  

resume to: newphysician@yahoo.com

NE PHROL O GIST NEEDED IN GEORGIA —  

Located in south west Georgia, growing Ne phrol o-

gy practice seeking BE/BC Ne phrol o gist. Cur-

rently has four phy si cians and four NP/PAs; call 

split equally between the phy si cians. Cover seven 

out pa tient dialysis centers, one PD/home hemo 

cen ter, and two local hos pi tals. Established part-

ner ship track, com pet i tive sal a ry, and benefits  

package. Fellows welcome. In ter est ed can di dates 

may e-mail CV to: rdistefano@bellsouth.net; or 

fax to: 229-889-9386, to the Attention of Practice 

Ad min i stra tor.

NE PHROL O GY OP POR TU NI TIES NATION-

WIDE — Excellent com pen sa tion, benefits with 

part ner ship. For additional in for ma tion, call: 

Martin Osinski, NephrologyUSA, 800-367-3218. 

E-mail: mo@nephrologyusa.com; website: www.

NephrologyUSA.com

LOOKING FOR NE PHROL O GIST — To join 

busy practice in Fort Lau der dale, Flor i da. Com-

pet i tive sal a ry, bonus, and benefits. H-1 Visa ac-

ceptable. E-mail resume: BGuptaMD@gmail.com; 

fax: 954-577-5776.

SOUTHERN TAMPA BAY AREA NE PHROL O GY 

GROUP — Looking for fourth As so ci ate. Adult  

Ne phrol o gy-only practice. Flor i da license a plus. Ap-

ply by Fax: 941-745-3591 or e-mail: manateekidney@ 

verizon.net

A BUSY AND THRIVING FOUR-PERSON NE-

PHROL O GY PRACTICE — On the West Coast of 

Flor i da is offering a part ner ship track op por tu ni-

ty for an ambitious and affable BC/BE Ne phrol o-

gist. Please respond to e-mail: unique1@comcast.

net

IN DI AN AP O LIS — Third Ne phrol o gist for thriv-

ing pure ne phrol o gy practice. Strong Peritoneal 

Dialysis Pro gram. Part ner ship track. Excellent 

metropolitan and uni ver si ty city. Resume: drajain1@

yahoo.com

PROMINENT, ESTABLISHED, LARGE NE-

PHROL O GY GROUP — In northeast Oklahoma 

is seeking a kidney trans plant trained ne phrol o-

gist for part ner ship track. Po si tion includes dialy-

sis, hos pi tal, and office. BC/BE, superior sal a ry. 

The po si tion in not located in a J-1 el i gi ble area. 

Please forward your CV to: ne phrol o gy@nsok.org

FORT COLLINS, COL O RA DO — Out stand ing 

practice op por tu ni ty in award-winning med i cal 

com mu ni ty. Seek full-time BC/BE phy si cian for 

100% ne phrol o gy practice. Com pet i tive sal a ry, 

benefits, part ner ship op por tu ni ty. Fax CV to:  

970-493-2682; or e-mail to: thenephrologyclinic@

gmail.com

NE PHROL O GIST — Excellent op por tu ni ty to 

join a busy group practice in growing metro Phoe-

nix, Arizona area. MD or equivalent; Completion 

of Accredited Ne phrol o gy Fel low ship Pro gram; 

possess or el i gi ble for Arizona Med i cal License. 

Com pet i tive sal a ry/benefits package and part ner-

ship track. J-1 op por tu ni ties available. Please fax 

CV to: 480-655-7159, Attention: Margaret; or 

e-mail to: mgreiner@desertkidney.com

NE PHROL O GISTS NEEDED NATIONWIDE — 
The Ne phrol o gy Phy si cian Network has spe cial-
ized in helping ne phrol o gists since 1996. We  
have the jobs. 818-667-7133; e-mail CV to:  
jackshirk2009@gmail.com

Pediatrics, General 
(see also Pri mary Care)

QUINCY, MAS SA CHU SETTS, PEDIATRICS — 
Op por tu ni ty for a BC/BE pediatrician to work in 
a busy, well-established, private practice south of 
Boston. Interest/skills in man age ment preferred. 
Practice part ner ship track. Please submit CV to: 
jobapplicants500@gmail.com

PART-TIME PEDIATRICIAN — Experienced, 
Board Cer ti fied Pediatrician needed for .75 week, 
sharing on-call/week ends for four- phy si cian, 
three-prac ti tion er group, 26 miles south of Bos-
ton. Busy and growing practice. Con tact by e-mail: 
v.giunta@comcast.net

PEDIATRIC URGENT CARE MOONLIGHTERS 
(WEEKEND) — Harvard Vanguard Med i cal  
As so ci ates, a well-respected mul ti spe cial ty group 
practice with locations in and around the Greater 
Boston area, has op por tu ni ties for weekend  
Pediatric Urgent Care Moonlighters. Our well- 
established com mu ni ty-based mul ti spe cial ty prac-
tices offer on-site pharmacy, lab and ra di ol o gy 
ser vic es, and affiliate with Chil dren’s Hos pi tal 
Boston. These po si tions are located in Boston, 
Braintree, Chelmsford, Peabody, Somerville, and 
Wellesley; they require a commitment of two 
shifts per month. Weekend hours vary by site. 
Harvard Vanguard offers excellent practice sup-
ports, a fully integrated electronic med i cal rec ord 
system (EPIC), and a strong clinical infrastruc-
ture. Applicants must provide their own mal prac-
tice coverage. Please forward CV to: Brenda Reed, 
De part ment of Phy si cian Re cruit ment, Harvard 
Vanguard Med i cal As so ci ates, 275 Grove Street, 
Suite 3-300, Newton, MA 02466-2275. Fax: 617-
559-8255; e-mail: brenda_reed@vmed.org; or 
call: 800-222-4606 or: 617-559-8275 within Mas sa-
chu setts. EOE/AA. www.harvardvanguard.org

Pri mary Care

THE BERKSHIRES, WESTERN MAS SA CHU-
SETTS — Private practice and hos pi tal-based  
Pri mary Care op por tu ni ties available. Excellent 
op por tu ni ty to practice in a beau ti ful and cultur-
ally rich area while being affiliated with a health 
system with award winning pro grams, nationally 
rec og nized phy si cians, and world class tech nol o-
gy, just 2–3 hours from both Boston and New  
York City. Please con tact: Brenda Lepicier,  
Berkshire Health Systems, 725 North Street, Pitts-
field, MA; 413-395-7866; or apply online at: www.
berkshirehealthsystems.org

OUT PA TIENT PRI MARY CARE PO SI TIONS, 
NORTH OF BOSTON — Excellent PT/FT op por-
tu ni ties available for busy practices located less 
than ten miles north of Boston. We are seeking a 
BC/BE in tern ist or family med i cine phy si cian to 
join a well-established adult only practice with a 
large volume of ger i at ric pa tients. Hallmark 
Health is consistently voted one of the best places 
to work in Boston by the Boston Business Journal 
and Boston Magazine. We offer a com pet i tive com-
pen sa tion package, paid mal prac tice, excellent 
call schedule with 24/7 hos pi tal ist coverage, and  
a phy si cian mentoring pro gram. If you are  
in ter est ed in a po si tion, please con tact Rich Cros-
by at: 781-338-7526; or via e-mail at: rcrosby@ 
hallmarkhealth.org
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WELL-FUNDED STARTUP URGENT CARE 

COMPANY — In New En gland with national ex-

pansion plans is seeking a full-time experienced 

ad min i stra tor with a keen interest in growing with 

the business. Com pet i tive sal a ry and benefits 

com men su rate with ex pe ri ence. Equity options 

also available. Please send CV and con tact in for-

ma tion to Marcus J. Hampers, MD, MBA at:  

marcusjhampers@yahoo.com

Chiefs/Di rec tors/Dept. Heads

VA ST. LOUIS HEALTH CARE SYSTEM — Is 

seeking an out stand ing phy si cian to serve as As so-

ci ate Chief of Staff (ACOS) for Ancillary Clinical 

Ser vic es. This is a unique op por tu ni ty for a lead-

er ship role to coordinate clinical operations of 

key support ser vic es (Ra di ol o gy, Nu cle ar Med i-

cine, Pathology, and Pharmacy), and oversee sys-

tem re-design in these areas to meet the needs of 

a complex ter ti ary care facility. The successful 

candidate should have sig nifi  cant ex pe ri ence di-

recting quality im prove ment, pa tient safety, and 

efficient health care delivery. Qual i fi ca tions in-

clude board cer ti fi ca tion in a relevant med i cal 

sub-spe cial ty, valid US med i cal license, and el i gi-

bil i ty for a faculty ap point ment at one of our af-

filiated uni ver si ties. In ter est ed can di dates should 

send a CV to: james.marfield@va.gov. And, apply 

at: www.usajobs.gov, an nounce ment #863393. For 

more in for ma tion, con tact Shirl Smith: 314-894-

6620. EOE.

Faculty/Research

HOS PI TAL ISTS — Full-time faculty po si tions at 

rank of As sis tant Pro fes sor. Myeloma Institute for 

Re search and Therapy (www.myeloma.uams.edu), 

Uni ver si ty of Arkansas for Med i cal Sciences, Little 

Rock. Leading cen ter for treat ment of multiple 

myeloma with 500 stem cell transplants annually. 

Excellent exposure to He ma tol o gy/On col o gy and 

In fec tious Diseases. Little Rock offers both urban 

and suburban lifestyles. Qual i fied can di dates 

must have MD or equivalent, must have completed 

In ter nal Med i cine residency, and must be el i gi ble 

for Arkansas med i cal license. E-mail CV to:  

TLLambert@uams.edu

Graduate Training/ 
Residency Pro grams 

(see also Related Spe cial ties)

AD VANCED IN TER VEN TION AL CAR DI OL O-

GY FEL LOW SHIP — Beginning July, 2014 at a 

major Midwest ac a dem ic pro gram. Ex pe ri ence in 

all forms of pe riph er al and carotid in ter ven tion, 

structural heart disease, including trans-catheter 

valve repair and adult congenital heart repair, will 

be provided. Please send curriculum vitae and 

two letters of rec om men da tion to: tschreib@dmc.

org

Practices For Sale

PSYCHIATRIC PRACTICE FOR SALE — This 

successful private practice in Lawrence, Mas sa-

chu setts is a great op por tu ni ty for a Spanish 

speaking psy chi a trist or psychiatric nurse. Price 

to be negotiated. Ready for a prac ti tion er to start 

up im me di ate ly as everything is included (four 

computers, three telephones, dragon naturally 

speaking, med i cal version, fax and copy ma-

chines, two years of electronic rec ords ser vice and 

electronic prescribing, six file cabinets, three 

desks, brand new fancy waiting room chairs, and 

carpet, etc.). 978-852-6750.

ROCK Y MOUN TAINS OF COL O R A DO,  
PUL MO NARY/SLEEP — Hos pi tal employed 
pul mo nary crit i cal care group seeks a board cer ti-
fied pul mo nary/sleep med i cine phy si cian for an  
out pa tient practice. No crit i cal care, inpatient, or 
on call duties required. In cred i ble Rocky Moun-
tain foothills com mu ni ty of over 100,000 with 300 
days of sunshine providing ample op por tu ni ty for 
the multiple rec re a tion al op por tu ni ties available. 
Excellent sal a ry, bonus, and benefits. Con tact 
Cindy Stokes: 800-678-7858, x64517; cstokes@ 
cejkasearch.com; or visit: www.cejkasearch.com. 
ID#133688NJ.

PUL MO NOL O GIST IN SE NEW MEXICO, J-I 
WELCOME — Large friendly practice. Moderate 
four-season climate with exceptional outdoor  
rec re a tion al op por tu ni ties. Exceptional schools, 
private and public, a state uni ver si ty, and cultur-
ally diverse. Twelve providers with 100 support 
staff, four modern/new clinics in Roswell, Carls-
bad, and Hobbs. Ancillary ser vic es include lab 
and ra di ol o gy. Com pet i tive com pen sa tion and 
benefit package plus bonus structure. Please 
e-mail: dave.southward@kymeramedical.com or 
visit our website: http://kymeramedical.com

PUL MO NARY/CRIT I CAL CARE, CAL I FOR-
NIA — Excellent northern Los An ge les com mu-
ni ty. Full-time op por tu ni ty in an expanding  
hos pi tal and out pa tient practice. Not H1/J-1  
op por tu ni ty. Send CV: gkmdpccm@gmail.com

Radiology

RHEU MA TOL O GY, RHODE ISLAND — Phy si-
cian needed, Prov i dence area. Ac a dem ic, 100% 
Rheu ma tol o gy. Most ad vanced spe cial ty care 
available today. Teaching and re search option. 
Big city amenities: in ter na tion al airport, major 
uni ver si ties, theater, dining, pro fes sion al sporting 
events. Sur round ed by family-friendly communi-
ties and beau ti ful seashore. Highly com pet i tive 
sal a ry, full benefits package. Visa compatible. 
RhodeIsland@phy si cian-openings.com

Rheumatology

RHEU MA TOL O GY, MAS SA CHU SETTS PHY SI-
CIAN —North of Boston. Ac a dem ic af fil ia tion. 
100% Rheu ma tol o gy. Join mul ti spe cial ty group 
min utes from downtown Boston. 220-bed hos pi-
tal. Desirable seacoast com mu ni ty, in ter na tion al 
airport, and major uni ver si ties. Boston@ 
phy si cian-openings.com

Urgent Care

URGENT CARE, MAS SA CHU SETTS — Urgent 
Care Phy si cians sought for brand new facilities. 
$100+/hour plus bonus, profit sharing, and bene-
fits package. Con tact Debra Zucker: dzucker@
teedco.com; telephone: 203-295-8307.

URGENT CARE, MAS SA CHU SETTS — Boston, 
Cambridge, Harvard affiliated. Lead er ship op-
por tu ni ty. $195K–$200K Starting sal a ry. Full-time 
po si tion. Walk-in Cen ter. Flexible work schedule. 
Excellent sal a ry. Great lo ca tion with some of the 
country’s best shopping, dining, and theaters. 
Lead er ship op por tu ni ty available for in ter est ed 
can di dates. Also: Lexington, Tewksbury, Peabody 
re gion adding Urgent care. Po si tion: full-time and 
shifts are 12 hours (3 on, 4 off, then 4 on, 3 off). 
Harvard@phy si cian-openings.com

MAS SA CHU SETTS — Wrentham De vel op ment 

Cen ter, res i den tial facility. Shriver Clinical Ser vic-

es seeks PC Phy si cian to provide med i cal care to 

adults with intellectual dis abil i ties. Mon–Fri. 

Week ends, holidays off. On-grounds group prac-

tice of MDs/NPs. Sal a ry, benefits. E-mail CV to: 

Suzanne.Cavallari@state.ma.us

CON NEC TI CUT — Out stand ing Pri mary Care 

op por tu ni ties in Fairfield County. Many locations 

to choose from. Located an hour to NY City, ac-

cessible to Boston. Excellent schools. Live and 

play in beau ti ful coastal communities. For con sid-

er a tion, con tact Mark Ariano: mariano@teedco.

com; 877-901-0191.

PRI MARY CARE PHY SI CIANS NEEDED IN  

NIAGARA COUNTY — To work in medically un-

der served inner city med i cal cen ter. Requires 

BE/BC in In ter nal Med i cine and el i gi bil i ty for 

NYS Med i cal License. Send CV to: Niagara Falls 

Memorial Med i cal Cen ter, 621 Tenth Street,  

Niagara Falls, NY 14302, Attention: Recruiter.

Psychiatry

NLCWC IS SEEKING A BC/BE PSY CHI A-

TRIST — To provide psychopharmacological 

treat ment to adults and chil dren, consult with fam-

ilies and clinical staff. Flexible part-time. Con tact 

Dr. Duvelson at: 781-413-5923; p.duvelson@ 

comcast.net

IN TER NAL MED I CINE/PSY CHI A TRY OP POR-

TU NI TY — The De part ment of Med i cine at 

Southern Illinois Uni ver si ty School of Med i cine 

seeks an additional In ter nal Med i cine/Psy chi a try 

staff level phy si cian. Currently, the section con-

sists of five full-time faculty members, one ACNP, 

and one LCSW. The De part ment will consider 

prac tic ing phy si cians as well as 2014 residents. 

They are re cruit ing to meet the mental health 

needs of the com mu ni ty. Po si tion offers teaching 

and re search op por tu ni ties along with an ac a-

dem ic ap point ment com men su rate with level of 

ex pe ri ence. Their In ter nal Med i cine/Psy chi a try 

pro gram has eight residents. A com pet i tive ac a-

dem ic sal a ry is offered along with a full and com-

pre hen sive benefits package which includes five 

weeks of va ca tion and CME. The SIU School of 

Med i cine values a racially and culturally diverse 

workforce. Southern Illinois Uni ver si ty is an Af-

firm ative Action/Equal Op por tu ni ty Employer. 

To learn more, con tact Beth Briggs at: 314-236-

4454 or: ebriggs@cejkasearch.com. ID#151710NJ.

Pul mo nary Disease

KEN TUCKY — An op por tu ni ty exists for a BC/

BE Pul mo nol o gist/Crit i cal Care Phy si cian. This is 

an employed po si tion with Our Lady Of Bellefon-

te Hos pi tal located in Ashland, Ken tucky. Excel-

lent sal a ry and full benefit package is included. 

In ter est ed can di dates, please e-mail their CVs to 

Lisa Huff at: Lisa_huff@bshsi.org

PUL MO NOL O GIST/IN TEN SIV IST, BILLINGS, 

MONTANA — Join six uni ver si ty-trained, board-

cer ti fied pul mo nary/crit i cal care and sleep med i-

cine phy si cians. Our integrated, mul ti spe cial ty 

clinic and hos pi tal includes a Level II Trauma Cen-

ter. Practice with strong colleagues in the re gion’s 

ter ti ary referral cen ter. Enjoy urban amenities in a 

family-friendly com mu ni ty and access to numer-

ous outdoor ac tiv i ties in a city that boasts 300 days 

of sunshine! Con tact Rochelle Woods: 800-303-

6893; or: rdwoods@mountainmedgroup.com

Apply for jobs online using your  
CV and cover letters.

Visit NEJM CareerCenter at  
NEJMCareerCenter.org.



New Mexico
Presbyterian Healthcare Services (PHS) is New Mexico’s largest, private, 
non profi t, healthcare system based in Albuquerque. Presbyterian Medical 
Group employs over 600 providers, representing almost every specialty. We 
have openings in the following specialties for BE/BC physicians:

♦ Adult GI (ABQ)  ♦ Pediatrics (Clovis)  

♦ Emergency Medicine (ABQ) ♦ Peds GI (ABQ)

♦ Endocrinology (ABQ, Espanola)  ♦ Peds Neurology (ABQ)

♦ General Surgery (Socorro)  ♦ Peds Pulmonary (ABQ)

♦ Hospitalist (ABQ) ♦ Peds Surgeons (ABQ)

♦ Interventional Cardiology (ABQ) ♦ Peds Urgent Care (ABQ ) 

♦ Neurology (ABQ, Clovis)  ♦ Urgent Care (ABQ)

♦ Noninvasive Cardiology (ABQ) ♦ Urology (Clovis)

♦ Orthopedic Surgeons, (Clovis)  ♦ Vascular Surgery (ABQ)

♦ Family Practice (ABQ, Clovis, Ruidoso, Socorro)

♦ Internal Medicine (ABQ, Clovis, Ruidoso)

Presbyterian Healthcare Services is based in Albuquerque with fi ve rural 
locations in New Mexico. These opportunities off er a competitive salary; 
paid malpractice (occurrence-type); relocation; CME allowance; 403(b) 
w/match; 457(b); health, life, AD&D, disability insurance; dental; vision; 
pre-tax health and child care spending accounts. EOE.  

For more information in Albuquerque contact:

Kay Kernaghan
Tel: 866-757-5263 

or e-mail: kkernagh@phs.org

For more information for the other locations contact:
Tammy Duran – Porras 

Tel: 866-757-5263 or email: tduran2@phs.org 

Visit our website at:  http://www.phs.org?PHS/about/Report 
and  http://yourstoryisourstory.org/

Your Proven Quality Partner 
in 

800.780.3500 | www.mdainc.com

Quality

Locum Tenens and Temporary Staffing available for National 
Multi-Specialty Coverage.

Contact us today to experience a new level 
of quality in healthcare staffing.

PHYSICIAN HEALTH SERVICES, INC.

Caring for the 
Caregivers IX

HOW DO WE REDUCE 
PHYSICIAN STRESS AND BURNOUT?

OCTOBER 3, 2013
Massachusetts Medical Society Headquarters 
at Waltham Woods, Waltham, Massachusetts

For more information, contact PHS at 781.434.7404.

257003PY_PHS_Caregivers_QuarterPageAd_0513.indd   1 5/24/13   10:23 AM



NON-INVASIVE CARDIOLOGIST

The Department of Cardiology within the John Ochsner 
Heart and Vascular Institute in Baton Rouge, Louisiana is 
searching for a Non-Interventional Cardiologist to join our 
multispecialty group practice.  
We are looking for an energetic non-interventional or non-invasive 
cardiologist to join our 5 physician Cardiology group at our Baton 
Rouge campus. Ochsner has a multispecialty physician group of more 
than 150 physicians based in Baton Rouge (www.ochsner.www.ochsner.orgorg) 
with a 201-bed hospital, the Ochsner Medical Center of Baton 
Rouge.  
The Ochsner Baton Rouge Cardiology group is part of and supported 
by the larger system-wide Department of Cardiology that includes 
41 Board certifi ed cardiologists practicing at eight locations through-
out Southeastern Louisiana. The Baton Rouge cardiology group offers 
a full-service cardiovascular practice including all phases of state- 
of-the-art cardiovascular disease management including advanced 
imaging, percutaneous coronary revascularization and open heart 
surgery.  
Baton Rouge, the state capital, is a vibrant, modern city, located less 
than an hour west of New Orleans. The Baton Rouge metropolitan 
area has a population of over 600,000 and is home of both Louisiana 
State University and Southern University. 

Please e-mail CV to: 
cwhite@ochsner.org cwhite@ochsner.org 

Christopher J. White, M.D.
System Chairman for Cardiovascular Diseases

John Ochsner Heart and Vascular Institute
(504) 842-3717

Director of Gastroenterology
and Staff Gastroenterologist

The North Shore-LIJ Department of Medicine at Staten Island University Hospital is looking for a BC 
Director of Gastroenterology, as well as a BC/BE Staff Physician in Gastroenterology to join this 
growing division on Staten Island, New York.

This newly created division will include a Director of Gastroenterology, gastroenterology faculty, 
and advanced practice providers. This team will be responsible for both inpatient and ambulatory 
gastroenterology services, including hepatology and advanced endoscopy services, as well as academic 
responsibilities and research initiatives. Academic responsibilities include teaching medical students and 
residents, as well as a potential future ACGME-accredited Gastroenterology Fellowship Program. 

The newly appointed Director will be responsible for day-to-day operations within the Division of 
Gastroenterology, including clinical and administrative oversight for both inpatient and outpatient 
operations, recruitment of junior faculty and advanced practice providers, research initiatives, academics 
and continuous quality improvement.  The Director will also be expected to develop relationships 
with community organizations involved in gastroenterological disease management; including the 
development of educational and outreach forums. 

Founded in 1861, Staten Island University Hospital is a 714-bed, specialized teaching hospital located 
in New York City’s 5th and fastest growing borough. Occupying two large campuses, plus a number of 
community-based health centers and labs, the hospital provides quality care to people on Staten Island, 
the New York metropolitan region, and patients from around the world.

Staten Island is convenient to either Brooklyn or New Jersey via one of many bridges, and you can 
easily reach Manhattan via ferry. The Island affords suburban living within the confi nes of the Big 
Apple – the best of both worlds!

We offer a competitive salary and comprehensive benefi ts package. For further information, please 
contact Laura Screeney, FASPR, Corporate Director, Physician Recruitment at (888) 685-7545.

An Equal Opportunity Employer. M/F/D/V

To apply, please visit www.nslijPhysiciancareers.com

The future of medicine 
is closer than you think.

Don’t wait for tomorrow to
be a part of change today.

One Medical Group is a primary care medical 
practice designed by physicians who got tired 
of working within a broken system. So we 
decided to start a primary care group designed 
on the original principles of quality medicine: 
listening, evidence, collaboration, trusted 
relationships—and more time with patients,  
not paperwork.

Recognized by The New York Times for our 
innovative model (started by the original 
designer of Epocrates), we’re searching for the 
best and brightest internal medicine and family 
physicians who believe there’s a better way to  
practice medicine. Successful candidates 
should be:

•  Academically-trained and interested in 
practicing evidence-based medicine 

•  Comfortable with a broad spectrum of 
primary care, disease management and 
prevention

• Open to constantly improving care processes 
• Comfortable with information technology 
•  Wanting to spend time with patients,  

not paperwork
•  Interested in setting a new standard in 

primary care and being part of a change 
movement

See our opportunities at onemedical.com/jobs 
or please email your CV to Emerson Moses at  

ermoses@onemedical.com

Boston • Chicago • Los Angeles • New York •  
The San Francisco Bay Area • Washington, DC



Medical Education Director

Lao Friends Hospital for Children

Friends Without A Border (Friends) is building Lao Friends Hospital for Children 
(LFHC) in Luang Prabang, Laos, in partnership with Luang Prabang Provincial 
Hospital (LPPH) and Health Department: estimated to open in Spring 2015. 
LFHC will become a teaching hospital and serve as the pediatric wing of LPPH. 
Its services will include IPD, OPD, ER, ICU, OT, Radiology and HIV Homecare/
Outreach program to the underserved population of Luang Prabang Prov-
ince. LFHC will also develop programs aimed at training hundreds of Laotian 
healthcare workers and reaching out the community to teach health promotion 
and disease prevention. Friends seeks a Medical Education Director (MED), 
who is committed to training the next generation for high-quality and 
compassionate care to the children of Laos.

The MED’s primary function will be the clinical and didactic education of the 
physicians and nurses currently working in the Pediatric Department of LPPH 
during the approximate 14 months that it will take to build LFHC; including 
supervision of pediatric medical care, clinical rounds, and the design and 
implementation of didactic lectures. The MED will also assist in the design 
and implementation of our Community Outreach Programs to the District 
Hospitals and Health Centers throughout Luang Prabang Province.    

The ideal candidate has • M.D. with recent pediatric clinical experience 
• International experience in providing pediatric medical care • Knowledge 
of Laotian people/culture (or of Southeast Asia) • Demonstrated leadership, 
strong organizational skills, integrity, and a confi dence–inspiring attitude 
• A minimum commitment of four months to live and work in Luang Prabang. 
The position is open immediately, but must begin no later than 
Jan. 15, 2014. 

Send CV with a cover letter with the subject “Medical Education Director” 
to: hr@fwab.org

Friends Without A Border 
1123 Broadway,  Suite 1210,  New York,  NY  10010   

www.fwab.org

This is the opportunity you’ve been looking for –
Medical Director of Occupational Health Services
Baystate Health, Western Massachusetts, is seeking an outstanding
physician leader to serve as Medical Director for our Occupational Health
Services department. The Medical Director will provide clinical oversight for
all occupational health programs and services provided to our employees
and non-employees who work or study at a Baystate Health location. 
The Medical Director will play an integral role within the Health, Wellness
and Work Life department to build and support a healthy, productive
workforce. The Medical Director will also provide oversight to occupational
medicine programs for select business partners.

The Medical Director will collaborate closely with colleagues to support
operational efficiency, assure clinical quality, develop and refine worksite
health policy and contribute to strategic planning to meet changing
business needs. The Medical Director will also work closely with business
leaders in disability management and safety and infectious disease to
address employee health issues and help mitigate health costs due to 
illness and injury. 

Physicians must be American Board Certified or Eligible in occupational
medicine. This full-time opportunity requires limited call and no weekends. 

Finding your niche is easy — it starts with Baystate Health.

Please visit our website to learn more or contact:   
Pam Snyder, Physician & Advanced Practitioner Recruitment
Phone: 413-794-2623   Fax: 413-794-5059
Email: pam.snyder@baystatehealth.org

ChooseBaystateHealth.org/OM/NEJM

Confl uence Health/ Wenatchee Valley Medical Center – 
BC/BE Hematologist/Oncologist Opening

Comprehensive accredited cancer care program. Integrated 
system with 5 Hem/Oncs, 2 Rad Oncs, 2 ARNP’s, case managers, 
nurse navigators, certifi ed Onc RNs, & Pharmacist. In-house 
infusion center and radiation treatment, Dieticians, Beh Health 
and all speciality/primary care partners. Strong Hospitalist 
program. Multi-disciplinary tumor board and cancer registry. 
Member of the Seattle Cancer Care Alliance. Opportunity to 
become a shareholder with Wenatchee Valley Medical Center, 
an independent physician-governed group, with signifi cant 
assets and prerogatives which contracts physician services to 
Confl uence Health.  

To learn more and/or submit a CV, 
please go to:  

www.wvmedical.com/careers

Search for both permanent and locum tenens jobs 
at NEJM CareerCenter, ranked #1 in usefulness 

by physicians.*

Put the most trusted name in medicine on the 
lookout for your next job.

NEJMCareerCenter.org

*“How Physicians Search for Jobs,” an independent, blind study conducted by 
Zeldis Research Associates, Inc.

Christiana Care Health System, one of the 
nation’s largest healthcare providers, is 
expanding its established academic hospitalist 
program in Newark and Wilmington, DE. 
Qualified candidates must possess excellent 
clinical, communication and interpersonal 
skills, work collaboratively, and excel at 
teaching. Hospitalists are encouraged to be 
thought leaders by joining interdisciplinary 
teams and seeking specialization.
 
We offer flexible schedules, competitive 
salary/benefits and the advantages of living 
in Delaware — short commutes to the DE 
and NJ beaches, skiing in the Poconos, or 
trekking through New York, Philadelphia or 
Washington, DC. 

Take your hospitalist career further. Submit 
your CV online at www.christianacare.org/
careers or email Amy Bird, Director, Physician 
Recruitment, at abird@christianacare.org to 
discuss your future at Christiana Care. 

Hospitalist  careers  
WITHOUT COMPROMISE.



Santa Barbara Multi-Specialty Group 
Seeks Internal Medicine Physician 

and General Ophthalmologist

Sansum Clinic is the largest and oldest 

multi-specialty group between San 

Francisco and Los Angeles with over 

150 physicians and surgeons and a 

staff of healthcare professionals in over 

30 specialized areas of medicine. We 

offer a competitive salary, full benefi ts 

package and an excellent living and 

practice environment. This is a unique 

opportunity for a Board Certifi ed or 

Board Eligible physician to practice 

with a progressive and professionally 

stimulating multi-specialty group. 

Please email your CV to: 

mdjobs@sansumclinic.org 

For more information visit:

www.sansumclinic.org

The Billings Clinic is seeking a BE/BC Infectious 
Diseases specialist to join a collegial group of 
physicians and serve as the region’s tertiary 
provider. Work in modern facilities equipped with 
EMR and the integration of a multispecialty clinic.

·100% Infectious Diseases

· Established AMS with full-time ID pharmacists

· Consultative services at local LTAC –  
In-house Infusion Center

· Minimal HIV

· Inpatient and Outpatient

· Opportunity to teach

· Level II Trauma Center

· Rigorous infection control

Billings Clinic is nationally 
recognized for clinical excellence and is a proud 
member of the Mayo Clinic Care Network. 
Located in the magnificent Rocky Mountains in 
Billings, Montana, this friendly college community 
has great schools, safe neighborhoods and family 
activities. Exciting outdoor recreation minutes 
from home. 300 days of sunshine!

Integrated Medicine
            in Montana

Contact: Rochelle Woods
1-800-303-6893

physicianrecruiter@billingsclinic.org
www.billingsclinic.com

Infectious Diseases 
Opportunity

COLORECTAL SURGEON

THE UNIVERSITY OF MICHIGAN

HEALTH SYSTEM

and

ANN ARBOR VETERANS

ADMINSTRATION HOSPITAL

Seeking a BC/BE colorectal surgeon for a tenure 

track position at the University of Michigan. This 

would be a joint appointment at the Ann Arbor 

Veterans Administration Hospital and the University 

of Michigan Health System; primary clinical ac-

tivities would occur at the VA Hospital. The Ann 

Arbor VA is a tertiary/quaternary referral center for 

complex general surgery patients from the state 

of Michigan, Northern Ohio and Northern Indiana. 

The clinical milieu would include patients with 

colorectal cancers and complex IBD/anorectal 

pathology. Additional responsibilities include res-

ident and medical student education in the clinic 

and operating room and interfacing with our 

gastroenterology colleagues about complex IBD 

and cancer patients. This is a superb opportunity 

for a colorectal surgeon who wishes to pursue an 

academic career with significant protected time for 

research. Requirements include completion of a 

colon and rectal surgery fellowship. 

We are looking for an academic surgeon to join a 

robust division of general surgery faculty mem-

bers at the VA Hospital. The academic rank will 

be commensurate with the applicant’s credentials. 

Please send your curriculum vitae to: 

Amir A. Ghaferi, MD, MS 

Chief, Division of General Surgery, Ann Arbor VA

Assistant Professor

University of Michigan Health System

1500 East Medical Center Drive

2210 Taubman Center

Ann Arbor, MI 48109-5343

e-mail: aghaferi@umich.edu

website: http://surgery.med.umich.edu/portal/http://surgery.med.umich.edu/portal/

index.shtmlindex.shtml

The University of Michigan is an Equal Opportunity

/Affirmative Action Employer and strongly encourages 

females and minorities to apply.

ASSISTANT/ASSOCIATE
PROFESSORSHIPS

INFECTIOUS DISEASES,
YALE UNIVERSITY SCHOOL 

OF MEDICINE 

Tenure-track faculty positions are available 
at the level of Assistant/Associate Professor 
in the Section of Infectious Diseases in 
the Department of  Internal Medicine at 
the Yale University School of  Medicine. 
Applicants should have an M.D., or M.D./
Ph.D., training in infectious diseases, and 
exceptional potential for a career in aca-
demic medicine. Candidates are expected 
to either (a) establish an independent, ex-
tramurally funded research program or (b) 
primarily participate in the clinical and 
educational activities of  the section.

Applicants should send their curriculum 
vitae and a brief synopsis of future plans to:

Erol Fikrig, M.D.
Chief, Section of Infectious Diseases

c/o Ms. Lynn Gambardella
lynn.gambardella@yale.edu 

by January 1, 2014

Yale University is an affi  rmative action, equal 
opportunity employer. Applications from women 
and minorities are encouraged.

�

The University of Pittsburgh,
Department of Medicine seeks sub-
specialty BC/BE academic physicians 
to join its full-time faculty. Academic 
appointments, tenure status and salary 
are dependent upon qualifi cations 
and experience. 
The Department is comprised of the 
following divisions: Cardiology,
Endocrinology & Metabolism, 
Gastroenterology, Hepatology and 
Nutrition, General Internal Medicine, 
Geriatric Medicine, Hematology/
Oncology, Infectious Diseases, 
Pulmonary, Allergy & Critical Care 
Medicine, Renal-Electrolyte,
Rheumatology & Clinical Immunology. 
Applications are accepted for all
divisions although position availability 
in any specifi c division is dependent 
upon resources. Responsibilities 
include patient care, teaching and 
research.
Please send curriculum vitae to:
John J. Reilly, Jr., M.D.
Jack D. Myers Professor and Chair 
Department of Medicine
University of Pittsburgh 
8044 Forbes Tower
3600 Forbes at Meyran Avenue 
Pittsburgh, PA  15260 

The University of Pittsburgh is an 
Affi rmative Action, Equal Opportunity 

Employer.
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HOSPITALIST
DEPARTMENT OF MEDICINE

EASTERN VIRGINIA 
MEDICAL SCHOOL

NORFOLK, VA

TThe Hospitalist division at Easternn 

VVirginia Medical School is recruitingg 

BBC/BE internists. The positionn 

iincludes a sign-on bonus, a facultyy 

aappointment, teaching opportunities,, 

aand a competitive salary withh

pproductivity bonuses and generouss 

bbenefi ts. Care is provided in thee 

SSentara Norfolk General Hospitall 

ttertiary care hospital utilizing aa 

ssophisticated EHR. ICU patientss 

aare managed by separate ICU team.. 

TThe historic port city of Norfolk iss 

ccentrally located in the 1.8 millionn 

pperson Hampton Roads area on thee 

CChesapeake Bay, a short drive fromm 

tthe Virginia Beach ocean front.

TTo apply please go to:

hhttps://careers-evms.icims.com/jobss

EVMS is an Equal Opportunity/

Affi rmative Action 

Employer/M/F/D/V and Drug and 

Tobacco Free workplace.
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Are You Looking to Join an Innovative Healthcare System in a Vibrant Region?

  Look No Further than Sentara Medical Group.

www.sentara.com/smgrecruiting 

EOE M/F/D/V · A Drug Free/Tobacco Free Workplace

Quality. Transofrmation. Innovation. 

Sentara Medical Group Brings together more 

than 400 primary care and specialty physicians 

to care For patients across Virginia and 

Northeastern North Carolina – a beautiful 

and temperate region of Atlantic Ocean and 

Chesapeake Bay beaches, rivers, and historical 

areas. It is a division of Sentara Healthcare, 

one of the most progressive and integrated 

health care organizations in the nation.

Additional benefits include:

�  Competitive Compensation & Benefits

�  Administrative Support

�  Reduced Individual Risks

�  Access to Innovative Tools & Technologies

�  The Support and Resources of a Broad-

          Based, Nationally Recognized Healthcare

          System

Can you see yourself here? We do.

Your future is waiting. Contact us today.

Kay Miller

Sentara Physician Recruitment Manager

KMMILLE1@Sentara.com

(757) 252-3032

We are looking for:

� Pulmonary and Critical

 Care physicians in

 Virginia Beach, Norfolk

 and Williamsburg, VA

� Outpatient Primary

 Care physicians in

 Virginia Beach, Norfolk,

 Suffolk, Yorktown VA, 

 Elizabeth City, and   

 Moyock NC

� Neurologist physicians

 in Norfolk, VA

� Hospitalist physicians 

 in Williamsburg,

 Hampton and Suffolk,  

 VA

Scan QR code 

to learn more 

about Sentara 

Medical Group

Winchester Hospital is the northwest suburban Boston 

area’s leading provider of comprehensive health care 

services. It was named a top hospital by both U.S. News and 

World Report and Beckers Hospital Review in 2012.

We are seeking talented physicians to join our award-winning 

team in the specialties of:

• OB-Gyn

• Primary Care:

 – Internal Medicine
 – Family Medicine

• Oncology

• Rheumatology

• Neurology

• Hospitalist

Advancing Careers

For information, contact Kate Lane, CMSR

Physician Recruitment Manager at klane@winhosp.org (email)

781.756.2116 (Phone)    781.756.7274 (Fax)

1021 Main St., 2nd Floor, Winchester, MA 01890

lties of:

cine
ine
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Stony Brook Medicine’s Department of Obstetrics, Gynecology and Reproductive Medicine seeks to recruit an established investigator for 
the position of Vice Chair for Research. The Vice Chair will be responsible for coordinating all research proposals, mentoring junior faculty, 
enhancing research funding, and allocating research space in consultation with the Chair. The Vice Chair will participate in budgetary and
strategic  planning as well as in the development of programs and services to support the research needs of the Department. The Vice Chair
will also coordinate and supervise the Annual Research Day. As Vice Chair for Research, the candidate will have the opportunity to recruit 
other physician scientists and basic scientists to the Department.
Stony Brook Medicine's Department of Obstetrics, Gynecology and Reproductive Medicine currently has 31 full-time faculty representing the 
Divisions of General Ob/Gyn, Maternal Fetal Medicine, Gynecologic Oncology, Reproductive Endocrinology and Infertility, and Midwifery. The 
Department has an Ob/Gyn residency program (5 residents/year) as well as fellowships in Maternal Fetal Medicine and Minimally Invasive 
and Robotic Surgery. The Department is a research site for the Gynecologic Oncology Group (GOG). Stony Brook University Hospital is a 
Regional Perinatal Center and provides Perinatal Services for the 1.4 million residents of Suffolk County.
Stony Brook University Hospital is a 603-bed Tertiary and Quaternary care hospital that has recently undergone a $500 million expansion 
including new ORs, a new Labor and Delivery Suite, a new Neonatal Intensive Care Unit, and new postpartum and antepartum units. With the
recent approval of the NYSUNY 2020 Challenge Grant to the University and the announcement of the largest gift ever to public higher education
in the State of New York, Stony Brook School of Medicine is embarking on a transformational expansion of the biomedical and clinical research 
enterprise. This will include the building of a new Children’s Hospital and a Medical and Research Translation (MART) Building. This will be 
an additional 500,000 square feet of clinical and research space to further the academic mission of Stony Brook Medicine.
Required: MD/DO or MD/PhD, Board Certification/Eligibility in Ob/Gyn, eligibility for NYS License and evidence of a strong record of funded 
research and publication. This is a faculty academic position at the Associate Professor/Professor level. To qualify for an appointment as 
an Associate Professor or Professor, the candidate must meet the criteria established by the School of Medicine (School of Medicine’s Criteria 
for Appointment, Promotion and Tenure ). Review of all applications will continue until the position is filled.  
For a full position description and application procedures, visit www.stonybrook.edu/jobs
(Ref. # F-8075-13-08) and submit application materials to: Todd R. Griffin, MD, Chair, 
Department of Obstetrics, Gynecology and Reproductive Medicine, c/o Kathleen Molloy 
Health Sciences Tower, T-9, Room 020, Stony Brook Medicine, Stony Brook, New York 11794-8091

Associate Professor/Professor • Ob/Gyn and Reproductive Medicine
STONY BROOK MEDICINE

Stony Brook University/SUNY is an affirmative action, equal opportunity educator and employer.



VA Pittsburgh Healthcare System (VAPHS) has an immediate opening 

for the Vice President of Critical Care. Formal training and experience in 

Critical Care Medicine required. Responsibilities will include administrative 

oversight of the Intensive Care Units, Emergency Department, and Respi-

ratory Therapy. An academic appointment at the University of Pittsburgh 

school of Medicine (UPSOM) and research support may be available for 

qualified individuals.

Additionally, we are seeking an experienced, board certified Infectious 

Disease (ID) specialist to serve as Chief of the ID Division of the Medicine 

Service Line at VAPHS. VAPHS is a tertiary care referral center academically 

affiliated with UPSOM whose clinical activities include the largest liver 

transplant program within the VA system and an active renal transplantation 

program. Candidates with ongoing clinical investigation and experience in 

clinical education are preferred. The candidate must qualify for an academic 

appointment at the UPSOM.

The VAPHS operates as a level 1A facility with thirty-eight ICU beds and  

a sixteen-bed Emergency Department, which provides 24/7 care for over 

25,000 annual visits by our Veteran patients. We are a tertiary referral 

facility for half of VISN 4. We have state-of-the-art Intensive Care Units and 

provide higher level medical services including liver and kidney transplants, 

open heart surgery, and abdominal transplants. The Emergency Department 

(ED) has 24 hour access to a cardiac catheterization lab for patients with 

ACS, and VAPHS is also a limited access stroke facility. VAPHS has an 

active affiliation with the University Of Pittsburgh School of Medicine as well 

as other area medical schools and is currently building a state of the art 

simulation center which will provide world-class healthcare simulation for a 

broad spectrum of providers and applications.

If you’re an experienced physician, you understand the impact that 

business has had on health care. For VA, patient care is not a business 

decision. Veterans are our highest priority and we are committed to providing 

them with the highest quality care possible. That patient focus lets you 

practice medicine the way it was meant to be practiced! VA physicians work 

with the entire interdisciplinary care teams to deliver state-of-the-art medicine 

using some of the most advanced medical technologies in the nation.

For more information on VAPHS, go to: 

http://www.pittsburgh.va.gov/

CVs should be submitted to: 

Karen Proffitt, Human Resources 

(Karen.proffitt@va.gov)

This is a full time position.

VAPHS is EOE.

Our commitment to providing patients and employees with the highest standard 

of care is at the heart of all we do. As an employer, we value all of our staff and 

have a strong commitment to development, diversity, and work-life balance.

St. Vincent’s Multi-Specialty Group and St. Vincent’s Urgent Care  

Walk-in Centers are a part of St. Vincent’s Medical Center, a Magnet 

Hospital that has been named Best Hospital in Fairfield County and 
in all of Western Connecticut for 2013 - 2014 by U.S. News & World 
Report. We are also the primary teaching hospital for the Frank Netter 

School of Medicine at Quinnipiac University. 

OPEN POSITIONS

Primary Care Physician: St. Vincent’s MultiSpecialty Group is looking for a 

highly motivated, dynamic Primary Care Physician to work in an outpatient setting. 

Qualified candidates will be BC/BE in Internal Medicine. This opportunity is located 

in a shoreline community in Western, CT. Experienced candidates preferred. SVMSG 

has nearly 200 physicians, nurse practitioners and physician assistants board certified 

within their respective specialties, we are extremely proud to be one of the largest 

provider networks within Fairfield County.

Urgent Care Physician: St. Vincent’s Urgent Care Centers provide complete 

walk-in, urgent care, and personal healthcare services to meet the health needs of 

the community. We are seeking a staff physician for a network of four urgent care 

centers in Fairfield County. Candidates should have a broad experience with minor 

surgical procedures, excellent diagnostic skills and be BC/BE in family practice, 

internal medicine or emergency medicine. Competitive salary and full benefit 

package is available.

Interested candidates should contact Elena Geanuracos at: 
Elena.geanuracos@stvincents.org, 203.576.6275 or visit www.stvincents.org/careers

St. Vincent’s Named 
Best Hospital in CT

www.stvincents.org

Cedars-Sinai has begun a national search for a Director, Health Services Research. This faculty leader will direct a system-wide, interdisciplinary 
health services research initiative to advance multi-disciplinary research focused on improving the value of health care, including the quality and 
efficiency of care, for patients cared for at Cedars-Sinai Health System and beyond.  This is an exciting opportunity for an expert in health services 
research and a visionary leader who thrives on driving change to leverage the broad and diverse patient population of a leading academic medical 
center that is undertaking significant transformational efforts.  Cedars-Sinai provides a unique health system with a pluralistic medical staff model 
(faculty, private practice, medical groups), the largest non-university private hospital in the West Coast, an IPA and medical group, two Accountable 
Care Organizations (ACOs), a state-of-the-art electronic medical record system, Patient Centered Medical Homes and multiple levels of care from 
primary through quaternary. 

ABOUT THE POSITION: The Director of the Health Services Research Program will be responsible for leading a highly collaborative system-wide 
change effort focused on improving the value of health care throughout Cedars-Sinai Health System. The goal is rigorously designed translational 
research that demonstrates new approaches to measurably improving the cost, quality, and safety of health care. 

Specific programmatic leadership responsibilities include: 
• Responsibility for implementing a strategic plan in Health Services Research and applying its principles to Clinical Transformation and Population 
Health. The successful candidate can be a physician or a non-physician researcher who will use his/her knowledge, experience and research 
background to elucidate the relationships between cost, quality of care, clinical efficiency. 
• Leverage and integrate internal and external resources to build necessary infrastructure and provide administrative oversight for all activities in 
health services research. 

Research leadership activity will include: 
•     Providing comprehensive and multi-disciplinary scientific and analytical services and helping to support and lead projects aimed at identifying, 
quantifying and reducing undesirable variation, improving quality of care, and optimizing appropriateness, efficiency and the value of health services 
delivered.

Required Qualifications: 
• MD, MD/PhD or PhD degree required; additional degrees, including MPH, CDM, MBA, MS or other related degrees are preferred 
• At least 5-7 years of experience in health service research in an academic, private research, health plan or health system environment. 
• A record of extramural funding will be beneficial 
• Leadership experience with teams and a record of mentoring other investigators 

Cedars-Sinai Medical Center, is proud to be recognized on the US News and World Report Honor Roll as #13 on the national Best Hospitals list for 
2013-2014. We are located in a highly desirable location in the City of Los Angeles. Competitive salary, benefits and relocation support will be 
provided.  Qualified applicants should send a cover letter and CV to: HSRSearch c/o Academic.Recruiting@cshs.org  

Cedars-Sinai encourages and welcomes diversity in the workplace AA/EOE 

              Director, Health Services Research - Cedars-Sinai Health System 



This is the leadership position you’ve been looking for –
Medical Director of Hospital Medicine
Baystate Franklin Medical Center (BFMC), located in beautiful western
Massachusetts, has begun a search for the position of Medical Director 
of Hospital Medicine. This individual will have the responsibility of leading 
a well-established team at our 93-bed acute-care hospital and will enjoy
strong senior leadership support. The ideal candidate will provide leadership
in program development and quality improvement initiatives and must have
a commitment to community and teamwork. A strong business acumen,
proven track record of recruiting and retaining clinical staff and excellent
communications skills are desirable. Hospital medicine leadership
experience is preferred and ABMS board-certification is required. 

BFMC is a community hospital that provides a wide-range of both inpatient
and outpatient clinical and support services to residents of Franklin County.
As the only hospital in Franklin County, BFMC brings the best of two worlds
to our patients- care provided close to home by neighbors they know and
trust, plus ready access to the full spectrum of specialists and services based
at our affiliated tertiary hospital, Baystate Medical Center in Springfield,
which is the western campus of Tufts University School of Medicine. 

Please visit our website to learn more or contact:   
Gerda Maissel, MD, Chief Medical Officer 
c/o Melissa Hale, Physician Careers Liaison,
Phone: 413.794.2624 Fax: 413-794-5059 
Melissa.Hale@BaystateHealth.org
ChooseBaystateHealth.org/HospMD/NEJM

STAFF NEPHROLOGIST
The Rogosin Institute is a non-profit medical care and research 
organization affiliated with NewYork-Presbyterian Hospital and Weill 
Cornell Medical College of Cornell University.  Rogosin is one of the premier 
centers for the diagnosis and management of kidney disease in the 
United States - and we are growing! The Institute also treats patients with 
diabetes, hypertension, lipid disorders and cancer and conducts research 
in these areas.  Importantly, we are engaged in outcomes research and 
the development of models of care for people with chronic and end-stage 
kidney disease, as well as chronic illness more generally, as part of our 
commitment to be the “very best of the best” in clinical care and research, 
while also contributing to healthcare reform. 

As a part of building the Rogosin team needed to fulfill our mission and 
vision, we currently have an opportunity for a Staff Nephrologist to join 
our academic faculty practice. Candidates with particular interests in 
peritoneal dialysis, inpatient nephrology and clinical research are preferred. 
This is an opportunity to be part of a team dedicated to building something 
unique in nephrology today.  Join us, if you want to be part of the “best of the 
best” in healthcare!
 
QUALIFICATIONS: We require a valid NYS MD license and DEA certification. 
Candidates must be Board Certified in Nephrology. 

We offer a competitive salary and benefits package commensurate with experience.  

Interested applicants should forward an updated resume and 
salary requirement to: 

did9005@nyp.org or via fax at: (212) 249-4659

The Rogosin Institute

Shar Grigsby
For immediate confidential consideration, or to learn more, please contact

www.trinityhealth.org

Trinity Health 

Currently Seeking BC/BE



FT Physician Scientist Faculty Positions in 

Infectious Diseases, Allergy & Immunology

Saint Louis University, a Catholic, Jesuit 

institution dedicated to student learning, 

research, health care and service, is seeking 

applicants for tenure-track faculty positions in 

the Division of Infectious Diseases, Allergy & 

Clinical Immunology. The Division operates an 

internationally recognized Center for Vaccine 

Development, has outstanding new research 

facilities and is currently supported by over 

$75 million in extramural funding for basic and 

translational research. 

Requirements: M.D. (plus/minus a Ph.D. 

degree), research experience in clinical and/or 

basic immunology, and clinical expertise in 

infectious disease or allergy and clinical immu-

nology. Applicants will enter at the assistant, 

associate or professor level, depending on 

experience. Primary duties will be to develop 

independently funded labs that conduct cutting 

edge research and provide clinical care in 

the areas of infectious diseases or allergy/

immunology.

All applications must be made online at 

http://http://jobs.slu.edujobs.slu.edu; applications must include 

a curriculum vita. Send three letters of recom-

mendation and copies of transcripts to: 

Attn: Dan Hoft, M.D., Ph.D.

1100 S. Grand Blvd., 8th fl

St. Louis, MO 63104

Review of applications begins immediately and 

continues until the positions are filled. 

For additional information, contact: 

Dr. Hoft, at: hoftdf@slu.edu

phone: 314-977-5500, fax: 314-771-3816

Saint Louis University is an affirmative action, 

equal opportunity employer, and encourages 

nominations and applications of women and 

minorities.

The Division of Dermatology, Department 

of Medicine, David Geffen School of 

Medicine at UCLA, is seeking applicants 

for a full-time, tenure-track, faculty position 

at the Assistant or Associate Professor level. 

Applicants must have an M.D. or equivalent 

degree and preferably also a Ph.D. degree. 

Board eligibility or certification in Dermatol-

ogy is required. Individuals interested in 

this position should have a track record in 

the field of translational cancer research 

related to Dermatology. The candidate 

should have a strong background in basic 

research with a track record of extramural 

research funding. Teaching of residents 

and mentoring of postdoctoral scholars and 

postgraduate researchers will be required.

The David Geffen School of Medicine at 

UCLA is an Affirmative Action/Equal 

Opportunity Employer. Women and Minorities 

are encouraged to apply.

Candidates should email their curriculum 

vitae, a letter with a statement of career 

goals, and the names of three references 

to the Chair of the Search Committee:

Robert L Modlin, M.D.

Klein Professor of Dermatology

Professor of Microbiology, Immunology 

and Molecular Genetics

Chief, Division of Dermatology

Vice Chair for Cutaneous Medicine

 and Dermatological Research

c/o Weiling Chen, Administrator

e-mail: wlchen@mednet.ucla.edu

Middlebury, VT – Porter Hospital seeks a full-time 
physician to join our dedicated team of Hospitalists. The 
successful candidate will enjoy working in a small com-
munity hospital (25 beds) attending to patients in the 
medical surgical and special care units. The anticipated work 
schedule will consist of seven days on followed by seven 
days off, with some fl exibility. Qualifi ed candidates will 
be Board Certifi ed in Internal Medicine or Family Practice.

Middlebury is home to Middlebury College, a prominent 
liberal arts school founded in 1800. Middlebury is a 
college town with many cultural and recreational oppor-
tunities. There are many fi ne boutiques and restaurants in 
the village. The location is close to multiple world-class ski 
areas and beautiful Lake Champlain is only 15 miles away. 
Vermont’s rural landscape makes for excellent cycling or 
jogging terrain. The schools in the area are exceptional, 
making this is a wonderful and safe place to raise children. 

We offer you to join a hospital in a picturesque setting 
with a low staff vacancy rate and a collegial staff that 
prides itself in delivering outstanding care to the patients 
we serve. If you are interested in joining our team, please 
contact:

David Fuller, Director, Human Resources
802-388-8887

or by email, dfuller@portermedical.org dfuller@portermedical.org 

For more information on Porter Hospital please visit our 
website at:

www.portermedical.orgwww.portermedical.org 

The University of Pittsburgh,

Department of Medicine invites 

applications for research positions. 

Candidates must have formal 

education and practical experience 

in the design and implementation of 

clinical research projects and basic 

analytic skills necessary to allow 

interpretation and analysis of results. 

Academic appointments, tenure 

status and salary are dependent 

upon qualifi cations and experience.

Please send curriculum vitae to:

John J. Reilly, Jr., M.D.
Jack D. Myers Professor and Chair 

Department of Medicine
University of Pittsburgh

8044 Forbes Tower
3600 Forbes at Meyran Avenue 

Pittsburgh PA  15260  

The University of Pittsburgh is an 
Affi rmative Action, Equal Opportunity 

Employer.

2139 Auburn Ave. 513.585.2000

Cincinnati, OH 45219

THE CHRIST HOSPITAL HEALTH NETWORK

CINCINNATI, OHIO

MEDICAL ONCOLOGIST 

The Christ Hospital Health Network is seeking a full-time BC/BE medical oncologist to join our expanding oncology 

services in the Greater Cincinnati area. We are a compassionate, dedicated group committed to providing the highest 

quality care in the region. The candidate will be an outstanding, motivated clinician who will be able to work in a 

collaborative environment with a strong interest in clinical trial enrollment. Although the candidate is expected to care 

for all cancer types, a specialty interest is encouraged. The position will include a highly competitive compensation 

with a full benefits package, including relocation assistance.

THE CHRIST HOSPITAL HEALTH NETWORK ORGANIZATION: The Christ Hospital Health Network (TCHHN) 

is a regional system of care that extends The Christ Hospital’s nearly 125 years of superior care and leadership to 

more than 100 locations in the Greater Cincinnati area. The Network delivers integrated, individualized healthcare 

and wellness services through its comprehensive physician network, advanced specialty services and the region’s 

leading hospital, a 555-bed, not-for-profit acute care facility. 

In 2013, The Christ Hospital placed three patient care programs among the nation’s best in U.S. News & World 

Report’s Best Hospitals 2013-14 rankings. The Christ Hospital is nationally ranked for Orthopaedics (29), Geriatrics 

(29) and Diabetes & Endocrinology (31). The report also ranks The Christ Hospital as the #1 hospital in the Cincinnati 

metro area and #4 in the state of Ohio, with high performing programs in cancer; cardiology & heart surgery; ear, 

nose and throat; gastroenterology & GI surgery; gynecology; nephrology; neurology & neurosurgery; pulmonology; 

and urology. This is the 14th consecutive year The Christ Hospital has been recognized among the nation’s top 50 

hospitals by U.S. News.

The Christ Hospital has also been recognized by National Research Corporation (NRC) for seventeen consecutive 

years as Cincinnati’s Most Preferred Hospital, and in 2010 achieved Magnet® Status from the American Nurses 

Credentialing Center. The Christ Hospital has also been named one of the nation’s 50 Top Cardiovascular Hospitals 

by Truven Health Analytics, formerly Thomson Reuters.

Our physicians: The Christ Hospital medical staff includes many of the most well-renowned physicians in the 

Tristate area. In fact, National Research Corporation (NRC) ranks them as the area’s best. A number of our physicians 

are nationally and internationally acclaimed—for their contributions to patient care, teaching and research. The 

staff includes more than 1,000 physicians across dozens of specialties, including nearly 200 physicians who are 

employed by The Christ Hospital Health Network. 

CONFIDENTIAL INQUIRIES

Chelsea Bramel

Chelsea.bramel@thechristhospital.com 

TheChristHospital.com



HEMATOLOGY FACULTY POSITION, 
UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL. 

The Division of Hematology/ Oncology, Department of Medicine in 
conjunction with the NCI designated Lineberger Comprehensive Cancer 
Center is seeking to recruit three faculty members to assist in the development 
of a leukemia service line at the University of North Carolina at Chapel Hill. 
These positions coincide with plans for the University of North Carolina 
at Chapel Hill to increase inpatient bed volume for leukemia patients by 
approximately 50% in the next year. These are Open Rank faculty positions. 

While there is no particular area of leukemia research required for these 
positions, successful candidates will have a proven track record of performing 
clinical/translational or basic research investigating the pathophysiology, 
treatment or outcomes of patients with acute lymphoblastic, acute 
myelogenous leukemia, and/or myelodysplastic syndrome. Responsibilities 
will include patient care, clinical/translational research, participation in 
multi-disciplinary conferences and teaching. Faculty with a specifi c interest 
in laboratory investigation will be expected to compete for extramural 
funding from the National Institutes of Health and other not-for-profi t funding 
agencies. Candidates must have an M.D. or M.D./Ph.D. degree be BC in 
Medicine and be BC/BE in hematology and or oncology.    

Applicants should submit an online application and include a letter of interest and 
their CV. Apply online at http://unc.peopleadmin.com/postings/13023http://unc.peopleadmin.com/postings/13023. 
Please follow the instructions found there to complete the application process.

UNC-CH is an EOE.   Please direct inquiries to:
Jonathan Serody M.D.

Elizabeth Thomas Professor of Medicine
 Microbiology and Immunology

Section Chief, Leukemia
 Lymphoma and Myeloma Program 

The School of Medicine
University of North Carolina at Chapel Hill

Chapel Hill, NC 27599-7305
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CAMBRIDGE HEALTH ALLIANCE is a well respected, award-
winning health system based in Cambridge, Somerville, and Boston’s
metro-north communities. We provide outstanding and innovative
healthcare to a diverse patient population through an established
network of primary care and specialty practices. As a Harvard
Medical School teaching affiliate, we offer ample teaching opportu-
nities with medical students and residents. We have an electronic
medical record, and offer a competitive benefits and salary package.

Ideal candidates will be full time (will consider PT) and possess 
a strong commitment towards providing high quality care to a multi-
cultural, underserved patient population.

We are currently recruiting for the following positions:

Cambridge Health Alliance HARVARD
MEDICAL SCHOOL
TEACHING HOSPITAL    

Please send CV’s to Laura Schofield, Director of Physician
Recruitment, Cambridge Health Alliance, 1493 Cambridge St.,
Cambridge MA 02139. Email: Lschofield@challiance.org;
Phone: 617-665-3555; Fax: 617-665-3553.

EOE. Online at www.challiance.org.  

•  Primary Care Positions
• Site Medical Director 
• Family Medicine Faculty
• Family Medicine Faculty

–  Sports Medicine
• Urgent Care Float
• Internal Medicine
• Med/Peds
• Pediatrics

•  Chief of Pediatrics 
•  Pulmonary/Critical Care
•  Endocrinology
•  Dermatology
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PGY-4 Chief Resident Position
Position available for a PG-4 chief resident position at MedStar 

Franklin Square Medical Center. The MedStar Franklin Square 

Medical Center Chief Resident works with the Program Director and 

the Chair of Medicine in the Internal Medicine Residency Program, 

which consists of 30 categorical and seven preliminary residents. 

The Chief Resident serves as a junior faculty attending with ample 

daily teaching opportunities and attends on both inpatient and 

outpatient services. The MedStar Franklin Square Medical Center 

has an academic affi liation with the University of Maryland School of 

Medicine. Supervision of daily morning report and noon conference, as 

well as regular medical student teaching are additional expectations. 

This 12-month position fosters growth and development of leadership, 

administrative and practice skills and may be ideal for an Internal 

Medicine Residency graduate considering academics, practice 

or fellowship. The applicant should be a graduate of a three-year 

Internal Medicine Residency program prior to July 2013 and eligible 

for the ABIM certifying exam. The applicant should also be eligible 

for unrestricted licensure to practice medicine as an independent 

practitioner in the State of Maryland, as well as certifi ed in CPR and 

ACLS. This position is not eligible for Visa sponsorship. 

We offer an attractive salary/benefi ts package that includes medical, 

dental, vision, life, STD/LTD, pre-tax retirement savings plan, tuition 

reimbursement and more. For consideration, please forward a letter of 

intent and CV to Philip F. Panzarella, M.D., M.P.H., Chair, Department 

of Medicine, 9000 Franklin Square Drive, Baltimore, MD 21237; or 

email: phil.panzarella@medstar.net.

Learn all about us at http://www.franklinsquare.org
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At Harvard Vanguard Medical Associates, quality of life is the goal for 
everyone. Located throughout Eastern Massachusetts, our well-established, 
multi-specialty practice combines a supportive staff, cutting-edge technology,
and some of the brightest, most dedicated practitioners in medicine. We 
shape the future of healthcare by innovating new ways to care for our patients. 
As an affi liate of Harvard Medical School, HVMA physicians are on the staff of 
Boston’s academic medical centers and community hospitals, and enjoy 
superior staffi ng resources, minimal call, hospitalist coverage, competitive 
salaries and a generous benefi ts package. Consider bringing your talents to us.

We currently have opportunities in the following specialities:

• Ambulatory Adult Family Medicine & Internal Medicine

• Chief/Medical Director of Internal Medicine 

• Dermatology  • Moonlighting- Adult or Pediatric Urgent Care  

• Ophthalmology  • Orthopedics TJR  

• Adult or Child Psychiatry   

Please send CV to: Lin Fong, Physician Recruitment
Harvard Vanguard Medical Associates

275 Grove Street, Suite 3-300, Newton, MA 02466-2275
Fax: (617) 559-8255, E-mail: lin_fong@atriushealth.org

or call (800) 222-4606, or (617) 559-8275 within Massachusetts
EOE/AA. Sorry, no Visas.

www.harvardvanguard.org



Opportunities include:

Emergency Medicine, 
Family Medicine, 

Hospitalist (Nocturnist), 
IM/Peds, Pediatrics, Pulmonary 
Critical Care and Urgent Care.

We off er competitive comepensation 

and benefi ts including: relocation, 

signing bonus and loan repayment. 

Please contact Cindy Leonard at 

(336) 633-7777 or send emails to 

cleonard@randolphhospital.org.

HOSPITALIST  
MEDICAL DIRECTOR
Be part of a dynamic Hospitalist 
team leading excellence in delivery 
of all aspects of inpatient adult care.

Leadership opportunity in a growing, high quality, 
established program  Employed within the Beebe Medical 
Center multi-specialty group network  Experienced, Board 
certified in Internal Medicine 

BEEBE MEDICAL CENTER
 210-bed not-for-profit hospital  Nationally ranked 
best beaches, family oriented resort area  2010–2013 
HealthGrades® Distinguished Hospital Award For Clinical 
Excellence™  Cardiac surgery, interventional  
cardiology, cancer center with radiation

CLOSE PROXIMITY TO DC, BALT., PHIL., NYC

424 Savannah Road  l  Lewes, DE 19958 
beebemed.org  l  Email introductory cover  
letter and CV to: mhill@bbmc.org 

PRACTICE AT THE 

BEACH
Internal Medicine

Northeast Ohio Outpatient Practice

Louis Stokes Cleveland 
VA Medical Center seeks quality 

board certifi ed physician applicants 
for a full-time Primary Care position. 

Provide patient care to our 
nation’s Veterans. 

The VA offers a competitive salary 
with comprehensive health care 

and federal benefi ts package.  

Send CV to: 
Michael Overfi eld

Human Resources Specialist, 05(W)
Louis Stokes Cleveland VAMC 

10701 East Blvd.
Cleveland OH 44106
Fax: 216-707-7601

We are a diversifi ed and EOE.

Massachusetts General Hospital Cancer Center
Division of Hematology/Oncology

Clinical Faculty Position in Hematology/Oncology: Hematology

Established in 1811, Massachusetts General Hospital is one of the world’s most distinguished 
academic medical centers, and is the original and largest teaching hospital of Harvard Medical 
School. The Massachusetts General Hospital Cancer Center is among the leading cancer care 
providers in the United States. It is a founding member of a Harvard Medical School consortium 
designated by the National Cancer Institute as a comprehensive cancer center, forming 
the largest cancer research collaboration in the country. At Massachusetts General Hospital 
promising new treatments are revolutionizing the future of cancer medicine.

The Massachusetts General Cancer Center currently seeks applications from 
board-certifi ed or board-eligible oncologists for a faculty position emphasizing clinical 
care in the Survivorship Program. This position is at the level of Instructor, Assistant or 
Associate Professor of Medicine at Harvard Medical School.

The selected applicant will be responsible for leading the survivorship program at the MGH 
Cancer Center. Key program components include the following: collaboration with Disease 
Centers; development of electronic survivorship care plans; survivorship research; patient 
education and CME; care redesign, and coordination with primary care physicians and 
specialists within MGH. The Survivorship Director will also maintain a practice in a disease 
center.    

Emphasis is placed on building collaborative relationships with other caregivers at MGH. 
Women and minority candidates are urged to apply. Interested applicants are invited to submit 
their curriculum vitae to:

Bethyl Rose
David Ryan, M.D.

Clinical Director, Massachusetts Genera Hospital Cancer Center
Chief, Division of Hematology/Oncology 

Massachusetts General Hospital, 10 North Grove Street, LRH-208
Boston, MA 02114
brose@partners.org

Massachusetts General Hospital is an Equal Opportunity/Affi rmative Action Employer.

The University of Nebraska Medical Center announces a national search
for the next Dean, College of Public Health. 
The College of Public Health, UNMC's newest college, became fully
operational in 2007.  With significant investment over the past 5 years, the
College has grown to 57 faculty FTEs and $15M in annual research
expenditures.  In 2011, the College of Public Health moved into a new,
$15 million, state-of-the-art 62,600 square foot building, located on the
UNMC campus and obtained a five year CEPH accreditation, extending
to December of 2016.
The new Dean will be a nationally recognized leader in a public health-
related field with the interpersonal skills, experience, and drive to lead
the College into its next phase.  She/he will focus on continuing the
growth of student enrollment with excellent programs and faculty,
establishing priorities for investment in new and existing programs, and
seeking collaborative initiatives with the many thriving academic and
community leaders within and outside of UNMC.  
Candidates will hold an M.D., M.D./Ph.D., or Ph.D. in a recognized
field of public health, and have a sustained record of academic
accomplishment resulting in national and/or international recognition
in the public health community.
Korn/Ferry International is assisting UNMC with this important
search.  Please forward, as soon as possible, applications or
nominations of appropriate candidates to: Warren E. Ross, M.D.,
c/o terri.toth@kornferry.com, Korn/Ferry International, 1835
Market Street, Suite 2000, Philadelphia, PA 19103.

UNMC is an Equal Opportunity/Affirmative Action Employer

DEAN, COLLEGE OF PUBLIC HEALTH



Practice where 
it's perfect.

For more information on the opportunities listed, contact 
Physician Recruiting at physicianrecruit@imail.org or 
800.888.3134 or visit physicianjobsintermountain.org

Utah has no shortage of 
outdoor adventure.  It’s also 
home to one of the best 
healthcare networks in the 
nation.  Intermountain 

Healthcare is recruiting for those looking 
for better opportunities and a better life.”

Cardiology

Dermatology

Endocrinology

Family Practice

Gastroenterology

Geriatrics

General Surgery

Hematology/Oncology

Hospitalists

Infectious Disease

Internal Medicine

Neurology

Neurosurgery

OB/GYN

Ortho Spine

Palliative Care

Pediatrics

Physical Medicine
& Rehab

Psychiatry –
Adult

Psychiatry –
Child/Adolescent

Pulm/Critical Care

Pulm/Sleep

Rheumatology

Sports Medicine

Urogynecology

Urology

Vascular Surgery

Integrated Medicine
            in Montana

Contact: Rochelle Woods
1-888-554-5922

physicianrecruiter@billingsclinic.org
www.billingsclinic.com

Internal Medicine & Hospitalist  
Faculty Opportunities

• Opportunity to design 
a residency program 
from its inception

• Flexible practice styles

• Consensus-based, 
team-oriented group

• Modern facilities 
equipped with EMR

• Innovative approach 
to health care delivery

Billings Clinic is nationally recognized for clinical excellence and is a 
proud member of the Mayo Clinic Care Network. Located in the 
magnificent Rocky Mountains in Billings, Montana, this friendly college 
community has great schools, safe neighborhoods and family activities. 
Exciting outdoor recreation minutes from home. 300 days of sunshine!

Billings Clinic is seeking BE/BC Internists and Hospitalists to join our 
exemplary team of physicians and faculty providers. The ideal candidates 
should have an aptitude for leadership and a passion for education. This 
program offers the unique opportunity to work with an integrated, 
physician-led organization that is stable, successful and the region’s 
largest tertiary referral center.

Stipend and Generous 
Loan Repayment

Chief, Commack Medical Oncology Service 

Memorial Sloan-Kettering Cancer CenterMemorial Sloan-Kettering Cancer Center

Memorial Sloan-Kettering Cancer Center (MSKCC) is 

seeking a dynamic oncologist to join the Department of 

Medicine as Chief of the Commack Medical Oncology Service.

MSKCC at Commack, NY, on Long Island, is a state of the 

art, free-standing complex with 7 disease-focused medical 

oncologists, radiation oncologists, radiologists, surgical 

oncologists, and a neuro-oncologist. The highly successful 

Commack Medical Oncology Service had 19,000 medical 

oncology visits in 2012, and administered 16,000 infusions.

The Chief will lead the Service through a phase of strategic 

growth over the next 5 years. The ideal candidate will have 

a track record of superior clinical service, academic accom-

plishment, and excellence in teaching and leadership, and 

possess effective communications skills.  

The candidate must be eligible for medical licensure in New 

York, board certified in Medical Oncology, and otherwise 

qualified for an appointment to the faculty of MSKCC; 

experience in the management of the hematologic malignancies 

would be beneficial. 

Interested candidates should submit a letter of interest, and 

their curriculum vitae and bibliography to:

Han Xiao, M.D., Chair

Medical Oncology Service Chief Search

c/o Clara Irizarry, Administrative Manager 

Office of Academic Recruitment, MH

Memorial Sloan-Kettering Cancer Center

 1275 York Avenue, New York, NY 10065

212-639-5819,  E-mail: irizarrc@mskcc.org 

MSKCC is an equal opportunity employer with a strong commitment to 
enhancing the diversity of its faculty and staff. Women and applicants 
from diverse racial, ethnic, and cultural backgrounds are encouraged 
to apply.



Unique Hospitalist  
Opportunities

A s 
Unique

A s You A re
Email  

physicianjobs@teamhealth.com  
or visit myHMcareer.com to find  

out what makes us unique.

•  East Stroudsburg, PA 
Medical Director 
Pocono Medical Center

•  Rutherfordton, NC  
Rutherford Regional Health System

•  Lodi, CA 
Medical Director  
Lodi Memorial Hospital

•  Rome, GA 
Medical Director  
Redmond Regional Medical Center

•  Cleburne, TX 
Medical Director  
Texas Health Harris Methodist 
Hospital

855.762.1650

 

NEJM CareerCenter, the physician jobs 
companion website of the New England Journal 
of Medicine, has a NEW iPhone app. Access our 
nationwide database to find quality jobs from 
a source you can trust.

• Search or browse quality physician jobs by 
specialty and/or location

• Receive notification of new jobs that match 
your search criteria

• Save jobs with the touch of a button

• Email or tweet jobs to your network

• Apply for jobs directly from your phone!

SEARCH AND APPLY FOR JOBS FROM YOUR PHONE.

NEJMCareerCenter.org


